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2.0an15useLiunuLng AUN-QA FTAUNANGAT

2.1 ajUnanziuulag sy

A15197 2 wauseiiusgnuel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

2. Programme Structure and Content

3. Teaching and Learningn Approach

4. Student Assessment
5. Academic Staff
. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes

NN W IN N TW WL IN

Overall Score

Based on the assessment results, the vidnansInemansdndin anvdvnaluladaeuiames
LazAvva (aUUUTUUTE N.A.2565) at unnendesivaguunansany Miulfils Ddoes not fulfill
the AUN-QA requirements to be awarded the AUN-QA certificate.  The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNauszifiusiginusiges AU N-QA

M1979 3 aguAziuUNaUsTIUTBINMYIEay AUN-QA

Criteria AzBuuUIzEiuAUeY | AzkuulssdiulaeanznIsunIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.

seauAzuuULlun1san (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 3
up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1

expected learning outcomes.
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Criteria AzhuuUIEUAUEY | AzkuulssliulaeAmenIsunIg

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

szauazuuulunInsau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.
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Criteria AzhuuUIEUAUEY | AzkuulssliulaeAmenIsunIg
3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.
szauAzuuUlunINTIU (Overall opinion) 3 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 4 3
to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, 4 3
are shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learmning 3 2
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4
4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szauAzuuulunIngIu (Overall opinion) 3 3
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 2
FIENUNANITUTLTUTEAUNENGAT A1UN0T AUN-QA Page 7




Criteria AzhuuUIEUAUEY | AzkuulssliulaeAmenIsunIg

deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 2
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their
academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 4
implemented to assess academic staff teaching and research quality.

szauAzuuulunIngIu (Overall opinion) 2 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
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Criteria AzhuuUIEUAUEY | AzkuulssliulaeAmenIsunIg

are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUUlunINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 3
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4

communication technology.
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Criteria AzhuuUIEUAUEY | AzkuulssliulaeAmenIsunIg

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 3
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.

seaumzuuulunINsIU (Overall opinion) 2 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 3
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
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Criteria AziuuUsziuaues | AzwuulsziliulngaAnznIsunIg
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuuulunInsIu (Overall opinion) 2 2
AZLUUNINTIY Criteria 1-11 2

HaUsUTI8AIUY wazagugauls (Strengths)
waztFaNaMNIaUTUUSIlE (Area for Improvement) muinaust AUN-QA
M99 4 agunauIzliunIwgId wazagueands (Strengths) uaziiasfianunsauuussld (Area for Improvement) anatngusi AUN-QA

-1
AIUSY

3aud4 (S)

FaaftaunsauFuugald (AF)

1. Expected Learning Outcomes

1. MsAeaIHATNENSISEUINANAN TR mMENgNS
(Programme Learning Outcomes: PLOs)
2. MIMVUANGANSNTITEUIIAAN I8

(Course Learning Outcome:CLOs)

1. msfimun PLOs Tidugusssu a1y Leaming Taxonomy
I dugUsssusiag Action Verb aumedn SMART (Specific,
Measurable, Achievable, Relevant, Timely)

2. MImiufaaunsivun CLOs Tu upe.3 Tidenndes
fu PLOs fisgylu 1A 2

3. stvuaRIIazAS oA usuNM s TauazUszdiu
N15U33q PLOs Wlatin@nwndidanisinu

2. Programme Structure and Content

1. MaweunINeazdoavemdngmssiudeseulad uas
NswewnITvazdeavesneinlitnAnwisunsy
2. madduneiniEuduiugiumaideu Code Tudud
1 udaudussdueusnuasfinufoRludulfigedy

a

1. myvenuuulasEimangns 16391 arrusgin laeld
PLOs 1Hugasiasiy

2. msfuilsdeyatounduaniiidwlidudenshaudy
9 VDINANGAS
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e AU (S) Fesiianansausulsald (AF)

3. Teaching and Learningn Approach 1.Mé’ﬂqmﬁﬂ%’mwﬂmsﬁﬂmﬁa:ﬁaumumsaaﬂLLUU 1.ﬁwuwszuvﬁamsLLa:UisLﬁumi%Uﬁ Educational
VaNgnILarN1sIANITITEUS Philosophy vesiiidulsdude
2.41 Constructive Alignment 5811319 PLO-CLO- 2. §avhszuufiaa PLO Attainment wazlideyalilo
Teaching-Assessment Tusgdunils USudgsnmsdnnisisaunisasustiadussuy
314 Active Learning, Project-based Learning ag CWIE | 3.Wsiw1 Rubric na1sdnsunisuseidiu Soft Skills way Self-
Junagmswan directed Learning
3 Anssunaoudanaiuiavinug Srdnuasinue 4. 491953 Benchmark uuamansaeufundngastutiiis
ARTTYA 21 lunagsinaseina
4. dmsidaiauenugangiiduladudenldlunig 5 144eyaiBeUszdn (Learning Analytics) Litefanuas
Wan1siseunsaau UsuUssusyaviravesisnisaeustasieliles

4. Student Assessment 1.Mé’ﬂgmﬂ‘?ﬁ%‘ﬂszLﬁuﬁﬁmﬂwmaLLasaamﬂé’aqﬁ“U Lo | tlnunsdavi wwamesnsiauazUssiiudl Weules PLO-
V895N CLO-Assessment suamgmé’ﬂgm
24imsl4s Formative Assessment uag Summative 2. liwunsdavin Rubric nane dwiunisuseidiuriney
Assessment Ay W MRt Msdeans nmsvhauduiin uae
2 maussifiuasaunguitsaag Vinwgndn n1sdn nsufuRAvEN
Anri mavihonuduiy uagnsdeans 3.MTNAUITLUU Assessment Moderation uay
3 SinauinsUszidiusaznisdiansinuiidaaunia Assessment Tool Bank Lioa$annanilesnss eudesiu
YotaAuveIUNINg 1§y wazAudusssuvensUsyiiu
4. dnsiideiaueuugnntnfnyuaznsusesguennsdin | dlinunisd deyadeUsedng uasdeyananisussiliuimn
YFuugamsussdiuluseausedn AasgwIliunsuITaRaT NSNS EuwaTUTUUSS

\n3esfleUszidiuegnadusyuy
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U9

e

3Aud4 (S) Fesiianansausulsald (AF)

5. Academic Staff 1. JuKUenIIAIae NHsIPazden I1WIL115E NS 1. litaulunsuansandndiuenarsdnednuiutindne
AATIZASRTIMAIALEIND JnTesuiunsleuAsenis | (staff to student ratio) kaz M3UL@IA1 FTES wazen Staff
Uz MIassvin msdunival n1ssudiuasinBeneny | to student ratio 11N URNRILIAIUNBLNEWONITIANTT

1N MUTLUUVVBIMING Y SEUNITERU MIUINMTIVNTUALTY

2. InsMnuanNTELYee1slaguingndy 1y 2. memudaasuaussauzanuduagiifinsduiuny
ns¥aussUssifiunatoy 2 aft Melamsinisraudeu | daus nsivun nsduaiuuaznisia nsUssdiu way
¥99919138UsESmdngasTulUnuA sz n1sdmanisyssifivaussauranuluaguiauiuag
UNINeduivue UYFuUsnsdnnisseunsasy

3. finrsudenisseuasulasn1sfionsmiain augd | 3 msdmviunulunisimuinuemesaeivinisisserdy
Usvaunisal wavanudennng WarITEzy1d N1TMAUAAAILTANNITANTUAITATUILEY
4. MINNFeInITIANIINAIUEYS avSiewingg I | aenadeaviseainsatiendn PLOs Y09vanans

YAaINg 4. fsanmsidenlomansUssiiufuuuiang seyaea
5. Slusumsuimsyaans Mluudluszes 5 9 fims (IDP) uaz CQI ogaiduszuy

AMVUALADI9TETEYANUABINITHNBUTULAZNRUIALLEA
6. Ansliviguasinddlawu advayusuussana
AmEULMUN AT AnouwnudniuynaInsAilatunns
91989UNANLIUINTATININTTLAVUIWNR
AmeuLny dwiuypansfilsiumsiamstiauonany
TuNsUsEEAvINMISEAUNARALUIUNYIA AINBULINY
N5NONBIUNAIITY ﬁqﬁqﬂmﬂima?mmi
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U9

e

3Aud4 (S)

Baefianunsausuule (AF)

6. Student Support Services

1. vidnamsiiuleuienissud inauain1suitn
nsruruMsudn idaauuariinigdoans 1 SHs vy
wazdoyaiduieqgiu

2. MengnIinSAILLAINTTUETUVDIMANGNS

3. vangasin1smAuAanIANUMIMTININISISeuTes
UNANYINIUTZUUANTAUNAYDIUNINE R

4. unNIeaeiinsAiIvue Job Specification tag Job
Description veadmthiideafuayuiinsysziiy
woRnssumsUiiRsunistas 2

L msmqLmuﬁfaﬂiimLa'%wé’ﬂqmﬁaﬁLﬁuﬁaﬂiiﬁmmi
wazAansauitlaleining faunusserdunasuszezem
Trifutindnw uagiimasuiunufnssmadumdngnsad
Wuanssumadnmsuazfenssuilildiving Weales
V3YININIAUNTIANISISEUNNSaeu N15vinIdy

2. s wamsUssdiunsiiusnsvesheatiuayuuiam
URSIPUAIUABINITVDY SHs

3. AISNATANTAWILTEUURRMINNTEU VoNANY
(Student Workload) tileatfuayunisiFeusuazdaeiy
AMNNTINVOIITBURE 1IN AY

7. Facilities and Infrastructure

1. wnasatiuayulaeanie Digital Library fifinu
Wiganadmsuatansduazindnm

2. AMNWINARLYBIM NN see nuUURLART e
ANLIRTZIU Green University Sigudunne du1nsgu
Amulasniy dn1sia-Unensauian

1. MsmAuiemy avIvaeuAMLiiene wiauld wax
Vuadevewisaseu gunsainsiseu wieaujuRns
AoNned LoatuayunsiFousuesindnuldosal
Usyansnm

2. madamilvsunsudvdviieatiuayunisSounisaeuli
denAnedmiuaIvIInN

3. NIMVUAALTTOULRNIZALMUIUDIYAINTAY
TGN

4. msUszifiununmyssdaiuayumsiious

8. Output and Outcomes

1. finssrunudeyansaniunuvemangnsvane
Usziiu vilindngnsfiansananmmuesdym wu ns
ganna1eAu NsdnsansAny WWudu

1. msdafiudeya Ainszsiteyaiilefinnsanaiguesnis
Aniluay

2. msfmungiiisuilofisafsmansindunuuazieus
Nngiisuiitethufanuazsuugsmsaniuanues
VANEAS
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NaUSSIUSIAIUST (LNeuditian)

A15197 5 NaUsHEUTIERIUY wazagueauls (Strengths) wazisasiianunsauiuussld (Area for Improvement) auinausi AUN-QA

Criterion Strengths Areas for Improvement Rati | Over
ng all
1. Expected Learning Outcomes 2
1.1 The programme to show that the | 911 SAR #%1 10-16 ﬂ°mu@waé’w§msﬁau§ﬁ 97 SAR i 10-16 wui & PLOs 7iladu 2
expected learning outcomes are ANANTIVBINANgAS (Programme Learning | JUSTTY 19U |
appropriately formulated in Outcomes: PLOs) 91424 21 99 lae PLOs dA11u | - PLOL ﬁm:u%aé’mé ﬁ%mﬁwﬁmmzmwﬁﬂiu
AOAARDINUIFYTIAY NUSAY LarenanwalUes | AnAIANUTUTINYINUEENG Inun1sleain
accordance with an established o o ', - '
URINGRY SRANGINIEN,
\earning taxonomy, are aligned to véngns™ finsdeans PLOs lussiiidnlddmds | - PLO2 Hsuifeuitds inswngsadeu uas
the vision and mission of the (Stakeholders: SHs) Inaineuns 1Aa.261u Website | ToUsAUs 9 v8309Ans wardany w1 wanans
university, and are known to all 038171 (https://itrmu.org/ctd/) 1 in1sesunelagldanin wiunue wasletu
stakeholders 71 Wiuman uiresunedvlidugusssy
- PLO17 fimawee SuRnvounedinu wagline
ANNTALdsluesAns
NANEATY WINUNUAISAMUA PLOS A
Learning Taxonomy GL‘i%L“flug‘Uﬁiiuﬁ’JEJ
Action Verb aunan SMART (Specific,
Measurable, Achievable, Relevant, Timely)
vdngas Aeiarsanivuangu SHs Addnlu
n5a08ns PLOs wazaanuuuswuamnafidussuu
wiadeansluds SHs walhiulalddn SHs
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Criterion

Strengths

Areas for Improvement

Rati

ng

Over

all

f1AYNNNENTUNIIU PLOs

1.2 The programme to show that the
expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected
learning outcomes of the

programme.

uAB.3 NUd1 U5187Y1NAMUARAANSNTITeUIN
ANANIITLAUII87%1 (Course Learning Outcome:
CLOs) #Ad1uilugusssu 19 Action Verb nny

Learning Taxonomy

970 SAR %11 16-18, UAB.2 %11 88-90 Lay UAD.
3 WU31 N1SARUANGA PLOs Tu 4A8.2 way SAR
laimnsariy deamanon1saiiviun CLOs Tu ume.3 1o
d@onAaeIny PLOs L1Uu

- 5787391 7000103 gusznaunisyuvulugafiva,
578391 7041103 szuvUfusnisuazimalulad
wnannesuABNNLADS HN1SULARIAIUAUNUS
SEUINTIVI0U PLOS ﬁlﬂmaaﬁusﬁayjaiu 1AB.2
way SAR villdsiuladn nnsimun CLOs S
@onmananu PLOs muﬁwé’ﬂqmﬂ AU
uananil fmedviidinun CLOs lifugusssu
WU 916397 7041206 \AsugAARTgIRaRavia 7
A%UA CLO5 Y1M91UIUAULAZUNAUDUUIAA
g3namdvalneAdefe9sesssy AINTUARTaY
uazAIIEEuls

nangns Weaivualiynsnedvidnvin CLOs T
Jugusssudag Action Verb anamén SMART
(Specific, Measurable, Achievable,
Relevant, Timely) wazdanadasiu PLOs 7
Suiinvaumudirvualy uae.2
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Criterion Strengths Areas for Improvement Rati | Over
ng all
1.3 The programme to show that the | 210 SAR %11 18-21 Wu31 wangns dnsivun 4
expected Learr“ng outcomes Cons|st PI_OS 10 %@Lﬂumafﬁ/\lﬁsﬂqiL%‘ﬂu%ﬁﬂqﬂﬁ’?ﬂﬁﬁlﬂ
, Generic Learnin mes) koA PLOs 1, 2
of both generic outcomes (related to (Generic Lea g Outco es) leiu . 25 ’ ;3(’
_ o 4,5,7,15, 16, 17, 18 uag PLOs 11 Foilunadns
written and oral communication, o wd o -~ )
NITLIYUINAMNNUANIENN (Specific Learning
problem solving, information Outcomes) I PLOs 6, 8, 9, 10, 11, 12, 13, 14,
technology, teambuilding skills, etc) | 19, 20, 21
and subject specific outcomes
(related to knowledge and skills of
the study discipline).
1.4 The programme to show that the | 910 SAR vl 22 Wyl vdnganss dnsivungd - 9N UAB.2 KATNTANN IS URAYOU 2
requirements of the stakeholders, duledude (Stakeholders: SHs) 6 ndu laun Awe | ndnans wud nanamsv In1sAmue PLOs Tu
: U290 91913000 ULa AMYNITUNITUTINS NAD.2 T 7 U9 WANITANLTUIIUYDINSNERNT
especially the external stakeholders, L T - . L, LY
wangns §laiudn Avdiin Mmthmienuin InmsiwaansnisiseuInIunsey TQF 5 AU 3N
are gathered, and that these are p v - - s v v v ¢ o wd o o =
Uszaunmsal wagnssnandl lnelinsiiiudeyarny | Todunadnsnisieuinnaniwemangns o
reflected in the expected leaming | g5 40199599 SHs Kuuuuasuamesulal dunwal | lildgndarhanmsndunsessnudoanisues
outcomes. dounuANUARLIIY sy SHs dAfyuesmanans ag1egnees
wangnsm NanasauuInIeiiluszuy fae
NMSRTAUNAIRUANUAIAYVBIANINADINT
YBINgH SHs NdAyvamangns lnglanig
SHs ABUan WaUIUIAATIZI NAUNTDY UAZ
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Criterion Strengths Areas for Improvement Rati | Over
ng all
o [ % o &
wlUdavindu PLOs
1.5 The programme to show that the | 910 SAR %ti1 23 Wu31 ndngas 1n153ANI5UTTY | 90 SAR Wi 23 karanNMsduNwalenasd 2
expected learning outcomes are PLOs Imgnislduuudseiuainnisindseaunisal | wud ndngns lamvuanisdsaidunisussy
. Tnuseaniadned nsaeulassnusumalulad | PLOs Asunnde Weldnd5an1sdney
achieved by the students by the ) . . . .
_ ABUTINDIUALATIIA Nanga s WINAITUIAINUALYINISTUNNT
time they graduate. A v = v ¢ a v
Usziliudnfnwiniunadnsnisissuives
nangnslagiansanivuanganssuvsadayai
U9%N15UITANAGNENI5ITEUS wasdsnay/
w3nadialunisda wwaldduladn a5
N1SANBIVDINANGATT UTTAHNAENSNITITEUSN
Avualunangns,
2. Programme Structure and Content 2
2.1 The specifications of the VANgAT ANSIHEUNTINEazIBenvaImanans (UAe. | WmANgns Agdl Website vaadnansiive 3
orogramme and all its courses are 2) HU Website UBIMaNgNS IHEUNTTIUALLDEATDIVIANERNT UATINNTT
: (https:/itrmu.org/ctd/) MIIVADUNUIT Website Vaananans An15:0189
shown to be comprehensive, up-to- I oL o .. . y . Y
. nMsduNwAltnAne WUl usassedvadns | leenn wWiesanly Link Taemssann Website 193
date, and made available and . =~ A ave o = v . v
WELNTTEazLBEnIITeIv liAulnAnwinion Az wazllausa Search mlaain Search
communicated to all stakeholders. | g, 4 4snpaziBenludUaniusnvosmadounisaey | Engine daifu SHs Aipamaidndsdoyaiiead
TUadenremangnsIeaedlasu URL ves
NANGATRL NN ALY
Tuvaugn Jeyanananslu Website vesnniz (7
Whiialedne) Samedeyalassasiamangns uas
FIENUNANITUTZIUTEAUNENGAT A1UNDIT AUN-QA Page 18



https://itrmu.org/ctd/

Criterion

Strengths

Areas for Improvement

Rati

ng

Over

all

Facebook ¥aeangns ilausingleya

TYALLRUAVRINANGNT

MANGATT WININTANNUNIUUUININTTIHEUNT

s1gazdenvamangasiiNedaasTiiu SHs nn

ngundfey dn1sasiadeuaduviuedy waznis
Y =2 v 14

inevasdayald

2.2 The design of the curriculum is
shown to be constructively aligned
with achieving the expected learning

outcomes.

370 SAR %111 25 WUl dnans In1svunay
TrgUseaAvamangns Lasnan1suseiiy
AN AN MUALATIASIIMANERT T183
ANDBUNYSIITILALAIRULNUAITITIU LAZAIN
NsduN1WAloNTISURATEUNANENT WU
NSAAUABIAUTIEIVIANITHATINLLTTLNE
aussnuzs1ed Jeagiiouin ndngnse lailshh
PLOs sifugasissiulumsoenuuusieis,
ANDSUI8IIEIUT LaZa1AUII8IVT MINLUINIG
Backward Curriculum Design (BCD)

NANGATT NINUNIUNITIBNUUUNANGATUAL
ATSAIRUASIBIBIAINUUINTG BCD Tnaly
PLOs tuganefulunisfiansuinaiud
(Knowledge) Winwe (Skills) uasaanyme
(Attributes/Attitude) wasu1gn1snIvua
518391 wazarduseIvlundngns il
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1ulad1 §n15UTTgHaaNEN1TITEUINA1ANIY
UVBINANEAT

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

31N SAR 1 26 UagnsdunyalensdETuiinveu
MANENs WU vangas finisideyateunduan
a & 1 P ) =4 [ [

AweLNN LwammLUULLuW’lﬂuﬂWiﬂiwawaﬂqm

1PgRNIZNTMAUATIBIVINTRAUY

970 SAR M 26 wui ndngns laiinsyuiunis
Aduszuulunsrurudeyateundy
(Feedback) vas SHs laglanig SHs A1euen Wy
Audian gldudin 1Wus Wethdeyauvidiu
A9 9 VBIVANENT

vdngas Aeasamununszuunsiiy
53UV (fvuangy SHs fiddryveandngas
Fnsuaziadesiislunmaiuteyatloundu uas
ihfayatlounduindianevinaznaunses) lu
nsidetausuuzaas SHs mMeusnuldlidy
Uszlevulunisvindausineg vawmdngns

2.4 The contribution made by each
course in achieving the expected
learning outcomes is shown to be

clear.

91N UAB.2 1 88-90 WU MEnNENTT N3
AMRUANITNIEINBANUSURATaUTUNISNENAUATS
U539 PLOs g9187%1 lunquivwnuuagnguiv
U9AY

91N UAB.2 11 88-90 WU T lunAngnIY
SuravaulunsHaNAY PLOs Tiussannde we
N3NTEIYANNTURAYBUYDILARL T8I
(anznguIvIwnuwaznguiIvdeny) Tums
HANFUlAUTSa PLOs Wud1 PLO1, PLO4, PLO21
fedviisuiaveulunmsudnsuliussg S1uau
2 983199 PLO, PLO19 fsne3nndisuiinveu 3
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518391 Tuwauedl PLO10 SseiwiisuRnveu 19
51839, PLO17 fiseiwfisuiinveu 17 s1e3v
FeazvioufanmunInYeINITeBNLUUTIEIV AN
%#an Backward Curriculum Design (BCD) fifis
firsanlaefmuald PLOs Wuqasiasiulums
DONUUUNANENT

NANEATY WINUNUNI5IAY Curriculum
Mapping fifnnuaa&duRLSsAne PLO ue
azdaiusedvilundngas wialdiiuladn
Srunusedviiunsesdu PLO uiazdaiinanu
ANNZEY

2.5 The curriculum to show that all | - 31nN158UN1¥0I9113EHTURARYTOUNANGATLAY | 21N UAB.2 NUT EIRUTIEIYTENINTUINNY 2

its courses are logically structured, | UnAnw wud nmsdadrduneivvemdngnsludu | PLOs liulunu Leaming taxonomy 5187347
A Yo a v o~ o & Y oA )~ a Ay a v o v

. U9 1 TndnAnwisusudsu Code Tuszauiiugiu | Tusudy 1 dyedvnsuiaveunanauliussa

properly sequenced (progression s L

- _ Winauenuludulngedu wiaunanuaulid | PLO10 (@unsaysannisanusluavivieie
from basic to intermediate to o on aw Yy o o
N13Uf U n3zUUNTIETUNITaTIUInNTINNRAIY

specialised courses), and are - 910 SAR M1 26-27 Wu31 ndNgRsI A5y wmiuia%amﬁaL@@%LLazaﬁﬁawLﬁmmaé’mqmé),
integrated N3 umalulagneuiiweiuazAdviaun | PLO13 (@1313aysan1sedAnuinumansiy
ysannstunsvinlassnuiumaluladnenfiunes | sedussdnslneiinauuiisensv) S1uou uas
WazAIva PLO14 (@13130Y5IN5ANNIMAanslung
ahuassruianssulasairsaduiinliiuesdng)

Tuvauzisredv lursudn 2 dsedvnsuinseau
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N15U59q PLO10 wag PLO13 usiliifisnedan
SURAYOUHANGAUNTUTT] PLOL4 Teagyiaufian1s
dnardusedvnlilanaisansiu Learning
Taxonomy
naNgnsI NaNasNATUN1TIaTIEIv A
Hissunuarauansigdvnugulugseivni
AAMULANIZLANZAY AU Learning Taxonomy
2.6 The curriculum to have option(s) | - 310 1A®.2 11 30-31 WU wananss 451831 | MINNTFUNWIe1TINSURAYOUNENENT WUl | 3
for students to pursue major and/or | 18NS 19 518391 wienasdazlalenialuinfnyiaensiadv
. e - INNTFUNTYAUDITINFURATOUNANANT WU | 158U uas1eenbmasnidiuiudiia
9191590 NAnwnmaztuliudueenid@eaiie | 31nn1sduA TwatinAny) WUl UnAnw1u1edI
\donTeivInaziseu amzdousounuwnuiionasoidudivun Tl
HoNTIATNTEUAILANUEULIVDINULDY
NANGATT NINIITUIMUNIUUUINIINAS
o Y o 2 Y A a L]
anualidnAneildldansiedvseu (vuaa
A nden) wedisduasuliiinanuiuazadny
WegyluAans
2.7 The programme to show that its | 911 SAR %1 28 WU ¥angns= An1snuniuiag | W mangns  dnsmunivedwaiied (ny 3
curriculum is reviewed periodically | Usuusmangasniunssey (5 U) aannasinnnsgiu | 2esev) winszuaunistumsuSudgdidaia
. . SEAUDANANE 1ABRTUADUAILALIIAIAMZNTINATT | LABIaNIZATNANTUNATEVOIANERTIU 1AD.2
following an established procedure o . P N o o . . L
_ _ Faviuwnun1sanduuisUsulsamdngns s | Willenwivady wazaenndasiuaufenIsves
and that it remains up-to-date and v @ - cw o o 4 o
daLAuTeyadn SHs wardiagvivayaiiieaanikuy | n1ANsvinu (Weulesiu R1.4 uag R2.3
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relevant to industry. NANEAS Tneianiz R2.3 idet Feedback 183 SHs
NYUBNUNDBNLUUAIUAE) VBIMANGAT LU
183 NEDN)
NANgAT feRarsannszusumsfiiduszuuly
n1snunILLazyIulTmangas (Amuaisnis
Funau wazg3uiinvau) elkiulaldn
nangns AAuualsuaraUITaNaUEUDID
ANADINITVDINIANTITNIU
3. Teaching and Learning Approach 3
3.1 The educational philosophy is UNINEIFY Tn13AmualTsgIn1sfine) Ao 910 SAR ¥ 11 30 LagNITAUNII019158 | 3
shown to be articulated and “UaudintinutRiion1sSeuinaendinuay ASURAYRUNENgATULAZINANYY WUIY NENgATY
communicated to all stakeholders. It | Sufinseusedinutiosiiu” tnefinisdoanstiu 1N19A1MUANITIHELNTUSYYIN1TAN Y1V
is also shown to be reflected in the | Website vpsun1Ing1ae W Ineae Wiud 91315d5aeu, Unfnyl waz
teaching and learning activities. (https://www.rmu.ac.th/vision) 919138 SURAYOUNANENS win15SunsuUue
310 SAR %11 30 Uay 4AB.3 WU aNgRs™ NS | NSANYIVEIUMIINGIFY ™ Y8INgu SHs A9Nad
Muualin1sInnIsssuNTaR Uz o U Telaivhada
NSANYIVBINNTINGIEE LU 598327 7000103 nangnsa WaiusuyIn1sAneIveINMIINgaY
fusznoumsyualugad®ia fiinmsdamsGeunts | WWarevealingdudiidouladouide
goulrin@nuiiesznuseinudymaiesssy uay (ftikehOlderS: SHs) fidndgy iileunsuedis
. N84
Uynlugusuisaenndesiu CLOG wandaanis
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fﬁaﬁismLLazmm%’uﬁmawiasqmul,l,azéqLmé’au
3.2 The teaching and learning - 910 SAR 1 31 WUl vangns dnisyaiule 4
activities are shown to allow £191599ANSSEUNTEOULUY Project-Based
students to participate responsibly in | Learning (PjBL) W& Inquiry-Based Learning (IBL)
the learning process. FaduaSuliindnuldfidnsusuinveuluns
IANITTPUNTADU
- PINASFNNWAIENANEY WU TnANwIEILNTa
WonvenuuunsenulamuanuaularenuLes
3.3 The teaching and learning Mé’ﬂgjmidua%mmiﬁauﬁmu Active Learning N13 | 311 UAD.3 WU Li0191598N159ANSIS8UNT | 3
activities are shown to involve active | 3au3andyni n159lATIU NTSEUTIINYUYY | @0ULUY Active Learning UiN133ANITIT8UNIS
learning by the students. wagnsEnUszaunsallunIn aaummaﬁﬁmlmaﬂﬂa”aﬂﬁumimiq CLOs
AAUA LYY 578797 7041204 S3UUDARTULLT
5313 AmnuAn1sTanIsissunisaeudie
mMsfnwsonsdl Bndeudsau ETL Wungu 39
JuAanssuiieWauinisdndasiest Tuvued
AanIsuAINa1INOUN1SUTI] CLOL Wwiieanis
D3UNYNANNT
naNgN31 WINITUINMUALNNTI8IYVIIANTS
L38UNISADULUYU Active Learning wa e
doandasny CLOs
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3.4 The teaching and learning 910 SAR %t 33 WU MANgnsT ANsivuaTinye | 910 1AB.3 WU MITARINTIUNITSHUNN AU 3

activities are shown to promote msﬁauﬁmaa@%ﬁm (Life-Long Learning skills: LLLs) LﬁaUQﬂﬁjq LLLs ‘Lmqg%mﬁmé’ﬂqmq ARUAE

learning, learning how to learn, and | oA n1sARTASIEY N1siSeuimenues n1s3vimiu | Lidaau lngamerinwensiteusimenuies

instilling in students a commitment waluladuazvansauna USRS LA LLLS Tuanseannd

for life-long learning (e.g. finsdnAanssuady wasimuaseduisansidou wdngnsrvue fedhatu 31639 7041201 A

commitment to critical inquiry, n1saouiiiougnile LLLs fana17 18U 518797 | ganuuunasiauisyuunuasaume fanns

information-processing skills, and a | 7000101 aluladAdviaionsiauasugiauay MvuAvinyen1sseuinaendin lakn ysanis

willingness to experiment with new | &@xl, $183%1 7000102 3ensdensiiion1siann | ssdanuiuazyszandliinaluladneuiiumnesuas

ideas and practices). YUY way $16397 7000103 FUszneuntsyuuly | A9a ainudnnssuliiyadi ausssuuas

gpRavia 385550l TN wag BeumuaiuNITYIneu

v3sluaniulsznauns
NANgASY WINUNUNTIANISIIBUNsaauly
nswagSeuAnines LLLs ivdngas
ARUAATALIY

3.5 The teaching and learning 270 SAR %t 34 4

activities are shown to inculcate in | L.usngnsiisnedvilassuaunalulad Juduuun

students, new ideas, creative MANALULAEADUNLADILALAIVA a3V

IEESS—S—S—S——————§—,——,.—,
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thought, innovation, and an AUTENBUNNTIINIYNYY TTULTIUIANTIURALNIS
entrepreneurial mindset. Lﬂu@ﬂszﬂaumi
2 PInMsdunwaltin@nwInundnsinn1siseuns
A a a o <
PAWFIULUIAAYY 4 UTELAU
3.6 The teaching and learning 910 SAR v 35 NANGASHMINUMWTTNNTABUIIN | NANGATWINDITUITLUUNITNUNIUATEUIUNT | 3
o a ' oAl v v Y
processes are shown to be NaUsTiuTeIgdsAUTINIY 48 918790 Lay Jan1sissunisaausgeiaiiadlvidenadasiy
. . y v o L y1%danAa09INUAINADINITVINTA
continuously improved to ensure numulvgenaaeiu CLOs , PLOs ¢ Of uagliide ?a Uq: una I‘J‘UE) f
_ A1991197U 1AgN1SAIRUAISNNS wazdaaaanly
their relevance to the needs of o v o
A135UNTIVAUADINITVDINIANITYINIU LAY
industry and are aligned to the ATN1TUIAITUADINITLABTUUNIN AU
expected learning outcomes. nsTuIUMssBuMsaauluEIvIVaMaNgNS
4, Student Assessment 2
4.1 A variety of assessment methods | 211 SAR %1 36-37 wagume. 3 wunskaiousediu | 990 1Ae.3 wui bidamuneduinuinsiolag | 2
are shown to be used and are BAINVATY ﬁqﬂﬁmﬁud@uﬁgu SEMINNSeU wazugs | Useudiu Ndenmand CLOs 895187391
. . o o o q.l = o t% a o
shown to be constructively aligned | 3¢y Tnglvaannasatiu CLOs nangns Weanmualiynsedvaniviua CLOs
[ < a
to achieving the expected learning Tidaau Wususssu wazlinnsredulinig
. ganuuuniIsianazUsziliunannainvaieli
outcomes and the teaching and . o 4.
_ o daARaRINU CLOs AiNun
learning objectives.
4.2 The assessment and assessment- | 370 SAR i1 38 Lannsduntwalgiseunuilddaauises | 3
appeal policies are shown to be LydngasiiulevignmsinuazUseidiuraniuuleuis | 9ean1en1sgnssalieassuiielfunisinuay
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explicit, communicated to students, | un1Ingnde wasimualildiugaeunnauwazssyll Usziunaidudemeiununans
and applied consistently. Tunpe 3 MANGATI / AN Neasanfmuadamsly
2. AN INLUINNENSIUTDUSUTOIAME msgssalisesmsiauasuszdiunanseul
q weneenaNNsgNsIaliFedu q Tasiifsuises

\urunansiililvenasdfaeulusieduniign
Ya938u uarieRansauuInemsdeansseuy
avssaliigafunmsUssiliunansiFeuliiian
N3UBENTALIU

4.3 The assessment standards and | 910 SAR i1 39 angmsldinaminisdnsamsfiner | 9ann1sduatvalinfnyl wudn dndnwdeld | 3

procedures for student progression | MsEusIEdY MstinUszaunisalivdn uazn1s | nsuinad/deulafiunninende fvue wu

and degree completion, are shown 5N AENIAUTDANUAYRIUTNINNSY %Qizq NSABUNIWIDINGY

to be explicit, communicated to 13lu wpe.2 sgrediniau Sauddiszuuensdivinm Nangns FeRarsanuuamslunisieansliifiv

students, and applied consistently. | lun1sfinsuanuiniivesinfne Infnuniunsruifeaduinad/deulunisidey
Fu wazn1sdSanisanen

4.4 The assessments methods are 310 SAR w11 40 wangnsiluleuiglinnsiedvid 4

shown to include rubrics, marking nsfauazUsndiunaliinseunquiin 3 Ussidude

schemes, timelines, and regulations, | AuLiBaNss AImLITele warAImyRsTTY LAY

and these are shown to ensure Tud 2568 & 12 5763979114 rubics ﬁu'ﬂu%wﬁﬁa

validity, reliability, and fairness in uazlATIU

assessment.
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4.5 The assessment methods are 31N SAR wti 41 1. lwun1seSuiemnuaenAaeInIsuTsq CLOs 2
shown to measure the achievement | L.yangnsATMUANNTIANITUTIY PLOS Y0amangns | uay PLO attainment
of the expected learning outcomes | ULagN15U55g CLOS Feuleswiiu Mapping 2 ligaaulunszuiunsinnisussg CLOs
of the programme and its courses. 2.%5ﬂ§@iﬁﬂ135®LLazﬂizﬁu CLOs Tusgausiedvn ﬁ’jﬂDirect assessment WLay Indirect assessment
d Ut 3.4
4.6 Feedback of student assessment | 90 SAR i1 42 weingasivualidnisisanis q
is shown to be provided in a timely L‘%&luﬁmaaﬁﬁaumﬁmmaﬂﬁmaLﬁm
manner. 17 2568 nangnsaLiiun1g Feedback ASUNN
3187397
2 INNsduN Al EunUI onsdlvivelaueuug
WierhumiannsEeunnin
4.7 The student assessment and its | 910 SAR i1 43 wunisnumuseivnieatums | lddaewierfunismuniusewnadinisiawas | 2
processes are shown to be U%Uﬂumuiﬁmamqmﬁam NTARALAZULAUD wazfiunaves CLOsTidenndesiu PLOs
continuously reviewed and improved ladnunszurunisvauiannsiatazlsziiiuly
to ensure their relevance to the ﬂ%ﬂﬁ&hum’]
needs of industry and alignment to lm'sz?’mLauiumﬁiﬁal,auaLLuzsuaamﬂqmammm
the expected learning outcomes. usuldluseumsld
NANFATNINIITUITTUUNITNUNIUNTLUIUNIS
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o a ' oA v v o
'JﬂLLﬁS‘Ui%L&IUNﬁEJEJ’NG\E]Luaﬂi‘lfiﬁaﬂﬂaa\‘lﬂﬁ
14 ¥ a ¥
CLOs Ltagi‘lﬂﬁaﬂﬂﬁi]\iﬂUﬂ’J’]ﬁJﬂE]\iﬂ’]i‘UE]\iﬂ’]ﬂ
o o ad 1
A1ININIU Iﬂ&lﬂqiﬂﬂ‘lﬂ‘NG’l’)ﬁﬂqi LLﬁ:‘U’NL’Ja'ﬂU
s v o
A1FTIUNIIUAITIUABINTIIVBIATIANTINIGIU LA
v
a o 12 1
25115U1AIUADINITIUATIUUUINAUINITIA
= a %
LL@%ﬂﬁiﬂi%L&lUNﬁlﬂﬁqEJ’J‘U’]‘UEN'ViaﬂQGIi
5. Academic Staff 2
5.1 The programme to show that 1. 970 SAR i1 44-45 syydmviangmsilunudngnfings Nd 1. 910 SAR 1 44-45 LaraINNITALNTWaINUIN 2
. o . S19a8L8A T1UIWDNTY NITUATIENOATIMNAUANLIND | MENARSINITILULKY WalinuTanaInn1TIwHY
academic staff planning (including o . 5 L i ~ U
Tuusagd Ansyurunislaunsuanisusenid ASassm BNIIANGIATOUARUNITUTMTNINGINTUARAARBAINTT
succession, promaotion, re- NsdUNYal MITUTILAZINTDTIEIIVNT AMUTZULVBY | LU NITINUNY AWUNIEIaIaen N1rodnyy1d1ans
deployment, termination, and URINYIRULAZ LHUNITNARNIUDNATELNBUMMIDA188N AN MSRSEUREUNeARIUI
, , , TAYAUHUTATIAATANU AMELATININYaY wazla
retirement plans) is carried out to . Y “ o . v e e s e
Wauedeyaiien1sdaviunusnsmaawansliniuled
ensure that the quality and quantity | gqgq5e
of the academic staff fulfil the needs
for education, research, and service.
5.2 The programme to show that 1. 990 SAR nih 45 ndngeslammuaaussaugetensd | 1. ann1sdunival wudl wivdngasaslissuuns | 2
. ag3vns Nuseneumsaussauganuduas audda ANUIMLATTILUNNENDIITININAIN1TEY (FTE)
staff workload is measured and - p o v o . , o v , .
AEINEIERsuazmAlULaEN 028/2567 a3, 27 nuAius | 9g19lsafiniy n1sATUINAT FTE way FTEs &3
monitored to improve the quality of | 2567 i394 MstwunaNssIUBRLFITIYAIINTANE AAALARDY WavdelinusedseenangIu N1SARMINNTTY
education, research, and service. 391115 THULIANNITEIUYDIBI1TINURANLNUNNTT U MVIWEAFTUAUAINIIUATUAITADU N15INY WA
AUINATZNIUVDINNINGNF (NBAUTITUAR) WagAnlz | N15USNTITINTVRI01A580e 0 dugUsssy
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(Fheu3mms) Feidsdanstvuadnduiifiemeinuzay
LLagmaUﬂquﬁu’qmixmuaau N5398 NMSUTNTINSHAY
MSIUUN AU TAIUETSRE N MNEANANANNENNTE
wazAuaUlaveusazyAAa
2. fns¥auazUszidiunanisujofeuday 2 ads any
NIPUIUNNTVDWNINIFY dnstmansussiiuanusulse
ANNINNITIANITLTEUNITADUY
5.3 The programme to show that the | 1. 910 SAR i1 46 nangmslamvuaanssnuyuese11se | 1. 910 SAR wth 46 uaganmsdunwaliiuinvey 2
competences of the academic staff msﬁ‘mﬂ:ié’aﬁmﬂmziwmﬂ:am‘u?ziwﬂiﬂf%‘ il ; VANgns é’alaiwuﬁaagaﬁt,wjmjw:Aé’ﬂ%wuﬁﬂsﬁ?m{m
Usznaumeaussauzanuiliung MmdwmueIineimansiay | aussnuzianIzl09919158 3elin1TinTenYeinaves
are determined, evaluated, and wialuladfl 028/2567 as¥udt 27 nuaus 2567 309 M5 | aussnug (Competency Gap Analysis) Lﬁaﬁ’ﬂ,ﬂajms
communicated. ﬁmumamsauzLﬁmﬁmamﬂa’mma%wmi TNUHUTUNTIEYARR iamﬁgﬁﬂﬂwwﬁﬂgmdwams
UsziluaussausuiakasUsulsanulagameau
N139ANISISBUNTEDY
5.4 The programme to show that the | 1. 911 SAR WY 46 WU NENERIAIMUANTTENUYRN il
duties allocated to the academic 919158 Imjﬁmimmﬂﬁjm@ Ay LLEL% )
Uszaunsal 1198 UUTYT LasAUEINTANIDANUNLR
staff are appropriate to YDA AU UINITAUANTOUNTTZI N TAOUUATNI TS
qualifications, experience, and nfnw fiaenpdesiunisszdiunssnuvesmivends
) AMvue (U.usui-a)
aptitude.
5.5 The programme to show that 1. 990 SAR i 46-47 unninendedimstivuassuulusiy | 1. 990 SAR v 46-47 uagannisduniual linudeya 2
oromotion of the academic staff is Fu (Prlomotion) Ao szwmiﬁawﬁguﬁywﬁau kg n3Izy Promotio‘n ‘LﬁﬁuqﬂmIﬂima?ﬁmmﬁ%’umm
AUNUININITING RIITUINNRNANUAUNITFTOUNTADY | Tauvisszuuausssy / 1Usdla Tumsfiansanann
based on a merit system which 115338 MIvnsivmsuarnmsUnsfadeimusssu e | n1sdeu FHewavusnsivimsludaiau
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ng all
accounts for teaching, research, and | M3UsziliuanmszanuiumInedeimun luudasUay
. AUTUNIT 2 928 U0 9N 9 6 DU
service. '
5.6 The programme to show that the | 1.97n SAR wth 47 wud1 uvninendgladeansliyaains i
: - . naulunisuszauyaaing wag Invivisdedsludinme
rights and privileges, benefits, roles S U . o
WNeanUANSuaranSaiey Ansuselewu 9099191589
and relationships, and accountability | y3ne1ae
of the academic staff, taking into 1) @nSvasynainsiieaslasu wu Jual msfnwide n1swdn
, , | Adnwnenuia msvenuinidunisvenuing fe vise
account professional ethics and their -
nsAn¥I9NY
academic freedom, are well defined | 2) avgfawiifiaagldsu wu Thusin vie nisveldsalunis
and understood. Lusnns nsveldviesusyyu
3) @nsuselew wu mslaansidnlsuseuandnues
WIEae nsiinlureininAnwrluuiueiarsdvenn
1) uUnuuazANuEIReY WU Mstadnsauduanndnaluas
919136UALI1519NT dunALARGIAT M5y Wuanda
nowuaiaAnNey
5.7 The programme to show that the | 1. 910 SAR U 47 -48 WU URINYIRULATANLINIS 1. MndoyauazmIdunival vangasdaliaiiunig 2
. A1929ANABINITVDIABNTEINNAULND AV LU dr919muieensandu (Training Needs) lundnans
training and developmental needs of ve - o L e o oL
8191589UIVINT WHUNSUEMUMaNISINING Lo agaluszuy ibinsimnanasdlutagdudunis
the academic staff are systematically | yuunsousnsindsszoren 5T (wa. 2565-2569) uaz WonihTwmnuanuauladiuyana waglinudoyad
identified, and that appropriate Favi i usnuiaNyAaInNsTe W IMeas sIu8ednns WARINITAAANUNANEININAITARIUIUAAINT ¥5BANT
. L uUsvinavasInendglunisdsynainsiverineusy UsziunAanTsudnTuaINnsano UaUeIAINADINTH
training and development activities . A ey A
WAUIRULDA analaunteeiivsda
are implemented to fulfil the 2ulmsfnudiiuneransdlundnansiniseusuian
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identified needs.

pued 3os Matasuasnmianudlaesetedisz fe
meinussTuuazANasesuilande wagndngns
N3EUIUNTINNSSELS NszvunImnsdnulagldnain
n13 Coach & Facilitator 81938lunANgNSY KUA1TBUTY
NSUSHEIUANTTOULNTINUUUINNITHAIAMAIN
9191581 floduaiunsussqradnsmIFoununsgIu
ADATTAURANANYT W.A. 2566

5.8 The programme to show that
performance management including
reward and recognition is
implemented to assess academic

staff teaching and research quality.

1970 SAR i1 49 Wud MangnsisEuuNISUIMISIANTS
nsmdiunuvesennnsd suvenslietaifiansanan
AMNIMNITERU karn153Te Tngldnalnvesumiinedouas
vonniz Fail

1) Myasiguazmdslaniupainsanedznis lag
duaSuliyaaing dwaanwdnms lngusemeumning sy
sAguaIsam 1303 ndnina Bmwaztoulunising
ANMBULNUNTIHEUNTHANUNGIINTLAYAINT WA,
2564 laund Aaduauunsinuiuneuddely
NFEANTIVINTTEAUVNIF AUV
2) vangesldnalnvesameagemans  atduayuliiyaaing de
UNAMUNELNINANEITINTT Twnsansivinislugiu TC-2
yosnuz laglidesdisyArsssuidon lulnsnwiimn
nananslineumneliennnsdiaeufiunnanuizinislu
NIAsINAUENANY T 3 UnAY

6. Student Support Service

6.1 The student intake policy,

1. 970 1AB.2 WA¥AIN SAR 1t 50-53 WU wangms &
YleunenIsSuENANY TN1SMRUALANNITSULN Tu

1) FaldFaausaan1sdiuleouienissuidn snaueinng
SUMNLALASEUIUNITI UK UNTASIZIALI TR UNRILUN
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admission criteria, and admission AaNTRvewl ANy dnseuiuns duneunsTuin@Anw | o
Tszuunmsalinsiiuszuueeulatdvewninedy
procedures to the programme are o I o o e
2. 910 SAR wu31 ndnaasiinsdeasungiiduladiude |
shown to be clearly defined, naulamluluivledvesumiinends Viuledvasdiin
communicated, published, and up- duasuivnsuazaungiloulunssulnfnwinazisuiy
to-dat Usgnduiusvesuvninends vanansudsnaaauluds
O-date. A o p A o
UNTINEIRINISITUUDUlal LazurInenasUsyn1ANanIs
GR)Y w'mL%Ulsuﬁhttps://e—admission.rmu.ac.th/
6.2 Both short-term and long-term 1. 270 SAR %11 53 wud1 ndngasiannudafanssy | 1. LidanuEenisiteulesuaivnisuagaui 2
. . duasuauivinisuazianssuilileivnsiiduaiunia | Wldlunsissvesdunasssevenilussiunusuas
planning of academic and non- - A - . - . - N .
SHU 1 way 2 (15199 6.2 AnssuiaSundngnslunis | unninendy wasuauinisWenlewzoysannisiunis
academic support services are WanNgSe) 1w IANsiTeunsasy N19IdY
shown to be carried out to ensure ﬂWianmﬁﬁumﬁﬂwzﬁmmmé’ﬂﬂq‘t} s ANSDUSUNUNTINwY
, , Auwaluladfidia , N199UTUNITINEEADUNILADIAIY
sufficiency and quality of support 4 o . -
Chat GAP tilan13i3eu3 uay nmsdnauaunanuivinisiu
services for teaching, research, and | yyyuszaaAunnis ndngmsldueumnelioransddSuiinyey
community service. wangasidudifuinnuuassenudiiuiuneiivssgu
ANENTTUNMTUTMIVANENTRE 1Bl In1sdntmTeuuas
atuayudsgiuganuaza NIz auLaraonad o4y
Aanssundabitutndnwimnau
6.3 An adequate system is shown to | 1. 911 SAR Wi 54 wud vdnamslaldsvuuasaumeres | 1. 9InnsdunvaliSulinveunangnsuaztinAnw Gl 3
. . LISy LIASLAT https://regis.rmu.ac.th/ Tunis WU NENAATLNITAIMUANITENITIIUTIUNAN Y
exist for student progress, academic | _ . W o . i v o ~ . o - . A
ANMIUANUAIVTNVELTEU NANTTTUY UAENTY wiesliulatnaunsefaniunisiseuvesindnw il
performance, and workload N3SeuYetinAnwl Yeseuudnananansatanitayai Usgansam waznd@nwanunsalasunmsiiemde/unly
monitoring. Student progress, WNetesiumsameidouiou 1nsa seteennsdndine | Jywlaviuieg
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academic performance, and LAY NITEIUVDMN AN IDE19ATUNIY
2. wangnsuounu1elie1315NUT N ILar 01915 @o U
workload are shown to be I . P U
Seuinsldszuu regisrmuac.th WWuieIesiislunisinmny
systematically recorded and ANUATIIINYBEITEY HANTSISEY
monitored. Feedback to students
and corrective actions are made
where necessary.
6.4 Co-curricular activities, student 1. 910 SAR vt 55 WU nangesiinanssuasuvangns 7 il
. Judanssuimuntdndnwivesminetds Taun Aanssudn
competition, and other student ¥ Y < . - .
WUFIWANS NINTTUBUTUTDIDIAUTENBUVRIABUTIADT
support services are shown to be WAYSTUUMASEUNY , NANTIUBUSUNS M USHATUABNALABS
available to improve leaming fuguuaznsRuWduda | AanssueusuANuiiugIuiy
. . 10T , Aanssunseenwuude UX/Ul, Aanssui 1 A1s
experience and employability. L. . .
dqasurinyaulyanuseivg (Al Tusuesnuuy,
AINTINA 2 NTANESULATHRILYTINYEATULATOUNY
ADLIILADS LAz NANTIUN 3 MTATINAINNTDUNITLN
gaviafnulumstlinUszaunisalindniumienu
ngusN
6.5 The competences of the support | 1.910 SAR wih 55 - 58 wudn Az Insimueaussaus | 1. 9nnrsduatvallinudeyaiiinismivue | 2
: . VYOIYAAINTAWATUAYY TaunMUANtNTnuaNssous waz | (Competency Framework)d@uiuymainsaieatuayu
staff rendering student services are . . L e o a4~ o , p . : o
funuiRaussaugnandnduson1sufuining laed wingeuwnlslagienlesiunudeanisvesgidauls
shown to be identified for AN 029/2568 1389 NMIMMVUARNTTOULITILANVEY daude anislinurdngudiinisiuadasuaznisuse
recruitment and deployment. These | YpansaneatuayuanzInemansuasinalulad uagld yranslagldaussouramnarilunaeilunisdndon
waumnenUliuYASINSENATUALLAINANTIAULLNALAY
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Y 3 o o a a wva
competences are shown to be Uizﬂ’lEﬂ.ﬁjL"LJ‘LJG]’Jﬂ’lMUfﬂI‘LJﬂﬁiJi%Luuwaﬂ’]iﬂg‘umﬁu
. ) yaaINTEUatUaLUNNAULASUNTELET LR NELSTOULT
evaluated to ensure their continued i L I N
AugarunIneauimuald losunsussdiunanis
relevance to stakeholders needs. U URnurayAaInsnn 6 weu lnefiansannisussiu
Roles and relationships are shown to | Uszneunisideutuiduiioulias 2 ase n1sdeansli
. LIMINNTUNTIULAZASUULNE S UNTIUNaNITUsZIULREY
be well-defined to ensure smooth .
fu
delivery of the services.
6.6 Student support services are 1. 990 SAR %1 58 WU 1.970 SAR %11 58 wazn1sduniwalidntifiats | 2
. - nangnslauszdunisuinsativauudiseu laun atdvauu §9lunuiieswnin1sussiduszuuaunng
shown to be subjected to v, o . L, . - o A . .
nTEUIUNISIULN MstAuInsaseeaNazanlunis | THusn1s nsiflsulAssnagnsiinau WUl TEUunIg
evaluation, benchmarking, and Seu NM3InRANTIIERUVENERT MIRasieUszanunuiedu | Triuinis
enhancement. UIMINAMTIN MIVINITRYRATAUNAVDINANGNT
warnsiEeumsaeu uvasdudunasiuled nanansle
gounuANNARTLYRsinAnvINdnensHUIANT wavnns
USmsdsatiuayunsiseuivemangns aunensldauda
aduayunsseuvewyInendy lnglilindnwiseuly
MANgATRBULUUABUNY Teilnan1suseiiiuauiianelaeg
lusedu 4.25 NAZLUL LAY 5 AZLUY
7. Facilities and Infrastructure 3
7.1 The physical resources to deliver | 91n SAR %11 59-60 WU11 ALY AWou3eU %ee | 31NN1SFUAT1¥le1915duasdnAne) wuin | 3
the curriculum, including equipment, | Us¥al wu1m 40 fida uaz 20 fids wioulfiz 1118 | gunsalludeaseulindeuld lnsanis
dl = ¥ % o % b4 d‘d 1 A o b4 =3
. . . TUslaAmes seuUlATeadss woswnd1msuly | Wseawesidluasaindliiiesne vinliueaiu
material, and information L o .. . . o
UﬂﬁﬂUWLﬁﬂUEWQHWUL@Q NOILIYULUUYU Active Mu’l‘ﬂ@l&l“ﬂ@llﬁ]u
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technology, are shown to be Learning NaNgns NalsTUUNITAAAINATIVEBUAD UL
sufficient. Aauniauld vasiaaFeu gunsalnisisaunas
= v = v
walulagansaumdlisinanungsnanasniou
Tdauagiaue
7.2 The laboratories and equipment | - 910 SAR %11 60 WuU31 Ang WU UAN1S | 99nn1sduniwaltnfne) wudl Asufinmesiu | 3
a ¢ ala ¢ o ) Yo = Ve v a va = A aa
are shown to be up-to-date, readily paufinmesndgunsaldmsunsiainAnwilann | WeeUjudnise duraeasesnidayn Yseuaa
: , UUATieanadnsunIsissunIsaou Uoyat dINARENIIEEULAYNTABUVBIUNANY
available, and effectively deployed. N ) | . e 4 2 . Y 4
- INNTHUN1EN19158 WU 01158uanAnY | NANgAST / AR WINI1TUIIALATEY
fin1snslvaeunkasugesne el juanas | diesjuRnisuazaunsalngrewaunineeni
ADLNILMBS AL ANUNS DUl AV1YWVBINER
7.3 A digital library is shown to be 977 SAR %1 61-62 WU ABE® / UN1INEIY 3 4
Set_up] |n keeplng W|th progress |n ﬁ']ﬁﬂ%V]EJ‘U%ﬂ'ﬁLLa%LVIﬂIUIagﬁWﬁﬂULWﬂﬁL‘fJ'lJLL‘VIaIﬂ
. . . Beusiialiera1sduazun@neAuAINNTede #1357
information and communication . . . 4.
115815 dediannyednduazgiudoyatielny
technology. a4 a ¢  aaw
waluladmouiinsharAava
7.4 The information technology - 910 SAR %UN 62-64 WU UNINGIEE TTLUU | - 31NN1STUNIEAIDID15E WUIT SLUUNISIA | 3
systems are shown to be set up to | MAluladarsaumanig 9 laun ssuunisasssa | mswaoudiliviualy wazenasdiaudienis
FEUVIBINOUTIU TTUUNITIANITITIUNITADU | Program dv@ndlunisesnuuuiiieatesiu
meet the needs of staff and - . - R
| SEUUNSUTEIUNANISdaU wAluladAoURLADS ARV
students. o . ¢ o o ! o ¢ o '
- INNITFUNIBAUDINTIBALUNAN® WU | - 9INASAUAEUUNANET WU STUUaIneLTeu
1n1Ine1dey dlusunsuuazszuuwalulad | vesmminerdss visassllymi ldates vinli
asaumeaiioaiuayunsiounsasu liun Google | Wuglassalumsidnszuy
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Drive, One Drived Window NaNgATT /AL Wansdadaussuumalulag
arsaumna uazdetayalounduludaniogaui
WgadanaaIusadamIsussuumalulag
A13AUWMANADUANDIAINABINITUBIYABINT
hazildn
7.5 The university is shown to 270 SAR %11 63-65 WU ABEY / UN1Inende § | aann1sdunnwalin@nen wudi duwesidn Wifi | 3
orovide a highly accessible computer | AodImasUaglasaiuAsav siiuguiteaiuayy | luusuaugs wavumingrdes luuisasal
. N15IANITLIYUN S0LE]
and network infrastructure that FINTTIBUNTSAOY . - -
, VANGATT / ARIE WINUNUNITUSTIUAMAIN
enables the campus community to v = a ¢ < - Lo
n1519uINIs Buwmaside Wifi wazdedaya
fully exploit information technology Jounduludammingnas oA AUALLINIG
for teaching, research, service, and Tunsusudsanila
administration.
7.6 The environmental, health, and 270 SAR %1 65-67 WU At / UNINeNEeinIg mﬂmsﬁumwaiﬁu%mmmm WU ABME™ 3N1S 3
safety standards and access for MnuannsNsaudwInseulagldnan 5 a. (avans | deundln walinsunnerasvesnne Faasviouds
. . , d¥@an, d¥e1n, dvanway, @5190d8) N15eankuy | Y uunsn1sauanllasnsiy
people with special needs are PR A . ° Dy .-
. HUNATLIN L1955 IU Green University 19810 | MANEATT / AL / IN1IN1E1 WeWa15ai
shown to be defined and o o ¢ o . 9 D a v
dmSuIauys Tn15MUUANIATFINAIUEUNITLAE | uNUREuTuTEUULasUTERIUNINS §IUAY
implemented. daundoununszsgUngAnsansisagy 1015 | ANAUasnie gUNNLAZENTWWINGRN wazEs
Aualiiluiiuiwalaeayns Saudunnd | Yoyadounduludumirsnuninedoivali
UNINYIFETAUNIAITAY Hu1asgiuauay | 9uladn yransuasiidalinnuuasndeniy
Jasndeniueinis Iszuuinwiauvasndely | 1nsgiumnaiu
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91A75 1N8892995UA 113 U-Una1Asausan
7.7 The university is shown to 310 SAR U1 68 WUIN UnIINe1de s § | MM walyAaINTaeatuaYY WU R | 3
orovide a physical, social, and ANINLINdoNN1INIENIN Fan wazdnlanidedes | angluuninerdey lidynivateye Wnldly
: : , N13138U N15398 KATAMNINTINEIUYAAR LU ALY | @¥on
psychological environment that is ¥ a4 v . o B - o - -
_ . 913 WUNAYT anuieaninaaniey audven NANGATI / AMET / UN1INYI1AYT WINAITEUN

conducive for education, research, D - v
M9 URg 1 UUTEUULATUTEIEUAIUAD NS

and personal wellbeing. Y2IYAAINIHATLEN 1NIAATIANINLINADY
fuNEAIN Fanu wazdnlavadyrainsuaziidn
NdaaIuN15TeUNNTHOU A1TIFLUATEUNL
GEVGGE

7.8 The competences of the support | 211 SAR 711 68-69 WU31 AE® 1n15UsEEUNT | 910 SAR w1 68-69 WU Az 9lifinis 2

staff rendering services related to Muveed iy Uag 2 a5 lagldssuulssidiu 2 | MmunaussausansvesuaaInsagatiuayud

facilities are shown o be identifieq | ¥UVsAFRASIAT WIS NI Ugumwz R7.1-7.5 o 7.7 o(}mumfjﬁamuw

_ walulagansauna vosl JURNT Viosayn uaz

and evaluated to ensure that their 2 dd v o4 o v
JuUIMNgtesiuasaivayulun1sdnnis

skills remain relevant to stakeholder IEUN1TEDY N15IT8 WAZNITUINITIYINTG)

needs. NGNS / AR WaNTUUsEITIUANTTOUL
audundslidanunevduladn yaainsane
dUUdYUAIY R7.1-7.5 uay R7.7 Uvinweh
A11150UHURMUNNDUANDIAIUABINITVDY
HYuusmsla

7.9 The quality of the facilities 370 SAR 11 70-71 wudn ludn1sfnwn 2568 | 910 SAR vti1 70-71 wudn ndngasa dn1s | 3
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(library, laboratory, IT, and student Manans, 1n15UseluaIwIANaEAINLAgNIS | UseiluAmAINUeIdIg I uIgAINaEAINGIN 9 Ui
services) are shown to be subjected | @8Ua1uAMuNanelavesdndnyr wuin syuy Junsaeuauanztindnw
. wsedelianvesmingaedsliiatos wdnans | MaNEAT1 WINITUIARUALLINIINTTUTZLEIU
to evaluation and enhancement. o L P kL C . .
lofinsUsganuludmihenuniieideuiianiiunis | aauanvesdsaiuayuvasearsduasindne
wilvuSuuss watdayaurdinszinazirlulduselovdly
nINaLILazUSUU AUy
8. Output and Outcomes 2
8.1 The pass rate, dropout rate, and | 990 SAR %1 72-73 wu31 #dngns An1553U534 | 910 SAR w1 72-73 wud1 wangess Wilddmue | 3
average time to graduate are shown | 184a8nsIMsdIsaNsANET Smsiniseennansdu | gisulunmsdufiusnuiieSoudisnisduiuns
. . svozanadslunisdnianisfinwivesindnuyl | wavdiuiwauikazdsulsenisanduauees
to be established, monitored, and s . . . N K
_ AaustUn13An®Y 2564 D19 2568 UN5UATIERTBYA | NANERT
benchmarked for improvement. o A o da o v = a e 4 o yaa
aanariiiemdadeniinaneniseennarsfulaznis | vangasneanasamIALiey alseu3asnis
dusanisfinen Tnsnakwamensieaunaiiofiy | a1uiunis wasdruawawinasysudenas
JEAUENIINITENTINISANY wazandnIIN15een | ANlUUYBIANgAS
NANNAY
8.2 Employability as well as self- 310 SAR M1 73-74 Wud1 wanans dn153auiu | 970 SAR w1 73-74 wud nangnsa lildun | 2
employment, entrepreneurship, and | 99yan1siiauyin nsusznavedndass nsilu | degaudiesizsimarmgidadiniddnadons
. HUSZNOUNITHAZNITANBEADAILATUNITANYY 2567 | IUNAININUINU8909aNERT LazrnangnT
advancement to further studies, are v . . o N o e L LY o 2
. , 64 2566 An1sdeyadina1dundnsieiiiedns | dealammueeifisulunisalivnuiiesous
shown to be established, monitored, o - DA as o = 0w v
WUINRIUITEUURAMULALAUATUANTIOULVDY | ITA15ALEUMT waziuniaiuinazUsuusans
and benchmarked for improvement. Seudinn ﬁ%ﬁummawé’ﬂqm
VANGATNINDITUINITAATIZTaYAN1IENS LA
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nuvestadin vieRasaundaussauzdu 9
WA ey 3T TumsuFuusamansadiuay
WATWANRITUINGLEY Lﬁm’%auéf%%mi
aliunig wazdrn v uIwazdiulianisg
ATUUVDINANEAT

8.3 Research and creative work
output and activities carried out by
the academic staff and students, are
shown to be established, monitored,

and benchmarked for improvement.

910 SAR %t 74-75 WU anans An1snvun
Wavunenanudiiuivesenarsdlundngns dn1s
(v <@ % a o & g.J/ 1 =
JaLiuteyanauidevete191sdaauil 2564 fi
2568 FanaunnuiveteiIsaduluaiudnuned
Mrue 101591900 UUSUU TN M UITBLAZ Y
A519855P1099719758 waztnAnw luauAn

310 SAR nti1 74-75 nudn vianansy galdiing
AmuagisulunisdndunuiioSouiisnng
Andunis wagdiuiaiuIwazysuusenisg
ANUUITUYDINANENS
wangasieiarsaimuagisuiidaussous
wilendn Tuuszifufenana ewauIn1suIus
IANITNUILUAZUEFTETIAVD98115T0AL
g

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

91N SAR 1 76 WU UANEATT AMYUALLININT
Usziflunan15ussq PLOs lneideulesannuanis
SUUIITAUTIEIYILALAITTIBNURATY AB.5 NS
aoulasanu Aanssuaiundngnsuaznadugns
n19n15sguYesin@nyl dn1sundeayadangiun
finsauniilouiulssusganinmlunisinnunauas
M3UsELEUNANITUTT] PLOs

90 SAR 711 76 WU UUINNNNTUTEEUNANTT
U339 PLOs fifvunlilduandiifiufanisussg
HadnSURIMaNgms (PLOs) (R1.5) uarnisuideya
wlduselewd

wingasiaiasamunudeyaiuansinis
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Criterion Strengths Areas for Improvement Rati | Over
ng all
8.5 Satisfaction level of the various | 90 SAR w1 77-78 wudn wdngns= In1sUseiliu | 910 SAR w1 77-78 wudn wdngas dnisiiv | 2

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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3¥UU e-LAAS (Electronic Local Administrative Accounting System)
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