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ASLLUU AIUWAUY Qmmwuazszéfvmw
fBIN15tUNITWAILN
1 Absolutely Inadequate ANl Ineng1
The QA practice to fulfil the criterion is not implemented. LAy
There are no plans, documents, evidences or results
available. Immediate improvement must be made.
2 Inadequate and Improvement is Necessary The QA ﬂmmwlmﬁmwa

practice to fulfil the criterion is still at its planning stage or is
inadequate where improvement is necessary. There is little
document or evidence available. Performance of the QA

practice shows little or poor results.

ndudeainisuiuuy

3 Inadequate but Minor Improvement Will Make It
Adequate

The QA practice to fulfil the criterion is defined and
implemented but minor improvement is needed to fully

meet them. Documents are available but no clear evidence

ANl Ine uin1g
U5uUge wile vise
Waufisudntes
anunsavilvidnunm
Weanale
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to support that they have been fully used. Performance of

the QA practice shows inconsistent or some results.

4 Adequate as Expected
The QA practice to fulfil the criterion is adequate and

AAMANYDING

q

ANLUNNTVDIVENERS

evidences support that it has been fully implemented. ALLAEN
Performance of the QA practice shows consistent results as
expected.

5 | Better Than Adequate 1AAINUBINTT
The QA practice to fulfil the criterion is better than ANTUNNTVDIVANEAT
adequate. Evidences support that it has been efficiently AnInna

implemented. Performance of the QA practice shows good

results and positive improvement trend.

6 Example of Best Practices

The QA practice to fulfil the criterion is considered to be

example of best practices in the field. Evidences support

that it has been effectively implemented. Performance of
QA practice shows very good results and positive

improvement trend.

Qv [ a wa
WUamDYNUDILUIUL UA
i

7 Excellent (Example of World-class or Leading Practices)
The QA practice to fulfil the criterion is considered to be
excellent or example of world-class practices in the field.
Evidences support that it has been innovatively

implemented. Performance of the QA practice shows

excellent results and outstanding improvement trends.

v a A < a wva
JEAUAEYN LUULWIULUS
lusgaulanvseuuin
i

519a2DALAZNANITANLTUIUATNLNE AUN-QA
naFIAMAINY 1 Han15t3eusiA1Ands (Expected Learning Outcomes)

Requirement 1 2

3

1.1. The programme to show that the expected learning v
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known
to all stakeholders.

1.2. The programme to show that the expected learning v

outcomes for all courses are appropriately formulated
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and are aligned to the expected learning outcomes of

the programme.

1.3. The programme to show that the expected learning v
outcomes consist of both generic outcomes (related to
written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4. The programme to show that the requirements of v
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time

they graduate.

Overall 4

inausinn il 1 - Inausigay
1.1. The programme to show that the expected learning outcomes are appropriately formulated
in accordance with an established learning taxonomy, are aligned to the vision and mission of
the university, and are known to all stakeholders.
1.1.1 YSwgyns@ne Idediml waeiusiavewming1desudgumansaiy
1) Usagy1nsinen
“UudintinufuRiilons5euinaesiinuayeuiuiinvousedaem”
2) Fdevind
uwinedeidannm Wenmswanvesduliaudunduasdsdy
3) WusNa
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1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.2.1 y9winvemdngasiinadnsnsiSeusiaan sz auuasaenndeaiunanisSousi
ANV IIVRIVANGAS

1.2.1 visnadw@nwimill (muvdngasvaininmsfinuinild ndngasusuuss we. 2567)

3787397 PLO1
RVTEREG (4 fuvinee (S) AuaTesTIN () | Audnwazyama
©
Kl | K|K3E|KE|SL|S2|S3|A|S5|S6|E1|E2 B A Q| GGG
WAIYIANEN LY
FvUsAu

826621001 Mslnwlng v | v | v ARZ vIivi v v v v |V v

Aunnsdeans

826621002 avwdangy | ¥ Vv v v v

Wiannsaeansiuy
Iz

826622001 quMFBALle
W3

826623001 WaLiiadIIni

826629001 Finlugn v
waluladadia

N Ny S
<
<

N Ny S
<

NN
AN
AN
<

N Ny S

AN
AN
AN

826625001 wInNTIULND
NI

N
2
W
N
N

JIUHAAWSNSSeUiAY| 2 | 2 | 5| 1|4 | 4| 2| 5|4 |51 |44
UeAU

A¥La0n



https://fms.rmu.ac.th/site/index.php/course

23

5189797 PLO1

fuank) fuvinee (S) fuatesssu (B) | Audnuaizyana
©

Kl | K| K| Ka S2|S3|54 |55 El E3 | E4 Q| o da

&

826621011 nwdngy | V.
Walanalunisvingiu

826621012 NSWAILUN v iV
MINwYN159e

826621013 auvunnway v | v
Wian159I9u

NN N e
A\
<
A\

N N \B
<

NN N N8
A\

826621014 A1WIAU AR%
FUUFTTUNIN Y LNDANT
doans

826621015 wwSama | v | Y ARZ v |V

& v oA v
LUBDIRULND ﬂ'ﬁi“l]ﬂ"l‘u

S

82662201 19nwgmss | V| Y v v v Vv Vv

ASEUNABNTAALAY
AUAN

826622012 Famiuay v
Aadlunsasrennuge

826623011 3ennsdanl v

AN
AN

826623012 AWIUEIAL
MENgMLNY

826623013 nildemuuay v
Anany

NN Ny S

82662301HM155BAUNNT
1330

«
<
<
N NN Ny X

N N NS
<
<

826624011 AMUAR vV v |V

A519855ALAENNT
uAtgmludinusedniu

<
AN
<
«
<
<

826624012 ANenArans v v
wazmaluladiianaun
AN NN

826624013 Tan3auuazal v v v v N v

RWUANNY

826625011 @uaLile vViv | v VIiVIVIVIVIVIVIVIVIVIVIV v

1Y aa
WEHUIYIR

826625012m35‘gu§ vivIivVIiVIVIVIVIVIVIVIVIV|IVIVIVIV v

warNIIHAUR KUY

YNNI




24

31831 PLO1
fuank) fuvinee (S) fuatesssu (B) | Audnuaizyana
©
Kl KR|K3|KI|S1|S2|S3|SA4|S5|S6|E|E2 BB 4Gl GG
826625013 Lnudiiie vViv|v ViV vViv|v VIiviviYy v
LESNAS 1IN BENT
Sguinaentin
826625014 mseysns | V|V |V ViV VIVIVIVIVIVIVIY v
WauegdBu
826625015 N15LNBAT VIVIVIVIVIV|VIY V|V v
9a938Y
sounmansnsiSeudiy] 10 | 13 | 13| 2 (13| 15| 5 (14| 9 |11 | 7 |14 14|11 14| 7| 3 |10
1@9n
FIUNBAWSNSSeLS | 12| 15[ 18| 3 |17 (19| 7 |19 |13 | 16| 8 |18 |18|15[18|10| 4 | 14
havan
1.2.2 e siang (PLO2 - PLOA)
3187391 PLO2 PLO3 PLO4 PLO5
K S |E|l C| K S E| C K S E|C| K|S|E]|C
NUINIV RN
1. ¥NY
305621212 AYIBINGY s g
33519

406610101 wann1sUyd |6 |9 | 5|6

406620101 A159AN1S
56,1910 | 5156

aale/lord
406630105 N1599N1S 78
- v - . 56, 516 11115]8 |9
ﬁq‘iﬂﬁ]ﬂ’JEJﬂEJlJW’JLG]E)i 9,10
406635201 N15IANIS 78

56 5|56 11 | 15 9
A1IRNAN 9,10
406740103 WASYFANEARNT

= 6 |8 |5]56|78|11,126 |7 |90/ 13 7 |8 16

N39ANINTNEINTUYWE

406740201 WASUFANARNT
“ 6 9,10 5 78 | 11,12 | 6 7 9,10 | 13 7 8

93119
406740202 ASIATILH
- a 6 9 9,10 | 13,14 11 | 15 9
LWaUIH0
406740203 LASHFANANS

o “ 6 10 515 78 111,12 | 6 7 9,10 | 13,14 | 7 8 16
ANTWRIL

406740304 mmé’mqw 6 |8 13




25

31897391 PLO2 PLO3 PLO4 PLO5
S K| S K S K| S|E|C

dwmsullniasugenans
2. A anUenu
406740101 an

. 78| 11 9,10 | 14
Lﬂiiﬁgﬂ’lﬁﬁ]iﬁ;ﬁﬂ’]ﬂ
406740102 an

. 78| 11 9,10 | 14
Lﬁwgmamwmﬂ
406740104 LASHFAANT
ANSARY 78| 11 9 14 9
406740204 LATETANEARS
- p - 711,12 9 14
ALUAATARNT
406740205 @dAAAAT

. 7 11,12 9 14
LATEYAENT
406740301 NTIATIEH
wiswgnalve 78 | 11,12 9,10 | 13,14 9
406740302 ATILATIEH
1AT9A1S 78 | 11,12 9,10 | 13,14 8 |9
406740303
\iTwgAansladannd 7,8 | 11,12 9,10 | 13,14 1115 9
406740305 1531819114
\ATYFANENS 78 | 11,12 9,10 | 13,14 11 | 15 9
406740401 LASHFANENS
sEMINUTEINA 7,8 | 11,12 9,10 | 13,14 8 |9
406740402 2585574
dmsutiniasugenans 7 8
406740403 dUNun
\ATYFAENS 78 | 11,12 9,10 | 13,14 9
3. Ay enLaen
WYY NATHGANENT
Warunasdiu
406740210 LASHFAEANT
YUUY 7 |1
406740211 LATHFANENT
Viosdiu 78 | 11,12
406740310 LATHFANENT
\BINNG 78| 11,12 8
406740311 LATHFANENS
Useung 7 11
406740312 N15ANY 78 | 11,12 1116 9




26

51899

PLO2

PLO3

PLO4

PLO5

RNPNTAULATYFAR
Vioshiu

406740313 LATHFANENS
MINRLATYFNAYUVY

11

406740314 \ATugANENS
IAIUANNLINIULAY
Anuliwindieuiu

11

406740315 US¥g
WAISYNINDLNEILAZNNT
Uszenald

7,8

11,12

11

15
16

406740316 A1SWHIUT
WiSygNvIesu

7,8

11,12

406740317 LATHFANENT
N3NYAT

11

406740318 LATHFANENS
33NAYNVU

7,8

11,12

11

15| 8

406740410 LASHFAANT
TNEAINGY

7,8

11,12

WYY NATHGAENS
MEISI

406740220 LATHFANENT
Apsziilowdu

9,10

13,14

406740221 LATHFANENS
nsUseiuY

9,10

13

406740321 LASUFAEANT
AMEISIY]

9,10

13,14

406740322 \ATHFANENT
MIRUIEINUIEImA

14

406740323 LATHFANENS
ANTRUNTITTUIATS

14

406740324 WIANTTH
YNNITHU

14

11

15| 8

406740325 LASHFAANT
nMsdugsiadmiuiln
\ATYFANENS

9,10

13,14

406740326 LASHFANEANT

aa o

MANE

9,10

13,14

11

15

406740327 NSHASIEN

9,10

13,14




27

8731 PLO2 PLO3 PLO4 PLO5

K| S|E|lC]| K S E|C| K S E|C|K|S|E]|C
A5R3UBIANS
406740328 N1SNINTE 9,10 [ 13,14 | 7 |8
ANILLATHFNI
406740329 Yinwydin 9,10 [ 13,14 | 7 |8 168 |9
VNILATHFANANTNITI
406740420 WaUplany 9,10 | 13,14
NAUATYFANENT
158U
4. JinUszaunisal
ATIN/AnNARNEN
406740404 A1SRA . s
Uizaumiz%%ﬂ%w 56 9:1;) 505678 |11,12 (6 |7 9101314 |7 |8 |11 s 8 |9
LATYIANENT
406740405 A13LHT83
AMNNTaNdmSUauiY | 56 '8 505678 |11,12 6 |7 9101314 |7 |8 |11 o 8 |9
P 910 16
406740406 aviafnw | 56 ;’i’) 505678 | 11,12 | 6 | 7 |9,10 1314 | 7 | 8 | 11 12 8|9
. 193 [9]16]52] 50 |16|21| 52 | 50 |18 25|13 |20 |13 |19

1.3. The programme to show that the expected learning outcomes consist of both generic

outcomes (related to written and oral communication, problem-solving, information technology,

teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the

study discipline).
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1.4. The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
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1.5. The programme to show that the expected learning outcomes are achieved by the

students by the time they gradua
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2. aNIvNTIdEnaAsYgeanstagnaaanuseideouiside
3. ansatheuildAnwanluldlunshaulédase

4. anansavhausuiuiiiousmauldegnadanug

NANFIULEAAINANTITANTUY

a1au

Yanidngu

1 Leiamé'ngm https://drive.google.com/drive/mobile/folders/14SSfVNN-PhKX80Q1cKTfR2iIFTOo8JY-E?usp=sharing

wnaiaun i 2 Taseadrelusunsuuasiilam (Programme Structure and Content)

Requirement 1 2 3 4

5

2.1. The specifications of the programme and all its v
courses are shown to be comprehensive, up-to-date,

and made available and communicated to all

stakeholders.

2.2. The design of the curriculum is shown to be v



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
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constructively aligned with achieving the expected

learning outcomes.

2.3. The design of the curriculum is shown to include v
feedback from stakeholders, especially external

stakeholders.

2.4. The contribution made by each course in achieving 4

the expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are v
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and

are integrated.

2.6. The curriculum to have option(s) for students to v

pursue major and/or minor specialisations.

2.7. The programme to show that its curriculum is v
reviewed periodically following an established
procedure and that it remains up-to-date and relevant

to industry.

Overall 4

inausinn il 2 - Inausigay
2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.
2.1.1 Mesuenangnsuarmeivdenuasouaquiluiagtu wazldunannisdrsiany
Foinsvegiiduladudsveandnans
2.1.2 fmsUsznduiusludaidulddmdeegiaids
1) Vulednugineinsdnnis https://fms.rmu.ac.th/course/course-econ
2) Aulediumninendesadgumansau https:/regmis.rmu.ac.th/view/Aaiz3ngnn1sinnig
3) Myuguimetin@nw
2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes
éngns= lisunsesnuuuliirenadesiunisussqradndnisfeusinenie  fiseaz Suaidu
VANgATLATUIMANTUTN LYUTYIATYMEaNTNITEY

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially

external stakeholders.
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2.3.1 TwazBennufeInIsresrtaladude
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2.4. The contribution made by each course in achieving the expected learning outcomes is
shown to be clea
2.4.1 enuduiusseninmaansnsiseuiveandanans (PLOs) kazanuReen1svasiduladu

ANuRaINsvasiidlddiuds

e 819159
NAAWSNI5L38US U/mus |, - . |dSuReveu| .
” N - Ave | Y L
Yaangdns (PLOs) favas | ¥ _° | wanans/

Y Y
- AW LN )
UAIIN 813159
g8y Keau

=
=
al
Lo
3
2
3
26
§D§§
3

PLO1 : gansaldnwlneuas v 4 4 4 v
AYIRIUTENA BTEUNALAY
wAlulagadvialun1siseus n1s
o3 miﬁ’mméwﬁ’uﬂﬁuﬁaéw
Wingay HyuNeudagsng Yy
NIANERTA ¢ TuNITWRILIUTD
widawle fRnansisas Sadulu
Aafignees uAuAALes dsau
uayviosdiu UfoRnuluguzany
Junaioawasnaiiioanaviale
DYIUNUTEL

PLO2 : awnsalgnnuinisdu 4 v v v v v
AUsEnaunsiunishin Jias1en
duATIedt Yysun1smnus uae
Uszgndldmnudiionisuszneu
218N

PLO3 : Ussgnandnnmisuaznged | ¥ v 4 4 v v
yalATygmansiflolaueuus
mepanveslymnasimuiyuwy
visduuaydennle

PLO4 : Uszgndldninuau 4 v v |V v v
LATEFANENTNITR LAY TaY LY
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14 v Y 1 =
ﬂ’ﬂllﬁl?)\iﬂ'ﬁ“llaﬂE&Nﬁ’)‘u‘lﬂﬁ?ul,ﬁﬂ

Adavin 813158
Naawsn1seus i/nus |, . | o . |d5uieweu| .
Y Y
N - gnseans | A/l | Awd ¥, Aud | 4
Yaenangns (PLOs) NAVDY - o , nangns/ o | BU9
- 20 i LA v | Jadu
UNIIN : 919158 !
8188 Koy
PLOS : @onldinaluladansauna | Vv 4 4 4 4 v
Tunsusmsannisaulaegied
Usedninm wagyhausiuiugdu
1)

2.5. The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.

2.5.1 lA9asmangns LHuNSeuUng

WYUITYVUATHFANEASNITWRIUN DAY

NUINIYN wNUUNR WAUERNARNEN

wiwin wiwAn
1. wuaedwdnwiall - Lideendd 24 wUenn 24 KU2wnRn
. RUINIVURNNY Taidaandn 90 wuq8nA 90 wuqenA
2.1 Jvau 30 EAn 30 Wene
2.2 wonUeAu 36 #wAn 36 ¥UBAR
2.3 v eniden 21 wgnn 15 wilein

2.4 Hnusgaun1saldsndn/annafine 3 yaeie 9 nBin

. MUV ADNLES Tsidaanin 6 Wi 6 8N
saulsitiosndn 120 waein 120 wuaefin

WYUIIYNATHFAIAATNITRY

AUINIVN LHUUNR WNUEWNARN®EN
wUwAn WUWAA
1. wuaedvdnwwiall - hidesndd 24 wUena 24 wUenn
. AUINIVIANNE laitfosndn 90 #UQWAA 90 WuYAN
2.1 Jwunu 30 #U28AH 30 BUIEAN
2.2 U UanUIAU 36 MUIYNA 36 WUILhn
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2.3 v uenlaen 21 wwin 15 naeAn
2.4 WnUsraun1sallvanw/annafinm 3 WUQ8AR 9 MIEnn
3. NUINIVUFDNLES laitdesnan 6 WiUeNA 6 28N
saulaitiaandn 120 wuqena 120 wqwhn

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

A BNLABN

= a A =) a 1 zg "y 1
o uxun1siSeuUnf Weniseuansedvidelil  lidasndn

21 Bilenn

® LAUMSIBEUANNIANYILALNITANYUTIYIAUINITAUNMTNINNY
\BaniFeuanseIvadeluil laitfasndn
1) WYUTVUATHFAIEIATNITHRILTIDIDU

406740210

406740211

406740310

406740311

406740312

406740313

406740314

WATHFANANTYUUN

Rural Economics

\AswgAansTiosiiu (CWIE)

Regional Economics
LATYFAEARSLTIINNS

Buddhist Economics
WPISEFANEnIUTEYVING

Demographic Economics
nMsfnwINIENIanaLATYgRavey

Case Study in Local Economy

LATHFANAN TN TNAIULATYFRAYUTY

15 wUNA

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

Economics of community Economic Development

WATEFANENTIIAIEANNEINIURAE AN LI BN Y

Economics of Poverty and Inequality

3(3-0-6)



406740315

406740316

406740317

406740318

406740410

Uy nasughaneLiieiaznisusegnaly (CWIE)
Philosophy of Sufficiency Economy and Application
nsauLATYgRaviosiu (CWIE)

Local Economy Development

WAT¥gMEANSNISNEAS (CWIE)

Agricultural Economics

WATYEAANSTINIYLTU (CWIE)

Local Business Economics

LATYFAIANTINAIEAINAY

Economic of happiness

2) WUUSIYNATYFAFATNITRY

406740220

406740221

406740321

406740322

406740323

406740324

406740325

406740326

Asugmaniiaziidosiy

Basic Economic Analysis
LATYgANansN1sUsiude (CWIE)

Assurance Economics

LATHFANANTNITIU

Financial Economics
Lﬂi@gmamiﬂﬁiﬁmwdwﬂisLW]
International Monetary Economics
LATHEANEASNITRIUNITTUIANT

Money and Institutions Economics
UTRNTTUNNNITRU

Financial Innovation
LASEFANENSNITRUEINIE M UTNLAT UgANanS
Business Finance Economics for Economists
\ATYgANERSARA (CWIE)

Digital Economics

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)
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406740327

406740328

406740329

406740420

NTIATIERNITRUBIANT (CWIE)
Corporate Finance
NINEINTUNITATEFAA (CWIE)
Economic Forecasting
VINWeTINMAATYEAIANTNI5REY (CWIE)
Financial Economics Life” S
TIUORMENNATULATYFANERTNITEIY

Special Topics in Financial Economics

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(3-0-6)
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2.7. The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.
wingnsiAsugmansUngie avivnasugaans USuuse w.e. 2567 Wundngnsuiulse an

NANgRsIATYgAanSUNTN auIvnaTygaans (Manansusulse w.a. 2561) lneassulivangnsiily
AANSANY 1 vasUn1sfinen 2567

WaulQuIEY W.A.2566

NINHIAN N.A.2566

NUAWUS W.A.2567

v
Y

Usulney szutumou

3
¥
1Y

U5uian szyduneu

-che-co @nuy S/1
d998n 13/03/2024

msiudeya N13sIuTudeya
NANFIULEAINANTITANTUY

lpsueydf/iureunangnsann AuznssunsUszinany Tun1suseguasain 4/2566 Wefui 6
Aasueulii/iiureunangnsan an1dvinis Tunisussauaiei 7/2566 dioui 19 iweu

Agsueudd/ureunangnsann anuvivende Tunisuseyuasai 2/2567 Weduil 23 e

a1fu Yandngu
1 Ldunangns https://drive.google.com/drive/mobile/folders/14SSfVNn-
PhKX8Q1cKTfR2ilFTO08JY-E?usp=sharing
2 | dessulad angivennisdans uninedesudgumansany - seduUieed



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
https://fms.rmu.ac.th/course-main/course1

NAUTIAMAINT 3 WUINNNITIALTEUNITERY (Teaching and Learning Approach)
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Requirement

1

2

3

a

3.1. The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning

activities.

v

3.2. The teaching and learning activities are shown to
allow students to participate responsibly in the learning

process.

3.3. The teaching and learning activities are shown to

involve active learning by the students.

3.4. The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing
skills, and a willingness to experiment with new ideas

and practices).

3.5. The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to
be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected

learning outcomes.

Overall

NAINAMNING 3 - inaudiday

3.1 The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.
3.1.1 USwamsfinwn anudnfey wazinquivasAvesmangns

1) Uswyin1sdnien

NanUndin snuasugenans  ulll g
anusaUszendldnnuiiveinugusuviosius1edegu

Anausssy  dvinwzanududamaasugmans
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2) ANUEAYVBINANERS

Mnmsfinyariesgideyarnunisaiduassgiarilussdugione ngluussma
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3) IngUszaAvemangns

Y A v
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3.1.2 védngnsiinaUame serildiuladiude
1) Vuledauginginsdanis https://fms.rmu.ac.th/site/index.php/course
2) Vuledunminedesafiguviansaiu https:/regmis.rmu.ac.th/view/agsgineg1n1sinnas
3) Msuguimetin@nw
4) goAunInlunTzUIUNSISEUNITABY

3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process
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3.3. The teaching and learning activities are shown to involve active learning by the students.
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn,

and instilling in students a commitment for life-long learning (e.g., commitment to critical

inquiry, information-processing skills, and a willingness to experiment with new ideas and

practices).

AaNssuMISEUNTARUiinTSAuESuNTSBuSSouIIsN 1SS euTiarUgnilsliindnyiiaiy

yailunisiseudnaentin (Wu Anunssiesesulunismidinin invensuszaianadoys wagauAY

TanagneapaseuiwiAnLasuIUfURlvg)



49

INTFIU FUAsBYAYAAGNSMSISEU; | NagnSNITIANIEUIUNIS nagnsnIs
HAANSNNT Seus Ussiliunaans
= 4 =1 14
1Sus n3i5eu3
Lauanus | K5:3n51e9 uagdaasensnedvnved | 1 N1saeuluuuIseansaeu | 1. nsvadey
(K) wananst WUUUSIEENIeAUTY U3
K6 : Maunuiazasnassan1sinule | 2. myasulagldnsdifing wag 2. nmsdunnveae
pg1anzan wieunaunladgmy | dnauenanisdne SwenUNY

Aatuld

K7 : anansaysannismalulagadviaiy
mshaulaegraananey

K8 : aSurenguuny szileu Ay
waliles nsegTiniulaegeduiiay m
anunmsal nsiasuulasvesdabney
wazdsaulan

3. AATILNNTURIDE1931N
UNANY U1IET WIBANWIUDT
Ul

4. MeihaunguLazEUe
S189MUANNNTAUAINN

3. H579@UIDNT
uAtgyn

2.9uiinee | S7:9iNYEAIUNITIANIG 1. MFADULUUUTIONITEOU | 1. N1INAEDU
© S8 : inugnsARUAL AT IEATITEUY | LUUUTIIIEReAUTY U3
59 vinwznsunladymuazenudn| 2. nsaeulagldnsalfinen uag 2. nmsdunnvue
a519a550 UausNan1 ANy TwenUTe
S10: inwzAINa 3. WATILANTAMIDEN | 3. ATIVABUIDNNT
S11: Vinwgn1sdeans UNAL 17815 IaANwILe] WATyu
s12: vinwgnsvhanududiy annudl
4. myvihaungusazilaue
FIB9IUAINATTAUAT
3. 9 E5 : 19Ny seiUsutataAutadednn 1. N15aaUMUUUITENITaY | 1. N1IMa&aay
930557(E) | uazdenn LUUUTIENEAse AU U3
E6 : fdnddnuazanuiuiinseuse | 2. nsaeulaeldnsdifinel uag 2. nisdunavoe
AULDILAZFIAY UauoNan13ANe SweAUTY
E7: f3nansnsay iediusiuvesdiny 3. 3nseinsdiegian | 3 aeaeuisnig
UNAIN 12815 viseAnwuen wityn
a0l
4. msvihaunguuaziiaue
FIB9IUAINATTAUAT
4. gusdnuaig | C5 @ JYAFNAMTNNITIANIG WAz 1. N1TARULULUTIEINISERY | 1. N15AFU
yaaa (O) Jugusenauns LUUUTIENeRseRUIe et
C6 : Tty musulaveu Anagedl | 2. nsaeulasldnsdlfined wag 2 NMsdunavay
150108 Aera TEiTeus wasian diauenanisinm JefiUsy




50

INTFIU FUAsBYAYAAGNSMSISEU; | NagnSNITIANIEUIUNIS nagnsnIs
HAANSNNT Seus Usziiunadns
= 4 =1 14
1Sus n3seus

AULDY
C7: N33AAVA Uazn133vinviude
C8
=1 % v}
Wsunuludiny

gAUSUAIIULANATILAT AU

2. AATILYNTUAIDE7193N
UNPNY Y1IET UIBANWIUDT

o
gn1uUN

4. M3vhnunquuaziLaye

SUUIINNITAUAIN

3. H529@UIDNT
uATeyn

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative

thought, innovation, and an entrepreneurial mindset
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3.6. The teaching and learning processes are shown to be continuously improved to ensure

their relevance to the needs of industry and are aligned to the expected learning outcomes.
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1 La'&l'vré'nqm https://drive.coogle.com/drive/mobile/folders/14SSfVNn-

PhKX8Q1cKTfR2iIFTO08JY-E?usp=sharing



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
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Requirement

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Overall

naFIAAINT 4 - infusidan

4.1. A variety of assessment methods are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives
4.1.1 MIMUABUHATNMTUNAN ANV VNATYFANENS

4.1.2 M3UTEYWINIAVOIEVIVNATYANARNS

4.1.3 919159kAaYINUIIS N TERULALNNSUSLIUNTALAINIANE

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.4.1 Bmsuszdiusandliiudanaminislirzuuy ssosia wasdediu ielviuladerny
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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1) NM5UTBYLANUIVNATYGANENT
2) MIUTLHIULALATIVEADU UAB. 3 LAY UAD.5
3) MIMuAB UKV TN AN AU v IATYgANARS
4) NFUTLYUNIAVBIENUTIYVNATUAANS



56

4.6. Feedback of student assessment is shown to be provided in a timely manner
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4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcome
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1 La'&l‘wé'nqm https://drive.google.com/drive/mobile/folders/14SSfVNn-
PhKX8Q1cKTfR2ilIFTOo08JY-E?usp=sharing
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NUTIAMNINT 5 YUAINTE83YINT (Academic Staff)

Requirement 1 2 3 4 5 6 7

5.1. The programme to show that academic staff 4
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of
the academic staff fulfil the needs for education,

research, and service.



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
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5.2. The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

5.3. The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5. The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6. The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil
the identified needs.

5.8. The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall

ARG 5 - inaudiday

5.1. The programme to show that academic staff planning (including succession, promotion, re-

deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service
5.1.1 #AngasiinSALILUALLELYARINTANEIYINTS

(SAUDINTEUNDAG WAUS N5LAU

fuvida nsUsuldlud nsdndiazununisinBeneny ) ieliwilahnauninuazyunaveiyaains

ANPITINTHDVAUDIADANUADINIT ANUNISANEY NIFIVY ATNITUSNNS

1) MENgNIAUNUUTITUANGAS



58

2) 919158 usiagyITUTLRURRILIYAAINTII8YARES (Individual Development Plan)

3) wiNgnIN1IINIMITNATIEBATIMEIENLININTANU IV UATYFAERTYNT
5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.

5.2.1 néngnsiinsinuazAnmunisraureayaaIng WewmwAaA M MsAne MsIY way

NIUINIS

1) MANgATHWHUUIININANgNT

2) nangnsinITAAmUUNUTRILNYAAINSTIBYAAR (Individual Development Plan)

3) ananIaNITUTEYLANUIVNATYGAENS

5.3. The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
5.3.1 din13Aun Useliiu LLazﬁamiamiaumaaqﬂmﬂﬁmﬁmmi
1) 8197158YNIUEin1TUsEEY USH. mMUNIIveIiIng1aes s g sAIy
2) av v dnsinanuiavUseiliunanisuseiiiy Usy. ve9e19158nnvinu

5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude
5.4.1 unumvthilvesypainsaneivnmstirumng aufuaneaus? Usvaunisal uazaany
atin
1) 919138 nynufimmnganfuantR Yssaunisal uazeuaiinlunsaeuneivi
lasuinvau
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3) ensvdngnaiAsYsmansTdin v uasgmand fo1913dvanun 6 Ay
Usznausme
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2. 139 TITIUNE Wiswilde
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4. NA.A3.NUATINEG P3LAY 30/9/83
5. wA.SusyUn Usazay aginBen 30/9/79
6. ©19156UAT Funed NP 30/9/79
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
5.5.1 Mﬁﬂﬁj@iﬁﬂ’ﬁﬁﬂLﬁ%@Jﬂ’]iL?ﬂlau%U‘lmmﬂimEﬁ"lﬂﬂ15UUﬁug’]u5%UUﬂ’NﬂJ§ﬁ?N’]iﬂéj’mmi
#9U N33 HAZNITUING
1) NANgASHLNUUSINSUANERS
2) neangnsinITAAmUUNUTRILNYAAINSTIBYAAR (Individual Development Plan)
3) ndngnsinTUsE YA IV LATYIAENS

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understo
5.6.1 ndngnsuansbiituf@vsuazansiiey nausslevl unumuwazauduiiug wazay

Undefiovesyamnsaneiving lnef dleflsasseussadndnuazianmmadnmsilasunsimmun
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1) nangnsuNUUITMINANgns

2) 919158 usiagyI T LRUNRILIYAaINTIIBYARES (Individual Development Plan)

3) vidngnIin1sUTEYLANUIVNATYSANENS

5.7. The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
5.7.1 wéngasiinisiineusuwasanudndulunisimuiupainsanedynisla sunmsivunedng

Huszuu fmsiineusuuasnsiaunfivayauuasaeuaueseasudubu

1) 0130 wsas U WNUITLIYASINTIIBYAAA (Individual Development Plan)

2) o11sdiimsiineusuazarmdndulumsiauyaansasinnig famnsiei 2.5.2 g5
1A9N15/AINTTUNITHMUIBINTE

5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
5.8.1 néngasiinsudmsranisuitRnudesuiensiauas msliniseensuiignumnldlu

UTEIUAMAINNNTHRULAZ NI VBIUARINTENEIYINT

1) MANENTLUHUUIINTVANGAS

2) 1a1sdusagviuiuauimuIyaaInsseyama (individual Development Plan)
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5) 1w Y1 dnsinanuiavUseiliunanisuseiiiy Usy. 19191589y
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Ronssuiidavizerdisou 91971382 A3/ inweilld
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Education (OBE)
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Implementation and Gap Analysis

version 4.0
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NALSULTUN ULizay
2.UAT Aungd
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1 Léuwﬁﬂgm https://drive.google.com/drive/mobile/folders/14SSfVNn-
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U

HI38Y (Student Support Services)

Requirement

1

2 3 4 5 6 7

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-
to-date

v

6.2. Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and

community service.



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
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6.3. An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary.

6.4. Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5. The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6. Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall

¢ ] ¢ 1
ansl/lqmmww 6 — tNaUNYdY

6.1. The student intake policy, admission criteria, and admission procedures to the programme

are shown to be clearly defined, commmunicated, published, and up- -to-date.

6.1.1 ‘VI@ﬂﬂmiNUIEJU’]EJﬂ’ﬁiUUﬂﬂﬂ‘H’] NATINTS U NS EU U Juumaumﬁmmmmmmwu ‘1/]

Iunsdoans uweuns wastutlagdu

1) nangnsin1siutinAnwisu https:/e-admission.rmu.ac.th/



https://e-admission.rmu.ac.th/

R ADMISSION

&

nihusn

swud

stuusualnstindine
swusvalastindnuithiinudotuum3nendesuigumaisaiy

nuusuinfinws:50 @

el » Us:mnasisiodiandsitnedona:sievud:
Us:ims (n.ud) Sufl 39 s:dulSnynias Us:3dmsinu 2567

» Us:masieodiandiinuidona:siguud:
Y08 Us:S0Msinu 2567 (1-31 wa 2567)

USe

¥ind (Weuunifovdiu)
« vl b

4 Portfoio »

1ssomsAnndmsugpains

nsidnduaundovtu ma

oUsindudusonua »

Suasolosnnuduiums 1
« Adnission »

Suasvlopanedlums 2

4 Admission »

63

Suasvlosnneduiums 3
4 Admission b

16nd (Wewuniiavdu) Quota 1I3gud-tinfiuin-
AWAWISOUIAY
iosuadns 7
29 FvrAL 2566 - 28 Tnueu 2567 I

2qannu 2566 - 31 Qannl 2566

531 0 wales 1 1 69 /ains

s:ulSrynnos

scdudSynos

( » fmomsiaswaiden

Suasvlagan:dudunis
1

wosuadns
1 WABMEU 2566 - 31 SUINU 2566

4770 o

<

sstuSoyos

Suasvloganududuns
3

iodualing
916U 2567 - 30 WU 2567

Tasums nA.ul.

00!

1 87w 256 - 23 Downeu 2567

6u3 / wadns

s=AuUSynys

& hromsiasy

Suasvlagandnduns
2

asualng
1 UnSAW 2567 - 29 nUNWIUS 2567

3931w

L

s:udSyayos




anasUstmAnINgdTaL

A ADMISSIN

o @IS Vs eogansin doulad Trsomss fidums nsoR 2 UssSiimsdinu 2567
. Sordonivnudo Tasomssi s it 2 Uss$msdnun 2567

e T

N 2 Ussdilmsdnyr 2567

Tsor Wi

o @I Vs suatsindon TnsomsSuosodass e5oA 2 Usshlimsfinun 2567

mruamsmissualins

ducsumsadnsiSey ¢ J

STERY

= [ — B L
B 11500 20 Gntet o 608
2567
LU UUATS UV RRAD U RIEURSUUIOU) 2L~ 0O WL TS " w

© VS0 4 0 rdngasusmsgsiodnia

Usu msoana 4012 - 65314012 s 10 1o
Us 551009 (WIL) 4041 - 63314041 e 1 %
Usu.msoana 4012 - 65314012 s 10 19
Paieee US U §STREIA (WIL) 4041 - 63314041 1 1
Usu.msoana 4012 - 5314012 (oe» 10 19
usu.msdoms. 4017 - 66314017 zome) 36 ]
usy. msTsvssunamsiioviien 4019 - 67314019 aoms 5 %
Us U §s7009a (WIL) 4041 - 6331041 oSy n %
adnston © Usoyon0s 4 Difgui Kingosusmsssivdria
o Usu msoan 012 - 85334012 2 52
5 Usu msoana 4012 65338012 2 52
J““’:‘S usu msoana 4012 - 65338012 1 2 2
usu msdems 4017 - 66334017 tone) 5 3
|j usu mslsosuamsdonings 4019 - 67334010 o7 2 n
sssuilousnd
oty © Ustyoas 41 KangastingBinia
wsu mstngd 4020 - 64314020 5 8
®, sy msdogé 4020 - 64314020 o2 54 8
s
gindioends sy msdegl 4020 - 6431402 54 &
© UStyonas 8 Dinguith KangasUinyunio
sy msdogd 4020 - 64334020 o7 n 8
W mstngd 4020 - 64338020 no73) B 18
usu mstngh 4020 - 64334020 (ro7) 3 i
amufaou © U5rya0s 4 1 Kdngasinsygians tuin
swsSonnsiossy =




65

6.2. Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.2.1 Mﬁﬂﬁj@iﬁmiﬁ’]Lﬁumi(ﬂ’mLLNumi‘U%ﬂ’]iLLaBﬂﬁuaiéu‘l;ldﬂ‘l/]’]ﬁ“mﬂ’]’iLLﬁ%vLﬂ“tic’j“U’lmﬂu
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6.3. An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.
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ANUA MNTNYeINANEY pg1udussuy 270

919130NUTAW AL TZUUUINIANE (F2UUTNISANYN https://regis.rmu.ac.th/registrar/home.asp b

fIIFDUIV)

6.4. Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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406740405  MaesENANUNTBNdMTUAMRAAN Y ILAZNTANY T 3(1-2-3)
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Preparation for CWIE
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Cooperative and Work Integrated Education
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6.5. The competences of the support staff rendering student services are shown to be identified
for recruitment and deployment. These competences are shown to be evaluated to ensure
their continued relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
6.6.1 M3UINsUNAnwIlAsUNsUsEIIY LUSBUWBU wazimunUszdnsnn
1) fimsusziiuanuisnelavesindnwidensuinisvesyaansaneativayuiiliuing
UnAnw
M5afl 2.6.1 Srnudmihiianeatuayuditinineuinisuasimaladasauma uminendosvg
UETANY

v w4 N - o] - - . 3
Wi aduayu o | Ues | GSagealn | USaygyien | d1unuviaviae
’ UIUens o c c
UARAINTNBIALN 3
UPAINTNBIUHUANTS
ypaInImumalulad 14
ATAUNA
UAAINTAUIIUUINITNIUYAAA 2
YAAINIAUIUUTNTEN AN
(SryYUsTinnaIuuInig)
due (321) 5
SruauTILe 55




68

A13197 2.6.2 TIUIMTNTAgETUAYUANEINEINITIANIT

yna1nsdinvIUAIUG

y
By
P
ARG

nvdundun NsTudaua UasauASUNS 1WaVInG uwiwsy ualy uwByEY ASARITD

smtihdniineu Swthiuimsauiily dmthituimsauiily nnsiziulsvisuazun

NBIAWUS AUGIUNS UNANIISWS 9astu

findwinsaoufinaed dwthituimsauiily

A5199 2.6.3 USunaudn@nulusn (nUdaunas)

2563 30 6 6 - 6
2564 30 10 3 7 3
2565 30 - - - -
2566 30 10 7 3 7
2567 - - - - -




AN5199 2.6.4 IUIUUNANYTIIUA (TNUSoUNRRT)

69

o - UNAN®EN
UnsAne g g g g g
un 1 un 2 in 3 un >Un 4 59U

2563 6 6 6 6 6
2564 10 3 3 3 3
2565 - - - - -
2566 7 7 7 7 7
2567 - - - - -

¥

NS NSANaNansIan1sAnwIdusuwian 5 U Tise
g Y

NANFIULAAINANTITANTUY

U U9 1- U9 5 wae >T

A10U YonangIu
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wnagiaunIng 7 dsdruneaudzainuazlaseaiieinugiu (Facilities and Infrastructure)

Requirement 1 2 3 4 5 6 7

7.1. The physical resources to deliver the curriculum, v
including equipment, material, and information
technology, are shown to be sufficient.
7.2. The laboratories and equipment are shown to be v
up-to-date, readily available, and effectively deployed.
7.3. A digital library is shown to be set-up, in keeping v
with  progress in information and communication
technology.
7.4. The information technology systems are shown to be set v
up to meet the needs of staff and students.

v

7.5. The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit

information technology for teaching, research, service,



https://drive.google.com/drive/mobile/folders/14SSfVNn-PhKX8Q1cKTfR2iIFTOo8JY-E?usp=sharing
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and administration.

7.6. The environmental, health, and safety standards
and access for people with special needs are shown to

be defined and implemented.

7.7. The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8. The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain

relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall

NUTIAMAINT 7 -inausido

7.1. The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

A

7.2.1 osUfiRn1suazgunsal uansbiiiuindianuvivads weawe wazduszaninmmeulda

a

1) Wiganasansaiunulagdriningusniswasivaluladansauma unIng1aesIuny)
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7.3. A digital library is shown to be set-up, in keeping with progress in information and
communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure

IPSEC VPN with MFA

that enables the campus community to fully exploit information technology for teaching,

research, service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
7.6.1 fimsimuauesgiusudsnndes quatm uazanudaoasis saenauisnisidnded niug
fifanudiosnsiivemy uagdinisulld
1) frmusnpsgIusuAnedey qunw wagaaaonsie lasuvnine1duswdy
UMA1TAY

7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
7.7.1 uninendeannuindeuynenienn dwnu wazdnlafidesenisinw msise WAL
AMY
1) anedesedgumansany Sanmuandeunamenin dseu wardslafidoste
N13ANYY N33 waggunie

7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.8.1 imsfvun uazUsziliuanssouzvesynansanaiuayuiliuiInIsdee weauagan
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
7.9.1 InmsUssifiutas Ul ssnunmuesdsenneanuazain (iesaym siesufiRnismelulad
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NAAMNINT 8 HanGALasNAEWS (Output and Outcomes)

Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to 4
graduate are shown to be established, monitored, and

benchmarked for improvement.

8.2. Employability as well as self-employment, v
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement.

8.3. Research and creative work output and activities v
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4. Data are provided to show directly the 4
achievement of the programme outcomes, which are

established and monitored.

8.5. Satisfaction level of the various stakeholders are 4
shown to be established, monitored, and

benchmarked for improvement.

Overall 4

inuTiRMAIWA 8 —inausita
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
8.2.1 dmsrimum famy wavilSeud  suvinuen1sviteu n1suseneventndase mslu
AUsENauNs Wi
1) M3UTEYNAVIVNATEFAENS TUN1SAVUA Aneny wazileulieurinyen1svinau n1s
Usgneuendase nisiugusznouns Wi

8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
8.3.1 fimsrivua fnna uazilFeuiisunauidouazauainassd washanssuisniduns
TgynainsanedvinmsnaginAnyitensiam,
1) MsUsEysaIvIATEgMans Tunsmsivug fnnu waslUSeuiieunanuidonay
e iassd wagfanssuiduiuns lasynainsanedvnmuaginAneiiiensian dmnsiei 2.8.3
UssLamuarsuiudsiuienide
8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
8.4.1 fimslitoya fviun warRamunadugrisvesnadnivemangms
1) myUseguaviviasegmans Tumslideya fvun uasRamunadunvdveamadwsues
NANENT
2) MsnuaeUNadunVvestinAnmInANnTsunInglulaz A uen
3) 91sdESuRnveUVANgRsTn SRR AL YR NAGWS YR sMaNgRS
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-syydoya

8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement

8.5.1 Imsrimun e uazisuiisussiunramanelavesiiidaul feudedng 4 dWonisamn
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1) Kenaphoom, S. & Pawala, T. (2024). Classification of Theoretical Conceptual

Framework: Theory to Research Methodology. Journal of Local Governance and Innovation.
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2) Phunsa, S. ., & Pawala, T. (2024). Learning through Gameplay: Creating Memorable
Learning Experiences with Games. Journal of Education and Learning Reviews, 1(1), 39-46.
https://doi.org/10.60027/jelr.2024.678

3) Pawala, T.,& Phunsa, S. (2024). Wealth Creation with Financial Games: A Fun Way to

Teach Financial Planning to University Students
Journal of Education and Learning Reviews, 1(1), 47-54 ;
DOI:10.60027/jelr.2024.677

4) Pawala, T., Narkbunnum, W., Phunsa, S., & Kenaphoom, S. (2025). Navigating Crisis
Through Innovation: A Critical Analysis of Business Model Adjustments Using the Ten Types of
Innovation Framework. In K. Wongmahesak, F. Karim, & N. Wongchestha (Eds.), Sustainable
Futures With Life Cycle Assessment in Industry 5.0 (pp. 179-198). IGI Global Scientific Publishing.
https://doi.org/10.4018/ 979-8-3693-9346-8.ch009

5) Pawala, T., Phunsa, S., & Kenaphoom, S. (2025). Utilizing Al for Cash Flow Forecasting:

Enhancing Predictive Accuracy in Business Finance. In K. Wongmahesak, F. Karim, & N.
Wongchestha (Eds.), Sustainable Futures With Life Cycle Assessment in Industry 5.0 (pp. 423-
440). 1GI Global Scientific Publishing. https://doi.org/10.4018/979-8-3693-9346-8 .ch022
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duil 3 agunan1sUsEliunuLeY
3.1 nanUTHUALLIRNLINNST AUN-QA
nan1sUszIliunuaInnanud AUN-QA (Uvaneuagknansussiiiuaulesn1u Rating Scale 7 sedu)

- AU
. » ATLUUUTZLAY -
WA | S1UASLAYA e Uszidiulae

AULDY
N33UNT

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 2
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 2

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 2 2
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2 | The design of the curriculum is shown to be 2 2
constructively aligned with achieving the expected

learning outcomes.

2.3 | The design of the curriculum is shown to include 2 2

feedback from stakeholders, especially external




85

(4
LEUN

=)
IYATLAYNA

Wavianeg

AzuUUUIZLEY
AULDY

AZLUY
Uszifiulae
ASIUNTS

stakeholders.

24

The contribution made by each course in achieving

the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be

articulated and communicated to all stakeholders.

It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.

3.4

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned
to the expected learning outcomes.
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Overall Opinion

2

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

a.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
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the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N3UINTUALNTYVIBMABRLTEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be

systematically recorded and monitored. Feedback
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to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and
employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively
deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,




social, and psychological environment that is

conducive for education, research, and personal

89

wellbeing.

7.8 | The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT,

and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion
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1.

Expected Learning Outcomes

90

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

1.3

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and

subject specific outcomes
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(related to knowledge and skills
of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they
graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.
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23

The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

24

The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

25

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6

The curriculum to have
option(s) for students to pursue
major and/or minor
specialisations.

2.7

The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching

and Learning Approach

3.1

The educational philosophy is

shown to be articulated and
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communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning
activities are shown to involve

active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

3.5 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative

thought, innovation, and an

entrepreneurial mindset.
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3.6

The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4, Student

Assessment

4.1

A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and
learning objectives.

4.2

The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.
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4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student

assessment is shown to be

provided in a timely manner.

a.7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.
5. Academic Staff

5.1 The programme to show that

academic staff planning

(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,
and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

5.6 The programme to show that

the rights and privileges,
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benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are
well defined and understood.

57 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.

58 The programme to show that
performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.

6. MIVINITUALNTYIMEEITEY (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be

clearly defined, communicated,

published, and up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload are
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5 The competences of the
support staff rendering student

services are shown to be
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identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

7.3 A digital library is shown to be

set-up, in keeping with progress
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in information and

communication technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and
students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain
relevant to stakeholder needs.
7.9 The quality of the facilities
(library, laboratory, IT, and

student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programlme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.
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