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2.1an15UseiiunuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[N | AWV DN

. Output and Outcomes

Overall Score

NN NN WIDNWDN

Based on the assessment results, the enNgnsATANEATUMNN @11IVAUASANYY programme

at W Inendenusqumansay university CIfulfills Mdoes not fulfill the AUN-QA

requirements to be awarded the AUN-QA certificate.

implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

O Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected
[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

The overall quality assurance
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 1
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 1
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 4 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 2
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 2
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 2
are shown to be defined and implemented.
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzuuUlUNINTIU (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.

szauAzuuUlunINTIU (Overall opinion) 2 2
AZLUUNINIIU Criteria 1-8 2
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HaUsTUTIAIUY wazagUgauls (Strengths)
waziIaeansauTuUsald (Area for Improvement) ausnausi AUN-QA
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1. Expected Learning Outcomes
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4. n13A1%UA Bloom’s Taxonomy 739 Learning Level
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5. Academic Staff
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6. Student Support Services

1. vangasiuleuienmssudy nawinissuidn
ASTUIUNITIUN NTALUwaziinisdaans 19 SHs ns1u

1%

wardoyaiduiaqiu
2. vangnsinisalunufansuEuvemangms

3. ndnansin1sMAUAAMUAMUAIIMTININISITEUYDN
UNANYINIUTZUUANTAUN AU ING G E

4. unIeaeiinsnuue Job Specification tag Job
Description waadmihideatuayuiimsuseily

ngAnsIuNsUHURTwNTUag 2 A%

1. 151Ul uEnSTULT A ANST UL LAE AL UIUANS
SUN UNIATIZILAL I UHUNAUITY

2. mi’muwuﬁa}ﬂiima’%wé’ﬂgmﬁ”’aﬁLﬂuﬁaﬂiiu%wmi
wazRanssuillldinnnis SaunussosduLaT NS OT I
TnuinAnwa LLazﬁmsﬁT'}Lﬁumuﬁf-\]ﬂﬁima'%wé’ﬂgmﬁ”’ﬁﬁ
JuRanssumadmnsuazianssudilafleivinis

3. msi@esloaunuguirmsuasduilaleivnisnsses
Funezsrazonlusyiunnzuazamine§ouazuuuiinig
L%aJ,JIeJqvﬁagsmﬂ'ﬁf"w’umﬁmﬂﬁﬁaumsaau 371198
4. m3vsziiuransUiRnuvesiheatuayuiifing
Uszillulinsaiuanurealsayriiganu

5. mythuan1suszliunishivinisvesheatduayun
WU U INNAIIUABIN1SVBY SHS

6. NM5UsELUSTUUNSIAUSAS NMslgulAeeuasnsiing

LNAILITEUUNSIAUS AT
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7. Facilities and Infrastructure

1. uyAnendouazaniidsauayunisSouiiy
M vidiseu iosduuun Mesdnianssy fidan
gunsalinTeailesns 9 samdsiosfifinis vesnmzuay
dunans fineriies wieuld uazviuade

2. uinendeddinineuinmswazmaluladansaumne
TusnsAua mAnuimnuilade ¢151 grudeya

a a

nenlinug Jusnisvesufifinseeuiiunes driindmne
duiusuazn1sdndnwiuiued lunisiauilagnegay
FEAUNIWIDINGY NAFBUANTIOULAINA (IDCL)

3. fsgUUUSNsASALmARY 9 ienouaLedAINl
Fufuv09019138 Wil waggBou loun szuunis
20930 TPUUIBMBATIULALTRIUTEYN TEUUUTEIIUND
QUEGR)

4. fiszuunseneduaudumesidanuuliasusnisiiie

o o

o w =

nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsinaseuiAnuazaInUEUINRK
15997915

6. L%Dmumwﬁ'msJaﬁfUawuﬁmﬁﬁmumammwgﬂ
fwuslaouvninends lesunsussdiuullas 2 adei
gdumsns eusunmsussidivresmiivendouayans
Igmunaussauziudunardeansimdmul_hilesu

NINULAL LGUD’IIR]G]‘NﬁJU

1. lusgdunangns viesdmsuufuAnisiuauns (osdew)
Livimeuagliliunsgiudmiunmsdeununs saudia
gunsainusslaiiisanadunnudisey

2. MsfmumNAsTIUIIELALIndeN AuUasnsy
aunmuazmsyanldesnadususssunaziinisdeansls
N SHs 3 TUDENES

3. M3Uszliumsiivimsveshwaiuauuuaninanis
Usgifluuiannnaguulssdsativayumsioud

4. msUszifiuanuiianslaves SHs sedsaduayusing

wathaausulunsUSuU T
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AU gauds (S) L%E]Qﬁaﬁuﬁiﬂﬂ%luﬂiﬂlﬁ (AFI)

RDe

8. Output and Outcomes 1. fmsfauasdhmnevessasdidamsine a1 | 1. lddheu Usaduluntsiduiaany (monitor) daus
ANsEBNNAaNSAY LaRABNNTIU AINTAITIUTh WWINNNSMAURARY HSURRYRY

NANUANUTHEWNS Lavkan1suseidiuanuianala 2. lidnunsifisuiAes (benchmark)

3. linunnsthdeya nsivuadivane nsiiufnniu
wagn siguLAss IR ILazUTUUTE (improvement)
nadninseiunuliaty

a, 11JLLamwaéJwémwﬁq PLOs
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a % 1 g < S
NAUISLUUSIEAIUNY (LNEUN8D8)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

Criterion

Strengths

Areas for Improvement

Rating

Overall

1. Expected Learning Outcomes

2

1.1 The programme to show
that the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to
all stakeholders

1. vidngmsuuuse 2567 & PLO 9 ¢

i PLO AmAnwvialy 1 f (wiaidu KSEQ)

il PLO nawdv1@neg 4 f (Wuanlu KSEC)

fI PLO ngu3vnaniziu 4 67 (wuadu KSEC)
- plo 6 Wueug

- plo 7 Wuwiinwe

- plo 8 1Wuasusya

- plo 9 \Ju character

2. NFBUNMTHIU TQF U 65 (4 61u) aenndes
iU VMI (PLO 1-5)

3. wﬁﬂgmii% Learning taxonomy 984 Bloom
4. vénrwua SHs 6 ngu wazdeansrusEUY

CHE-CO

1. PLO ﬁizqiu uAg 2 (PLO 8 ¢7) seylu u.
16-17, 20-22 vauzdl u. 96 svuf PLO 9 i
41w PLOs liwiniuluiaumdnans

2. msoans PLOs Tudangu SHs laidaiauin
Igdeansluganguitivane

3. PLO vesnlilald action verb 1 PLO 6
fimnusanudila PLOT mmsaﬂﬁﬁamém
AuUAs PLOS ldrnansauaums wse “walilos
a7 ibildanunsadnlauaslaldssuseauves
learning level

4. learning level 984 sub-PLOs 431 PLO
W PLO #Aus Aatnla - remembering
and understanding W& sub-PLOs 1 uszau
apply L¥u PLO6

5. sub-PLOs Wiladdauwene virlrlaingiuin
fean1inegls wu Tdaniy keyword 91
“Wla” “afune” ualiiindierls afue
ozls uagliaonndosued leaning level 909
PLO
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Criterion

Strengths

Areas for Improvement

Rating

Overall

6. §nwair PLO ldaenAdaafyu sub-PLO 7i
U 19U PLO 7 UfuRRASsnund (nasidu
skills) watlueglun1u ethnic w3e PLO8 14
maniruaupstumaniauidu q asidu
Knowledge usilUagifinu Character

7. A518 91y sub-PLOs L¥u Fmenan

(plo2-e2)/3nas1500¢ (plol-el)

1.2 The programme to show
that the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.

1. 91nnsduniwel nananslilaun PLOs

o

Wusaswaziuaeadu CLOs walauauln

2 v o

Haaudnvi1 CLOs Midanmaadnu PLOs 1ag

L]
v

Lﬁuﬁ’aﬁdﬁ?mﬂq'mw’jm LaluA8SuNY
swimuagﬁw%ﬂuuﬁﬂqm 2562 11U5u
& I a 1

WUNauItIng 9

2.115090AU1 PLOs 111 CLOs Tuung
391 ldaennasstufasules1eiv 1wy
7913110 YUAN15ANIS.. WUFIUNITUTIAS
A0S we CLOs lalifgndasumasuiesieian

L (Lﬂuﬁ’]@%ﬂﬁ&l%adﬂfﬁu%ﬁﬁ GE)

1.3 The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information

1. fwua PLO 1y SSLOs (6-9) wag GLOs (1-5)

1. geludaaulunisivuanadwsves PLO
W3IzUN PLOs fifldnwaizdgndnag duiu
Fnuazaniy winuadu GLOs 1y PLO

2-5 Fadunguivineg
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Criterion Strengths Areas for Improvement Rating | Overall

technology, teambuilding

skills, etc) and subject specific

outcomes (related to

knowledge and skills of the

study discipline).

1.4 The programme to show 1. Mvuangu SHs (nelusazanguen) 1. ldfinsuanuas PLO 1-5 fA8imunuay

that the requirements of the AR50 s msuazasesiielunisiiv NUSINTIAATIERANUABINTTVDE SHS LA

stakeholders, especially the - . o o

external stakeholders. are FIUT UATILVANUABINTVRILARLNGY aznguegals

gathered, and that these are 31 SHs 6 nay TuunLarduasizvidoya SUM

reﬂeqted in the expected of Need 113avdu PLO (A1519 1.3-1) e

learning outcomes.

6-9

1.5 The programme to show 1. uansisnsuazedediefiléin PLO 6-9 usiay | 1. lidmaudn WNUNTIREIUNTRTANITUTIY

that the expected }eammg 77 warlu wAB 2 kARINITUTTARAANS S8 TUT ﬂiamquﬁu’ﬁ sub-PLOs way PLOs

outcomes are achieved by the . . L.

students by the time they (YLOs) - WeAIN13IA PLO lzum‘unﬂm danig PLO

graduate. 6-9
2. /15199 wa@ng YLO (A® 2, u.118-124)
Lilduenuseanusavenladn ldlaseyisnig
Tauaznioailelunsin warlildidu PLO
ueifnfu KSEC Bslsidindunes PLO falwu

2. Programme Structure and Content 2

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and

1. §a5zd1AgUed UAD 2 uaY UAD 3 ATUOIU
wewnsbUgs SHs Wy FB ndnans uwaslutuiSeu
AUav wenne (Toya: NaIUTesdIv/ay

aulavesseivnie)/eT3niaziin)

1. VL;JGBJG]Lf\miwﬁ'amﬁ'ayjaué’ﬂqmﬂﬂﬁ SHs
naale

2. YoyavemangnsUTuUTe w.A.2567 i
wennsUszanduiuslidutagiuuazling

fuansedifguemanans viligadasidnn
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Criterion

Strengths

Areas for Improvement

Rating

Overall

communicated to all
stakeholders.

SouRnaudilafiaaedoutaziinasonis
fndula

3. Toyav03518aLld8n183%1 (1A 3) N3
Aruun CLOs luduwusny PLOs LY U -
3783910 URANI3AAS 1 n15090 CLOs Ll
gonnaoaiuTedv (W CLO ves GE) uay
eNsnaeRaNUALAT lu uAe 3 S8y
PLOs 984 GE Aunau3vdnag wazs1e3vn
UfjURNsAguasn non PLOs linss

4. NASFUNWA] UAB 3 UIIVIALIN U4

&

Ailduan warusadu projector lifidu

o

L@NE1s Vil lunsIusIeard o afny

o

YIIUUA

2.2 The design of the
curriculum is shown to be
constructively aligned with
achieving the expected
learning outcomes.

1. ddaaunszuauns BCD Wunslddeya

suawé’ﬂqmitﬁumwumu

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially
external stakeholders.

1. 91nnsduneal Toiinnsun feedback 270

SHs 1USUS18391 NNSH5EUNITEDY WATWHUNT

Anwn

1. 90518911 ldaawd nangasladnigi
feedback %38 needs 910 SHs 7 b4 1UN1S
a3149 PLOs uldlun1sesnuuundnans

wszluwnaat 2 ldlauneadunisadis PLO
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.4 The contribution made by
each course in achieving the
expected learning outcomes is
shown to be clear.

1. fimsnszanganusuinveulvnnseIndady

AAU PLOs

1. A13579 mapping N13NTELANUTURRYOU
lulawananisiiAy PLO 89518791 waby
ffudi sub-PLO Y99¥n PLO (6-9) naneidu
1 weagdnAiunn PLO

2. Ty 1D 2 A1519n5ERNBANUSURATEUVDS
naudyrdnag wuin llddnisniidy sub-
PLOs ASUSIUYNGN

3. PLO ﬁyizuﬂlu Ao 3 lunseiu Tuuae 3
szytdu PLO voInay GE waziv1dnag
AMSUNFUBHANUNIIAUAT) HIBIVINT
UUARRNS T PLO 2-5 Fanquianizasizu
PLO 6-9 wagd K589 1262 (lUte sub-
PLOs woengu GE undu CLO) Feliaonndad

AuA1BTUNYIIEIVN

2.5 The curriculum to show
that all its courses are
logically structured, properly
sequenced (progression from
basic to intermediate to
specialised courses), and are
integrated

1. 52u38N1530 NgY basic agd 1 nqu

intermediate 8¢l 2 Uay advance a¢fU 3-4

1. 31nnsduniwal wangnsgelulafinag
AMUATYIYTUINITATALIY Wasd 9ans

f59nU

2.6 The curriculum to have
option(s) for students to
pursue major and/or minor
specialisations.

1. inslndenivdenauaiuaulavesiiseu

Funwaliiuiy) wazlabindnwlovasnogig

Va3
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Criterion Strengths Areas for Improvement Rating | Overall
2.7 The programme to show 1. fn1sUsuUsamangasauinaeiuinsgu | 1. Lidmaudessruunsdndunu nsiiu
that. its curriculum 18 reviewed | < o canisounn 5 O Ananu wazanudullagiu denrassivany
periodically following an ¥ ' 4 . .
established procedure and that U Wesnnudelanatanatediuluansy
it remains up-to-date and VBIVANGNT
relevant to industry.
3. Teaching and Learning Approach 3

3.1 The educational
philosophy is shown to be
articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.

1. unTinedednsmuuaUvgyinisane

P S a wa A a v Ao
TudintinuuRivenisiseusnaendin uay

SURATDUABAIANNDIDY”

2. aa. ihUsvgnsfnwlglufanssunisiseu

1 a a wvad 6 6 a

n1saeu WU eIvUiURRduasa 1 51g7m

YUAUDNAIUNIAURNT HIUAINTTUAEAUAS

HIUUSNSYU (WW/A93R)/ A0 nuns
2

NuUu

3. deansiiudaew/inAnwy

Lannrsduntvals @aaunas um wuin
UnAnwlinsuFesuvgnsfine wavsiu
31 gnasuliduinujufidiensSeuinaond

7

D

NaNgNIAITNAITANF0a15UT¥YIN13AN W

Husnenendse I RSy uag1aviais

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning
process.

1. Mvualidaowdan1sddiusiu 1wy 51839
Uuaias esanlsl 119 ue Ldanwwas 1den
WUURNIR/ Inapednnunisal studio classroom

LAMIABULETNILAY comment

1. vangasanfiunislinsunnsedv wasl
ANTISNN5N5HAIUTINBE19TANUSURAYEU
AanszuIunIsseus wu lumsinssnudu

HadnsnsSeuiTeInTgnimunlioguda

3.3 The teaching and learning
activities are shown to involve
active learning by the
students.

1. viananstanivualid active learning Tuns

Sgunsaau

1. mﬂm‘aé’ummﬁwé’ﬂqmé’qﬁwLﬁum'ﬂﬂ

ASUNNTIEI
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Criterion

Strengths

Areas for Improvement

Rating

Overall

3.4 The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and practices).

1. vingnsinisAmug (Life Long Learning) lag
Avue LLL Yeanangns e Woslulumuies ndn
wangeen dauAnas19assA

2. veulvigaeuluaenunsnlusnedv wu s183
UdAia3osen $1831101500UTINN 18797
Uauenauns HulasansvauIuadnain

uazdu o (AsuAtud 1-4)

1. MANENTNAITUUTBIUINNNTULLINET
YALRULALATUDIUNG 3 ViNwy
2. mnualiinisn1sTauseiiunansg 19y

JUsTIU

3.5 The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.

1. ndngnslafinisdaasunis 4 Usziiiu i

ATLUIUNNSHEYUNTADUY AD LUIAA L LUIAR
v 6 o [~ v

aseassn winnssuwasnisdugusenaunis

(M1579 3.5-1)

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

1. Insnumunaudnisiseunisaey i
AIZNTIUNITNUNIU 51839188 2 AU TI5NS

NUNIUINN UAB 3-5

1. ndngasiasannsnumululszinuay
ADAAABINITIANITLSBUNITHOUAUNAANS
miﬁauiﬁa%wﬁﬁﬁu sub-PLOs wag PLOs
2. ldnunsiinsiaufesn1svesn1anig

MuLmumulunsInnsSeun1sdaunleY

3. NUNIUYNSIEIN

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected

1. in1sUsedunaiivainvane n1saeuuua

ATEDUVDLUYY F1891U NAITUNIAUAS

1. nsuansguiuun1sinnasUseidunaly
ASUNNTIEI
2. MsiawarUseliuna CLOs NidanAasdnu

Learning Level LagATaUARNWY PLOs Uag
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Strengths

Areas for Improvement

Rating

Overall

learning outcomes and the
teaching and learning
objectives.

sub-PLOs Lagiinsaen CLOs ThAsUATY
PLOs

3. ANNADAAR ILAYAUNUSAUYDY PLO Way
CLO Tusedmlddnau wWu 183U U
fn1s 1 1511101 PLO way CLO 7 L
Lﬁ'm%mﬂ”umsﬂﬁﬂ’ﬁﬁm%, S18391015
PauaNaUNIeAuas nN1sean CLO gall

ATBUARN sub-PLOs ag PLOs

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students,
and applied consistently.

1. uyInerdeduleviensussidunanisiseus
AU DUIAUYBIUNINGIAY W.A.2566 LaTNIT
gnasal w.A. 2567

2. finsdeansia 2 L‘%‘Iaﬂmﬂﬁizqiu 1UAD 3 LU

HALNTADILNUIN

1.91nn15dun 1wal WU N1SE ea15E

1%

el suazasiiane galalaasnanissvs
Tifuindnuininfians sasstswuaufiRgslsl
Fatau wnsrzlunisgnssaluanisiiou
unAnwdsnslifndarudaeulaense

2. 9nnsaua1wal wuai delalafinisindu
WnnsreTerendunisniudseniaves
wInedeisosnsiaussidiuna s1zun
o3 (nguindilildiawzaruiv) dadl
MUTELTURNALUUBING U LALINNAIS
Fuawalfuins anedslidalaus o
UFTR Tnelianunsausziunaldiadanst

uazdIngu

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 30



Criterion

Strengths

Areas for Improvement

Rating

Overall

4.3 The assessment standards
and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied
consistently.

Ludngaslanivuanisinuasyseiduna
mmf"hmﬁﬁmamsﬁauﬁlﬂummgmmauwias
il

2. fimsszyinasidnsanisfinuilu uae 2 uay
NUTINITHIUNTAUNIYIBINGWUALTINYE A
favia

3. wouvnelil 09 iuSnw/Usesrundngnaidu

o

MiuRnay luteaelal weuasanunIun

a3

1.91nn15dun 1wal WU N1SE ed15E

Tadvidatazainaue Ingnnigisanuginig

FADUNIYIDING Y

4.4 The assessments methods
are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.

1. ﬁmﬂ%’ﬂﬁﬁumiﬁﬂmLﬁaﬁmum timeline
YDINTADULALNITAOUNNTIEIN kazudslinly
1AL 3

2. vanansnmuAnIslen1sUsEIduluY rubric
Tu3¥n1sUuR wazld marking schemes lun1s

AU

Llusedgvemdngasdalddniause

JUBY

A151Y rubric score Way marking scheme Tu

ASInwarUseIiunNa

2. geluifinnsdeansligiseunsiuluyniunnd

A15l9ASeeiial warn15@eaNsi5e9 timeline

TaglN1zNI5NNSEIRanz UL LU

Nl i elinisiaunazUseiiiunail Validity

reliability and fairness

8191

4.5 The assessment methods
are shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.

1. vangnsbaiin1sinuaisnisuseidu CLOs

way PLOs

1.0157nuazUseiiiuna CLOs Nannmdadny

Learning Level LagAsaUARNITY PLOs LAy

sub-PLOs wazidnisaan CLOs lhASUMIY

PLOs sus1e3wIiu & mu

2. ANUEDAARBILATFUNUSAUYBY PLO way

Lo Tusreduladdaau wu s1e3vl

An1s 1 9n1541481 PLO wag CLO

a va

e

71 lai
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Strengths

Areas for Improvement

Rating

Overall

a v ) A va a ¢ a
W g37e9nuN1sUNUAN RS, 518791019
JUAUDHAIIUNIIAUAS N15WAN CLO gl

AIBUAGY

4.6 Feedback of student
assessment is shown to be
provided in a timely manner.

1. vengnsitvualiraeull feedback n3auaa

navUsediungly 1 danvi

1. iarsanaudunisiiasunnsiedsn 9
ANSAUAIEA WU TU195187919 kT INE
Useiiuandn danansenunIseaninaIuYes

UnEnYI

4.7 The student assessment
and its processes are shown to
be continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

1. Insnumunaudnisiseunisaey i
AZNTIUNITNUNIU 51830188 2 AU TI5NS

NUNIUINN UAB 3-5

1. ndngasiasannsnumululszinuay
aamé’aqﬁumaé’wa‘msﬁaui’iw%mﬁﬁﬂﬁ’u
sub-PLOs wag PLOs
2. ldnunsiinsiaufedn1svean1anig
MULINUNIUAE

3. NUNIUYNSIEIN

5. Academic Staff

5.1 The programme to show
that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.

1. 970 SAR F¥YIMANGATHULHUSATINEG it
8aLlden 91UIUBN11TE  ATIATIER
gasimadlmiese Tuusnazd dnsguiunis
IFndausnisusena msassn nsdunisal
N3SULALINBYABEIIYNIT ANHITFUUVRY
UMINYIFUUAZLHUAITNALNUBINSEN Te
WIDAN00N LAYEUHNUERIINAIIANU ABlEILAY
UANINYNY WAy ”Lﬁﬁ'n,aua%auuat.ﬁamﬁmﬁw

1Y) o o va & s N
LLAUBRITNIAN LLa(ﬂ\ﬂ.’]W L?UI“EIG]&WJ’]TU”I

1. 970 SAR 13JWULLNué“mwﬁ'1a°’ﬂwé’ﬂqm

AY AL lUAULHUEATINSINALNL

& Yo o =

919138NTURAYDUNA NgRNT WNUNITEUNDA

U
v v

AU UYL FURAT ST
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Criterion Strengths Areas for Improvement Rating | Overall
5.2 The programme to show | 1. 910 SAR wananslduuifnniseanuves 1. gelaiwunisuauen FTEs 499919158
that staff workload is

measured and monitored to
improve the quality of
education, research, and
service.

D195IAUNANLNEUTNNITAIUIUNITEITUVDS
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5.3 The programme to show
that the competences of the
academic staff are
determined, evaluated, and
communicated.
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5.4 The programme to show
that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.
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5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and
service.
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5.6 The programme to show
that the rights and privileges,
benefits, roles and
relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.
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5.7 The programme to show
that the training and
developmental needs of the
academic staff are
systematically identified, and
that appropriate training and
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development activities are
implemented to fulfil the
identified needs.
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5.8 The programme to show
that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.
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6. Student Support Service

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined,
communicated, published, and
up-to-date.
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6.2 Both short-term and long-
term planning of academic
and non-academic support
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services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community
service.
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6.3 An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and
monitored. Feedback to
students and corrective
actions are made where
necessary.
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6.4 Co-curricular activities,
student competition, and other
student support services are
shown to be available to
improve learning experience
and employability.
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6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
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stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth
delivery of the services.
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6.6 Student support services
are shown to be subjected to
evaluation, benchmarking,
and enhancement.
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7. Facilities and Infrastructur

(S

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.
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7.4 The information
technology systems are shown
to be set up to meet the needs
of staff and students.
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information
technology for teaching,
research, service, and
administration.
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7.6 The environmental,
health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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7.8 The competences of the
support staff rendering
services related to facilities
are shown to be identified and
evaluated to ensure that their
skills remain relevant to
stakeholder needs.
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7.9 The quality of the
facilities (library, laboratory,
IT, and student services) are
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shown to be subjected to
evaluation and enhancement.
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8. Output and Outcomes

8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.
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8.2 Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored, and
benchmarked for
improvement.
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8.3 Research and creative
work output and activities
carried out by the academic
staff and students, are shown
to be established, monitored,
and benchmarked for
improvement.
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8.4 Data are provided to show
directly the achievement of
the programme outcomes,
which are established and
monitored.
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8.5 Satisfaction level of the 1. ué“ﬂgjm':tﬁmiﬁmumm,ﬂmmaﬁ 4.50

various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.
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