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2.1an3Uszliunanagl AUN-QA s2AUNangns

2.1 ayunanzuuulag sy

A519% 2 wauszliusena AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] LW A OVLBIDN

. Output and Outcomes

LDIN| OV W] W] W[ VLN

Overall Score

Based on the assessment results, the ¥angnTINgFEnsUMAR a3 nAtuladasEUNA
(atuUSUUSs W.e1.2565) at unAnendesusigumansay Meutfits does not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

| Inadequate but Minor Improvement Will Make It Adequate

O Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusgnusitos AU N-QA

M13719 3 agUATiUUNaUTTIUTEInMYIEay AUN-QA

Criteria AzhuuUIzEiuAuY | AzkuulssliulaeamenIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 4 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
seauazuuULlun1msan (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3
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Criteria AzBuuUIzEiuaueY | AzkuulssdiulaeanznIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seaumzuuulunINsIu (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3
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Criteria AzBuuUIzEiuaueY | AzkuulssdiulaeanznIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuUUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 3 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
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Criteria AzBuuUIzEiuaueY | AzkuulssdiulaeanznIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzUUlUnINTIU (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4

accountability of the academic staff, taking into account professional ethics and their
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Criteria AZMUUUTTIUAULY | ATuuUUTZlUlagAENITUNTS

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szaumzuUUlunINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 4
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria AzuuuUsTUALEY | AztuudssiiulnenenssUNIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUUlUAINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 3
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 3
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 3
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 3

are shown to be defined and implemented.
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Criteria AznuuUIzIuAUEY | AzwuuUsiulngAMENITUNIS
7.7 | The university is shown to provide a physical, social, and psychological environment that is 4 3
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.
seaumzuUUlunINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szaumzuUUlunINTIU (Overall opinion) 2 2
AZLUUAINIWU Criteria 1-8 2 3
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HaUsUTI8AIUY wazagUgauls (Strengths)

wALLTaNaNNN5aUTUUSLA (Area for Improvement) muinausl AUN-QA

A1574 4 asUnaUszliunnsIu wazagueauls (Strengths) waziiasiianunsauiuussld (Area for Improvement) auinausi AUN-QA

e AU (5) (Fesiianansauiulgald (AF)
1. Expected Learning Outcomes 1. nangnse ﬁmiﬁmummaé’wgmiL%ﬁu'gﬁmwi'wm 1. A5AYUA PLOs wag CLOs IﬁzLﬁ‘ugUﬁism A3 Learning
Mﬁﬂqmi (Programme Learning Outcomes: PLOs) W& Taxonomy IﬁLﬁugﬂﬁﬁmyw Action Verb anuuédn SMART
Naé’wémiL’%‘augﬁmmﬁmmeﬁsm (Course Learning (Specific, Measurable, Achievable, Relevant, Timely)
Outcome: CLOs) 2. nMsnfuRanunssua CLOs lu une.3 Tvaonaass
2. wéngsv Imssuieemnunesnisvesiialaaiude | fu PLOs fiszylu une 2
(Stakeholders: SHs) Litpthanilsizuazndunses way | 3. uéngns flsrmuaiuImnFuiimINABIN1583 SHs
thgnsivun PLOs Iﬁmamqmﬂﬂa;uﬁﬁwﬁaﬁwé’nqm dtethungnisivun
PLOs fianunsanavuauemuneInIsves SHs lnogaunass
4. MsfruakIMsazAsesded U s TauazUseiiiu
N15U5q PLOs latindnwndusanisfn
2. Programme Structure and Content 1. m'ﬁLNEJLLWéswazLﬁ&@ﬂ@ﬂ%ﬁﬂ@@iﬂwuﬁaaauiaﬁ uag | 1. miaamwdﬂiqa;ﬂwﬁﬂqm 5963 ddusrein Tnely
MsWELNITBazBeavese il AnSunsIu PLOs Lﬂuqm&gﬁﬁu
2. MINTTAWANUSURAYOUTBITINTUNTNANAUNIT | 2. ma%’uﬂa%@s&aﬁauﬂé’umﬂpgﬁéaul(;éaul,ﬁamﬁwéwﬁu
U55§ PLOs lamsuaou 9 YBINANGNT
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MUY

2be

3aud9 (S)

FeaiteunsauFuugald (AF)

3. Teaching and Learningn Approach

1. U%’mgwmiﬁﬂwwmwﬁwmé’agﬂasﬁauﬁmiw?m
wazRanssuilmindnu Tnewulwinfnwladnufoness
uazaSuaTsinugnsEouzraondin uagvinauiy
Nosdy

2. fsednidalemalmindnuiianusaluntstmun
1}’1’365@mif%auguazLﬁaﬂamuﬁﬁﬂﬂisaumiajmmmm
aula @onwenmsihiaue Tufaudonuazneuny
Aanssums lunsvinlassnu uagidenetansefivine
3. fimseenuuulymnseivdfanssunsiiounsaeuy

WuU Active Learning 1wy v Uduiussninsuyweiv

P

ABNILABT IUIAINTHIALLNDNTHRIUNWIANTTUYLYY

aa o

yusznaunsyuvulugafdvia 1uay

4. InsivuavinvensiseusiaduvayuauasulngiSeu

SNa o

Ainnsiseusnaentin 3 a1 laun Anusulinyeu Ny
TWiSeu3 uazAUAnaenelssuY
5 MIIANITFEUNTARU TNTsanasuwIAn Sl

WAL ANUARATINETIA UIRNTTURENITALAY

1. Msdeansuivginmsinuvesmineds Silunseunay
SHs NnNgY

2. MIIAnsiSeunsaeuduluy active learning 1‘1;
ADARADITUNAGWEN930UI VDT IE I

3. finsfoans winduuarUssiliuinuena3ougaondin
nuseirmienansalaesnadusyuy

4.n15A7UA entrepreneurial mindset %a&wéﬁqm%ﬁ
AU
5.msthramudeukazTaiduauuzaIna1an ey

USuugemeindsluiiunaidegusssunaiies
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v

MUY

2be

3aud9 (S)

FeaiteunsauFuugald (AF)

4. Student Assessment

1. fiulgueuasIsinussiunavatesuiuy

2. fsrUURnRUIANLN IR regis.rmu.ac.th wazd]
Yarmuansdngansine

3. fimsla rubrics, WieUspiiusuiinAnw

8. §in1sln feedback Tunanesedn wazinsnumuns

TUszuNaNAIANISANY

1. mydeansulsuienmsianauasnisgnssal Inetindng
funmuinumnistsadulutuiFeuesmeiiies

2. fmumsezia npuetiiussdeunmsinuasUsediuna
(ne3) daiau Mstmunemnswesnsaoy wie
M3 InuazUsziunansem PLOs Uag CLOs (Ay 4.1) uay
miﬁmﬂuleanhwglevetﬁizLﬂu CLO

3. MvuakInslunsysedivdn@nwinng PLOs lag
ﬁf\]mmﬁmuquamiw'%a%aaﬂaﬁﬁa%mﬁmiqwaé’wém'ﬁ
Beu3 uarIBnis/edesdioluntsn delndulan ydse
msfnyvemdngns UsTaHadwsN 19 3usTiTualy
NANFAT

4. szuuiamuarunmvidluagiveya wu nqudes
ANANY LLazéTﬂﬁﬁ'fﬂLﬁ]wgmi"]ﬁmmaaszuuﬁszqiwzﬁwgﬂ
5. ASPUWNMIMINUYILNT LAz Usefiunaiiinissey

TUNDUATNITHATUIEAUN PLOS m53AU CLOs N1TALau
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el AU (S) Fesiianunsausulgald (AF)
5. Academic Staff 1. MSRTUNNTLIUTBIDI9158 NMTTATURLTRILA 1. miuf”mamﬁLﬂi']zﬁmwmusummﬁm&jéﬂ'ﬁﬁwmLLas
UARINTHAZUHUINTINA UFUUTAMNMNNTIANTSSEUN AN MTITEUaENITUINT
2. MIFMUANNSENLYE8197138 BT EL AU Piialaib
mmg ANILTEITLATALOTI 2. MsfvusaNsIaUEYRsaNsE LY ieduadlv

a a

3. NMSABANTANT ANTNLAY 111819158 tA5UNTIUBLNING | 81971580 dUTTOULTMAUNLAULALEIUITANAUINITINAG
SHUNTEDU N1SITULATUINITIVINTIAReNeTiUusEANT AN

3. M3lns1eda unges Wayiesiensensianulanny

Y9ATLNTSADY
6. Student Support Services 1. insinsiufianudaay fnsweunsluane 1. m3naunustezorlumsimuinAnyiieniuivinig
FOIN wazlulainnig
2. yngns finsanaSullainAnwinsunisuedy 2. NI MUAATIOULAMNERIUMUIYBIYAAINTAY
sdUIA wagiinasuiiuiiusydne GG

3. M3UTLHUANAINYBIUINTUNANY

7. Facilities and Infrastructure 1. Lméaaﬁfuauuimat,aww Digital Library it 1. MsmfuRnanu AsaaeuAsiiose nsesly waz
WisswodmiueInssuaztnAne, Fuatbvesmeaiou gunsaiNsSeu yesU RN

2. anuaInAeNRRMTINEdeTitnsoenuuuiLiiaTen | reufiuned ileatuayunisBeusvesinfnwlaeeisd
PLLNATIL Green University Sgugunme funasgiu | Usedvisniw

AnuUaendy In1510n-Une1A1sn1unaT 2. MIMMUAGNTTOULINZAUNLIVBIYAAINTANE
GINIGI

3. sthuamsvsziduguamussisaiivayunisSousiiie

USuusauseansainvesnisluuinisisatiuayunisisous
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8. Output and Outcomes
Usziiu vilvmdngnsiansananvauesdyn wu n1s ALlunu
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NaUSSIUSIAIUIT (LNeuditian)

A15197 5 NaUsHEUTIERIUY wazagueauls (Strengths) wazisasiianunsauiuussld (Area for Improvement) auinausi AUN-QA

Criterion Strengths Areas for Improvement Rati | Over
ng all
1. Expected Learning Outcomes 2
1.1 The programme to show that the | - 910 SAR WU 2533 WU MANgns1 An15NmuA | 910 SAR Wi 25-33 WU NANEAT ANAUA 2

expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders

maé’wgﬂﬁﬁauiﬁﬂﬁwfwawé’ﬂqm (Programme
Learning Outcomes: PLOs) 31u2U 21 ‘Uya lne
PLOs fiarudennassiuidesiau wusie wazen
Snvalveaming e

Tn1sdeats PLOs nnaunialulnaiulde
(Stakeholders: SHs) ﬁﬁwﬁm%aawﬁnqma (M1519 1.1-
1)

- 91nnsdunwaiind@ney wuan ndngase dn1s

do@n3 PLOs Tnunpiseusunsu

PLOs Uﬂa{aﬁlmﬂugﬂﬁﬁu i

- PLO1 mgntinlunmAIlagAusTTl 930555M
Feoaazuariodnogiin

- PLO3 insnszideunazetidiunng 9 VB4
peAnsuardeny Sedimseduneriiundiunn UATR
mungsslovuazvateiuresesnnsuasdeny
DEIUATIASA NTDUT AT TSI
sAnsin eenslsfiny mesuedsludaion lu
\Jugusssu

- PLO5 #93381U3suMmAINITUayIvITn Fel
MseBunELiaAN YRR mRITeIUTTAIN
AnsuarivInesansinda lasandn
AnusTIarALSURRYey aendlsfiniy
Mesuedludmay ludugusssu

NANGATY WIMUNUAISAMUA PLOs A
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Criterion

Strengths

Areas for Improvement

Rati

ng

Over

all

Learning Taxonomy 1%?]‘14;5‘1]555&5’38
Action Verb anusnan SMART (Specific,
Measurable, Achievable, Relevant, Timely)
vdngas Aeiarsanfvuangu SHs ddnlu
15808135 PLOs wazaanuuuwuamnefidussuu
Wiadaansluda SHs wealdiulalédn SHs 7

]

fAYNNNGUTUNIIU PLOs

1.2 The programme to show that the
expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected
learning outcomes of the

programme.

- 910 SAR U1 34 WU Mﬁh%ﬁiﬂ dn1sueunung

TN 518391ANTINUARRENENITITEUTAAIANTS

JeAUT1831 (Course Learning Outcome: CLOs)

- 910 UAB.3 WU U5183U1971UA CLOs AA

RIEY EAUGE R 19 Action Verb m 13 Learning

Taxonomy

10 UAD.2 wjﬂ 75-78 waz uAa.3 WU fisnedn
ﬁﬁ’mumwaé’wéawﬁauiﬁmwfwaq'iwa’ism
(Course Learning Outcomes: CLOs) lugennass
U PLOs feeauy

- 518791 7011306 gusznaun1smalulad
ANTAUNA ﬁs?aa%’uﬁmaumé’mﬁ’umimiaq PLOs
10, 11, 12, 13, 16, 21 (UAB.2 WU1 35) Wby
1A9.3 {n135¥Y CLOs damnansfu PLOs 1, 2, 6,
7,8,9, 10, 11, 14, 15, 17, 18, 19, 20

- 5789991 7012463 A1999ALUUNIINAUY
AENRLABS Aualy UAe.2 ﬁ%’uﬁmaumiusﬁq
PLOs 3, 5, 6, 9, 10, 11, 15, 20 lag PLO3 1A15%
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Criterion Strengths Areas for Improvement Rati | Over
ng all

nsifbuuazretadung 4 vesesnnsuazdeny
way PLO5 fla5581U55nI93nINshazivIdn 3
1uil CLOs fidenpansiiu PLO vassna
nangnsa wenuualinnsiedyndasin CLOs
dAAdasfiu PLOs fisuRinvauniufiiiviualy
1AD.2

1.3 The programme to show that the | 310 SAR U1 36-38 WU WaNgns Ansivue 4

expected learning outcomes consist | PLOs 8 65@Lﬂumaé’wému‘%auiﬁmwi’qﬁﬂﬂ

of both generic outcomes (related to | (Generic Learning Outcomes) lawn PLOs 1, 2,3,

written and oral communication, 4,5, 15, 16, 17 uagi1uum PLOs 13 vordunadns

problem solving, information ﬂ']il,‘%ﬂuiﬁmwi’uawww (Specific Learning

technology, teambuilding skills, etc) | Outcomes) lawn PLOs 6,7,8,9, 10, 11, 12, 13,

and subject specific outcomes 14,18, 19, 20, 21

(related to knowledge and skills of

the study discipline).

1.4 The programme to show that the | 311 SAR Wi 38 WU NANENT ﬁmﬁ'smwﬁaga 911 SAR 9111 38 WU wangns dn1sihay 2

requirements of the stakeholders,
especially the external stakeholders,

are gathered, and that these are

AuRBINTveEilaulaaudy (Stakeholders:
SHs) nauit 3 (Wlydaudia werUsENaUATT) WA

AAUNTBILLAZATIFDUNU PLOS

MBINTTVBY SHs WeaNauRen Feeaazly
ATOUAANYINAGY SHs NdNARYUDIMANgNS

WANgNs 1n15181ANNUABINTTVRY SHs A1guen
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reflected in the expected learning

outcomes.

1MUY PLOs Beaenaun wangns tula

ANMUA PLOs 91AN1SNAUNTDIAINUABDINISUDY

'
[

SHs iddtynnng
[ =2 A = & 14
nangnsa Wenarsanuumsiildussuu aqe
N1INATUEIAUANNEAYVBIANADINTT
YaINGY SHs a1y vamangns Tnsanie
SHs Aneuan WBUNNITATIZI NAUNTDY Uae

Uiy PLOs

1.5 The programme to show that the
expected learning outcomes are
achieved by the students by the
time they graduate.

270 SAR U1 39 WU wangnsinisiudunuiie
Usziflun15u55q PLOs W1unsaaus1eivilaseeny
N1INATUININNANITILU NTNAFBUIAANTIOUL
AIUAIBIBINGY N19LU15ILAINTTN LATHANS

Useunsalusegeu 2.00 Jull

910 SAR W7 39 WU Lngﬂﬁé’ﬂqmﬂ 4n1s
fuluanuileinnisussg PLOs wakuamed
ﬁmumé’ﬂﬂmamqmm PLOs wazlulasvun
LaMaNsUszAEUNISUTIa PLOs Wlaldndusa
nsAnwl taefiasesn PLOs Lﬂuam&’jﬂéju
nangnsa NenarsInualuInielunig
UsziiudnAne1a1d PLOs LagRa1541AI%UA

a

WOANTIUNTaYRYANUIINITUTTAHARNSNS

=

gus uazdsniiinsacialunisin ielilula

o=

31 §d15an13Rn¥IvnaNgAsT UTTAHAGNS

eDe

a P

nsiBuinivualunangns
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Criterion Strengths Areas for Improvement Rati | Over
ng all
2. Programme Structure and Content 2
2.1 The specifications of the - 971 SAR %7 41-42 WU Mﬁﬂqmiﬂ finsikeuns | 910 Facebook 1898191397 WU WHLUT 3
programme and all its courses are swaziBenvesmdngmsnuLIiy U8 SHs w1y Uimﬁé’uﬁuﬁﬁﬁEJazLﬁstawé’ﬂgmLﬁu%aagaﬁ
shown to be comprehensive, up-to- %914 Facebook UeeaTIn Tavuaste (izqﬁmzﬁwé’ﬂgmﬂ deindsnadunny
date, and made available and (https://www.facebook.com/itrmu.ac.th) weluladansauna daduamsiin) wazan
communicated to all stakeholders. | - MNMIduNBAITIANY WU YnTETTinTee | Website vasnnsinermans (finnidlans)
eaziBenvesreIvluAuLInTeINIsTeuNTARY | WU %agaﬁﬁ’uauaﬁLawwiﬂiqa%wé’ﬂgm Ty
finsmeunseazdunvossedvnie Google NUTUALLDUAVDINANENT
Classroom NANEATY WINITAUMUNIUUUININTITUHEUNS
swaziBunvamangmsiiladeansliiu SHs yn
nguitdAny dnnsnsradauawiiualiy uagnns
insvestayald
2.2 The design of the curriculum is mﬂmiﬁ’mmaja'mmsjrsg%’uﬂmauué’ﬂqmi WUT | - 910 SAR WU 43 UAENNSEIAED1915E 2

shown to be constructively aligned
with achieving the expected learning

outcomes.

MANgNTT YINAGNENISITHUTANENGATY MYUAIN

ANITIUITINVDUAVD SHs U1N15419AYINS18397

1%
v a

HIURAYRUNANGNT WU vangnss Lulaih

&

PLOs ZmLﬁju?\g@g]’jﬂ(;{uiumiaaﬂLL‘UUiWEﬁ‘lﬁ
ANDSUNYIILITT LaTaIAUII8IYT UL
Backward Curriculum Design (BCD)

NANGATT NINUNIUNITRNUUUNANGATUAL

A15NIMUASTITABTINTUBUINIG BCD Inaldy
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PLOs 1Hugadsdulunisiansainaing
(Knowledge) inwe (Skills) hagAmanEMe
(Attributes/Attitude) wazu1gnasniviun
518391 wazdrdusedvilundngas el
fuladn finsussquadnsnisiSeudiianands

VOIANGAT

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

INMNTFUNBUBNTYHTURAYBUNANGAT WU
nangns lafin135uils Feedback vesAveinILaz
a01uUsENBUNISINOUINIWAIUIEIUAIS q (ALl

PLOs) ¥9INaNgAT WU N15LATUYIN N1 Y

TUsunsu 1Wusu

29 SAR U1 43-44 UarN13dLAYAI197TE
yiuRnTeUndngms nu ndngns il
nsvuaunsiiiuszuulumssunseys
Uaundu (Feedback) 104 SHs Tagianis SHs
meuen iy Aveun ylatudie Wusu et
Gi’fauuamv‘héawm 9 VBINANEGAS

wangnss Meansanmunaunszuaumsindy
53UV (Fmuanga SHs iddyvaandngns
Bnsuaziatesiislumaiutayatloundu uas
ihdayatlaunduaniiaszviuaznaunses) Tu
msthdatauauuzvas SHs neuanun il

Uszlevulunisvindausingg vamengns

2.4 The contribution made by each

10 UAB.2 BUN 75-78 WU ﬁﬁyﬂqmi"ﬂ 1019

1N UAB.2 YU 75-78 WU T8I LUNENgATY
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course in achieving the expected AMUUANIINTZA18AMNTURRTOUlUNITNENALNIS

learning outcomes is shown to be U358 PLOs 518391 Tunaudviunusaznauivd

v

clear. 3AU

Fudnvaulun1suandu PLOs Inussannue we
N1NT¥NYANNTUAAYDUYBILABLT18TY1
anignauiviwnuwaznauidgvanu) Tunis

v Y

HanAwluussa PLOs wu31 PLOL 9518399

[

Sutinveulunisudnaulnussg 91w 2 e,

'
= o

PLO21 fis183v1915udnrou 3 518391 Tuvae
PLO10 d518397ASURAYaU 20 5187391, PLOS 7,
~ a Ao a a = ¥ =
16 4519730191SURAYOU 16 19797 Fedzvouds
AMAITNYBINITOBNUUUIIETYINIUNEN
Backward Curriculum Design (BCD) # ~w ~4
Arsaulagnmual PLOs Wugadenulunis
PONUUUNANGAS
NANGATT NINUNUAITIANT Curriculum
Mapping AN1AUAAMUFUNUSTZHINE PLO Ua
Y a @ - v o '
azdafdusiedurlundngns wwalvduladn
o a d' [ 1 Y A
IUIUTIBIVINNIT995U PLO usazdalin1y

LARUSEU

2.5 The curriculum to show that all | - 970 SAR %11 45 WU wdngnss Fn13dnarsy

its courses are logically structured, se3ylagNasauntudn 1 lulisiedvinugiuniu

- 970 1AD.2 WU ansusien luiduluang

Learning taxonomy 1831 ludutn 1 5187390
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Criterion Strengths Areas for Improvement Rati | Over
ng all
properly sequenced (progression nsdeuluswnsusazrivunuvesaney sudd 2 4 Vi%’uﬂmaumé’ﬂﬁuﬁmsq PLO10 (&@13138
from basic to intermediate to nsysanIsAgiensideulusunsudelng | aseassalusunsumenisinosnaifinsun o
specialised courses), and are Tusunsalussuudu Sudil 3 fedefdfiinegly | esradussuy), PLO11 (invgmsAndeuianss
integrated siuge wagduiil 4 fiiedvlassnuuaznisesn | musaTsassrkarumamaluladuay
UfjuRaniafine ansaumalnosnaiuszuu) Sudusedumadous
- nmsduniuaionansoRsuinteundngns wuan | du Create waznfimnanseinunudmiy
dngasa dn13n1eyInn1seien snmeesary | dnAnwsudil 1 aswun selvignimusiln
ey, Jlassny wupu HANFIUNTUTI] PLOs 10, 11, 12 lpglaniy
PLO12 annsalaenusluAansnenonundsn
ppaTNaTsn FudusedunsFougiu Create
axnaun madfuTeivvemdngsslule
finnsanann PLOs ugedsaulumsfionsanm
Learning Taxonomy
MaNgNTI WaNasAlun1TIaTeIv i
fiEsumusrduanaeiniugulugnedni
AAMULANIZLANZAY MY Learning Taxonomy
2.6 The curriculum to have option(s) | - 370 SAR #1171 46 WAz uAD.2 WU N&NEAT 4 | - 290 SAR WU 46 W21 wangms dnnsrvun | 2

for students to pursue major and/or

minor specialisations.

a I o a yu = =
1939 Ua0NTIWIU 23 18790 laelndnAnwiden

SUU 5 5718790

7839 NE8N 3 5183V AUNANWT Takn S187391

ANSDBABUUNIINNUUADUNILABDS S18IB1AT
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- INNSAUNIBUUNANYT WU UNANWILEDN

awzilguseinidonasauaiuaulavesnues

widvediannseling wazigrufuanislusunsy

AWM

- INNTEUNTEUUNANTYT WU BUUNANY DN

AMNLLUYULTYIUTIEITRDNLEIAIYAULDY AN
a ' a = d' ! a d‘

awmeloulunguivideniianasunnuiei vy

Tuanv3vn dnfnwiaamsileusgununenanse

fAuusln lulaldenSeunienuLad

NANGATT NINIITUINUNIUUUINIINAS

o Y v =K Y A a =

Auualiindnwilaidansigdvseu (Muaa

a = z:l' 1 1 a Y a b %

A aen) atreduaiulvitinainuiuazadny

WeegyluAans

2.7 The programme to show that its
curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date and

relevant to industry.

210 SAR ¥U1 46-47 WU YANGATT AN1TNUNIUY
wazUsuUsanangnsniuleseu (5 9) anunum
UINIFIUTEAUGANAN Y IATTUABUAILALAAT

AMENTIUNITIAYILNUNITANTU U UTUU TS

Px%

MaNanT N139ALALVEYATIN SHs wAEIATIEVUBYA

\oRaNIUUNgNS

LLﬂ'ﬁmé’ﬂqmﬂ finmsmumuseisnaiiies (anu
259U) winszurumslumsuiulsdludaau
lpglangnsiTanaTEIemangnslu 1ne.2
Tnilnuviuasty LazaennapIfuAINLABINNSYDS
AANST9IU (Geulosiu R1.4 uas R2.3
Tneawe R2.3 finoa1 Feedback w89 SHs
AUBNUIDBNRUUAIUAN VOINENANT 5

g LEBN)
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[ Y < a a
nangns Wenasunszulunisiidussuulu
n1snunILLardIuUTImangas (Mmualsnis
) Yo a < Y o P
Tunau wazfSuiavau) walidulalddn
nangns AAuualsuaraUITANa VDI

AUABINITVDINIANITNIY

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all stakeholders. It
is also shown to be reflected in the

teaching and learning activities.

- INLBNANT SAR MU 49-50 WU UMM
AnumarseumuausuInsane Ae “Undintin
UftRilenaiSeugnasndinuarfuinveunadeny
yoshu”

- 210 SAR nangnslain1HEUNITUSYYINIANY

P
=

YIUNNINYIAY TN 91958 ADUY un@Anwnyud
Iuﬁﬁ]ﬂiiuﬂimeawgmﬁmﬂ LLﬁ%QUi%ﬂ@‘Uﬂ’]i‘ﬁ
v =2 L I3 ¢ a [
UnAnwitinuszaunisaniuivlonuniineds
79U

- 91NUAD.3 MangnsY lan1saeaunsnusveyn
AsANwIlUAINIIUNISISEUNITEDY tagsuuln
Und@nwladnUguRass waziasuasnaainyenis

a ¥ aa
bIBUINADAVIN

- MsfeasuvnsAnwvesninetdy §dlu
ABUARY SHs v;nmjmﬁLﬁ'mﬁgaqﬁumﬁﬂmn%u
saeN LU wiasin

- 91nn1sdunisaiinAnen galunsiuusyan
NSANYIVDIUNNINGSY

NANGAT WINUNIUUUININITHRENS

v YA S A

USygymsAneuulugedfidauladuden

Y

nangaslanIvum
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Criterion Strengths Areas for Improvement Rati | Over
ng all
3.2 The teaching and learning - 91718NEAT5 SAR MUY 51 WU Ma‘”ﬂqmﬁms a

activities are shown to allow
students to participate responsibly in

the learning process.

aqasunsiiausiulusein wu s1939 7011401
Tassnualuladasauwnea 1 uags1e3n 7011402
Tassumaluladaisaumna 2 nsidalenaln
UnAn el WA U LAZLANIAI AN ANLAN AT
goanues lavhauamundauasanuaulavemules
lggﬁ’ﬂiﬁumammmgléjﬁﬂﬁﬂmﬂszmumﬁﬁwm
menuLesaziiieuTissilassu Tninaunadly
N15ULanIDBNLATNAIAR TAWAUIAIIUANSISY
a519855A ladninuwenszUIunITNIeINenmans
W;@mﬁ’jﬂﬁﬂ’]i?’NLLNUHWiVT’NWUGHMUgjﬁUﬂWiﬁWL‘lju
1AS9U

_ 9rnnsdunwaindnel nuan lunissansiSeu
nyau 1§ﬁéau%ammé’ﬂqmit,ﬂmiamaiﬁlﬁamﬁa%a
Iu%wﬁm ﬁfmﬁqLﬁamLamNLquﬁﬁmﬁm{']q6‘] Tu

ANSYNIASIIY HALLADNDN1158NUINWN
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ng all

3.3 The teaching and leaming 9 IMLeNE1S SAR Wi 51 wangasanvnvwmealulad | -9InuAe.3 ueRINTIY wun fenaludensaes | 3

activities are shown to involve active | @138ULNA %TaaﬂLLUUGLﬁzgijﬁqﬂﬁ’lBaﬂﬂﬁﬁﬁ]ﬂi'ﬁm’liﬁ&m iU CLOs

learning by the students. A1SEDUUUY Active Learning Tunns1e3wn 1wy 3u1 | néngasieiinasdeansienaisdfasunn
Ufduiussranueiuaeuinmes Ivimnsdia | s183e1dantsiFeunisaeudunuy active
diensianuinnssugsy JngUsznounisyuy | learning Taanadasiunadnsnisouivas
lugaddvia idunu 3183

3.4 The teaching and learning - 970 SAR WuATl 53-54 ndngnsinisanaiunig | - vdnaesdslusdunmsdsuifionanisussaiinee | 3

activities are shown to promote Boug uarisnisdeus Tnslulnisne 2568 in13 | ndougnaendin 3 Wnweiimvun wu nom

learning, learning how to learn, and fﬁ’muﬂﬁﬂwmiL,%smgﬁaﬁuméuﬁaLﬁ%ﬂﬁﬂjﬁamﬁﬂ mMsUssidiuna Le3ealousziliu Aanssudidimun

instilling in students a commitment | N13t38ugAaeAdin 3 a1u laun ArwSuRnvey & | Brenainsussy uay

for life-long learning (e.s. &lsi3ous uazaruAnosaiisruy - anmsduawalindnw dilumsiu sinwenis

commitment to critical inquiry, -311 SAR Mé’ﬂqmﬁmumﬁaﬂssw?aiw%mﬁiﬂ L%&Ju'gmaaﬂ%%mﬁwé’ﬂqmﬁmu@

information-processing skills, and a reauasy LLL VOINENEANT wé’nqmﬁaﬁms%‘lami Winwy LLL Tiada

willingness to experiment with new wazinAUd saudanviuanzasiolunisia

ideas and practices). wazUsziliunaansnisiseudaiy LLL firsun

3.5 The teaching and learning 9INteNE15 SAR 11UNT 54-55 WU nangnsiinig nmsdunual mmﬁé;;%’uﬁmawé'ﬂqm &4 3

activities are shown to inculcate in

dnn1siSeunisasy dn1savaiuuuidalvgiseud

lulanmun entrepreneurial mindset ¥e9

students, new ideas, creative wuaAalvy anuAnasvase uinnssudeau lng | vangasndnau
thought, innovation, and an goaunsnlu 2 51871 Ae 7011305 N1TN AU
MeURaNTUTEEIUTE R UMENGAT AN AUN-QA Page 28
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entrepreneurial mindset. TWsunsuvszgnadvivgunsandouditugs way | néngasiedwuauuadalunisidudusznouns
7011306 lasssumaluladaisauma 1 vanangaslvidaiau nuesnwuUiinig
Ian1sseus Tnguaunungsgdvrdanisine
Tussguuantanisidugusznaunisaiud
nangAsAMUA
3.6 The teaching and learning 9710 SAR MUNT 55-56 WU ANEASTUAITUSHNS -é’alaiwusz]}mgaﬂﬁmmuﬁsﬁ’mLam Tudssiiiuns | 3
processes are shown to be Mﬁﬂqm{i’miﬁﬁmswumuﬁaﬂiiﬁ,m”usf{’fmmiﬁauﬂﬁ NUNIUUTUUTINTINNISTOUNITARY kazAIY
continuously improved to ensure aou oonelilos NIV IANILI thanunu donnaostuatsnulusuinnvesindnuily
their relevance to the needs of wazUsulmmnyay laglwaanssunisideunisaou AN 98199M1U wazTIaZB AN TR
industry and are aligned to the LaznsianazUssifiunagennasiaynsesiu CLOs | A 1u@enAaodnuaee CLOs AU PLOs 994
expected learning outcomes. ma*uvmWaiﬂzﬁgaamw‘imﬁw%maWiéﬁiﬂgaaﬂu VANgAS
s1e3v1u nsanaznsiadeuieii wiew
weueuuznsUuUssludnsdnw 2568 fnsumiu | wdngasieiansaumuniunsinnisizeunis
nsdsunsaeunNTein 26 918391 Tastvoya | seulddaiou wieufinnsauifanssunisdanis
n1seduIuanuee.5 Tn1s@nwiiniuuiun | Seunisdeuliaenadasiu CLOs AU PLOs a4
finrsan Tnglwenasediluisavesfusedan L“lju&;l: NANGAT WATNANTUIANFIAASDINUAIEIY
NUNIU Tuauan
4. Student Assessment 3
4.1 A variety of assessment methods | - 9913 SAR WUl 58-59 WU nAngns la |- 90 wAe.3 wul1 gafurearuiisnisia | 2
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are shown to be used and are ponuuukazandunslyIsnsUssidunanainvaie | Usziluna waziaissdonisianisussiiudaly
shown to be constructively aligned WU N19E0UUAIEAIALAZNAINAIA N15VNLATIU | @8AARDINU CLOS LazN1TNANTUIAINADARADY
to achieving the expected learning | 518391 NMIUNAUBNANU NITAINUAUINITIVINGG | AU PLOs
outcomes and the teaching and wnguy wuudnide Tueu wagsieau wagnis | -s1eaziBenveinisdiluaonnasiiu vesdnau
learning objectives. Use iUk u U peer assessment ba e self- | aviuulunisinnauasUsziiuveswnasds
assessment NANGAINITLYII8ALIBEAVDITTNITUAL
= P | v o = ° o
wsasdanldlvdaau sudsnisnuadadu
azwuulunisianawazUssiliuvadndazisuay
= v o
sasiialidaiau
4.2 The assessment and assessment- | -31ALBNA1T SAR Y1UNT 59-60 WU ANGAST bA | -91NLBNAIT SAR UM 59-60 WUIMANGASTH | 2

appeal policies are shown to be
explicit, communicated to students,

and applied consistently.

fvuaulovisnsiauasszidunanisifousesns
ﬁi’j’mL%uu,a3aa®ﬂ§aaﬁumaa"’wémsﬁau%uawé’ﬂqm
(PLOs) TnedfimsszunamnsTanauasdnaiunzuuy
vosunazivlilu uno.3 dainAnuiazlafunsiu
YoyA IuARUNIASEY 3 LAYN1T85UIB9IND19158

YNGR
Y

uIa‘uwmiqmsmi‘mamﬁﬂimﬁu (Assessment
Appeal Policy) Andnwiausasndunisia
mnlaiumeiunanisuszdu Tnsanansadu
iyawaa;mﬁim‘m'ammasfw:aauw%ﬂ3zﬁw
annivn wieamy neluszeznatiituaniy
seidouvewn1ing1ds Medwua1sEUunIg
oN5IUNANTUsEILYeMANERTEINIEN15E
;‘Iaauu,axﬂﬁzmumﬁmmmﬁawaamﬁmmé’a

lununsnszuaunIsALEuAIS
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-NNTEUN BUTNANYY WU NTFRAITIEUY
nsgnssaduiulindnudaluiga

L = o v 4
nangasienivuauleviglunisaainsals
Falaudmangnslddunuaniedingu ua
MMuAUleUIEN159sIAluas T EUAEINUNS
Usziliunanisiseuliiudiseuadianituas

1 o = ] v
NBLUD Iﬂﬂui.qlﬂﬂﬁ 3 bUUNLE

4.3 The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

- 9705 SAR M1 60-61 WU UNINYINYIIUANY
UNIE1TAY iﬂyﬁmummmgmLLazﬂﬁzmumﬁ
UsgiTunawion1sidousssutunasnisasa
nsfinw Tnedanamedmuaesminerdessy
un1a15A1 lanvusn s dusiluiedise
MsAnw Aesilinsadsaradlusingn 2.00 5us
mMsUszdiusedyesoudnuszaunisaiudn wse
5993910158nUSAUNTIBITN N30 Tuania
Anw sensupsERUluRIN C

- ¥AnansinIsAnAILLNTA ANLNINUNVBINANTS
SoulveonsofusnuuasinAnwaiunsansivaey

YBYANIIANYIUNOAARINAIIUNINUINIUTEUY

nnsduntvalindne Wadnwdilunsiu
Aeatuinannisansanisdnufidaiau suds
nsfanagyssdunaiiduuinsgiu wu mdu
USENMATBIUNINGIRY Gq{maaummé’mqw way
Vinweanu IT

-lu'wwyauuamaﬂﬁﬁ@mumwuﬂyﬂmuywm

%

INANWY LU INUIUTNANINLANULFINNAN

) | ¢ 0o & = v
wangmwaaamimmsnn']'ia'nsam'l'sﬂnwﬂw

UNANYINITIVDE9RBLLDY
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USNISNISANEIVBIUAITNYIAY I UTLUU

https://regis.rmu.ac.th/registrar

- vangesiinsdeansiutinAnulaelausznduiue
VBYAFINATINUVAYYDINN LU Allatindny Ju
Uguima 4azn1suushuInILena1seusnyluwe

A¥NIALTYY

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure
validity, reliability, and fairness in

assessment.

910 SAR WUAT 62-63 WU NanNgns Tarnun
38n15Usvidunantaaunazlusslaniunisly
\A3esilon1suszdiu wu Rubric n15UsEiuNaY
1AS9U

~ flmssmun marking scheme dmiuvageulans
nadirvunsuuaziuLluusasfautaey Snns

MuUA time line Tun158991U

-laiwumissqﬂgsmﬁw (Regulation) 989 1.1N
eAvIMUUBIRINmm

- 970 SAR %11 63 dngmINua1 AsdeuUals
aa visednladinsimun Rubric dmiua
naunioutaueitaay dawalvuiengu
indnyuinveasduluainugfsssueosnisl
AZLUY

- ndngasia Anunszezaan ngdededy
seidguntsdauazyseiliuna (Mnsieden) i
TALRUNIINNUAAINATIVDINITEDY UIBNT
MuazUssliunansaniu PLOs uag CLOs (A1
4.1) waznIenU leaning level ﬁs::qiu CLO

fianandies Reliability waz Validity
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4.5 The assessment methods are
shown to measure the achievement
of the expected learning outcomes

of the programme and its courses.

-99N18NA15 SAR WU 63-64 WUIMENgAT ln
poNLUUNIEUINNTUszdunantsiFousindaing
aonnaesuaziiaulosunadwsnizSeusiianan s
lusgaunanans (PLOs) Wagseausneidv (CLOs) lng
MnuaLuIMIanisUsElufivainvate 1wy 013
Uszifluanuuuininsede msaeudaienia n1s
Usziflunanulassanu msussdiusoyanauaznay
LAYNITNIUABUNAANNEN19N191T8Y 270
AznITUNsAElukazABUeN @193y TINAINTT
doudnAuanUR (Qualifying Exam) wagn1suseiiiu

518T010 YLOs (Year Learning Outcomes)

% = o a d' o

- ¥NgnIEN1IALININE TANITUTTY PLOS

! d‘ o U !
WAkWINnmuedelinsauaguyn PLOs way
lulariurunuuaniinisuszdunisussg PLOs e
fandusan1sfine laefiarsan PLOs 1Hugans
AU
- PINAMTEUNBUNTIUNTVANGATUAL SAR &4
LunuNseeNKUUNEoNMNLNTIANITUSS] PLO
P o
Aduszuutaauy
WaNgnT WaNarsantmuaLwInielunig
Usziutinfne1n1y PLOs TaginansannIvun
WOANIIUNIDYOYANUIUNTUTTANAANSNS

a 14

ad - o v a v
Faus uazdsniiaseslialunisia walvdule

1 Yo

F1 fandanisRnenvasangns ussanaans

nsieuinivualunangns,

4.6 Feedback of student assessment
is shown to be provided in a timely

manner.

-970 SAR U1 64 nuIMangas ladnlndnisiu
YaLauaLkue (feedback) wninAnwluwnazsiedun

! ! d‘ a a ua ¥
agnduszuULarmoLilo Imammaﬂgumhmmm
mamsﬂsztﬁuﬁ’ﬂuszmwﬂmL%‘&JuLLawé’Qﬁ‘uqﬂ

Aanssunsiseustuinazriave welnindnwile
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Lsdyﬂﬁuﬁquﬁq qmﬁ@?@ﬁmm wazausausulge
n9i3uzresmuedlanewiund

nnsdunwaiin@nen 015y feedback wied
n1sdaue wiednisaslaseeny fuauLieln

JnAnw e luvmuinueduasinsly

4.7 The student assessment and its
processes are shown to be
continuously reviewed and improved
to ensure their relevance to the
needs of industry and alignment to

the expected learning outcomes.

-97N118NA13 SAR VU1 65 WUIMANEAS 1019
‘wumuLLaw%’UUgaﬂizmumiUisLﬁuwamiﬁaug
vostinAnwiegnenaiiies ieluiiauaeanasaiy
mméjamﬁsuaamﬂqmmﬂssmLLazwaé“wémsﬁsmg
GRERER (Expected Learning Outcomes: ELOs)
Imsmmzmimﬁu‘ﬁmwé’ﬂqmlmyﬁ’mﬂigﬁm ile
3Lﬂiwﬁwam'ﬁﬁauimmw%mlw q vialuaiy
ATUULIRABNANITITOU ANARLTLAINTNAnYY
;{Iﬁau ;;“lsgﬂm%m LAz TUUIENOUMS FVaNa
UszilumsuiRaniafine wusenaunisiansan

nmsduntwaiinisin FB aannnsufiAanda
Anwn wUSusURUUNMIUsEiunadnen1sEoug Ty
s1eTwanfadnea wWeluwanisdsuiduaiy

WO OUALALNBUALTIOUY VB LTIUBYIUNITS

9INLBNATT SAR MU 65 NUIINTLUIUNIS
muvunIaUseiiukadanagiidausudlaly
HABUINTILINTNUYAY
Junun1snunaunisUssidiunaiaenaasty
CLOs ¥3319a1n15nunIuiisatoy saufissiuiy
FTMunIu wavHaNSTUTILTIUTING
wangnsieuansliiiufenszuiunsnisnuniu
nsfauasUssifiunaiiinisssy tunauisnis

wazUszaud PLOs A9AU CLOs
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5. Academic Staff 3
5.1 The programme to show that 290 SAR W7 68-69 WUT MaNgAsinIsIaYih 290 SAR Vi1 68-69 2INNITEUNWALURKAY 2
academic staff planning (including LU YA LA TTUALKLS AT Usesunangns wuan Azl YAINS
succession, promotion, re- eandeasiuineasedaeu Inefinssuiunisass | wasueudnsidslumuresans lunuszuues
deployment, termination, and yiduszuudaunnisusena msassm n1s uninends warlu SAR lulaszyunudunen
retirement plans) is carried out to dunnunl MFNITUN ausEUUTeuv VeS| dumus n1sTenens n131ANaNe uarns
ensure that the quality and quantity | 4a¥21AA1514 5.1.1 wandvifiunmdngesiienanse 8 | inSenengomdngnsesnsdaian
of the academic staff fulfil the needs | A4 Aakdu FTE 26.25 AsuauinamuInsgu nANGgATI AR TUNUTIUURUT AT E TS
for education, research, and service. | ¥engns W3OUAT51 5.1.2 AUAAIRINTIUWRAIUN L%eﬂ'%mzuu,azqmmwiﬁmauaquﬁ'aé’mms
A TnD901158 NAUNUA G N1siRBURUVILS N1rad
319 NMIRNUAYYINITIN waznIsINEemIEYs
919156 taliuledn a1ansdivsunnuas
AnnWIlgane nauausssarnuInduves
nangnslumsinn1sine IWeuazuinig
Jun13 sauansUfTRauunusaTided
AU
5.2 The programme to show that 29 SAR 97 70-71 WUT nanansinisivue 29 SAR 97 70-71 WUT NANGAT laila 3

staff workload is measured and

monitored to improve the quality of

AFLIUYDIDNDTEAUNUNUAINGNFE TaBTinTg

TanazUseiuNanIusEUU UNs.y. Jay 2 ase nele

ULEUDYBYALDUNRIIINANTAANNLULATNUNIUNS

apanaiiios Wusguu wethluanisususs
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education, research, and service. NSMAUAAANNYDIUTEEUNANEATUALANENTIUNNT | ANAINNITANYY 38 WALUINTIVING
nIRUsTiL WSeNA1S1e 5.2.1 wdnsnsva FTE nangns NeRasanfmuagsuiavauluns
maammaésmqﬂﬂaaéwuﬂugﬂﬁsim wazdinig wiudayauaziinsisiniszauveseaisd finns
%’masa;;aaummmmi AVINENINTO ANOTA AT | AeRNuasnUNIUNasg1edailios e luld
UsEAUNIAITE901TOUAAL AL Uszlevdlumswaunaunimlunisianisine

N19798 WAZNITUINITIVINIG
5.3 The programme to show that the | 970 SAR Wi 71-72 wun aasglafvunaussaus | 990 SAR Mun 71-72 wazannmsduntvaiszeny | 3

competences of the academic staff
are determined, evaluated, and

communicated.

(%

Y9491915881839 M50 6 AU ATOUARUINNT
PONLUUNANGAT NMITANISISEUNTARU NSlUde
MIUTEIIUALLDY LagNTIVE/UIANTIYINTG NN
A ¥ o ! o
doansivonnsesunsunumsusegudsednduas
N15aUTH 1Aga1RsURSURAYaUVANENS 5 Aulal
FUMTBUTUMANGATTIUANTIOUE OBE UazdiAnug

WUFUUTs ume.3

ndngns wun vidngasueuvsnglnysysu
nénansrfuinnunisussduaussous Tnely
nseUANTIAULIANYRIAMEINT UAluTinants
Ussiuaussougvesonansaduneyananie
AT WATANTIOUEDID1915E TR TUALAY
Atz fidafeludagtu Ssludinmsdmuaidoiau
WierhgnisUszifiunay s
NANGATNINIITANNUNIUTZUUNITAINLUA
sussaus nsUssifiuanssous wazdosns
sussauzliunanansduasiiiiiendas wiaad
anudnlafinseiu sunsathranisUssdiuive

NaUNFUTIaUZNNTUADd19TUsEaNS ATy
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N5UHURUEDY $UTIBUATIUUINTIVING
vamangasuasluuulujunineaniv
5.4 The programme to show that the | 310 SAR U 73 WU UANGATANUANITTNUYRY | - 4
duties allocated to the academic mmiﬁﬁmﬁmimmﬁﬂ@mq@ m’mv’?jlmsnmuj
staff are appropriate to Ui%ﬂUﬂWiﬂjuaSQUWMﬂﬁhﬂaﬂuéagﬁnéaaﬂﬂééﬁﬁﬂ
qualifications, experience, and inunMUssdunsE U TIneds nsey
aptitude. P59 5.4 Tansnsdnassmsznuimsuazange
NUADUYDIDIITOUARLAY 1T NIUBUVIEVLIT
USYEUNANERT LAYILYNIT NIUFDU UAB. WUZLUI
warUsunmunw auaufuiaseuivngauiy
LARTYAAG
5.5 The programme to show that 290 SAR U1 74 WU Mé’ﬂqmgwaﬁzuumﬁau mﬂmsé’umwajmmﬁé;;aau WU 19158V 3

promotion of the academic staff is
based on a merit system which
accounts for teaching, research, and

service.

%’uﬁmﬁauLLazmiLquﬁmemﬁmmﬂm

a 2 dl !
UMINY1RENDYUUFTIUAMGITN (T2 UU UTu.1-Us.

%9 9

4) FIATOUAGUINATUNITISEUNITADY NI Uag
ANSUSNNSIVINIT WSOUBSUBTUNBUNSUTELIUN
YPLAUAILATEAUAIVIVT ANY AUDIUWNINYIAE

wagdin1sdearswanisuseiliunaulueansesunsiu

mudatuyrainsidudyararsdned dslule

al

4

=)t

JUU

NANGAT/ANLY/UNIINGIRYT IR
fAuuanszulunsmiuszuulunisdassy
ANAIINTNYBI91915g 0810 TUS TIULAZLEND

A IWATUAYUNITHRUN N15IFBUALNITUINIS

AN3lASUNNSEUTUR LA DULAZISHURD L USEAUT
a
Y
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3Y1N15989819158
5.6 The programme to show that the | 3110 SAR W 75 WU AnTIvendeuaraEiingg - 4
rights and privileges, benefits, roles sz‘qLLasﬁami%w%LLagﬁw%ﬁLﬂwaqmmiéaéw
and relationships, and accountability | ATBUARA W Fuan ivertd nuﬁﬂmﬁa and
of the academic staff, taking into Ustlorunuilogefouasn1sfinuyns s
account professional ethics and their Sasymarmslumsdenanufnmneuas e
academic freedom, are well defined | WAIWIAULDS Tneilvomnensaeansiivannvaneiai
and understood. Use wiladeioy LLazﬂzjﬂaﬁsuamé’ﬂqm
5.7 The programme to show that the | 310 SAR ‘vrfh 76-77 wavanNMIFUA¥IIANTY 31N SAR ‘1/11:1 76-77 WU Lmumiﬂ’wmqﬂmﬂs 3

training and developmental needs of
the academic staff are systematically
identified, and that appropriate
training and development activities
are implemented to fulfil the

identified needs.

;;%’Uﬁmawé'ﬂqm WU VANGATHUHLTAN
yaansszey 5 O Aludunsoudamiuused wiou
mﬁamemmc;aqﬂW'iﬁﬂausquﬂﬂasuaammsé
s 8 Ausgadusyuy ﬂ'ﬁamqmmﬂwmagfm 9
ASNAILIIWIBINTG N1FIANISLIBUNTEOY OBE
wazmalulad Al lnedis1g9uNan1sALIuaINas
warasureAudonlyenIseUTLLAazUsTANAY
N13NaNAW CLOs tag PLOs ?Jawé’ﬂqmasmﬁﬁm%u

wazilUsEsunangnsMAuAnmUNase1ImeLiles

FeluiFaaulunsdisenunesnis (Training
need) TunseusuiiiethunmuuawaunTRAL
yAaIns warlunguadwsnendsnsousy
i UAULUAae AN SInNTSeunTaeu
vienadugvsvesindnwiiiinainnisthaiusi
Toa3e

WANgAITNIAATILA Gap competency
(F0nA&a3 R5.3) WDUNUNTAIMRUAITHAIL
919138 WisanARBIUAMUADIN TV MENENT

agaluszuu Insivuagiulinvau 35015
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Tunau uazesasiofldlunmsiisziany
fRansHnausULazNAILIR11Tg idaLaY dinng
NUNIURAAINSANTUIUAULHLLRE
ABUALBIANFBINSTRMILA
5.8 The programme to show that 210 SAR W 77 warannnnsdlaealsysy 210 SAR W 77 4ansEuAEallYy 3
performance management including | ¥iangns WU %5ﬂ§@iLLﬁ$NMﬁ%875&Jﬁﬂﬁﬂﬂﬁj@ﬂ NANgNS wun lufimslreTaniensengesdn
reward and recognition is LLazLLammm@uﬁﬁuuﬂmﬂsﬁlﬁ%’uﬁ%mﬁama igl,ﬁasﬁf;mmsﬂssLﬁu@mmwﬁmmiaauﬁ
implemented to assess academic ‘ismmiﬁqﬂ%u lpsunuddeianelunieuon swds | Feuleafussuuuimsuanisufifan
staff teaching and research quality. | vengasiissuuusmsdanisnamsufURauves NaNgAST / AL NeRTUIN LAWY
019138 Inglanalnvesnnzinemansuazvalilad | nssantsnanisufifuvasenansd (saums
U miaﬁfuayﬂﬁqﬂmﬂmaLLW%wamu%ﬂmim'm e¥auaznisengasdumu) Mduszuui
Msanslugu Ta-2 Tnslumestrsvasssuieon dilu | aseunguisdunisaeunaznnside
Insfinnitinusniienasslasumsaiiuayuifon
HAIU 2 UNAIY
6. Student Support Service 3
6.1 The student intake policy, 910 SAR U1 41-42 uasnsdunwaIn@nY wun | - 4

admission criteria, and admission
procedures to the programme are

shown to be clearly defined,

MaNgAsIMUALlEUIERasNUNNITTULIRENS

a

Faauly ure.2 AspuUARUAMANTRKUANYIVIAYA

9

JsguAnwIwaulatewarNISWgulauann Uid. wiau
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communicated, published, and up- uawmEJ§§Uﬁm%auq1uﬂ33%wﬁuﬁu§LLazLLuzLLm
to-date. opnaFaian Tnedin BN YaYAKIUMA BTN
laun ulan e-admission Wuleaanuiin uas
Facebook nsawmayaswIugaiasasiludnisinu
2568 Midudagiiu
6.2 Both short-term and long-term 910 SAR U7 42-45 wavnSFLAIUAIENaTE 910 SAR 9111 42-45 WU NANEAT gilufinng | 3
planning of academic and non- ﬁ;%’uﬁmsuawé’ﬂqm WU Mé’ﬂqmﬁuwuaﬁuauuﬁq MruaLEuRa AN szeze1lalyaiu
academic support services are svevdu (1 dnsfinwn) wavsveven (@ Jnsane) | S9ams wayndngas ludnisfiansananudiisa
shown to be carried out to ensure ﬁmwmﬂmﬁféhi'aaﬂ'nmuaamisuaaﬁfﬂﬁﬂwmﬂ%uﬂ yosunuiieiiulenn vimsauayudandiaunimn
sufficiency and quality of support WIOUANTNUEAITIENNTAINTTY g?%’uﬂ@suau LAy WaZLEIND N SHALIRER
services for teaching, research, and ﬂﬁjmﬂmmwaaéw%’@Lau mamqmﬁgﬁm%wms NANGATNINAITUINUNIUNTZUIUNTITIAVIUAY
community service. (wu MRz deulusunsy UX/UD) way | szezenalumsuimsin@neldledrudvans
muiilailaivns (szuvennseiivine Aunssuuuy | AaeaauMsAITUNSIULALLAZATTRR1 TN
W0 Tn) dsdimsdnarnufiaeladieuiulss | aududave e isiuladn usms
wruluddaly atduayuinfneliannmuasieswagnis
WAILINITITIUNITADY N15IAY WAZNITUIAIS
N5
6.3 An adequate system is shown to | 310 SAR W1 45-86 NN BAATETIUINY - a4
exist for student progress, academic | Wagiindnw wuan wé“ﬂgmﬂ%iswmiaummm
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performance, and workload UMINYA8 (regis.rmu.ac.th) Iumiaﬂmm%’agami
monitoring. Student progress, amzideu 130 9191387V wavA1EILTEN
academic performance, and tnfinw Fudulassansiiugruiioivlanneu uasd
workload are shown to be ﬂﬁiaﬂ@?ﬂ@l’tﬁ@é?ﬂﬂg‘?ﬂ
systematically recorded and
monitored. Feedback to students
and corrective actions are made
where necessary.
6.4 Co-curricular activities, student 970 SAR 11 46-47 annsdunsaindnw wun | - il
competition, and other student ndngnstinisanaduluiindnyinsmnsusedu
support services are shown to be seduUsene 1wy 1asensnswustuiaulusunsy
available to improve learning paufawesuiUszmalng (NSC 2026) Tnafinasy
experience and employability. 2 flumunisfmdenseuveiauelasinisnia
nyTuoanideanie wsoudRunssuaiuayuatum
Wiz TN A Ensalunslaay
i1 Az Soft Skills LLazﬁﬂmﬁuﬁazﬂammﬁawaﬁla
vostinAnwE Google Form Mﬁﬂﬁluﬁﬁm‘i’imﬂﬂﬂ%\‘i
6.5 The competences of the support | 910 SAR Wi 47-49 WU AaEdnsun 210 SAR 1 47-49 NISEUNWAIALUR NUTY 2

staff rendering student services are

E% (7 '

AasENURveI MU A aTuaUan Il

v ¥

raszlulaivueauantRves ey
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shown to be identified for nsAn Usvaunisl uasamdnuazd iy wsen | aduayy LANTEUNWAIUTESIUNANGAT WU

recruitment and deployment. These uawmauwmwﬂwﬁmm‘hLmﬁﬂﬁqﬂawmmaz Mé’ﬂgmﬂﬁﬂmsﬁmiﬁmumﬂmamﬁ’aLLazamiauz

competences are shown to be AU Windnnaasndsluladuaussousians

evaluated to ensure their continued AU

relevance to stakeholders needs. %5ﬂgﬁli°’l/ﬂmz°’l NINANTUINAUAFNTTOUS

Roles and relationships are shown to lawnzauvesaeatiuayulidaauianis

be well-defined to ensure smooth UjtiRuisiusavsawuasivangauiuay

delivery of the services. ABIN13VRILIUUINNT AADAIUAMUAUNUIN
wiihfivasusazdumislidauielfiulad
nstusnsaunsaduayutnAnenduly
893 UTULaL USRS AW

6.6 Student support services are 31N SAR ‘VI‘LTW 49 wu Mé’ﬂqmﬁﬂﬁﬂim,ﬁuu%ﬂﬁ 31N SAR ‘1/11:7 49 waraNNITEUNTBNRTE 2

shown to be subjected to
evaluation, benchmarking, and

enhancement.

advayuyFouluvansniu wu Tassamsiug
welulaansaume nszuumsiu dssrunemi
azaInlun1siseu wagmsdnfanssasunanans
wseufiunuinvhuuuasuaumuAnTures

Y

tndnwiiethllyusulsausmsnely

r;g%’uﬁmawé’ﬂgmuazﬂﬁzﬁmmm1 WM
néngnsluliveyafisuiRssiuanturievdngns
u udsdsluinadnsnisuiudssiiintuaiean
soUUsEIIUTHLIN

vdngns Neiarsanivuauuvmsiduszuy
Tunsuszfiuanuitanelaiiifideuinisatiuayy

18n uazivuagiisuninan1suuRui
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find1 esusudeyalulilunismuniuuas
USuussamnwuasuinistinAnunagnssaiilos
7. Facilities and Infrastructure 3
7.1 The physical resources to deliver | 990 SAR 911 51-55 WUT1 vidngns fineaon nn13dun i Anyl wuan gunsalu| 3
the curriculum, including equipment, | UsznaumegUnsniuazdedmiunisdanindouns | nesSeuunavoslumsauly wu Projector fiffuas
material, and information aDU 1% Projector sruuLAIpudes Luau fivies ansluiisane lvamvunselutaiay was
technology, are shown to be dsulniinAnuiBeugmeaues fvedasuuelngy | indoadesiiitym
sufficient. Lﬁal,ﬁuﬁuﬁﬁaug wazdinnsdrsiamnuianala NaNgNs NaUITUUNITAAAINATIVADUADIUL
ywua thnwiinnuiswelaunniian aunieuld vesaadou aunsalnisiSeunay
wialulagansaumalidiauiiswauazniay
Tdauagiaue
7.2 The laboratories and equipment | 910 SAR W1 55 KA¥IINNISEUNTEIIEIR1TE NUN | Inn1sduneaidndne wuan reviameslu 3
are shown to be up-to-date, readily | #angns ﬁﬁaquﬁﬁamiﬂamﬂaL@@%Lﬁamiﬁaug mosUF RS ﬁmm%aﬁﬁﬂizmaﬁaga%
available, and effectively deployed. | voutin@nu fnurdosnoufninesiifisme uazgunsaiAeufiamesluasy asanen1sFou
dnfumaious Tnsenansedinnausunisdamsly | waenisaeuresindne
sosdoulnmnzaufuniadousluwasnySou T | udngas / aug fsinrsandaedon
ngua tssdnwgunsaimadeuluiua wasUfiRnsuazgunsaifitaewmuinuenie
ELAEIETREIED)
7.3 A digital library is shown to be | 910 SAR W1 56-57 WaZaINNSEUATEE1N5E 4
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set-up, in keeping with progress in WU AE / Inende Tdinineudnnsuay
information and communication welulaansaumnafiduumasiougiftelnonnise
technology. waztnAnwauailsde s 1sans do
Bidnmsefinduargruveyaifeaiuimelilad
pouTaILAYRITE Tuflsanononumadns
dmsuornsouasiindnuilumsduauiioaduayy
NSISEUNNTARULATNITITY
7.4 The information technology - 910 SAR 91U7 57-58 WagNIdNNI¥AI1158 WU | 91nnsdua e dn@ne wua lugaans | 3
systems are shown to be set up to | anTanende fsvvumalulafansaumana 1 laun | amzdousiedvinandnuialy uazszuy
meet the needs of staff and Tusunsudvavs, Google Classroom, Viaai3eu amgisuvesumingrdon visadadidym
students. ooulau fimsaeunuanuAniiureseIase wadies lnduguassalumannssuy
dndnyuazmiinun fenufioelaneszuy | wdngasa /amga Rensavseuszuumalulad
waluladansaumelusziuanniiga snsaume uazdetayatlounduludaminearud
- nmsdunTalensoLaindnw wun gadeaiieaunsadamiouszuumalulad
IRy TUsunsuLazszUUmAlLLAE ANTAUWATINBUALBIAIINABINITVDIYAATINS
asaumaioafuayunsSsunsaouiiieswmens | uazdian
ANNADINTS Laun Google Drive, One Drive,
Window
7.5 The university is shown to 910 SAR W1 59 WU WHTANEnden Sn1sdaass PNNMsduNvaTnAnw nu Suwesidn Wifi | 3
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. . . d‘ a s > dy A ! dl a a v gj '
provide a highly accessible computer LﬂiaaﬂauwaLmasLLazIﬂsaaswwugmmsamEm Tuusnaaug wasuniinetay luuisasely
and network infrastructure that ATOUARULNRATIUAYUNISIS YU aOU GOk
enables the campus community to NANGAT / AME WINUNIUNITUTZIUAMAIN
fully exploit information technology n151iusnas Buwmasille Wifi wazdedaya
for teaching, research, service, and Jounduludwunanegras iNoAIMUALUINNG
administration. Tumsuiudgaudly
7.6 The environmental, health, and 210 SAR 911 59-63 WU UMNINYNEE AnS - fmﬂmié’umwmgﬁmiﬂmw WU AL & 3
safety standards and access for AMAUALIATAITATUFIINADN FUNNLALAIY nsgeunilln unluasunnerAsvetame 39
people with special needs are Uaondiy N1300nwuUnuidlien Inwaindmivia | asveudalyminiuuinsnisniunnulasnsie
shown to be defined and Wys AAUELNVENININGIRETIAQUMANTANIMTe | - 9INNSEUAwainAn wu Ty
implemented. AUEgUAMNIMRIAASaTan dvusudense | nszualnnh uasdrnide Hunvensaliuneesilya
Y a ¥ o ¥ a o g Ya 44'
WIAslann dunsgiuauaulasnieniue1ans 1 | unvihlvidymisesauagen
szuuinwaulaendelueias inaeasasin 4 | néngas™ / Ang / 1 Ingnde Wanansan
nstda-Jna1A15aaLIan uruagraluszuunazUszfivunnsguau
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staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to stakeholder

needs.
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7.9 The quality of the facilities 210 SAR #1171 66 U7 NaANgNs fin13Useiduds | 910 SAR MU 66 WU nangnss dnsusedu | 3
(library, laboratory, IT, and student | 81ueanuazaInlngnisaeuauaNfienslaves | aunmvesdssnuienuazninas o widuns
services) are shown to be subjected | tin@inunazenansennaudnisdnu ludnisfinun | aeuaaamgindnw
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8. Output and Outcomes 2
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employment, entrepreneurship, and

advancement to further studies, are
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8.4 Data are provided to show 29 SAR U1 73 11U wangasiinisseydnuau 29 SAR MU 73 MU nangns uansA1eduty | 2

directly the achievement of the
programme outcomes, which are

established and monitored.
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8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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3¥UU e-LAAS (Electronic Local Administrative Accounting System)
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