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AMATNLALIZAUANABINTUAITWNAUN

1 Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

Aunnlilifiesneagetaay

2 Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aaunmliidisane Sududedinsuiulss

3 Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

Aunliifissne uinsuFuus wil vie

Wausadntesasailidinan miisaneld

4 Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

HAMUAINYDINITANTUNTVOIMENGATAUN

5 Better Than Adequate
The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has

been efficiently implemented. Performance of

AMAINYDINITANTUNTVBMENGATANT NN
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the QA practice shows good results and

positive improvement trend.

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

T
a aa

[ o i a vaa
Juiedswoswiuuanag

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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1.1

The programme to show that the expected learning
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders

2

2

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline).

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5

The programme to show that the expected learning
outcomes are achieved by the students by the time they

graduate.

szauAzuuUlunAINTIU (Overall Opinion)
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mM3finw 2567 inguuuseiv 2 Fsinisiviun ELOs danamingay usnisdeansluda Stakeholders ddldadniin

| - wdngmsdunuimuInIsAoasnadnsnisiseuiiiu szuy ELO Dashboard, Viuledndngns, 1idvssanis

o ' v a

M3 wazaNuTileAuNALTeU1Y WeasanTsuTiaranuesiunenuA NI g 19nT19U319 NTUN T UHY

q

AUIUANNRNTEIAUNNTBNLUU CLOs aannasdnu PLOs pg19dluse@nsainunngady



M990 1.1 ANUANRUSIEMNaANSNTTEUsTIAIAnIemanans (PLOs) wagaunain1svadaulaaiude

L @ = wd‘ L
NAANSN5L38UINAANI - . . E
. 2 z g E | s 2 g
Ya9uandns (PLOs) = s = JE D .= oG
u = S @ o 2 2 = 0= s 2 =
s & s G @ c T c |l Z] 2 @ E=)
e < «< @ @ =2 C cl @ @.% &
s |2 2 |8 <« | S E z |S|lc| i | &
we s = = » @ S < || & "R )
e &[S €= 3|3 |E 5| 2|S|< E |3
G o @ — & |, o @ D
= = £ = = S & = |2 C a
= g = = = e & 2 o e
— Dm = 2 =) IS * @
@3 T 55 «w v 2o O (A
Uad ({9 NG = [y
= « = g
=2 @
PLO1 : Twansauwmelazwmaluladgfaviatunig F F M F F F|F F
Seug limwdinguieansidaivinig
ponLuUNTITelun1sasesnnugivg
Weun Ty miuuuesnsm
PLOZ : éun9nysadINIToIAAIINgAIUY M F F F F F|F F
ABUNBADIANY LNDWAIUILLININNT
Ianmsiseunisasuluusunlvula
PLO3 : a‘i’mammmﬂmmuﬂauﬁamai M F F F F F | F F
AnwiiiunITenduinnssy waziauan
FYINITOY NI
PLO4 : WelnsHasulddgluinsansseauna M M M F M M| M F
TR R D IR RIRY PR PN
PLO5 : ULanInMeyimdnnsmeaAusssy | M F F F F F|F F
2395553 LarInassauLluNSWRIUNEIAY
1IN
PLOG : sinauanuaizlels TSy wazsaly M F F F M | F|M]| F
WanaueweUseloyune v Tnas vy
NIIVINNT

wuEne - F =Fully aligned (aamﬂgaqmﬂ), M=Moderately aligned (aamﬂgaqmuﬂmﬂ) , P=Partially aligned (aamﬂéaqﬁ:}u)
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme. (Mé’ﬂgmLLaﬂﬂﬁ
Wiudkan1siseuifinaniwemnsedn gnimualisgruinyan uaslinudenadosiunanisiseusiiniaviy

UVBIWANEAS)

A vangnsldnsoululIfn Outcome-Based Education (OBE) haguuduufves AUN-QA luniseenuuy
HAENSN1338U3U09318791 (CLOs) Ilimnuaenndasiunaansn1siouivomanans (PLOs) 913U 6 U8 lagiivua
CLOs 91ngAn3sun1si3euinu Bloom’s Taxonomy ASBUARLALAINT Winwen153ds uimnssu nisdeans uas
Aasssy WeaudiFouliianssourseiuganunseuRanduisu@ (NQF s¢iy 8) wazitmaneidsivinisves
VaNgn AL Undin

D : AzNIIUNTUIMINaNgasiaidlasadamdngnsineuusseivioenidunuiniviwnusiu nuaniv
ey ez v inendnug Jausazseiniiniseenuuy CLOs Wasndudy PLOs aghadmay Wy 51839 “suiliou
Witomeaeufinnosfnm” way “struumaioufesulaiduge” Weulsstumsiauninueideuaznisldmaluladifie

s

n13fnwn @oandediu PLOT wag PLO3 d3w3w “winnssunemeuiiaweidnwinasmalulad” wag “Uyausehivg
Wion1sfnw” daadunisysannsanuiuaznnsAniinsziuianssuan PLO2 wag PLO6 31 “duannnnsidemng
ponfiunoiAnydugs” Jatiunsiiauonanuideddiving atuayu PLOA vausiivinerdnusidunalnndnly
sy NEMIBLSavan

R : wan1sUszifiunandliiiuin medviiamuninisssy CLOs sgadaauluenars uae 3 wazfinisdavin
Mapping fiu PLOs aghaidussuulu une.2 nadwdnisiseusvenindnwuansiiuaudnialunsilioudaiaueauide
MsdaduaL warmsHeLnsunauIvNslunsasifaunmsedumAnazuiuind ds8ududn CLOs Sa
Foulsstutmsnevemdngaslusefuiivanzas

|- néngmsfiunuianniiteimsidenlss CLOs-PLOs fussavBnmanntu Tnsagdnousuernsdiaoufeai
N1599NWUY CLOs 7114 Active Verbs ag19dmauuas Yanald sauiastmun Rubric uaggiudoyanaiaii efianiu

HAFUNNTUBITIEIV ALY TUINTHARNSFUTYUU ELO Dashboard tieagviounmuninnsiseuiluynsyivetiaseliles

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline). “vdngmsuandlififiuitnanisFeusinianisseneuseonanisfousinll (Hu nisdeans ns

ity vinweledt nsviulufin 1a9) wesnanisSeuiianiziu (Wu anuiuasinueluainiv)”

A dngnsa lannuanadnsn1siseusseaundangns (PLOs) 31uau 6 To Tinsaunguins naawsnaly (Generic
Outcomes) kag NAANSLANIZNIAIV1397 (Subject Specific Outcomes) adsuaAn Outcome-Based Education
(OBE) nsaunndlwmew1fseAulTeyten (NQF seau 8) wasuwiufuives AUN-QA Tnanadnsvialy laun

Anuansalumsldmaluladansauna nedengy nsuAdym uazaneimnddnnisedilatesssu (W PLOY,
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PLOS, PLO6) wauzfinadnsianznaavinoufiamesdne laun auamnsalunisysannisauiidsivdn ns
DONUUUNUITY UAYNITINEUNINANUINANT (WY PLO2, PLO3, PLOY4)

D : 91eiwilundngms gnesnuuuliduaiuisaoindunadndosnauna 1y Jun “uinnssumaneniuneifinu
wazmalulad” uay “YJygsshviiienisAnu” duasunnuanansolunsaiauinnssunasuidgmluanimas 3
agviounadndianEne diudv “dununmidennneuiamesfnuiuge” uarineninug wWunsfnvinsenindou
maiaue MIlnszsiteya msvhaungy uazanzdin Fadunadwivlulussdududindnu

R : Mssndunsmuununsaeuarianissziiuanieivuazinerinuslugedns@nuiiiniuun wuii
dnAnwiinnudndiluinugisaends Tnslamizanuannsalunsinng Sinse duaneiauisds nsiiaue
uaswlumsUszgudnng waznisldimaluladdugdlumataunuidving fauansdenisussquamudmangvesis
generic uay subject-specific outcomes lavgnsiiuse@nsnw

| wdngmsa dusuiamdassvudelinadwsnmadoudimoenguldfuninaiuateswseudiu Tnsagiam
sunnsUszidufinenyssaminusianizuaziludaou duasunisinfonssuuvuanisuazysannis 1wy ns
thiauenanusiodmsinandianmeuen uazdniszuuiinnunadugvisosuinugudeyanariwemdngns iield

Uulsatlemaednuasianssuaiunananslinevaussnmsinufiseuldegiivssansnnlussuzen

M990 1.3 NaANSNSTEUTVRIMANENT (PLOS) WUINUTEAUNTTITEUS Wagnaansn13i3eusialy (GLOs) wagnaans

NsSEUIANIE (SSLOs)

szRunsieug Ussneadnsnisi3eug (LOs)
Lo w Cognitive Psycho- | Affective wamiﬁaug wamiﬁaugmww
NAANSNSITIUFVRINANGAT 4 . .
Domain motor Domain Ml GREN
(PLOs)
(Knowledge) | Domain (Attitude) | (Generic LO) (Specific LO)
(Skills)
PLO1 : lwansaunauay Ap ] - - v
welulagAdvalumaious 1y
mMudangudoasiddiving
genuuuNsIselunsaseen
mmg’[,mitﬁal,l,hyﬁzymLmuaqﬁ
39U
PLO2 : yimmiaaﬁmmg@%u E v
AeNTIAEIANY LieWAILUY
NIN1IANITseuNsauly
wSuvilvalle
PLO3 : a7 @sART M IMMATY C v
ABUTIABIANYINIUNTITETIT
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szRumsieug Ussineadnsnisi3eug (LOs)
o e Cognitive Psycho- | Affective | manmisifoug | wanisiSougiams
NAANSN1SITIUFVOINANEGAT 4 . .
Domain motor Domain Ml GREN
(PLOs)
(Knowledge) | Domain (Attitude) | (Generic LO) (Specific LO)
(Skills)
uinnssu uasflnmuanivinis
9NUNAT
PLOA : eunsnanuitely v v
MIEATTEAUN R OULR LA
QuUNaVINZAN
PLO5 : LLammwr;gﬁfmw 4 v
%wmif;’w@mﬁﬁiu 38535U
uazdnansisazlunisimun
faAuABTN
PLOG : finnudnunles TiFeu v v
wazssiuimnnueaile
Ustlovuneivnuasypaunig
311013

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
“pangnssipanansbiiuidnisnunndeimusvseninudeansveslawlddude lnawnzdiidulddnds

neuen waziinsazviowdarartiulilunanisseuineanivewmdnans”

A : wdngas+ laruuanalnnssiusunnunesnisvesgiialagiuds (SHs) aasluuazniouen 1wy guivms
anufn RT3 ga1eeTu Aveinn Avetagiiu aufveranseySuinveundngns tnedudunsniunsduntv
nsUssunau wazwuusounmesula wievweyaitlalulslunsimuatasusuusmadwsnaidougvomdngns
(PLOs) IvidananosfiuATImaIN1TTasAANISANY 09ANTIB1TN uazuuulouigsedusi

D : AMuABeN1384 SHs 1y mslumaluladidafion1nfous nsideidauinnssy mawsunsenlussduana
waznsiinnegiiifialesssy lagnieseiuazatevenadlu PLOs sgradussuy wu PLO1 fluumislenmuidsngy
wazmaluladansauma, PLO2 fiduaiunisysuinisarugiiion1sundyminisdne, wag PLOA flluunIsNeLNS
HaATe TngagvounuTeievdn wu “ufnnssunnouiiunesAnviuazmalulad”, “dunuin1sidonis

A mRIANYTUEY” uag “Inendinus”
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R : 99n153Agneyaitlna1n SHs nuan Tnssaufianufiewslasedu “uin” nearunsaunquues PLOS
Tnstanglununsife winnssu wasausssu nsonveiausuuzdosmaiinionssuinuiinuydomauar soft skills
Fandngnsa Tathunuiulalunmsiannseivuesianssuay wu nithiauonanuneynsinadiayas 15T

| : nAngms™ ﬁu,wuﬁ']Lﬁumﬁﬁfmﬁuszjyagamm&?aam'imﬂ SHs pemeLlosuLUUADUAMATALAT ITiuanIUABY
swiundngnzesteussdaznilindy maufamanuniu PLOs vn 3 1 Tasvayaann SHs azgnsIuT I IgIrUUTIUTaYa
nans et renuuluuuaglsUszneuntsiamsein Anssu uarlasanmdngasluaeanassiunainvadlan

AVINTUALAIUADINITVDIAIAL

o

M157199 1.4 M151AS1EUNN5T0ULEe “ANURBINISVBY SHS” AU “PLOs”

nay SHs AuARINsuaNisEyl PLOs MiNg2a4

a @

UINTFIUNANGATNIIANY Undinilnanainiy NQF sgiu 8 NIn1uAug vinweIdy PLO1-PLO6

JEAURANANW WIRNTIN WAL

FdNAU/NUSHIVDY

URNINYI1AY

ai’mﬂmﬂﬁmﬁﬁqmmw NAIUINDINU HASLNULNIDIAAINUT

Tuszauurunv @

PLO3, PLO4, PLO6

a o £ s

AdAL/NUSNIVDIANL IV

HAnAgLarinIduientn daussiuuazuinnssuly

N3EUIUNITIANITISEU]

PLOZ2, PLO3, PLO5

UAIYINTT / 8ITUNLAY

ﬁm%mmaammaaﬁﬁﬁmswwLLasé’mﬁwwammmﬂm

NNAUABUNIADIANY

PLO2, PLO3

HUIMIAUANYY / UAaINg

NNSANY

Uadimihmalulagunledansitougiasuimsaniudnm

19239

PLOZ2, PLO3, PLO5

AiveLni / gunases

yndslvddiainuesnmeiiios 19385553 wasidulaly

Fudnlasenasiung

PLO5, PLO6

9191384 SURATRUNANERT /

wulnludindvinwedde n1sdeansnwdingy wagnis

PLO1, PLO3, PLO4

WAILNTINYEAULDIDYNTOUAIU

919158KADY AfuNHaNUlUAIIYINMTIEAUNH/ /WA
Avevagiu MBININMTTEUINaYN Yiuade dwelulad wavasaSuns | PLOL, PLO2, PLO6

1.5. The programme to show that the expected learning outcomes are achieved by the students by the
time they graduate “wangnsfosuandliiuiinansieuiiaaviemanansiisunisussqlaetdndnynlednsa

A15ANE”

A dngnsv IaesnuuulinadnsnsiSeuivemdngns (PLOs) 91w 6 e gnysannistisgnsdaaulu 3 98
wan laud lassasiamanans 5183w wagnalnnisussliung Inedn98anseuwiifn Outcome-Based Education (OBE)

WazLIN1e AUN-QA Jundn 1nenis Mapping PLOs Aungusnedyusazmaim 1 sigdgwnuante uinnssy 39y
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waziendnus esumsinuelsill CLOs fiaenndesiy PLOs sg1aduszuy wasanunsansivaeulsriuenans
WANENs (1AD.2) Uars1e3n (UAB.3)

D : lassainavdngmsilanuaunasenineeddusznauream TIduuasuinnssy 1w 391 “uinnssuni
AaumesAnwuazmAlUlad” agviaun1syIaiIn1s PLO2 uag PLO6 31 “suidisudsidenmeuiiinesfinw” uay
“Fumnnidemseouiameiinutuge” Weulssiu PLO3 uay PLOS wauril “Ineniinus” finmseenuuutunounis
Boufuarusziiiunaludnunzianinisdeios aeasuiunn PLO Tnglamziunisainsesdauslnl a3essnivin
waznIsthiauanaNY i witin1sfnw 2567 SelalfimssutinAnw uivdngase Idmwiouenaisnisdeud gl
Usuifluna wasip3esile CLO-PLO Mapping Matrix 13i3aufesudn iesessunsdanisSeunisaeulul 2568 oenadl
Usyandsnm

R : nadndidasruuiiAntufio lassasavdngasuagsneivynislésunts Mapping fu PLOs agnsnsaungy
wioull unumsUssdunamaiiouivesideu faseunquiiamUssidiunasieds (Assessment of Leaming
Outcomes: CLO-level) kagn15Useiliuseauinenfinus (Thesis Assessment Rubric) ﬁa&:ﬁauﬂmmwﬁ’m%mmu
WnsFIUsEAUgEUage Inelimsivuadadiunisusadu wu anusidedn AuARTATIZY ANEINNTAENITY ke
oIl B385930 Fadenleddnenseiu PLOs 1 6 1

|- nangmns Tunusndumsiuunssuuinnuaudennderas CLO-PLO WU Dashboard n13i3gu3snein
uaznsUstifiusadugmsvesiFouste PLO Tnslawzluriasuiuindnulud 2568 1usuly Tnsaziinsussy
ATIVFABUNNTORNKUUNNTABULAENTU T UVDIDINTEFOUNN e TM ReuanATY nioudnausun1siden rubric

mMsdunszinanisUszidiuuaznsiafiundngudsUsedndlussuvansaumevesnmogiundussuy

FIYNTUANFIU9DY
il SININENFIUB19B
1-1 S18a8L9YM UAB.2
1-2 S188LLDYA UAD.3

1-3 SU8LLRYM UAB.5
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anﬁﬁqmmwﬁ 2 Tassadalusunsunaziilon (Programme Structure and Content)

D) nauain1sUszIaiY Whviane | Aswuu

2.1 | The specifications of the programme and all its courses are shown to 2 2
be comprehensive, up-to-date, and made available and
communicated to all stakeholders.

2.2 | 2.2 The design of the curriculum is shown to be constructively 2 2
aligned with achieving the expected learning outcomes

2.3 | 2.3. The design of the curriculum is shown to include feedback from 2 2
stakeholders, especially external stakeholders.

2.4 | 2.4. The contribution made by each course in achieving the expected 2 2
learning outcomes is shown to be clear.

2.5| 2.5. The curriculum to show that all its courses are logically 2 2
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.

2.6 | 2.6. The curriculum to have option(s) for students to pursue major 2 2
and/or minor specialisations.

2.7 | The programme to show that its curriculum is reviewed periodically 2 2
following an established procedure and that it remains up-to-date
and relevant to industry.

szauAztuUluUnAIWIU (Overall Opinion) 2
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NANTISALLUIY

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-
date, and made available and communicated to all stakeholders. (11558 UAMIN YU VBINANFATUAL
v viiuauansliiui aseuaqu Wulagiu waranunsadfaasdoanslinullawlddudennnguls

28719TALIN)

A ndngns lanmunseazidenveandngnsuar 318391 (Programme and Course Specifications) Tfiaa1u

1Y = '

ATURIY ATOUARY kazuady IneBauuIn1emIunTauNINsIIUANIAISEAURANANYILYIA (TQF) WAZKLINIUBY
AUN-QA Bsldianstoyansuiieingusvasdndngns Tassainesedn ssuumiefn wadwsnisigous (PLOs/CLOS) uag
FBnsi3sunisaey nonuitnisUssiiuna saiidevndngaslasuinnananlul wa. 2567 itosesiumaluladuay
winnssuluy wu Yy useivg Adviawnannesy wazn1sideululanfavia

D : lonansvanansuasieazidensieinlidavinluzuiuy une.2 uag upe.3 egnadumenis lnesiedyvdnidu
“winnssuvsreuianosinvuasmalulad”, “ssuunsFeudesulatiduge, “GmunsifonneniameiAnudy
29 uag “Inerdnus” IddavhaeazBesimegnataiau aseunqu CLOs Mdeulsaty PLOs naeavuiilemansy s
Tona wazonasuseneuniniou Tuyiel 2567 wigslddnisdasulindnw uindngns ladnmseudayandnansli
agluguuuuiiinfsisinivledvesnnzagmand wasnaunudomsiiudessulay Ailondngns wazAanssuuugzii
wingnslul 2568

R: o Umsfinwn 2567 ndnans= ladafiuriionas uae.2 wazndnansaduiiuineunstugemisidvauaseylu
svuugtudeyavasanzs nieudaussguduacunannnsddaou uasduimssedunusintuneasBoavdngniua
Fsdemsteyandngnsg SHs 1y Audiin 1nivms fnssnandiannedorns wagiuinsaniufin WewSeun
wiaslunsiaiutnd@nuilul 2568 egrallnmunin

| viangms flLLN‘LJ‘U'%JU'iJiqﬂis‘U‘UﬂTﬁﬁlamisﬁ'aigauﬁﬂgjml,wu two-way communication K11 Website, Facebook
Page ¥83AME LAEIEUU QR-based Course Handbook d@nsuiindnwi lnelud 2568 azailun1sdnianssuiuzi
&ngms (Programme Orientation) d113U SHs yAngy niouusziiunsiindauazanudlaludeyandngasifierisa

UNRILITEUUNNSHRd1TRE195 DB

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected

learning outcomes (5183 UARLIEINAUNUIMBENTALRUADNTUTTANANIITBUINANANTIVEIMANGAS)

A mdngns eanuuulaTiai1emIuLLIfa Constructive Alignment laggauuinie OBE uaznsaunn ke
(NQF sesiu 8) Weulpaiilom TBn1siseud wasmsussiliunainiunaansnisiseuivemangns (PLOs) 111 6 T8

ATBUARNATINS YiNWEITY UIANTIN MIFRAITIVING UaraTesTIu
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D : neivlundngnsdangueadaau Wy “suidsuitideneeuiiunesfinw”, “uinnssumenauiimes
Anwlazalulad”, “é’uummﬁ%’ammauﬁaLmaéﬁﬂww%uqq” wag “Mertnus” Inednis Mapping CLO-PLO Tu
1AB.2 LAy 1AB.3 a8AsUiu Wid 2567 dilifiindnw udldiesdensaounasssuulszidiunasesiunsitousids
a¥eassAlul 2568 win

R : lassaiaangnsagyiaun15ysan1g PLOs H1uAINTTUNISSeuIuAzNIUSHIEUNG (WU N15aiuse duuun
Jeuunarm uazideats Taslawgsoivinerinusieenuuulivssfiuauiomihsesuues PLOs ey
JEUU

|- wdngas Sunumunueuideslss CLO-PLO nnTinisAnyn wionfnnunadugnivesdi3ouluusias PLO
diethdeyaunusumsdnnisisous nsiana uazfanssueduvdngasliineuausssertmaneidsnanmuaatudin

srAuUn Yl Undinogesieiiies

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders. (MseanwuUManaasuanslmiuisnsleveyaleunduanuiiaulaaiuds lnaaneylaln

auden1euen)

A wdngnse AvuanszuIunsTmumdngasindnisfulweausuurngiaulaaiude (SHs) Mangluuay
meusnagnaiuszuu Tasians SHs Meusn 1wu gUTIANUANY KINKU AV LaggNIIRAEIINNIATYITN
HuNSAINIwa) MIUszyusEanAuARiu wazuUUARUTL Tl veyaasmeundugnlulitoruaaussus i
wazimvinadwsnizSouzuemdngns (PLOs) nnssuaumesnisvesdsnuuazondnisninaglugaidsa

D : Tunsyuaumsuiuuzmdngnsd wa. 2567 SinmsduiiumsUssgpndsufiRmamumu PLOs uaziiion
sedvmiy SHs angluiazansuen Tasanuiiuain SHs neuen Ly Anuneasudinfiasnsdlumelulad
FannsiFeus deasmeniwidaingy Snegi wasiifunnanuidessiunund gninsnuulasasnesein i
A “winnsaumsneuiamesinwuanalulad”, “ssuunisSeusoeulautuge” uay “duuinisidena
ﬂauﬁat,ma%ﬁﬂmsﬁzuqa” LﬁaLﬁ%uﬁﬂmmamu%@muauusméﬂfuaémﬁugﬂﬁﬁu

R : Inssasandngnsillaasviouvelausuuzaes SHs osnadaiau Tasiamigluwimaiiuinusysannishdva
MTeNUUUIATuLlaYTY LazMSINELNIHATILTEFUANA nAsrmueaTe PLOS 1 6 %amawﬁmqmmamaﬁu
YoLAUBAIN SHs D ALAA AwmalvAnNInENLUUNEIYILAsTUUUssdiunalassnadelss donaaosua
mavisvesnAlieviensinulusefududindng

| wdngesm Sunudnludinisfuiweiausiugain SHs meusnegmeiiiosesnussday 1 afe iunsuszau
wuuTiausm wsenianssuUTUeLaiietuTinTelauouuEea SHs uazieslesweyainfunIsnunuMangn T

T walunisimun PLOs warsiedvnluauandinenauauaausunnsildsuwlasvaivndnwasdsnulaosalinania
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2.4. The contribution made by each course in achieving the expected learning outcomes is shown to

be clear. (g3vusarsEINTUNUIMTALIUIDNTUTTGNANSISBUINAANTIVEIMANEAS)

A nangns lesnwuusnelvlagd98auuInig Outcome-Based Education (OBE) kagdn¥in Mapping o814
Fousewii nadndmalioudsrdunein (CLOs) uay nadwsnsideussedundngns (PLOs) 1 6 4o Humsliaes
UnUMBdsar TN I AL TT s idenadastunse U dsERUUT YN (NQF 526U 8) Taglamizsny
M5398 uinnssy wagalesssniving seivmnindnisdenlssiuegiedesnis PLO Immamqu‘ﬁgﬂm”mmmi
yinwyds msysanmsmamalulad anzgih waznisdeansinnis

D-R: sgdvilundngns wu “seileuisidenvneuiunesdnw” fdiuatuayu PLOL uag PLO3 sun1sain
Audidadnuaroonuuuanide “seuunisdoudooulatdugs” uar “uinnssunseoufinsesdnuuazinalulad”
atfuayu PLO2 wag PLO6 funisysansesanuifienddam waznsimuinuegsreiios vaed “duauins
Fonsnoufiuneidnyituge” uar “Inerinus” aduayunsianinygnsiossnidininig MamounHaL
LaN1TUANIDBNTIAMSTINAY PLOA Uay PLOS Tnenangns 1adnvinm131e CLO-PLO Mapping Tu ume.2 uay ume.

3 lananannudeulesegnaduszuy warldilunsaudaddunisdnyii ure.5 Tusuiendlsiinsaasuaselul 2568

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and are integrated. “lasags13vangasdaaiuidu
SrUU ddAuTuveITeInviizan (31N5183YNUFIU FI8AUNN UaEIIETVNANIENI) Wazdin1TYTINIT

S1e3ve819TeNleey”

A wingas lnoonuuulassaseneiuilaedavdn “drdudunindeus” (Leaming Progression) 91nfiugiug
Audeany TasdnaiFesreiviesingangmuiuadn Constructive Alignment uazdanaaasiiu PLOs 11 6 A1y
Taowvadu 3 sedu laun (1) Mednugiunensifouazaanineuinnesdne (2) iwa'iﬁmsi'?uﬂawﬁmjugimmﬁ
arwztumaluled uay (3) Meindugaiiewiougnisarsesaauglvammineiinus

D-R : mM3fadeeseiiiuan “sudouititonneuiunesdinm” uae “sruunisieuseeulauduge” g
duilugruaunsidowssmalulad daunduivnianie wu “utanssuminenfinnosfnwiwazmalulad” uas
“Uygssfwgitomsfine” fiauinuelinssiuaryssonalslusedugs nowng “dumunisifonsnouiones
ﬁﬂmsi'?uga” uay “Inegndinus” ﬁ?fnl,ﬁuamwwmadmsﬁqLﬂi’wﬁaaﬁmmimLL‘U‘Ulgimmi viatl 1eFviavaaginns
\Feuleafunnu CLOs-PLOs Mapping astmaulu ume.2 uaz uae.3 deelniulalninindnuiiasienSousund
2568 Junuluaglnfunsitmusenadugiiu ﬁmmajmﬁﬂ L.Lawauauaw{aLﬂ”mmassﬁuﬂ%cgmaﬂ

|- ndngms dusununuaumaivesdduseivlugn 3 T ussdnUssgusiuduennseydeunngaivn
dieussdiumnuidoslosoaion ﬁf\miimmiﬁyugy uarnsUsziiuna wseuUuiasuisnsaoulaennassiusedu

ANNANANYDIISEULAY PLOs 8813iliiAng
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.
“nangasiinsdnlvidmadendwmiuindnulunmsideniSeuanigniamadn (major) Uag/%38 W@N1EN9TRY

(minor)”

A : vingmse Dumdngasiuuusy n (wau 2.1) fgedninifouasinisnsiememnduaseosfianesing Taswuemmudesegy
dednaumaluladiiionsiFous 336 wavutanss Sdlulauen “urudien” vie “@wses” svradunianms unlasenuuulnsass
Mé’ﬂgmLLazswa‘iﬂﬂiﬁ;ﬁmmﬁwﬁjﬂuizG‘]’U‘iﬁmlﬁaﬂ wazlunszuIunsyinTinginus 6‘5@Lﬂsﬂ,amaﬂlﬁgﬁ'ﬂﬁﬂmLﬁaﬂﬁmmmﬂsmmgmwww
mupuaula

D-R : sngfwndadon wu “winnssumensniamesdnvuasmalulad”, “ssuunaBeuzeoulatduge”, “Tygussivaiito
msfinw1” saufls “msdamsansaumaniansfing” aunsalugmsansanudsmagansanile susfinsdeniineineinusay
unalnvdnlunisasismadeniamzns Inglminanwudendnuluvefidoulesiunumaans wu 3slududoune Al, szuu
L‘%&Jugl,muﬂ%uﬁa, uinnssudedayanussivg, M‘%@mi%’mmiﬁauggﬁ&JLLWﬁmW@%mﬁ%ﬁa il msﬁwLﬁumiméﬁé’mgiu%umaumi
wissunssessunsilasudndnwilud 2568

wanewn: wilafinsssy weudie ssradunansluaundngns uanisdalemaluindnyeenuuuiduneninudimgriunis

WeonveIneinusuaziuusedviane Sinsdennaasiuinam AUN-QA fiysuunudangudsinnslussdududinfnwm

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry. “Mé’ﬂqmsﬁmiwumummsazLam

a8 19naLlaInUTURBUNTARY wazdinsiualisuazaonnaIiuAIUABINITVBIRAAVNTTUVTBAIEUIVI AN

A s vEngn s A5EUUnsMUMIULeEUSUUTIANER SIULWINIG Outcome-Based Education (OBE) waznaT
1AsgIUAMAsE A UgALANYILIA (NQF) Tasimuanszusunsnumudy 2 sz laun
(1) mManumus1ed (Annual Programme Review) iileusudsimeimlniutumeliladuazanunsanisves
;ﬁ.ﬁgﬁmﬁm uay
(2) M3Uuuzméngnsvn 5 T (Major Curriculum Revision) Fssiiliun1ssnunaiznssunsndngnssui
ANENITUNITIVINTVDIANY
D : msufuUmdngmsadangelud n.e. 2567 dudunismunssuiunsiinaagmansimualilugiionmnm
szaundngns fnsdnUszyusulerauiiuain SHs mamelusazaneuen wu fwewnn Tndwnas ;;:Lmumﬂmﬂ
anufine uazgmaaandnuRiawaluled fweyamaniiiunduasizlsluniseonuuy PLOs siedwl (ou
“Tyndsehugiton1sine”, “ufanssunseoufiusesinyiuaznelulad”) wazasuundeuludnuasfidennansiu
amiauﬂuqmmﬂmiiu L‘tiu Data Analytics, Learning Platforms wag Al-driven Research
R : wud 2567 Selusinssutndnu LLWﬁﬂqmsﬂ Tadavilassasamsinnumanisnumuiidaeu fnsdaiu
YoyalusEUUIUTBYANANTBIANY LaznIssaununslanantsFougnngutindnuausnlud 2568 ileTiesen

UsgnEn1nvedlaseasavdngns neouUssiiuauine v e ivIkagANLannaeiugnamnssuiUImvg
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| : ndngans Aunuiaiu "Digital Curriculum Review Dashboard" liaUTy5IANTSUOLANITNUNIUNENERS

v '
aa v a a

WUU Evidence-Based lngazUsziliumnuaannasiivgnaivnssufidviauasianienisiseusadelvueemeiilos ey

By deamganaeueniuuiunssunsivinvmdngasiielunszuiunsnumundngasiinuiuadeuazale

AU AU URDI

nanguuanINan1sA Nl

a10U Yandngu
2-1 UazLdYn UAB.2
2-2 Uazldun UAB.3
2-3 uazldun uAe.4
2-4 1UazLdYn UAB.5
2-5 1UazLdYn UAB.6




NAUTIAMAINT 3 WUININITIAEUNITEBU (Teaching and Learning Approach)

-4 a
WnauNn1sUTELIY

D) Whvune | Az

3.1| The educational philosophy is shown to be articulated and 2 2
communicated to all stakeholders. It is also shown to be reflected
in the teaching and learning activities.

3.2| The teaching and learning activities are shown to allow 2 2
students to participate responsibly in the learning process.

3.3| The teaching and learning activities are shown to involve active 2 2
learning by the students.

3.4| The teaching and learning activities are shown to promote leamning, 2 2
learning how to learn, and instilling in students a commitment for
life-long learning (e.g., commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas
and practices).

3.5| The teaching and learning activities are shown to inculcate in 2 2
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.

3.6| The teaching and learning processes are shown to be continuously 2 2
improved to ensure their relevance to the needs of industry and
are aligned to the expected learning outcomes.

szauAztUUlUAIWTIU (Overall Opinion) 2

25
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NaNISALUIIU

3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities. “WanansuandliiiuinuuInians
dansiseunmsasuiiiugiuainuisgnisfnuidaay dearstelawlddiudeynngu wavasviausonuilu

AANITUNITADUFY”

o °

A viananss Mvuadsvgns@nwilaegandnnsndntudinseaunud Tainndanudeivganieniewiy

]

AoLINesANY fnuanunsasumSdedauinnssy $a3usssuiv1@n wazanunsaasnvesdrnuilminduuselovd
sodsnlveuavyssvauendeu lnsusvadnanlagniesseadividesiad Wusia uag PLOs veandnansodis
donAGDIN

a1

D : Uswayinsinwngndeansungilarulsdnuide (SHs) inuvanedeama leun enansndngns (me.2), niisze
AugnssuNIvdngms, uleduesany uazianssuguiimaindne (anFalul 2568) uenaniidsasiousgluuun
yamsdinaeien iwu 31 “Gununisifenseonfiuneifnuiduge” way “Anerdinug” AdulidFouiauiuunin
Beimnduazaiiiesdanuilval sudenedn “dygrussivdiionisinu” Jadalendliin@nuldinaluladiile
NsSeuIeg NSy TTLaL SURnYoUR DAY

R: widelidnsUnaeusialud 2567 wrn1seonwuusedyiuazianssunisiieus lundngnsazioud sy
nsAnwalufifiveanisiniingiest maysanmIesdanng uarn1sdeudideaineassd lnseniznisiaunuinngs
ilensiSeus msdeansivinis waznsliinaluladionudedu Fadeulesdiu PLO2, PLO3, PLOA uay PLOS BENe
daLau

|- ndngns s ManuUszunssuikarautilalul iy insAnwivediSounas SHs H1ufanssuazioudn
(Reflection) uazuvuasuailutisguiimauaztrsinendngns wiewslddayadinaniuiuusniseanuuuianssu

msdeuiuazllomaeiniazioudndnualnuusvavemananslingsduluseunisaeul 2568 \Huduly

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the
learning process “Aanssumsiieunisaeu wansbmiunaygnvindnudawsinesssuiaveuly

NITUNITTEUS”

A mangnsy Lﬁjumiﬁﬁugl,%wﬁﬁamu Active Learning 4y Probler-Based Learning (PBL), Inquiry-Based
Learning, Wwaz Computer-Supported Collaborative Learning (CSCL) 5}&5@Lﬂjummgma’]ﬂaﬁLﬂjﬂIamasLﬁﬁgL%uﬁ
unUmBasy Hnseduse nsaseany mseenuuulasy mumju LAYNNTASNOUALLDY

D :Iﬂinagﬂaiw%ﬂwé’ﬂqmﬂ 15’m§‘ﬂqumiL’%*&JugLLuuﬁéauﬁ’m il

- A “winnssumnseeuiawesinuuazelulal” uay “ﬂmmwﬂazﬁwﬁﬁamﬁnm” Twidn@nw

SuAUATIlATINUNTBNSAN Y A2835 PBL way Inquiry-Based Learnin
quiry S
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- 983 “dununsITeneeeuiimesnutugs” TeAanssu Think-Pair-Share, Reading Group was

Peer-Review Ul CSCL Platform e lvin@nwilaiusinismuanuanwaynisuseilunanusiuny

- Anerdnus dnAnwinesesnuuuadde @uoluIAn UINuIAMENIINNG LALATYIDUNANTUNTEUILNTT
Defence i?ﬁigdﬁﬁ]ﬂiimLN‘c’JLLWédﬂuaﬁlﬂﬁiaﬁgﬂ/}iﬂﬂmq@ﬂﬂ'EJuEJﬂ

R : undl 2567 azdslufiindny unndngnsa ladnnden wufanssuuazaiionisaeu (nstructor Guide) dw3y
tinfnwlud 2568 TnBsryULUY Active Learing FnLau Lo Aanssunsgaumassniy n1siasgvinsdane ms
oAUTIY MIaEnauNEnas uazmshaunguuueiesile CSCL ﬁnﬁy’wmgﬂaaﬂLLUULW@&&LE{%MJW%’UQM@U u
mem;a';waaﬁmmg wazWauinvzdeansosnadiszuy

|- ndngms wiennasnislunisinnumsdiaursmesindng laun n15ifu log Mssiausan (wu S1uauns
Twan/ossualy CSCL), uuuasnaufn (Reflection Journal), uay feedback sevnanagal ileUssiliunmFoudany
sweesiuiinveurioly uaziiielvinuniansalvaensufumnenisidouswasauiuisseuresiudinesns

nowflosludusnidadau

3.3. The teaching and learning activities are shown to involve active learning by the students. “n1339AN13

Sounmsaounansbmiuninszuiunsseusilagn (active leaming) lneyiseu”

A wdngmsT yatun1sinAanssumuiuInis Active Leaming fil#§uniseeusulussdivaina 1wy Problem-
Based Learning (PBL), Inquiry-Based Learning, Cooperative Learning, Flipped Classroom tag CSCL Feduasule
dndAnwlddidiusauitunisdeionm finsed wdletigm adrsesdaudsiudu wavasiounaninioud 4935ns
wanfiteiauienuAniinsz msdeans mevhanuduiy weeiinuensidededn

D-R : 9103w luvdngns= Ideenuuuiiieatiuayy Active Leaming agadntou ldun“uinnssumisaeuiiames
Anwiazimalulad” way “UJgruszAuvginon1s@nwn” 19 PBL way Inquiry-Based Learning liftinAnunaass
pONLULLLIAR wazdrmamaluladinlandass “duuunmsidennoufiunoiAnuidugs” Usegndld Cooperative
Learning A2871An554 Think-Pair-Share, Peer Review kazn 158 Us1ena uuu CSCL Platform §ULuy Flipped
Classroom gninunléludsmdniieliidomgninioudrmiiuasldnalutuFeuioivse Jinseinsdfnu uas
afalassnudn dnlusedsn “Iveriinus” WnfAnwidoteentuulaseine 363 Weusenu-hiaus-Suilideiaus
WieflinTinueitefenuesesansuies

mnmrnslassaisuasunuianssull ndngase I§dnvheioasu (nstructor Guide) wazuuufifinisld Active

Learning anfeuldaulul 2568 viufiuwieudiiuaive1arsdiiesusesnisinnanssuegelinanim
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices). “n135
Jan1sseunisaeuuansliiuifinsduaiunisseud naseudisieus uasugnillinisseudnaendinlusy

a

LU’

e3¢

A angns LaUinnEnsSeuii3aIniny (critical inquiry) vinwen1sUszananadeaya uag mindset vaq

lifelong learning N1UN150ONLUUAINTTN Active Inquiry U Problem-/Project-Based Learning (PjBL), Inquiry-Based

P
o

Learning, Flipped Classroom, uagn1sldiadesiie CSCL saonndasiuauidediddn active leaming Frewauinye
N513EusTEn AnuAnai1eassd uazslanafuuuseuliuns

D-R : lumedwidu “uinnssumseoufinneiAnyinasmelulad” dnfnwignnszdulifemanndesnuuy
naaeauinngTy wazthiaueranuniensy feedback WousmnzanueenFouinaendin Meiv “duunsides”
T¢A9n393 Inquiry wag Peer-Review Uu CSCL ¥28nn15TinzdiidsivinisuaziSousanniiou lu Inerdnus
nszUIUNTIRIRIAY 38959 agvioumules (Reflection Journal) wagmawmsunsnanuligvssnandniouan i
cultivation of lifelong learning mindset Tag 573 Mﬁ'ﬂqmi“l TadaviiLuInienisiln lifelong learning Tu Instructor

Guide wag Framework t»38ul991uaaLal 2568

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset. “n133nnNTsieun1saeuuandliiiuilaugnils

wwIAnlv ANNAREII9ETIA BIRNTIY waznsaUAUAAWUUEUTENR UMUK ITew”

A : viingn s TouwufiRves Entrepreneurial Education seAudnidin@ne 1w Experiential Learning, Design-
Based Learning (DBL), uag Problem-/Project-Based Learning (PjBL) ifteuninnzanufnadieassd winnssy wazin
AyaauffUsznaunis (entrepreneurial mindset) IngnadaanuAdefiuliian ecosystem vouinddugusznaunisiinu
iw3esile vinwy uazn1svinusmAunAgRaTnsIY

D-R : e iiasieudnuard taud: “winnssumemeuineifnuuasnalulad”: nszAutinAnulvianAu
uazaduuUdensFeuduinngsu wWu AR/VR vide Adaptive Learning Tools “daygy1UssAugiitenns@nun”: 1o
ABeuaassuuatiuayunisidoudiansyng (WU Chatbot, Personal Learning Analytics) “szuunsifeudeeulaidu
g9 UslazTiNooNLUULLININ TS U LMS viouaundinduiiionisfnw @iy “Ineninus” dndnusedld
ASPUIUNTS “Design-Build-Test-Reflect” iAo innssy naenauinnsinauewuy Pitch wariuay
AniuanaAasetiemsinadinieuen

Aanssumaniieenuuuliassiou 4 audnward1dyves entrepreneurial mindset léiuA AwuAniEuuazndudes
(personal initiative) N133zyleniauazdinszidymndedn MvnasuazUiulssuudaundu nsasnunsotinauas
domadauianssy fufoyamaignsuulilugiiefianssy (nstructor Guide) uagununIAaU WiaLLKL Dashboard

Aasginsiiduniukasnaanshugauinnssy wisulddwiugatndnwuwsnlud 2568
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
“NIEUIUNTIANTSISEUIHNTVUMILEENeiBLlad e ldonARDITUAINABINITVBINIARAAINNTTULASHAT NS

nssguIIAnivemanans”

A ndngnsa Avuanalndmiunisuiuussesnanaiiied (Continuous Improvement: Cl) ¥84n15138UN15d0U
1ngld2935 PDSA (Plan-Do-Study-Act) Liteusuuseianssunisasy wasuseiiudssaniamriuteayalauTunauag
\B9ANIN 19U feedback 30 SHs MARAAIMNTTY Awdin wavtndnw) Iavisienurannaiaieu waglinalunis

Usudsaiien Aanssu warddnisaeulvaensuivuwiliumalulagangn wu Al Learning Analytics, LMS winnssy

'
=

WaLYINWENNABIRIY PLOS

U

9 o

D-R : Tundnansusudss wa. 2567 linaaessiufanssy eduScrum/Agile Learning tiiadoansa1enanu?
U uRluseaAvgnamnssy 1Wu n13319uauingn n15UsudsesUkuulaseuniy feedback e pilot Tuuesiednn
U1 Msiluiea Agile W ldvinldinanausunilanduazimunaissdelaviunaed denndesiu PLOs M9@1UNS

398 (PLO1-2), winnssu (PLO3-4) wazn1ehULiesuinnssy (PLOS) adneluinaves eduScrum NaenAgediuaIy

ARIN1TYAAMNTTUIT

nanguuanINan1sA Ll

a9 Yandngu
3-1 1UazLdYn UAB.2
3-2 Uazldun UAB.3
3-3 1UazLdYn UAB.5




naAMAW 4 n1sUssiiugiseu (Student Assessment)

-4 a
naUNN1sUTULIY

49 Wiy | Azuuy

4.1| A variety of assessment methods are shown to be used and are 2 2
shown to be constructively aligsned to achieving the expected
learning outcomes and the teaching and learning objectives.

4.2| The assessment and assessment-appeal policies are shown to be 2 2
explicit, communicated to students, and applied consistently.

4.3| The assessment standards and procedures for student progression 2 2
and degree completion, are shown to be explicit, communicated to
students, and applied consistently.

4.41 The assessments methods are shown to include rubrics, marking 2 2
schemes, timelines, and regulations, and these are shown to ensure
validity, reliability, and fairness in assessment.

4.5| The assessment methods are shown to measure the achievement 2 2
of the expected learning outcomes of the programme and its
courses.

4.6 | Feedback of student assessment is shown to be provided in a 2 2
timely manner.

4.7| The student assessment and its processes are shown to be 2 2
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning
outcomes.

szauAztuUlunNIWIU (Overall Opinion) 2

30



31

NANTISALLUIY

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives. “dn15l4
Bnsussllunaivainvaty uaginisesnuuulviaenndesiunaansnsiseuiinaniemangns wagansavang

Y0INSIsUN T Y”

A vdngnsimuaisnisussidiunaivainuans aenAdosiuuuIN1g Outcome-Based Education (OBE) uaz
nsaU AUN-QA Tneidauleananisi3oussedumein (CLOs) fuwadnsnaifeuisedundngns (PLOs) 119 6 1o 1w
PLO3 (M53d8iftpanansAauslva) way PLOS (Mwsunsnanuivinis) Inslduumanisianania Bloom’s
Taxonomy wielivingaufuseduySyaien

D méngnsluiulierasdffaounnsiein 1935UssiufiinanvansuasiiunsAsiineitasdaunsies 1wy
n15UsTilutalaueide N193LATIERUNAIYN NSITEUUNAINTVINGG wazn1sutauerau laganizluniie
Inendinus azifumsuszifiuiinansisaussougmAfefausameunslilussfunavioununva

R udTulnisfinwn 2567 delufidndnen waindnansliwIeuwwimenisuszifiunaliograduszuu wu nns
Javhguinussidiunu PLOs wagszuuAnmuanuinamihvesin@nw elinsussiduasviouanuaenndeaszming
CLOs waw PLOs aghadugusssy

| fusuiannszuugudeyanisUssidiusauuy Dashboard fuaninsussgradndvesin@nuiseynna niox
Aneusuornsdizesnisesnuuuiniesdiedn uaznisliguinamnseu AUN-QA Wag NQF s¢du 8 Lilelasunmuninnis

Useliulidundas gy

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently. “uI‘c’JmEJﬂ’li'tJizLﬁumaLLa:miQVIﬁ‘imwam‘iiJizLﬁu lasunisivuala

a819tAau Tn1sdeansintindnensiu waziinisilUlvesnsainaus”

A : nangmsinuauleuiensuszidfiunawasgnssalegiaduszuy aenndesiu CLOs way PLOs tnglo191se
Fuannasiuaztuneugnssaiutindnwilutasiunianisfing

D : o19nsdnnvinuysannsulsuisadluununisaeu uazdeansiiu LMS uislutueu Inslduuumesy
ovssalinaspuiithAnubuinuoouladvemniing ds uazitrgnszurunmsinnsanegradumans

R : fikusniinisdudunudulumuulevisasuynin da@nwldsudeyassrstaau uaglinutymins
avssaiflallazunisudly

| ndsunsiauwuulesudidnnsedndlildsuaraindy wardnousuenansddunsldinusivsdiud

Wsdla ghisssy wardanalanuuinsgiunisiseus
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4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently. “InausilazdunaUNIT
Uszifluionisideutuluaznsdnsandnans gnivunlisgnstaau inmsdoasiiinfnvmsiu wasihlJly

UjURegeaiiane”

A widngnstvuninasiuanszuIunsUssdiuanudnniuarnsdnsanisfnwegadna aenndesiu
WWIN Outcome-Based Education wagnsaunadluisuszaulsaaien (NQF s¥du 8) lnginAnwideussunsy
54 miefin 1A seTvnamedu (12 miefn) wasinerdnus (36 mhein) nufiosdinanuideldsunsifa
Tunsanssgfunaviessfuunnnd iedufanisin muinaeivesindining1dowas nne. Jeaenndedlnensaty
PLO3 uag PLO4

DR 3nAspIuMAEt UnUNTUssluA N1t Wy n1saeuiateinendnug nisaeudinti wasnisaey
Unnian (defense) gnimvindunuiujiauasuuunosunmgfetindnut lnsazdeasiiunisuguiinanaznisli
MU udasruuainetanssiuine nmsdssfiuudasd unoudsuindidvesiadususssy wu n1sussdiu
Arminntwesn1sinidy wasnsmeunsunaaving Ineudssliiindnulul) 2567 udldndounundousiednu

L@NENT NS BATAMYNTIUNITUTLIUDE1MATUOILLAD

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
“Fnsuszilunasasznouiie 5USN uwun1sliazuuy n151909a0 uasdeddy Weaseaunse wetleld uas

gAsTINluMIUsuidin”

A :Mﬁﬂ@m'ﬁﬁLL’LJ’J‘VI’]dﬂ’]‘i'ﬂi&ﬂLﬁuﬁ@:%ﬁuwﬂmﬁmmid (validity) Auidesiy (reliability) uagmsndusssy
(faimess) Ingeenuuulildiadosiiefivainyans 1wy JuU3n (rubric) inausilsiaziuy (marking scheme) AwuaLIAN
(timelines) wazdorimunyesnsUszifiuiidnay aenndesiunadnsnisiBeuivoméngns (PLOs) Tnstamz PLO3 (M3
a519e3ArunanaIwide) uar PLOG (Maweunsawivinig) Inessyinasiussfiuliegaduszuulu uee.3

D-R :MsUssfiuneinddumsiaglisuinunmsguifiesdussneudaeu Wy suqunmnsinses s
dunsziiesdnug uaznistiaue lnenasinislirssuugnuuulilusnunisaaunnsein uavesureliindnwm
yswarmii ieliAnaulusdawazasaaeuld sisdl msvsduiveninustinuesdusenounuuuamisves
Saufininends wu msvsziiuauiuinngsy anugndesmsinms wazanuamsalunsiiaue Jedszozinans

ANRUNITNLUUDY LU NTEDUAILASIINGITNUS N155189UANINTN LATEBUINYTNUS
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses. “Ismsusziliunanansliniiuinldinnisussanadnsnsieons

nAenivemanansiarngin”)

A wangasfimualiisn1sussiiunaglivuarinednusinnudenledagnsatunadninisiseuiseauseiv
(CLOs) uagseaunangns (PLOs) 114 6 7o lnewiumuaennomiuvian OBE uaynseu NQF seau 8 wu PLO2

]

(M3yYsaINIsANUIFUABNIAesANYY) uag PLO3 (N1sasisesdnduilivaliiuniside) dn1seenuuufianssunis

v
o a

Sﬁuﬁuazmm%mﬁﬂizLﬁuslﬁﬁ’mwaé’wﬁﬁﬂmwi’ﬂﬁa‘&m%’ﬂwu Tngtanzlusednn MReTugaensuiunesinm
Wag N13IANTBIAAIININABNNINBIANY

D-R :n15Uszlunasedn 1Ae.3 In1sulesed duasen waziiaueiiasvouninuansalddvnisues
fi3eu Inedinisld Rubric ATINADUANNADAAGDITDINATUE VDU CLOS wag Mapping fu PLOs NNN1ANTSANYY Ty
SEAUINYIINUS HN1IRTI9E0UANUEDNATBIVDIITDITNU PLOs waglkan1siueunsuddslunsansseauana/

W@ Judidinndnuesnisussq PLOG way PLOS

4.6. Feedback of student assessment is shown to be provided in a timely manner

“pansliviuindnisidatauswuzwninfny Aevdanisintasysediunalunanivuisay”

A vdngasliimnuddydunmsisliiifeiausuussonansusifiuegnasiaiiuasiinuniw iledaaiums
BoufuazimundnenmvesiSousssdeios Insimuauumanslitelausuus fiaenndesifunsey Outcome-
Based Education (OBE) waziunisazviounanisifeusidenlesiu PLOs 1wy Tusiedu uinnssuuaziuli
waluladyansfinw ennsdaglideiaueuuzuuuiameneluisiariun seluddinmsuassunssuiunsan

DR nslideiausuugsomsUspiliuagduiunsituiivianiglunseunailiiiu 2 &amindsmndugn
Aanssunsiieuiniensdsnu Tagliismsiivarnvans 1wu mayaneseyana mslidelausuuziuudou wazns

ALNDUNANIULUUNBIUUSD rubric feedback

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome.
“wansbmiiuninszuaunisnumusazusulgimsianasUssiliunatnfnwesneiies ielunisuszfiuiang

#0AARDINTUAINADINITVBINIARAAINNTTY haraensuiUNaaNENITTEUINAIANTS (PLOS) Y0enangns”

A mangmsilszuununiukazUSuUsismsusaidunanisiteuivenin@nwiageaiiles lagdandn Outcome-
Based Education Layn5aufaidlkiayfseau 8 (NQF) tialvikuin1ansussiluaennasai uRaa nsn15i3eusves
MNgns (PLOs) WAZADUALDINBAINADINITVDINIATYITN LU PLO3 kar PLO4 MTUNITIToLAYNSIHEUNT Y

Fw1n13 IesunisesniuunssuiunsUssliunuiuimsinandiannantugaufnwikaeningnamnssunsine
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D-R :nszviumMIvumunsUssiiunaniiunisluguwuun1sussgudssanUuasnnenssun1svangss lagiiansan
JayavNNTarTiounduTeHaau Avdinn asnsnandinguen TINieraenaiowesisnsUsediuiu CLO-PLO
Mapping kagauaIaniswesanuAnyvsentisaunianisdne udlul 2567 delafiinfnw windngeslawmiey
sruunURuNsUsTiulazuum slaidnlddndehuwanivdsusgaduszuulindouuddmiud 2568 ud
&

NUBWA Tayaliiads seaudadgin
1. S9U9N1ANRINAIUNTIVLNRARY

2. MUNNDUNRNEHE)

nanguuanINan1sA Nl

a9y Yandngu

4-1 Uavldun UAv.2

4-2 Teavldun uAv.3

4-3 Tavldun URe.5

4-4 YaUIRULMINENd¥ANUMaNsAL TensAnwsEuTueInANY) W.A.2566

4-5 Usgmauvninendesvdgumansany 3es stuuLazkuIMsNsessaliisdfumsystidiunanising
venAN® W.A.2567




NATIAMAWY 5 YARINTA18AYINTT (Academic Staff)

4 a
NaNN1ISUISLAU

Wnune

ASLUU

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

2

2

52

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences® of the academic

staff are determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and

aptitude.

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

56

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic

freedom, are well defined and understood.

571

The programme to show that the training and developmental

needs" of the academic staff are systematically identified, and that

appropriate training and development activities are implemented

to fulfil the identified needs.

58

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality.

szauAzULlUNTWTIU (Overall Opinion)

35
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NANTISALLUIY

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service. “Mﬁﬂqmﬁﬂﬁ
sunumausuyAaINTaInNNS (Sdansdunen suvis msideusiums msUsuldlnl msidndeuay
uunSeaieny) eludlatiaunnuazUinamesyaansaeivInsnoUdUIreALFBINTUMSANYT 113

[

FLATAITUSNIS”

A mangesimuauRun1sUIMsIaauaginnsivaenndeiuiusiaseAudngindnu Tneasouagqunis
A3IV UAIRa N1TERUALTLL waznTsinBe WelviiemenludaSinauazaunm lnglangnsiannanuidedu
FANUNTOUAMIAITEAU 8 ULagnsatiuayu PLOs 13 PLO3 (N15338) uay PLOA (MNSLHEUNS)

vy a o d‘

D 9191389 uRAve UnANgAITAAMIAIUS Uy eN AUMLITINT UASKAITIYINTANIN U TEAURE]
audin n¥euunuino1nnsdiulmi lnsduadunisdhsiueusy AUN-QA uas OBE siufisivungidessgansuen
dieiduiiinwuasnssunisasuineninug

R :udldslaifiinfnunlud 2567 usifin1sdnwiene19138ATudiununne @ne. uarATan wasinanuide
WL UsEAUYIR/AUYR se5unsilnaeulaviuiilul 2568

| fuauiauseuun1sduneaiiunie n1saieguteyas1arsddises wasnisivuadmanesuna
A1ms nfeunsUssdiulassaayaainsyn 3 U iilesesiumaiiulavemdngasesnadidu uasAnwiassmenansdd

‘\]811’]‘1/1@LLWUﬂWiLﬂ@SﬂJ@’]Qﬁ’Wﬂ’]‘i

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service. “nangnsdosuansliiuiinisinuazAnnIun1szauenasy (staff

workload) ieUSuUTAMAINNITTEUNMTARY N133TY KAENITUSNNTIVINTG”

A MFNEATIVUALLINIUTITNITENIUDINTINLN U INTTIUENERTTzRuTdinAne (Usenia nne. w.a.
2565) Ingfiansananunuivilumsaey mside nsluinisivnis uazmaiduivinuinerdnus TasBandnainu
aunaLazIzaNiuAa LA anainnng ieaduayunisusse PLO3 (@3sesAadnuglue), PLOG (115
WHELNIHAIIL), Wag PLOS (AMeftmeinnis)

D mdnansldszuudamuniszausinivaneasamans lngduuunesudssiliunissnusieyanalszdnd
(Workload Monitoring Form) @awenmuianssuwdn léun nisaeu (ifiu 9 miseRa/nanisdine), msvauiivinem
AL (5 AW/o15IUTYYEN), LarAINTTUUINITIVING/AWAN MIUDUNIERAAAAUANTUNITNIUNITU TSN

ANENTINNTUTMIINENgRsattoelay 2 A
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R 1ud 2567 wigsldfvundne waldeszuulssdunmszeuliidoudos nefienarsdindouaoulusiedn

g nasnauiiuszaunmsallunisfufivineivednusuasifiuinuiseseies sessuldruiiiiodasuindnulud
2568

| mangnsilunuiauIsEUY e-Monitoring lilau3msdnnisnissnusuunanrlesuAdviasiuiuaminede

NouTaTMEUTIENNTIRIUNTIILRUN TS UL UL UGS (Outcome-based workload) iilgnsgduRnTNNIS

F9N5ITIUNTADU N15ITY WATUSNNFIVINSIALUSEANS A MwaznsIvaauls

5.3. The programme to show that the competences of the academic staff are determined, evaluated,
and communicated. “ndngnssemansbiiiuinfissuulunisfiivun W Useiluwa uagdeans weafiu

#1350UE (competences) ¥84815KARY”

A: ﬁ’]‘ﬁu@]ﬂ'ﬁ@’uF]]m.ﬂ’]‘WEJ’WTiE’i@WH@JUi%ﬂ’W‘TﬂEIJBﬂiiﬂﬂ’ﬁﬂ?@i;ﬁSWUH’]iQWZJﬁﬂE’l 1394 LLu’]V]’IQﬂ’]iWGMU’]?]mJﬂW

a

9197158 W OALATUNITUTTANATNENITTEUTAULIATFIUAMAA SEAURANANYI W.A. 2566 NAUAUNTEUANLA

9

wiien@ wiseanidu 3 esduszneundnde Aug (Knowledge) aussaus (Competencies) waw andleu (Values)
D: vangnsimvunlie1sdiaaunaziSuRavounanans yiutnlun1snarufanssulagimuanisaiunis

U U

Ve lnediaagnssunisusmmanansuare191sdyaeunnay iundlausiulunisaiduau

1

R: 8191580 SURRTOUNANEAT 910U 2 AU lASUNTINNTaUTUNAIUIANEATaNTTaULgIY OBE N1inlny

L] U

o A

WAng1ds luiuf 1-2 n3ng1Au 2567 wagid1931n150UTHAUSURNITLUININITATIATUTRINITANTUNITTR
N3@NY (Post-Audit) dmsunangnsnuiuusmToimunlydnunanimunangns w.e.2565
I: ndngasdunulunisusuusaiauifetunmsiauagUssidunaaussausve1a15gIudnisieans nanns

35n15lunsWaaNssauLveIeINsdRaly

5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude. “wé’ﬂqmmaaLLamﬂ:wLﬁm1mimawmam‘asmmmqﬂmmmﬁl

WINMIEANUMIIZANTUAMA UsEaun1sal wazAualn”

A vidngnsiulovnednassminfivesenasdnunand dumimisivnig Uszaunisal uazaandormgane
s TneBavdnmslimineinsyrainsednaiiuszdviam WeatuayunisinnisBounsaousduguiiudia nsdme
MPINUS UaENITUTTANAGHENITTEUTVRMENERNS WU PLO3 (a31909ARu3Inal), PLOG (IWEUNIHAIIWITE) wag
PLO5 (22 m193v1n19)

D-R : Tud 2567 wil§alalfinnsiUnaauass waldin1s319NUTAESIAITLIIUA NN tagnansananUseTRinay

sala o '

HAUTBIRRTEUTEIMENaRTRE19TEUAY kazeRsEnTidumisidiemansansgTululdsuteunne dunuinm

a v

INYINNUSANUNITDITHLRANITN N15INATTUIIFUATUAIUADAAG BITLWINIUNUINBINTEA UL MUI8N1THER

o o

UNRTTANTTOULTEAUAINUNTBUAATEAU 8
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| MENgRTILNUT R TEUUEIuTRLaUTE TR ANatn waENaUYeID1375E WealdUsEnauN THBUNINENTNN
wuuwiugluynUnsfine wieudaasunisuaniuasuninuisenineeansy uagdaliinsanmunanisufiinusel

wialduuugansialvimungausenedau

5.5. The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service. “nangnsdesuanaliiiuiinisideusdunisyaainsaiy

Fnsidulumusyuunusssu (Merit System) RAI5INANUAILNITAOY MUTY KAZIUUINMTIVING

A uingndeissuunindeutuiuifeusasdeusumimednslagdaunas Usse.1-4 Ssnsoungu
HAUEY 38 UIN1TIVINT wagyihyinafadinmusssu feuimsnuyaradaviglewasyseniaudanuaudd
Funou nausinsUssdiu warimunsyazaINsTuLTiuaIL (Portfolio) M 6 Wou wipudeansliannansgnsu
amth

D 55 umdngnsUszanunusIusin “LuuUssdiuaues Uase.1-4” anenanstyaviuniglunseunan
Mvun Laﬂmiﬁ”’wumgmamwdﬂﬂé’mmzﬂ'ﬁﬁuﬂ'ﬁﬂimﬁumamuqﬂmm YosRniEIN TednUsEynionsansany 2
adasiod

R Aulleuuszann 2567 fo191seidauuy Uasu.1-4 asu 100% wansUszifiuadeegil “Mden” Tufunis
wazamIngdueysiAnisdeutuiuiou-sumismuivun

| - vdngnssauiuangivasiauszuudaiuwasuAusuy Yasu.1-4 wuuesulal ndeudaviheiionisdn
wilunasu (Portfolio Guide) Tidnauuazneulandarudenisvesnanansd dnrdsndevdeumaiinnissiusiunaany

WaENISTULTNNAY (e-Portfolio) V]ﬂg{u,ﬂ’]ﬂﬂ’ﬁﬁmﬂﬁ Lﬁ@LﬁﬁJ@mﬂ?‘WLLa%ﬂ’]']ll'i']fﬂL%Q‘U@QﬂiSU’J‘UﬂTﬁ

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood. “nangnsuansliiiuivansuasavsiiey nauszlov unumuay
mdTus uazmnmidedevesynainsaeining lneddasseiussadvinuazanmmadnnsildiuns

MuuALaLlaegn9ange”

A avingndodemsulounedn’ Avsiiay uaratainisvesynainaiiunsUszguyaansUssiiniaLa davh
vifsdoudsegnadunsmsandrinnuesnmsuifenzuasmhsnuiifites Inessymensavsaaldsu (wu Yua
mMsvenIiTe-Anwse nMadnarinwmeiuna) Ansiiay (wu thuinidmhil nmisveldsnswnis-viesusza)
a¥afinis (e AvdidinverinuterdnlsaFouansn) unumuazaudiius (wu aundnaluasenansd-insunis
anpuAudin nesuaiaRnsif) wieuuuvnaesssusIaLas AL URRTEURAUU YV

D : AnzNIIUNMIUIMIManansuasyseaunanansusenauleungasnardlunisuseyuvangns niouwanaile

avis-unumuaansuazieunslnanIviaiussuudunTLilnvemdngns Weldnanarsdnnaudiduaziudunis
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Funswld wenand mvuagesmadslymviedeasduriulsssumdnansuasidminiiusyanusuiielviiniunis
wlylaviuviaed

R ludmsfinw 2567-2568 AnN15ENNYITL (100%) IASUnsuans unum wagaiing diunisussyu

'
A

WiNIne1de uardedsnuvesnnizuaszuuiuleduewmning1ds ynaianising waslifinsdeaieunsedoasds

£ o oa

WNefunslddns adainis viseunumlunisujifau
| :wingnsiunudnviuiuansaume (Digital Repository) 53usidusenia U.usu. nilsdodinis uazionans
atannsengg veaumanendelilumien nieusenuuussuuidadousnluiRletnisuiulsidaya wavdnussay

numuUsenAans-alaanisluiiussyguvangasnnsuniaiislinanansgniuanuasuwlasegiae

5.7 The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs. “wdngnssiosnansliiiuinanudoinisiunisineusuuas
W@uuwamﬂmﬂiawﬁﬁmmﬂﬁ%’umiiwaﬂﬂal,fluiw‘u wardifanssunsiineusuuasiannilmvanzaudie

AOUAUBIAILADINITHU”

A uingrdeuaraneatduni1sd513a11uA 09NN UTNVRIAUITENNAY LAgTIuTINT B AN 1Y
Luvgsunmkazdunwalldsdnif ednviunui ALy Aa NI TEAUNANgAT ATEUARNUALTAILND1ATEFLIVINTS
uHunsdgiumionadnns uagnseusisdsiaszerdu (1Y) uazszezen (6 U) nieudnassaudszinmadvayy
nsfineusiianielunazmeuenanty

D :m191sEnnvusudumudediduiasunuinnnfiusznialnsanznssunisuimsudngns meldnisinny
VoI UIMTAMZUALUTESUNENgAT WiauUadeseliudsdymuasSuanudisimaeniusulseinu nsameidey
uwarn1seenuuURanIsiineusy

R udnsfinwn 2567 Au1a15EidnsIneuTINaNgns Outcome-Based Education (OBE) N15WaIuNYNWEN1S
138 wazAnwigauluaniduaieviedAyasudiu uazenansdihanuinduinuivusinsdanisseuiiasnsive
infAnwnu PLOs ladaLau

| wéngnsagfmualinanansdaussnunsiauisuemdadiimianssmnads wieusey PLOs AildFy
nsaduayuuazsadndinian’s wazseunngliuszsundngnsinauainuseiissesnisilneusuluudazaia

ns@ne welinsianssiuiienmdangnsuazussqulmingegadaiay
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality. “Mﬁﬂqmﬁﬂﬁﬁmiwami
UuRnugenuieseiasasnislinissausuigniunldlulssdivaunmmsasuiasnideresynainsay

310135 ”

A avinedeuarauzivuaszuuUSmsnaulaes1sdelsenia Seamdnnae 35013 wavdeulunisine
ANMDULNUNITIHYLNI NAIIUNITIVING W.A. 2564 Gﬁqmamquﬂﬁaﬁ’ua‘quﬂ"1ﬁﬁuﬁwmwlumimissﬁ’mﬂa—
Wi wieuszuulisslawazysemafesinuluseduane wasuminedy (W “e1a1sdfauaunisaou/de/
U3n15”) uaznalnatuayulienansddsunanuanisasagmans (TC1-2) TagliiAudisssudon Weaaussgslauas
sndomanuiiiuda

D :AniznssuMsUIIMIndngnssiniuangIvdnyseguiulidaiuiausdeuaruiiunaiu (Teaching Portfolio,
Research Dossier, Service Report) mﬂﬁguﬂmmi‘iumiﬂizLﬁumamuqﬂmﬂsﬁmsmwmuLﬂmsﬁﬂismﬂwﬁwmé’a
LAZAMY NIBUUBUAINBULNIUNITARUN LaNTIITA019150RLAU LLaz‘Uismm’]ﬂs?llawuﬁwi%ﬁwé’ﬂqmLLa::ISUL“?JﬁaﬁLﬁa
YDIALUY

R :uwdlulnis@nuwn 2567 ETalaJ'ﬁmmiéué’ﬂqmﬂﬁ%’mwﬁaﬁaLﬁlawﬁ’%mﬂamﬁmmi UAB1TIAIUNAINAS
115815 TC ﬂaqlu 1,2 93U 7 UNAMULAVETUAINBULNUNSANLAUUTENARTU I wazUsenasaausuiie
wanuesdluiivszyyaansldodiseiiles

| MANgATLINN “@saunAnNaIIuyAaIng” (Digital Repository) 59UTIMUTENIA NITINYANMBUUNY LAy
wilunasuimunlSegnadusyuu w%fau%’mﬂizsqw?ivl,mLLuamqmi‘u%mimamuLLasLLmuﬁ’mmqﬂmmnﬂéfumﬂ wials

WAANUTALIULALARAUNANTITAL T U ULHU LA TUSEANS AN

A19197 5.7-1 113198 5UTIWIUYARINTANEIYINTT
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ANTTUNIANI BT 919158901574

AU/ N ilE

1A5INT0UTITIUURNSNSIAY | wALAS.aln Adleste

MNGATNIUUIN Outcome Base | WA.AT.UTEING dusnviu

Education (OBE)

AN uangns OBE
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University Network Quality HA.AT.USEING AUV
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#anA15 AUN-QA

DUTUTIUHUANT AUN-QA HPLAT.ETV Alilosdny

Implemention and Gap Analysis A.n3.Use3Ng Aunnviu

version 4.0

AUN-QA Implemention and Gap

Analysis version 4.0

BUITIWHUANIN5 WU Effective | nA.ns.alin fidlosdne

SAR writing m1atneus AUN-QA HA.AT.USEING AUV

version 4.0

NM3LBU Effective SAR writing a1l

s AUN-QA version 4.0

AR TayaLiiads seaudadgin
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WI38U (Student Support Services)

42

4 a
WnaNN1ISUISLAU

wWnune

ASLUY

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

2

2

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability.

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

szauaziuUlunINIIU (Overall Opinion)
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NANTISALLUIY

6.1. The student intake policy, admission criteria, and admission procedures to the programme are
shown to be clearly defined, communicated, published, and up-to-date. “ulgurgnissutin@ns
naeinsAnden wazdunsunssudhAnyivemangns desinuadaiau doans weuns wazdsuugalndutoya

Yagduegiaue”

A-D wdngasimuaulevsuasinaeinssudhAnwegsdninuuaziuads Tnedadnsdosdiiansfinwiseau
Vg Tnluanniiieates wagsiumsuszfiunaaud@duivnis a3osssu wazdneniwlun1siide nszuiunis
Suiidndunislaedudininendeswivanzageaniiazndngns iiuszuuosuladilusdlauaznsiaaould
Usznaudy nsasing anadounnauti dunvallneannssunsinsinand uazdszmanasgiadunans fisd 16
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6.2. Both short-term and long-term planning of academic and non-academic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching,
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
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6.4. Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employability. “In153AAINTIUUDANANAT NITWYITY

MG wazuSMsatuayuinfnwdus Weenseaudszaunisainsseuikasiialonalunisusenauein”

A mangnsduasun1sinnanssuEsurangasitonauinyen15398 Mmsldinalulad wazn1iziniadvinimi

o

nseuAnAiszau 8 laewenlusiunadnsn1siSeus 1w PLOS (n1ggumnedunis) way PLOG (WaumuLedway

Fw@w) NeluguwuuinssuneluiaranusiudetuniAniguen

LY

D-R :uifd 2567 dslaifitdnfny windngaslanaunuionssuld wu lassnseusuinwednidesulv ndnaue

q

NAIUITYTEAUUUNAANE LTLANUALUNUARINILATUNITEA18UDN NNSKINFINAINTSUVRIVUNAINGINE LYY 91U

Uszgadmnsdadindnwiseaumd/uud tnsazdnianssumandidused



45

6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders. “ﬁﬂWiixqau'ﬁiawqﬂﬂmﬂiaﬁuaqumﬁﬁmiﬂ'ﬂﬁmﬂﬂumiaiim
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and
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The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

2

2

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology.

7.4

The information technology systems are shown to be set up

to meet the needs of staff and students.

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration.

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

szauAzULlUATNTIU (Overall Opinion)
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7.1 The physical resources to deliver the curriculum, including equipment, material, and information
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
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7.4 The information technology systems are shown to be set up to meet the needs of staff and students.
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research,
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7.6 The environmental, health, and safety standards and access for people with special needs are
shown to be defined and implemented. “iN13AMUANIATTIUATUANINADH UMW LazAILUABANY
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7.7 The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing. “UMINGIFYLANINUINABUNINIYAIN
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7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
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4o | mnaainnsussiy Whnune | Az

8.1 | The pass rate, dropout rate, and average time to graduate are 2 2
shown to be established, monitored, and benchmarked for
improvement.

8.2 | Employability as well as self-employment, entrepreneurship, 2 2
and advancement to further studies, are shown to be
established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by 2 2
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the 2 2
programme outcomes, which are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be 2 2
established, monitored, and benchmarked for improvement.

szauAztuUlUAINTIU (Overall Opinion) 2
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
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8.3. Research and creative work output and activities carried out by the academic staff and students,
are shown to be established, monitored, and benchmarked for improvement “Tn13inun Aenu
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored. “In1sluvaya MU LasAnAUNAFINNSYDINATNTVRINENENT”
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
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3.1 Nan1sUsEiuAULEInIuLNg AUN-QA

nan1suszliunue el AUN-QA (imanenaznanisussiliunuiasniu Rating Scale 7 s2Av)

_ ATLUY
. . ATLUUUTELEY -
nel | s18azden Waviane Uszdiulne
AULDY
NSIUNS

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 2
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 2 2




65

¢
LAEUN

=
3YATLDYA

Waviane

AzuUUUsELEY

AULBY

ATLUY
Uszdiulne

n33UNTT

2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.




66

¢
LAEUN

=
3YATLDYA

Waviane

AzuUUUsELEY

AULBY

ATLUY
Uszdiulne

n33UNTT

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

3.4

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.
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4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.




68

¢
LAEUN

=)
3YATLDYA

Waviane

AzuUUUsELEY

AULBY

ATLUY
Uszdiulne

n33UNTT

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

58

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N1IUINTTUALNTVAWMEDEISEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic

performance, and workload are shown to be
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systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly

accessible computer and network infrastructure
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that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.




8.4 | Data are provided to show directly the
achievement of the programme outcomes, which
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are

shown to be established, monitored, and

benchmarked for improvement.
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1.

Expected Learning Outcomes

1.1

The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all

stakeholders

1.2

The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to

written and oral
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communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be

comprehensive, up-to-date, and
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made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.

2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

2.4 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have

option(s) for students to pursue
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major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning

activities are shown to involve

active learning by the students.
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3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

3.5 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4. Student Assessment
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4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and

learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and

regulations, and these are
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shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6 Feedback of student
assessment is shown to be

provided in a timely manner.

a.7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

5. Academic Staff

5.1 The programme to show that
academic staff planning
(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

54 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff

is based on a merit system
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which accounts for teaching,

research, and service.

5.6 The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

57 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

58 The programme to show that
performance management
including reward and

recognition is implemented to
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assess academic staff teaching

and research quality.

6. N13U3N5UALNTVIMABLISEY (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic

performance, and workload are
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shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning

experience and employability.

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

73 A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

7.4 The information technology

systems are shown to be set up
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to meet the needs of staff and

students.

75 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9 The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work

output and activities carried out
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by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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