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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NN WO | WL |IDN|] VLN

Overall Score

Based on the assessment results, the Doctor of Education programme at Rajabhat
Mahasarakam university Mtulfits Tdoes not fulfill the AUN-QA requirements to be
awarded the AUN-QA certificate.  The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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A1314 3 dsUAsuuunaUsziliuseinumneas AUN-QA

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauAzUUlUNINTIU (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 2
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzUUlUNTNTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuUlUnINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuUlUNINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
szauAzuUlUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuUlUNINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2
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6. Student Support Services
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Jaquu

2. vangnsinisalunufansIuEuvemangms

3. wﬁﬂqmﬁmiﬁ’]ﬁuammummr%wﬂwmdmiﬁausum
TN ANYIHUTTUUASEUNAT O TIVENSe

4. unIeaeiinsnuue Job Specification tag Job
Description suaaLﬁ?mﬁwﬁlﬂwaaﬁuaquﬁmiﬂszLﬁquﬁﬂiﬁm
nsufuRswnislag 2 %y

5. anrdinisuspidumanmsluuimsameatiuayuuuy real

time

]

1. n1sANUA @mamﬁ’ﬁma@%ﬁﬂm laimamq:u AULHUNNSLSBUTisy
Tlway Wangns

2. ldaud o915 ulouIenIS T UL NS UL ILAENTEUIUNS
£U197 11 FLATIZIUAT I IUNUTRAILN Y

3. ludn RUNTNHRUAINT ST INENanTlAgIRMZUNUAINT TS Y
grlTuTinAn

4. lyFaunisidesloaunuauivnsuarauilalyivnsiss o du
LLagiwzmﬂuizﬁmmzLLazwﬁwmé’aLLazLLmuﬁmﬁL%ﬂaw%yim
ASAUNISIANTTISBUNITEARU NSVNITY

5. lumunnsUsEdiussuunsiudnng msiiouiAauasnistmnasn

PAIUITLUUNITIAUSNNS
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7. Facilities and Infrastructure 1. unmInendeuarAnelidsatuayunisseugaunienn 1 | 1 ludanuseainisimvusiinsgiunnmiudwinaey aulaendy
wedsuu vesduuun viesdnianssu $7an gunsanaiesiie | guainuaznisiinilveenadugussn sauds ludaaunisiearsssuy

19 9 Sud U JURNTT vesAmzuAE AIUNANN AINBLEY | UIMSTIUNNAIUAWINADN NIATUATNIN NAuANUaandely SHs

wyouly wazfuaily nIULarUfiRoeeviads

2. uwimneaeiidrinineusnisuaznaluladansauned 2. hﬁmLﬁ]‘umiﬂizzLﬁum'ﬂﬂ;ﬂ%mﬂadﬂwaaﬁuayul,l,gaﬁwamsﬂizLﬁu
Tyru3msnuaa mmmgﬁmwﬁqﬁa #137 gwu%aga mﬁ’mmLLasﬂ%fuﬂqﬁaaﬁuaqumsL’%Sug

eranus ﬁu’%mﬁﬁadﬂﬁﬁammauﬁaLmaé deindine 3. luwunsUseifiunraiswslaves SHs medsatiuayunns waiun
Suitusuarmsdafneuuyd Tunswaunuasnageu MeunulunsUTulTnagiau

FEAUNYIBINGY VAABUANTIOULAIA (IDCL)

3, fiszuuUinisansaumene 4 ienevaussaududu
¥89819158) 191U LLa%E;L%EJu TAun SEUUNNS9095A STUY
%Qﬁmﬁaul,l,asﬁaquu syuUUseiliunanisaeu

a. fiszuunszanedyaudunesdawuulsmeuinmaie
nmsAnwayidedmivinAnwnaryaains

5. WinInedeiinnsdndIunsnudEmINLELNL AR
15901915

6. Lﬁ?ﬂﬂﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamﬁawgﬂﬁmumimﬂ
unnende lnsunsusvidiudas 2 adeiiddunisnsoudu
mMsUssfiuesmInedouay Ay lafunaLsaLE

v v v

Wniuwazdaanstmaunilasunsiuwas wilansadu
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8. Output and Outcomes

1.Vié’ﬂzjmﬁm‘aﬁmumﬂmmwm Fn31N15d 15NN
9MIINITOBNNANAY FLULLIAINITANW AR
2. msiaueveyagounes 5 4

3. IN5ULEURHANURNUNYDID115Y

1. fasanUsemuniamunisiialmine(established) AsEUIUNIT

MAuAARa(monitonkazn1siBuLALs AnAWieY (benchmark) wasi

NaumUILazUFUuUTe (improvement) Nan1sAIUM ST IAY
-BRIINITUIUIN

AT/ NANUETNATITRI01915E

-153AN15U53q PLOs 90 PLOs veswdngns delumunisnszuium
MAURAAUNANITUTT] PLO YBIMangns

-ANUNINDlUVDY SHS MENANgnS

2. ﬁmimmﬁmmmﬁawdwadﬂqu SHs ma’wé’ﬂqm iui‘ﬂﬂﬂiijﬂﬂ’lﬂﬂ

ﬁﬁW@I’WUENU’]EJ’ﬂ’NG]@ﬂ’ﬁUiiq PLOs mawé’mqmmummm 7 2558

Pl
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NaUSSEIUSI9AIUST (1NeuNeay)

A15197 5 HaUsZius1eRIUY uazaguanls (Strengths) uaziiasiianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 1. 99 §A8.2 w1 15 ndngns s2ufl PLOs 109 1. vngnsdl PLOs $1uauvians set Usznaums 2
the expected learning outcomes | #ANEATINWIU 6 9 1.1 PLOs minuaanangns (1me.2 M 15 $1U3U 6
are appropriately formulated in 2. 99 UAB.2 WU 60-71 wangns seull PLOs wawdl 79)
accordance with an established sub-PLOs §1174 40 99 (K $1u7u 11 98 S $1UI 1.2 sub-PLOs Ejaamadwﬁﬂqmumm%ﬁLmui'all i
learning taxonomy, are aligned to | 11 8 E §7u2U 7 99 war C 119w 11 98) WU LANLTANN PLOs &N (1AB.2 1 61 S1uaw 13 T8)
the vision and mission of the panidu PLOs LLﬂqaamﬂuiw"?mLmuéauLLaz PLOs 1.3 sub-PLOs &jaamadwﬁﬂqmwmm%ﬁwmww
university, and are known to all WAIIEIV AN (;m ﬁLLMﬂmﬁnﬂ PLOs #&n (1A9.2 'vnj’] 61-64 91U
stakeholders 3. 971 SAR 1 24 wdngesiinisly Bloom’s 27 98) FaLAT Y 40 98 luannsaszylaaly
Taxonomy Tun15¥1 PLOs set lruandnnisiSeunisaou
4. 970 UAB.2 W 16-17 wara1n SAR MUN 7 WU | 2. PLOs wdnsuau 6 ve sty taxonomy £kl
fin13a313 PLOs Inaennnasiuideriaives Fawau fivans action verb flegauaz level fy Loy
WANINYISY LLazmwammimaa;gﬁéaulmyl,ﬁs PLO1 s lauazeanuuy
5. 910 SAR %1 25 wé’ngmﬁmﬁams PLOs 81 | 2. anszaes PLOs faralnatfsafiuwuPLO3a51e
SHs MuA1319 1.1-1 LLﬁqaaﬂLﬂuﬂejuSHs NBUDN U398 wag PLOS ﬂﬁzqﬂﬁ%ui’mﬂﬁﬂumsagw
wazmely lown wiusitu deauiulen ﬁjﬁaﬂ’ﬂﬁﬂm 13y T9ud sub-PLOs 71 learning TudaLau
wlusas Sules Aanssunutndne uae.2 3. sub-PLOs §1u7u 40 98 nsiwun PLO &l
Uszsqu%umﬂmzﬂﬁumi Aanssumutin@ne uu %’mﬁ]unﬂﬂu@ finnsluditluanunsoesunenisin ua
nsUseidiunala Wy “egnamunzan” “egnsiieanin’
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Gulwnveaunninends, Facebook, Line, hagind

Y9313 MsUszyulguiimetndnwind

q. wﬁﬂ@;mﬂﬂﬁimmﬂﬁﬁu%’mLﬁ]uiuﬂwﬂsgwé’ﬂmad
Bloom’s Taxonomy #s8 Learning level Lsuluflm‘ﬂsg
vane action verb  viangd1vene luinissvy
learning level fifaunluunag PLOs uaz sub-PLOs
5. Sub-PLOs mawé’mjmﬁmﬂ%ﬁw%ﬂ 9
Ty sub-PLOs sameluil

S5 - TinwrnsAnBTInnvuaY
Amoenaiiinnsagno

S11: fnwensAndeininvuay
ﬁmaéwqﬁ%ﬁngwaﬂumiLmvﬁzymaéwa;waﬁﬁ
6. 970 SAR ludniaudesnisdoans PLOs VBIVANGNT
udanquiiiailpaudeiddyvemanges
7. 9n3duATYal SHs (ﬂﬁgmuwé’ﬂgml,l,asa'ﬁm&j
Q"aau) WU wangnsil PLOs waneyn Tnedaludaay
’JI’I‘Vié’ﬂQG]'iﬁ’] set Ialuly wagludaaulunisonemen
deans PLOs ioas1anulafiu SHs
8. ann1sdunwal SHs §alunsIuPLOs vemdngns
waz lunuiis n1sdoans PLOs LLr{s;ﬁéaulﬁyéauLﬁﬂﬁ
dhgy
Addendum 11 %UN159 19590158 AT1 PLOs 484
wé’ﬂqmﬁgﬂuizéfumﬁuazﬁgﬁummmﬁ SAR %1 25
5Nmm§m"3m%wpju’%mamwﬂaﬂ’ﬁuqﬁqam Lﬂuﬂfjm

SHs MeuaNNlALNTIAIUABINTETIS PLOS

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 21



Criterion

Strengths

Areas for Improvement

Rating

Overall

1.2 The programme to show that
the expected learning outcomes
for all courses are appropriately
formulated and are aligned to the
expected learning outcomes of

the programme.

1. 910 UAD.2 W1 61-72 1@Na15 SAR 11 28 — 32
‘vié’ﬂQm'ﬂm”:uaumwﬁmmaééﬁauiwﬁ’uf{’)’mﬁw
CLOs mammw%ﬂﬁaamg@qLLasﬁuﬁuéﬁ’U PLOs
ERIELRAEN LLazizymmaamﬂgawmsw%sm fu
Sub-PLOs ¥@angns Tum5199 4.7 unufinansnns
ﬂ‘i%ﬁ]’lﬁlﬂ’ﬂm%}Uaﬂ‘liE]U‘tJaQNaEﬁ’Wﬁsﬂ’liL%Emg’sj‘i’]EJeJGU’]
Faazvilynsdanisisounisaou Msin was

Useiliumalusigdvn

1,970 SAR %un 28-32 uay 1Ae.2 lumunszuaung 1
PLOs wushdauauanidu CLOs VDINANGNS

2. MABAAABISEMIN PLOs anuay CLOs &l
A0nRADITUBY9E39855A (Constructive alignment)
W 1839 1090121 mwlne mmgﬁugmmami
Usmsdnnisnsdne Tuaonmaasiu sub-PLOs K5
K6

3. 9In3duATYAl SHs mmsé;g%’uﬁmauwé“ﬂqm
WU N5a319 CLOs 9nesunesedn Tnedsilla
PLOs g% Sub-PLOs mﬂu?ﬁﬁw?uiumﬁa;ﬂd CLOs
NANEA f91501N5a319 CLOs PiipuaonmaadLas
L%auimﬁu PLOs ey Sub-PLOs LLawé’ﬂgmﬁmﬁm
donly action verb fmsnzauuazaennaasiu PLOs
e 9

4. 910 1Ae.3 WU VseIndalaladinisasns CLOs

NANgATNTUNEAT19 CLOS Iﬁﬂivnﬂ‘i’]ﬁﬁﬁﬂ

1.3 The programme to show that
the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and

subject specific outcomes (related

1. 91N@N&15 SAR KU1 34-35 AN51991 1.3-1 A5
ANnUA Generic Outcomes: GLOs 91431 3 U9 LAy

Subject Specific Outcomes: SSLOsIMUIU 3 GITE]

1. 970 SAR 1t 33-34 LLamwamﬁSaugﬁmwfq
PLOs fiiua GLOs uag SSLOs o\

PLO1, PLO4, PLO6 Auuadu GLOs

PLO2, PLO3, PLO5 fismuawdu SSLOs wannsrmun
W 2 Ussuam eluslanudaeu Tneanis PLOG
1’7i35qﬁﬂwﬂuﬂﬁﬁﬂmwﬁuﬁuu’%mi

3. INNTAEUAY SHs 8115UHTURATOUNANE RS
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Criterion Strengths Areas for Improvement Rating | Overall

to knowledge and skills of the wuan Tudmaulunisisun SSLO uaz GLO w81 PLOs
study discipline). wdn waz lufinisrimunly sub-PLOs
1.4 The programme to show that | 1. 970 uAB.2 Wi 8-9 wé’ngmﬁmuméﬁquﬁtﬁa 1. 91ALONANT SAR LAY UAD.2 "Lz,iﬂimg 2
the requirements of the meuonfe N Mlrtudin Avein wasiinig | 1a3esdle vioIBn1sndunses laands Need
stakeholders, especially the snuagialadenielu Ao 019158/43uavey | /Requirement nazuaunslunsTuTy
external stakeholders, are NANEA ﬁw&jﬁﬂﬁ;ﬁu wazdu 9 Tun19111 needs / needs/requirement 11viudu PLOs uay Falufinng
gathered, and that these are requirement 3nfwuALdY PLOs quél%'uﬁmsnau
reflected in the expected learning | 2. 910 SAR Wi 35-36 NANEAT ﬁmumr;;ﬁé’;uvl,hu 2. 9INM1EUAEL SHs mmsé;g%’uﬁmauwé“ﬂqm
outcomes. e 2 nqu fe yRaladwdsnouen ua wun ludaauluedesiio Bmandunses llaunds

ety wazimuensAusIusa needs Tngan Need /Requirement nszuaunnstun1ssusay

swmumsﬂﬂmmjmﬂuiﬂlm MiaiWEJQWUUS%LJJP needs/requirement vy PLOs wazdinisiviun

nanans (WAv.2 i1 8) Lazdnnsuszynesulau v v

¥ “ HIURATOU TIUHINTEUIUNTIN sum of need Lol
a PLOs

1.5 The programme to show that | 1. 971 SAR Wi 37 VANgAsHNIIAMUANITUTT] 1. é’J’quai%’mLﬁmﬁmmiﬁmumzaznmmsmiq PLOs 2

the expected learning outcomes
are achieved by the students by
the time they graduate.

PLOs Tuszegiian 5 U

2,990 UAD.2 W 62-65 Wﬁﬂ@miﬁ%@%a Tuvndi
499 452 19?5314 wSedle LLasﬁﬁmﬂuﬁmjuaﬂaqwé
mifi’fmﬂixmumsﬁaug wag ﬂaqwémiﬂiuﬁu
waa"’wémﬁﬁaug

3. 910 SAR W1 38-40 VANATUANINNTINNITUTIA
PLOs W@eufuseduniiieu siedviiveninus fins

ARUALATA NITNIU VBILAAY PLOS

vomdngmsnne Mazdisalaidioln

2. 910 14AB.2 WU 16-17 NANGAAMUA YLOS VBl
NANEA wndsludmaudeweinisiauasUsediunanis
1339 YLOs indesiiefiletn yiufinweuaznisiii
AnRL

3. filudnauidesweinisiauazUsyiduna PLOs 104
NANEA Wi3Enng 1desileily LLax;‘?ﬁﬁUﬁmmmLas

FURAYOUNTUTI] PLOS UBavangns
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Criterion Strengths Areas for Improvement Rating | Overall
4. 91NUAB.2 WU 78 53q5wwaé’w§ﬁy’mmw§u/ 4. 990183 SAR uAe.2 Tunun1sTauazUszdiupPLO
Vinwe/a38550/dnyaizuanaUszdiulay 3 LD maé’wéﬁ?ﬂum'mg/ﬁ’ﬂw/ﬁaﬁﬁsm/é’ﬂwmsuma e 3
UnAnNYI ;gaa‘u UATAMENIIUNTNANGAT i wasie Wndnw rzgaau WRZAENIIUNTNANGAT
4. mﬂmié’umwajmamé;g%’uﬁmﬁa‘uwﬁﬂqm
WU é’dlﬁ%’mLﬁ]uﬁaqmﬁﬁmumwznmmimsq
PLOs wag YLOs %awé’ﬂqmmﬂ%a SRINTIA
Ussifiunan1sussa niesdiefilyin giuRntounis
AAUARAIL
2. Programme Structure and Content 2
2.1 The specifications of the 1. 970 14AB.2 WUIAT 1-2 LAZAIN SAR WU 43-44 1. 91 UAB.2 ATl 1 uazleNans SAR S1eazBun 2
programme and all its courses are wé’ngmﬁmmam%aiﬂa Program Spec 1@,,%, fo (Programme spec) é’l’wmwﬁwmuﬁgﬂd@ﬂuizﬁu
shown to be comprehensive, up- MRBY anuidansSeunisaeu Meandeants | vwni
to-date, and made available and | $uses FeuSaan %awé’ﬂqm PLOs tnauminssulwn | 2.m3imun CLOs gaemeinndslunsuniuiazann
communicated to all 2. 970 SAR '1/1“1:’] 43 wé’ﬂgmﬂﬁymuw%iwamﬁam ANNTALU
stakeholders. YoIMANgN LAy IILaviBunueeTeIvIlUgs SHs i 3. VL;iS?j’mLﬁ]uﬁmmsﬁmumﬂfjm;ﬁéaulmyl,ﬁa 94
Lﬁummiéﬁaau 9191567y Laziin@ne Mg wéngns uazdeansuasidunues vdngasuas
ulwandngss Facebook voamdngms yeanBuavosreivnnssiunquyiialade suds
3. 910 SAR M1 43 fiswazunnisiuseslag SEUVLDINNG ﬂﬂiﬁ@ﬁ'}ﬂﬁﬁﬁdﬁ’w;ﬁéaulﬁul,ﬁa
BT TNFe ATAN 4. ynn1sdunwal SHs mmsé;j%’uﬁmauwé“ﬂqm
WU ﬂ’]iLNEJLLW‘iIGJE]J;IJa‘i’]EJazLaﬁliﬂsﬂad‘i’]‘&ﬁsﬁ’lLLﬁﬁgﬁﬁ’Ju
Tnaudeddludnauuazionds NANGATNITUIMUNIU
TeanBuavosoyaiilusziuningns wazseivilud
ALASUAY LLazﬁ’uaﬁaiunﬂ%aqmwmﬂﬁﬁlams
LLﬁsﬂﬂﬁimwﬁaaWﬁiﬂﬂazLﬁﬂﬂiﬂé’dﬂfju SHs #1n9 9 7
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dAny Lﬁaﬂisimjﬁiuéuwummnmﬂu%@gaﬂﬁgﬂam15
fnaulafnyinevesiaulanifng wanduroya
ddglumsianmisifeunisaeuvestindnuidagdu
5. 91nnsdun sl U@ nwrg e luns1ePLOs way
TUALLBUAVRINENGNT

2.2 The design of the curriculum is | 1. 990 ¥AB.2 MaAd 1 nangnsiinssulsans 1. 910 4AD 2 WAL SAR Wi 44-45 Ma‘"ﬂzjmé’ﬂaﬁmwu 2
shown to be constructively E]ElﬂLLUUI@‘N&‘;NMawﬂQGIi‘\Hﬂﬂ’J’]JJ(;lladﬂ’]‘i‘UEN Tunsanfiun1seaniuunanansniuiuInig OBE wag
aligned with achieving the Stakeholders Wag Requirement 119m¥11 PLOs T9nsEUunTs BCD Aaum 1) @519 PLO 2) #51938015
expected learning outcomes. 2311 SAR ‘Vﬁj’l 44-45 ﬁsuqmsa;'m uP.2 Ma‘”ﬂqm Tana 3) 99NULUUNITIANTIIIUNITEOU 4) ds

n¥arh PLOs v0avdngnsuan tineenuuy atduayun1sSeuN1SaeuY

NANgns Tngle33n13 BCD: Backward Curriculum 2. 11J|sfij(ﬂLﬁ]u%uGIBUﬂSSU’Juﬂ’ISGE]ﬂLLUUMéJﬂEjG]SLLUU

Design ﬂmzﬂﬁsumsuémwé’ﬂqmﬂﬁ?ﬁwLm PLOs BCD f%dLLm'ﬂﬁﬁmum%ayjaﬁgﬂuisﬁuma UIIUDITZAU

ushd i fnnsanifomanszann sum of NANEA

need ﬁgmymmmju vinwy wazenedrsududieln | 3. 9nmsduanval SHs mmsé;g%’uﬁmauwé“ﬂqm

U339 PLO wazthanwuadusedndsfuves WU mia;'ml,éwé’ﬂgm eludaauniinigi PLOs

NANEA udsdenuass ué’ﬂgmﬁmﬁmLLammﬂG?mmaaLéu

NANEGATMUNANNI5YRY Outcome based education

2.3 The design of the curriculum is | 1. 270 SAR Wi 45-46 ey vidnansiinisdn 1. 910 UAB.2 YINGNGAT Tununsthaedniuein 2
shown to include feedback from | Feedback ves SHs altlunseaniuumdngns las | SHs Tasiamz SHs meusnifisfuvdevszneulunis
stakeholders, especially external | s¥ylu upe.2 waadl 2 wNuMsHRIIUTUUSe 379 1A8.2 ﬁﬁmiixuﬂizLﬁuiuﬂWﬁﬂ%’UU':;aLLazﬁ’wm
stakeholders. nangns uarluenans SAR Wi 44 Imﬁmuméﬁ aenadaLan

alaudy (SHs) neuen glatiudin Avein awnay | 2. fansannis Feedback vesyalaide (SHs)

AN mmigﬁu’iﬁn%wﬁu%msmu%aﬁ’ﬁquam Tneiavnznau SHs meuen Usudgmanges

3, 91NN13dUAIEL SHs Us¥sIUNANgNS
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nsimnetuyUsznaums uaglaii Feedback 11 | wu sidngasludaiavlunisimefaiu (Feedback)
ITINUEDN T 7 91877 lngianie SHs MeuenuUsznaulunisusuls
NANEA
2.4 The contribution made by 1. 971 UPB.2 ‘vﬁ:w 72-74 ey SAR ‘mjw 46%5@@15 1. 910 Curriculum mapping Tuwpe 2 ‘1/1‘1:'172—74 2
each course in achieving the TafsunnisnsEaneamsuiineey PLOs aluay WA SAR W1 28-32 WU PLOs i s1e3undadui
expected learning outcomes is wé’ﬂgmﬂmmmmﬂul,muﬁLLammiﬂszﬁn&Jmm HANUTURAYRUNWNANNITUTTAMEN 1-2 51839
shown to be clear. %J“UQW%BUNWMSg’luwaﬂﬁS*&Jugﬁ]’]ﬂ%ﬁﬂ@ﬁliﬁjﬁﬁﬁ%ﬂ uanntuuadsiiung PLOs 1w 512 Tufisedundady
(Curriculum Mapping) Tundnnsussg
2. SludmaurvoyaludeUiina PLOs unaelasy
mstuimdeulaeseiniidanusuisveundn 1- 3
516791 uazlulganmnm 11iﬂ'§’lﬂ£]%@3,lﬂﬁ’ﬁ 1 578799
anan30 Fuideu PLOs Tuussqle
3,970 1AB.2 911 34-60 WU Wenaunmluui
3187391 ué’ﬂgmﬁﬁm%m&ma%wlﬁmwm
curriculum mapping
4. 91nM13dUNI¥El SHs mms&?;j%’uﬁmauwé“ﬂqm
Wuﬁﬂé’ﬂlﬁ%’mwuiwszjyaaﬂaiuﬁml,%w%mm PLOs Wag
@mmwiw PLOs unatelniunisiiundeulagsiein
fifpnusuiinveuitniauiasifismelnsanysneiv
fifinnszausuiingeuns PLOs Yoe
2.5 The curriculum to show that 1. 9710 SAR '1/1“1:’] 47-48 Mé’ﬂqmﬁimqa;ﬁﬁw%m 1. 37nUAB.2 LAy SAR 'vnjw 47-48 mawé’ﬂqm Tunu 2
all its courses are logically VBINANGNT fifuwmneiauuy 2.1 lU 57 MsddfuTeiviiiuuadu basic/ intermediate
structured, properly sequenced VUREAN WaTWUU 2.1 wa3vndn 60 wuiefn /advance UBaaNGN3 Ao
(progression from basic to 2. VLJiW‘Umﬁijﬂﬁ%wyimwmimawé’ﬂqm
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intermediate to specialised 2. Madndrusein Snsindesddusedvidy | 3. 9annsduniual SHs (Usgsumangns)
courses), and are integrated swatud anduthstatudindndu srduvessiia wuan ludmaulunismmuessiuresseivndu Basic-
LI MALTAUNUNTIS B Intermediate-Advance uathsndaviusunsidey
LLagﬁTﬂbLiJIWUﬂ’]’iﬂo’muiﬂi’lﬁﬁﬁj’lgimﬂﬂ’li
4. 91nnsdunTval YnAnw 1ﬁ§€1’ﬂiwa%msmwmi
%awé’ﬂqmuaﬂﬁwumﬁ?{amiﬂaiﬁjwyﬁmwmwm
wangnsludaindnum
2.6 The curriculum to have 1.970 UPB.2 ‘vﬁ:'l 48 Guawﬁﬂgjm ﬁmiﬁxqﬁw%m 1. 370 UAB2 W:ﬂ 30 2R 3.3.2 LNUANSANEN 2
option(s) for students to pursue AU wagTelvidenvewiananslaedisieIvdedu Wuﬁﬂwé’ﬂgmﬂm”miq‘iw%mLﬁaﬂifﬁuumumsﬁﬂm
major and/or minor 4 3w wariisnedviden 7 3v Imindnwidenay | 106690111 Ms3duuaznsimuIuInnssunsUIInS
specialisations. anuavlauaziimungendn msfne JeindAnuluaunsadenies
2. PnnsdumeainAng WU v Eenves
wé’ﬂgmiﬂfﬂﬁﬂmiaﬂmyl,ﬁaﬂhyaamut.mﬁagﬂuuwums
ameideu
2.7 The programme to show that | 1. 910 uAa.2 In15Usuugednis@nu 2566 1. ludmau Sesesnsnunmuy NANEAS ffinsnumiu 3
its curriculum is reviewed 2. 910 SAR %1 49 nangnsiinszuIunis Wamae | s1ed LAHANNSNUNIULNFIUT A Lﬁaﬁwlﬂﬂ%’uﬂgﬁ
periodically following an USuusandnans vn 9 seee 5 9 finssuiunishe wéngns lurssounsly
established procedure and that it —Mé’amﬂLLmé’mmzﬂﬁMﬂﬁ 2. hiﬁi’fmLﬁ]uiuﬁawaamimumuwé’ﬂqm i
remains up-to-date and relevant —Uizﬁwwa‘”ﬂqmsamwﬁagamﬂ;Eﬁéaulﬁyéaulﬁa nsTUIUNSTURBYIR NS ATALIY
to industry. 11U52NDUNITNANTAUN 3, ludmauluSeves MsiRLarUTUUTImangns i
-4a1 PLOs finsfionsanludes nsimonnuneInIsves
—3W1ﬂ1§ﬂﬁ°’ﬂ§jmﬂma;§ﬁmm@ AMAYAAMNTTU NTOABIY yosmuesluawaniifingg
ShiaueneannIIUNNTUIERIANE danTiYINITLas ﬁmuw’%aixqﬂimﬁuﬁ%’mﬁm
ANUNINEEE
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Criterion Strengths Areas for Improvement Rating | Overall
—ﬁmﬁﬂqmémﬁ%’mmﬂ%umiaau
3. Teaching and Learning Approach 3
3.1 The educational philosophy is | 311 SAR Wi 51 1. mﬂmié’umwajmmié;;aauiﬁ%’ﬂLﬁ]‘uL'%'mmsﬁw 3
shown to be articulated and 1. anTneduivuaussgn1sfinel Ae "Uuaintn U%’szjzgwmi%’mmiﬁﬂwmﬂﬂﬁumﬁﬂmﬁﬁaumsaau‘ﬁ'
communicated to all Uﬁﬂ’ﬁLﬁamsﬁaugﬁ]aam%ﬁmuaﬁuﬁmjawfaé’mm finsseyly uAe.3 banlsUsziile ludunmvde
stakeholders. It is also shown to | esdu” Hvslavasnsdamsiseuntsaeu
be reflected in the teaching and | 2. vidnanssyuinisuuTugynsdanisiineves
learning activities. uninends WWdeansiuenase uwavineunsin
hnwilansiu
3. in9UUSIYINTIAN ANV INMNINETRBIN
Talun1sdanisideumsaouatn une.3 3w
106690102 N15USIINSANEIRUUSNUTVY 104
iriswgRaneliies 106690103 dusunnuiiinus
NNAITUINITNITANY 106690105 NIFHAIUN
TNNITUTIINITAN
3, PINMIFUA WA ANYINUI TnAnw T IULaE
gu%’ﬂﬂ%’suzgwmﬁﬁﬂmmaqwﬁw&né’ﬂ
3.2 The teaching and learning 1. 990 WAB.2 Mad 4 M3danisiFeunisaeudn 4
activities are shown to allow Temaluwiin@ne wwniidaus Inevidnansseyly
students to participate responsibly ﬂaq'1/1éﬂwﬁ%’mﬂizmumiﬁauil,asﬂisLﬁuwa
in the learning process. mmig'luwaé’wa‘miﬁaug%wé’ﬂgm
2. 970 SAR Wi 53 ey Tud 2568 nsdnn1sseu
msaauﬁqﬂiw%ﬂﬁ Thinwiedalonaln
hnwieanilauslunssuaunisdamsiseunis
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fou Lo 1181 SN 106690103 Fusingwi]
AnuUsMINISUIMISNSANYT ST 106690105
ATHAUITITNNNTUSUISNSANEN ;;aaut,ﬂmiama
Tindnwnlediaiusay lunnsianisideu msasulag
Lﬂusgt,'%‘aut,ﬁuﬁﬁzy

3. mﬂm‘aé’mmmﬂmmsééﬁauwudw ASIANTT
SEUNITAOUNNT TN %ﬁauﬂmi@mﬁ%ﬁﬁnﬁﬂmvﬁw
wilaruslunszuiunsdanisiSeunisasy

4. mﬂmié’mﬂwajﬂfﬂﬁﬂwﬁzymﬁﬂmﬁﬁsumi
aoufinsidalenalatind@neilausiueunisiden

P1Y9YNTIBNUALLUN N15LEBNB19N5EAUTAY

3.3 The teaching and learning
activities are shown to involve

active learning by the students.

1. 970 SAR W 53 seylud nsfinw 2568
AYNITUNTUSITUANE AT ﬁmumﬁnﬂﬁw%wm
ndngmslvdimadaniadounsaeunuuiBegn (Active
Learning) finsdanisSeunisasulaglunszuiunis
Pattern based Learning, Project based Learning
uaz Problem based Learning Tusie39n s1e3%1

106690103 FU3UIAWHTNUTNINITUTNSNITANW

2. NNTHUNYUDINTURADUNU N15TANTT
SEUNTADURUVALASUNTS U] IRl Inens
MeuaNiausTeNy MIAnwinuluwazaaseing

ﬂ’liL‘U’]i’]ﬂJU'ﬁ%ﬂéNasﬂ’lﬂ’li

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating | Overall
3. mﬂm‘aé’mmaﬂﬁfnﬁﬂmwuimﬂmEﬁsmﬁmﬁ
UDUMUIEITU FVNTIEU NITUNAUDIY LAz
msdnnsideunisaeu fnsaaasilvdndnu o
n13 asflefnuAumuarUfiRlane auedy
s1e3vlaune vheensls
3.4 The teaching and learning 1. 311 SAR '1/1“1:’] 54-55 'W'U’JI’I wé“ﬂqmﬁuiyma 1. mﬂLaﬂmwé’ﬂgmuasmﬂmié’umwajmmﬁ 2
activities are shown to promote uauumsﬁéﬁauﬁaamLm'ﬁﬂﬁf\m'ﬁmﬁéuaﬁumi ;;aawg%fuﬁmaumé’ﬂgmwuﬁ gelufinistiviun LLL
learning, learning how to learn, Saug ’3‘§m'§ﬁau§ LLazﬁﬂmmiﬁaugﬁlaam%ﬂﬂ; VRWENGNT TINDNINTIUATUVENERNT Uazn1Tin
and instilling in students a Tndnw nunsdafenssunmsaeulusedn awasy | Ussdfiuiitoay
commitment for life-long learning miﬁaugl,l,aﬁ%miﬁaug Tnoauasulnindnw 2 nmsdumwaisin@nendslunsiu LLL VBNANGNT
(e.g. commitment to critical Bouglasnmsousutiesssunisiseluuywe
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and
practices).
3.5 The teaching and learning 1. 910 SAR WU 55-56 Mé’ﬂqmﬁmiéuﬁﬂﬁ 4

activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

tn@nwilruAnasisasse miﬁmyuaﬁﬁmmguaz
winnssulua Tus1e3v 106690111 Ms3ssuaznis
WU UIRATINNISUSISNsAnwInalulad
ANFAUNANIINITUSITANSAN

2. inmsdunvainAnsnuniinsauasuuwaiie
ﬂ’ISLﬂuﬁgﬂigﬂaUﬂ’lﬂlﬁ’]Eﬁ%’] ATUSMSNNSANEN

MIUNANUSBEY VD BATHFAINDLNES
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Criterion Strengths Areas for Improvement Rating | Overall
3.6 The teaching and learning 1. 311 SAR '1/1“1:’] 56 ‘W‘U’JI’] AMENITUNITUINNG 1. 11i6?j’mLﬁmﬁwlﬁyﬁwmiwumuﬂﬁgmumﬁmmsL’?*&m 2
processes are shown to be wé’ﬂgmﬁmumﬁﬁmswumuﬁaﬂﬁiumﬁmmiﬁau nsaouluseinlussiiuvvesmnuaennassiunig
continuously improved to ensure | nsdeusseeiiios TuuaavniaiFeuneuiiveinng @T@amwmqmammiuLLazHWSQﬂuiuauWﬂm
their relevance to the needs of dansiseunSaeu Immiﬂizsqmmzﬂii:umi 2. ludmawdosnisnunmululssiiuvesnisaen PLOs
industry and are aligned to the ‘U%mwé’ﬂgm LLaxmmiéﬁgﬁau ﬁﬂ“ﬂya;gammmi wwdu CLOs mawﬁﬂqm ﬁiﬁmuzﬁyau VLJJQﬂc??an ey
expected learning outcomes. FansFeunisaeulunmaen/Ifinuan thn ilemansyues PLOs Tumsefiu CLOs vilwlasfiulan
numunazdsulnmnzay Tagluianssunisidou NNEPUILATINN PLOs wse CLOs AANUATINTD
nsaouLarnsinuazlsyifiunadennaniuasnsiiu | aenmassiuvdel
PLOs wouvanglyaouseindu videnmsoilila | 3. nnsduneaenasysuinseundngasnun
aovlusedvii snmsdauaznsivaeumieiu Faraudedunau nszuaunslunsnunusIEns
Wiuamaual,l,uzmﬁﬂgs’uﬂqd U%’Uﬂqdﬁ)wﬂmiﬁ’wﬂuaLauaLLussLuﬂﬁr:ﬁummU%’Uslsg
2. dnTEUIUATNUNIU
- UAIRIAAENTTUNSNIUYIAY
- ARUANITNUNIU Tﬁsgaauﬁw 1UAD.3 LAy UAB.5
Wiuazuﬁa]ﬂﬁiﬁéﬁ@ﬂﬂ%ﬂ%ﬁ;ﬁ%M%&M Twnssuns
NUNIU
_A5719dEURINTSUNNSSEUNSaeUEDRAABITU PLOS
LAZASIVFOUAINEDAAABIYBY PLOS AU YLOS A
71379 Mapping
5T UAD.3 UAE 1AB.5 Adluanuniviterini
Usyyunssumsuimsiansanyiuugemumuugid
AL UDLAUBUUZYDIAIZNTTUNS
4. Student Assessment 2
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Criterion Strengths Areas for Improvement Rating | Overall
4.1 A variety of assessment 910 SAR ‘VH:W 59 W‘U’Jl’l 1.1 UPd 2 ‘Vﬁ:ljﬂ 63-68 ﬂaqwgﬂWii’mLLasUizLﬁuwa 2
methods are shown to be used 1. wﬁmjmﬁmﬁmﬂszLﬁuwaﬁwmﬂuaw el PLOs ay CLOs 1ﬁﬁuﬁu§ﬁuﬁw5ﬂgmsﬁwmum1’:
and are shown to be WmsTanazUsziliuna 3 38 Ae 1) MsuseLliung 2. 113097 PLOs mé CLOs é’qiﬁgﬂﬁ?aaﬁﬂﬁmﬁi’mt,az
constructively aligned to achieving newSey (Pretest) 2) ¥n1sUstiiunasznInems Usziluwa CLOs ludennansiiu PLOS
the expected leamning outcomes | (Saun1sa@ou 3) nsUssllurandaseulaenisaoy | 3. mﬂmié’umwajmamé;g%’uﬁmﬁauwﬁﬂqm 919158
and the teaching and learning Posttest Midun1sussiiunuununselunu ;;aau‘wuiﬂ MyInazUseiiiuna CLOs ﬁlﬁaamﬂgad
objectives. (Surnmative) w3e TyUszifiunarunisieaue U PLOs fin1saen CLOs lupsu
2. M3Usziiuna CLOs n51e3 lunsuseiuna
SwsnisFoug CLOs W eivianaaanaity PLOS
wé’ﬂqmﬁmwﬂﬁ mmiééaauuawg%’uﬁmjau
wé’ﬂgmmqmmwmaauLLazm%aﬁamsi’mLLag
Usziliuna nangnsil nsUszdiufinuaonaassiy
TngUszaIAYesT eI
4.2 The assessment and 1. 977 SAR W1 60 WU wanges dulevienisin | 1. nnsduAaTnAnE WU lunsiuszuy 3
assessment-appeal policies are wazUssLiiung Lﬁulﬂmuﬂﬁsﬂ'mwﬁwmé’aiwﬁg YOI qwaﬁajl,l,as;adL’%mﬂuﬁmmﬁmazﬂimﬁuwa
shown to be explicit, WNESAL 1309 Lﬂm%mmgwwé’ﬂgmizﬁu gﬂﬁﬂzgmazmummﬁéﬁaau‘lmmq
communicated to students, and Uaudindine w.a. 2565 deansluindnwlafunsiu 2.%11ﬂﬂwiﬁ’mnwwajs@%mﬁwqLﬂmﬁmsmifi’ﬂ uag
applied consistently. Tu une.3 Tnsuaslmindnw3unsulunsideunis ‘Ui%LﬁuwaéﬁuaQjﬁU'ﬁWEﬁﬂﬁIﬂﬁJU’N‘i’lﬂl’?%’l Junsdin
aoudUniusn was uanslalufoSuneseind WNIALUUDINY mdﬁweﬁmLﬂumiﬁmﬂimwu@nmjm
ﬁul%?suawé’ﬂqm
2.9370 SAR v«uyﬁ 60 'W'U’JIW AMENITUNITUTING
wangasAIuAduLLINIINITA NI UURATNIS
qmiajwamiﬂimﬁu deanslmindnuledunsiu lu
1uAo.3 Insuaslnindns$unsivlunisdeunisaey
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FUamuwsn wazianalaludiasuiesiedvnivlen

VOINEGNS

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1. 970 SAR %111 61 nangnsil Ms¥a/dszifiunad
Wunmsgu lnglwenas uae.2 WIAf 5 i 76-
78 waglandns SAR ‘mjﬂ 60 iz‘uﬂ,u UA.3 wmmﬁ a4
Yeumars1e3n drarusesaslunisuanam
Azlu Jssuunsuseiiunanswudulunny
suifouumAnends NmennsAnelusesu
UuinAnel

2. v«a‘”ﬂqmﬁLLmumiammummﬁnuﬁwL?{mﬁ’uwa
nsiseu tnesyyluenans SAR Wi 60 fisEUUNS
ARRMUNANISISEY TEUVVRINMIINGIAE NS
Usziliunansdnsanisfine Taeszyluienans uee.
2 vnad 5 namnnsandanisine VaNgnsiinIg
ﬁ’uﬁﬂ%ayjap;ﬁsm Imaﬁmumﬁmmiégaaul,l,ag
p1sETUSNwIguianus vhuuniiduiinveya
éauﬁ’uﬁmﬁwﬁﬂszﬁmﬁﬂqm

3. 9InN1sAUNBAITNANYINUIMIIUTBasLE
mifi’mLLawaLﬁuwaﬁ'Lﬁummgmﬁ'miaau
AWIFINOY N1TBUTUITYFIIUNITINY G
NA9U

4. nnsdunwaithanwnuiszuy Ty

HINIZIU 1389VDINITANR Y WANTLIUU LA

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

NANEA 1G?ﬁmu®1‘1;p§aau%’ﬂﬁﬂLL‘U‘UU'ixLﬁu uay
namnsUsediulndaau Tog

1. Ingaousmuang ssdou regulations 1e9n15¥a
wavUsziliunalaefamuvetefuves

uAngnde wasuantlily une. 3

2. Tﬂgp;aau%’mﬁmﬁﬁuﬁmum timelines ¥03N1580UY
wagnsaaunnIeIv Tu ure.3

3 3uly rubrics Tunis¥auazUssiiunasnedn
Aneniinus waznsUszdiunmsiiauenany
vaaihnwiluly marking schemes NMUUALLY
fnaudnsusedniidunisaeunuusnie
AN1IANRUANTENTINEOUANATIVRILUUNIAADU
w‘%ammmwmmﬁmLLamJisLﬁuma(vatidity,
reliability, fairness) Imaﬂmgﬂiiumﬁu‘%mwé’ﬂqm
wouvnevilySuisseunanaaounisinianssunas
nsinUseiiunansamy PLOs wag CLOs laganiu

curriculum mapping Y893183%1

aLAsasllanarisnsianarUsuiliunanuans Tu uae.

3 LarAINTINATLIYUNTADU NTIALAY

ONADS wazludaau vnlunsiawazUsediuna tunss

2. M3¥auazUseiliuna CLOs tumsenu PLOs Tagianny

281989 ludin1sianazuseiiunalnnsany sub-PLOs

wanansinvualy
3. lunu nsivun wsseliotawasUseinana wu

Rubrics score Wag marking schemes 1alu upe. 3

Criterion Strengths Areas for Improvement Rating | Overall
avuuy TnerusTuLTssnInendouasilonansei
U3 URAMLHANNSSIUAINLNIVNYDINNS
13U
4.4 The assessments methods are | 910 SAR ‘m:w 62-63 ¥y AMENTTUNITUTUNT 1. ﬁnﬂéhasi'lﬂu 1Ad. 3 N15nan CLOs 11310 PLOs T 3
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Criterion Strengths Areas for Improvement Rating | Overall
Uszillunaiinunss (validity) @1 Learning Level
U89 CLOs ey PLOS
4. MNASEUAWAITINANEY WU D1A158EINSUA
e M3¥a wazUsyana S0 Inendinus neu
a uariinstusupdesiiolunisiauas
Uszanananauinsiiiauenu
4.5 The assessment methods are | 1. 990 SAR W1 63 ué’ngmﬁmumﬁnmw%ﬂﬁ 1. M3IANT5U55q PLOs %aﬁ%ﬁﬂ@migﬂﬁ%ﬂﬁ]uﬁﬁﬂﬁ 2
shown to measure the Wageudn1siiguuuunisindseiduna fvannnany | fuunszezian w3ssdlouaziinisin LLaz;;%’UﬂmaU
achievement of the expected MnfanssuTisamsSeunsaeuiidennaoeiusziu | Afufinnu
learning outcomes of the msﬁaugsuaq PLOs sitelun U33q PLOs uay 2. MyIAUUIIY CLOs mawé’ﬂqmﬂmw?méw 9 &4
programme and its courses. ’°meqﬂ'§gaaﬁiw'3m TneifgmsiauasUsediuna 3 | ludmeuiiosannnsaen PLOs elufimnudaauyinla
33 Aeuszdfiunouiou sennaSou wasndasou mMsinuasUsziliunainnnudaauluae
2. 970 ¥AB. 2 Wi 15 NANGASANUANITUTIANA 3. mﬂmizjmim 1AD.3 UAD. 5 ANNABARADIVEY
5‘W'§m§L'%ﬁujumawﬁﬂqmma%’uﬂ (YLOs) {in13 Wnsinussifiudufanssunisiseunisaeulay CLOs
fmuslitin@nwiinissenunaaunamun lums | Sdludaeu MANgATNATUNUNILITNMTInUszliuly
ﬁﬂ@wﬁﬁwuémummié fvsnvnduseer  dnms | wavseinindleuaennassiuianssun1sdeuns
UizLﬁuwamwﬁaaﬁmﬁﬂfﬂﬁﬂwﬂﬁaamﬂauﬁnﬂ aouliay CLOs 1995187390
AU 4. aNgnINNTUNITNTIAUTEIEU YLOs Tvaennass
iU PLOs LLazﬁmimLﬂ%nﬁamﬁmﬂimﬁumimsq
PLOs mmzstnmﬁwé’ﬂgmﬁmuml’:
4.6 Feedback of student 910 SAR ‘VH:’] 64 4
assessment is shown to be Lyangnsy ﬁmumﬁawwééﬁauLLf\?qwamiaaU
provided in a timely manner. visonanisUssdiulnthAnvmsuiuiiinsase
vidoluiu 1 §Uanm Lﬁﬂﬁsﬂa;ﬂaﬂauﬂé’mhﬁﬂﬁﬂm
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2 ludns@nwn 2568 finsinnarUseiliunasneivn
vowEngnsfifinisln Feedback futindinun u
wWansaouan/meulseiiu luduiSeu nsued
Nan1snAgauNaInNIA/Jatenialunisaeu
afanoly NsustHanISYEUENANISANYIALAT
win msdavelunisaoundinely
3. PInmsduneainAnymuitanwla sy
Feedback ‘Vlﬂﬂgﬂ ‘UNSWsﬁmﬁmﬁsqlﬂumaa‘"ﬂwaﬂ
$nws uaviinsinenunisnanisi feedback
4.7 The student assessment and 1. 970 SAR '1/1“1:’] 64-65 Mé’ﬂqm iﬁis‘uqiw dnsmu 1. v19n15in UisLﬁummaamﬂgawm 2
its processes are shown to be aaumaé’qufémmﬁfﬂﬁﬂmmummgmmamiSﬂugﬁ' APRYAFINNTIH LAzANLABINTSYBEBUlLENAR
continuously reviewed and ﬁmumﬁiuiwasLgamﬁjaaiw%w (UPD.3) ATUYN wduysznulummumumsianasUssdiuna
improved to ensure their 831 LWENLLG{ﬁLLNuﬁQZU%JUﬂEGﬂ’]iﬁ”IL‘D‘um‘iﬂﬁvmﬁ/l’mﬂﬁ
relevance to the needs of industry | 2. 970 SAR '1/1“1:’] 63-64 Mé’ﬂqm iﬁis‘uqiw wé’ﬂgmi ey ﬂizLﬁuwaimﬂammaamgawad
and alignment to the expected Lﬁu@LLﬁﬁ@?ﬂﬂi‘ium‘i%U%ﬁu ﬁ]’lﬂ@’]‘\]ﬁﬁjﬁga@uﬁlﬂ; mﬂqmamﬂisu/mmmmméfuLaﬂ,uamﬂmm%’m
learning outcomes. aovlusedndiuan 3 Au munfinunou f9rsanmy
nszUILMTIAMISEuNSAeY uay onanse 2. é’J’qVL;JUSWﬂQGzTaaﬂam‘aﬂ%’wgﬁ%miﬂixLﬁuwapgﬁsm
Quaau%’mﬁw 1AB.5 LAIIALENTTUNSNUYAUAIY LLagmzmumﬁmLLasUﬁsLﬁwgﬁau
A39m11 PLOs Tun159mnsiseunsaey Lazaina 3. mﬂm‘aé’ummﬂmmséﬁ%’uﬁmauwﬁﬂqmwv’h Ty
AsalarduRusYas PLOs flu YLOs inedwmdndy | FaaudssmsmuniunmsiouasUssifiuna n1sinnis
BounisaousuAnIsiMuA3EnTg wiedle M358y
Uszinulunisnuniu ;gwumu ;g%’uﬁmjau
5. Academic Staff 3
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5.1 The programme to show that 1. 910 SAR '1/1“1:’] 67-68 izuimé’ﬂgmﬁuwu a4
academic staff planning (including | 8ns1i1ds fiflsnwaziden Suaue1anss ns
succession, promotion, re- Apswnsasidalmiioae luuwasd 1
deployment, termination, and ﬂ‘i%U’JunﬁiﬁTﬁﬂfﬁ?ﬂLLﬁiﬂ’]‘i‘Uizmﬂ A1TETIN NS
retirement plans) is carried out to Funual mi%"uLﬁTﬂLLazLﬂ@&Jmmﬁgiwmﬁ MUTTUY
ensure that the quality and BTN AL UNSNALTINEINSEN Ty
quantity of the academic staff visoaneen Tngaunusnsmadluiu Aazuay
fulfil the needs for education, UAINYIFY LLazlﬁ?ﬂWLaua{a;gaLﬁamﬁmv‘f%m
research, and service. Sariduanshaisulenanuinn
5.2 The programme to show that | 1. 370 SAR Wi 68-69 ey vidnansiinisinuay mﬂm'ﬁé’ummﬁsgﬁms galununisinan FTEs veq 3
staff workload is measured and Uszilunamsufianudas 2 afe punszuauns | e1nsenazmiia staff ratio anfiansandnaaunan
monitored to improve the quality | vesuvIng sy dn1sdman1suseunnysulse NOLTB97049191587 0N13TANITIS BUAITADULAY
of education, research, and ANAMNNTIANITISIUNNSaoU WWUIN1TINNITEUNTABY
service.
5.3 The programme to show that | 1. 911 SAR 11 69-70 NANEATIEY NTLINUVDY 1. mﬂé’umwzﬂgﬁmi wumn ludaaulunisdndunis 3

the competences of the academic
staff are determined, evaluated,

and communicated.

819150 AvualaeunnIneds dmsinuay
Uspiiunalae msufdRnuusydnd Jaz 2 ada (U,
U5Y.)

2. 910 SAR W1 69-70 wangnsinisiiuinny
nsufURnuYsednd (asu) nedsesundngns
S1UTILuaradlYANE AMELAIRINTTUNNSYINNNS
Ussilunauazuamanisusydfiulnenansesunsiy

Lﬁaﬁwmﬂ%’Uﬂgnmsﬁwmummmumq

muamsauzmmLﬂuﬂgﬁﬁﬂ'ﬁﬁ%ﬁmm’fnLLm A5
ANUA NITELESULAE ALY N1TUSZEIY LagNITUINE
msUszdivaussougauduaguimuiuasysuus

A15INNSIBEUNITADU
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3. Tulmsfinu 2568 ndngnslausuiduaussouy
919150ALN5OU TH-PSF uavaeuminglvenanse
NaunumsTRauedaglnsenuneUsysIy
NANEAS IINNANTALTEUU WARIRIN151991 5.4-1
5.4 The programme to show that | 1. 370 SAR W 71-72 WU NANGATINUANTTE 4
the duties allocated to the 99919158 Taefinnsanainaand anadeivey
academic staff are appropriate to LAz USTAUNNSAl ASTLUIING LATAILEILNTE
qualifications, experience, and w‘%ammnﬁmammq@%mLwiasﬂu UnunAvue
aptitude. ATBUNITLIUNITEDU
5.5 The programme to show that | 1. 370 SAR Wi 73 winendeiinsimunssuy 4
promotion of the academic staff is | TUslutu (Promotion) fe sTuUNS AUt utuAeu
based on a merit system which ﬂ’liL‘tTWéGT’]LL‘VIﬁW]’]ﬁSU’m’Ii ﬁmﬁwmwmﬂmamuﬁ%u
accounts for teaching, research, AMSBFYUNNTADU NITIVY ATUSNNTIVINTUASAS
and service. thysfiadsTansssu Tasnsussdiuanansy i
wininedetivun Tuaasdasauiiuns 2 129 wie
N 9 6 Lo
5.6 The programme to show that 1.971 SAR ‘Vﬁj’l 73 Wum wﬁwma"’alvﬁuﬁamﬂﬁ; 4
the rights and privileges, benefits, | uaaNsnTluNIsUTEINUAAINST Uay dnvimilsde
roles and relationships, and adlufnny Aeafuansuaz ANy ansuselovy
accountability of the academic Y9901915ERUMINeNdY WU Juan nsAnwme
staff, taking into account madnadnwmeiuna N5UONUYINIAY 130
professional ethics and their miﬁmzn@mu Jmﬁﬂ ﬂ’]':tsuahjusmluﬂ'lﬂﬂiwms
academic freedom, are well ﬂ'151531/1%5155'1ﬁﬂwwammﬂﬂﬁqL%'&Jum%msum
defined and understood. winends mslawsududaindnaluaseranse
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the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.

U'%mmﬂmﬂi ﬁLﬂuLLwﬂuiwz 5T (n.A. 2566-
2570) %ﬁﬂ@;milmyﬁwmLﬁumaﬂumsﬁ’wumwuiw
J ri’mumiﬁaww&jﬁsqmméaamiﬁﬂamuLLas
WAILIAULDS

2. 970 SAR w1 59-60 wum lumdngmslaauaiy
MsALne1915e Kapolull

1) M3pUsLEeInsanasunTTInednusve
UNANWIUAISIAUNAIIUNTIBINISTUAE AT
AuAREWAILINE TS

2) MseUsuIEeINsInNsSaunsaeuanasuly
mmﬁéﬁwmﬁfuﬂiﬁuﬂm’%ﬂumiaauﬁmsqmamu
CLOs wazaennaosiu PLOs fis1edwndndu

3) miausuL‘%éaﬂﬁﬂﬁgﬁ’u@mmwmiﬁﬂwwm
NANEAT ANUWLINIIVBS AUN-QA

a) miamuﬁadmiﬁmumé’ﬂgm OBE

5) msdsuunauesdlslilaaiun @suas19ANL
wuileonTw Upskill wag Reskill”

5. 910 SAR 1 74 wu ludnis@inen 2568
wé’ﬂgmﬂmya'aLa%uﬂﬁﬁ’wuwma'ﬁémuﬂmm;aami
5 g Ao ATHAILININNNG MsTANSIEEUNS

aau N1sUsEiuAuAIMNSANY NsimuImanans

AULBITBY 819715821 NITARUARKY TN15ANTEUNTT
AN LLaBSSUqL%E]GﬁﬂgﬁWU’W’]ULﬁNﬁ’]ﬁJ’]ﬁﬂlﬂmﬁﬂ

PLOs U8amangns

Criterion Strengths Areas for Improvement Rating | Overall
LAYINS1YNNS dnANAveLn nsiwsanudndn
ﬂamuaﬁfaamirjﬁu
5.7 The programme to show that | 1. 3710 SAR Wi 7338 WU VANEAT TUNUNIT 1. mﬂmsﬁumwajpgu%mﬁ Faludaaudeaunuiau 2
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OBE uarmsiTouunauide duilonansonsay
WaluLpazA U 8 AL

6.970 SAR %11 73 ﬁmiszujw Soaflayiann
AuLRsALNTa lURRILINNSISBUNTAY YSONAN

PLOs iengns

5.8 The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

1. 977 SAR W1 61 WU MaNgRsHsTUUNITUIMS
Fanns MsFiluNUYe$e1a5e SISl Tad
HITUIINAMANATABUY UaENITITY Taglwnaln
YOIUNTINYNRYUATVDIAUY
il

1) ﬂﬁagwi’zyl,l,azﬁwé“ﬂaLLﬁqﬂamﬁmsﬁﬁﬂmﬁ
Imaém,a%ﬂﬂ;qﬂmm awawivinig TneUsene
uvIngndesudguansay Bos udninom
FBN5uazioulunSINEANBULILUNTNELINS
wamumﬁﬂnmmﬁqﬂmm w.el. 2564 laun A1
aﬁﬁuawuﬂwﬁﬁuﬁwmmffié’ﬁimﬁmﬁmmi
FEAUYIR LAZUIUNYIG

2) 'Vla‘"ﬂzjmﬂsdyﬂalﬂmammgﬂgmamg aﬁfuaquﬁ
YAAINT AUVANMLHELNINALANS Tu
Msansivnslugiu TO-2 vesslaslumesiise
asssundlon Tudns@nunfinaumn wé’ﬂgml(;
uoungleNseyAouRTIINAT ANl

MIEAITFINAVLNANY F1UIU 3 UNAINY

INNTUNWUR UM TUAZINENETMENg I Elu
YALRUTDINTNUARAULATUSETUSTUUNITUSNS
IAN1T NMIANHUIIUYBI919158 (performance

management R5.1-5.7)

6. Student Support Service
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Criterion Strengths Areas for Improvement Rating | Overall
6.1 The student intake policy, 1. 910 UAB.2 113IA 3 Mt 2123 WU wanges 8 | 1. mnm‘aé’mmmﬂyﬂmmmaaﬁ’uaqu geludaau 3
admission criteria, and admission | wlunensiutindnwliesnsdnieu Baamsyleuienssunn naimssuiues
procedures to the programme are | 2. 3710 UAB.2 UM 3 ‘vﬁ:’l 21-23 ‘W‘U’ﬁ Ma‘vﬂqm il ﬂ‘izmumﬁumjyﬁ uﬁmﬁw‘uamwLLNuﬁﬁummu
shown to be clearly defined, MsHMUAAATNNS UL Iu@mamﬁ’amm@,{ﬁﬂm
communicated, published, and 3. 971 SAR ‘WJW 63-64 ‘W'U’JI’I Mé’ﬂqmﬁﬂszmumﬁ
up-to-date. FuneunssundnelysruunsatasIusEUY
soulauvemminede
4. 970 SAR 1 63-64 WUT1 MdNgmsTinTsAoaIuN
gilailaaiude yiteulailuludulenes
wivende Suleedaufininends iuleavesdiin
nzdeulunssuin@nuuazuruiuUss s duis
YOINWINEAE
5. 910 SAR %1 81 wnunsUTuUsslun1saniiung
moly Lﬁ'am"wLﬁumsﬂ%’uﬂgwé’ﬂgmmga NANgAS
weumnelv ALYNITUNTUSMTUANEAT 119
Lquﬂﬁ‘uixﬁﬂé’uﬁuél.%a‘gﬂiumﬁ%’uaﬁmﬁﬂﬁﬂm i
sznZeuludnisdnu 2569 Tmdulumuununis
U LLazqmﬁj]”m!ﬂuﬂﬁu%msé’fmﬂ'ﬁ WaYTIBUAD
AuTLAzITIVENSenely
6.2 Both short-term and long-term | 1. 2710 SAR Wi 81-82 WU wé“ﬂqmﬂﬁﬁ'mummu 1. mﬂmié’mmwajpgu'%mil,l,azawaﬁuaqu Tudaau 2
planning of academic and non- svaren Ao 1 nsinw was wiuszezauie 1 Niimsdaviusuidvinnsuaglilsivnsinsses
academic support services are NANISANYA uawmﬂﬁmmﬁéﬁ%’uﬂmﬁau duuarsvezenuasmsaeansluduindnw
shown to be carried out to ensure | ¥aNgNS ﬁﬁﬁ"uﬁmmuLLaSSWEmuGiaﬁU‘iwqu
sufficiency and quality of support ﬂmzﬂisumiﬂ%mwﬁﬂqm aamﬂéumﬁ’uﬁﬂmiu il
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Criterion Strengths Areas for Improvement Rating | Overall

services for teaching, research, %’miﬂgﬁ’uﬁ’ﬂﬁﬂwmﬂﬂu audiinuels Tu SAR Tu 2. mﬂmié’mmwajpgu'%mil,l,azawaﬁuaqu Tudaau

and community service. A5 6.1 ﬁﬁmﬁuLa'%wé’ﬂgjmiumiﬁwmgﬁau Fesmsienlosunuamdmnnsuazandilaleinms
WissozduuarsverolusTRUANLLATIMTINE &Y
3, gannsduneaiinane llasy wufanssuves
NANEA MunuRInssuieIvesiumsiSeuLay
ﬁﬁmﬁﬁuﬁéaLﬁ%MﬂwsGﬂugﬂmﬁfﬂﬁﬂm Wiszezdunay
2T

6.3 An adequate system is shown | 1. 370 SAR Wi 83 Mé’ﬂgjmﬂ%ﬁwwadwﬁwmé’a 1. felununisfiviunan FTEs nszauvesindng 3

to exist for student progress, Tuﬂﬁﬁmmummhunmngﬁau

academic performance, and 2. 9nnsdunTEal SHs (T uaztindnw)

workload monitoring. Student wun lysvuvvesminerdelunisiamiy

progress, academic performance, ﬂ’gmﬁunmjwaap;ﬁau NANTL38Y LaTN1TENIT

and workload are shown to be 15U Lsﬂy’lﬁﬂﬁvﬁ https://regis.rmu.ac.th/ Wagda1u13n

systematically recorded and Q%@yja nsamsideuseuy LLazLﬂifﬂlﬁy

monitored. Feedback to students | 3. 91nn1sHsvuve1asefivsnulunmsmiufinny

and corrective actions are made

where necessary.

6.4 Co-curricular activities, student | 1. 270 SAR Wi 84-85 WU nangasiinanssuasy 4

competition, and other student NANgns Figniunsludnisinu 2566 wansly

support services are shown to be | 51971 6.4 AINTTUEATUNANE AT fdaludnsdne

available to improve learning 2568 Imaiﬁﬁ’uﬁﬂﬁﬂmﬂqﬂ%uﬂ L?T’]il’.lmqﬂﬂu Taun

experience and employability.
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—ﬁﬁ]ﬂsiuﬁmsnQq1Lmﬁ%’mﬂﬁl,%ugizé’mﬁ’m;ﬁmﬁﬂm
u anuAnwdestaien UssmaduileTuil 26-30
AaAL 2568
AanssueusuiBefuiedessaunsidelunywe
Lﬁ'a‘ﬁuﬁ 26 4n31AU 2569 Iﬂiﬁmsﬂiwu%mmmas
UNAUINAIIUIVETEAUTIRLAZUIUIYA (ASCER)
adad 6 wazsuusMsSMsAnIduus WeSudl 3-4
WEEU 25690 wﬁwmé’aiwﬁg%mﬁm
_Aanssuthiausaun v lunn s e dnus

20 fiqugu 2569 vesusyy Ugniianna 2

6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

1. 970 SAR 1 84-85 WU ALEATAERT |9
fmunaussauglAURIMNTLRARY LAz UNINY
mufl.ﬂ;ﬁ“uqﬂawmawaﬁuayummmiawLﬁuLau
2. 910 SAR W1 84-85 WU wangns in1suseiiv
mMsvhnurenamind Jas 2 ada Tnelaszuunis
Useldiu 2 seuu LLaﬂ@Tﬁam{Lﬂ;ﬁj"mﬁwﬁLLaw;ﬁ

EIVBISUNTIU

1. IINMTFUN BTN ETUAYY Assuuns

Uszilluraauninends dadunisuszluluninsiuds

Uszliulumsatuanueaumazangursensatunig
AU UYDIFLAUITY

3, mﬂm‘ié’mmwmwmmﬁm&Jaﬁ’uaﬂgu ludaaunis

Uszillunansufifauvesheatduayuninisssidu

LUU Real-time kaglnmsInUITUYDILARTINY WaTNIS
ﬁwamiﬂszLﬁum'ﬂm%miﬂuaaNﬂaaﬁuaqumﬁwm

NUlASIRIUAIILNBINITVBY SHS
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6.6 Student support services are 1. 9710 SAR '1/1“1:’] 88-89 WU wé’ﬂgmﬁmsﬂi&ﬁu 1. 910 SAR §slunuid paveanisuseifiuszuuauns 2
shown to be subjected to msu?msaﬂ’uayup;ﬁau Taun NSEUIUNISIULN TWusns nsifleulAsanasnsimau AN ST UUNS
evaluation, benchmarking, and nslwusnsasneeavmnlunsiSounsin | wusnis
enhancement. AINTIUEATUNANG AT mMsfnaedszamunuiiosu 2. mﬂmié’ummﬁgﬁmmasLﬁ?ﬂﬂﬁﬁﬁawaaﬂ’uauuﬁ
VN5 MUNT msu%m‘asduaaﬂamsaummm Aewes ludamudosnisussdfiussuuuinisuas il
VANgns N1siTeuNSaeu wasduAuLazLIUlen finszurunsiisuidsanisivusnisundndne wasgi
wé’ﬂgmﬂm”aaumummﬁmLﬁummﬁﬂﬁﬂmﬁﬁs{ami waﬁlmymﬂ%’uﬂqwzuuu’%mﬁ
Twu3nis LLazﬁ'daﬁuauumsﬁaugmawa”ﬂqm 3. flnsanmsviifisuidsadesnisussdiunislvuinig
scmﬁu’aﬂWﬂsgmuﬁlaaﬂ’uaﬂgumﬁﬁaugﬁmdwﬁwmé’a fenamiifuminenudu 9 ﬁ]uﬁﬁuﬁéﬂ’ﬁﬂ%ﬁﬂi%uﬁ%
TnelminAnuiiGeulundngaemounuuasvandedl | Turtatuesaduglsssy
Naﬂ’]‘iﬂi%Lﬁﬂﬂ?’mﬁﬁW@Iﬁ]agﬂu%ﬁU 4.25 970
AU LAY 5 AZLULY
2,970 SAR MU 88-89 UMM wianans 1GTU%JU1J§G
ﬂ’wm?{'daﬁ’uayumiﬁaug y
1. ‘U%’UU':;JLLazLﬁuﬂizﬁw%mwmaﬁa@qﬂﬂsaju,as
?ﬁaﬂ’uaﬂgumﬁﬁaug
2. U%’Uﬂqwﬁu']uﬂﬁiﬂ;u%mi
7. Facilities and Infrastructure 3
7.1 The physical resources to 1. 971 SAR '1/1“1:1 91-93 svy ﬂmzﬁﬁaﬂﬁﬁmmmi 4
deliver the curriculum, including | \3aumns 9 lwueas 1,8,11,17 AinesSeou e
equipment, material, and dmsudndunun viefanssums 4 LLazqﬂﬂ‘iaﬂG{N 9
information technology, are Aflomenanisdnnisidounisdeu wonanial
shown to be sufficient. praseRSuRnTaUndngmstinTdTIn/Useiiu As
snnsarmazmInluNnSSEUNNSEY WY %184
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UTIENY MBUTBULUY Active learning W3agUnsal
s 9 Tuneadeu num firnufieneloundian uas
nsfley faruaansalunislsaule uagar
Mgy danuieanslazinnumiigeau

2. ynnsdunual 919738 Shnen qﬂmﬂssiw
atuayu 5&mmw§amadqﬂﬂiaiﬁfaﬂmé’fmmﬁﬁau
nseou SanunsenLazneLfissnenislzay

3. 9nn1sduAEal SHs warann University uaz
faculty tour WU wﬁwmé’aLLazﬂmgﬁﬁdaﬁuauu
miﬁﬂugﬁuwumamw fivoaSou vesduuu nesdn
Aanssu f¥an gunsaiadosiions 4 sl
ﬁaqﬂﬁﬁ’ﬁmi YBIAAILLAY AIUNAN TneLiig

v v

nyouly wagviuade

7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.

1. 970 SAR %11 93-94 Mé’ﬂqmixqﬁﬁmﬂﬁﬂ’ﬁmﬁ
idasiletfiowe wsewly uaouaznza
wazlud 2568 wé’ﬂgjmlﬁ”aaumuﬁﬂﬁﬂmlﬁmﬁ"u
ﬁaaﬂﬁﬁ’aﬂmmsmmgmﬂﬁ'ﬁi&gﬁqaﬁfuaquiuﬂﬁ
Sounarmsiseanitndne wun Tneswiin
winzay Wemouas wsesleay Tnetin@ne
GT@dmﬂ%ﬁmmwwﬁaqL’%ﬁJuLLam;mUszsqﬂuﬁuﬁ
yomdngaslunsuseyanguees MsnIsuANL
wselunsvAIneninusuarnnsUsediuedesiions

@

98
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2. INNTFEUAYA SHs WU angnsvesuuanis

mspadiateane nsedly Yuatuwazvayay

7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

1. 970 SAR 11 94-97 WU nanans TalAseasns
ﬁyugmLménaﬁuaqumiﬁaugm&Jsluwﬁwma”&l
Taun driinineuinisuasmaluladansaume 1y
LméqL'%ElugﬁwM%’Uﬁfﬂﬁﬂm%ﬁ%ﬁﬂ'ﬁguﬂ’;l v
mmgmﬂwﬂ’n%a 131 133 Inendnus/sea
934 Aedidnnsetinduazguvoyanianelulas
Tnvanunsaduaunuuesylay iussuudumesiie
Wiszuvany wazszuulsaneidalusnisiaena
walulagansaunea

2. a3 lonuzi i Anwilsurasansaume
saulavuenuminedefianunsolufionisinm
ruelalnglunstiszassudeulaungureya
A1 INUSOPAC Search, Thaills, Thaijo uay
gm%aga(—]oogle Scholar

3. 9nn1sduAEal SHs warann University uaz
faculty tour ‘W‘U’h 'W“U’Jl’l ﬁanamuazﬁmam
Adnon fnnsusudseiauiludanunsenls viuat
LLagﬁTagaﬁ'Lﬁmwaﬁm%ﬁfﬂﬁﬂm UYARINT WA

UnRaNguan

7.4 The information technology

systems are shown to be set up

1. 990 SAR %1 97-99 WU AITUUUINIT
@5aUMAR 9 Wenauaussrudnduresenanse

WIUIT e lawn sEuun1saessadmsy
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to meet the needs of staff and 919158 wummﬁau‘%auuazﬁmﬂizﬂ;u TV
students. Uszillunansaoy
7.5 The university is shown to 1. 910 SAR %1 100-101 Wun étinineusnng 4
provide a highly accessible uazalulagansaume U%m‘ﬁ;{mﬂﬁﬁam‘i
computer and network AeuTmes drtinlmaduiusuaznsinfny
infrastructure that enables the wni lidmsuninisyideu wasyaainsiiilums
campus community to fully ﬂ’@umﬁﬂwﬁmmmﬁmqw LAYNAADUTEAU
exploit information technology for | A8y NeFRUALTIAULAYA (IDCL) oW
teaching, research, service, and AUTTOULAIVIA ﬁm%’ummiéuazuﬂmﬂi
administration. UWINYIAE
2. 971 SAR w1 100-101 wudndlszuuumesiiinis
syuuane wavsvuulsaneianivuinislnenng
walulagansaumne
7.6 The environmental, health, 1. 9710 SAR '1/1“1:’] 101 WU ﬁms%’m?{'ulwg@mﬁa 1. 910 site tour mﬂmié’mmmﬁgﬁmi U039 210 2

and safety standards and access
for people with special needs are
shown to be defined and

implemented.

a o

suaTAMaN Yz UugnNiaUseaannuiInggIu

Ueudin

Laﬂmiwé’ﬂgwué’ﬂﬁwumﬂ%mmgm M13AY
Aanasy AnuUasnd LLazqﬁJmWﬁ%’ma}u wazsdu
5UsT9U Squfaennsdunnsal SHs (nAnwn Wwund
qﬂmﬂsﬁlﬁm%ad) wun lumsudneuiesnistivun
uwmigwuquﬁwuﬁqt,t,’;mgau mulasniy zjsumwﬁ
thanly sawds ludamunsdeassyutiasgu
MeAUAInADY maf;wuqsumw Y19IAUAI

Uaansieln SHs nauwazuiReensmis
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Criterion Strengths Areas for Improvement Rating | Overall
7.7 The university is shown to 1. 910 SAR %17 102 wqﬁﬁuﬁé’m%’umsﬁﬁaﬂﬁu 4
provide a physical, social, and AN LU Issguanuvinuea auuung ﬁ@uéuwmé
psychological environment that is Qu&jmmiaéﬂuﬁ&mwa
conducive for education, research,
and personal wellbeing.
7.8 The competences of the 1. 90 SAR 1 102-105 yaansangafuayui 1. Mnenasndnguludaaubesnisiunanssaus 2
support staff rendering services MsfuRTATinLdLssouzidudin sy awatuayu (D, JS) In1sinuavUsvillunaaussouy
related to facilities are shown to Tﬁv%ﬂﬁmuaﬁsauzﬁiﬁﬁu%’wavwma wagdinig maaﬁ’uauu L,LasmiﬁﬁNaﬂﬁmﬁumﬁmmuazﬂ%’wqa
be identified and evaluated to Ussilumsihanuveaaminiidas 2 adalaglaszuu | o
ensure that their skills remain N3UsTIEU 2 S5V LLﬁzlﬁﬁ@ﬁﬂﬂﬁLﬁ?WﬁﬂﬁLLaw;ﬁ 2. mﬂm‘aé’mmmﬁ%’mﬂnﬁsﬁ&Jaﬁ’uaﬂgu ”L;ﬁ'fmwmsu
relevant to stakeholder needs. Lﬁ'm%ad%’umw nsUszitu yﬂmﬂﬁﬂi’]aaﬁuayﬂumﬂﬁﬁmﬂwu
realtime uaznistransUssdiusiannlunseiu
ﬂ’J’IQJG?%Nﬂ”Ii‘UEN SHs

7.9 The quality of the facilities 1. 9710 SAR '1/1“1:’] 107 WU Ma‘”ﬂqm fnsuszifiu mﬂmﬁumwaj;su%mmasLﬁiumﬁwﬁ'm&Jaﬁvagu &4 2
(library, laboratory, IT, and student qmmwmaﬁﬁmwmmazmm LAYNITUINIT T3 oo TN SUSTI UL SURLLAZ NS
services) are shown to be HnAnw Inen1sUseiiiu avdeunuAuianelaves ﬁwamﬁﬁuuﬁdaﬁuayuﬁLﬂugﬂﬁﬁiu
subjected to evaluation and Infnwn waze1a1se Minedeniennuazain lng
enhancement. v;ﬂ?;uﬂmﬁﬁﬂm

2. 970 SAR U1 107 InsAnwn 2568 wﬁmqmﬂﬁy

A0UNUAUAALYEY 819158 LIIMUNT UaE

infnwfifinedsatuayumsidousvomdngns uay

mﬂ%&’m?qaﬁ’uayumiL'%&Jugsuawa‘”ﬂgjm AME LAy

unIngde Tu Requirement‘ﬁ 7.1-1.7 ‘W‘Uﬁ RIS

Teveiauenurludi
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Criterion Strengths Areas for Improvement Rating | Overall
mﬁummﬂ%’uﬂqnLﬂ?lamauﬁaLmaif LATITUUY
\3evnevesaniy Inowis WIF §1uau 3 qaly
Hufivomoslos Ruiusnemsuazdniney ¥ilud
\nSevrgLiaanenanislnuinisindnel wazle
U%’Uﬂqﬂﬁaﬂmmmﬂmz wazfiuiuenenasluiifis
dmdunsvhanuvesindne dwmalvnanisuseiy
anufiawelefitinedssuisaruazninuaslasasn
ﬁugm
8. Output and Outcomes 2
8.1 The pass rate, dropout rate, _ 970 SAR %1 109 Wuﬁmﬁﬂqmﬁmumﬂmma 1. fi9nsanUseifiunsaunsiruauaziAme 2
and average time to graduate are | n133utin@ne Snsnsdnsanisinelusiing (established) ATEUAUNTIANNUAAAIN (Monitor) wag
shown to be established, 80% 8051115 PonnaedUliiY 20% wazamds | nsiieufies mﬂ@'Lﬁsm (Benchmark) LLéyaﬁ'mam
monitored, and benchmarked for | Tumsd§amsinu 4-5 Jueumnelnuszsy NawmazUuUTs (improvement) nan1saAiiunis
improvement. NANgAS MAURRAIUNANTANTUNNT MU nsnsdiSansine Snsnsesnnatediu
2. ﬁm‘mﬁm%@aﬂa SasnsdnSansine wazsns | sseznandnsanisineiady
N1999NNANNAY %@yjagauué’q 2 Jooumds w.a.
2566-2568
8.2 Employability as well as self- | — 310 SAR w1 109-110 wangasivuANSAenL | 1. fsandsuifiumemunisimunuaziiia 2
employment, entrepreneurship, Tadinnendinisdnsansinesdidiunisuiy \Wwiang (established) nszurumsAfURAamy
and advancement to further NSTUIUNIS VosumINende Tne uningnde 1o (monitor)iaynsifiguLfes mﬂﬁjlﬁ&m (Benchmark)
studies, are shown to be sunlindAnefiduianisaneluunardnisdne LLé"’Jﬁmamﬁ’mu'nLasﬂ%’Uqu (improvement) HanN15
established, monitored, and ﬂ‘iamjyaaﬂaLLuuaaumumiﬁmuv‘fwadﬂ’m%mmu FUUNSNeAY SRNsE YT
benchmarked for improvement. dulenvesuminende [https://cga.rmu.ac.th/]
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Criterion Strengths Areas for Improvement Rating | Overall
8.3 Research and creative work - 970 SAR %1 110 Mﬁﬂqmﬁmummn}mm*ﬁﬂﬁ 1. fasanussdiunmamunisiuauaziinm 2
output and activities carried out mmiénﬂ‘vﬁuﬁmamuaﬁu‘muﬁsmumiﬂizsqzu L'JTVTM’IEJ (established) NFzUIUNITANUAAAIL
by the academic staff and INTTEAVIIR UIUIBIR 1MTENTIEAVLIA 215815 | (monitor) LaznsifiguiAes ﬁ]’m@jLﬁﬁm (Benchmark)
students, are shown to be unnd luszey 5 I (mumss 8-3.2) LLf%uaﬁmamﬁmumagﬂ%’uﬂqa (improvement) Wan1s
established, monitored, and anduns
benchmarked for improvement. ‘vnmy'm S IIUNANIUTNTININITVOID1AN5E $1UI
NAIUNIIYINITVDY U
8.4 Data are provided to show 1. wengnsi PLOs Wava 6 PLOs anmsadiuau | 1. fiersandssiumanumsimuauaztiem 2
directly the achievement of the AU mdngnstinisian1sussq PLOs vesidngns wWvane(established) nszuaumsmiufnn
programme outcomes, which are | Tnefinisusziivannianssuuaziniomaaeunnay (monitor) LLgfgﬁwamﬁmeLazﬁuﬂqa
established and monitored. 1837 (improvement) HaNSALTUNT
wamsm”lLﬁumuﬁ’ﬂﬁﬂmﬁﬁu%mﬁﬁmﬂwﬁqwa Maa %agamﬁmiq PLOs ¥@4angns
Ay PLOs fifnuualy
2. Tumsdamadsumsaeulusieinn yaouasiing
Useillu/nseuiumsiniagyssidiunisussg YLOs i
ﬁgﬂLLUUmﬁmUizLﬁuwaﬁumﬂum&mﬂﬁﬂmiuﬁ
SansiSeunsaouiigennasiusysy msﬁﬂugsum
YLOs Lﬁaiﬁmiq YLOs LLaz’;’mqﬂizmﬁsw%m
TneiisnsinuazUseiliuma 3 38 Ao n1sUseiliuna
neudey n1UssliunasTNISUNITEew LAz
nsussliunandussulnan1saeu Posttest
8.5 Satisfaction level of the 1. 311 SAR '1/1“1:’] 112 wﬁﬂqmﬁmiamm 1. ﬂmimﬂssLﬁumwﬁummiﬁmumLLagﬁmeﬂymmsJ 2
various stakeholders are shown to mmhunmj’]LLazmimiqtﬂummaﬂ'ﬁﬁﬂmwm (established) ATzUAUNITANNUAARIN(MONItON)HLAY
HnAnw Ingtuiinlussuusenuran1sanm
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Strengths

Areas for Improvement

Rating

Overall

be established, monitored, and

benchmarked for improvement.

https://regis.rmu.ac.th/ wagndngnslaiinisussiliu

NSUTTARA N1STEUTTIAIANTIvBEITEY

ARENEMIGEN mmjt.ﬁsm (Benchmark) uatuain
NawmazUTuUTs (improvement) nan1saiunis
mamuauianslaves SHs ﬁiawﬁﬂqm

2. ﬂmimmsﬁ’]Laua%ayjammﬁdwaiﬁmm SHs Gia
wé’ﬂqmﬂﬁmqﬁ’umm%mmgmmawé’ﬂqm J n.e.

2565

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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4 v

YBAUNULNLAL
MNNMIduNIEAl ATIaleNENsYEERL A
1. 9191509uaf Lolalasensmeiiles
2. fernumagilalunislamandeulundngns
3. fAnnsmuazmnlumaBsunsaeufivugunsadiviuaty vesauniiamniiguad
SumeTiun wifi agannensi3eunsaey

v a

4. JuhaNd$991nn1sANE aunsnasnou sndnual v inedslaidusenad

Usziiiufioennludiiiuiy
1. nsdnfanssuwu duuu Aanssuvndunnisiiisdiy
2. 3 WuvpwnslumsUssrduiusndngns iy Measdeandnansly iulagtu uas a1en
iaL%ﬂﬁﬂlﬁuazLﬁmmmﬁmvﬁﬂﬁﬁwé’ﬂgm

3. ey nninaTyguinUsvauanudnse fvedes iuwanideulssaunmsalmnnay
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YDLAUDULULLTIULIUNE

SUTURUINTAMZATAIEATLASUNIINGIRYTIYAYUNETANY

ATUNANGATUAZAITIANITTIUNTTEBY (Programme)

1.

9.

nsopnuuLLarasmdngasmdumuuuamenislanadnsidugiu (Outcome Based
Education) #auan13vun PLOs vaawidngss sanuuumsianasUsediunanasnsdanis
Bounsaoulundngesiuaonaasuayduiusiy
msddumsunamudngasiifimstinua PLOs vesmdnansuaisynumazeplad
muduusaanaassiy nsaen PLOs luidu Knowledge, Skill, Character way Ethic gog
vaneslidnausazs vy

MsmuRineuEeINsIANSUTIY PLOs wae CLOs vesidngmslussiuulouievosnns
uarluseiuamning de 1wy svoznaInIsusq wesilaAsnslunsly auasUsudiuna
mafmuagsuRRTeUTIdAIY

ATAADARRBITEIINE PLOs WA CLOs Uoawidngmsuaznisnan CLOs 910 PLOs fiflenn
M99 Learning Level Uay mapping Y09Mangns WethludnnsiSeunisaeunaznnsia
wazUseiluna

nsdansBeunsaeulusmeivideniidelenidly dnnwidenlaenuad
nsfeansUSrInsian1sfnvIvesm Inendouarnsiiiensndnnisifeunsaeu
N3ALIUNNT vinwe life long learning lusgAundnans fifinnstun muwIsanasy
aﬁuauu&gﬂm WNATUNIT ATEUIUNTALTEINY swﬁaﬂwsﬁaaw{tﬁﬁjﬁauLLazéaau
Sunsruesmelileauagiings

n1sfivuauleuen1sinkarUsziunan keI OBE lnglaniznsinkasussliung
“WuuBunnue”vesnny udnsianssruuNIgVsIRLarseaisulunuNTIanIaFey
msdeuinuyarafl 3 uardearslmsuesnetiiaidlussdundnges AazuazamIng sy

NSNUNIUNDUINTIANSITIUNMTHRULAZNTNUMIUN T IALAZUTZIIUNAATUYN TN

10. NMFNUHY MAUAAAULAZIATENAIUNTONEMTUNITATIATUTOINTATUNUYDMANERNT

(Post-Audit) N5z UUTAAUAIATEAUNENEAT AY LavunINedy

FI8NUHANTUTEEUTEAUNANENT ANLLAL?N AUN-QA Page 53



AuEETUayY

NN5NNUATEUERIIAAIATNITALTUAITULHULRNEINENBN1TIANISISBUNTEDU NS

1.
UsmIndngns Tasfinrsamiananudiuau (@n FTEs) dnudadueiansenediuig
AN (Staff to student ratio) AOFILIULALAIIIADINITVDILAALNENGNT

2, mioﬁ’wLﬁumsﬁ@umﬂmmwmmﬁélﬁaéaLa%m1imﬁ’qwaé’wémaﬁauimummgm@mq@
sefugaudne Tnslamgnsimunau aussousynenu “arunduag” mstmun auady
TuazUszilunanaziInauiRuINTInNISSeuNITaY

3. MsAAUMIRALIAULEBI919158 (MFoNTH duLu Anwise) ATN1IaUNULATNS
ffiunsmuuusdsiasanmsianauesiithlugnisanasunisussg PLOs 1es
NANgNS

4. nMsdaThusuRINTIERLINANENS TuNUTTEYAuLATUNUSTIYIT) UasiinisHoansn
Un@nwnsu

5. msddumseeanesgIuneeuRanano quam wavaraaeady filinsussndlsuay
doanseunaina

6. nmavszdiunanslauimanasinansUssdiuntiufinnm Wioudes wazUTuUse
ssvunulumeatuayulasunmmnsnudielnAnnmsinunauesmeiies

v o ¢
ATUNBENT

1. msssuamane (Establish) wan1sdidunuemdngasmienu Sammsdisansdng
dammseennanfu sreznaInsAnyLads Ml Hasnumainns mnufels
voanquiTaladenevdngns ilerhunifusazinm (Monitor) Tussfunmsuay
UNNINEEY

2. msfmusgisurtevnsnuiisuiis (Benchmark) UawidnansvnInazLasmINeds
st s uLasmuadussenay sresusnlmliouifleutunuowuasssesd
aonadisuifielmAnnsiauuuuninsslaauasiaulufiamaindy

3. MImAUAAMAUNTUTIq PLOs Yesunazmdngasuaznsihiauonan1sussq PLOs

4. navszdiunnufianelaves SHs dnevdngesuanisnau A LazUTUlgeHanTs

ALIUNUVBIVANGATIUUTEUAY
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