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2. nan15useLiunaingl AUN-QA STAUNANGNT

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusennel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] AWV DN

. Output and Outcomes

NI NINIDNOO NN

Overall Score

Based on the assessment results, the Doctor of Philosophy Program in Computer Education
programme at Rajabhat Maha Sarakham University M futfills £ does not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzLuuUsEIEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 2 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 2 2
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 2
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 2 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 2 2
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 2
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 2 2
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 2 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 2 2
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 2
relevance to the needs of industry and are aligned to the expected learning outcomes.

szaumzuuUlunINTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 3
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 2
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 2 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 2 2
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuUUlUnINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 2 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 2 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their academic
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 2 3
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szaumzuuUlunINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 2 3
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 2 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 2 4
available to improve learning experience and employability.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaumzuUUluAINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 2 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 2 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 2 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABZNTINNS

shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 2 2
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzuUUlUnINTIU (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 2 2
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 2
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIZNIIUNTT
szauazuuulunInsIu (Overall opinion) 2 2
AZLUUNINTIU Criteria 1-8 2
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8. Output and Outcomes

- finstuuathvanenisdnsanisnwnieluan 3 9
- AnsmuuatIveng wazdNaauR8LaTNAIY

a19a33AY89919138 uaziinsunauedeys deundasln
5

o)

- finsivuadmingannuiianelaves SHs sevidnans

- vangasiauedeyaTgazdunifeiuizes Teyadnm
A5duFINSANY 9NIINNIANBY ONTINTBBNNANIAY

F951N 5T vRITMRnNendE NS IN5ANE T

o

52821281 1 U N15U39 PLOs Auitanalaves SHs 7ilse
wanans Tigndeudulumumssisdiu uaziludeya
dounda 3-5 Y

- AmueAdmng Msmiduinadlinsy nnnaaws

- WuiAgsiuvdngasdu vievihsnudy wensiann

uazUTuUss
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NaUSSIUSIAIUIT (LNeuaitian)

M15719% 5 naussiusefaued uasagueauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that the - 970 SAR %11 14-15 Way 1AD.2 i1 13-15 - U PLO fhflesnndensin wwu & 2
expected learning outcomes are wingnstinisadne PLOs 2 g \uuny 1 wuy ANANBENWYIASY g ay
appropriately formulated in accordance 291n15 3 PLOs 9703 7 U9 WAzl 1 LUU31 | - 990Lena1s 1Ae.2 Wi 12 wag SAR
with an established learning taxonomy, 113 ('Ua%’ﬂuawapmﬁmaﬁm%w%) AIUNEN WU 13 WUITUN PLOS mawéﬁqm
are aligned to the vision and mission of taxonomy fANEDAARDINUITTIALYB fvun Salsdidaauiidnwusiduuiusssuy
the university, and are known to all WIS WushavesrueATrans uasUsagn | wazlivang Action verb Tu PLOs
stakeholders. VDIANGNT IBLAAIANNAURUSYRY PLOs iU | Whienfiu 1y
AIUABINITVOY SHs AIa1379 1.1 Tunih 13 PLO1 ¥ansaumeanazinelulad fdvialu
- Mé’ﬂqmﬁmum SHs A mmié@aau Awdin ﬂ’ﬁﬁ‘gu%’ I%IﬂqwqéJQﬂq@LLagﬁaaqu%q
tinfnw ssnandl wazdidnlidnidean 115 aaﬂLmumﬁﬁ&%aﬂmmmﬁ
aonufinwILazNIAgREUNTIY Tmlilonsuny Tnedenldadnd
ANz A
PLO5 Wainan1ieRtmnalvInigeie
ANIGITN 35T Uagdnanssneluns
WL AAw I TN
PLO6 Hmauanuauglil3 TilTeu uagsaiu
WannaueufieUsslevideininuay
YUYUNIIYINT
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- M3fivua PLO v hiegly
Learning level flvsnzgnias 1y
PLO2 : YSUINITRIAAILIA
ARUIWESANY WeWawILLININIS
Fansiseu msaeuluusunlnila gndn
Iieglusesiu evaluation

- 91nLONENS SAR way ume.2 Lidaiau
3esnsdteans PLOs ludsilaulsdu
o mstvusteamnennsdoans JULUY
wazaudlunisdeans PLO WU SHs

UARENAUVDINANGAS

Addendum
lainun1591989n159mYi1 PLOs @4

nangnsluszAumALaruIuIYf

1.2 The programme to show that the
expected learning outcomes for all
courses are appropriately formulated and
are aligned to the expected learning

outcomes of the programme.

- 91ntenans uAe. 2 wih 46 unuiinszanea
SURAYBUVBINAANSNTTUTVDIVANENTE
376391 N15a319 CLOs @$1991n PLOs 1ag CLOs
YoufarseIn Ineynaedvidenuidinluns
HANAUNITUTTR PLOS YBINANGAS

- 970 SAR w1 14 WUl vdngmsaing CLOs a9

516391 (14 BCD) lngonuiuunaansnsiieuives

- lanwuanudaawii dnsinen PLOs
usia udluuendu CLOs aehsls

- 910 Curriculum mapping Fithiawe
Wunsuanspnusuiinveu urdld
LARISEAUYDINTELESH PLOs Tunmas

187391
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Criterion Strengths Areas for Improvement Rating Overall
3787391 (CLOs) 1lInua0nAasIfuNaansng
\S8U3 vemngns (PLOS)
- 910 UAB.2 Mt 46-48 WU VENGATINUA
wadwsnsi3eu3 (PLO) fiaeandosfiuunmsgiy
M33eud 4 sy uasdineiniidamsziviaveu
AU PLOs
1.3 The programme to show that the - 9INLBNETT UAD.2 WAL SAR %1 12 Wudi PLOs 4
expected learning outcomes consist of T0MANgNT gnuteanidu SSLO 3 1o leiun
both generic outcomes (related to written | PLO1-PLO3 wag GLOs 3 98 laun PLOA-PLO6
and oral communication, problem
solving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge
and skills of the study discipline).
1.4 The programme to show that the - INLBNEIT UAD.2 UAY SAR W1 17 WU - nonas SAR ldwunsseau 2
requirements of the stakeholders, WANgA5a319 PLOs 11970 Need Wa B3 ndesile waziFulnveulums
especially the external stakeholders, are requirements maaﬁﬁdauiﬁdauLﬁﬂﬁuawﬁﬂqm 1AUTIUT Need and Requirements
gathered, and that these are reflected in | lnefin1srimuanguaes SHs sendu 7 ngu MnEadulidudsudazngy
the expected learning outcomes. loun 1) dndvn1s/ennsgiiey 2) guims - lsidLau BoswesmsAnidennausi]
A0UANYY/YARINTNINTSANY 3) A/ dawlaide finsimunegials unum
Funases 4) 1seFuRnveundnans/e1915dy | Aeudngnsusaznguiiden uazsiuou
dou 5) Awdlagiu 6) sedvnd nseu (TP 7) | Tuwsazngu Wiganasdeanis dhundavih
Adwiirml/Musiaves unIne1dy PLOs 138 3]
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Criterion Strengths Areas for Improvement Rating Overall

- NTPUIUNMTTIUTINTBLAIN SHs L1
Tufidswesnsusuusndslvg) udslsl
wandlidudenalnfidudunisesns
deosuarainataiiionuniunin
Viuasiaves PLOs Tuumasd
Addendum
lainun1991989n1590vi PLOs 9049
nangnsluseAumALaruILIYIA

1.5 The programme to show that the - 90 WAB.2 w1 3 WU nangnslannue - 910 UAB.2 Wi 47 Un15A1nuUA YLOs 2

expected learning outcomes are achieved | szawiiaThun1sussg PLOs Miluszeziian 33 vomdngns udslidaauiFesesnis

by the students by the time they I 6 NIANIIANEN TLarUsEiuNanIsusse YLOs

graduate. - 90 1AB 2 M 51 WENgATAIMUANTEUIUNTT wiaadlefllditn nsmiufinanu

luns3Inn15us9q PLOs Livanvane Frainms - 90 wee.2 fdlidaauFosweinisin
U538938 CLOs uazUszidiuwa PLOs Y9Iuangns i

B3 ndesilefild f3uinveunsussg
PLOs ¥@siangns

2. Programme Structure and Content 2

2.1 The specifications of the programme | - 910 1A9.2 #11 1-4 WazAIN SAR %1 20 W31 | - liwunsimuengy SHs ﬁwé’nqm 2

and all its courses are shown to be - ALBNENT UAB.2 ﬁiwauﬁaﬂwé’ﬂqm doans ume.2 i’mazlﬁaﬂwé’ﬂqm

comprehensive, up-to-date, and made (Programme spec) kag31e3v(course spec) (Programme spec) waz318391 (Course

available and communicated to all ATUANLINGS ATeUARMANTofvun aannat | spec) Tufangu SHs (udtszylily

stakeholders. fille AUN-QA V.4 R1.1uag R1.4)
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Criterion Strengths Areas for Improvement Rating Overall
- vdngnsvinisufudsninsseuiiivun ) | - liwu swwasiBeeil Redestu
- vdngmslddoansuazineunsneasidenues 571837 (Courses spec.)
Fe3vThugUsuy e wae.2 ludangu SHs - liiwuABnnsdeans Programme Spec.
annsanilvanildiuled Sudininende Adpaulsitu SHs 1wy Awdim
WNINYIRYTIWADUMENTAY UNAWINT FNTIAUIANNATOUY Loy
Ausynsanufnw uaglinudeya
Course Spec.
2.2 The design of the curriculum is - 9 WAB.2 Wt 29 nangeslavinsiiasen - 911 SAR Uay 1AB.2 §31nANTaLaY 2
shown to be constructively aligned with | @aunisalnieuen Wamnnsfisduientu L’%‘Iaa‘uaﬁﬂ’ﬁ%’mv‘i’mé’ﬂqmmmmma
achieving the expected learning A1ERS UINTFIWIITN AADAIUTIVTILADY OBE nsivuangs SHs n153myin PLOs
outcomes. Fosnavesiidnlidudeioniglunarniouen | vemdngns mIsenuuumsiauay
dndavindu PLO vemdngns Usziiung N1599NLUUNITINNISISEY
nsaeuLarnsTaMAsatuay
~lifmautunounszuiunseenuuu
NANEAIULUU BCD G'igal,wimiﬁmum%aaﬂa
weluszdun WRUDITEAUMINGAT
2.3 The design of the curriculum is shown | - 370 SAR %11 23 nangmsdAUTEYUTEANANN | - NTTUIUNNTTIUTINTEYAIN SHs 21N 3
to include feedback from stakeholders, AR SHs ﬁgﬂmﬂuLLazmﬂuaﬂ ﬂﬂ‘ﬁ'auua mauanﬁwu Lﬁublﬂﬁ‘lhwmmiﬂ%luﬂ;ﬂ
especially external stakeholders. TolauauuznasnaUssifiundnansiiuandunszid | auaeseu 5 U uadalilduansdiiiud
Lﬁ@ﬂ%ﬁLU§Enﬂmﬂa%ﬂwﬁﬂqmuazLﬁmw%m nalnfidiunisesnedaiieuas
Tl 1wy “waluladtygussingilensdnw” | ashianoifleusudsamssidunuluus
war “waluladiunisa” Azt
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Criterion Strengths Areas for Improvement Rating Overall
- INMsdUN1Eed SHs dnansiinisve
Torauauuzan SHs uldlumsdniwvdnans
2.4 The contribution made by each - 91N UAB. 2 NANFATANUANITEANNTURATRY | - 31N UAB 2 W1 46-48 Tumnsg 2
course in achieving the expected learning | vesseRundaduiilungn PLOs YOMANGATUIT] | Mapping T51edunineniinug u
outcomes is shown to be clear. LARITIEazBEAfNS e Curriculum Mapping Tu | s1edndsduiiediviieniidnise
1AD.2 YN 46-47 Sufinvousio PLOG @liifiesnasanis
U359 PLOs ag3ls
2.5 The curriculum to show that all its - 90 wAR.2 nth 21 wuteyalasaineves - MIFYTUINTTENINTIEIN gnNEITa 2
courses are logically structured, properly | wdngns Seulidesndt 56 wiheda Wuldan | Tunimsa widwagegsiiu
sequenced (progression from basic to LUl Tomuuave al.on. gﬂﬁiiu’iwmmi&rmw?mﬁugmgﬂ
intermediate to specialised courses), and | - 911 SAR %1 22 5¥YN Mﬁﬂqmiﬂ lavanuuy ﬁﬂﬂsﬁaaamsluswaﬁmw%ugaﬁ%aswaiﬂuw
are integrated. TassadeneinlasBandn ddutunsdoud 9n | @enawemseidls
ﬁuﬁmémmﬁmmm (lu uro.3 maaaw%w%qu’%aiw%w
Won msseylidniauineduesdninug
Mg uidunginlags
wleuansliiiudansysannseudi
Faraudeiu)
2.6 The curriculum to have option(s) for | - 910 uAB.2 v 21-30 nangmseeniuus eI | - Tu ume.2 wih 22 Iy udenadsazhl 3
students to pursue major and/or minor Fausznoudne sednildndedu 9 miedn | desndt 6 wiheRn aulessade ueily
specialisations. wardvndenlitpenii 6 wihein Lagsein 1.2 WU 3 waein
Inelinus 36 nein
- 910 SAR %t 23 Uy uAe.2 Landlrliiu
lassamangnsuavseInlaianudemeuly
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Criterion Strengths Areas for Improvement Rating Overall
szavIrIdonuazlunszuIuM TN dnusuay
UalomalvidnAnwidenimunssdninuianie
nemuANaula
2.7 The programme to show that its - 911 SAR 711 23 WAy 1AD.2 U1 21 WU - lifaaudos mevamuazUulse 2
curriculum is reviewed periodically néngnsliszyszeralumsuiulgmdngnsyn | wéngms fuandlviiiurunseieniiy
following an established procedure and | 5T wagluusagUin1smnuaununsmuniy ABINITVDINAGAAINNTTH YIOAEIU
that it remains up-to-date and relevant to TuewanfiinsimuaviossyUssiiiud
industry. TaLau
~laidmauluowes nmsvumu
wangns M AsTUILMITUROU
FBn1s fidaiau
3. Teaching and Learning Approach
3.1 The educational philosophy is shown | - 91n1ena1s uAe. 2 1t 11 wagtiuladues - Mé’nqmiﬁqﬂisLﬁumiﬁ'amw%ﬁyw 2
to be articulated and communicated to WISy (www.rmu.ac.th) Vuledvesnny nsANwlUEY SHs usiagngu
all stakeholders. It is also shown to be wazanuin fnstvuauSegnisdansfine | - afeeandesiulunisiiude
reflected in the teaching and learning Yo Ineael i nLaY MsANYIvRIMINe e neng
activities. - wangasduSvansdnnsAnuives Aanssunsdnnsseunisaeusg iy
uvTingndouazUsvaemdngasludeasiv sUssu
ngu SHs lnsthunmewnsiiuivledvesnusy way
WANgAS
3.2 The teaching and learning activities - 970 SAR i1 26 vidnansWalenaliindnu 4
are shown to allow students to anunsasinaulasmiuasislassnunsonsadnw
Ae75 PBL Waz Inquiry-Based Learning Tu
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Criterion Strengths Areas for Improvement Rating Overall
participate responsibly in the learning 398997 “UINTINNRABUNNDIANYILAY
process. welulad” wags1eiun Yoy Useiugiiio
nsAne” SnvadidiusiudunuAauazS
Usziliuraausiuiulusieds “duuuiniside
ysmeufmesinudugs” wardnfnwidos
DONULUUNIUITY LAUBLUIAN UazdziouNa 73089
eI NWITeReEMTIRRAneuentusedInN
Inelinus
3.3 The teaching and learning activities - 910 SAR 1111 29 WAZAIN HUAB.2 NMIIANITITEY | - NANGATANANTUINTEUIUNITIAS Y 3
are shown to involve active learning by ﬂWiaaunﬂaﬂlﬂiuwﬁﬂqmﬁﬂﬂ’l‘iL‘%*&Jum‘iaauLLUU m‘iaauLL‘U‘UL‘Tjﬁﬂﬁaamﬂﬁmﬁu CLOs
the students. Active Learning
3.4 The teaching and leaming activities - 910 SAR %t 27 WU HANgasLiuN1Tn - feldnwunsivuarinuenisiseus 2
are shown to promote learning, learning | AINITUANLUIN Active Learning LU nRBATINYBIMENgNTBE1NTALAY
how to learn, and instilling in students a Problem-Based Learning (PBL), Inquiry-Based - 9nAsdunwal Un@nwilingiu LLL
commitment for life-long learning (e.g. Learning, Cooperative Learning, Flipped ‘anﬁmjm
commitment to critical inquiry, Classroom Wag CSCL
information-processing skills, and a
willingness to experiment with new ideas
and practices).
3.5 The teaching and learning activities - 970 SAR w1 28 vidnamsldiuiufunves - vangnsimuauleue nedsedv 3
are shown to inculcate in students, new Entrepreneurial Education szauUda#in@nt “UInNITunereNiImesAnwIlag
ideas, creative thought, innovation, and 19U Experiential Learning, Design- Based malulad %Wﬂfyiyﬂﬂizawﬁl,ﬁ
an entrepreneurial mindset. Learning (DBL), Waig Problem-/Project-Based msAnw Mlusedvfivaendnle
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Criterion Strengths Areas for Improvement Rating Overall
Learning (PBL) il UamizAnudnadneasse UnAnwlaanuAnas1eEssALaras
winNTsu uardn Iy usznauns UINNTIU LAz entrepreneurial
(entrepreneurial mindset) mindset Fadsluilddnnisiseumsaeuly
Y 2567
3.6 The teaching and learning processes | - 31 SAR %t 29 ndngnsseydn Inalndwsu | - vidnamsianumunssuiunis/Asns 2
are shown to be continuously improved | n1sUsuUgseewsiaiiledlaglénems PDSA Usuuge | dan1siBeunisasu (TLA)
to ensure their relevance to the needs of | fiansTunIsaaU - MINUMUNTZUIUNIT//IBNITIANTT
industry and are aligned to the expected ISeunsaeu (TLA) (ﬁaﬂﬁﬂﬂiUV}ﬂ%ﬂﬂﬁ
learning outcomes. WnagouludnsAnwiug
- WATUINTLUIUNITNUNIUNITIANIG
Seunsaeuliinnassnwiaiiios
uenanidsanunsnfiuvdngiulaenis
a%’wﬁwumilﬁm’f@;ﬂaﬁmmmmu
dounauls
4. Student Assessment 2
4.1 A variety of assessment methods are | - 310 SAR i1 31 svyin lanvunlvidaeunn - 91N SAR %t 31 uag Gelaivsng 3
shown to be used and are shown to be | 518391 TWinsTaussdiunaiivainans T0AAINNABAARBIVBINTIAUAY
constructively aligned to achieving the Ussilunadiduiusiu CLOs PLOs uax
expected learning outcomes and the TgUsrasnseivnsedn
teaching and learning objectives. - UnsAnwn 2567 LifidndAnen
4.2 The assessment and assessment- - 970 WA, 2 mnedl 5 vdngasiuleviensta | - lidauizesmstnleuisnsinuas 2
appeal policies are shown to be explicit, uazUsziliunanisisou Inedaulouieves UseiflunansiSeuludeansegislsiu
uninendeildeantsznal fegretaaulu e
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Criterion Strengths Areas for Improvement Rating Overall
communicated to students, and applied | Vivlsdvesumineds waztiuledvesindia - Liigauiigafunisieszuugnssel
consistently. RYERGE! Yoanndiiendunmsiauazysziiiunanis

S8 WU N1TVDAALLULABY N5UDN
N3 fnhesnusudeuardoasluds
A
4.3 The assessment standards and - 970 SAR 711 32 LAz 1AD.2 WA 5 ‘is‘qﬂﬂ - laidonau IU‘ESUUﬁLfJummgm S 3
procedures for student progression and nangnsldsruunnIgIuNsinuasUsuidiunis YBINITAANIN HANIILTEU LNTA AZLUY
degree completion, are shown to be ANMILANUANINIIIUAITTIU Azl fith@nwannsadiagld fiufnn
explicit, communicated to students, and | TaUNAULAZUIZNIATDINMIINEIAY YosnUes wazdoansliindnumsiu
applied consistently. - fnsthulevisuasiadn@nwisudiung warihlUld egasaiiles
Ugufiwa aflendngns Liulednnain uaglv
o1138faounddsindnymsuludaluausnves
msiSeu Suinfnwanuisafamuaudmily
NNSIIHUNIUIZUUVUTNITN AN BIV0IUININGEY
REGIS
4.4 The assessments methods are shown | - 910 SAR %1 32 nANgAIAMUAIENITNNT - lnumsfmuanseuaunis/Asnis 3
to include rubrics, marking schemes, Usziliuftordesiinnsussifiuuuu 3U3n (Rubric) | UseiiiugGouliidiou
timelines, and regulations, and these are LN LAAZ LY (Marking scheme) ANNRUALIAT
shown to ensure validity, reliability, and (Timelines) uagdarmunvasnsUsediuitaau
fairess in assessment. donAa'BafuNaINSNNsISeuIvemangns (PLOs)
Tneszysnaaiseiulilu uee.3
4.5 The assessment methods are shown | - 310 1A8.2 i1 NENGASANVUATLELLIAINTG - linuseazien/mangiu 35013 2
to measure the achievement of the U539 PLOs melu 3 ¥ UsgiudiSouiinansisnisinnisussg
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂgm AALNETT AUN-QA Page 30



Criterion Strengths Areas for Improvement Rating Overall
expected learning outcomes of the - 910 ¥AB.2 Mt 51 ndnansimuANsEUIUN1S | CLOs 833187391 e PLOs %89
programme and its courses. Tunsinnsuss PLOs &il fanisussqane NANENI
CLOs - MANGATRINTUNUNIUNTATIUA
FBsiauszdunsussg CLOs 7
Wzaw Wk iuIsn1sInnisuseg
PLOs ilelvimsusiiunagiSouduly
AUMANNI5UeY OBE filianud dyiu
ANUFNRUSVRY PLOs N5 inUsuiiiy
WAZNTRONUUURANTIUNTS YU
4.6 Feedback of student assessment is - 970 SAR w1 33 vidngmsivualvie1ansdlu 4
shown to be provided in a timely manner. Forauouuzuuuameselunsazdunuiithdnm
s nsussliudeiviuivievhaeglunseu
arlaiiAu 2 dUanid vdsandugafansaunis
Bouivdonsdsnu TagldiBnsiivarnvans 1wy
NSYAAYTIEYARS NSIVTBIABLUELUUTYY
LAY TALYIBUNANUN UL UUND S
4.7 The student assessment and its - 970 SAR 1 33-34 53U nANgRsimue - litaauluduiiuansliiiun s 2
processes are shown to be continuously | 35msvumunisussidusalugluuunmsussyy | numumsinwazssiunagiseuln
reviewed and improved to ensure their U521 Uv09nmeNITUNISUANERNS lagnanIs aonndosuaztdulumuanuiosnisves
relevance to the needs of industry and dvviounduveaeu Awdin fMsnanainieuen | MAgeavngsy agulueuian
aligcnment to the expected learning
outcomes.
5. Academic Staff 3
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5.1 The programme to show that - 970 SAR th 36 vidngnstiunusainds 717 - 970 SAR lilwuunusnsimasly 3
academic staff planning (including Fgariden 1WIWNNTY MIUATNNTIMET | nangns Ane wagluduunugnsIng
succession, promotion, re-deployment, Thdtme Tuusasd finszuaunsldundausng VAWNUDITINSURAYOUNENENT
termination, and retirement plans) is UsENIA N198559 NSAUNTIWAL NTTULTLAE T T T RV AT
carried out to ensure that the quality and m@ammqiwms ANTEUUVDINRIINGIRBUAY JTYTHYN
quantity of the academic staff fulfil the UNUAIINALNUDIATENBoaToa100n Lagds
needs for education, research, and WHUBATIAAILINU ANTWATUNIINGNRY Wag L
service. 13’1Laua%’a;ﬂaLﬁam'ﬁé’fmﬁwLLmuﬁmwﬁﬂa‘”ﬂLLamﬁﬁ
Vivladanian
5.2 The programme to show that staff - 971 SAR nith 36-37 nangasldumfnnissau | - deldnunisiiaues FTEs ves 3
workload is measured and monitored to | U849191TTMMUFANLNATINITAUIAAITZIUVY | §19150LAZNITAIUIAT Staff ratio WD
improve the quality of education, UNINSY (NBIUTMTUARAR) UazAny (RN AN N TERdIUANNBL NI D
research, and service. W3W9) erniadansimuadndiuiiiisae N13IANITLIIUNITADULAZAMUINTT
mmzauLLazmaUﬂquﬁmﬁzmuaau N9y JanseunTaDU
MIUIMTIMILaM syt sefau Tnusssy
DY AUAINANA LI TOUAZ AL
aulavesusiazyama
- finmsTauarUsaiiiunanisuidRnulas 2 ale
AIUNITZUIUNITVDIUNNINGNAE UN15UINANTT
UszilluinUiuusenunmnisdnnsiseunsasu
5.3 The programme to show that the - 970 SAR %1 37 vdnamsiimsfimueanssauy | - linumstiansusslivanssougn 2
competences of the academic staff are Y9491915IMUUTEMAANLNTTUNTUINTTIUNT | WawazuSulssnulagianiziiunis
gauAnw 1309 IANSITEUNITABY
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determined, evaluated, and

communicated.

MIMSHRIIAMAMENSE Liledalasuns
UTIQNAANEN5IIUIAULIRTTIUAMA
JEAUQANANYIN.A. 2566 Usznausie 4
23AUTENDU fie

(1) BONWUULAEINUNUNITIANINTTUNSITEUS
YoulTunE iU AEA M

(2) AiufInssuNITREU; et il sEAviana
(3) suaseusTeInIAnsiSeusiavatiuayuns
SEU3VDIITU

(@) SruazUssiiunaniaFouduosiGou nieuis
asaliteyatdeunduegiainasse
waransInurNTITeuazaussaugnsiiAUinw
yos019158 U lneTinsUssyudeansliiu
91N IGUNENGATNNAUNTTULAZINUNUNNT
TimunaNTTUL YR IULDY Liladg iouNANIHAN Y

PLOs vastinfnwliussa

- Falinun A RUNUNPUELTTOUY
mwmﬁuﬂgsmﬁamsi’ﬂ wasUssillung
LATUNNALINRIUINITIANISISBUNNNS

GR)%

5.4 The programme to show that the
duties allocated to the academic staff are
appropriate to qualifications, experience,

and aptitude.

- 910 SAR 1t 37-38 MNgASAMUANITEUY
Y99919138 LAgfia1sananAnndl Audengy
wazUTEEUNITAl NNTEIUUINIS LAZANNEILNTH
NIDAUOUAVDIARZ AU UINAAUANTOUNITE
NUNTABULAENTALATNAN W fiaonndasiunis
Uszidunszauuaunninerdunivun (U.asul-

) Tulmsfnw 2567 nsdmagaeulunangns
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913EdeY Foslianndl AruLdeIvny uat
Uszaumsaifidenadesiuseinfisuineu
5.5 The programme to show that - 970 SAR %11 38 UNINYIFBINIINAUATEUY 4
promotion of the academic staff is based | 1Uslutu (Promotion) e syuuMsdeuty
on a merit system which accounts for Ruiion n15ingeiumianiaizinig fansian
teaching, research, and service. PNKAITUAUNITIIUNITEDU N15IVY AITUINNT
FnsuansUnedas Tausssu laens
Usefiuannnssaufiuminedernue Tuusay
Yaganiiunis 2 439 vi38 9n9 6 Lheu
5.6 The programme to show that the - 910 SAR %A1 38-39 wnnivendelddeansTv a4
rights and privileges, benefits, roles and Qﬂaﬁﬂimﬁﬂuﬂﬁﬂis‘quuﬂaﬂﬂi waz R
relationships, and accountability of the wilidodslufnne Reafuansuasansfiey avis
academic staff, taking into account Uselow] ve901an58iumivends wu
professional ethics and their academic 1) @nSvasynainsiieaslasu wu Juan msfnw
freedom, are well defined and fe MsiUnAdnwIng1uIa N5UeuYinidenIsve
understood. NUANW sip MIBN1SANYINIY
2) AvdfiAuiifisarlésu 1wu Tiuin vide n1sve
Tgsalumslusiwnis nsveldesdseyu
3) dnsuselwil wu mslaansiinlsauseuanse
YDIUNMINGIRY MsIgnlureRntnAnwly
UINDITEWRNN
) unumLazANLEAY Wy nsladnsiandu
ANTnaluasonnTguardnIIvnIg auinufve
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i Mg Wuandnnesuatafnisidu

5.7 The programme to show that the
training and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.

- 210 SAR 711 39 URINUIaBLazAuEInIg

v o

d1999AUABINTVRIRAN N TENNAULNBIAY

¥

UNUARILIDI91TIAUIVING WHUAISLIE

Y

Funtanaininis wazununsausITEITly
svozdu 1 9 uarlusvozem Seasdinismumavly
nn9 5 U wazdaviduunuiaiyunainsves
uAnende Tudednsasutssanaves
uvningdelumsdsyrannaiiiefineusy Wamn
AULDY

- ludmsfnuiriuanenansdluvdngasiinig
puTIRNALLGY 1309 M3dnimangasnm
LWINI9 Outcome Base Education (OBE)
1ASINTHAUIYARINTAIUNTIAY Uazding
Lﬁumﬂﬂﬁﬂmamuﬁ@hm Lﬁaﬂwmmiﬂé’um
PonUUULaTIRILINTInNMSSauiuaznsdu
9191587UInwvesindne vdngasiiusunms
Uuusilioasdusiasvinuasumsiiaunnuies

Wipo1sgNmuInUBILEIENAN AuaT UYL

LY

Unfnw1ussq PLOs vdngnsteln

- Fliidmaudsunuiannue s
219158HNSARUALKY HN1T
FulunsnuukLasTEyFe sy
puLesanunsalunan PLOs Taves

NANgN3

5.8 The programme to show that

performance management including

reward and recognition is implemented to

- 970 SAR %1 40-41 nangasHisyUUNITUIIMNS

IANTS NSANLTUNUYDIBDI15E FIUNINTIIA

- Felddnaus aan1siiuRanuwae

Y5z USTUUNITUSUISIANIS NS
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assess academic staff teaching and

research quality.

efafifiansananaumsaeY wagnTie
Ingldnalnvasminendunasveinne

il

1) Myasiguarmaslaniyaainsanednnis
Tnvdaasuliyaaing dmanuivinis lneusenie
U AINeIde v uInaNsany (09 ndninas
BawazdeulunmsdiganeuunuNSHELN
HAUMSITINITUAYAAINT N.A. 2564 Laun A1
atvayunsinuiunaidelunsansivinig
FEAUVIA LATUINVIR

2) vangnsldnalnvesanzasmans advayuli
UAAINT AIUNAIURELNTHAIUTYINTT Ty
1138153911151UgU TC-2 va3nuz laglifas
Prszansssudon lulnsAnuiiium ndngns
loneunnelvionnsdiapuiinuinanuiviniglu

MTEANTTINAVUNANY TIUIU 3 UNANY

AT UIIUIDID19198 (performance

management R5.1-5.7)

6. Student Support Service

6.1 The student intake policy, admission
criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and

up-to-date.

- 970 1AB.2 YIIIA 3 WA¥IIN SAR w1 43
wangns dulgurgnisiutindnew dn1simue
wnawginsTul luauaudivesidndne i
nIzUILNT SurunstudiAnwldsruums

adastuszuveaulatveInede

- Jlaidmausesnisiuleuienissusdn
WNAINSSULTLAEATEUIUNITT UM 1N

AATIZALAL IR UL
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- néngnstinsdemsungianddmds fiala
iluludulasvesminendy Sulsddada
nende uledvesdinnzideulunssuindne
UAZUNUNUUTE T EURUSVDINNINY e
6.2 Both short-term and long-term - 910 SAR w1 43 ndngmslinasndafanssy | - LidaeuEesnmsidenlounsiny 3
planning of academic and non-academic | a@uasudnidmnsuazianssuitlilldivins Taedl | Svmsuazduildldimmsnszesdu
support services are shown to be carried i’mqﬂszmﬁl,ﬁaiﬁaamﬂé’aﬂﬁummgwuiﬂm%mg uasEyzENlUTEAUAME LAY
out to ensure sufficiency and quality of mmﬁlaéamﬁwumLLamauauawiamméfaaﬂﬁ UNINYRY
support services for teaching, research, YostnAnNY
and community service. 9191585 SUAYOUNTNGNS Weinsiiuny
AANT5UeeY TNSANUALKUTEEZE1IATEUARY
4 3 msfnwarnuszerdudmiy 1 Insdne
Wielinsumsdanishanssudifianedmaunay
ansaaeg e nangnslaseuningl
9191385 uRnveundngasludinduiinnuuay
MenudLiunsfiUT AL TTNNTUIINS
néngnsetredeiiles iimsdnwdeuuaratuayy
FasusAuaTAINIIINZaLRAYdOnAR DU
AanssuidalstuinAnwivneu
6.3 An adequate system is shown to exist | - 910 SAR i 44 winanslaldssuvansaume | - Selamun1sivuean FTEs 215e91u 2
for student progress, academic VDINNTINGIAY regis.rmu.ac.th) Tunsinaia YOUNANEI
performance, and workload monitoring. ANUATIITNTONEITEY HANSITEY UAEA1TENIS | - gelddnaudenisl feedback fu
Student progress, academic performance, | L8uUYBIUNANEA BITEUURINGNIEILTOLERS TnAnwISeIruAIMTh nansiSeu
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and workload are shown to be foyafiietesiunsameadousou insn 91870 | 1nsa udilszuumsiiuinnin n1suds
systematically recorded and monitored. | 9191387IUSnwwavA1sETesinAnwedns TinAnwmsnulagssuunswale
Feedback to students and corrective AU
actions are made where necessary. - véngmsuauvanglienasdiaouuazenansdi

Usnuldszuu regis.rmu.acth Wuedesiielunis
AMUAIUATIVEIVRIISEU NANTISEULAE
MIznsisuresindnwedieraliios
6.4 Co-curricular activities, student - 970 SAR w1 44 WU vangasiinanITuLEsy 4
competition, and other student support | #dngEN3 fiduAanssuimuindnwives
services are shown to be available to wnvende laun Uguimeadndnwlu Aanssu
improve learning experience and yusUNEluIIINeTdy ANTTUoUTHANTIOUY
employability. HnAnw) Arnsdenn AanssuiautnAnwives
AugAgAans lakiuguimatdndnuilugd lasanis
nszauLRsgIENsTauzdufinasdaududea
AIUNTWIBINGY CEFR waghdavia IC3 1AsInsma
duUTTIREYIBLarAInTIUiRNTnAnwIves
wangns oA lassmsugudivnaindn way
TAsensane egedeiios
6.5 The competences of the support staff | - 991 SAR %11 45-46 AE™ UN13ATRUA - lddaaudosmssudiunms madu 2
rendering student services are shown to | aussaugvesypansaatvayunelddinmy | nmsiauwasUsediung ypans ane
be identified for recruitment and ARl Taedl ursnuans vssAvinlng vihwid atfuayu Afnsuszidunasy JD Js
deployment. These competences are Snwnsmnihdinanueuud wazagla wazNSUSTUAITIAUS NS iUl udaii
shown to be evaluated to ensure their drdinnuanuinunly 4 ngunudunujon
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continued relevance to stakeholders
needs. Roles and relationships are shown
to be well-defined to ensure smooth

delivery of the services.

aussougndnfisndudensufifnunisves
yaanannIziuty mvuaiduaussougiionis
fimuryaainsludin dalsusenseldidy

A mualunsUsEEiuNan1s UJ0Ru urans
aeatiuayunnauldsumsdaiumuanssaugi
AzwazITIEIduirualT lasunisusediuna
nsuuRnuveIyRaINTn 6 Nou lngiansan
nsUsadiulszneumadeutuiuieudas 2 ade
fnsdeanslidmihisuniuuazasmnile

Sunsiuxan1suseiiulneiinu

Hans Ussilluninuuasiuusens

TS

6.6 Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

- 970 SAR 1t 46-48 UMINYIFLLALANEAT
FEns 1N15UsEEUSTUUNSMIUSNNSnedaunny
ANUAALTIUYBINANYINTAan1sliuSn1sves

£ %

Flid ladldssiussuunsuinisaduayu
ASeuvesynaInTaeaiuayy wildunsusadu
AUTTOULVRIYARINTAYATUAYY VBIUNINGRY
Tnsuvaduaussaugndnuazeaussauziuinin
FammingdelddunmajiRuagiansan
Uspidludeutuduieuyransaeaiivayudas
2 a3 uazfmuansUsTduaNsInUEAALUY
Wos U.usu.

- wnenasuasaneagenans Gelaiinisusediu

\WiguiAgsaNsInuzLagn SR UTUUTIY

- Falainusosweansuseiusyuuau
AMSAUSNNS Mg uAgakazn1suINg

LWL TTUUNS AIUSANS
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- vangaslunuUsulT N1susIUTINTaYans
TouazUsziunassuuusnisatuayudiseurosy
AANITANEATUAYY INUNUTBIUYING HE Lag
wouvaneld Usesundnansanidunis Afu
Aanuivsiusiudeya Wudnasalnisdnw
soly

7. Facilities and Infrastructure 2

7.1 The physical resources to deliver the | - 990 SAR %1 50-51 w1 deLaz AL a4
curriculum, including equipment, material, uIEJma%’maaw%’wmﬂsmqmamwﬁaﬁuaqums
and information technology, are shown to | dan1sisuNsaeuveEngnseenduszuy lng
be sufficient. AduNTdTIInTIvERUANRBINS DTy
TeaUfiAnnT uaninensatuayudug mu
audnduvesindnwuazeransdaeu fnns
o USuusa douuen ielimineinsmis
nmenniiaiiesne wiedldnu uasvivadee
ianeuenani Sermualsidinisussiiuanaiia
welavestinfnwirodsaduayuniaioudidodugn

AIANISANEN

7.2 The laboratories and equipment are - 970 SAR %11 51-52 AnIvnaeLaz Azl 4
shown to be up-to-date, readily available, | wleuiglunisiamuazimunieslfuifinisuay
and effectively deployed. gunsalmaFeunsaeunviuady Wisame waxdl

Usgdnsnnneuldnuiieatiuayunisdnns

SEUNTHRUVDIMANGNT LAEiin15219uNUATI

FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 40



Criterion

Strengths

Areas for Improvement

Rating

Overall

Anuspen1slunsliduiesUfiinmsuavaunsal
athaduszuu Snnsdnassaulszananiionns
UrgeshwuazUiulgslvmsesldnuegiaue
uenanil ndngeslduszauausuilent
annudnweiedngluweiiuiivinisues
WinInedy ieduunadinUsyauniselivdnd
\issweuaz vz auionsHanTasinAgAd
AN AULVERNUTEAUNTAIIIAN Mangns
wieTsaauAnufisessunsiinUsyaumsaives

o

PNANWIDYILNYIND

7.3 A digital library is shown to be set-up,
in keeping with progress in information

and communication technology.

- 910 SAR #1 52-53 unIneasdladnine

Usnsuwazwaluladansawna vt fduimas

'
Yaa o a

Seuifdvianatuayunsfinuiuagnside e
Thusmsdudutoyarinuszuuseulatiiulesd
https://arit.rmu.ac.th/ iehussuuasetienuud
aeuazlFane UnAnwianunsandminens
asauwmeliogavainans wu wisde 6131
15813 Wendinug Teaunide de
ddnvselind uazgudeyasie

- wminenaglaaliunsiauiesaynndvialv
HugudnansnsBouiianansadfidlémndinn
nadwduled https:/arit.rmu.ac.th/ Tnedinng

v
a o

AnfaszuumsaUneiauUlaenarlsanen
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Asounay duasuliindnulduvasansaume
paulall anunsarinddlalaeldiduanldang wu
grudeyainendnusatuiiu (Thaills) uaz

Google Scholar

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

- 970 SAR %11 53 WU URINNEE LAz AL
Fovhszuumeluladansaumnennag enauaues
Amdndurese191sd WmhiikasiGou léun
dinInguinisiazivaluladansauma usnns
sosufiRnmaneufiunes Seinksogfiornsgus
ARNIMaTLAY AUinwlare1A1salining
U313 wieldlunsAunirdoya nsfission way
msviausneg Sduleienansd seuu nsansvies
FEUUNITIDITNUUALNIATALNAUVBIYAAINT
szuvaduRufou wazdavinszuudmsutindne
Toun syvunsameiloudsuvestindne suu

FMIIVFBULNTIA

7.5 The university is shown to provide a
highly accessible computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research, service,

and administration.

- 910 SAR i1 54 unineaey Inlwilszuy
welulafansaumasiie enevaussanusndy
199919156t waedFeu 1Hun diinine
usnsuazvaluladansauma usnis

t3 a wa a

el iRnsaeumesuINIsasinsiads

v aa A '

laftinsuayanevindientsiieunisaeu Yeindset

Me1A1sAUgADNTIABTUALAUSN 1 WILATDIANT
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dinineuins weldlumsduaindoya nisiia
U UAzNITYINUAY LNe1ansdinAneiuay
UAAINIEEATUALL NMIPUATTUULAZNIS
Tiusnsatiunislaedinineusnisuay
wallafansaume ilelsigldnuausadng
wazlduszlosianmaluladansaumnelgogied

Useansnmmann 24 2l

7.6 The environmental, health, and safety
standards and access for people with
special needs are shown to be defined

and implemented.

- 970 SAR w1 54-55 vidnags THuuImnang
AHuLYRIAEATANERSTUN S TUANIASEY
sunaaensie/Aunnden 1AsgILANL
UaenseluieaujUinig wesgiuanulasnsds
Tuenmns uaggfifimnuseansfiay

1. sudanden 1dndnns 5 & uldduuun
UUR fn1sdanisiseunsaeu luenisvasnme

AsFAEns 01A13 1 ladnnuiiviedlod

v
v

uay daldz 18 svuuiaTetnsliind@nwl
sinsou viedunt deyanuanudonis
Folvinade Inerfinusuazionanssing iite
nsAnwIALATY

2. sugunm vangaslaldnalnvesane laglu
wnTivededn Wlaudwnmduniverdesuy
LansAnal idptnelseTuaIATIATL Reog

AelunmIngrqesvigumanseu dusula

- galaimunisldunasgiumnesnu
AuwndeunuUaends wazaunini
FaLau

- litaauluiFeswes mawFeun
w¥ou dwiun1sesu yaraiin
fansiivay lunisidnunseulune
WU MawFeuesFeu o Fessu

NYIWIA eTesTuYARaLENT]
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nsUgEmENUTa wazn1sgua Snvidesy S
aniuvesvLsUAfensEeslany uivedy
sAguasam Aansnsathdsiin@nuinsdd
WuthevsaingURmeludalsmenua
WETANY tHeEN T wazwinzay

3. A1uAulasnde 9nlidssuusnyInIy
Uaeadunislueins lnsdnndesisasdam
viududl waznneluuenaind neluenensd

seuulesiudnfss Inefnnsgunsniiieitaslin

USLIUTUN 1

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

- 910 SAR %t 55 unInenae wagans 101330
anmuandeuynenionn deuiarnlaieliise
fonsFsunTideuarann mindauyaea Lile
FrliiinAnuussg PLOs Tasaseuaas 13 3 fu
Loiun

a

- PNUINLD ATHATUNINYIFTINTIARNLAINT

U

o

AUSIINYIA NTUAEIU duung1dnsul
Infiny Whkeuaztavie

_ gumenn: aninendeilanuiiventidenie
Tniua fiasyinon auwfn aun 3 wasniig
dmsun1seanidanIsvesumaINIuAzinAn

- UAIAY WINEFE TNN5INNBATOVDY
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Un@Enwlin@newlnaenns tnedmiienueinis
anunuag miednwianulaenisnaunua
SURATDUTINDINITOIUILANUALAINVDS

1393197

7.8 The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

- 970 SAR 1 55-58 Ay In1sivug
aussauveIyAaInTaeatuayunglidineu
Anuuf Tnedl unanuans vssdvinlne viudhd
Shwmsmihddnauanud wazanglsd
drnanuamuiuuniu 4 nguanuiunujon
aussougndnfidndudensufifnunisves
yamnsnnszRuiy fvuaduaussousdionis
fimunyaansludaia daldusgnsdldiu

A mualunsUssiiuNans U0Ru yrans
avatiuayunnauldsumsdaiumuanssousi
AaszwazaIneIdeivual 1asunisussdiune
nsufuRnuveIyRaINTyn 6 Nou lngiansan
nsussdiutszneumadeuduiuioutas 2 ale
fnsdeaslidmihisunsuuazasmnile

Sunsunan1suseiiulneiinu

~laldfaauiosnisaudunis mesuns
TuavUseiliung YAans aneaiuayu
fifinsuUszfiunanna JD JS uaznis
Usztiiunsliusnig Muil waniwanis
Uszllunnimuiagyiudsanis

Tusnns

7.9 The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation and

enhancement.

- 910 SAR %1 58 UNINENEEIIVANUMEITAY
ANEATANENS wagvanansanuINABLNIADS
Anw lasudunisuszifiugaunndesiuieany

azanegraduszuu lngdrsiannuianelaves

- Jlaidaausewaenstiinanis
Y2 UNILN LA NITUIHALIWEIUN

2 v A g
avauvayunduglsu
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ﬁﬂﬁm«nLLaga'r\]'listianx?m%mWLLaz@mmw
Yowiosayn esujuinis aunsalinelulad
ANTAUNA WaZNISUSASUNANYT WaUseU

a a

ANuuaty aunseuldau wazUsednsaw

v
a o

yosdssnsamazandananlunnaud
N3N

- @1InURTE LA UTEAUAMANUBILINYHY
Andunsdsraanuianelavesinfne wae
213158lveANTINTDIIND1A5EUTEN
nangnsanvivAeNiawesanylunisusuidu
uaziiudeyanntindnwiuazenansd ielwls
foyafinseunquuaznseiy

ANMUADINITII

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are shown to be
established, monitored, and

benchmarked for improvement.

- 970 SAR w1 60 vidngmnsAVUALNeINTT
ARRNUTNIINITANTINITANYT BRTINITHUAN N
warsreznanadslunsdusilaedamnunaeives

UFIAINENGY UMINEIRYIIVAUMENTAY

'
U a =

wazlaMMuAYeY ane. dmsuseRunu U 39

sruszEznafnwund 3 U uazgeanliiu 6 U

9 Y

- WewmnuangnslufidndnwUnisfne 2567

wanansdlinansdeya

- linwufeyahmunednsinisdnsa
A3ANY BRTINTODNNANAULAY
szpznaINITELSINs AN IedY

- linugSuiingeumiufinniugns
f9na?

- linudayamsifieuiAes
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8.2 Employability as well as self- - 910 SAR %11 60 wé’mqmﬁﬂmmﬂﬁﬁmﬁnmﬁ - vangeslilamvuadmunenisiiau 2
employment, entrepreneurship, and damsaneiimadonsamsiauly dusian
advancement to further studies, are andugaufng Undudase wieRUsenaunis - linumsimuadiiufinnu way
shown to be established, monitored, and | AumAlulagAdvian1nIsinw \ieuiAssiundngmsau ilensiamn
benchmarked for improvement.
8.3 Research and creative work output - 971 SAR 91 61 %é’ﬂquﬁ?aﬁ%ﬂmmsﬁﬂﬁw - ldwunsuanswasurestindne 2
and activities carried out by the academic | 98uarANNNNILNTNUINY o8stloy Uaz 1 - lwunsmiuReeu nMsiigulAseiu
staff and students, are shown to be 5os warluseu 5 ¥ WitlowAdedfuiosnatos 3 | ndngasdu tilensiamn
established, monitored, and 1399 LARIRIANTI 8.3-1 FeluPnsnsanen
benchmarked for improvement. 2567 1AMUAUNAIU : 91UIUO115E D19 1.20 : 1
8.4 Data are provided to show directly - 910 SAR 1t 61-62 VEANGASIVUALUING - nangmsiaivuaAndmung waznis 2
the achievement of the programme AnsnularUsHuNaNISUTIARA NSNS ous mMiuRna
outcomes, which are established and JEAUNANENS (PLOs) laglduuifn
monitored. Outcome-Based Education (OBE) M‘UftjﬁUﬂiaU

AMIAITEAU 8 UAZIINTFIL AUN-QA lagfiansan

MndeyasieiiinannisiFousein mah

Fnefinug warnmsmeunsnany feaenadasiu

PLO1-PLO6 U0avicingns

- vdngmslailduanseylsidosanlaifitindnuilud

n13AnEN 2567
8.5 Satisfaction level of the various - 910 SAR vih 62 néngmsiifinnudoyanuis | - deyaifiauans Wuauiawelaves 2
stakeholders are shown to be established, | walaanuigdwvesiudin Mndtinunsgiumas | SHs Lwiasﬂajmﬁﬁeiwé’ﬂqm

- doyaiuanssidy 3-5 U doundy
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monitored, and benchmarked for

improvement.

Usyiuaunm (http://ga.rmu.acth) anunseu
TQF

- wangmsfimuad e seauauisnelaves
SHs ustagnausievangns aglusedu 4.00

- Umsfinwn 2567 uh SlETudinilrdeya
1w 3 au danuianeladenisufufauiay
audnuazresiudniiduianisinman

q

WATINERETIBAUMEIAY agluszAuin

- Jalainunsinenu wagnsiisuLAes
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