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2.1 ayunanzuuulag sy
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Criteria Score

1. Expected Learning Outcomes 3

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN POV DN

. Output and Outcomes

N N[O W] W|W| N[N

Overall Score

QA requirements to be awarded the AUN-QA certificate.
The overall quality assurance implemented by the programme is
0 Absolutely Inadequate
| Inadequate and Improvement is Necessary
0 Inadequate but Minor Improvement Will Make It Adequate
0 Adequate as Expected
[ Better Than Adequate
0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 aguAzuUUNaUTTIUTBINMYIEay AUN-QA

Criteria AzBuuUIzEuAUeY | AzkuulssdiulaeanznITunNIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic 2 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.

szauazLuUlunINsad (Overall opinion) 2 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 4
iﬂ&muwamiﬂisLﬁuizﬁumﬁﬂgm mmﬂmﬁfl AUN-QA Page 6




Criteria AzhuuUIzEiuAUY | AzkuulssliulaeamenIsunIg

up-to-date, and made available and communicated to all stakeholders.2

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 3
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2
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Criteria AzhuuUIzEiuAUY | AzkuulssliulaeamenIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauaziuulunIwsau (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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Criteria AzhuuUIzEiuAUY | AzkuulssliulaeamenIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauaziuulunIwsau (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 2
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 a
accountability of the academic staff, taking into account professional ethics and their
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Criteria AzhuuUIzEiuAUY | AzkuulssliulaeamenIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 4
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 3
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Criteria AzhuuUIzEiuAUY | AzkuulssliulaeamenIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaunziuulun1msau (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.
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Criteria AznuuUsziuaueY | AzwuulsziliulngAnznITunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 3
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 2 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazluulunInsan (Overall opinion) 2 2
ASLUUNINGIU Criteria 1-8 2 2
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that the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to
all stakeholders
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Criterion | Strengths | Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 3
1.1 The programme to Show | 910 SAR p.24-25, uAe2 Lagn1sdun1wal 970 SAR p.24-25, 4AD2 LAZN1TENATAI 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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1.2 The programme to show
that the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.
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aennd st unan1sisousinianiaves
wanans (PLOs) s¥AuNISISeus lllAuseay
983 PLOs uag CLOs \ugusssu dnnsnseii

2819 ALIU

1.3 The programme to show
that the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information

370 SAR p. 27-28 WagMIFUANWIlLSURAYoU
WANEAT WU
- finsiaviun PLO 2-5 WJunanisifeusianis

a3 (Subject specific outcomes) hagldna
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Criterion Strengths Areas for Improvement Rating | Overall
technology, teambuilding nsiseusvesindfinine ds iunanisiSeus
Skl”?’.etc) and subject LU (Generic outcomes) $1uau 1 PLO
specific outcomes (related to . B R .
knowledge and skills of the - NSTUIUNITARAUI PLOS L3UINNITILATIEN
study discipline). ulsungues 02, Uszmaieafuuasguindn
ASUDIVBIATANT
1.4 The programme to Show | 910 SAR p.24, 29-33 wazNENNTB 970 SAR p.24, 29-33 WAENITAUNTYN 3
that the requirements of the N3URATOUMANGAS MU HIURAYRUMINERS
stakeholders, especially the L. vy v L v o o Y e s .
external stakeholders, are - vangasimuasiianleaudaneuen laun | - Silidny msazieuliiiudeyanusdosms
gathered, and that these are wenenslsadou wladadin uasAuoin SHs lurannsiFeusiimanda (PLOs aonAdes
reflected in the expected - mangasiiureyadnydaiulaanidoniu Needs of Ex-SHs) 1A useansiiléainnns
learning outcomes. . . R
wuvaeuausazlyleniaseninseaniive Wpszvignanenandng PLO agndls
tnAnwuite naRelagnsaiugdenIslsatey > AnansTaNansa A nan SR
LLaxﬂg‘WLﬁm Wiesulmelausuwuzadinaist AAISUIVUNIU ASSIUSIULAZILASIE
vinuroylaifaniu viedignluuiaasuiulys AnudpIn1svailduladIuds lnsany
LﬁEﬂ‘mﬁaﬂﬂaaﬁﬁumiﬁw’mﬁﬂuaaWuﬁﬂ‘w’] aﬂqq?jqﬁﬁdjulé’dQULaaﬂqauaﬂ Lﬁlaﬁ’]m’]
- wingnsthveyamngiiaaulacouden ndunsesuagiitlimuaiu PLOs
AinsemilefmuauazUsulss PLOs Tuiiune
nsiUABuLUAIR M TN
1.5 The programme to Show | 910 SAR p.33-34 wasN1SAUAWUKSURAYEY | 910 SAR p.33-34 wazn1sduniwel 2

that the expected learning
outcomes are achieved by the
students by the time they
graduate.

UANEAT NUN
- vidngnsUseldiun1sussy PLO sunslananis

Sounaztunulusedvdugudomy

o

HSuiinveundngns delinuidnis insesdle
wazinauei N dataulun1sinnisussg PLO

Tnensavselaedou
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Page 20



Criterion

Strengths

Areas for Improvement

Rating

Overall

> widngesfisinnsan numuisnsia
uazUseiiunnsussq PLOs Yaatin@nwinui
éngasimua 1735m3Tn Ledesile inausily
nMyinwarUszidiy asnsaiawayyszdiulan
dodufansfinu dnAnwianansousig

PLOs wiazdalauintioswiesln

2. Programme Structure and

Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and
communicated to all
stakeholders.

970 SAR p.37-38 LLazmié’ummﬁé%'Uﬁ@maU
néNgHT WU

- wéngestvunnguidaulaaudsiineiug
yoyaremdngns loun ena1stsuRnTey
WANgns, mmié;;aau, InAnw, éi%ﬁmﬁﬁm
(5a3e1) Inemounsseazidoavdngnsuiy
Sulamuesanunivn, Bulsnvesiudining ds
uazLna Facebook e lvydiaulaaiuide
meusnuazAuludseyala

- wéngestvunnguidaulaaudeiinesiug
Yoyav0aTIEin Ao TnAny) KuNTTWaS
Course Specification neudanaden

- aamﬂgaﬂﬁ’uszjya;ﬁamﬂmsﬁmmwajﬁﬂﬁﬂm
LAz Ao ﬁizqiﬂﬁﬂﬁnmlﬁy%’u \PnENENS

wazaile Ausuuguilinansousn Fesey

IUaTBUANANEgNS TINNETINANY IR
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curriculum is shown to

WANGAST UM

Criterion Strengths Areas for Improvement Rating | Overall
LAZNOTIANGG MABANTSANY LLagéI‘l’JIEJHa
163 uarladu course syllabus luduniusn
Y99N13138U
2.2 The design of the 271 SAR p.38-41 LLa:msﬁumwﬁ;ﬁuﬁmau 910 SAR p.38-41 wazn1sdunLal 2
curriculum Is Shc.)wn to b.e w&NaARs WU NSURATRUVENERS WU
constructively aligned with YL e L v T o .
achieving the expected - wingmsiinislulwiAnnsesniuuga Uy - msUSulsmdngasaulngdulun
learning outcomes. (Backward Design) Ty PLOs i wiane ulyuneves av.e7. uaslnglanenquues A3
wanlunsivunaIuUsznaUdy 9 dlela PLOs | @nn AiinsuSuBsunamaouanann ¥
e wingnsazyiing "aen’ PLO eanuduge Tmosdinmsuuneiniiuevioween
89 KSEC wardsthnewwanianlolums aunguneLduman
genuUUTEINUares e indennaes | - lﬁﬂiwﬂgﬁé’ﬂgwu%’m AUYINTOONUY
i Mé’ﬂqmﬂy’wmﬁm?umn PLO 52393013
 finnsle Curriculum Mapping HionTI9d8U | ERITIEasBAN108NKULTIEI MM
ednumarTEITIREnE PLO velaung BCD Tunndirnenenadluasnounii
asﬁaummwmmﬂumivﬁaﬂm CLO ffu PLO aamgaﬁwﬁw PLO wag31e3v)
> wdngnInisinnsamuniunI
AOARABITEMINIFES LTI CLOS wae
PLOs Lﬁdﬂ;{miaammwé’ngmaamﬂgm
AULUIAA Outcome-Based Education
(OBE) waw Backward Design ﬁmmau‘uuiﬂj
fetu
2.3 The design of the 211 SAR p.41 LLaxmié’umwaj;J%’Uﬁmau mﬂmﬁé’mwajagi”uﬁmawé’ﬂgm 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

include feedback from
stakeholders, especially
external stakeholders.

- finsthvusnaugiianulacudeiifeveiu
nsoonUuUULaE AL MANERT Taun Klvdudi
A3 HUTWNS Awoin wastn@nmdagtiu T
919156UsEmdngms Wlethuliasenuay
MU PLO Y94nangns

- 1u%umaumﬁwwm§ua”ngm ﬁglf?iwzmﬁgl,auaiﬁ
andnuumnefnfunifull ndngasds
Fufiunismurmginusimeiudioln

AU NN VDLAUD LU

- felumuninansnusaveyaanaliau
laenwde uazndnguniimslyvoiaueuus
frurllalvinsgmadlrlunsuiulss
ndngmslunudu ueninilearnnisthly
AmuA PLO

> wé’nqmﬁqﬁmimmaﬁmummﬁmg&j
fenulaaudsrismelulaznieuen uasd
NIFUILMITIUTIN AIUABINITVDIHTAIL
nanuide iolvlunmseenuuundngns uag
UFuupaauma vesvdngasiueniniionn
PLOs

2.4 The contribution made by
each course in achieving the
expected learning outcomes is
shown to be clear.

910 SAR p.42 uaY UAB 2 IV N1SEUATYEL
;;%’Uﬁmmawé“ﬂqm WU

- VANGATAUALKULEAINTNTZNLA
SURAvBUNAENENTS B UM NaNTE T
(curriculum mapping) IneseiwUsduiiaiuly
nswanaulidnAnwiussg PLOs uavnangnsld

Curriculum Mapping Lian$I9d0UAIM

Waulgdseuningsigivnu PLO

270 SAR p. 42 LAz UAD 2 WU
- nangasagldiavunugan1/ilunnse
Mapping Taelulsaz s1e3u 6T ulinvau
fiounn PLO viliniswaneu PLO a1alaiifin
Aanudaauavidunisglunisesnuuunis
ADUVDITNIN

> wdngnsmaiansanaudoules
wijaiw%ﬂwé’nqmﬁwm fu PLOs 7i

ADNAADIDYNILNDI

2.5 The curriculum to show
that all its courses are
logically structured, properly
sequenced (progression from

971 SAR p.43-44 TR NNIFUAEL

HIURAYOUMANERS Lavtin@ny) wu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

basic to intermediate to
specialised courses), and are
integrated

- wumsBeuiinisdadisuiivianzay tnesy
mﬂ%wﬁugmﬁﬁm%wﬂgLLaﬁwmmam%ﬁugm
dieuFutiuguindnuniinanvainvansann
(Wana, il T2y) ndleuenladosmudinn iy
neuazialugnIsuunidefiiutugemie
Advanced

- vdngnslinsysanmaransuaginuenns 4
wmefuegsaaulusiedn wu 31nns
'«a”mﬂm%'augul,l,azmiﬂimﬁuma: dn"syININTg
Wenansnsaou (Teaching Science), NS
mMyinuazUseiiiuna (Measurement Science)
wazelulaginnmeiu Wolwindnuiu

ANTILVBINTIANITIIUNTAOUNATUIINT

2.6 The curriculum to have
option(s) for students to
pursue major and/or minor
specialisations.

210 SAR .44 593519 msé’mmwaﬂ;ﬁ’uﬂmau
wangns wagiunundnwm WU

_ f391densuau mdelonnalwindnwiden
Fyusredvnuanuauls Inedivden ln

UnfnwdenSeule 6 nuleia

270 SAR p.78-83, 29-36 SIUYI4 NSAUAWAL

o

FuRnvoUNANgAS LAYATEUATWAIAILNU

e

e <

=

ARNYY WU

=

v esandndnwid Truaulyuin Faly

= N

anunsalrinAnwdenivudenlaeg1edasy

o v v

wiszdvedinnuiulssanae1d e dou

Tngmanangnsasdasedvnarslunguiv

Y

a o

Wden (Wu Wand il viediinerdmiuag
Inerd1ans) waziinualitnAnwiindes

SPUIYNAT
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philosophy is shown to be
articulated and communicated
to all stakeholders. It is also
shown to be reflected in the
teaching and learning
activities.

wangns uaztinfAinw WU

- YS9y 1sAneUeaNnIIngNay As "Undin
LLasﬂﬂU,ﬁﬁ’aLﬁamiﬁaugmaam%%m"

- mﬁﬂqmﬁmiﬁamiﬂ%’%mmiﬁﬂmﬁﬁﬁgﬁéau
lnanudesunsumusesesng 9 lnefing
PuasuFumsinuluieransdyaeuuas

in@nwnunsuasaiulguiinandnans

;;%’Uﬁmmawé“ﬂqm wasTinANY WU W
nangasdanuduwdsegiunnlunisnie
Faudind 1duinufoa Tnsasnunsnkiu
Aanssun1siieuiide3n (Active Leaming)
WU nsvinaneinusandgmaselulsaiou
N1591a99dnIUNITAlNITIRAIUT Y Lag

msﬁﬂmrﬂamuaﬂamuﬁ wio19gsludaiau

Criterion Strengths Areas for Improvement Rating | Overall
> nangns019mTUINUNIUTEUY
nalnmsamzifouneivideniieatuayy
msauIALfarA T BITym LA
aulavesdiSoulfesamneandstu
2.7 The programme to show | 910 SAR p.45 uazainnsdunwalfulinyou | 910 SAR p.45 Laza1nni1sd uaiwal 3
:)Z?ti(;gsi((::;I:;;?(J)Illljcr)?/vlizgjez\i/rlleww WANgN3 ‘WU’i’] HSURAYRUNENg NS é’ﬂlﬁwuﬁagaﬁazﬁau
established procedure and that | - véngmsiiduneunisnuniu wazUsundngas msfniunsyiusdeyadilauladiude
it remains up-to-date and museu 5 U uagldtoya %amuauusﬁlé’mn@% » wdngnsiaia1saImuniuisnng
relevant to industry. v e e e . v v v v
Uaudin Audiin aldlunisusulsamdngns FIUTIUVOYARINUABINITUDLAUDUUL VDY
A1IANSIIUANAN NS T TR URRDATY
ndunses LLasimiwﬁl,ﬁaﬁwsd”aaﬂaﬁam%ﬂu
nsUfuUsssERUndngmsTianinsnasviouns
UisqwaﬁwénwL?&Juiﬂuaaﬁﬂﬁﬂmaéwa
paLilos
3. Teaching and Learning Approach 2
3.1 The educational 970 SAR p. 47 LLaxmnmsﬁummﬁ;ﬁuﬁmau 370 SAR p. 47 LAz INNITAUNTYA 3
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Criterion

Strengfths

Areas for Improvement

Rating

Overall

‘i’JﬁJ‘ﬁﬂBﬂmiéaa@uﬁﬂﬁﬂaﬂaﬁLLaSﬁWﬂ%%inﬁ
ydunseavlunisdnfanssunisseunisasuly
5787 %aﬁfﬂﬁﬂwﬂﬂ;ﬁﬂaaﬂaﬁw%“umwﬂ%’mgw
NSANYIVOIUNING1AY

_ fisednflasnounsihdSvamsanuivlaly
M3TAnIsSEuNSaOL WY

Sy15meniinug Thanwnewinidelnednny
"Bunvedlsadouuaynosdy’ vesmutes luly
msidentvemuanuiey waneudurived
aeulanedymasaidintinGouluiiuiinds
Uizauag

Sy15v8uazn1sUsdunEg e1seluinanyi
Ussiudymasaiinuannisdananisaen” i
dulanslunmsise dWermunisSounisaeu
LLaxﬁ@uumuLmL{Wéﬁmg’mz
Syr5mermansang finsdeloailem

InvrAansseauana (Global) lAUUSUN

v '
A A

Nuiinesiiu (Local) ielmiiunarugiiseu

ansathilundymtuguvulaoensls

lusumsideuinaondin uazdalausing

Tayan1siseunsasuiiaenadesiulsugn
= 1 I3
nsAnwegUugUs Tl
» vangAsAIsNnaITINUNIUNIG
duaiulviorasdianisiTeunisaouuay
dualunisieuiaenndesiuuiuginisinem

agadugUssu daau

process.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

210 SAR p.48 UagaNNIEIN BN TURAYEY
wangns uarin@ny) wu vangasilsedvn
Walendlutin@nendlanusiudnaulaly

ﬂiBU’JUﬂﬁiL%‘EJUE bUU
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Criterion

Strengths

Areas for Improvement

Rating

Overall

518771 106778108 FUNUMINEEIENS
Anw 1 Dalenalvtind@nwideniveidenu
muaule dmsasiuilulsaisuedous
i igdn Snsdnnauaununlaglyindnu
funThusuaziiemaunnamenuies

- 9187%1106778105 FUsUTINeEans 2
fualmin@nunimungeuin sUlUY
\3esilede

~lusginiiuunsuf e ernseidalenialn
yvudugdnauladonuumisiivangauiy
AULDY 1u'§wa’hﬂﬂﬁa”mﬂﬁﬁau§ UNA N
mmsmﬁaﬂgﬂLLUUmsaauﬁ%ﬁmﬂsﬁumsﬁﬂ
inwg (Teaching) TanenuLes wy denly 5E,
PBL %50 CBVL mumuaula
~fndnwnilausan 100% Tunisivuaiave
w3 oUsiulayvnii aulafinen laedndeann
Taymasslulsaioundenssiuvesnuies lng
FndAnwavnewid sasylunsidensnase i

USNINETNUSAUTTAU LN SE

3.3 The teaching and learning
activities are shown to
involve active learning by the
students.

210 SAR p. 49 LagannNSEUN YUy SURAYeU
VaNgns wazin@ny) wun
- wingmsiinsiauenagnsnisaeukandly

WUN13I3EUAN (active learning) 184

39 SAR p. 49 UAzIINNTAUN 0]
H3URnveUNangns wariinfnw delainy

Y8y active learning 1unﬂ§183ﬁ11ﬁu

danmananiu CLOs w5kl
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Criterion

Strengths

Areas for Improvement

Rating

Overall

infnw wulwindnulaasieufifnmenuies
5

Smmsiaumangss dnfinwinesesnuuy
ndngmaanuAnwuazdavhlasasaaGeu
ssauduBunundn

S97393nen Tnslvaanunisaisiass
(Simulation) Inglwtinnuasuunummduding
Heym u,azLﬁaumﬁ'uﬁﬂﬁﬂwmﬂﬂuéﬁ
AUTAYT (Consult)

599557 wunsAunuaylrlUsunsumEnUL
NUNSEIRNYMSaINUANTATiDN T IRl
S5 vsedaiuindinmsonidouas
waniUasu (Discussion/Debate) 5

UNANYILALDI1ITUDYNDATLAULUIAALAE

TIAUARUDILAASAL

> widngnsfafiansannisiseunsdon
active leaming Tunnseiv Waenndesiu
CLOs

3.4 The teaching and learning
activities are shown to
promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment

with new ideas and practices).

INNTFUNWAIHFURAYRUNANGAT WU
MaNgAIRUNUNITAMUA LLL Yewmdnanslid
AMUTALIUTY FOAARBINULTINUIENITHAIL

a

\SYUVBIVANGAT LUU ViNweN13AR inwens

eXe

Yurftih nsviun1sildsuwlas Inediukunis

U

—

o

Wavinwen1sseuInaeaTInuTeITIRy

A3

]

270 SAR p. 99-104 WazINNITHUN B
HSuiinveunangns uavin@nw) wuid
wangnsdladlamnuninvenisseuinaen
0 (LLL) fidoansliAnTuegsdaion uay
delaimundngruindinsimunsiedud
Fullnveumsiayinye LLL aghedaiau
» wangaswaiarsuImuniunisii

nwenisiseuinaendinluldlunisdnnis
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processes are shown to be
continuously improved to
ensure their relevance to the

WANGAST WuN

HIURAYRUNANGRS galumuseuununiuy

ANSITUNISISUNSARUNIYRSIIULAAY

Criterion Strengths Areas for Improvement Rating | Overall
Seunisaeu Wielisedvdimnuaddily
MsduasunanaulmAn nYeAIna1egg
oAU
3.5 The teaching and learning | a1 SAR p. 50-51 wagannnsduniual IINNITUNYIEFURATRUNANGNST Uae 3
gctivities are shown to NSURAYEUNENEns uartin@nw wun vidnams | dhdnw wuih mnuAnvesnisidu
inculcate in students, new ? ¥ . N
ideas, creative thought, fimsdansisounisaeunazianssunusedn | Juszneunsvemidngmsdelitaau uasds
innovation, a_nd an Jaru ﬁﬂqﬂﬁﬂﬁ;ﬁﬂﬁﬂmﬁmmﬁﬂm awAn | ldwudeyain ﬁaﬂﬁmm%‘auiﬁlﬁﬁﬂﬁﬂm
entrepreneurial mindset. A919AT3A LU lAAnas19a53A (Creativity) Lagadn
- 1143’183‘(1’1?1’15%@?]’1‘3&8143 EJ’V\]’]'i’t’jE‘i\‘iLﬁ%M WINNSU (Innovation) A9nAasdiu CLOs
mmﬁm?ﬁﬂmﬂmﬁau Wenguuuumsaeu el
(1u 5E, PBL, CBVL) Wag penuuudenisaeu > MENGAIAITNTUINUNIUNTS
mumuesn ALl [18: 93] ) sasrundenumainssuldveaudnmadu
i S[,uﬁ&ﬁﬁzj:ﬁ'mmjﬂé’ﬂgm tndinwaglailn HUsENaUNTT (Entrepreneurial Mindset) T
AANNARGITINATIANTUNS BONLUUNANGNS fianudaau Tnegadunmsaziouusunds
aouAnw uardavilasiasaanieusse 49 UfUAT uazfiefinisansenuuuAnmsiEen
unuiinesluamafiniiau o msaeuliindnwlainanuAnas19E@ssa
- vangorsiinsaoauysnuuafnadfele wu ms (Creativity) Wazas19uinnssu (Innovation)
19 Al uar STEM wrldlusnednana 4 viteln sufemsugnils wwaRedUsznauns
FnAnwwiumenisidsuwlamnamalulad (Entrepreneurial concept) Aifunlls
d@onAaDIniu CLOs
3.6 The teaching and learning | 91n SAR p. 52 LLazmﬂmié’umwzﬁé%’Uﬁmau 971 SAR p. 109-112 waza1nnsdun el 2
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Criterion Strengths Areas for Improvement Rating | Overall
needs of industry and are - MANgASHNINUMUAINTINNSISEUNTAOUN | 183 UANNADAARDIYEY CLOS WagAIY
allgn_ed to the expected Tya3dlunnazsedvn 3NNSNUNIU UAR.3 kay | nasn1svasyludgin
learning outcomes. - v v . oL
1A9.5 FIUIHAALNIUIINNITIANITIEUNT > wdngnsiaRansannuniu
aoulunanisAinefinusdugiilumsiam | nszuiunisiiansussiusagiining
wazUsuUT wae.3 Tumansfinwmely MBINTVBINIANTTIINNUINUTUUT
- fimsaeuauanuAniiulazvalduaLuEaINA | WauinsdansiSsunisaeuiiaenaaediu
dedluuvasiiny eufuupneininaennass | wadwsnisiseus (CLOs) senadugusssy
AUAILABINITVRIANIUUTENBUNITUINTY
4. Student Assessment 3
4.1 A variety of assessment 37N SAR p.54 UarINMIFUNWAESURATOU | 370 SAR p. 54 kaganNn1saun1uel 3
ed L U =2 ! Y a L2 o 1 U
methods are shown to be us VANEAT uaziindnw) wuli H3URnvaunangns delainuin
and are shown to be S _ 8 — R
constructively aligned to -nangasdn1sldisnsianazUseiliunants | - ynsgdvlunangesldisnsiauayseiiiy
achieving the expected Soudfivannuans 1wy nsmageu msUsvidy | ivennvane
learning outcomes and the 2 - awm o o | s e - .
. . FUIU N1TUTLUUNITUHUA NITUNEUD NIV | - TWBN1TIALEZUTZLUNATY (Direct Assess.
teaching and learning . L, )
objectives. 51897 N15dLNaNgAnssy WWusy F9den1s | Method) @onmdeanyu CLOs
Usziiluranauwieu Ussillunasennausounas > wangasieiasanlinnseinld
Usziliunand sy 18157 aukazUszilud nannvaly wag
- wangasin1suszidunanisieusdnuig 11 | geandasiu CLOs
51839 4 srwivniusieivunusmuseiduna
Tnedagininede
4.2 The assessment and 310 SAR p. 55 wazanNMsduAsaRSURATeU | nnsduntvaindnen wuan lein@nwd 3

assessment-appeal policies
are shown to be explicit,
communicated to students,
and applied consistently.

UANEGAT NUN
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and procedures for student
progression and degree
completion, are shown to be
explicit, communicated to

VANENT WU
- MANGATAINUANINTFIUNTAAATY

ANUNTIVUININITESHULAZNNTALSANISANEN

Criterion Strengths Areas for Improvement Rating | Overall
- fmsspyuunimsausrUssidivlusgin Tae | "uene191se’ wie "dauniuenaselagnse”
muuauleuiensiausyidunanuvotidu | #idu wuimamdnivndnvidfadents
W ANENde wIn. WNA1IAIA 1MeENsEne | Uinwensenivinviitevesuuziuagm
FTAUUSYYINT (W.F.2566) WAkl dletnAnwmudywiieatuna
- pdngnsidunaiieatudenisevsn QREIEEM)
seuSsumusznauinends O w.e. 2567 > wdngasiafiansannsmnuaw
309 srULLATLLIMSN g TALREiUNS yansinisvesesisuAsatunisiouay
Ussillunamsinyesindn Tnedmvuely | Jsvilfuesnadoieu Ssvuvgnosainanis
o1ssyaeudomslusuounsuis Uszifiufi faunanauenainszuugnssady
nszUUMIALuNTg Fensdiiinisgnesal wazd eanslnindnuunsuuu iU a
seuou Ingrnuenanseiuinuuazsesu sy
WANgAS
- omsAeulauaandsnfeafunsUssdy
e 33n5TR LA esileta inumnsinAues
e Tnefimseansindndnwmnauiunsuly
damusnuesnaiiou dedennaosfureyaain
nsdunuanin@nwilszy enanse ladinisuas
Meaudenienfunsinuasnumnisussduly
FamusnuesmsiFounsaou
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Criterion

Strengths

Areas for Improvement

Rating

Overall

students, and applied
consistently.

augetaRULAINg & Tnefmualmindne
Aeasiums el

1A 1 ThdnwmemunsSeusedn
wusa Svunelulafansaumnaasn1sdoans 2
AUTFINYINTITYNNATANE

IS 2 ﬁfﬂﬁﬂmGTaachumimaaummg
Mg uTSERIUNSITEU eS8
MwdangudmTudunadne Iatadmiu
19398

MU 3 thdnwniausialasdnednus
AT 4 tindnwaessunsufifinsaeu
Tuanudn 1 @w3uun3vndnag) K1uns
Ao INUS LA IHELNSHANYITY

~ Pinmsdumvaindnwnuan dndnwmsu
wENA uavAsfinasiiduns Inganunse
wumu%a;gaﬁhmémjﬁa LaEAITABUAIN/SUNTS
LRieUINEITETIUI NI mmiéé%’uﬁmau
Wangns

- fiszuvinmuindnwnuenaseniusnuilu
MsMiv aua warAnAMKANISISeuTY
YUAAR WSBUTNNTIBUHANNSA@BUBENS

wWusguu
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are shown to measure the
achievement of the expected

v a o '

HIURATOUNANGAT WU

- nangrsiinisivuaisns in3ealle wazinau

H3uRnvaunanans dakdnuin T35S

U U

Usziluianunsainn1sussananisiseusn

Criterion Strengths Areas for Improvement Rating | Overall
4.4 The assessments methods | 91n SAR p. 57 uagannisdunuassuiingey | 91nn13dunsaionanss wuan lunisaey 3
are shown to include rubrics, |« 0 sy foitn@nun wu Sty wienudeu deludnrslueiosiely
marking schemes, timelines, R ve L. - . 4. §
and regulations, and these are | - wanga iU mualvaeudaviuuuUselin. | n1sTauUssidunand marking schemes 7
shown to ensure validity, wuunadeULasnTNsUstu g v FaLau warantenarsvangudaluny
reliability, and fairness in NAewNITRaeUEesnsUssdiulnilay | foenamsluasiuuwuy Rubrics
assessment. v
Wigenss (validity) Ingnsiaaeunisinlas > VANgRTRINNTUY NRRNLUY
Uspiflunavaaedosiletnlanssuazasananaty iwdpsilensUszidiunadnsnisiGeus In1sta
sefumsBouzues CLOs uazdimauidefio AvugRresTaNion araniles Saviuuy
(reliability) Usziilu rubrics/Marking scheme warluun
- z;aauﬁmﬂ{f Rubric Score TumsUssidiums | axsedvilndaau
U0 warUssliunanuiindnw N3
thiauerany TastdnAnwiusunenanseiing
wasinaumnstyezuuy (Rubrics) vsuaseun
wsoufumsdeny welnih@nwialasesu
Aueavanay g langunuiy
- NANuIAENOuI1819158 B ADUIEE WA
31882188A31873%7 (Course Spec) Faundunm
wsninuifu Tnsszydeiunuiineafu azuuu
U MIUTEELNE9NIA WaLNUINIFRINTA
- ynsgivdinisdainsauuudaunam
4.5 The assessment methods | 91n SAR p. 58-60 wazann1sdunTal 21N SAR p. 58-60 wazaInnIsaunI bl 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

learning outcomes of the
programme and its courses.

nyinuazUssiiiunadugvan1siseuiniy CLOs
YBIYNIIEIN
- An15ANAIUNANITITBUS KU Year Leaming

Outcomes (YLO) vaasiagtul

mavisvemangns (PLOs) Ndmau wazd
Tddaauinnsuseiiu YLO anunsadudunns
P Y o A o & =

U559 PLO nndavasiseuiiladisanisAnm
1o

> wangasiafiansanuniuiIvun
38n15¥anazrUseiiui azvioulyiudanns
UsTaNaansnisiseusluseiunangns (PLOs)

LagsEausI8I (CLOS)

4.6 Feedback of student
assessment is shown to be
provided in a timely manner.

29 SAR p. 60 uazIINMIFUAYUETURAYDY
wangms TN U

- wéngnafiulounslvornsgyasunnevlvoya
Joundu (Feedback) fsnanisuszifiuuasin
yolausiLzUNoussIneLes

- uduFounaeuaslamsneinalutinfny
noufionsrdeuarlauaslnoyateundy
unai3euluiud aennaesiutindnmiilnveya
1 879138831 Feedback TlazBoanandu
Usslommdsanmsiiauerauvdotuay
domelinfnuinuaueuasussquadns

nsiseuglanunanimue

NMSEUMBITNANYY wuI Wndnwily
NFIUALHUULAUTENINAAS U TA8AENIIU
NATILAE I DLNTABDNLA LALDIAITEILHIS
Toyaanzlunsdliiindny) "vindauny”
Wity wivelidnmuauliasu wiagludinig
& -y ' <,
UaNAZLULTUIIBTUNUDYITUIUT T
> widngnseiansannunium
mqmﬂwuagaaauﬂé’u (Feedback) ¥99n135
Usediuinfnwign3gree1aviangdy viunan
V/iilekik}

nounsUseiiusaunaly

4.7 The student assessment
and its processes are shown to
be continuously reviewed and
improved to ensure their

910 SAR p.60-61 Lazainn1sduniual

HSURAYBUNANERNS WU
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that academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the
needs for education, research,
and service.

WU

néngnstlunusa&ieanse AseuAquIILI
919158 ALEINERDNITIANITSEUNSER
3o 13153113 wardLuImImALNLeIa7Ie
nsdlinBenuvieatsen lngdmuuNuensIAIE
UYBIANIY

- ANEINITINUNUEATIGIYAINTANETIYINT
anamunauded wa. 2571 Taglsveyaununtsiy
UnANYY NMINPLUBIEIIVNIT ka5
apuvssunavaivdureyaUsznauns
MY uenanEfdimsRanuauenis

[

AR Ul ULAAYEITT BATALEUNITVBLNY

WU néngnstinssryRaHusnsIinds
ogndlsfinn Slunureyannizauny
NINMAIATOUARUNITUTIININGINTYAAR
PABATIDT 1Y MINBAYYTIN MILAND
n93EAUNEARUMLS (Succession
Planning)

> vingmsmsiasanumILIEuIY
niauevEng AR UL ULa 03U
nsdlenaseinBunegvionuandiumug
noudmua wazlanIazBnnsinass
msvnuilazounisiuiedeuiusianiunis

AUALNITUSNSIVINS ITANUTRLIU

Criterion Strengths Areas for Improvement Rating | Overall
relevance to the needs of - {TUULAENTEUIUNTNUNIUN TINUAE nyinuazUssidiunanisiseuiiaenanediv
industry and alignment to the - o a4 . g
. Uszillunanisiseuivessgivegradusyuy CLOs waznsviauegrauiuszuu
expected learning outcomes.
1R8N MUAAMENTTUNTNUNIUTIEIY » wangasnaiasaadniunis
Usznaume 1 auduypranisusn uazdn 3 NUMULATUTUUTINTZUIUNTNITIALAY
au Wuypaanielundngns Uszilunanisifeus egrudussuuuay
- INMINTIVFOUAUADANADITENINAINTTU aoiiles welvdulainfinsianazUszidiuna
M3Egus Wrsusediu wag CLOs sumdldne | msSewilianuaenndesiuanudonisves
MINUMUIN UAR.5 LieUTuUss ure.3 Tuseu | {lddadin uazaenadesiu CLOs 5183
nsdansseusiall
5. Academic Staff 3
5.1 The programme to show | 911 SAR p. 63 waga1NNISAUNTHURUTING 210 SAR p. 63 WAZIINNTAUNWURUTINT 3
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that the competences of the
academic staff are
determined, evaluated, and
communicated.

dunaliSuiinveundnans wuin
- 919715898 lasunsUsTliun1s U URaum Y
2seulay 2 A5y Falulunundninainiaoe

wazunIneaeiualy lnensuseidiuay

AU “NTRRANNLAYUTEIIUNTHRUTS
AULBY” Uay “Asdgveunsaniiunisaeu
Y8R VB TURATEUNNALTIDYTEAU

“Usulse”

Criterion Strengths Areas for Improvement Rating | Overall
gnmddluaunniniszauguseduanad | 8@ Wieshwinunnuasauneiiiedly
AUMDINITVOIUTELNA NSUTMIINNTNANGNT
5.2 The programme to Show | 910 SAR p. 63-64 wazaINMTFUNIYURUIINT | 970 SAR p.63-64 WAz NNITEUNTBA] 2
that staff workload is Yy a v ' ve o v o
) HSURAYBUNANGAT WU HSURAveUMENgns WUl wlivangasil
measured and monitored to o , )
improve the quality of - WM INYIFEANUANITEURBUTDIDIY | S3UUAMLINLATTIMUNNALEI5EA LA
education, research, and AINUTLLANAILAUS LU A1T29UFU 16 AU | Anszanu (FTE) a819lsfau a1 FTE w99
Service. PoFUAYEINSUDI58TAL kay 12 MU MSU | HEURAYeUNSNARSUNYINLAIES 3.20 wazd
Y Y Y
B;lj‘Ui‘Vﬂi‘ViiE]P{IJG]’WWHLLMUQV]’N’J‘U’m’I‘i WF. 9D 1;JWU§QQ§@gmaﬂiquﬂqjammqu@mﬂﬂqﬁgmu
10 AUAMSY 6. IlareduasunuNInIIuAIUNITERY M3
- MANGATUNITUANINITEUVRIYUAAINTAY | gy LaznI5UINITIVINITVEI1508E19
7971115 1A8LAAITIUIUDIAITY WAL FTE T | \Fususssy
Y
AUIAINTIUIUG AU URuade Tud v ~ Y
il > wangnInIsnaIsaIMuNIUIEUY
M3ANY 2568 UsM5TnnTAsEau Tnedavinnsyuiums
ANMULAZIIBIIUNANITNTZANEINUDTY LD
wansliiud 115U uaNn an132uY e
ALETUNIRAWIANAINTIIAIUNTADU NS
o wagnsusnsinnsegiadugusssu
5.3 The programme to show 970 SAR p. 65 LLazmﬂmsé’@JmmiQU%mﬁ N73 | 970 SAR p. 65 WU HaUsTIUANTIOUY 3
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that the duties allocated to the
academic staff are appropriate
to qualifications, experience,
and aptitude.

¢ Yo

MIFUNBAETURATOUNANGAT WU

- msweunnETIEIvIie s uline s
o1dsvoyanuANYd AT eIy uay
Uszaunisal laefinisnuniunnumanzanves
N13N5¥IYATLINUNT DANTUBUNLNENUTTY
LazUINMFININIIMANTEITIyeIe5E
- MENGATUANITEYADTITIE 1BU AN AW

\Weamney Usyaunisu kazs1eivnsuiingeu

Criterion Strengths Areas for Improvement Rating | Overall

HNNTUINANIUAANUYBU UANITAIUIN Wa¥INNNTAUNWRlEUIINT Nsdunwal
A5z (Load) musfusiadiuminendorimun | (uiinseundngms ddlinudeyaiuansin
- wminendeanaiilnenanseiauausous VANgRsHNTIATIZIYRIINvBIANTIAUY
A1UNIBU Thailand PSF wagiuwifn UKPSF | (Competency Gap Analysis) Lﬁaﬁﬂﬂajms
srlmdusumslumsinunyaains finns Musuisyana smReddliny
UsgliuaLTIUEHLITUU Thailand PSF N3 wang1uInanUszdiuaussausgniluly
UsziiunamsufiRnu uasiidiaves Favhunuianesdiduseyarastiadu
uAnends wazdalenialnenanse Challenge | sgyu
/fvuanvng-aussousiinesnisUsziiiy > vdngnsiaiansannuniu
- MANgRSHNSTMUABNIINUEAUINNNT | AspuiunsUssifiuaussnuzrese19nsd lag
AR MO ROALATUNTUTIANAINS | 8o rsaasaussausuasnisUseiiy
MSEYE WU MIBONUUUNIEYLG MR aussaurenaselsiiieadesiunsus iy
Aanssunsifous MIaseusIeINIAnIsi3oug
LLasmiﬁ’ﬂﬂizLﬁuwawéuaﬂﬁ;%a;ﬁaﬂauﬂé’u

5.4 The programme to Show | 910 SAR p. 66-67 waza1nn1sdun1waliusns - 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

5.5 The programme to show
that promotion of the
academic staff is based on a
merit system which accounts
for teaching, research, and
service.

210 SAR p. 67 LLagmﬂﬂﬁé’mwzﬂﬁu“Wﬁ s
dunaiiulnreundngns wum

- Mé’ﬂqmﬁﬁsuumiénLﬂéummﬁnwﬁmasmi
AeusumuaArnsvesynanTane I nnTUL
ﬁugmmaas:w@mﬁssu (Merit System) fifinLau
TnefinalnnsUszdiunansufofmuas 2 ads
ufunzIazIMINGdy Tensounqunans
ffunuimunsiamsSounsaeu nmsivy
LarMIUIMAMIoenanLien

- ua‘”ﬂgmﬂ%ﬁsw Promotion ¥8ewIngaey
unalavdn 1w madeutuduieunayns
L?Tﬁgjﬁ’] uwsydIrng Inefiansanainsanuy
MuNMsFeunsaeu Mside MIvEMTInng
warnsviineRayU InussTy

- Msves MMy N umeN
WNTFIUVRI Ne. EinnuAEnIIINT
nwmadeuluanitugauinw) Wundn

- mafiansan Promotion lallatisiamzauaey
uATaUARNATIHIDSE luTE A UgALANY 114
N5EU 398 USMTIVINTG waznnsAvativayy

URMINYIEY

5.6 The programme to show
that the rights and privileges,
benefits, roles and

27N SAR p.67-68 LLa%ﬁ]’]ﬂﬂqiﬁmﬂﬂwﬂJQU‘%ﬁﬂi

NSHUNTWAETURATOUNANGAS WU
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Criterion

Strengths

Areas for Improvement

Rating

Overall

relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic freedom,
are well defined and
understood.

- véngasiiszuutimsdanisuasguanianse
og9sunu nefimsszyavsusslovatanng
fifonau mwjﬁ’ummawwswmwﬁwﬁ
1D, WasuTUInwmuTusAY Snvedaesy
BETEMAVINISIUNITYINITLUALRRNLUUNTS
L‘%*&Jujul,wu Active Learning melaassenussa
Fondn Inglavdninamiefuumingde

- aw%maqqﬂmmﬁwﬂﬁ%’u W Fua MR
Ao MadnAInwmeuia msvenuviiidens
voyuAnw s vidon1sAnwIgY

- AvEfiewifiearladu Wy Uusin vide nnsve
Tysolumslusunis mavelsvesusa

- AnsUselony wu nsleansenlsaSouansn
Y8 INeNde nsninlunendnAnealy
Ye1aNSeVeIn

- finsdoansveyanudniusslovy uagns
AoansmuunuImuNTinuSuinvey
IITHIUTIOL WABESNINNITIVINT KUV
Gulsavesuming ds wagnsUguiindenanse

NIUITYUALE

5.7 The programme to show
that the training and
developmental needs of the
academic staff are

310 SAR p. 68-69 kAAINNTHUNWAIUTIS

¢ Y a

NMIAUNBETURAYOUNANGAT WU

U

INMTHUNWAE UINT WU ndngnsde
Tulasidunisd1579mudaIn1ssdu

(Training Needs) luszAunangniag1udu
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that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.

Qyﬁms mséf’ummﬁ@%’uﬁmawﬁﬂqm UL
Tvnennisuseaudnel n1IANYINLAY
Mgy uardsrudnw wum

- wéngmslynalnvesumingdelunisuims
IMsHANTURURNUYRIYARINTANEIVINT Uay
mslumsauaenisensossuirefiaonaaosiuns
SeuMsaen MY LarmsuIMTINNG

- néngnslenalnvesenzazmanslunts

atfuauulveMssaunANUme LNty

Criterion Strengths Areas for Improvement Rating | Overall
systematically identified, and | - augiinisarsiaanunesnisiunisnamul sruU Vibimsiawerasdlutegiudadu
that appropriate V"’?if‘ing and | sy uesimamsdssiviens nsidendiTiumuAuauladuyAAa Laz
development activities are ’ Ly . v , '
implemented to fulfil the WNUNSWRIUY 11971599 Workshop AU galanutdoyail wanIn1sAARIUNANGINTT
identified needs. Thailand PSF msaifuayun1seusuneuen WAUIUAaINT Usen1suseiliudnnanssy
mseusueeulen msfinugeu Msdeassm | fanfidetuanunsansvauesrugoinsi
BLf nu%%’aiu%y’uﬁw UUTBLNUTIIUNANY | drsralsldunndiesiiiadla
A3 wagmsatduayunsAnene yaansi > ndngasiafiorsandndunisld
Indunwudiageuiniimnihaugainnis Jaouldidrfunsitauaonadesiuai
sussUszgnalalumsUfifnudss Fosnsvesenansineyana Fasamfensid
geiumidnnisiasmsianues wagd
A9ILATIER training needs ﬁaaﬂﬂﬁaﬂﬁu
AIINADINTT WATUHUITUVDINA NG AT
Tngiannznseusuiiieadestundngns
5.8 The programme to ShOW | 911 SAR p. 158-160 waza1nn1sdunIwal - 4
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term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,

o

SURAYOUMENGNT SINNITNANY WU

e

[

- vangasiunuuInNIsatuaunIuInINITLAL
Tuls3vnis Inemvuawaussezed 3 7 way

srordu 1 U 4m1519090554AIUAALS 8 LYY

atuanuauilulyivinisiiiiesUguilme

wazUaRuilmamITy

- INMIduNTwTIRAIUR Selunundngiu

NAMEVTONANERSHLHUUINTaTuayY

Criterion Strengths Areas for Improvement Rating | Overall
NsaFINMIIU TC-2 vosnnizlngluide
assTilen wazinisueunglenansonfum
U AN
- Yssmegtoyiilaunamatssdulussduiiau
WieasnawTymdde uenanianedadinisuey
sfangilumila s19%annAnnis wasstamuy
RRl LﬁaaﬂéaqLLazagwLLiagﬂﬂﬁqﬂmmﬁwm
AR RRIles
6. Student Support Service 3
6.1 The student intake policy, |21n SARp.72-73 waza1nn1sdunival - 4
ggm:::gz grrgitreﬁl;?egdto the psuRnTeUVEngRs SavetinAiny thw
programme are shown to be | - vangmsiindmuaulenismsiuntndng
clearly defined, 95U inunn153U aaudh uazduneums
gg:jnlrppli?gfgﬁg.' published, %’Uﬁffﬁﬂ@:ﬁwﬁ?uasﬁa%’mwu muve iy
TN TIVAUMIETAY
- finsUsena deans weunsinamnIsdniden
FumeuLAYATTUILMIANS 9 Tunssutindnen
wuciulemminende LW'«JLWa‘ﬁ:ﬂﬂm:ﬁ
6.2 Both short-term and long- | a1n SARp. 73-74 wavainnisauniwal | - 990 SAR p. 73-74 WU WHLUSNIS 2
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Criterion

Strengths

Rating

Overall

research, and community
service.

FULUNINGINUS 1-2 WF8UALATTINGIDNUS
N153LATIENVOLR N1TTUTIBIURATANUN

waznanssuUguilme/Jadutdmea

Areas for Improvement
Wn@Anufmvunlieenadusyuu dlussoy

v o
o

du srarnans uazsrozen Taunaddluny
SAMUAT InveMHY NSARAILNANTT
ANTLITUANLUHY YTONTNUNIULAY
USuugaunuuimstndnulagodunanis
Uszifiuesaduszuy
- mnmsdunwaiindne lauelyudngms
in fanssumaeuluuseneviniineg vise
Fapuussy nifutindnw Ulnien ae
isrzanlvaazdulassnisves U.a3 wniu
wazdnlassnaiftoauayulniindny,
ansaviunaaAfouazanusoAfiam
unenalunsansiifiaunmle sstaauen
asfiRanssufielnsounaisannsEoud
i uenmilearnmsluaenusssy
vieiliaud ilelmAnauaugalumslyTia
(Work-Life Balance)
- mﬂmié’umwzﬁpﬁuﬁmawé’ﬂqm WU
pevoianusuUszanayiluliann
ﬁmumLLNuU'%miaﬁuaquﬁfﬂﬁﬂmis?aEJ"N
ASOUAGH ATUNIL

> dngasWaNa1TIN1TIURY

U3 satuayuin@nwManuivinisiasi
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Criterion Strengths Areas for Improvement Rating | Overall
Tulgdgnaslussosd unarszoze11909
wangnsnilseazdendniay lieauazaIn
nan1slUURUR wasadunisuseiliune
nsaniununinweulnuinsadvayu
UnAnw 1ielnITUNaNISAELILINUIT]
Wavsnga N uAinua s oty

6.3 An adequate system is 910 SARP.74-75 WALAINAITE UN1BA | INMIsEUATEAISURRYRUNANGNT Haou 3
shown to exist for student TuRnvRUNANgRT TINNNANY) Wun waztinfnw Gelinudn ndngesiinnsfinenu
progress, academic . v . R R
performance, and workload - nangnslyszuuiiuTnwlunisfnniunanis | mszauvesindnw dieliiulaldinaunsa
monitoring. Student progress, | \Sgu W3gUfiguANUANINUIAURHUNISIIOU | famunisSouvesindnuilaeened
academic performance, and wagluAUSnuIgounayu F9denAasInunis | Usyansnm wastn@neiaiuisolasunis
workload are shown to be . T
SyStematica”y recorded and AUNYAUUNANYT NNUINLL auﬂﬂﬂwmﬁmm szj'ggjmaa/LLfﬂm{jmﬁﬂmﬁuwNm
monitored. Feedback to AEINUNANIT8UNIOAIUN1INUNTUNTSANY) > A NARSRIM IS UINUNIUSZ U
students and corrective e Y e[S e v ;
_ unAnwaglensuinwienanseiusnwniundn | @ufinwey 53015 thanan wagldsidun

actions are made where ) i - (?'ﬁ‘U You 35n15 P81 uazlaniiunig)
necessary. Wovuwaunlavizedumuushmiiningas | fl4dnsufinauniszeiy (workload) 184

- 9191IYANNTOVTITZUURAMIUNANTIIS Y AN

HIUSYUU regis.rmu.ac.th fadwasesiionansluy

nstufinuaLfnnLYeyanIaIvINg
6.4 Co-curricular activities, 3710 SARP.75-76 LaLIINNITAUATYN | MNNTEUNWUUNANY WU 3

student competition, and other
student support services are
shown to be available to
improve learning experience
and employability.

v v
U a o o

HIURATRUNANgRT atinAnwn wun
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- vanansifianssuaunananslud 2568
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11U 6 AINTTU ATBUARNUTUTNA FUHU
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support staff rendering
student services are shown to
be identified for recruitment
and deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth
delivery of the services.

o

HSURAYOUNENGAS iamﬁgﬂqﬂmﬂiawaﬁuaqu
WU

- WIngaeiissuuUsslunansUURuYes
YAAINTangatiuayy IneivuaaussausnNa
(Core Competency) wazUsuiiuavansnde
rutnsUssifiuauesuarnisUsudulag
ATaAuTRyYn nasnsUsTuavinIsud el
UAANITTUNII wagufiRuvansauldng
msUszfindunswanaulunisimuimues 1wy

nsiseRiNAlAsUNaNTU ST usERUALE Y

atfuayu delinudeyadinisimun
aussoustanig (Competency Framework)
dmsuypansangativayuusiaviwmidlag
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are shown to be subjected to
evaluation, benchmarking,
and enhancement.
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sufficient.

deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
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7.2 The laboratories and
equipment are shown to be
up-to-date, readily available,
and effectively deployed.
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7.3 A digital library is shown
to be set-up, in keeping with
progress in information and
communication technology.
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7.4 The information
technology systems are shown
to be set up to meet the needs
of staff and students.
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health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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7.8 The competences of the
support staff rendering
services related to facilities
are shown to be identified and
evaluated to ensure that their
skills remain relevant to
stakeholder needs.
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7.9 The quality of the
facilities (library, laboratory,
IT, and student services) are
shown to be subjected to

evaluation and enhancement.
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rate, and average time to
graduate are shown to be
established, monitored, and
benchmarked for
improvement.
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self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored, and
benchmarked for
improvement.
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directly the achievement of
the programme outcomes,
which are established and
monitored.
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various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.
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