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5) WA.AS. U530 A3UITRYTING ANauUNIivINIsesetey 1 19nshu
50U 5 Udounad 911U 7 Has1u
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HeLAg.AnAYY Wity 819138UsEAmaNgns (Ns5UN19)

NFLAT.1177 1NEILAN B1sETunwman
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afosfSums Wewne, 99a5ns WALTA, W11 WEAN. (2567).
NANTENUTINTIANTINS NNy AITTiTdenadugrdnisuftinu
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013, 4 (6), 89-100. (TCI 2).
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2).

31 1fiaU UNTIAL W.A. 2568

wiaSyaanual uwnzn TnAnwiuTyain
IA.AT.00F A YUNG IV

a3 0esnu LR 913139Usedmanans (nSsunng)

Y
o

HALAT.ANATE 13Ty 019138UsEImMaNgRT (NSIUNT)

5703358 ANR Lansu 9191589UF Y mdn

we.n5.nulnn Nieindga 9191587 nwTm

MTINEUNTNAIIY

Soyoydnwal wlanz, Fsxind sy wagnwiing 1dvRndna. (2567).
Pwanynsavesintindmasiennnmansaumemanisiyfainnsld

o




26

' a
naNN1sUILLIY

NaN1ISALEUIY

LaN&1T
nangu

NUITUUUYTRoLRIADS e-LAAS UBspsAnIUnATesdIuiosduludnin
UAAITAIN.NTENTNTIANITWAZNISHAILI, 11(2), 105-122. (TCI 2).
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1. 57.05. 358006 L3y 2 1
2. wei.a3.den 3o lude 2 2
3. NALAT.ANRATY La3RTe 2 1
4. we.ps.nv¥ian NdARRNa 2 -
5. NA.AT.U1I WEIUIN 6 2
6. NA.AT.5713391 YA 1
M | 10 m3vsuuss wingnIUsuUTs 2567 Wiureundngnsnnaniuwiivends Tunis
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NANTIANTEUIY 10 49
NAAZLUUNITUIZIIUAULY M i O] aisin
d3Unan1TUsEIiunULe Y aeAUsznaUd 1 : n1sAuUNIATEIY
(uanaadoaany M Tiassfunanisuszifiudnediv)
Fanied Wviae | wansaniiueu nan13UsELaY
1.1 MIUIMIIANITUENGNTANATLIATFIU , M sihu L] nénamsleunmsgiu
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wingnsiifvualay ane. [ Tsdeinu [] wéngmslalliamnsg

AUTANERS:

https://drive.google.com/drive/folders/1SPkog)2CZmTj3ZxAzIwcPZC7eSldVimM?usp=drive_link



https://drive.google.com/drive/folders/1SPkogJ2CZmTj3ZxAzJwcPZC7eSldVimM?usp=drive_link

2.2 wan1sandunaunnel AUN-QA
e lindnanssuineseRuamnmvemEngnstuwiasinae waganasausulsaimunsdelula
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AU AIMUNUY qmmwuazisﬁumw
fimanslun1swaILN

1 Absolutely Inadequate AN lieaneog1adnLau
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to A wladifissne Sndusie
fulfil the criterion is still at its planning stage or is inadequate where ﬁmiﬂ%ﬂiﬁ
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate ﬂmmWVLJJ'L‘ﬂENWEJ UHNIT
The QA practice to fulfil the criterion is defined and implemented but | U5uuss uily e Wa
minor improvement is needed to fully meet them. Documents are Weaantegaunsavinlil
available but no clear evidence to support that they have been fully ﬂmmWLﬁmwalﬁ
used. Performance of the QA practice shows inconsistent or some
results.

il Adequate as Expected 1ARUNINVBINTANTUNTT
The QA practice to fulfil the criterion is adequate and evidences mamé’nqmmummaﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate TANINVBINTANTUNTT
The QA practice to fulfil the criterion is better than adequate. mawﬁﬂqmﬁﬂdwmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.

6 Example of Best Practices Lﬁuﬁaaﬁhwammﬂﬁﬂmﬁa
The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) sfURB e Wuwuufustu

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that
it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

gaulanvi U UL




29

$18aZIPYALATHANITANTUUAIULNST AUN-QA
naFIANAING 1 Han1338usNAANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning v
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning v
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning 4
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 4

inausinaun Wil 1 - Ineusition
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders.
1.1.1 YSwayinsfinen Idevien wagiusiavewmine1desvdgumansaiy
1) USweyanns@ne
“Uadininujofiiemsisouinaentinuasamuiuiiaveuseden”
2) evimi
uvTingndoiifinunm emsianviesdulidamnuduudwasdidy
3) Wusha
Wushiad 1 Readeesdnuikaruinnssuysuinig MIUIMTIvING wazAausTausssu adany
Wuddlsfugururioatu wagyuuudu
Wushafi 2 mému,azﬁmmﬂgﬁam%wmummﬁmmwaaﬁaﬁumzﬂizmvai
WusAn 3 nAadndn warimuiidauliiaussous wazdneninaiuaudosnisvesussina

aadd I3 = U
AuUARNG waridunallowd ludsay
WUSNAN 4 USTTINNITAIUANTITUINUIA WaraSuTITYU
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1.1.2 Fdeviend Wushavesnae
1) psfnsurisuianssumegsie eaisfuszneumsmedeny segnisimunviosfiududnugusznounis
\Baaisassandanuselosedudidulaznsfienuiesegismeliios
2) WUsAA
WusAafl 1 Wamnnszuaunssandadalifiaunim fanudeaieassd Sausssuiifuanug 10y
FUszneumMMsdeny wazidufiveusunssmunifoinisvesdsauuaznaIalsy
WusAafl 2 Wanuarduaiumiuituudomdnnisuarauide vienuaiisassd uinnssu eains
yarndandvd wazanmso lldusslovidevuvunardsanegnaddu
WusAadl 3 simuuazdaaiuyrannsiaafunisiiudnenin atainis ausiuns uazeuiamiily
TN MYTTUUAMNINLALERTITY
Wusfiaft 4 ﬁ@umazuumau’%mﬁﬂﬂ1suuﬁugmﬁsiuwﬁmaiﬁﬁﬂwﬁm%mwLLazﬁmmw%fauﬁ%Lm%iy
fuannenaivasuasimaasugianasdsem
Wusfiadl 5 WauieTetnsuazUszauanusiniloaniuuszneunisuazesansindniaglfuinnsie
nsuAYTULArd A euIansTInagIia wienduauAauausssuuazgitygviesiu teai1siamAa Tausssy
9E19a519asIA
1.1.3 Uy imsfinen anudnAty uazingusvasavesmangns
1) Usagyrn1sdnm
Yahulvidiannu anudiungy anuansalun1sAuaiien1wuuInisgsne
ilaysannsesdmuiiuumsssie warUszgndldinaluladansaumelunisianisssialiAnaundeivaluids
FnnsuaziBandudidulszlevidomsiaunesding deuuazUszinand
2) ANUEAYURIVANGAS
WHUENSAARSYIR 20 U W.A. 2561-2580 LAMMMUANTBULAZIUINIINITARUT AIBNITHMUIAUNEN
USrguaaasughaneliivs mswauinenmand walulad Adouazuinnssy Judunildugnsmaniveunusinm

'
v o

wisegnakadnuuin® atduil 12 (w.a. 2560- 2564) UszinudAgiinannidlusnuansmansynd dunisisawdn

o

aa o o a

yaansangingmans uazdomauaiiussmalnefndaingdinuaia wuinuniasygiauasdinuuiend adui
13 (W.7.2566-2570) Aindnfsgnsmanssjafunisiauntsemadngiassgioaianue Ingerfeanufimiinmg
Angraaniuazinalulad Tnslawigludiuvesnisdnuideluddndeliiinisamulunisaiienisiam wagns
Fuindeugnavnssuiiiidnenimgs uazingaaimnssulu unninerdesvigumansan Wuaandunisinwaile
Warnguruviesiulazgurudy Msndntadingnisiduiusznoumsnelul (Startup) Tnliesizsinaznsununagns
Masguazionvy Ynivimsiunisiiulasiannaizuazienty tnivnisduuinmsnuillniaizuasionyuy
UL sEUUNTUIMINTINNITNIASTTUAZIONTY JUITMNTBIANITAIATTLALLENTU UAZHUTENOUNSIMUERAMNTTY
wagn15U3n1s Judunsfandefiuminerdedeassiiiuns LﬁamﬁﬁmmﬂuﬁLﬁuﬁwé’ﬂﬁﬁﬁyﬁu’wmamumﬂ%’guaz
tnu uazdszmvuily lddnwiSeusuazdndunsidoinuesdauilvivieuinnssy Tunisuimsianis
waluladifogniemealuladfiintunlml safanaluladfdvaiifinsiauuuuinsslanesdeiios n1suan
Tudiniifinudnvazdufidoingiunsianamaluladludedn awnsaysaunnsmaluladivmzay fuuium
Uy wazenudesnsvesrulaziiosiu Iadudeddyfoduituilemilslunsnevaussdenisimuyseina Ay
NTOUVBINUYNSAENTIA 20 T .7, 2561-2580 UazuNuimLILATIgRINAdsANLIYE 2Rl 13 (WA, 2566 -
2570)

o

noUsvaPreImangns

q

3)

3.1) debmdudnuimsgsia usznounis dnnisdanisesdns Aflesdarudiuuinisgsia e

3
o '3

Uszgndldannuisuiumansiineitenisiaiuigsia deu uazviosdu



31

3.2) sl dugidvinuznisBouinaendin snvgnsBeuifionues vinvznsindauasnisiiviniiude
wazvinyzmsaderuilunsUR ethanuiuazaudenginuimsgshslulilumsianndsa wasviesiu
3.3) sl futinuivnsgsie Alarundennalumsuiulsuasianndenssuiumsideduimsssiad
aonndesiuuiun Jam anusssnsvesithsnunAigvieleny v iy
1.1.4 ndngnsinsiUamesediidladiude

) ulednuyine1nsdnnis https:/fms.rmu.ac.th/site/index.php/course
2) Vuladunine des1uiguvnansaiu https://regmis.rmu.ac.th/view/Anigne1n1sinnas
3) mMsUguilmeatnAnw
1.1.5 nadwsn1siseuivemangns (PLOs)

ANENTIUNITUTMITVANGATLARNYILLININTUTUUTIMAE IR NENTANLUUININ THRNMENGATFIU
aussaz sudunsfnwunugnsmanssni 20 T ne. 2561-2580 MduununsiaUsEma Sdsevsmanivasu
miwmmLLayLaimaiwﬂﬂamwmwmﬂiuuwmﬂmmamswwmwmﬂm Lwawwmﬂ‘lﬂ,uwnmLLaﬂuwnmmﬂmﬂu
AU 1ne uazdinaunw fvdndsiignies Ivinweidudulummsswil 21 finuzdomsnmsnguuasnwil 3 uenan
uuimmmmlwmwﬂ%ﬂumamwgﬂﬂmw,iamw TunaLAsugha BCG" Fadunsiann 3 iasugia Ae asughatanin
iwswsiavauiou waslaswsRadider Fuduruimeuaslemanes auuivnsgshauvntndin fagdanfuadu
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Tifiamd Anudng arwaunsalumsiuniidemefuuimsssia tileysannisesd Anmiuuinsgsia uas
UszggndldinalulafarsaumalunsinnisgsfaliiAnendsrngludaidnnsuasdmnded il uusslonidents
WuneaAns dnuuazUssmeni

N33nNsANWIkAZNTRRNLUUNENansLAt1LeT NTOUANIAILIYIA (National Qualifications Framework:
NOF fiagdesdanisAnulsitudinginimg inwsuaziruafidenndosiuusenanmenIsunsuImsgILATeaLAnY)
Fos inausinmsgundngnasedudadindng wa. 2565 Mnuanadnsnsiiouniuaandudarsdu Snviafiol
aonAndasiuideriad ftusha unssndnuaivesuminedonararudosnisvesiiidnldmdeiangluasanouen
Aufunguifidnlsdudsnsusndundn Tnendngnsliduiunsdunvaiussiiu "anudaiuiitiiensiamngSeou
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1) Hadwsn1s3ouivamangns (PLOs) MuUszmAUsynAnALNSIINSIIATEILNTEANANY 1309
HAGNSNTISEUTINUNINTTIUAIATEAUGANANY .M. 2565

A1uAus (Knowledge)

PLO1 Mimaluladadviauazn1widangulunisseus n1sduaudeya n153nvinnuide wagns
genuuunuiTeiiienmunAdeldosamanzan (K3 : Apply)

PLO2 Usziliunanisdaasizhiosdninuiaiunisuimsgsia anududuszneunis wazn1sdnnis
03Ans MNNsAENwILenasLardeyaieseandiileunldlunisudledym Ufuussuasiaungsia danu wagviesiu
MensEUIUNTIEeg10duszuy (K5 : Evaluate)

Auvinee (Skills)

PLO3 UftRnseenuuunszuaunidelasussgndlivaluladfdiauas dygssiviioataassd
83AAIF (S3 : Precision)

A1u3385553 (Ethics)

PLO4 WiunauAmanAnsssy anusuiingeulunisusznaugsianasdny  wdna3esssunieinnnis
warinTn Arudedndaatn uasiiinansisae (A3 : Valuing)

fudnwazyaAa (Character)

PLO5 mssdutinuimsdants anududuszneunis aedi Anegraduszuu mslduaznisindva
(C: Character)

1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

1.2.1 ynsneivvemdngnsinadnsnmsisouiiaan sz auuazasandosiunanisiouifimanies
NANgn3

Y Y fAuAN
v v AU AU v
- funanus . - Snwedau
51837 3 inge | 2385554
yAAa
PLO1 PLO2 PLO3 PLO4 PLO5
NUINIYILNU/ BTN
806670101 nMwsangquamsutudindne 2 o O O O O
806671101 waluladansaumauwaznisdoans 2 o O O O O
806673102 353Men1539n19&nurnanS o o o o o
UUINIYIVIAU

o

406770101 NSHAIARITALAENITIATIERTBYANIS
n5AA1N

406770102 NagnsMIINNTSIsAvaieaTsAiay
WInNssy

[

406770103 M133AN15N1TRULAZNTURYTd S UTIn
UIM3

406770104 m3sluguszneumsgsnawarnsasnegsia
InilyaiAsugianivia

® O O| O] O
o 6 o6 o o
o 6 o6 o o
® O O] O] O
® O O| O] O

406770201 MFIIYNGIND
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v y AuAn
N Y AU AU .
R Fuanud . - AnwedIu
18390 v yinYe | 958555
uaAa
PLO1 PLO2 PLO3 PLOA4 PLO5
AUINIYLADN
406770202 FuNu1g3na o o o o o
406770203 NSUSMNTAULAZNNTIBIRNTIiead
. O o o O @)
UIRNSIY
406770204 NM5IANSYUNLES O o o O O
406770205 n153ANTSNagnsssnaasslrldnsy
Y v O o o O @)
WUsznaunis
406770206 N159AN1sNagMsgALLTuEe O o o O O
406770207 N1sdanisladafnduasdnnaisivu O o o O O
406770208 NMIIANITANNTNDIATIDALATNNTD
o : O o o O O
Tunsudetu
406770209 msAassideyansgsianazgsiadeasey | @ o o O O
BUINIBIINYTNUS
406770212 Inendinus o o o o o

1.3. The programme to show that the expected learming outcomes consist of both generic outcomes (related
to written and oral communication, problem- solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).

o - o Usznuasg
szaunsiTeus . .
v a oy o , NAN1TEIUS Han1siTeus
NAAWSNITL38UIVINaNgAT (PLO) (Bloom’s o N N
Ml RNIZAIY
Texonomy . .
(Generic LO) (Specific LO)
PLO1 Twmelulagidvianasnrwdengulunisiseus Apply 4
n1sEUANYaYA N153AYINNUIATY UaENITeRNKUY
nuITEeNmuIATYlAeg 1INz (K3 : Apply)
PLO2 UszilluNan1sdaaAsIeviosAnInusaniunisg Evaluate v
U3n13g3nae anulugusznounis wazni1sdanis
29ANT NNTANWIBNAITHATTRLATIUTEIN YLD
dlglunisudlalm Jsudsuasimugsia day
warvissdumenszuiunsideegiadussuy
(K5 : Evaluate)
PLO3 UjURn seonuuunszuiunsidelaedsvendly Precision v
wialuladfdviawaslyn1Ussfvgiieassassaasd
AI1U3 (S3 : Precision)
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o - o Usznnvasg
STAUNTSITIUS — —
vt a oy e , NANSLSEU3 NANTSLSEU3
NAANSNITL38 U3 VRINANEAT (PLO) (Bloom’s S
Y RNIZAIY
Texonomy . .
(Generic LO) (Specific LO)
PLO4 LunmAImanAmsssy Ausulinvaulunis Valuing v
U3gNaugsnakazdInl nanausITunIivINITuaY
IN ANTedndgaTe uavdiInaisiTa (A3
Valuing)
PLO5 n1sidutinu3msdanis anudugusznaunis Character v

¥ o a 1 [ ¥ Yaa v
AIEHUN Anae L UUTTUU ﬂ’]ﬂﬂjLLa%ﬂ’]iE(ﬂﬁmﬁ (C:

Character)

1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
1.4.1 AnuduiussEninmaansn1siseuivemangns (PLOs) uaganudain1svewilduladiudsy

usu./ | &d.
ALY 2.

G =1
nAnwn
Tuaunn

L= a 1 v
UnAnen | Awd ALY
Jagly | i

HAANSN13I8U3TEAUNaNgNT (PLOS)

PLO1 Tdwalulagfndviauazniwsangwlu F F F M F P

Nsiseu3 MsduAuYala N159AYinLIdY
LAZNITIONLUUNUIBNONRUIATE LA
aghamnzay (K3 : Apply)

PLO2 Usgiliunanisdanineiosnninuiniiy
Msuimsgsia anuduguszneunis uay
N139MN1509ANS
MNnnsAnwenansuazdeyaiBsstdntiiie
wnnlglunisuilalem Ysuusuasian,
5379 dnu uagviesiufenszuIunide
a0duszuu (K5 : Evaluate)

PLO3 UjjURn1seanuuunsyuiunsidelag
Uszgnaldwalulagfdviauas UayaUsehvg
\iieai1easIfeend1u3 (S3 : Precision)

PLO4 WiuRaAmMAaNAMEIIY
AnusuiinveulunsUsEnougsiuasdny
NANIFYFITUNIIVINTUALIVITIN AU
Fodndaain uaziAnansnsae (A3 : Valuing)

PLO5 mstdutinu3msdanis anudu
Auszneunts nmgi Anegadusyuu s
1uazn153A991a (C : Character)
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they gradua
1.5.1 nadwdmsSeuivewmanaasidletnd@nwiseuaieduluwiazlnisfinw (Year Learning Outcomes : YLOs)

N1SUTIQNANTT
wul naawsn1sEBuseUvamingns (YLOSs) Souifiaande
(PLOs)
1. asvigvanmamaluladuazuinnssy sedeudside nsasiesdanuilval wae PLO 1
nsaenldinalulagadalunisive PLO 2
2. Minaluladadviaduedostelunisfous msduiudoya way PLO 3
Ny3TeNsasesnnLiivi nsdavisgainnisiazanie PLO 4
TUFUNNSAUAY NM5871989 N3ATIEOUAMLTITOU N15aE195189 ASTRAvi PLO 5
LONENTIYINTT UNAININY ST LEUD

3. gnuUUYsEIANTBATBaTloNTITY MsafauaznsmANnASosTTon1TIde
N1598NKUUNTITY NAUMBE1LAZNTARLEDN

4. uATIeienans MUY LaresRnNIAIUNTUIINTEINe
ruudusznaums uaznsdnnisenns n1sesnuuukazNIsasBIRAUS L
NNMTIVY T8 NULAZNNTBAUTIUHA

5. A519ERUNANTIATEioyaaRATREI T LABNTITY nszuIumsAY
wTwdeya adruaznsiasgvideya

6. DRNKUUNMTIILHAIIT N1FITeUas AL VOULWANITIRY

WUUBNUNTNAREY NUAIDE1HaTNITARLEDN NS NAUNATIULALIAFY
AUURFIU

7. WiuRuAmanANssIL Anuiuiinveulunisussnougsianasden nanasesssy
mMydnmaLarindn arudedndaatn uardidnaisisoy

8. nadunuImsdnnis enuduguszneunts anedin

Anagrauszuu nslduaznisindvia

1. Aty nvitonuiens kazuuinnsiadgmlunsideainienaisuay PLO 1
nuATeRtlusagaUsEna uasteyadnisyang PLO 2
2. gRNUUUNTEUIUMTITeIensadsesdm sl vioudansaulvs Tagld PLO 3
waluladfdviaiienisiious uazmswmunamideludssfiunsdududoya ns PLO 4
$edstoya msdnvinedosdloludaifiudoya PLO 5
3. daviudnleasansise wariiausiilassnuiseseetasdivinuviestansd
Haou

4. aauinnauUivazdlauailasanednusionaenssuns

5. gaumlasinendnus Ysuudluiazdaviguiduavenetndiaivedy

6. UfURmsTenmnszuunmaideildesnuuuliluvssdiu maianiuaznis
Fuaswiluea M3dnvhszuu mawunarmanniesionside MUz
naugos nMaUszdiulnedidenvsy

7. WA manANssIN AnusuiaveulunsUstneugsikardenn ndnasesssy
yANMILALINTIN Ardedndgain uarlidnansisay
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NadWsN1siseuIseUvenangas (YLOS)

N13UTIQHANIT
Seu3NAIAnde
(PLOs)

o '

8. nadunuImsdnnis anuduguszneunts anedi Anegraduszuy nsld

Wa¥NN33AYIA

MNANFIUUAAINANTTANTUIY

AU

Yonangu

Léuﬂé’ﬂgﬂ‘é https://drive.google.com/drive/folders/1SPkog)2CZmTj3ZxAzJwcPZCT7eSldVimM?usp=drive_link

wnasinanni 2 Tasairalusunsuuasiilann (Programme Structure and Content)

Requirement ‘1‘2‘3‘4|5‘6‘

—~



https://drive.google.com/drive/folders/1SPkogJ2CZmTj3ZxAzJwcPZC7eSldVimM?usp=drive_link
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2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall

NAUIIAMNINT 2 — Inouditiay

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

2.1.1 feduiendnansuarmeiniinnuaseurguduleqiu wasldunannisdsanudesnisveiidu

Indnudsvemangns
2.1.2 imsUssanduiusludeilaulidudoagiamiis

1) Aulwiamgineinisdnnig https://fms.rmu.ac.th/site/index.php/course

< I3 a Y] [ . . a 1
2) Lwlézjmwnw&namwmgmmmimu https://regmis.rmu.ac.th/view/AfUsINg1n159nN1T

3) MyUguiimeadn@Anw

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning

outcomes



https://fms.rmu.ac.th/site/index.php/course
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v O o o O O
ASMANN
406770102 NAYNSNITIANISTINIFS9ATIALAY
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406770202 dunungsng o o o o [ ]
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UIRNTIY
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BuINIY N TWUS
406770212 Inenfinus o o o o o

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external

stakeholders.
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2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clea
2.4.1 AnuduiussznImadnsnsiiouivemdngns (PLOs) uagaAufeInN 1 svaidulddnude

HAAWSN13I3U3TEAUNaNgNS (PLOS)

o =2
ind@nwn
Uagliy

Awd ki
W | Usuae

=1
UnAnwn
Tuauen

usu/
AL

d4d.
2.

PLO1 ldwalulagfdviakazniwsangulu

nsiseus nsduAudeya NM3Inrieuide

Lagn1seaNLULNUITeIfowa L ATelH
agawmunzau (K3 : Apply)

F

F F

M

F

P

PLO2 Uselilunan1sdauasIgrieannnuinu
MIuImsgsne anudugusenouns way
N139MN1509ANS
MnnsnwenasuardeyaiBessdntiile
wanllunsunladam Ysudgauasiam
5379 dnu uagiipsiudenszuiunide
agnafusguu (K5 : Evaluate)

PLO3 UfjURnseanuuunseuiunsideing
Uszgnaldwalulagfiviauas UayaUsehvg
\ieai1easIAeenI1u3 (S3 : Precision)

PLO4 WiuRaAmaNAMEIIY
ANusuRAvaulunTUsENaUgIAILALdIAY
VANATYTITUNIIVINTWALINTN AU
Fodndaain uaziidnansnsne (A3 : Valuing)

PLO5 nsiluiinusmisannis anudu
Qﬂisﬂaumi masijﬁw Anograduszuu ns
SL%’LLazm'iiﬁ%ﬁa (C : Character)

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are integrated.

RUINIVN AUBNA
NUIUNUIBAATIUARDANANEAT 36 vUEAn
1. RUNIVIHAUIY 3 %UwAN
2. AUINIVURNIEAU 21 %U2eAn

2.1 Aw13Au 15 wuaefin
2.2 Fuden 6 N
3. NUINIVIINIANUS 12 wudqena

squlsidfasnin

36 WUWAA




2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

518991

1) NUINIVINUIIY U 3 WU

806670101  nwsangudmsuTudindn 2 3 (2-2-5)
English for Graduate Studies 2 (aisfusiumingin)

806671101 wialulafansaumauazn1sdeans 2 3 (2-2-5)
Information and Communication Technology 2 (lidtusiuvulenina)

806673102  A5INEINITINN N IAUAIEAAS 3 (2-2-5)
Research Methodology in Social Science

2) BNNIVUAWIZATY U 21 wUein

2.1) 3w 71U 15 wiein

406770101 NIAAIARIVALEYNITIATIRTOLANINNTAAA 3 (2-2-5)
Digital Marketing and Market Data Analysis

406770102  NAYNSNITINNIIFINIATNATIARALUTANTIH 3 (2-2-5)

Strategic Management of Creativity Business and Innovation
406770103  MsdAn1TNIsRULazNTURTdwmsuTinuInIs 3 (2-2-5)
Managerial Finance and Accounting for Executives
406770104 nsduguszneunisgsiauazmsasnagsialal 3 (2-2-5)
yALATYINIAINA Entrepreneur and Creating

New Businesses in the Digital Economy Era

406770201  NNIFYNNGIND 3 (2-2-5)
Business Research

2.2) Fyuden WenBeuneiviannguiviiifiuunli laitfoandn 6 widefin

406770202  @UNWNGINQ 3 (2-2-5)
Seminar in Business

406770203  m1sUSMsAULazMsieRnsileadisuinnsy 3 (2-2-5)

Human Resource Management and Leading

Organizations for Innovation

406770204  NFIANTNUNYYY 3 (2-2-5)
Human Capital Management
406770205  nsdanisnagnsgsiaadelvaldmiuuseneunis 3 (2-2-5)

Modern Business Strategy Management for Entrepreneurs
406770206 msdan1snagndgrnulude 3(225)

Strategic Excellence Management

406770207  msInnsladafnduazdnnaneisuy 3 (2-2-5)
Logistics and Supply Chain Management

406770208 mﬁmmﬁ'@mmwaﬂﬁimLﬁammmmﬁﬂumimiﬁu 3 (2-2-5)
Total Quality Management for Competitive Advantage

406770209  NATIEVideYaN1egINALAYTINAdaTeY 3 (2-2-5)

a7
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Business Data Analysis and Business Intelligence

3) YNINIVIINYITNUS Tidasndn 12 wuaein

406770212 Indnus 12 wuawin
Thesis

406770212-1 Ine1tnus 1 3 vhena
Thesis 1

406770212-2 NeHINuS 2 3 vhena
Thesis 2

406770212-3 INITUNUS 3 6 Mein
Thesis 3

4) v dvnasuinugy Mvualidn@nwmnaudeasewiviasunugiulidesnin 3 wiefa 41w 1

<3

5173 lnglidumiieis wavdsslanan1susziliuntuauinue (Satisfactory : S) sail

406770105  vannsusMsgIAadmsutinuImg 3 (2-2-5)
Principle Business Administration for Executives (laidusmmiiefin)
574 36 wiaenn

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure
and that it remains up-to-date and reLevant to industry.
Imamumaumiﬂiuﬂimaﬂam il
Funoudl 1 ﬂ’ﬁﬂinﬂmL‘Wm’NLLN‘umS‘Ui‘U‘USQMaﬂﬁmi‘Ui‘Viﬁﬁiﬂﬂu‘mvm%m a1IVIUIMSTIND USUUge
W.A. 2567 ®N3ULUINI OBE (Outcome-Based Education) Uy Backward Design
Funeudt 2 matmunuardrmanudossvesidlddmde
Funeul 3 fvusnadnsniai3eusedundngns (Program Leamning Outcomes: PLOS)
Funeud 4 MYUANAENEN1938U3318791 (Course Learning Outcomes: CLOs)
Fumeuil 5 MruAN1sUsEIUNEaNSN1SIS8U3 (Assessment Plan)
%y’umauﬁ 6 PBNKUUNITHIEUNITAOU (Teaching Plan)
ﬂuumau‘m 7 dviuEuRaangas (Curriculum Mappmg)
Fumeuil 8 Invhiaumdngnsuay Lauwaﬂammmumaumu
lmsuaqm/mumaumﬂqmam ANENITUNITUSEIAMY IUﬂﬁﬂixﬁﬂJﬂ%ﬂ‘ﬁl 2/2567
dleTuil 21 e funew w.a. 2567
2) isuaudf/iuseundngnsnn ausnssunmsuszrdudinivede Iumiﬂissqm%y’aﬁ 4/2567 \ilg
Fufi 9 WWou ey A, 2567
3) lasueudd/ugoundnansainaniivinig Tunnsuszauaded 3/2567 otudl 19 1w wwey
W.A. 2567
4) lasuoydf/iiugeundngnsvinaniuniineide Tun1sUssyuadedl 4/2567 iefud
2645101 WU W.A. 2567
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NATIAMATINT 3 WUINNNITIALTEUNTTEBU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v

communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve v

active learning by the students.

3.4. The teaching and learning activities are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate 4
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 4
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall v

inausinaun Wil 3 - Ineusition
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.
3.1.1 YSwan1sfinwn anudndny waginguseasiveamangns
1) USweyanisdne
gathilifinneg auding anwannsolunsduaiiidomeiuuimegsie ieysannisesdanug
fuuImagsia wasdsegndlfinaluladansaumalunisiansssialiAeanudevgluddnnisuasdandsi
Judsglevisensiamnesdnig deuwasUsznani
2) ANUEAYURIVANGAS
WHUENSAERSYIR 20 U W.A. 2561-2580 LAMMUUANTBULAZLUINIINITARILT AI8NITHALIRINWEN
USrgveaasughaneliis mswauinemans walulad 3deuazuinnssy Sadunilslugvsmaniveususiam
\sugRaLardInLuianA atiudl 12 (n.a. 2560- 2564) Usziiudifayfinandsluunugnsmansod 1unisisaan
yransangingmans uazsemapaiiusemdlneindsingdenudiva wuimunasugianasdinuuiand atud
13 (1.7.2566-2570) finanfsgmsmansyafunsimuussmainginsvgiaaiianuei Tngendoanufimiiims
Ingrmansuazimalulad lnslomzludiuvesnsinwnideludednieliinnsamulunisadiamsiaun uaznis
Fuindeugnamnssudisidnenings uaziingnaimnssilva sinedesvdgumaisany Wuaandu nisdnwiile
Wanguvuiesiulazyuvudy manandudingnisduguszneunsmelvl (Startup) thilaszsinazansununagns
mMasguazionvy Ynivimsmunisiiulazvagniaizuaziensy dnivnisiuuimsnuillainiguasiontu
UNMAINTEUUNTUSININTIANITNIATIUALIONTY HUTVNTRIANITNIASTIALENTU UALHUTENOUNTAUEAAIMNTTY



50

waznsu3ns Sudumsfanilsfiuminededensauiunis Wensiameuiidumsddgyimhenumedua
lonwu uagdszmvwily IdAnwiFeusuazduiunsideiauesdnnuilniviouianssy lunsuimsianis
waluladiifogriomaluladiiatunlm saanaluledddviadidnsiauiwuuiinsslanegwioiios naudn
Tudiniifinudnvazdufidoingiunsianamaluladludedn awnsaysannamaluladflvnzas fuuium
Uy L.Lazﬂ’g'm’fmﬂﬁqumuL.Lazﬁaqa'u FududsdddieduiludtomildunsnevaussionmsiauUsyma au
NTOUVBINUYNSAANTIA 20 T .7, 2561-2580 UazuwuimLLATYgRILazdsANLIYE 2 TRl 13 (WA, 2566 -
2570)
3) FnQUszasAvemanans

3.1) yjalnfutinuinisgsie gUszneunts dnnnsdanisesdns flesdanuddiuuimsgsia e
Uszgndldenuisiudumansfiiadesnsianngsia da uazviesiu

3.2) sjdliTugidvinunsSouinaendin fnvznsSeuifonuies invensiaarauaznissivivi
do uarvinuznisairesanuilunsufon ethauiuazaudsrngduuinsssialuldlunsianndeng ua
vipady

3.3) sjsliduinuinnsgsne Afanudervnlunisuiuuguasiaundenssuiunisidediu
UImsgsnafiaenndesiuuiun I amnusssnisvemhsnumaigvdeionvy yuvy vieady

3.1.2 nangasiimsdaweseridladiude

1) Aulwriameine nisdnnig https://fms.rmu.ac.th/site/index.php/course
2
3) MyUguiimeadn@Anw

4) @oaLnInlunszUIUNISTBUN DU

)
) Buledunnine1des s guvnansnIu https:/regmis.rmu.ac.th/view/Aagingnsinnng
)
)

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning

process
o/ s = v a = ad a
HAAWSN1358U3 (PLOS) NanTsuNTsEBUNNTEY | Wnsuszdiuka
¥ 14
A1UAU3 (Knowledge)
PLO1 Tinalulagdiviauas | 1. aeuuazdiousiuasiafanssunis 1. Usziliumnuivesisey
Mwdengulunsteus M3 | Seusuuulen (Active Learning) Tu lngnsvadeUnousEuLAL

duAutoya N1359Ava3dy | JUWUU Problem based Learning :PBL | nduiSeu Usziliunasening
uazmseenuuuuAtiie | lumsvihianssumsdueneiesdmnu | Fouannsiianssy
Wawa3delaegns NMsAnwenaswasnsinudeyalda | Ufduus wasUsuidiy
winnzau (K3 : Apply) Usgdndiiothulfluniswdmsdanisidie | madugrsnisnisideu
matmuwdoudlodgumiddnmauey | 2Ussdiuiunuanmateus
FFnanaiunnie aananisalfiivun | wuu PBL lunsldasaume

MENTEUIUNITIIERE1TmANE wiAlulagadviawas
2. dafanssu PBL WSeurnUuinis | awdange lunsdnih
Usziiuwa nsdaasgiosdnug L@NaINIIBING taunisly

wannswaviufn tngldinaluladadva | Mmelulaglugduuusine Tu
wazmeluladasaumaduedesiiolunis | nmsfnw duat Yravsuas
Seu3 asu dnaueuazeiuTena fomsidainns

3. Uszillumsldmalulad
faauazalulagalsaunea



https://fms.rmu.ac.th/site/index.php/course

HaAWSN1558u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

TulunsduAudeya M3dah
LONAITNIIVINTT ULEUD
wardeasiidiving nns
Aasgideyasmelusingu
ADNAILADS LAaYNITODNLUY
Mo
winnssu Inglduuuuseidiu
Vinwe

PLO2 Usgiliunans
duAs10IAANIAUNNT
U3M3gsna At
HUTENBUNTT WAy
N159AN1509ANS
INNIANWILNATUAY
Foyaideszdndiiownnld
Tumsualedym Uuusgs
waENRIUNGIND dany way
vipadufenszUmNTIdY
agaduszuy (K5 -

Evaluate)

1. fapuuagiSeusmaiafiangsunig
\S8U3UUULTISN (Active Learning) Tu
3ULUU Problem based Learning :PBL
lunsyfanssunsdauasigiosdaug
NMIANYNBNATWAZNTANYITBLALT
Usgdndiilenanlflunisuimsdanisiiie
mMsiaussunludyimisivinisiag
ArTnauuIunvie aonunsaliifivun
AIBNTEUIUNTITURE TN

2. dafanssu PBL diSeurlnUfjdfins
Usziliuwa nsduasigiesnnnug
VANNITHALRUIAR AIUNITUINITTINT
anulugusenounts waznsdanas
B9ANT IINNTANYNBNA WA TBYaLT
Usednifiethanldlunisudlotem
UFUUTasIALNAIENTEUIUNTIY
atghaduszuy

1. Uszillumnuivessiseu
TngnTvagaUneUS UL
naa3oU Useillunasening
LFIUNNITVINNINTTU
Ufdunus uazUseudiu
NAFLOYIEYINTEEY

2 UssilivBunuainniaideuy
wuu PBL Tun1sdamsizsiesa
ANUIMUNTUITNNTTIAA
anulugusenouns waz
ANSINNITOIANT 21N
nsAnwLenaTuaz Yo ALY
Uszdndidiewanldlunis
wilvdgym Usuugeuas
WAUIAIENTLUIUNITINY
pgraduszuu

3. Uszllunsdansnzviosn
ANUIMUNTUITNNTTINA
anulugusznouns uaz
n59ANISeeAns Tun1sdunu
Joya N15IAvILeNaITNI
F13 diaueazdeasid
N3

Auvinee (Skills)

PLO3 UjURn15e8nuuy
NEUIUNNTIVELAY

Uszgnaldimaluladfdvia

s

wazUge1UszAugiin

<3
£

A3719855PBIAAYS (S3

Y

Precision)

1. fapudanTsiSeuNIARULUY Project-
based Learning: PjBL, Problem based
Learning: PBL W&y Research-based
Learning: RBL Tuusiaz 1391 wag
waumngliglSeuAnumAuad ajuna
WlauefeaaunTaAMLNTIUNTUIIG
NANEAT

1. Usziliusinwen1seonuuu
NITUIU NITINE ASANT
ﬁuﬂ%ﬁmuﬁ@aaumwma
visonnuaulevesdiFou A4
Ussuiunisiieusuuu PBL,
PBL way RBL lnglguuu
UsefluBunu fhetnasinns
UseLdluluy Rubric score
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HaAWSN1558u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

2. Anufuminislimelulagndviauas
waluladansaunalunisassassnesd
Aws mewaneesienside

3. PANKUUNIEUIUNTITeneUszandls
asaumALazmAlulagfIvia lun WU
w3eailen1538y nssiunmHTesui
nau g Msdnvisenuasuna N3
Yausiarnsie

2. Useiliwinwenasle
waluladfdvavazmalulad
asauwmalaglaiuuuseiiy
Nwe MBLnuenNIsUTEIEIY
LUU Rubric score

3. Uszlliuiineen1500nuuy
nszUIUNg 9elagly
walulagndvanazinalulad
ATAUNAMBLUUUTZTU
Nwe AelnueinIsUseIEY
LUU Rubric score

Aua385554 (Ethics)

PLO4 WiuRaAmaNAMEIIY
AnusuiinveulunsUsEney
gInauavdInl MaNaTuEITY
MINAVINTUALINTN AL
Fodndaadn uaziidn
@15150u (A3 : Valuing)

1. d0AUVSNNSIAUAMAIVANAMSTIY
AnusuRaveulun1sUsEnaugsiaway
daml MANATUFIIUNIININTUALININ
audedndanin uariiinansisasluns
IANSBYUNNTABUYNTIEIVIVBIMANGAT

1. UsziliungAnssuvesiseu
TuseiniiGeu nglduuy
Usslilunginssy

2. Uszidiulneriisidu
\Rendeduusazianssudi
AiseuUifuay Ussdiulay
HiSeuuazaunTniungy

suanwaryAAa (Character)

PLO5 nstduiinusung
Jan1s Anududusznauns
amziih Ansgnaluszuy
mslduarn1sindvia (C:

Character)

1. nsapusgININTIAU UarIvuden
NI AmualvijaeuaenLnsn
AdnuzdIuYAnalufanTIUNTITEY
ﬂﬁaauLLasmiaqﬁumuﬂ;muLﬁaUQﬂEJQ
AudnvzdILYARAMNTIvdngRsiMun

13

1. Yseillunaannginssu
vosiseulngliuuuyseidu
NEANTIH

2. Uszidiulneriifldu
\RetedluusazAansnd
diseulfuRuey Usediulag
HiSeuLarainIntungy

3. Usslllung Anssuvediseuy
TumedniiFeu tnelduuy
UseLliungAnssu
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3.3. The teaching and learning activities are shown to involve active learning by the students.
Aanssunsiseunisaeuiinisldinaianisianisteuslnefiinfnuniidaius

HaAWSN1558u3 (PLOS)

fanssunTsizeunIsaau

A5nsUseiiiung

A1uAu3 (Knowledge)

PLO1 Tdwnlulagadviauay
Mwdengulunsseui N3
duAutoya MIIAVnaIde
LaznsoonLUUILATeLile
Wannuddeldens
winngad (K3 : Apply)

1. fapuuazdiSeusiuaiafianssums
\S8UUUULTASN (Active Learning) Tu
3ULUU Problem based Learning :PBL
lumsyhAanssunisdauasisiesnnug
INMIANYNBNAITWAZNTANYITBLALT
Uszdndiiothuldlunisumsdansiiie
msiausaun ldymmavinisiag
N FNAUTUNTSe donainsaliidviun
AIENTEUIUNTITURE TN

2. 3afanssu PBL dseufinUfdfing
Usgiiuna nsdauasgiosdinug
nannsuaziuafa legldnaluladfdvia
wazmelladansaumadueosiiolunis
Sews a3u diaueuazeiusiena

1. Ussidiupusvesisey
TngnsvagaUneUS UL
naaseu Useilunasening
\38UIINATVINAINTIN
Ufduius wazUsediu
wadunVEYNINMIFeu

2 UspifiuBuauanniaious
wuu PBL Tunislgasaume
walulagndviauas
AMw183ngy Tunsinii
LNEIINIIVING tnensley
Tmalulagluguuuusineg Tu
A3ANY AUATT UlduBLaY
Aoasiiivnis

3. Uszliunsldmalulag
AIvaazaluladansauna
TulunsduAudeya msdamh
LONAIINIYINTG ULEUD
wardoasiiivins s
Aasgideyanielusunsy
ADUNIMBS LAYN1TBNLUY
Mo R
winnssu Inglduuuuseiiiu
VN

PLO2 Uszlilunans
duneviesdnnuiiung
U3M3gsia At
HUSENOUNTT Uay
N139AN1509ANS
NNTANYUBNAITUAY
Foyaideszindifiornanld
Tunsuiladam Ysuus
WATWAINGIN daAl uay
vipaiuseNTEULNTIAe
agaduszuy (K5 -

Evaluate)

1. JaoulasiseuT @I 9AINTIUNT
SeuFiuuLBeIn (Active Leaming) Tu
JUkUY Problem based Learning :PBL
lunshfanssunsduasigiesdaud
IINNIANYINBNATLaLNITANITRYALT
Uszandiitethanldlunsuimsdansiite
mMsiausaun lvdymmavinisiag
FnFnamiunnie aanansalfiimun
MENTEUIUNITITURE1TANA

2. dafanssu PBL WdseufinUfdfng
Usgiiuna nsdaasigiosdnug
VANNITHALHUIAR AIUNITUINITTIND

1. Usziliumnuivesisey
lagnsnadeUnousEULaY
NANTOU Useiliunasening
I38UINNISVINAINTTH
Ufduius wazusediu
NadnYETNINsIFey

2 UspidiuBunuannadous
wuu PBL Tunisdamsiesiosnd
ANUIIUNMTUITNNTTINA
anuduiuszneuns uaz
N139AN383ANT 91N
NSANYILONATHALTBYALT
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HaAWSN1558u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

anuludusenounts waznsdanis
29ANT IINNTANWINBNASUWATToYaLT
Usedndifierhanldlunisudlotem
USuUasasimufmenssuILuNITIdY
agradusyuu

Uszdndidiovanldlunis
witedeym Usuugeuas
WAUIAIENTLUIUNITINY
aghaduszuu

3. Uszlliunsdansnzviosn
AUIAUNITUITINTTINT
anulugusenouns uag
nMsdAn1seeAns Tun1sdunu
Toya NsIAviLeNaI TN
Fns diaueuazdeasid
v1n13

Ausinee (Skills)

PLO3 UjjURn"598nKkUY
nszUIUNTITelng
Ussgnaldimaluladfiavia

'
P

wazleyeyUsehvgun

A519855A09AANS (S3

Y

Precision)

1. apudnn1siseunsaeuIluY Project-
based Learning: PjBL, Problem based
Learning: PBL la¥ Research-based
Learning: RBL Tuusagsneia uag
waunmngliglSeuAnwAuAT a3una
WEUDABEARUVTOAMENTTUNITUIINT
WANgAs

2. Anujiansldnalulagfidviauas
wialuladasaumalun1sa3eassnese
A3 msanAsesienside

3. PANKUUNTEUIUNTITeneUszandls
ansaumalazmalulagfalunisimun
w3eadlon13de mssufiunidesiuiu
naudnung Msdavisenuaslna N3
Biauenaznsie

1. Useilluinyenisesniuy
NYUIU 11538 NISANYI
Auapnuiifasuseumnng
viionnuaulavesfiFou A4
UszuIunisiseusuuu PiBL,
PBL way RBL lnglgiuu
Ussifiuduanu fewnasinig
Usgiliuwuy Rubric score
2. Useilluinwenisle
walulagndvavazinalulad
asauwmalaglaiuuuseiiy
Nwe MLnuginIsUTEIiu
LUU Rubric score

3. Usziliuiinwen1500nuuy
nsrUIuNs J3elagly
walulagndvanazinalulad
asaumAmIsLUUUTEIEY
NNwe MBLneinNIsUTEIEIY

LWUU Rubric score

Au385554 (Ethics)

PLOG LiAUAMAMANAMSTTY
Anusuiiaveulun1sUszneu
gInavdenl MaNTuEITU
MINAVINTUALINTN AL
Fodndaasn uaziidn
@1571904% (A3 : Valuing)

1. @0ARVISNNSAUAMAIVANAMSTIN
AnusuRaveulun1sUsENaugsiawae
A1 MENATYTITUNIIVINITUALIN AN
Audedndaain uaiinansisaslunis
NS YUNTARUYNTIEIVIVRIMANGAT

1. UssillungAnssuvesisey
Tunedniiseu Tnglduuy
UsgLiiungnssy

2. Uszidiulneriifidu
AerdedluusiazAanssud
diseulfuRnay Useidiulag
FiSeuLaranIntungy

pudinwazyaAa (Character)
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HaAWSN1558u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

PLOS5 Mstlutinuims
Jans avmdugsznaunis
amziih Anegralusyuy
nslduagns3advia (C :

Character)

1. MsgeuseININTIAU uagvifen
NI AU aoUABRALNIN
AAENwYAINYARALLAINTIUNIT S oY
nsapuLazmIasiuilugmuiiognils
AudnuzdyARaIITIvaNgas TR

13

1. Useillunaannngingsy
vosiseulnglduuuysuidu
NERANTIY

2. Uszidiulneriifidu
AerdedluusiazAansud
dispuufRnay Usediulay
HiTeuLaranInlungs

3. Uselllung Anssuvedisey
Tuseiniidou Taglduuy
UsgLilungfnssu
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in

students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).
AanssunsiseunsaeuiinisduaiunisseusiseusisnsseuiuasUgnilditinAnundiausjaiulunsiseus
aaendin (Wi munsziesedulunismimaiy vinvemsuszananadoya wasaufulaiissnaasusouduuifauas

WU TR
AMANYUTNLAY UNL/NAENSAITWRIU UUINNNFIAYTTIEURG
AIUYATNAMN finsaeaunsnises Madndan watlan1s | UsslusnansiSeuslusein

L2531 N5E0ANT NSHUYBUFUTUSIA wae
1391967 luNMNaY

NIV

AUNIEHU WazAI
Suinvaunaanauiuelu
AULDY

- uuabiin@nenianudunge Tunism
FeNuRaenIUMMUAlNAuTd Tty
nMsuEue e lMAnA s UAaveU
- fRanssuftueumnelyiin@nuiionan
AnusuRingeu waznzadugi

- AMmueULUUNSISBUsUUTd T

Usziluwan1sseuzlusigin
MAgITas

385553 LAYITIEIUTTU
V1IN

Tfuuwn aAuTeanTEnUsoding wazle
NOMUENNLITINUAMEITUITUTITU Uay
MIUIMTIANITAIAITUALAIALDNYU

Usgiliunan1sseuilusigin
MAgtes

VinyensiseuInaendin
1) yranANA

2) Junuimsdnnig
3) fmnHa

MsaRUIIEIVITNTIAY warIvIaenn
18391 MvuAlEaudonuNsNinyes
Seuinaentin TuAnssunsseunisaeu
wazmsasiiulugmauiiougnileinugns
Bouimasndinmuiivdngnsimunl’

1) Uszillunaannnganss
vosgiseulnglduuuysuidu
WEANTIY

2) Ustifiunaanuadugys
vosnuiliFueUmInevied
iseuaulalunisfinw

3. Uszifiulaegisidou
Aertesluusazianssud




ANANYUZTLAY UNU/NAENSATARIUN wumnensiaussidiung
r;liﬁ'auﬂﬁﬁ’asmﬁgamsﬂiuﬁu
lnggisounazaindnlungy

N33Rva 1) Mednliineivinelulamsaunatay | 1) Ussdunadugnivnans

nsdoans 3 tioldsuddmiulilsifiugu
2) fmualiEaeuaanunsnNs3ATaly
Aanssunisidounisaeunnseie s
nsasituiiluyeu

3) wpunnglyvinAanssunIs
Seuskuulaseu (Project based Leaning:
PBL) TunmsAnwAua™ uaziSeuiresenlu
walwlaglmiviensinluldusslond

Seulusigdvinalulagfiva
ilensiFeus

2) UssillungAnssuvasiseu
Tuseieniizeu Taslduuy
UsgLllungfnssu

3) Useiiulaggifldm
AerdedluusiazAansud
AReuUfoRnufieifousay
aunntungy

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
Aanssunsiseunisaeuiinisugnils aAnuAnlval AnuAnad1eassd winnssy wagAnuAndaUsznounsti

o

NN

HaAWSN1558u3 (PLOS)

fanssunTsizeunsaau

ASn1sUsziiiuna

A1uAu3 (Knowledge)

PLO1 THinalulagadviauas
Mwdengulunsseui N3
duAudeya n1sdaviawide
uazMseenUUUNLITeLile
Wawen3delaegng
winngad (K3 : Apply)

1. gapuulayiseusaInangsunIg
SEuslUUEeIn (Active Learning) Tu
JUkUY Problem based Learning :PBL
lunshfanssunsduasigiesdaud
INNIANWINBNATUAENITANYITRYALT
Usedndifiethunldlunsuimsdanisiie
msiausaun ldymmavinisiag
Fdneuuiunnde aounisaifisivun
AIENTEUIUNTITURE TN

2. 3afRanssu PBL WdseufinUfdfing
Usgiiuna nsdaasgiosdinnug
nann1suazwlfn Ineldmaluladaava

Sew3 a3u diausuazeiusena

wazinaluladasaumaduniasilalunis

1. Usziliumnuivesisey
IngNTAgRUNBUSULAY
naa3oU Useiliunasening
\38UIINATVINNINTIH
Ufduius wazusediu
NadnYEYINIFey

2 UspidiuBunuanniadous
wuu PBL Tunislgasauwmne
walulagndviauas
AMe18Ing e Tunsinyia
LBAAISNISIVING tnensLY
Tmalulagluguuuusineg Tu
AsANY AUAIT UldUBLaY
Aoasiiinnig

3. Uszllunslamalulag
AAvaazaluladansauna
TulunsduAudeya m3dah
LONEIINIIYINTG ULEUD
wardoasiiivins s
Aasgideyanielusunsu
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HaAWSN1538u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

ADUNIMBS LAYN1SEBNLUY
Mo sWaw
uinnssu Inalduuuuseidiiu
inwy

PLO2 Usgiliunanis
duAsi0IAANIAUNNT
U3sgana Al
AUsENOUNTT Uay
ASIANITBIANT
NNISANYUDNATUAY
Foyaieszinsiitothanly
Tumsualedeym Usuusgs
waENRIUNGIND danu way
VosdusenssUIuNTISe
aghaduszuu (K5

Evaluate)

1. fapuuazdiSeusiuaiafianssums
\S8UUUULTASN (Active Learning) Tu
3ULUU Problem based Learning :PBL
lumsyhAanssunisdauasisiesnnug
INMIANYNBNAITWAZNTANYITBLALT
Usgdnditeranldlunsuimsdanisiie
msiausaun ldymmavinisiag
Fp@nenuuunnde anunisalfisivun
AIENTEUIUNTITURE TN

2. 3afRanssu PBL WdSeufinUfdfing
Usgiiuna nsdauasgiosdinug
VANNITLAZUUIAA AITUNITUTNTTING
anulugusznounts waznsdanis
BIANT IINNTANWINBNA LAY UBYaIT
Usednifiethanldlunisudletem
UFuUssuasimufIenssuILunITidY
agradusyuu

1. Ussidiupnusvesisey
TngnsvagaUneUS UL
naaseu Useilunasening
\38UIINATVINAINTIN
Ufduius wazUsediu
wadunVEYNINMIFeu

2 UspifiuBuauanniaious
wuu PBL Tun1sdamsizsiesa
ANUIMUNTUINNTTIAA
anuugusznouns uaz
A5IANITBIANS 9N
NsAnwIaNATUALTaYaIT
Uszdndidiovnanldlunis
wilvdaym Usuugeuas
WAUIAIENTZUIUNITINY
aghaduszuu

3. Uszlliunsdansnzviosn
AHIAUNITUITINSTINT
anulugusenouns wag
ns59ANISeeAns Tun1sdunu
Joya N5IAYILeNaITNI
J113 Biaueuazdeasid
w1013

Ausinee (Skills)

PLO3 UfjURn15@8nIUY
nszUIUNTITelng
Uszgnaldimaluladfasia

¢

wasUga1UszaugLin

3
£

A3719855PBIAAYS (S3

Y

Precision)

1. apudnn1siTeunsaeuIluY Project-
based Learning: PjBL, Problem based
Learning: PBL lLa¥ Research-based
Learning: RBL Tuusiazs1e391 wag
waumngliglSeuAnumauad ajuna
WlauafeaounTaAMUENTINNTUING
WANgAS

2. Anujuansldnaluladfidviauas
wialuladasaumalun1sa3eassnose
A3 MatmuLAdestienside

3. 9RNLUUNTEUIUNMTIElneUssanaly
ansaumatazmalulagfdvialunisimun

1. Uselliuyin¥en1990nluy
NSTUIU NTINE ASANE
Fuaipuiifaeuseuning
visonnuaulevesiiFou 74
UszuIunsiieuiuuu PjBL,
PBL way RBL lnglguuu
Ussifiuduanu feunasinig
Usgiliuwuu Rubric score
2. Useiliuinwenisle
walulagndvanazinalulad
asaumdalaglguuuuseiiy
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HaAWSN1538u3 (PLOS)

fanssunisizeunIsaau

A5nsUseiiiung

A589LDN15IE NNSANLTUNITIVTINAY
nau g MsdavinsenuaIuna N3
YUFUDLALNTED

NNwe MBLNeInNIsUTEIEIY
LUU Rubric score

3. Uszlluyinwen1500niluy
nsrUIuns 9elagly
walulagndvanazinalulad
ATAUNAMIBLUUUTZTU
NNwe AelnueinIsUseLEY

LWUU Rubric score

#Auase555U (Ethics)

PLO4 LiAUAMNAMANAMSIT
ANusuRavaulunisUsENay
gsfuavdenAl MaNTuEITU
MINAVINITUALINITN AL
Fodndaasn uaziidn
@15150u (A3 : Valuing)

1. AOARVISNNSAUAMAIVIENAMS TN
AnusuRaveulun1sUsENaugsiawae
P MANTTUFTIUNIININTWALINTIN
audedndanin uariiinansisaslums
IANSBYUNTABUYNTIEIVIVBIMANGNT

1. UszillungAnssuvesiseu
TuseiniGeu nelduuy
UsgLliungfnssu

2. Uszidiulneriiildu
\Rendoduusazianssudi
diseuUifuay Ussdiulay
HiSoukaraundntungy

pudinuzyaAa (Character)

PLO5 msilutinusms
Jan1s Anududusznaunis
amziih Anegralusyuy
mslduarn1sindvia (C:

Character)

1. MsgouseININTIAU uagyiden
NI AMUAoUABALNIN
AAENwTAINYARALLAINTIUNITS oY
ﬂﬁaauLLasmiaqﬁumuﬂ;muLﬁaUQﬂEJQ
AudnvazdILYARAMNTIvdngRsiMun

13

1. Useillunaannngingsy
vosyiseulnglduuuysuidu
NERANTIY

2. Ussidiulneriifldu
\Aertesluudazfanssud
diseulfuRney Usediulag
HiTeuLarasnInlungy

3. Uszillunginssuvesisey
TuseAniidou Taglduuy
UsgiliungAnssu
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to

the needs of industry and are aligned to the expected learning outcomes.
fn1suFudgenssuiunisasunaznisiieuieteieiloaiielviuulaitaenndesduniiudeanisves

MARAAMNTTULAENANITIEUFTAIANIINNITUTEYNRINTTANUIVIUIMNTTIAT
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Lﬂm‘*flﬂmmwﬁ 4 miﬂiztﬁuﬂ'ﬁﬁlu (Student Assessment)

N
(ON)
s
(6]
(o))
=]

Requirement 1

4.1. A variety of assessment methods are shown to be used and v
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown v
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student v
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics, v
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the 4
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in 4

a timely manner.

4.7. The student assessment and its processes are shown to be 4
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes.

Overall 4

\neusinEuN Wil 4 - Inusidian
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to
achieving the expected learning outcomes and the teaching and learning objectives
4.1.1 MymudeuradugvsinAnuaiuninuivisgiie
4.1.2 MIUTEYLNTAVDIANVIYIUINTGIND
4.1.3 919158usagiuiismsaeuarnsUszduifianumainviane
4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and
applied consistently.
4.2.1 fimudsulonensUssiiuiaznsgrssaimsusziiuinisdeasiutindnwegsdaau uaztluly
ogsaiiane Usznoude
1) uvveewladrunszuiumsuguiiva 9191587 wagndesdeuSeuminauny
2) wuueeulatiulatnguwaglatdiuiivete1asdanvinuinisgsia way facebook a@v13v)
UIMIGIND
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.
4.3.1 mmgmuazsﬂgumaumiﬂizLtﬁuﬁm%’ummﬁnmﬁwaqﬁﬂﬁﬂmu,a:miéhﬁamiﬁﬂmﬁmiﬁamiﬁu
tindnwegeimauuaziiluldesatiiate Usnoude
1) MIUTEYUAVIIYVIVIMNTEING
2) 91938V WA LANEAIvTvesTnFnuazn1sdsanIsAnw
3) 9191385 SURAveUnENgasAnauAUiTIMesinAnwkasn1sdEINsAnm
4) 191s8aeuRnmuAmNfmhesindnwuaznisdniamsAnuluneinisuiaveu
4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
4.4.1 BrsUszidiuwandiiiuianasinslinzuuy sseznan uazdodsdu eliiulafemnugnses A
Uidede waranudusssulunsusadu
1) M3UTEYAVIVIVINNTEIND
2) NMSUTLHULAZATIVADU UAD. 3 WAL UAD.5
3) mamnudsURadun VN AnKaInIvIUIMTEIRa
4) MIUTEYUNIAVBIAUIIYIUINITFING
4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
4.5.1 ﬁ%%miﬂizLﬁuﬁﬁ’ﬂwaé’uqm’ﬁgmamsf‘%auﬁmwi’waméhqmuassw%m
1) MIUTEYUAVIIYIVIINTTING
2) M5UTIULAZATIVADU UAB. 3 LAY UAD.5
3) ManudeURadu VN AnYIaIIIvIUIMTEIR
4) MUSLYUNTAVBIAIVIVIUIMTTIND
4.6. Feedback of student assessment is shown to be provided in a timely manner
4.6.1 finsideiauewuznsussiuindneilugisnafivuzay
1) fimsUsziine131508apulag ST UUVDINMIINY IR YIVNENIANISANYINBUDIANTENRANTNNNTA Uae
neutindnwaznsvdeunIale
2) MIUTEYAVINIUIMITINIINATUTEAIUR IO
3) MImudoUNadLnVEINANYIE Y ATUIMSgIRe
1) on1sdgaeuiinisaeuniuuaylivalausliuzinAnwinuaudesinsvesinAny

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to

)
)

ensure their relevance to the needs of industry and alignment to the expected learning outcome
4.7.1 m3vssidutin@inwuagnszuauns uandlifiuindinismuniu uasUiuussedisdeiilen wielviuulaing
msRtesiunnuieIsTasRgRamNITLATaeARdesiUNaNSTBUITIAAM TS
1) MIUTEYUAVIIYIVINNTEING
2) MIUSTULALATITFDU UAB. 3 UAY UAB.5
3) MImuABUNAdL VTN AN INIUIIIEIA
4) MIUSEYUNTAVBIAIVTIVIUIUTGIND
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Requirement

N

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,
and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,
and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and
their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall

'3 = ¢ 1
LNEUNAUNINN 5 - inumeay

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,

termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service

nangnsilausinlunsmmvuaunuiRuIyAaINSae3vINTg (SIANTFUNAiLILY N15IEaUMUMLL 113
Usultlml madniuazurunsindeaeiy) welikdlaiiaunmasUsinnuueyaaINsaeiIvINsnavauawianIy

ABINTS AUNISANET A58 LATNISUSANS




62

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
5.2.1 MiNgnsiNITIALALAAMINAITZUVBIYAAINT Lﬁaﬁmmﬂmmw N3ANYY N1TITY WAZNITUIAIS
1) Mé’ﬂqmﬁmiammuLquﬁﬁumuﬂmmiwqﬂﬂa (Individual Development Plan)
2) ingnsin1sUsE YA IvIUIMNSEIAA
5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.
5.3.1 fimsimun Usziiu uazdomsanssouzvesypansansiving
1) 9191358nYIuiinsUsEIlY Ui, anunaeivesvnIngndesvdgumiansany
2) a1u1iwy In1shnnukasUssiiunanisuseidiu Usu. 19991915890y
5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
5.4.1 wmwﬂwﬁﬂuamﬂmnsmsﬁmmiﬁmmmmzauﬁuqmauﬁﬁ Uszaunisal wazaNaln
1) ernsdynvinufienumnzauiuanantd Uszaunsal uazaundalunsaeuneinildsuiiaveu
2) 913138uazYINUTUN LTI UAAINTII8YAAE (Individual Development Plan)
3) 1NIENANGATUINIFIND @1 IVIUINITINA Useneuse
37.03.355R0R @5y
wnA.as.dAsnu Tafie
nA.A3.5uns Iuadegny
NAL.AT.NARYE La35YTe
371.919.9923NT LAAUTA
we.As.nYn1 NINRANA
NALAT.U1 UNEIUIN
NALAT.NTIR SnuAT
HALAT.51350 YAA
NA.AT. Tu5 Y ASUrsiving
fumdamadnnis 10 au Andufesay 100
fIyd@insfnwU3eygyen 10 Au Aadusesay 100

5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.
5.5.1 Mé’ﬂqmﬁmidﬂLﬁ%ymaﬁau%ummﬂimsﬁsmmiuwﬁugmizwmmimmm%umsaau 539y
WALNITUINNT
1) Mé’ﬂqmsﬁﬂﬁammuLquﬂ’@umqﬂmﬂﬁwqﬂﬂa (Individual Development Plan)
2) ingnsNISUTEYNAIY IV IUIMNSTIAA
5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
5.6.1 néngnsuansliiuiednsuazdvafiay sausglovd unumuazeuduius uasaiuniiBetioves
yaansaneirinig laeddsfasseussaininuasainmmanmsildsumstmuauand laegeding
1) 9191580 AasvinuliLuRAIIUAaINTTIBYAAA (Individual Development Plan)
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2) ingnsINITUTEYNAIVIVIUIMNSTINA
5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.
5.7.1 vdngasinsiineusuuaganudlulunmsimuyaainsangidnnislisunisimunegiaduszuy nns

AnevsuuazmMsimuNiinzauLasaouauan NI nuly
1) 919158usiagvinuiuuiRIuIYAAINTIIEYAAS (Individual Development Plan)
2) 91971388 sAneusukazanuslulunsianypaInsaeInInNg fAwnsei 2.5.2 a15lasans/

AINTFUNTWAINIVITNVD 919158

5.8. The programme to show that performance management including reward and recognition is implemented

to assess academic staff teaching and research quality.
5.8.1 ndngnsiinsuimsnansujiRnudsuinsdauasnsiinisseusuignihanldluussdiunmuninnis

AOULAZNTIILVRIYAAINTANEIUINTT

1) 2191580 Aas I uTiLuTAIIUAAINTIIEYAAA (Individual Development Plan)
2) ingnsINISUTEYNAIIVIUIMINITINA
3) 213ENNYIUINTUTELTY UTH. AN 18 T1UA)UMa13ATY
4) au1ivy InsfnnuwasUseiliunanisussiiy sy, 199919158909y

= o a
f1919N 2.5.1 W]i’]Jﬁiﬂﬁ]’lu"muﬂa?ﬂiﬁ?ﬂ’m?ﬂﬁi

Usguam %8 N 59 HEREARN
U FTE USgyeyien
ANdN519158
N GRGI T RORET] 1 1 100.00
HY8AENI1975E 3 5 100.00
813158
dl a v a a G4
AN5199 2.5.2 A15195ASIN1S/ANTTUNITHAILITTNUD 81915
a Ao oA ¥ ¢ ¥ v, o o
AANTIUNINVFBLLN5N 219158M 159U m’mg/‘wnwﬁlﬂ

1. msawdnenmgihinfnwimerinye
AMmnsaan

HA.A5.NYUN1 NUIARANA

TalunnswauInszuIUNISIS8UNIS
AoULATNTHAIUNUNANWTEIU
aulunsviiangsu

2. mefanaAnnsuazifoiioains
23RN War L IANT TN anNlYdany
WYINFINNTT NINTIU BUTUBIUNUANS
wangns “ases3sumsIdelunyudanu
derumansuayngAnssuaans)

a

IA.AT.DRINT LRAUTA
we.A5.nvln1 Ndainina
NA.AT.1177 UIFIUAN
ne.as.esne adie

HAAT.5UINS Iadugn

Tlun1s3deuasveyiie

3. TassmsimnunuazaansEUIuNMIIUINIg
UImsdamsansaumeiion shiusnisenu
Fnsgannandu Smart University

HA.as.AYlAT MNTIRRANa
NFAL.AT.1170 UIEIUIN
NA.AT.NTIR SNWIAS

Tlunsiamnvanans

4. WANANSIgUTDLEUBIATINNSINA1EUDN

NELAT.1177 UIAIUAN
NA.AT.NTIR SNWYAS

Tluns3deuavveyuiae
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a P -
NINIIUNINKIBEVIIIA

¢ v
2113UNLYTIIU

anug/iinueild

Hel.as.guvisen tuetym

5. ASMLASBINBNTIVULTINUN

NA.AS. U1 UIEIUTN
NA.AT.NTIA SNWIAS
.93 5uNs watugny

Tluns3deuavveyuiae

6. USUTIUURNT Aumsnadumadayan
1589 AnuSauninddumatayailunistiuan
AUANIUNT UavdnsUns

.93 5uNs watugny

Tluns3deuavveyuiae

7. lasen1seusuleluRnismsdavinnangns
AUUUINIE Outcome Base Education (OBE)

NEALAT.1177 UIAIUIN

Tlunsiamunvdngns

8. 1A39n150UTHBUURNT AUN-QA
Implementation and Gap Analysis version
4.0

NEALAT.1171 UIAIUIN

Tlunsuseiuname vea
UANgAs

9. lasanseusUAUHURNT "Inausy
EdPEX" AQMEINEINITINNATT

5605352700 13
ue.03.8m3nu lohiwe
HA.03.5uns Iuatugny
NALAS.ARATY LTyt

a

IA.A3.09QINT LRBNTA
we.A5.nYin1 MdRnRna
NA.AT.1U1T WIEIUIN
NFLAT.NTIA SNEAS
HPLAS.51350Y YFa
NALAS. 5Ty ASUITHYInG

Tlunsiamunndngns
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Requirement

1

2

3

q

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are shown to be
clearly defined, communicated, published, and up-to-date

v

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

NAUIIAMNINT 6 — Lnouditiay

6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date.

6.1.1 nangmsiulevienissutindne inasinissudniseu uastuneumsiuidiieundanu Nlasunisieans

wrewns wazidutlagiu
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1) nangmsinsutin@nw i
https://gs.rmu.ac.th/%e0%b8%9h%e0%bB%a3%e0%bB%b0%e0%hB%8 1%e0%bB%h2%e0%bB%a8%e0%08%a3%e0%ba%b1%e0%h8%a
%e0%bB%aa%e0%bB%a 1 %e0%b8%b1%e0%bB%8A%e0%bB%a3

Uunasne1ay B A-A A+
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EE=
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Js:mAsudauass:Quuaunafanun Us=onnatsgun 1/2568
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s:aulrufiafinau
wasuauns 4 Online Admission System
dauAaidaninAnu ssauduiodnu (U.In-1an)
2. - o4 -
Us:HimaSeun 1UmsAnu 2568 Us:nA 1390 MisSualnsasuAaIEantdnAnu
auasWius:uudaulad e
s:QuutunNaAnu
dma e Adission G s o
1/68 | 20Gurnu- 16 waumau 2568 mAsgun 1UmMsfAnu 2568
wangasiasuatns
+ ndngoss:audsynln unuly
o Sl sl
{ m
REGISTER NOW! i
uNa3Ny1ay . A- A A+
URTBNEESTBANURIAISA I & plhusn  1AEDAU v SUNANW v USMSMSANW v nasuawls:mA v gnais v Udiu Q
=

HangasAlWaasus:dudrufadnun

Us:NaUdBHANInss:AuTaIRaAn 4 s:GU Goll
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Uunadngnay B A=A A+
e e Y & wiwsn HedAU v SUhANW v USMsMsAnU v lnasua:us:mA v doas v UFAu Q
EE=
- - — - — [
Hanqnss:nuUSE\Ji\_-nIn AUENayDTIavna
< AruAsmMAans
N AruSnenmansua:inalulad
J AruSgMansua:sguUs:maumans
J AruuyveMansua:goAumMAans
= AfUDNYIMSVIOMS
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J Aru:Gdmaas
https://gs.rmu.ac.th/master-degree-program/
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.

ndngusfintsinduntsuuuntsuimsuasaduayuiondnniwasbildinnslussssdunasszoren
Wlemsuinisiunsaey M53%e uaznsuInsyusuRRSEunasiiusyavEnm

6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.

6.3.1 Mé’ﬂqmﬁiwumimmaa‘ummﬁ’nwﬁwa\‘iﬂﬂﬁﬂmNamiL%EJuLLazmiﬁﬂmumim’mﬁlﬂmwa IGERY
mstuiinuasfnmudeyasgrnlusyuu dnsavvieudeausuuzseinAnynazdnidunsudlousuugansadiulunsdl
fisudu

1) p191587UInwEinInTREsUALATITTesinAnwegnaduseuy (sruuinsine)

danal v stuud e aRed v ann'lva v

e AnS1A5EH A5.UN1 INAIUEN

wihiudu srudarindnuasnziau
naandl 5183201 406770105 : nanAIsusUIsESAREMSUTNLSINS, usjisau 1
nanan AUHUMINENA L UAGUUIEISAN

sreums@nen Waanin mesuny
Amsdnun 2568 mAnsAnE 1

ddu | wimbszen | s lasudi/siu =5 GPA in3a Photo

1 688240140101 u9&M Anigu1seu UsSAS 12 .00 - Hidden
2 688240140102 uv M daFeud 12 0 .00 - Hidden
3 688240140103 u19d? 2L UANATIANI 12 0 .00 - Hidden
4 688240140104 uv&? €z nauaad 12 0 .00 - Hidden
5 688240140105 uv&M iunun nasva 12 0 .00 - Hidden
6 688240140106 u19 ndm usdeu 12 0 .00 - Hidden
7 688240140107 uvs1 audan davln 12 0 .00 - Hidden
8 688240140108 wa  Auduin @S 12 0 .00 - Hidden
9 688240140109 wa  niidn5u 29deEa1a 12 0 .00 - Hidden
10 688240140110 wea  @faly Ladule 12 0 .00 - Hidden
11 688240140111 wha  anaie luanases 12 0 .00 - Hidden
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fannu v samEsu anasH v ann'iva v

H2hadAas 158 05U INAIUEAN

L Photo 678240140101 »
AaYANANITAAEIVAY 678240140101 : UNWEMNUUIATUE WINNLTHAES

s1aI2 Hadan nauIzh wihain 1nsa
406770105-1 wanmsususgsAasmsuinudns - A
406770203-1 nsudnsauLasaisitasdnsiiaasiouianssy - 3
806671101-1 maTulafianssuniAuan1siass 2 - 3 S
3

w

806673102-1 38Inennsidanvdsaueans -

MAaNTIANEY = =
Wansane alné

@139/ dau THIS SEMESTER CUMULATIVE TO THIS SEMESTER
winEuan C.Register CEan CA GP GPA C.Register C.earn CA GP GPA
aanndu 12 12 9 345 3.83 12 12 9 345 3.83
S1aI2 Hadn nauidn uihaia 1nsa
406770102-1 nAEMSMTIRATEIAINIETTALAIUTANTTY = 3 A
406770104-1 msidugidsznaunisgsAauaznsasiegsialwinn = 3 B+
1swgianiIvia
406770201-1 ms533an0gsia - 3
806670101-1 sundenguaufutindadnmn 2 - 3 S
Wams@ne delsiauan
THIS SEMESTER CUMULATIVE TO THIS SEMESTER
C.Register CEarn CA GP GPA C.Register C.Earn CA GP GPA
9 9 6 225 3.75 21 21 15 57 3.80
SUAIAN Hadm g whaia  1nsa
406770101-1 msaainadiauanisilansidayanminisaaia - 3 A
406770103-1 msaamsaistiuuaymsiiyismsutinuims - 3
406770202-1 funungsna - 3
WansaAnk e lkiauan
THIS SEMESTER CUMULATIVE TO THIS SEMESTER
C.Register CEarn CA GP GPA C.Register C.Earn CA GP GPA
2 c 2 i2 A nn 24 24 i [={s] 2R

2) nansdgSulingeundnansiinansivaeuauinniivesindnyiegiuusyuuaine191sdivinm
WAZITUUUTNIIANE (S2UUINISANYY https:/regis.rmu.ac.th/registrar/home.asp WIYATIEADUIV)

6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.

VY Yo a

véngassimsuanideuduisutnAnydegdufuAudinn flétudn wasfuszneums
6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
6.5.1 finssryanssousyaansaatuayuiliuinsinAnulunsassmuagnisloudhoyaainsany
atfuayu Insusziliuanssauzeswioidleaiieliaenndesanudesnsvesiidnlidds Tnsimununumuas
awduiusiienslruinmaduluegesmiu
1) finsussifiunamsufiineansatuayu 2 a3/
2) flyaansaneatiuayuitliuinisindnmedrafivmelunagdngnmsdnms
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
6.6.1 M3usMatinAnwlasunisuszdiu wWisuiley wasimunUssansnm
1) insuselivanuiianelavestin@nwidonsusnisvesuransanvatvayuilviusnsdndnm

M1919 2.6.1 i mthiasaduayudiningusnisuazimaladansauna WIne1§esaumansay

Wihitenuayu f‘l’]ﬂ’]"l L | Usges Usgygn Usgygien Sruvimue
Jseyeyms

UARINTVIDIALP
yAAINTVDsURANIS
ypansenunaluladansaume 14
UARINIATUITUUIITNIUYAAA 2
UARINTAIUIUUINTUER
(s¥YUsTLANIULINIG)
ue CE) 5
SruaTtoun 26

M99 2.6.2 I mThangaiuauuaneIneIN1sINNS

yparnsdtnvIuAILG

findgmsfine findgmsing dmthiiuinsnwinl findgmsfingn
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UGIIAWUS AUBIUNS UDENIASWS Jastu
dndrimsaouiianed dwmihivimnsauiily

AN5199 2.6.3 USuaufidntisn (MUgaunag)

2563 20 13 3 9 1
2564 20 10 4 5 1
2565 20 12 2 7 3
2566 20 12 6 6 -
2567 20 7 3 4 -
2568 20 11 11 0 -

£

A15197 2.6.4 wuldnviaiun (Udeundq)
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2565 12 12 2 2 2
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2567 7 3 3
2568 11 11
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Requirement

1

2

3

q

5

6

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to
be sufficient.

v

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to
ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
7.2.1 esUuRmsuazaunsal wansbiiuindianuiuads ieame waziiuszdnsnmmsauldnu
1) Wiganasisnsalivnulagdtinineuinisuasmaluladansauna uning1aesvaumansny

https://arit.rmu.ac.th/

7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables

the campus community to fully exploit information technology for teaching, research, service, and

administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
7.6.1 fimsfmunnnsgiusudannden quatm wazanaasnde raenauisnsiinfedmiugidaa
Aoen1siivey wariinisiluld
1) AvuesasgusuAianden gunw wazamnulasadelaguvninendesvigumansan
7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
7.7.1 amivendefianmuandonvsnenin dau wasdslafidedensinu mside WATEUNIY
1) sAvenderasguasay Sanmwndounenienin dex wasdslafidetenisfinm Mty wa
GRERPE
7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
7.8.1 fnsfvun wagUssiiuaussourvesynansanealivayuiilivinisdsdweauagain tieadesniw
vowmsTaUriidenndesiumudesnsvesidlddude
1) unInerdes1vdguniansany dnisdsediuanufisnelavesinfnwisienislausnisyrainsane
atluayy
2) AgINeIN13INNTS Insusediuanuiianelavesindnwidenishiuinisyrainsaeativayy
3) ANYINYINITINNTT WALUNINGNTETIVAYUMANTAY TNTAVUA LagUTEluaNTIOUEYaIUAINT
aeatuayuiiliuinsasneauasnin eaissnmwesssnusiiaonadoatuausesnsvesiiidnldadude
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
7.9.1 imsUszidiusazUfuununnuedienngeuaznn (Fesayn vesiiRnismeluladasauma
wazN1SUIMIENANY)
1) ANEINEINITIANTT Uavuninendesdgumansey Inmstiranssediululdlunisuiuusnmnin
YosAseEANLALAIN (Hesayn YesfiRmsimelulaansaume waznisuinstndnu)

MNANFIUUAAINANTIANTUIY
a1fu Yonangu

NAINAMAING 8 NAKAAKATNAGNS (Output and Outcomes)
Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate v

are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, 4
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 4
be established, monitored, and benchmarked for

improvement.

Overall v




80

nusiaA Wi 8 —ineusitios
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement
8.1.1 fmsrviua finna waziisuiisusnansdufanisinm mseennanadu uarszeznanadelunis
dufanmsfne asadey wag Wisuiisuiiiensfaun
1) MsUsgyuau3vuinisgsna lumsnistmun fanu wasilSeudisudnsinisdusanisng n1seen
nanef wagszezanadslumsdifanisin nadeu wag Wisuisuiiensiaun
8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
8.2.1 finsmun Aanw waziUSeudisuiinuen1svihanu nsussneven@ndass naduiuszneunis ilonns
W
1) M3UsEguaIuIIVIMITINe Tun1simue fesu wazwSeuiieurineen1siianu nsdsenauenan
dasy nmadudusznaunis Wlonsiam
8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement
8.3.1 fimsimun Anna wasiTeuifisunanuifouasinuaiieassd uazAanssuiidiiuns Tasynainsane
Apmuartindnuiiionsiemun
1) M3UTEYUAVIVIUTINTINA Tun1sn1sivun fann uagilSeuiieunanuideuasnuasnassa
wazAanssudiduiiuns lnsyrainsaneinnisuazin@nwiilonsiaun faansieil 2.8.3 Ussiamuazduudsiion
NUIY
8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
8.4.1 simslideya fvun uasBamunadunvdvessadnivemdngns
1) msUszquanvivdmsssna lunslideya fmun uasRnnunadugrsvewadnivesdngns
2) ManuasUNadunTSvesinAnwanAuensTunIeluLas Aeuen
3) 9195EFURRTEUNANgMsTINSARALNAd VSV IMAG WSV MANEMS
4) oranseifaeu msAnnunadugrdvestadndueseinisuiiaveu
5) sEfivinw finsanunadugrsvemadnivesinAnwiisufinveu
8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
8.5.1 fimsfimun finn waziiouiiisussiuanufianelavessiidiulfdiudesins q onswaun
1) N3UsEYNavIvIUINSEsia lunsivun Aanu uasilSeuiisussauanuianelavesdiiduladay
Fesing 9 temstaunlngthnansussidiuainssuudinnesgularUssfuannw uvninendesvdgumnansan
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.
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23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learmning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to

be continuously improved to ensure their




86

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.
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52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UIN5UALN15YLMALEISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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3.2 LAY IATNAITWAILI LAZHEUNAILI

1. Expected Learning Outcomes

1.1 The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all
stakeholders

1.2 The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

1.3 The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and

subject specific outcomes
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(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively

aligned with achieving the

expected learning outcomes.
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2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

2.4 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
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communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning
activities are shown to involve
active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.
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3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and
learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

a3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.
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4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student

assessment is shown to be

provided in a timely manner.

a7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.
5. Academic Staff

5.1 The programme to show that

academic staff planning

(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,
and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

5.6 The programme to show that

the rights and privileges,
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benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.

5.8 The programme to show that
performance management
including reward and
recognition is implemented to
assess academic staff teaching

and research quality.

6. N13U3NTUALN15YIBWRDKI3EU (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,
published, and up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload are
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning
experience and employability.

6.5 The competences of the
support staff rendering student

services are shown to be
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identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively
deployed.

73 A digital library is shown to be
set-up, in keeping with progress
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in information and

communication technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and
implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the
support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain
relevant to stakeholder needs.
7.9 The quality of the facilities
(library, laboratory, IT, and

student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and
benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which
are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

nsAduuiaLlasyTuUTIRuaY 9 (vy)




