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2.0an15UsEEIUANNAN AUN-QA SEAUNANEAS
2.1 ayunanzuuulag sy

A157199 2 wauszidusenan AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] B OVLW|DN

. Output and Outcomes

Overall Score

NN WO WL |IDN| VBN

Based on the assessment results, the.....Master of Education... programme at ... Rajabhat

Mahasarakam.. university M futfitls O3 does not fulfill the AUN-QA requirements to be
awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected
[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsUAsuuunaUsziliuseinumeas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 3 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 4
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4

N EJQ’TLJI’AIaﬂ?iﬂﬁ%Lﬁui%é’UMé’ﬂQmi f1uLnd;Nn AUN-QA

Page 8




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 2
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2 2
FIPNUHANTUTEUTEAUNANGAT ANALNRIN AUN-QA Page 11
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6. Student Support Services

1. %5ﬂ@m§ﬁuIBU18ﬂW3§UL%W NANNNTTULN NSEUIUANT
Fuin Adaaunariinisdoans T SHs niuwazveyaidu
Jaquu

2. vangasinisailunufan s uvemangms

3. wﬁﬂqmﬁmiﬁ’]ﬁuammummr%wﬂwmdmiﬁausum
TN ANWIHUSTUUAN SEUNAT O TIVEN St

4. unIeaeinsnuue Job Specification tag Job
Description suaaLﬁ?mﬁwﬁlﬂwaaﬁuaquﬁmiﬂszLﬁquﬁﬂiﬁm
nsufuRswnislag 2 %y

5. anrdinisUspidumamsluuimsameatiuayunuy real

time

1 ludmaunisiuleunen1ssule NSl ASEUILANS UL
UAATIENLALINUHUR ALY

2. ludm RUNTNHRUAINT ST UNENaNTlAgIRMEUNUAINT TS Y
grlruTinne

3. ludmaunsUssidiunansUfoRnuressatuayuiifinussduln
ASITUIUYOIUAAZAUIBITY

4. lamunnsUsediussuunsiudnng msiiouiAsauasnisdmnasn

PAIUITLUUNITIAUINNG
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7. Facilities and

Infrastructure

1. aminefouaraneiiAseiuayuniadsugnumen
yoi3Ey viosduuu vesdnAanssu i3an gunsaleFesiions
q 9o fiRns vesnuzuar aaunans ineifies wiox
1o wazviuae

2. uwimneaeiidrinineusnisuasinaluladansaumned
Twu3nisauen mmmﬁmnwﬁqﬁa F131 gwu%a;ﬂa
Ieranus ﬁu’%mﬁﬁadﬂﬁﬁammauﬁaLmaé dedndine
Sutusuarnsdadnuuned lunswauuasnaaousysu
AYIBINGY NAFBUANTIOULATIA (IDCL)

3, fiszuuuinsansaumnen o iemeuaueinusiduves
919158 LT LLawgﬁsJu TAuA SEUUNNS90930 SEUUTDS
ﬁaaﬁsmuazﬁmﬂwqu syuuUsiliunanisaeu

a. fiszuunszanedyaudunesdawuulsmeuinmaie
nmsAnwayidedmivinAnwnaryaains

5. unAnendeiinnsinassisanuazanuEuLRu 159
DINT

6. Lﬁ?ﬂﬂﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamﬁawgﬂﬁmumimﬂ
unnende lnsunsusvdiudas 2 adefiddunisnsoudu
sUsEiiuresAneduLaz AL I uAaNS SO MR
wazdoanslmamnilasunsiuwas  wilonsaiu

7. anrdinisuspidunamsluuimsaeatiuayuuuy real

time

1. ludmauidosmstvunuagn1doa s UUIRSEILAL
Awanaon MenLguaTH suAaeadelv SHs niuLazUfoR
og19

2. laumsUssdiueufienelaves SHs nedsatiuayum q waathan

’mLLNuSLum'i“U%’UU?nLLasﬁ’wm
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8. Output and Outcomes

1.Vié’ﬂzjmﬁm‘aﬁmumﬂmmwm Fn31N15a15IN15ANW
9MIINITOBNNANNAY FLULLIAINITANW AR
2. imsihaueveyagounes 5 4

3. IN5ULEUBHANURNUNYDID1TY

1. fasanUsemuniamunisiiamine(established) AsEUIUNIT

MiuAAmU(monitonkazN1sBULALY AnAWiey (Benchmark) kadin

NaumUILazUTUUTe (improvement) Han1sAIUANT
2. wé’ﬂgmé’dluﬁmiﬁmummmmma (Established)
M550

-NAUITY/HAUATNATIVOID1RTY

-1133AN15UT9 PLOs 9)n PLOs waemdngns §3lununisnssuiunis

MAURAAUNANITUTT] PLO YBIMangns

-ANUNINDlUVDI SHs MENANgNS

3. ﬁmimmﬁmmmﬁawdwadﬂqu SHs ma’wé’ﬂqm iui‘ﬂﬂﬂiij(ﬂﬂ’lﬂﬂ

ﬁﬁW@I’WUENU’]EJ’ﬂ’NG]@ﬂ’ﬁUiiﬁ PLOs mawé’mqmmummm 7 2558
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NaUIIIUTI9AIVIT (INauNeae)

A15197 5 HaUsZIusI8RIUTY uazaguanls (Strengths) waziiasfianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

Criterion \ Strengths \ Areas for Improvement Rating | Overall

1. Expected Learning Outcomes
1.1 The programme to show 1. 910 WAD.2 M 15 nangns svull PLOs a9 1. weingnsi PLOs vanduau 6 w8 nsle taxonomy &1 | 2
that the expected leaming WENEATIIUIY 6 T8 ludaau fivane action verb fiogauag level fu 1o
outcomes are appropriately Y y . . . Ly . Yy
formulated in accordance with | 2 310 3A8.2 #u1 50-59 angns svyd PLOs uasi PLOT ineA1N “aamm‘um'ﬁ’;%Lszjaﬂaqmmgiw”
an established learning sub-PLOs %7121 38 19 (K $113u 10 98 S $11 12 | 2. ndngnsil sub-PLOsTIUIY 38 99 N131MUA sub-
thpnomy, are qligned to the 99 E $7171 7 99 wag C $117u 9 10) wuseanidy PLO feladaaunnae finsladiluanunsaesuenisdn
vision and mission of the , . oL , ,
university, and are known to PLOs wuseandusedvuausiuiag PLOs 518390 wagnisuseidunale Lou “o8nununzan” “o819
all stakeholders LN 431985307 “n1susmsuuuilenrdw uaz PLOs 910

3. 910 910 SAR L1 24 ué’ﬂgmiﬁmﬂ% Bloom’s SAR luasefy uAe.2

Taxonomy lunsvih PLOs 3. wé’ﬂqmiu’i(ﬂyLLam‘h}Lﬁu%’m wulunislandnaes

4. 970 1AB.2 M1 16-17 kAN SAR U1 22 WU | Bloom’s Taxonomy #3538 Learning level wudnasly

flnsasne PLOs Tusenaaesiuidesinuves a8 action verb i waruA1vEIY laiﬁmisz‘q learning

wﬁwma‘"aLLasﬂmmuadmﬂmsgﬁéauiﬁlﬁa level Faauluunas PLOs wag sub-PLOs

5. 970 91 SAR v 24 nangasiinisieans PLOs W | 4. sub-PLOS vomdngnsinislyddn q wusiaw

§3 SHs uen519 1.1-1 eudulenvesuninende, Lﬁjup‘?ﬁq fAnuSuRneU lu sub-PLOs Remslui

Facebook, Line, 1navaataudin wazvadau1iv cs: Lﬂjuéﬁqﬁ'ﬂgﬁ'{%mm@@mgﬁ@aﬂgﬁiﬂ

Lﬂmﬂgwqﬁm&!wa%’ﬂmiv‘imwﬁuﬁmawau%fuﬂqmmﬁmﬁu
%adpgguiuéi’qmuaﬁwuﬁﬁmﬁLmﬂ@hd
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Criterion

Strengths

Areas for Improvement

Rating

Overall

S11:4] m’;xéﬁmasﬂﬁ URRUIMIRINUTIANINSHA IV TN
E6: UfURmuunuuenneiadl
aruSuRsmUReRUEMaES IRl TI3ndTnane ey
Feaerldsnn e nuasiasUsumerni

C5: s uiiveusoureuas et onaduuuuesdla
Qﬁmuviuadﬁuamﬁu

5. 910 SAR ludalauidosnisdteans PLOs veandngnsly
gﬁﬂa;m;ﬁéﬂuiﬁ%imﬁﬂﬁﬁﬂ ”zymawé’ﬂgml,l,aﬂmﬁu
mi?iami 2 NN

6.97NN58INWAL UsE5IUNENgNTUATD19150
;;%’Uﬁmjawa”ﬂqm iﬁisq’hﬁmﬂ% PLOs luuag Sub
PLOs %ailn

7. 9INASEUNYULNAN Y "Lugf{’)’ﬂ PLOs ¥@4Mangns

Addendum lunun1581989n1599%1 PLOs UVBINANEAT

P UTEAUVIRRALTEAUUIUNTR

that the expected learning
outcomes for all courses are
appropriately formulated and

learning outcomes of the
programme.

1.2 The programme to show 1. 970 SAR U1 26 wangnsinvue CLO s183vUeAu
wanandu PLO lnglvionnseussiazenansenasu
FiUdAvi1 CLOs veamnseIvvemanansiu

are aligned to the expected AonAADILAYEITLSAU PLOSAILANSINT 1.2-1

1. Faludaauauangasiaien PLOs iWussiawainily
winudu CLOs

2. ANUABAAABITEIINN PLOs ndnuay CLOs &3ly
A0AAADINUDYNNATINETIA (Constructive alignment)
WU 598791 106670101 nANN1T NgufwazUfuRng

UImsnsany Nluladiilevnansefyais PLOG
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Criterion Strengths Areas for Improvement Rating | Overall

3. 910 SAR MU 26-33 Lag UAB.2 WNU NSTUIUNIT
#3514 CLOs 90angns
3.2MNNTHUNWU B1TERTURATBUNANEAT N1TIAIIN
A1e5U1e183%7 TununseuIun1sUl PLOs UeInangns
ydusisauaiwnnuidy CLOs

1.3 The programme to show 1. 3NLBNATT SAR 11U 32-33 wangnsiunulunis 1. 370 SAR lununisivuavselainam Jasien Sub | 3

that the expectgd learning UFuUse PLOs veemengnstud 2570 wiedwiun PLOs | PLOs vesmeingns lun1simiua GLOs %38 SSLOs v@s

outcomes consist of both 4 B

generic outcomes (related to Tawdu GLOs: Generic Learning Outcome iLag NANEHT

written and oral SSLOs: Subject Specific Learning Outcome 2. 910 SAR 1111 32-33 WAAIHANISISEUINAIANIS PLOS

commun}catlon, problem 2.310L8AE15 SAR MU 32-33 @15199 1.3-19A15 | Aue GLOs wag SSLOs 1w

solving, information . . v . .

technology teambuilding A1UUA Generic Outcomes: GLOs 9143U 1 U8 way | PLOL, Avuady GLOs @ PLO2, PLOA4, PLO3, PLO5

9

skills, etc) and subject specific | Subject Specific Outcomes: SSLOs 311U 5 V8 way PLO6 A1uualdu SSLOs LANISAIAUA 93 2

outcomes (related 'to Uszlnn delufianudaiau

knowledge and skills of the . . vy . W

study discipline). 3. INATFUNWUINTUR SURAYRUNANGAT AL
Saanunlunisuiuiiarsanlunisiivuen GLOs way
SSLOs

1.4 The programme to show 1. 970 1AB.2 U1 9-10 vdnansiuanaIulade 1. 97NL8NA"5 SAR uar 1Aa.2  ludsingnis 2

that the requlremen.ts of the MeuanAe NsIRaal Nladudin Aveint dunay \ASB9le 15875N1SNAUNTBY LANT Need

stakeholders, especially the . - . , ) . )

external stakeholders, are PUUNTBTNANTUSININIANWILIU SEALNY Lag /Requirement NTEUIUNITUNITIIUTIN

gathered, and that these are RSN ANRUSIAUveTiiuaant uazlin1s | needs/requirement w1y PLOs uazsuiinyeu

reﬂeqted in the expected Mvuandaladeniely fie enanse/usuinveu 2. INNTHUNYUBINTER SURATOUNANEAT WUNTT

learning outcomes. . a e y . 4 en

nangns AweUaquu Lagdu 9 Tun1911 needs / d192957U59 Need/Requirement lunuiasasile 35013
requirement snnruuaLdy PLOs naunses Mlau1de Need/Requirement VaINaNENS
FI8NUHANTUTEEUTEAUNANEAT ANLLALN AUN-QA Page 23




programme and all its courses
are shown to be
comprehensive, up-to-date,
and made available and

M13NN 2.1-1 ke 2.1-2 I518asi8unvangns

(Programme spec) 399199 U831U7 819831 UTE AU

WA

Criterion Strengths Areas for Improvement Rating | Overall
2. 910 SAR %11 33-35 Mé’ﬂqmﬁmUﬁumwTamﬁ NTEVIUNITIUANTTIVUTIM Need/Requirement 11vinLdu
SHs 1NNAUNToIUATATINADUAIINEBARADITU PLOs LLasﬁmﬁﬁmum;‘%’UﬁmaU
PLOs
1.5 The programme to show 11. 990 SAR 111 35-36 VANgRsinIsAmMuUANITUsTY | 1. EalJﬁvLjisl?’G]Lﬁ]uﬁ@dﬂ’]iﬁ’mumi%EJSL’Ja’Iﬂ”Ii‘UﬁEj] PLOs | 2
that the expected }eaming PLOs luszeziian 3 J In1s@nen 2568 dun@nen | vemdnansvnye Mavdisaladiels
outcomes are achieved by the R - T . .
students by the time they UT5aAIN PLO 19 Ay lagdsziduannnisussidiy | 2. 310 4A0.2 MU 16-17 ndngasnivua YLOs U89
graduate. sw?mﬁwé’ﬂmﬁmsq PLO NANgNs wndsludaaudesvainsinwarUssidunanis
2,990 4AB.2 WU 55 — 57 wé“ﬂqmﬁszjuayja Tunal 4 U379 YLOs \weailofilysn E;%JUB?WU@ULLagﬂ’IifﬁﬁU
9 4.5.2 lassyunaspunadnsnaiioug Meanden | fanw
waﬁwéﬂﬂﬁLc%sJug ﬂa&;wgﬂ'ﬁ%’mﬂﬁzmuﬂ'ﬁﬁaug waz | 3. SeludaaudewesnmsiauazUssidiuna PLOs vas
ﬂaqwémﬁﬂssLﬁumaé’wémiﬁaug NANEA WiEnng wdesileily LLaxﬁﬁwﬁUQmmmLas
3. 91NUAB.2 WU 78 iguiwaé’wémymmmg/ﬁﬂw/ FURAYAUNTUTI] PLOS UBavMangns
FusTIN/AnvazUAnaUTIiiulay 3 wiasie dndne | 4. 9918 SAR uee.2 lununsTauazusdiuPLO
Quaau UATAMENITUNTNANGAT sy Naé’wéﬁ?ﬂum'mg/ﬁ’ﬂw/ﬁaﬁﬁsm/é’ﬂwmsuma e 3
wasie SnAne Quaau WAZAENIIUNTNANGAT
3. mﬂmié’umwajmamé;g%’uﬁma‘uwﬁﬂqm Tydaay
L%dmﬁﬁmumw::nmmimsq PLOs wag YLOs 984
wé’ﬂgmmﬂﬁy@ I TInlarNTUTEHUNANITUTTY
Lﬂ%qﬁaﬁiﬁg’iﬂLLaw;%’Uﬂmaumiﬁwﬁ’uammm
2. Programme Structure and Content
2.1 The specifications of the 1. 910 2AD.2 YIIAT 1 UA%LENENS SAR WU 40-41 1,910 UAB.2 M1IAT 1 Ua¥ionans SAR sngazifen | 2
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Criterion Strengths Areas for Improvement Rating | Overall
communicated to all (Programme spec Wz course spec) HIE Tl 2.msvun CLOs vesseindilunsuaiuuazuinaay
stakeholders. oddlusedurie agan Foau

2. mangnsuTuuse 2566 N SHELNTHILNIS 3. VL;JGZT@Lauﬁaamﬁmumméw\?ﬁéauﬁﬁ& VBINANGAT
Website a3minends uazaiiounun1siFeuves uazdeanssivazifnves ndngasuazsiazifunvad
UnAnNYI ﬁgqﬁ%ayjaiwé’ﬂg_jmﬁwjuﬁa]ﬁ;ﬁ’ummwaumi ﬁ&J%ﬂﬁmqﬁ’mfﬁuﬁﬁﬁaﬂ;ﬁa SIFITTUUT DIV
UFuus mﬁamﬂﬁmqﬁuéﬁé’;ul@l?m
3.91nn1sduATval YnAnw LLazﬂqywiﬁa'aulsTLﬁasum
NANGNS wu Selunsiu Jaaﬂaiwaaglﬁamawé“ﬂqm
warseazdunvesseduilasanizdlunsiu PLOs 284
NANEA
2.2 The design of the 1. 970 ¥Ae.2 WAl 1 néngnsiinnsuiuuzenis 1. 971 4AB 2 WA SAR 11 34 éngasdludaianly 2

curriculum is shown to be
constructively aligned with
achieving the expected
learning outcomes.

aaﬂLLUUImqa';Nué’ﬂgmmﬂmméuadm'ﬁsum
Stakeholders Wag Requirement 11399%1 PLOs
2970 SAR V1 41-62 53yn15A99 1AB.2 idngnsla
A% PLOs mawﬁﬂgmuga 1UeeALUUNANGAS
Im&ﬂ%ﬁ%mi BCD: Backward Curriculum Design
muzﬂisumiu'%mwé“ﬂqmﬂs?ﬁwLm PLOs 1usida
wint fensanidlemanszainsum of need W
@Tmmmg YN LLaxLﬁJmaﬁﬁi’%ﬁuLﬁﬂﬁmﬁq PLO

LLazﬂHmﬁmuﬂLﬂum&ﬁmﬂ’aﬁwawé’ﬂqm

MIATUNNTRNUUUNANGATAULLINIG OBE wagly
nS¥UIUNS BCD Maum 1) @519 PLO 2) d51938nn5iama
3) POALUUNTIANISLSIUNTEOU 4) ﬁaaﬁuauumi
SeuUNITEOU

2. VL;iS?j’mLau%umauﬂszvauﬂ15aaﬂLLuwé’ﬂquLUU BCD
FaunnsrmunveyailusEiumR snaufesedy
NANEA

3. mﬂmié’umwajmamé;g%’uﬁmﬁa‘uwﬁﬂqm Falu
FaaulunisaniiuniseaniuunanansniuiuImig OBE
waglunszuauns BCD Aaum n15as1s PLOs A15asne
WAsiansuseliuxg N1599NLUUNNSIANISEEUATS

d9u
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Criterion Strengths Areas for Improvement Rating | Overall
2.3 The design of the 1. 1AB.2 MIIAT 2 W 18 — 20 uas SAR Wi 43 1. 97 1AD.2 UAY SAR 1L 43 VBINANEAT Tununisih | 2
gurriculum is shown to wdnansiin1sth Feedback 183 SHs meuen wilwly | veAmdiuain SHs Iaglamiz SHs nMeusnufunie
include feedback from ¥ . . . v i )
stakeholders, especially nseonkuunangns Ineseyly wumsiawiuiuls | Ysenevlunisasie ume.2 dnsseudseiaulunis
external stakeholders. NANEA Imaﬁmumjﬁéaulmytﬁa (SHs) Aeuen ;;1% Usuusanagiannesistalau
udin Awoin1 anAavdn mmgwuf’hﬂ%w;gﬁms Zmﬂm‘ia"ummﬁmm35;§§Uﬁmauwﬁﬂqm lulain
mu%aﬂ’qﬁumam ﬂ’lﬁW”Iﬂ‘l;ﬁJUD;‘U‘izﬂaUﬂﬁ wagle | veAnuiu Feedback 910 SHs lnetamny SHs neuenly
1 Feedback 1ndnsisnedntadu $1uau 7 516991 | n15ds1e 1Ae.2 ﬁﬁmﬁsqﬂizLﬁuiumm%’uﬂﬁqmag
Waun wazludmaulunisyiien Feedback R ATRIEN
‘via”ﬂqmmi{]’mmﬁL’%ﬁJumiaauﬁﬁmﬁzuUizLﬁuluﬂﬂi
Woundnis@nw
2.4 The contribution made by | 1. 910 ume.2 Wi 89-93 gy SAR Wi 24-28vdnans | 1. 970 Curriculum mapping lu uAd 2 WU 62 - 63 | 2
each course in 'achieving the. TafvunnInszteaLsuRnvey PLO Taluia WUIUN PLOs § 5183 uiidaanusuiinueunngn
expected learning outcomes is . .
shown to be clear. nangnslneuandlulNuNLanINIINTZAN8AIY NSUTTALEN 1-2 LU K7, K9
%J“UQW%BUNWMSg’luwaﬂﬁS*&Jugﬁ]’]ﬂ%ﬁﬂ@ﬁliﬁjﬁﬁﬁ%ﬂ 2. é’J’qVL;iS?j’mLﬁluﬁﬂsga;gaim%m%mm PLOs umarlasunis
(Curriculum Mapping) Fuindeulneeindifianusuiinveundn 1- 3 9189
) waglul®e Ann iﬁﬂﬁwﬂgﬁaga’h 1 91givaansn
2270 SAR w1 44 vangasivuaedInviRuuay SfuLASan PLOS SL'JUSSQII;
miﬂﬁgmamm%ﬁuﬁmta‘uwaé’watmiﬁaug%wé’ﬂgm 3990 UAB.2 LN 34 — 60 WU Benanmiluunesein
§9763% (Curriculum Mapping) lvmindiunisussy nangasia 1o ures1eTu1lunsaniy curriculum
PLOs mapping
3. mﬂm'ié’mmzﬂmmi&j;g‘%’uﬁmawé’ﬂqm PLOs v@9
nangmsuag Sub PLOs m@d%éjﬂQMiﬁﬂQWN“gﬂﬂTQUIUﬂﬂi
Yowazuszidunalu Sub PLOs nidaifieaiu waagjﬂu
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Criterion Strengths Areas for Improvement Rating | Overall
ag PLOs vintun1s¥an1sussa PLOs tudatau wavinlu
Curriculum Mapping 983518397 ludnLau
2.5 The curriculum to show 1. 970 SAR nu1 45 anansilasaseseivIves 1. 970 wme.2 w1 45 Seludnuninaninamnig 2
that. all its courses are WaNgns J9uunuiein 42 viuaein JAI1¥N Basic-Intermediate-Advance w5183l
logically structured, properly L . o . . W 4. Cogndl
sequenced (progression from 2. ANFIRULAUNNTLTIUNTIASIIAF U NUTE | WHunsSeunnuualisengls
basic to intermediate to Fud wagIysanis 2 éJqlaqumiﬁmumw&ﬁ%mimmﬁmawé’ﬂgm
§p601aliszd courses), andare | , NNTAUNTBUINTERTURATEUNANEAT Mvua | 3. anntenansvangiuvangnsdsludaaulunisivue
Integrate 3 ‘ o L P . -
FIVIYIUINTVBIMANGAS ABTILIYINETNUS FIIYIYIUINTTVRMANNTNTNUNIUNTAMUANTE
N3NNI TIEIVIYTUINTOE4LS
q. mﬂm‘ié’mmwmﬁfﬂﬁﬂmlug%’ﬂﬁﬁﬁmwyimmﬂad
NANEA
2.6 The curriculum to have 1.910 SAR 11U 47 wangnsiniswussedvieendu | 1.a1nn1sdunivaeatseysuiaseundngns s1831 | 2
option(s) fpr students tf) e3vdaRu 7 3 s1e7vden 9 3 Lﬁaﬂmmué’ﬂgmﬁfﬂﬁwﬂulmLﬁaﬂmﬁmumq
pursue major and/or minor . fo T sqlondiu3
specialisations. 2. MnAsEuNwLnANY UnAnwlunsivivileiduian
WEen YnAnw1aangTaumUuRUNIS5LS 8UT buSEUUIn
URINYIRY
2.7 The programme to show 1. 910 upe.2 Yuusesdnsfinw 2566 uaz SAR w1 | 1.9nn1sdunwaenaser Sunveunanans ludaau | 3
that. 1ts. curriculum 1s reviewed 47-48 nangesiinsrUIuNIIAIILARUSUUT \3O4VBINITNUNIU Mangns NdNTnunIu 180 wanh
periodically following an . P . 1
established procedure and that | #eNgAIINY 3w 59 HANNTNUNIUNNTIUTIN Lo lUUSuUTanangns Tu
it remains up-to-date and 2. dnszuiumsuiulsede wsouUnell
relevant to industry. “A9INNLAIHIAULATIUNT 2. ludaauluizoswes nsiawuasysuusmdnans 3
“Usesumdngnsniusinveyaaingiialaaiuden | n1sfiansanlutes asmenuneInisves
Usznaun1snansan
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Criterion Strengths Areas for Improvement Rating | Overall
-4@vi1 PLOs AMARAAMNTTU Y3088 VaInuRsluaUIANTIENTS
AN NnunangnslaeniieIyay WiueaviseszyUssinundaiau
“dauenaANsNIsUNITUIEINAME ANNIYINTHAY
AN1UMIINYSY
- mangnsgn1sInnIsiseunsaeu
3. Teaching and Learning Approach 3
3.1 The educational 1. 970 SAR %1 50 U InenaeivuauTvgn LannsdunwatinAnwlusdnusvginisdnnisAinw | 2
philosophy is shown to be nsAnw fe'Uudininujifiien1sisougnaen®in | veauning dy
articulated and communicated o C v . p ‘v » y .
to all stakeholders. It is also uazSuRATIUNDAIALNDINY 2. nMsdun siea1seR aeuludnlaus oan1sin
shown to be reflected in the Usgnisann1sAnwuilylunisdnnisiseunisaouid
tea;s:h'l‘[gg and learning 2.910 SAR Y1 50 MaNgATIHUIMIUIUSIINIn m3seylu wpe.3 Mdwlylsznule ludUanmiserie
activities. = Senein e a4 9 uas o
nMsfnwvesunIneas ludeasivenaseuas TameansSanisSounsadey
wennsinAnwlansiu
3. 970 SAR w1 50-51 seuiin1sd1uue1n15dn
nsAnwvesnInetdeulylunisinnisisaunis
aouluseivn 106670204 NYUUENISANYT 5187
106670205 walulagansaune n1sdoasuay
wAlulagn1sfnw 518391 106670206 ATEHUINTT
ATNANNWNDNITUTITADITUNIANY
3.2 The teaching and learning | 1.91n SAR ¥W1 52 WUIIAENTIUNITUTMIIVENGAT 4
activities are shp wn to allow Mvualvin1sInn1sseuNTaeuN eI Innasuin
students to participate vy o v e .
responsibly in the learning Tonalndn@nwiwandiaiuswlunszuiunisdnnig
process.
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SounISEOU WU 106670202 NNSFUNUINITUSING
MsfAn® uag 106670107 N1sinUURNITUIIMS

2. annsdu el mmié;gaau \Ielenaluidndnen
farusanlunissaninseunisaeu lunisdnaue
sduwuunsiaue nsivuadeniave Ussiiunis
iaue MIsmMruANSANYINNUY

3. ginmsdunwaiinAnw N133ANITTEUNTAOUNN
787390 tiﬂamﬂmiamﬁlﬁﬂ’aﬁnmLszjuﬁmﬁéaus'aﬂu
N5EUIUNSTANISIE UNTSERY LYUNISIE BN HATe

#uuun N15LERNB19NSENUTAY

3.3 The teaching and learning
activities are shown to involve
active learning by the
students.

1. 970 SAR 111 52 wangnsiinsseyIanisiseuns
goulusneImUnULUY Active Learning tag Tu
s1edrdinu Svunefn 3(2-2-5) uags1edysiin
UFURNITUIIMINSANBIMAENITUSNSAR AN Y &
wueindu 3(1-3-5)

2. 910 SAR W1 52 MaNgnsIANITIANITITEUNS
aauiugﬂmu Pattern based Learning, Project
based Learning tiag Problem based Learning Tu
3187397 106670104 NIFUTWIITNSNEINININITANEN
378391 106670107 MsAnUURNTUTIINSAN®
wagnsUIanuAnw Tnendngnnsey wull
nsruunslunsAiunsdInnIsseunsasy seyly

1AD.3 LLasﬁmuﬂmaauﬁw 1AD.3 L@UDHD
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AZNIIUNINOUALTUNISTANISSEUNIEY LAY
ANENIIUNIRAMILNITANTUNNTIANISISBUNSERY
LLagﬁﬁ]ﬂ‘iﬁllﬂ’]‘iL%EJugﬁaE]iﬂﬂgadﬁU CLOs ﬁﬁsqi’ﬁu
1A.3 Larvufinnan1sdnnisiseunisaeuly ume. 5
3.91NMdUNTHR mmiésgaauﬁmﬁmmiﬁaumﬁ
#DULUU Active Learning

4.97nnsEuNYal YnAnw WU M3TRnsSeuns

aau fmsanasuluindnw ladinns asdie@nwauen

LLasﬂﬁﬁm(ﬂmﬁl AULDY ﬁmﬁﬁ'n,auamuiunmw%sm

3.4 The teaching and learning | 1.970 SAR %1 53 WU wianamsiiulevieteunaneg | 1. 9INN1sdUNI¥e1AseysuRnveUangns dsluinig | 2
activities are shown to

promote learning, learning —_ v N o . xaswl e .
how to learn, and instilling in | 5M3138%3 kazvinwensiseugnaantinltnfine | 291nnsduntwanindng delamsiuiis LLL vewmiangns

Tma_jaauluaamL.w]ﬁﬂﬁmsmmamm?umﬂ%ug fAviua LLL SU’PN‘MélﬂQGIi

students a commitment for H1UN13IRRANTTUNsARUlUTIEIYT kare191TuNdoY
hfe-lor}g learning ﬂﬁ}.g. lpgaaSunsiteuguasisnisisous Invaseasuln
commitment to critical " v R o ot
inquiry, information- UnAnwiansieusuasysssunsIdelunywe Tutud
processing skills, and a 26 UNTIAY 2569 FednlasaniuATeua WU 3

willingness to experiment

) > ) WensINd dnauasesssunsIdelunywe
with new ideas and practices).

UANINYIFYVDULNY TUNANE FUITINBUINATUYINAU

3.5 The teaching and learning | 1. 91 SAR wun 54 ué’ﬂgmﬁmiénLa%ﬂﬂ;ﬁﬂﬁﬂmﬁ 4
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.

ANNANATNATIA ﬂ’]iﬁﬂﬂuaQﬂﬂ’ﬂﬂgLLﬁ%u’?ﬁﬂﬁiN

Tzl Tus1839 106670202 AMSEUNUINTUSHS
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nsANY uaﬂmﬂﬁwé’ﬂ@mw Tnesurinuzaunis
UmsiiteaaeasulndnAnuniuudalmnunmsuins
anuANY
3.6 The teaching and learning | 1. 990 SAR w1 55 WU AenssINTUSIS 1. 9INNATVENELLAYAINMTIINTAID19158 2

processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

wé’ﬂqmﬁmumﬁﬁﬂﬁwumuﬁaﬂ'ﬁumﬁ%’mmiﬁau
msaeusmaties luwmaznaiounaufiesiings
Insiseunsasu lnenisuseyu
muzﬂisuﬂ'1w’%‘mwé“ﬂqml,l,asmmaé;;aau ﬁﬂsﬂya;ga
NA5IANISSsunsaeulunAE e/

Truan danmunmusasusulmvenzay Tnglv
AANTTUNSSUNTARULAL AT IALAY
UizLﬁuwaaamgamazmaﬁ’U PLOs uawmeﬂ,ﬁ”
HaouTivIdu ieorseiilulaaeuly

163wt nsidauasasiadeuTIeiy Wiy
ualuzn1sUTUUTe

2. NYUIUNITNUNIU

- UAIRIAAENTTUNSNIUYIAY

- AUUANITNUNIU Tﬁﬁaauﬁw 1UAD.3 Uz UAD.5
nseufansauigaouladatuluduFou anssums
NUNIU
_A5719dEURINTSUNNSSEUNSEeUEDRAABITU PLOS
LAZASIEOUAINEDAAABIYBY PLOS AU YLOS Ay

71379 Mapping

v
U A

HIURAYOUNANENS Tudaaunlavinsnuniu
AsEUINANSIANSSeunsaeuluseivlulseifues
mmaame:aqﬁumwm"mmimaaﬁgmm‘mﬂimLLaxmaJ
mulusunpnvdelisgndls ¥iethANuABINITYDS
mAgmamnITIINTszyFesdalauszneuidaion
z.mrm156"1’ummﬁa’miépg%’uﬂmawé'ﬂgm ludaau
Fesvesnisnen PLOs wiu CLOs veandngns il
ASUAUY 1ﬁgﬂf§@q LazLiemanszuas PLOs lunsefiu
CLOs vilwilashilarnsaeuazasemiy PLOs %30 CLOs

Janunsavseaonnassiunsely
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57U 1AD.3 WAy UAB.5 aslnanu e
UTEYUNTIUNITUIINTHNTUN
UTUUTIMUALUL LA VBLAUB LU VBIAMYNTIUNNS
4. Student Assessment 2
4.1 A variety of assessment 1. 970 SAR w1 57 wua vidnamsiinisiauseiiuna | 1. 90 uAe 2 w1 54-59 nagnsnisinkazyssiduna 2
methods are shown to be used Iannvate InedisnsinuazUseidiuna 335 Ais 1) | PLOs uaz CLOs luduniusiunindngnsniinunla
and are shown to be o . - . v ew
constructively aligned to nsUseidiunanauiiey (Pretest) 2) insuseidiuna | 2. n1snen PLOs w1g CLOs dlugnmesintnnisinuay
achieving the expected sEMIMSieunsaeu 3) MsUssiliunarasioulae | Usziliuwa CLOs luaeapassiu PLOs
learm'ng outcomes.and the nsaey Posttest Munisussfiuvununioluny | 3. 9nn1sduniva on91seraeu ludaaulunszuiunis
teaching and learning T . . o v o -
objectives (Summative) w38 TvUsziliunanunsulaue TnarUtziiunanasnAandiu CLOs 9993187381
2. MyUseiiiuna CLOs NnT1e3w  lunisuseiiiung
ansNIsiSeu3 CLOs Nnsedundennaadiiu PLOs
VANGASINUAY 81375eKaRULasNSURAYRUNANERS
ATIUUNAFDULATLAT O DNTInLAs UTeLiiung
wangnsil nsUszliudianuasnnaesiuingusean
YBIT8IU
4.2 The assessment and 1. 970 SAR vu1 59 vanansimuauleuiens 1. Mnenasrangudsludnny Seswenisdedns 2
assessment-appea}l POIICIGS e | ysyidunain@nulnefvualndnisussiiunanis wlsviensinuazUsvudana dvindnwisazydaila
shown to be explicit, .. P o - C
communicated to students RYUBUNUNAUVDUIAUVDIUNINGAY Ld8 191U D819L1Dg
9
and applied consistently. 2. 910 SAR MU1 60 ANEATAIARSIATATINUSENIARME | 2.97NN1SEIAYANUIINSTEYNamnITIaLasUssiiung
ATANENS 1389 MIaNsIANaNieuveindnw ane | Tuesiusedvilaeussedn iWunmsdnnsauuuduny
ATANENT WAzlsTUUNITENSINTRINUTIINANW vy idunsdinnsawuudangy
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annseadlalagnsefisosnnuine Jvnsuasiivau | 3. ua“ﬂzjmﬂﬂmyt,t,amﬂszmumﬁﬁﬁgumaumsmammaau
finnugloumsdetu wazdeanslmindnwlndunsi AZLUL/ATITHBULNTA ﬁﬁmﬁﬁmumﬁlﬂuumﬂﬁﬁ’a lng

I%Uﬂﬂa‘ﬁl 3 lunsandunis
4. 9nnsduA vt ANY gﬂlﬁ%i’lULé@ﬁ%UUQ%ﬁiﬂj
warseadeulunsinuasnisusyifiuna
4.3 The assessment standards | 1. 990 uae.2 i 59 STUNAN URg VOIMANGRTAD 4
and progedures for student S IUATUMLT LU ARTIR Ul lundnanstl
progression and degree y . . . ?
completion, are shown to be AUTNIYITINGBHIUNUNUIATFTIUANUUTENIAYDS
explicit, communicated to UMY aauﬂizmammg Ineninusuazinm
studgnts, and applied ORI TNABA NS EATATUAUANNTR A
consistently. v Ce s
lundngaslaaiseauazuuuaiolun1ni13.00 waz
WS aLaUe N INUs LaT A U UINEINUS uaT
nasuAnednusuiediuniimeineninusnasla gy
ANSARLW
2. 971 SAR 111 59 nangnsiin1snivun wagfnniy
UnAnwiauszilouresmmIng iy s1viguman sy
Tnrsimeunsludndnwinsiuniasvlenves
UUNINYINE @lﬁaﬁ’nﬁmm Gulwnanw Facebook waz
Line
3. 9 nnsduntval TnAne1n15Anma1u srade 109
TnANWIHIUSEUU MIS 209w inends
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4. anmsdumvaindnwmsumsiauazUsyiduna
ﬁ'Lﬁummgm LSUYUH’IiaE]Uﬂ’IHE]UGﬂi]H N159U5Y
9305553 nslansaduay
4.4 The assessments methods | 970 SAR vu1 60-61 Y AMENTIUNITUIS 1. 9ndeensly upe. 3 n1saen CLOs 1110 PLOs Ty | 2

are shown to include rubrics,
marking schemes, timelines,
and regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.

NANEA 16?%%14@1‘1;;;6@14%’@%LL‘UUU'igLﬁu wazLnam
msUszdiulndaau Tne

1. Ingaousmuang ssdou regulations 1e9n157a
wazdsvifiunalpefanuvotifures

WAINede wazuanslaly uee. 3

2. Tﬂgp;aaué’ﬂﬁmﬁﬁuﬁmum timelines ¥03N1580UY
wagnsaeunnIeIv T une.3

3. Tulmsfinu 2568 ndngnslalsinummsussdivln
Junuuguia iolinsinuasussifiunaiinnudu
sssunazFaauty Inglamvuslaidunamnaaieln
v;ﬂi'm%mmmmﬁﬂﬂhnﬁ&JULﬁmLLazU%’UGL%IGT uay
suaiﬁsjﬂﬁzammuiw%mLﬁm’mmuﬁzymLLas
vorduakusiiefinTsunUsuuslunansfinedaly
waglwle rubrics TunsnuasUseiiunasein was
mMsUssfiunstauenany vasindnululy
marking schemes fvuALUIAIRBUAMSUTIEIUT
Wunsaeukuudntdeinisiuavsensiageuay
ATNVDILUUNAADU NIDANATIVDINITIAUAY

Usziliuwa(validity, reliability, fairness) lag

Qm;m wagludniau vilunnsiauasUssdiuma lanse

2. ms¥anazUszifiuna CLOs Tumsefu PLOs Tnstanz
o198 ludnisTanaryseiiunalunsaty suo-PLOs
wé’ﬂgmﬁﬁmuml’z

3. lufl n1sfviun w3esloTauazUszanana wu
Rubrics score Wag marking schemes

Tluee 3

3. grnnsdunvaiinAnwiinisivuaedesdonisia
wazUsEanana nae Rubic score Uay Marking schemes
Tneiinisuasdn@neias 9 wazlulasuinamaauausn

noudinsinlazUseidiung
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assessment is shown to be

provided in a timely manner.

LAANTED UM BNANSUSE Ul vinAnwinsuviui
a 2 = ''a ) <A e ke o
ns1a1e59 eludu 1 dUam wieluveyadeundu

LATNANY

Criterion Strengths Areas for Improvement Rating | Overall
ﬂmzﬂssm’liu'%mwﬁﬂqmuawm&Jsl,ﬂ;ﬁ;g%fuﬁma‘u
ATIVFBUNITINAINTIUUAZNITIAUTLLUNBRTINU
PLOs wag CLOs Ima@mm curriculum mapping U4
swaﬁmwam%aﬁaLLazfi%mﬁmLLazﬂﬁgLﬁuwaﬁLLam Tu
1AB.3 WAazAINTIUNSISBUNTABU N1TInLaY
Usziliunainiunss (validity) 1 Learning Level
U839 CLOs ay PLOS
4.5 The assessment methods 1,970 SAR 1 62 Mé’ﬂqmﬁmumﬁnﬂﬁw%mﬁLﬂm 1. A157AN15U55q PLOs mawé’mqmﬁﬂﬂ%’mwﬁ%ms 2
are §hown to measure the aouiinisisUnuunsiausediuna Ainanuateann | fvunszesian wissdlenasiinista uasysuRnvay
achievement of the expected | _ 20 § v o o ?
learning outcomes of the AANTIUNTANITLTLUNITADUNADAARDINUTLAUNIT | AAURARIL
programme and its courses. L?Elugysuad PLOs 1ioln U55g PLOs LLag’S’mq‘Uﬁzaaﬁ 2.151ANUU59q CLOs mamé’nqmﬂusw%wéwS]é’dvl,zi
519397 TnedasnsiauasUseiiuna 3 35 AoUseidiu | Fauidesainnisaen PLOs Selufinnudaausinlans
neuSEY sEMNaSeY waznduSeu Souazdsvfiunainanudaaulung
2. 910 1AB. 2 WU 16 ué’ﬂqmﬁmummsmﬁqwaé’wé 3. 99nnN13FUN Y mmw‘wﬂyaau WU uAo.3 Tuuig
ﬂ’l'ﬁL%EJugleaQ%éjmjﬁli‘i’]EJsﬁguﬂ (YLOs) fnnsimuelar | 516591 luwmu uee. 5 LLaslu'wuﬁﬁmii’mwamimsq
@ nwifinisssaunaniunimu lunsiigud | PLOs waw CLOs
Anuswuenanse ivsnenduszey q finsUsziduna
mwﬁ’wﬁmﬁﬁﬂﬁﬂwﬂﬁ’awsLﬁauﬁnﬂmﬂL’?*&m
4.6 Feedback of student 1. 970 SAR ¥t 62 NANEAT rﬁ’mum’hﬁmmaéﬁaau 4
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2 3nMsdun1vatinAnwn 91913l Feedback
nan1sUsziliuluyiseulasunsudussey Innslv
AWULNTUNNINS Y@1Y TN1S5AAMUNNT LN
feedback uatednwadnusluunesein
4.7 The student assessment 1.970 SAR %111 62-63 vangns VLG]WU"J’I fn1snau 1.270NN5&dUNYa mmiagﬁ‘uﬁmauwﬁﬂqmﬂwﬁmwu 2
and its Processes are shown to AoUNAFUgVITVRInAN¥IMNIIATTIUNENITSEUST | TaIMIumuMTiawazn sUTEEiuNaN1TInN1SS B
be continuously reviewed and | \ . N . . i )
improved to ensure their Mvualilusgasidunvesneiv (WAe.3) Asunn M3ERY MINUUATINT 1ATBsH NITEYUTHLAY
relevance to the needs of 5187390 NUNIU HNUNMIY y5Ulnvey
industry and al'1gnment to the 2.3 SAR W1 63-64 nangs laseyn wiangnsiaue | 2. ludnaunsiiuseiiuaLaennanIUed
expected learning outcomes. oy v o y
WAIRINTIUNITNUNIU no1asenaeuilulageuly | npgeaInnssu wagAuneINIsvoIaIBLlua AR
9183913 3 AU T ANUMUNsEUINNSIRnTs | WudsesulunisnumiunisianasUseiiuna
SEUNITEDY WAy 11MBNATERARUINYIN UAB.5 WASAS
ANEATTUAITNUNIUAIUATIAL PLOs Tun159mnns
BYUNNSADU LATAIUATILATHUNUGUDY PLOS AU
YLOs A1518739Waneu
5. Academic Staff 3
5.1 The programme to show 1. 970 SAR 91U1 65-66 TLYINMANGATHULHUSAIING 4
that aC?demIC staffplanmng 7518azdun T1UIUDIANTY ATIATITNENTIAET
(including succession, v C Lo
promotion, re-deployment, Trigane Tuwpazd Tn52UIUNNSIALIAILANIS
termination, and retirement Usgna NITETINN MTENAEN NITTULEY
plans) is carr'led out to ensure NPLUDIYIIVNT AUTEUUVVRIUNN TN TR
that the quality and quantity P ,
of the academic staff fulfil the | “WUN1sVALTIUBIANTEINBUMISEA100N NGRS,
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needs for education, research, SaTidslnfiu AnuazIvINeNd Lag ladaue
and service. %agmﬁamﬁmﬁwL.qué’mwﬁwé“qLLam”L’:ﬁﬁulmé
A3
5.2 The programme to show 1. 910 SAR Wi 66-67 ey vidnansiinisinuay mﬂmsé’ummﬁr{u%ms Felunun1suian FTEs vas 3
that staffworkload.is Uszilunamsufianudas 2 ads munsEUINATYRY | 19150UAYANTUNAN staff ratio ANaNSANdRAILUAY
measured and monitored to o
improve the quality of WIME§e dnHan SUTEELINUSUUTIRMA | WalW9U9981158MBN1TTANITIT BUNTAR UL
education, research, and ASIANSITBUNTEAOU WAUINTIANISITIUNTEOU
service.
5.3 The programme to show 1970 SAR WU 67-69 334 AITPUVDIDIATY 1. ﬁ]’]ﬂf@ﬂ’]‘lﬂiﬂﬁ;ﬂ%ﬂ’li wun ludaaulunisdudiunis 3
that the competences of the Smuslagumingnde fnmsiauazdsvdiunalae ns | auaussauzaruduasitinsidunudus nns
academic staff are Y . ¥
determined, evaluated, and UfuRnulsednd das 2 3s (Jasu) A7UA NISELETULAZAUY N15UTTIEU LagnITUINe
communicated. 2970 SAR fnsiduiianunisufjiReudsednd (. | nsussfivaussouganuduagunimuinasuiudsens
usu.) IngUseanunangns symnaraslunuy ang | dannsidounisaouy
LAIRINSIUNSYNNSUSETIURAAT U sHAN1SUsEIY
Tﬂgmmié‘%’wmuLﬁaﬁmm%’uﬂgamiﬁwmmaamuLaq
3. Tudn1sAnw 2568 Mﬁﬂqmﬂgﬂimﬁuammus
919150 N58U TH-PSF wazuoumnglweranseans
LqumimemuLaﬂma’Lﬁﬁm’wiaﬂﬁgmwﬁﬂqm
NHANIA NI LARTIN1519T 5.4-1
3,910 SAR W1 67 — 68 ﬂmm?mam% edanee
ﬂgmam% 309 Msfunaussauziinisany
aussourAudupgveIuAaINTaEIvINTg wagla
?1'@m‘ﬂ‘v?mmié%fum'miuﬂﬁﬂimguqﬂmﬂﬁ WAy
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weuniglvusesumangasmiuiaaunisuseiiy
AUTIOULT 6 VO UazallunisiausUseiliuanIsaus
91919801UNTOU TH-PSF 972U 3 AL
5.4 The programme to show 1. 970 SAR %1U1 69-70 WU MANGATAMUANTLIU 4
that the .dutles allocated to Fhe 293919158 1AgfA1TUIINAMIA ANUTLIYGY Wag
academic staff are appropriate . - .
to qualifications, experience, USZAUNITA NIILUVIIT LAZANNAINITONTD
and aptitude. ANURUALATAMAIvBILAazAY ANMTUANTEY
ATLIUNTEOU
5.5 The programme to show 1. 970 SAR %11 70-71 W3NeNaeiin1siMuAszuy 4
that promotion .Of the TUslutu (Promotion) A SyUUNSIABUTURULADU
academic staff is based on a v - .
merit system which accounts | MTVIHMUMITTINS FI91510091N0HENUAL
for teaching, research, and ASI3PUNNTABU NIV NITUSANTIVINSTUATAIS
service. Ungefavedausssy lnenmsuseidiuainniseaui
WMIneraemuun lulaazdagaiudunis 2 139 15
N 9 6 Lo
5.6 The programme to show 1.970 SAR %u1 71 WU annivenasladeansiv 4
that the rights and privileges, yaansnsulunisuszyuyaang wag Invimidsde
benefits, roles and y T
relationships, and asludipie neafvansLazansiay andusslovu
accountability of the academic | veso1a1589unIeds wu Jual n1s@nwIne N3
staff, tqkmg 1ntq account i Wnanshwineg1ua n1svenuyinidy wsen1sineg
professional ethics and their v Vsl Ve
academic freedom, are well U V1uin nsvelysalunislusienis nsladansian
defined and understood. Anwivesynstulsaseuasavesumninends nslawn
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sunduannBnalyasenaseuaransienis aunaudse
i m'iLszTTﬁ’mLﬁuauw%ﬂﬂamuafaamirjﬁu
5.7 The programme to show 1. 910 SAR %1 71 Wum VANENT TUNUNITUTS 1. mﬂmié’ummﬁcgu%ms Falu TR aus DaEUTAIL 2
that the training and uaans duwsuluszes 5 9 (W, 2566-2570) AULBIYDY 9191387 Ei M muaRY Snnsaiiunisang
developmental needs of the ' v o
academic staff are wanaastadnndunseulunisianuwused WHY WAz IEULs BTl aeiaunuea unsalungn PLOs
systematically identified, and ﬁmumiv?aWmsgizymwwgmmiﬁﬂamuL.Lazﬁ@um VBIVANGNT
that appropriate training and | .
development activities are . . . v
implemented to fulfil the 2.370 SAR wu Tudnns@inw 2566 vdnansla
identified needs. auasunsiauenanse sweldd
1) M3pUsLEeInsanasunTTInednusve
tn@nwlumssavunaumainnisuasnsaua
WeWauineninus
2) MspUTLERINTIINSSsunNsaeanasyln
mmﬁéﬁwmﬁamsizumﬁL"?smmiaauiﬁmﬁqmamu
CLOs uavdennaosiu PLOs s mdnsi
3) mﬁamuﬁaam‘i"dﬁgﬁ’u@mmwmiﬁﬂwwm
NANEAT ANUWLINIIVRT AUN-QA
4) miamuﬁadmiﬁmumé’ﬂqm OBE
5) msdsuunauesdlslilaafu @suas19AL
wuileon@w Upskill wag Reskill”
2,970 SAR 11 72 wun Tudnnsnun 2568 nanans
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5.8 The programme to show
that performance management
including reward and
recognition is implemented to
assess academic staff teaching
and research quality.
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Criterion Strengths Areas for Improvement Rating | Overall
n1eIne19138 R A UANUNNAIUITINITIUINTAT
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6. Student Support Service 3
6.1 The student intake policy, | 1.91n ume.2 wu3n 3 wua wangns dulevien1ssu | 1. annsdunivaypainsaneatuayy daludaauses 3
adm%SS}on criteria, and HnAnwlieenatniau A5EUlEUIENITSURN LNUNNSSURILAZNTEUIUNTS
admission procedures to the C L. A . .
programme are shown to be 2. 910 UAD.2 ¥UIA 3 WU MANGAT AN1311MUA | U1 ITATIE1LAL IR UTRILINLY
clearly defined, wnamn1s3uRn luaaandive@ny
communicated, published, and | 5 10 <aR yir77-79 Wy wAngAsinsTUIUNTg
up-to-date. . Loy o L
JUADUATSUNAN N IYTTUUNTRIATNIUTEUU
poulauvasumInNgdy
4. 90 SAR MNT7-79 WU wangnsiinisdeansungi
alaanude giaulailuluivlenvesminede
Aulendaugininerds duleavesdrdnnadeulunis
JUNNANYILAZUHUNUUSE Y EURUSUD IR INGRY
6.2 Both short-term and long- | 1. 910 SAR 11 79-80 wua1 ndngaslanivuauay | 1. 9nnsdunivaguinswasaneaivayy udaauind 2
term planning ofacademlc seezen Ao 1 InsAnw way whusrasduAe 1 a1 | msdavhwauidudnnisuagluleivmsissosdunay
and non-academic support . v fvy L . 4 sl
services are shown to be N15AnY wounaelvenasey SURAvaUNENgAS | seezenazmsdeansiudaindnw
carried out to ensure AAUARAINLAEIIBNUABTIUTEYIANENTIUNITUIIG | 2. MINNSEUNwaRUSILavavatiuayy ludaiau
sufficiency apd quality Of, wangns aenmaesiuianssy Adalniuindnwmnay | Sesnswenlosununudnnisuazaunlulyiginisng
support services for teaching, § s et o
research, and community AUATNTN 6.2-1 JEUTHULAT I UZYNIUTEAUANELAZURINGRY
service.
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6.3 An adequate system is 1. 910 SAR i1 81-82 Mé’ﬂqmﬂ%‘iwwm 1.91NM15dUA1YES pgu’%mmagawaﬁuayu gelununns 3
shown to exist for student
progress, academic
performance, and workload
monitoring. Student progress, | nsamzfoudsu insn HUSnw1 wazAszeTes
academic performance, and
workload are shown to be
systematically recorded and ; e
monitored. Feedback to Ty5UUrINNIN 18T UNITANAILAILNTINUIVDS
students and corrective
actions are made where
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6.4 Co-curricular activities, 1. 970 SAR 1U1 82-83 WU MaNgRsHAINTIULATY il

student competition, and other
student support services are

shown to be available to i TRy kK
improve learning experience | laglnduiin@nwmntud wisammneu laun Tasans
and employability.
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6.5 The competences of the 1.910 SAR 7111 84-86 WU ANEATANENS Wafmua | 1. annisdunsaauneheativayy dssuunis 2
suppprt staff rendering student aussaurlriu MU AiaAY Laztouvaneanulniy | Useiiuveamningdy Sadunsusediuluningiuds
services are shown to be . o . . . L
identified for recruitment and | UAANseneaTuayumNaNTInuELaLiY Uszliulun st U uUe dLAa a1 URI BNSINUNNT
deployment. These 237N SAR WU ¥angns In15Useiiunisvineuees | anduauuesinuiueny
competences are showr} to be 13199 Uz 2 Asa leglysyuunisuseldiy 2 seuu 3. MM IduA v Ieatuay Tudaaunis
evaluated to ensure their vl vy v gL v N e — s -
continued relevance to waglpdeaslmamuniuasyiievesdunsiu Uszillunanmsujiiauvesheaduayuniinisussidu
stakeholders needs. Roles and WUU Real-time uwaglunsanuaureaagau Layn1sii
relationships are shown to be HansUsTiuMsInusnsvesheaiuayuiniaunmy
well-defined to ensure smooth Y N
delivery of the services TnnsemuAIILRDINITURe SHs
6.6 Student support services 1. 970 SAR 1 86-87 WU MaNgnsin1sUsediunts | 1. 910 SAR Felunuii oaveenisuseidiuseuuaunis 2
are shown to be subjecFed to Usmsatiuayuriseu laun nseuiun1siuien s T1usn1s MslguAgalagNITUIRANINRINITEUUANS
evaluation, benchmarking, v . o v _
and enhancement InusnsdsgrusanuazaIntun1siseunsInnanssy | musnis
ESUMENENS N13ARMBYTEATUUNBTUUINTAN 2. INNTFUN VUK UIMTUAZII MU angatuayui
LRIV N1TUINTVOLAANTAUMNAYDINANGAT N1T e ludalausasn1suseliussuuusnsuasdalud
Sounisdeu uvasduauuaziulen wanansle nsgUINNSWguLAgensluusnsuatnAnw wagtuan
apuanuANUAnTiLvesinAnwAtinensluusag lpanUSuusassuuuinig
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Batuesauzusssu
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7. Facilities and Infrastructur

(¢

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to be
sufficient.
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to be set-up, in keeping with
progress in information and
communication technology.
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Criterion Strengths Areas for Improvement Rating | Overall
N13L38UIAUNILAIN TveuTeu NesduLY 1B3dn
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19 wagviuads
7.2 The laboratories and 1. 970 SAR 1u1 91-92 vidnansseyuiviesufianig 4
equipment are shown to be wisaailowigane wseuly iuadouasivangay
up-to-date, readily available, . . _ .
and effectively deployed. 21NN 919138 UnAnw yransee
atvayy fveslfjifinsiasedle Wewme nsoulvnuy
7.3 A digital library is shown | 1. 910 SAR w11 92-95 wua1 nangas lylaseasie il
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provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information
technology for teaching,
research, service, and
administration.
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Criterion Strengths Areas for Improvement Rating | Overall
3. 91nANTdUATIYAl 819158 UNANY ‘Uqﬂaﬂﬂﬁﬂjﬂ‘ﬂ
advauu @dnuinisivinisuazinalulad dnas
1USnnsia wasfiuvasansaumeosulauifissnens
mslaitonsdnen
7.4 The information 1. 970 SAR %1 97-99 WU HSTULUSANSANSAULIA il
technology systems are shown A1 9 [ienouausInUsNTuY89819158 L9 MUA
to be set up to meet the needs . v .
of staff and students. wAZHISEY lAKN S2UUNI590950dIMSUDITE SEUU
ﬁ]am;mﬁaul,l,asﬁaquw szuuUszilliunanisaou
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7.6 The environmental,
health, and safety standards
and access for people with
special needs are shown to be
defined and implemented.

1. 9710 SAR WUIN Ma‘“ﬂqmﬁmsﬁmumLLasﬁWLﬁums
AUUINTTIUAUT INa 0N TYNANNIT 5a. AU
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7.7 The university is shown to
provide a physical, social, and
psychological environment
that is conducive for
education, research, and
personal wellbeing.
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7.8 The competences of the
support staff rendering
services related to facilities
are shown to be identified and
evaluated to ensure that their
skills remain relevant to
stakeholder needs.
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7.9 The quality of the 1. 910 SAR U1 107 Wu31 wdngns dAn1susediu | 9ann1sdunivaruIiIsuazmuiangatiuayu el 2
facilities (library, laboratory, AMAINYDIA 1T IUITAMUALAIN LAaZNITUTNIT | TALIULTD9URINTUINANTUTHE UL A ULAZN 151
IT, and student services) are G En T - - Vo 34
shown to be subjected to UnAnw lagnsuseidiu agaeunuaNuiianelaves | nauwimmndaivayuinidususssy
evaluation and enhancement. | WnAnw ware1915e Alnedsg1uieauayaIn 1ag
nnaudn1sfnwm
8. Output and Outcomes 2
8.1 The pass rate, dropout 1. 970 SAR U1 107 wuudngasimuanangns | 1. luusing #an1saiiiunis euides 2
rate, and average time to o v v o s o o 2 | o o - o o
AMMUALUIVUIENITIVUNANYT DRTINTELID | DRTINITAIINTANYT DRIINTRONNANAU
graduate are shown to be o . .
. . = o v [ a 0o @ = al
established, monitored, and A5ANWIIRINI180% 8m51A1S panna1eAulaiY | STasnaasInIsAnwILRaY
benchmarked for 20% wartranadslunisdnsanisine 4-5 9 | 2. farsanussiauneaunisivuataziaUmang
improvement. v , o v a
UaununglnUses1unanans ninuAaniunanis | (established) nszulIunITNINUGAAAIU(MOnNItor) Lag
U
Anduns NsiguLALe INAWEY (Benchmark) ka3t wasn
2. finsuansveya ens1n1sdnianisfine wazdny WAz uU3e (improvement) HansALULNS
v v v ¥ [ ) < = [}
N1590NNANAY VoYAEUNAY 3 JUBUNAY W.A. 2565- - IRATU BRTINTIELIINTSFANYT BRIINITeeN
2567 NAN9AU SraTnaIsESINSANY LAY
8.2 Employability as well as 1. 910 SAR %W 105 nangasimuanisinaudadio | 1. Aersanussinumsaunsiivuasaziinidivang | 2
self-employrnept, AMENAINTANSINTANIANTUNTHIUNTEUIUANS (established) AszUIUNITANNUAAAIM(MONItONLAZANS
entrepreneurship, and o L . ) L. . v .
advancement to further YDIUNINNG8 lag WInende lamualn WiguiAes 31nAWey (Benchmark) uadtinasnimuwn
studies, are shown to be UnAnwndnsanisdnuluwnazdnis@nw nsen wazUUUTe (improvement) Nan1sALIuATT
established, monitored, and %agauwaa‘umumiﬁmuﬁwmﬁ’m%mmuﬁﬂlﬁm - MNANU BRSINSHNINYINYeIUMTIR
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improvement. YDIURINYAY
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work output and actlvmes‘ Trorarsennniudnauaiunlusenunisuseyy | (established) nszuIumMsiiuAaniu(monitoniaynig
carried out by the academic - oL - .. W 4 L v, .
staff and students, are shown | 271N IIAUYIA WA NIATTAVIIA 913873 | BULAEs ngiey (Benchmark) kaduinmaunnmun
to be established, monitored, | ww1vd Tuszey 5 TNEULN (MIUA1579 8.3.1-2) wazUTuUgs (improvement) nan1saiiunis
gnd benchmarked for - MNANY PUIUNANUNIIBINTVDID1R15Y
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8.4 Data are provided to show | 1. 910 SAR w1 109-110 wdngnsdl PLOs viswua 6 | 1. fnnsanvssiiuninunisiuasasiianlivang | 2

directly the achievement of
the programme outcomes,
which are established and
monitored.
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various stakeholders are
shown to be established,
monitored, and benchmarked
for improvement.
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Criterion Strengths Areas for Improvement Rating | Overall
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muduusaanaassiy nsaen PLOs luidu Knowledge, Skill, Character way Ethic gog
vaneslidnausazs vy

MsmuRineuEeINsIANSUTIY PLOs wae CLOs vesidngmslussiuulouievosnns
uarluseiuamning de 1wy svoznaInIsusq wesilaAsnslunsly auasUsudiuna
mafmuagsuRRTeUTIdAIY

ATAADARRBITEIINE PLOs WA CLOs Uoawidngmsuaznisnan CLOs 910 PLOs fiflenn
M99 Learning Level Uay mapping Y09Mangns WethludnnsiSeunisaeunaznnsia
wazUseiluna

nsdansBeunsaeulusmeivideniidelenidly dnnwidenlaenuad
nsfeansUSrInsian1sfnvIvesm Inendouarnsiiiensndnnisifeunsaeu
N3ALIUNNT vinwe life long learning lusgAundnans fifinnstun muwIsanasy
aﬁuauu&gﬂm WNATUNIT ATEUIUNTALTEINY swﬁaﬂwsﬁaaw{tﬁﬁjﬁauLLazéaau
Sunsruesmelileauagiings

n1sfivuauleuen1sinkarUsziunan keI OBE lnglaniznsinkasussliung
“WuuBunnue”vesnny udnsianssruuNIgVsIRLarseaisulunuNTIanIaFey
msdeuinuyarafl 3 uardearslmsuesnetiiaidlussdundnges AazuazamIng sy

NSNUNIUNDUINTIANSITIUNMTHRULAZNTNUMIUN T IALAZUTZIIUNAATUYN TN

10. NMFNUHY MAUAAAULAZIATENAIUNTONEMTUNITATIATUTOINTATUNUYDMANERNT

(Post-Audit) N5z UUTAAUAIATEAUNENEAT AY LavunINedy
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AuEETUayY

NN5NNUATEUERIIAAIATNITALTUAITULHULRNEINENBN1TIANISISBUNTEDU NS

1.
UsmIndngns Tasfinrsamiananudiuau (@n FTEs) dnudadueiansenediuig
AN (Staff to student ratio) AOFILIULALAIIIADINITVDILAALNENGNT

2, mioﬁ’wLﬁumsﬁ@umﬂmmwmmﬁélﬁaéaLa%m1imﬁ’qwaé’wémaﬁauimummgm@mq@
sefugaudne Tnslamgnsimunau aussousynenu “arunduag” mstmun auady
TuazUszilunanaziInauiRuINTInNISSeuNITaY

3. MsAAUMIRALIAULEBI919158 (MFoNTH duLu Anwise) ATN1IaUNULATNS
ffiunsmuuusdsiasanmsianauesiithlugnisanasunisussg PLOs 1es
NANgNS

4. nMsdaThusuRINTIERLINANENS TuNUTTEYAuLATUNUSTIYIT) UasiinisHoansn
Un@nwnsu

5. msddumseeanesgIuneeuRanano quam wavaraaeady filinsussndlsuay
doanseunaina

6. nmavszdiunanslauimanasinansUssdiuntiufinnm Wioudes wazUTuUse
ssvunulumeatuayulasunmmnsnudielnAnnmsinunauesmeiies

v o ¢
ATUNBENT

1. msssuamane (Establish) wan1sdidunuemdngasmienu Sammsdisansdng
dammseennanfu sreznaInsAnyLads Ml Hasnumainns mnufels
voanquiTaladenevdngns ilerhunifusazinm (Monitor) Tussfunmsuay
UNNINEEY

2. msfmusgisurtevnsnuiisuiis (Benchmark) UawidnansvnInazLasmINeds
st s uLasmuadussenay sresusnlmliouifleutunuowuasssesd
aonadisuifielmAnnsiauuuuninsslaauasiaulufiamaindy

3. MImAUAAMAUNTUTIq PLOs Yesunazmdngasuaznsihiauonan1sussq PLOs

4. navszdiunnufianelaves SHs dnevdngesuanisnau A LazUTUlgeHanTs

ALIUNUVBIVANGATIUUTEUAY
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