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2.2 wan1sAiunaingel AUN-QA
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Absolutely Inadequate.The QA practice to
fulfil the criterion is not implemented.
There are no plans, documents, evidences

or results available. Immediate

improvement must be made.

2 fnmsnaununadsldldisudniuns eanideya A wliiisene Sudusissdinisusuuss
onansiasnanguliiisanalunisaniiunisds

Indudodinisusuuge uilunseimun

Inadequate and Improvement is Necessary.
The QA practice to fulfil the criterion is still
at its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available.
Performance of the QA practice shows little

or poor results.

3 fenamusgdiieulowionsUfuR vislimsadums | Aunwlidiesme winisusulss wile vise
sranauiUsziug N ukwvmsaLT Y Svdngiu | Wauissdndesausaiilnun miiome
wnenst N uivnrutau nanmsaiunuddianysal | 18

Tuuseadns

Inadequate but Minor Improvement Will
Make It Adequate.The QA practice to fulfil
the criterion is defined and implemented
but minor improvement is needed to fully
meet them. Documents are available but
no clear evidence to support that they have

been fully used. Performance of the QA

practice shows inconsistent or some results.
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AanwazsERUANNdBInIsTun s

HeNa1TuALMEaNgIUNIANTUN SIS NASNS
Antumuiianans

Adequate as Expected.The QA practice to
fulfil the criterion is adequate and
evidences support that it has been fully
implemented. Performance of the QA
practice shows consistent results as

expected.

AN MYBINTANTUNTVBIMANGATALLNALN

= [ o

:uLaﬂmiLLawaﬂﬁmmLf\mﬁLLamﬁﬂmiﬁwLﬁumi
fifuszansamAnd nasidmaliAnnad Tu
NFWRIUITEUY

Better Than Adequate.The QA practice to
fulfil the criterion is better than adequate.
Evidences support that it has been
efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

AN MYeINSAEUNTYRmANgAsANINN LN

flenans wdnguatiuayuiidasnosi
agniluszAnsnw duadnwsmsdidunmsisuae 3
winliunansadunisluduan

Example of Best Practices.The QA practice
to fulfil the criterion is considered to be
example of best practices in the field.
Evidences support that it has been
effectively implemented. Performance of
QA practice shows very good results and

positive improvement trend.

& @ ' a vaaa
UMDY VDI UANA

a o a & 1 A o a o & al
InsAiuNISAULNUg a8 19TUINNTSY TNaaNsNLan
wuluseaulan dwwrldudsuinlmdusgadniau @4

maa’mmiﬁwLﬁumummsaﬁﬂﬂLﬂuuu’;ﬂﬁﬁa%uﬁﬂﬁ
Excellent (Example of World-class or
Leading Practices). The QA practice to fulfil
the criterion is considered to be excellent

or example of world-class practices in the
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field. Evidences support that it has been
innovatively implemented. Performance of
the QA practice shows excellent results and

outstanding improvement trends.

TvavdnAASHaN1TALTLUMULNLST AUN-QA

¢ 5| v v .
NIRRT 1 NaN1TTEUITIAIANIA (Expected Learning Outcomes)

(4

LAEUN

neasdun

wWhviane

ATHUU

11

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and
are known to all stakeholders
wengnsiinasnsmniseuiinmmiiysselilundngnseeumnzauivaiss
Msseuguasaonaa oviy Iaevimiuas WusATvesun1meae  lneitnmess

giidaulaanude

2

12

The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected
learning outcomes of the programe.

YN TV IV IBAGA STNRSNEN 1T S TIN5 AUNPADAAGDIY

HAMITTEUTTIA AN FIYDINENGAT

13

The programme to show that the expected learning outcomes consist
of both generic outcomes (related to written and oral communication,
problem-solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the
study discipline).

sengnsinad s ST I TS nauR e RS valY
(M“hwmiﬁémm‘%nmiymzﬁgmizy@, msuntlyny, inaluladarsaiuna,
Vinven 1985 NINANITUS LTUA) UAZHABSAN 1491 99098791 (A5

UBSTIAYAANIZAIUAITETIETYT)

14

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.

YANGn NI IVTINTBYAA 7NN ITVEEEIAIUlAF G Tneuany
giiaulaaandeninneuen FaennsosrunasnsnITISEuIiAmNTI

VONUAAGAT

1.5

The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.
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Leuet sneasidun wWniane ASUUY

upAny1masangn i avdinaan s waasnsn 1 Teus gl dideanse

A15ANY7

seauAzkuLlunmII (Overall Opinion) 2 2

IneusiREUN N 1 - Lnausician

1.1. The programme to show that the expected learning outcomes are appropriately formulated
in accordance with an established learning taxonomy, are aligned to the vision and mission of
the university, and are known to all stakeholders.
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wangastunulsulTansdarin PLOs Tun1susudgamangnsiseudaly (5 U) Tiaenndesiundn Taxonomy
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1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.
nangmsuIuUTe w.A. 2569 mmzﬂﬁmﬂm%‘miﬁé’ﬂqmawﬁ%ﬁmﬂisw%’wmﬂiﬂfw°1 5]
waungliennsdiaeusuiudarih CLOs Yomneinvemdngnslviaenadesiazduiusiu PLOs
Tagoraseifasuldvumunedeinain une.2 veamdngnsiiu 2563 Ynnasuein Waonadowuas
anansandndilifussq PLOs Aifmuslundngnsusuusa 2569
1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem- solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).
nENFATUSUUT Mel. 2569 fmualviimnufianedAmnssumdnensin dethlUH luym

depuuarUszimenn Hog QN ABILABIIANE AL AUUTUNYBINUT

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
VANgATUTUUTE 9.A. 2569 naINAMUA PLOs Uiie1a1s8isuiinveuningnslasiusiudeya
£% Va1 F = oA = & yal 1 [ = [ ¥ o
ANUADINT %a&@mﬁ’ml@mumﬂ nauyn 2 GZNLﬂugdjmmulﬂmul,aamﬂmauaﬂ HNUIIVTILVBYA U
NAUNTDINAEATIEBUAU PLOs wuinilmuaenmdesiuis 8 PLOs Liesanifunseu TQF 5 Au A

ﬂi@UNWmiﬁﬁuﬂ@ﬁﬁéhgmi

1.5. The programme to show that the expected learning outcomes are achieved by the students
by the time they gradua.
d' [ a v a o @ = v [ o [ Y a o
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1.1 TYALLDYANNENT UAB.2 NangATUTUUTY 2569

12 | 99az88nvangns 1Ae.2 vangasuiuuse 2569
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inausinanmi 2 Taseainlusunsuuaziilevn (Programme Structure and Content)

Requirement 1 2 3 4 5 6

2.1 The specifications of the v
programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and

communicated to all stakeholders.

2.2 The design of the curriculum is v
shown to be constructively aligsned
with achieving the expected

learning outcomes.

2.3 The design of the curriculum is v
shown to include feedback from
stakeholders, especially external

stakeholders.

2.4 The contribution made by each v
course in achieving the expected
learning outcomes is shown to be

clear.

2.5 The curriculum to show that all v

its courses are logically structured,
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Requirement 1 2 3 4 5 6 7

properly sequenced ( progression
from basic to intermediate to
specialised courses), and are

integrated.

2.6 The curriculum to have v
option( s) for students to pursue

major and/or minor specialisations.

2.7 The programme to show that v
its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant to

industry.

Overall V=2

¢ e | ¢ 1

LNUNAMAING 2 - LneusiEoy
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-
to-date, and made available and communicated to all stakeholders.

VANGATIAINTTUAAATU TR d1U1IYIEINTIUNTNINTUN anansUTUUTe e, 2569 louans
Lilagazidenlu 1ne.2 v0wangnsusulse w.a. 2569 lngvananslaniiun1susuusmn 5 Y ivuaid

a Y a ° o a v a )
FNEALBLAATUNIU AU aU.00.MmMUAkAALTuNSNTaNUayaT18azIenTaImangnsluseuu CHECO
wagdnisanliunsdeansuag weunsludangu SH,s Nluenasddaou uaztnfny) fume Website
YBIUNINGIFY (Wwww.rmu.ac.th) Website AfUEIAINTIUAEAS (Www.en.rmu.ac.th) wagdinis
U dUNUS WAL UNT AN TINVRIMENANTNIUNW facebook vidngnsImnTIumansUaidin a1v713v)

IFINTTUNINEINTUN [https://www.facebook.com/p/aU AN TSNS N NI -1s3.]

2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

1AD.2 ndNgATImnIIumERsTdin a1 ivimnsaumEneNsing ndngasUsulse wa. 2569
431997 enN13Y8e OBE lngAneNIIUNSUTMINTNangnTImnssumansUndin a113vniainssy
Aminssunineinsing Tivhms numulfulsiagussasdvomdngas sanisussdiuguansAng

VDIMIANGAT NANIIIUADUNAFINAFLNNTN NS FeuluTu TIRMNUABINITVBS SH,s Lite



27

inuA PLOs YoiangnIsgavidenmuay uae.2 Felamvualaseasne winans ununieinlidey
N1 132 Miein Wagdavisngdnn AeSunesedv) aIAULHLNITISEY UAzIATIHAaNENITISEUS taue

Gi@ﬂﬂJ%ﬂiﬁMﬂWi%W?ﬂﬁ%gﬂQmi

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

NANGATIAINTINAARTUUTR A irimnssunineinsi nangnsUTUUTe WA, 2569
AYNSTIUNNT USUISUANGATIAINTIUANARTUNR anuTirimnsndmnsunineinsiny in1sd1a
Anufesnsvesiiidnlddindes SHs Tuesndnuns TudinfifsUszasAneuiingdiiunissnmangns
UFuuse e 2569 wagluudazUnisfny wingesladaliinisussdiugiiduladmudsannaeuen
uinende AeanuuszneumsimavdngmsladsihnusmiFeuiusraunsaivInuazmamdngns
I¢oaniimeindn ndmniummdngasidindeiauenuzanussdiumsdans Seumsdeuvemdngns
&sAugatinIsAny wasndngrsimsinaildihdeiusuurangiidnildideusslfnnnisusadu
AINEIINTUTUUTINSANTUNUA 0mANgasNNUNSANSIRIUNTUTEIUANENTIUNITUTING

NANgNS

2.4. The contribution made by each course in achieving the expected learning outcomes is
shown to be clea

ndngnsimnssumanstidia i imnssminening udngnsuiulss wa. 2569 Tng
AYNTIUNNT USINSUANEATIFINTTUANERTUMNR audmnsnimnssunineinsing Ideonuuulf
yn PLOs fis1edndsdu Sulinveundndu PLOs vasvidngns Inemnanedndidundnduliussg PLOs v
Frunu I Seduuagindmiden lnsuansliogrsinaulumsausuiinisuaninisnsyaneaiy
SURATRUVBINANENISEUUDY Ndnansgs1ein AU PLOs lnupnenIsunIsusisviananslausyyy

as1aanuntasiunu et lulglunsissunisasuveei1ansg

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.
ndngnsimnssumanstdin i Timnssuminensing udngnsuiulse wa. 2569
9ONUUUNT 4vi1 uAe.2 Mufiszylu C1 winineenuuulunsdmhnusuinveunsinla e
N33UNSUTNIUENGRS dennssumanstadin a1vdvimnssuminening uagldtnnssguitedni
urufinsyanemniuinreures Metvantuliinlugnisufoinu lnsernsdiaouludar une 3
UAD.4 UAB.5 Wag UAD.6 Yaduwsarsedn AMmuadnguizasansiseu; Tonsiseunisaeululsiagseiv
TiussquantzFoudidiesns Fswamadouifiaanimes ndngnsnsounquiia Generic uag Spedific

outcomes MFAAUTIEINEN 918 waglinszaeasgsedvluwiazdud sneq egamangay wdiduan
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
NANGATIAINTINAAATUMAN A101I9IFMINTTUNTNINTUN KaNgRTUTUUSE W.A. 2569
PONUUUNITINYIN UAB.2 Un1smuuanins1ein TithAnwanunsaameidoulanulasadieves

nangasntanvuall

MUINIY nuwnn
1. manedvAnwwhly laidownin 24 yhwiin
2. MNAITUANIZAY laidound 102 wihefin
2.1 AN (13) 24 whein
2.2 I UAWIZAY 78 WwAn
2.2.1 JuU9AY 57 widawia
2.2.2 3w den laivlee 12 wein
N1
2.2.3 AHnUszaunsaivInLay 9 niBfn
lassn/aniafing)/nsAne By sannisiu
N199197U
3. wuevLdened 6 NN
sullidesni 132 wihein

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry.
VANGATIAINTTUAEATU TN d1v1IYIrmNTsunsneInsun vangesusuuse we. 2569 16
o A [ [ = ' a yal @ g [ o ¥ Ay v
Aiun1g YSudsimsdnnisiseunisaeulunsagseivisanuivadslaa dunisiideyafilsananiu
UsznaunisanniseanivatinAnwisinseuiuszaunsalinnan (Yeyaaniduvangnstvdt w.e. 2563)
wagminzauiukwildulazaniunisally Jagdu lnelin1sinan1sussldiuain ume.5 way URe.6 wasua
a ya ) Y1 = L 4 ! a vYal % L% v U
nsUssliuveiiduladinds SHs usuusliwias ednlilianuviuaiouazaonndosiv
anunsaliuaznsidsuwlasgiionnia wu dnsusulsditiuiunisseuaniafng waglidany
wngauiuwnlduiaraniunisel ludagdu saudadnisusudsmdngnsyn 5 U munaet aded. uag
ANNENITUNTUIIINANGAT IANDTUSIU04 1T mangns S1AUnIsieu kagn1sysannIsivi
o o = DA v o o a o = @ a = = °
infnwieu gldnladnudes Insussdivaninfnudagdu lunmseeuiuudsediu wewieuina

nsUssdiuilaunlanlglunisusuuamsdanisseunsaeuludnmsfnwdaly
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2.1 FNYALLDYANENENT UAB.2 NangATUTUUTY 2569

22 | Uagldanangns uae.2 nangasuTulie 2569
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LNUNAUNINN 3 KUIMNNTIALIBUNTEDY (Teaching and Learning Approach)

Requirement

1

2

3

q

5

3.1 The educational philosophy is
shown to be articulated and
communicated to all stakeholders.
It is also shown to be reflected in

the teaching and learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate responsibly

in the learning process.

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning howto learn, and
instilling in students a commitment
for life- long learning (e. g.,
commitment to critical inquiry,
informationprocessing skills, and a
willingness to experiment with new

ideas and practices).

3.5 The teaching and learning
activities are shown to inculcate in

students, new ideas, creative
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Requirement 1 2 3 4 5 6 7

thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning v
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

Overall V=2

inausinquANil 3 — inausigos
3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.
NANGATIFINTINAARTUUAR A Amnssminengi (mangnslud w.ea. 2563) din1s
famsi3ounis aeufldenndossuynsinuvesumAmedefivatimdadadiadmnssumdnenlid
Aunw TimunAa Wunadlosiluden warilaussaugmurnudesnisvesslivadin lnsuning dels
MvuaulgugaunsHantudinlute 2.1 USulsauasinun vdnansnisianisiseuinevauauleuy
Thailand 4.0 ¥ANEATAVINGINTT UANFATULUUENNAANY ULagnangmsiuy WIL (@ufafnwiysannisiu
N3y CWIE) itiondnwalveslndinai1aqawiu Quiuvemangns aenrsoeiuaig Aoen1sues
anuusenaunis wasuleutensimunUsema livdnansinanmunsgiu lasun1ssusesainam
JTn ML mdngesiseatiuazduaiunslfinaluladuszondldiannnsinunsiidisis
ANsTH 9385558 InTw TdlafamansenusiogSudeyatnans nensnsldnaluladivuasiouay

1Y '

AuA waganasaUsuasulumunis wWisuwlawaglaiimsinisdoansvangtomaivelinsounaurdl

q

dalddnudsvemangnsvnngu Inglaussanduius luiuledvesnaedamnssueans uasinavosav
ANTTUNTNeINTUY dmSunTeRanal dnfinw 813158 fuIs leesudutnseudulseudnyineu
Uaeuaziniseuaeandifnwinauladifine ieliaunsadifumastayailldnasniian wenainilds

U AUNUS I UL NANT RN UNUUTL T AUNUSNTANIRDANE IAINTTUANEAST LALINIVDIAIUN LAY

v v 6

Uszandunusaeniseanluiuzhuinisaneisesiuduuninendslrnudnissuiaula alasanfnese

[ '
v =2 U?.Jd

FulinAnwdwdn 1 lunsuguiimednAnwilvg ladnisdafanssunis BeumsasunvililinAnwiussg
fauSugy1nasld wu ansiSeunisaeuniviangul] wardjuRnig Fnsiseusmugiunisvieny

iy uavaniafne e iind@nwdvinueU{un ielidnd@nuidanududanidninis 9a

AanssuLiieIneaively dnfinwllnasssuwasAusuinyey
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in
the learning process.

NANGATIAINTINANARTUUTR avTirTimnsnmine st (mangmslud w.a. 2563) 13
Jan95euns aeuiliisafunisinfanssunsiieumsaouuuuligSeuiidusom fe Whlkindnwlsin
vinwzuanieenLauerany uannnuAntiu AnduviduiinszduliAnminaniuaiisassdlagns
assussemalumsdansFeunsaeulyl edensvhianssuvesinfnyuastiunisfoansuuuaadsm
Tnegussens szuansunumdudSeusll ndeuq duinfnwuenmileanmsvidndugiinnuduazy
Uszifiu Bsleimsimuaguuuumsaoulily uee.3 veausazedvilumvivimnssuuimsnu
feade warlunisSeunisaeulddalonmaliindnuliausanufnmiunion dnawldnaosvesianssu

A15L58UNNTADY

3.3. The teaching and learning activities are shown to involve active learning by the students.
(active learning))

NANGATIFINTINAARTUUAR AT Amnssmine st (mangaslud w.a. 2563) 4013
FaniaiSeunts aewiinangud uarufdhmluaaiufinw uavuenanung (3358U3/ anfiafnw)
dieliinAnuldsuaudesng viannvans luduvesmsiisumsasulundngasduasidunslitnfne
Ietdnsnlunarssuuuy Wy madiausves thnwmdsniinduannssmiEousluaniy
Usgnaunsiitin@nunldlsimany Welsindnwlduandasumiuiuassuussaunisalnssannany
Usgneunsiitndnuldsauanun venani geldliinAnwlduandemiudadiu uenanivdsannis
SamiFoudnunduinuds thnwdesiiausuanasu msdansaug ainn1sasiiofiReds

UsaunNIsanvINwaLaNNIANE

3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
ndngnsimnssumanstudia e imnsaminenaiin mdngesld wa. 2563) lddinsda
Aanssu naBeunsaeuiloiinisSousnasndin ilensiaunnuiesuazendn sensatuayuls
tnAnwlvinwen1sfine Auaiidmeaues n1sldeuide/ winnssuatugiuniseus uwasvinwenisld
weluladansaumdlunsduduning osimuinuesuazindn Wy Medndusnn lassnuimnse
yweIntnY nsTmEeudinuiuanulszmtalnniaBou wavaniafng awnsnsey udu uas
Ansgitlymmadmnssumineinsi wesdenlinnug malulaBmedmnssuminensii Tunsvin

lassau iveliladeasuresnisundaym swfsausaseus menueslanaondn
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.

NANGATIAINTINANARTUUTR avTirAmnsnmine st mangnslud w.a. 2563) Tduumng
MsdansEsunsaeuLUUavRaRnw YT UMY WanmdsauresUsema yuvy Lazviosdy

T dutadisdensinuiun mens Yssendldanuiiunisvianuegdiussdnsnm

3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
NANGATIAINTINAARTUUTR avTirAmnsTmine st (mangmsluad w.a. 2563) T
suiemeunginlsoonuuunein Jam guassa samsusziiusedululfinsndonnisusulss
uilalsre3unil aiuasiy uaznsnsununsdansGsunmsaouiiaennadesiunansiiousaein
muvsngluliiugnsns nszaneeuiURnveuvINadTssIeuTvmangnIgein wagly
leNans 1Ae.3 wagliensdSuiinveusiein Ysuusslvanysalnewhluldinnisiseunisaeu
uennidimunliiuinveusgin fesagunanisiniiuau meinnenduasadunsianiaion

MsdoumuLUUNesY upe. 5 3o uee. 6 Wisldiludeyalunisuiulsssedvlu Usely

NG IUMARINAM IANTUNUTBIVANGRS

nnGLaY M IVANG N8

3.1 | UavlRYAVIANgnS UAB.2 nanansivi 2563

3.2 LONAT UAB.3

3.3 LONAT UAB.5
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WnU9IRAING 4 MIUTEAIEITE (Student Assessment)
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Requirement

4.1 A variety of assessment
methods are shown to be used
and are shown to be constructively
aligned to achieving the expected
learning outcomes and the

teaching and learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3 The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.
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Requirement 1 2 3 4 5 6 7

4.7 The student assessment and its v
processes are shown to be
continuously reviewed and
improved to ensure their relevance
to the needs of industry and
alignment to the expected learning

outcomes.

Overall V=2
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4.1. A variety of assessment methods are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion,

are shown to be explicit, communicated to students, and applied consistently.



36

néngnsimnssumansiudin anivimnssuminennaii Idsmuelifinisaasussidiuna
ma3oug Megnssal uagnsAsmuthAnwtessrimsfinuiuay dusansdnufidussuuuasd
ey ety dundinssmenulude 4.1-4.2 Tneduneusinanazudsl dhnwmslums
Uguiwatin@nwilviuagnsuuzihiedviludilineuusnueamniedn uazenanssivinwagiing
Annuuazdeasivindnuluiivinwedsaiiaeuassioiilos sufmdngnsazuouvsneloasdi
Unwniniu Aasailiduuginindnuizesuumsnisasunwdangy anuimanalulad uaznisaey

Anussoudau3aly) inumunasinuinerdeimualuiudn 4 neudusanisdnw

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcome

IuLLGiazmﬂmiﬁﬂwmﬁaLﬁ%ﬂguﬂﬁiL'%*&Jumsﬂaumﬁﬂmmwaﬂﬁﬁ%ﬁuﬂWisuawﬁﬂqmil,t,ﬁ’a%ﬁ
n3dnUsza elVennsdiaouneinmenunaisiiuns fuasiumamsuiulssluutagsein Ty
NIZUIUNITIANITIOUNT @OULAZNITINUITLUNAN LU TZUIAT09T18T9INTLUIUNITIANISITBUNTHDU
warmsIaussfiunavzinsumues Ussiiunasgnsiariles Sn1smuaeusiuiu 25 % vessiednnil
WUnaoulng

& Yo

- 9191385 URAYBUTIEINUTEIUANUABAARBIYBITRADU DNHANTSLIIUINNUNTBUNINTTIY

Y

NGNS



- vangasUssiliupudennnevestadauiuingUizatArassein

- AENTTUNTTUTEIIAME SUTDINANTTUTLEUYDITEN

- nFTUUMIATRABUARARN LTIy sS Ul Ul umsg e we AN g
- InsguiunTRaeuRuaLdRve AN wINeUIUNSANK

NANGIUUERINAM IANTUNUTEINENGAT

38

nneLaY FIENTVANGIUDND

4.1 - AnpUNANWIUS RS 2568

U g7

a

- @sUAzLUNUTEIEUI 18I
- uAD. 3
- UMD, 5

- $1897ULATINSNINTTUETUVANGAT

4.2 -4AB. 3
-4AB. 5

- WU URNMTveNATLLL/ANTAAMEIMNTIUAIENAT

4.3 -UAD. 3
-4AB. 5

- Ailotin@nwUTeyeyn3 2566

4.4 - UPe.3-4
- 4P, 5-6

- LUUUTZIUANE

4.5 - UAB2. (LANUANEAST)

- 1PR.3-4

4.6 - UAR.3-4
- 1AB.5-6

- nansUsudiupuisnelavesinfnwirenangns 2568

a7 -1AB.3-4 U 2568
- 1AB.5-6 U 2567
- 181 SAR U 2567

< a .
N9IAMANG 5 YARINTEEIYIN1S (Academic Staff)

Requirement 1 2 3 4 5 6 7

5.1 The programme to show that v

academic staff planning ( including
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Requirement

succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff fulfil
the needs for education, research,

and service.

5.2 The programme to show that
staff workload is measured and
monitored to improve the quality

of education, research, and service.

5.3 The programme to show that
the competences of the academic
staff are determined, evaluated,

and communicated.

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.

5.5 The programme to show that
promotion of the academic staff is
based on a merit system which
accounts for teaching, research,

and service.

5.6 The programme to show that
the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account

professional ethics and their
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Requirement 1 2 3 4 5 6 7

academic freedom, are well

defined and understood.

5.7 The programme to show that v
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the identified

needs.

5.8 The programme to show that v
performance management
including reward and recognition is
implemented to assess academic
staff teaching and research quality.

Overall V=2
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5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5. 3. The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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inausinaInil 6 NMsu3AnskaznsYIeImAesiFeu (Student Support Services)
Requirement 1 2 3 4 5 6 7

6.1 The student intake policy, v
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and up-

to-date.

6.2 Both short-term and long-term v
planning of academic and non-
academic support services are
shown to be carried out to ensure

sufficiency and quality of support
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Requirement

services for teaching, research, and

community service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4 Co- curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

6.5 The competences of the
support staff rendering student
services are shown to be identified
for recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be well-
defined to ensure smooth delivery

of the services.
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Requirement 1 2 3 4 5 6 7

6.6 Student support services are v
shown to be subjected to
evaluation, benchmarking, and

enhancement.

Overall V=2

¢ < @1

LNEUTIAMAING 6 — LNausitey
6.1 The student intake policy, admission criteria, and admission procedures to the programme
are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6. 3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to
be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified
for recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders

VANENS 1 LASUUINIsIMINUAINSanatiuayurasnnedmnssumans liusnmsyeains dnfAinw
LAYNANSE SauAnIsUSNITUsETdUUSMsSuTRAnK nssutindinu nisUsufiva nmsdaRanssa ns
awzilou 13138 M3 1N5A N15gNFIINANITTEY N13TadN5INISAN LLasguﬂ PADAYNTLYLLIA

Tun159RNSANEN LAMIRIAISIN 6.5-1 kag ANSI9N 6.5-2



49

A P Y oA W a ¢ A o o =
AN 6.5-1 LQWMUWW?‘UU?‘HUIUWmgﬁﬁ?ﬂﬁﬁﬂﬁqﬂmi Vl@'nﬂﬁﬂﬁquﬂgﬂﬁﬂIUﬂfl'ﬁﬁ]ﬂﬂ'ﬁﬂﬂ%ﬂ

ADTAINTTANE

Wwihfeiusuu — — —
' #nd Ums Yiepeyws Wiggeyln Woygyan T

AN IAIATIUAERS

UNEETANT LeFTEIuLa

UHWLLNST SumAal

a m w
UHEYE ATnnm

UHATIHAET SUVLERd

[ [ U
b | | | |

UHETNAA A

—
-
5]

wHaeEn WuTtas

UTHATIA WITuE 13U

wHATIHA Sunze

viaTiaamsel uslui

o [ = |
[

T 1 - 10

v a v o v v A % a s IS
VUG E]NEN“UE];IUa"ﬂWU'J‘L!L"GWMUWWGH‘U?IL‘!‘UELUQm%’)ﬁ"lﬂiim?ﬂﬂfﬂi o U 2568

< ° 1% v o o a I3
TN 6.5-2 INUNURMUMEYAUUAUY (AULIAINTINAIFAT)

i

wihitartuagu S IR T Usnyayin Vingsyuan
Uanes

uniereiulaneuaswnlfiiEings 1

unansAneTUguRnT 5

Wwhidwseualuuiiiams 1

un TN TIrauTIAe 1

Wwhihdws il 1

fue (=)

SR ]

Y a v ° v Y a Y] a s =
‘Vill']EJWWl : f‘]']\‘1EN"UE];JUa"U'WU'JuLﬁ]'WVL!'W]?{']SﬂUUﬂHUIUﬂmgﬁﬂﬁﬂﬁiﬂJﬂ']ami U 2568

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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Requirement

1

2

3

q

5

6

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are shown

to be sufficient.

7.2 The laboratories and
equipment are shown to be up-
todate, readily available, and

effectively deployed.

7.3 A digital library is shown to be
set- up, in keeping with progress in
information and communication

technology.

7.4 The information technology
systems are shown to be set up to
meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully exploit
information technology for
teaching, research, service, and

administration.

7.6 The environmental, health, and
safety standards and access for

people with special needs are
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Requirement

shown to be defined and

implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.

7.8 The competences of the
support staff rendering services
related to facilities are shown to be
identified and evaluated to ensure
that their skills remain relevant to

stakeholder needs.

7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.

Overall

V=3
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7.1 The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3 A digital library is shown to be set- up, in keeping with progress in information and
communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs of staff and
students.
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7.5 The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration
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7.6 The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to stakeholder
needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
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inqustRoun il 8 narAnuaswadws (Output and Outcomes)
Requirement 1 2 3 4 5 6 7

8.1 The pass rate, dropout rate, v
and average time to graduate are

shown to be established,
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Requirement 1 2 3 4 5 6 7

monitored, and benchmarked for

improvement.

8.2 Employability as well as self- v
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work v
output and activities carried out by
the academic staff and students,
are shown to be established,
monitored, and benchmarked for

improvement.

8.4 Data are provided to show v
directly the achievement of the
programme outcomes, which are

established and monitored.

8.5 Satisfaction level of the various v
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

Overall V=2

¢ o ¢ 1
lﬂilWIf’]ilJﬂ"MVl 8 -LNfUNEa8
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,

monitored, and benchmarked for improvement
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8.2 Employability as well as self- employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the academic staff
and students, are shown to be established, monitored, and benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement.
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2. wansussliunulo N AUN-QA
nan1sUsEunUMNINaS AUN-QA (hvinneuasnan1sussdlumuieaniy Rating Scale 7

EE0)
Azuuulsefiulng
tnoust Twasidun Wi | aswuwUssilunuies ASSUAS
v ¢ val ) .
1.naawsvmmst%'augwmﬂma (Expected Learning Outcomes)
1.1 The programme to show that the 2 2

expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all
stakeholders

uengn eSS iAAnIssylily
NBNGATO NN AUAVAITENITITEUTUA
aoAnaINAYIEImMA Wil AN

um1Ineae lnendaunesogiiaulaa e

1.2 The programme to show that the 2 2
expected learning outcomes for all
courses are appropriately formulated and
are aligned to the expected learning
outcomes of the programe.

YT TV IVOINBNGA TINAA NSNS
PR AULaLAOARADIAUAANTS

L5EUTTIAMN TNYOINENGAT

13 The programme to show that the 3 3
expected learning outcomes consist of
both generic outcomes (related to written

and oral communication, problem-solving,
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information technology, teambuilding
skills, etc) and subject specific outcomes
(related to knowledge and skills of the
study discipline).
uengnsNasNEm3ISEUI A AN I
Ussnausaeimaswsraly

(s msdoansimadeuasmsyn, ns
untlgym, aluladarsauna, inyensasn
TUBUNUS LTUR) UBSHABHEIAN 95T
AMTIETVT (ANUFUALYINYARNIZAIUA 15

5783%7)

1.4

The programme to show that the
requirements of the stakeholders,
especially the external stakeholders, are
gathered, and that these are reflected in
the expected learning outcomes.
NANGATINITTIVTIUTOYAAIIUADIN TV
daulpaaude Ineanisgiiaiulaaaudesin
NIeuen FaaonRERIAUNRA NSNS UTT

AN TIYOINANGANT

15

The programme to show that the
expected learning outcomes are achieved
by the students by the time they
graduate.

NAAN Y19 099a N0 390N NANVAN WHAAHS

msseugnaliideausonisfing

seavaziuuluAMSI (Overall Opinion)

2

2. Tnseadrdlusunsuuaziifom (Programme Structure and Content)

2.1

The specifications of the programme
and all its courses are shown to be
comprehensive, up-to-date, and
made available and communicated

to all stakeholders.

2

2
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2.2

The design of the curriculum is
shown to be constructively aligned
with achieving the expected learning

outcomes.

23

The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

24

The contribution made by each
course in achieving the expected
learning outcomes is shown to be

clear.

2.5

The curriculum to show that all its
courses are logically structured,
properly sequenced ( progression
from basic to intermediate to
specialised courses), and are

integrated.

2.6

The curriculum to have option( s) for
students to pursue major and/or

minor specialisations.

2.7

The programme to show that its

curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date and

relevant to industry.

seavaziuuluAMSI (Overall Opinion)

2

3 WUAMNNIIAIRIUNSADY (Teach

ing and Learning Approach)

3.1

The educational philosophy is shown
to be articulated and communicated

to all stakeholders. It is also shown

2

2
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to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities
are shown to allow students to
participate responsibly in the

learning process.

33

The teaching and learning activities
are shown to involve active learning

by the students.

3.4

The teaching and learning activities
are shown to promote learning,
learning howto learn, and instilling in
students a commitment for life- long
learning ( e. g., commitment to
critical inquiry, informationprocessing
skills, and a willingness to
experiment with new ideas and

practices).

35

The teaching and learning activities
are shown to inculcate in students,
new ideas, creative thought,

innovation, and an entrepreneurial

mindset.

3.6

The teaching and learning processes
are shown to be continuously
improved to ensure their relevance
to the needs of industry and are
aligned to the expected learning

outcomes.

sesiumswuUlunINgau (Overall Opinion)
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4. M3UssiiiugiFeu (Student Assessment)

4.1

A variety of assessment methods are
shown to be used and are shown to
be constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

2

2

4.2

The assessment and assessment-
appeal policies are shown to be
explicit, communicated to students,

and applied consistently.

a3

The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

4.4

The assessments methods are
shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure
validity, reliability, and fairness in

assessment.

4.5

The assessment methods are shown
to measure the achievement of the
expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is
shown to be provided in a timely

manner.

a7

The student assessment and its

processes are shown to be
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continuously reviewed and improved
to ensure their relevance to the
needs of industry and alignment to

the expected learning outcomes.

seauAzkuLlunmIw (Overall Opinion)

2

5. ypanIaneIvn1s (Academic Staff)

5.1

The programme to show that
academic staff planning ( including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and quantity
of the academic staff fulfil the needs

for education, research, and service.

2

2

52

The programme to show that staff
workload is measured and
monitored to improve the quality of

education, research, and service.

53

The programme to show that the
competences of the academic staff
are determined, evaluated, and

communicated.

54

The programme to show that the
duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.

55

The programme to show that
promotion of the academic staff is

based on a merit system which
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accounts for teaching, research, and

service.

5.6

The programme to show that the
rights and privileges, benefits, roles
and relationships, and accountability
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined

and understood.

57

The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate
training and development activities
are implemented to fulfil the

identified needs.

5.8

The programme to show that
performance management including
reward and recognition is
implemented to assess academic

staff teaching and research quality.

seavaziuulunNgI (Overall Opinion)

2

6. MIUINMIUaEN1TTWIMARLISEU (Student Support Services)

6.1

The student intake policy, admission
criteria, and admission procedures to
the programme are shown to be
clearly defined, communicated,

published, and up-to-date.

2

2

6.2

Both short-term and long-term
planning of academic and non-

academic support services are
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shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research, and

community service.

6.3

An adequate system is shown to
exist for student progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4

Co- curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

6.5

The competences of the support
staff rendering student services are
shown to be identified for
recruitment and deployment. These
competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs.
Roles and relationships are shown to
be well- defined to ensure smooth

delivery of the services.
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6.6 | Student support services are shown 2 2
to be subjected to evaluation,
benchmarking, and enhancement.
seauAzkuLlunmIw (Overall Opinion) 2

y o vy X pegs
7. FagngamuasaINLaslaTaieiugu (Fadilities and Infrastructure)

7.1

The physical resources to deliver the
curriculum, including equipment,
material, and information
technology, are shown to be

sufficient.

3

3

7.2

The laboratories and equipment are
shown to be up- todate, readily

available, and effectively deployed.

7.3

A digital library is shown to be set-
up, in keeping with progress in
information and communication

technology.

7.4

The information technology systems
are shown to be set up to meet the

needs of staff and students.

7.5

The university is shown to provide a
highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.

7.6

The environmental, health, and
safety standards and access for

people with special needs are
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shown to be defined and

implemented.

7.7

The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

7.8

The competences of the support
staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to stakeholder

needs.

7.9

The quality of the facilities ( library,
laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.

seauaziuuluAMII (Overall Opinion)

3

8. HaNANLATNAANS (Output and Outcomes)

8.1

The pass rate, dropout rate, and
average time to graduate are shown
to be established, monitored, and

benchmarked for improvement.

2

2

8.2

Employability as well as self-
employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output
and activities carried out by the

academic staff and students, are
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shown to be established, monitored,

and benchmarked for improvement.

8.4 Data are provided to show directly 2 2
the achievement of the programme
outcomes, which are established and

monitored.

8.5 Satisfaction level of the various 3 3
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

seauAziuLlunmIw (Overall Opinion) 2
seAuAzhULlUNMIWYIIiNA (1-8) 2
AAY
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