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Criteria Score

1. Expected Learning Outcomes

2. Programme Structure and Content

3. Teaching and Learning Approach

4. Student Assessment

5. Academic Staff

6. Student Support Services

7. Facilities and Infrastructure

8. Output and Outcomes

Overall Score

W | W W | VW W, PPV P+

Based on the assessment results, the Bachelor of Science Program in Applied Statistics at Faculty of Science

and Technology, Rajabhat Maha Sarakham University VIfulfills Cldoes not fulfill the AUN-QA requirements to

be awarded the AUN-QA certificate.  The overall quality assurance implemented by the programme is

Inadequate but Minor Improvement Will Make It Adequate

10
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1 Absolutely Inadequate ANl Ine
The QA practice to fulfil the criterion is not implemented. There are no plans, DY UALIU
documents, evidences or results available. Immediate improvement must be made.

2 Inadequate and Improvement is Necessary @mmw"l,mﬁmwa
The QA practice to fulfil the criterion is still at its planning stage or is inadequate ﬁﬂLﬁuﬁadﬁmiﬂ%mﬁn
where improvement is necessary. There is little document or evidence available.

Performance of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate AN LNEIND W
The QA practice to fulfil the criterion is defined and implemented but minor nsUSuUs uAly 3o
improvement is needed to fully meet them. Documents are available but no clear Waunieudntey
evidence to support that they have been fully used. Performance of the QA practice mmmﬁﬂﬁﬁﬂmmw
shows inconsistent or some results. Wigawela

4 Adequate as Expected 1AAINVBINTT
The QA practice to fulfil the criterion is adequate and evidences support that it has @T’]Lﬁumimawé’ﬂqm
been fully implemented. Performance of the QA practice shows consistent results as | #uLAMA
expected.

5 Better Than Adequate AMNNVRINTT
The QA practice to fulfil the criterion is better than adequate. Evidences support ANIUNNTVDIVIANENS
that it has been efficiently implemented. Performance of the QA practice shows Andnaua
good results and positive improvement trend.

6 Fxample of Best Practices Wudegrsweauun
The QA practice to fulfil the criterion is considered to be example of best practices in ﬂﬁf@ﬁﬁ
the field. Evidences support that it has been effectively implemented. Performance of]

QA practice shows very good results and positive improvement trend.
7 Excellent (Example of World-class or Leading Practices) eAURen L‘T.’Juumﬂﬁﬁa

The QA practice to fulfil the criterion is considered to be excellent or example of
world-class practices in the field. Evidences support that it has been innovatively
implemented. Performance of the QA practice shows excellent results and

outstanding improvement trends.

TussiulanvSewnu i

Fun

13




SN8aLLIEALATNANITAIEUIUANLNMG AUN-QA

NaFIAANINT 1 Han133euiNA1ANTe (Expected Learning Outcomes)

Requirement wWhwiane | Aazuuy

1.1. The programme to show that the expected learning outcomes are appropriately 4 4
formulated in accordance with an established learning taxonomy, are aligned to the

vision and mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning outcomes for all courses are 4 4
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

1.3. The programme to show that the expected learning outcomes consist of both 4 4
generic outcomes (related to written and oral communication, problem- solving,
information technology, teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline).

1.4. The programme to show that the requirements of the stakeholders, especially 4 4
the external stakeholders, are gathered, and that these are reflected in the expected

learning outcomes.

1.5. The programme to show that the expected learning outcomes are achieved by the 4 4

students by the time they graduate.

Overall a4 q

inausinaun Wil 1 - Ineusigion

1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known to
all stakeholders.
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nsi3eumsaouiioadnsosdnmg
PLO5: Ussgndauiuas | wamiudiouay | Wusiadl 1 dansAnwiilendatudinsnuinermans | msvia
vinwrlunsuitouuein | snAdedd wazwmalulad duasunsieuinaentin AUy
N3¥UIUNITIY ANATN AT5A fiusAef 2 ysanmsadde msvimsivnsuar | T3 55w
ahautanssy | meSounmsaeuileaiivesdnnud uimnssu gnis | a¥uassd
dualuyuu fimunyusuvissiuse ey
yioshiuegnedady
PLO6: Wnauadayauay NARTARTE] fiusAed 1 dan1sAnwiilendndadinduinetmans | 103 35w
PONUUVANTAUNAATALA | AMAN wazwmAlulad duasunsiteuinaendin GEANGERL
wingaunuIngUsyas
PLOT7: LsiUnioudeya NARTARTE] fiusAed 1 dan1sAnwiilendnudinsnuinermans | mshau
HANITIATIEN wasURUR | AN wazwmAlulad duasunsiteuinaendin et iR i
MUTILIUTIAINTN
PLO8: YiauswAuduld | wamiudindidl fiushad 1 dan1sAnviilendntudfindnuinermans | msviha
AAIN waznalulad duasunsiSeuinaeniin Uy

wangnsiiunuyulEmMsdanin PLOs Tunsusuusmdngasisseudialy (5 ¥) Waenndesiiameewalnussny aeld

ANLTURAYRUYRIUSYE UM NGRS
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

Han1sAIuIL: ALENTIINIUTTdngRsUszyNsanduliioth PLOs 4 6 1o ﬁuamé“ﬂqmmLﬂué’aﬁgﬂumﬁwum
YLOs way CLOs wazdnvunuiinszaieninusuingeu PLOs g91¢73¥91% Curriculum Mapping lu uAe 2 laenns1e3n
lundngnslaninuanadnsni1si3eus seaus1e3vn (Course Leamning Outcomes: CLOs) A1u%an SMART Learning
Outcomes wazld Action Verbs m1u Bloom's Taxonomy i elfanunsatauasdsyidunaldedadaau wenaini
wanansiinsmuniu CLOs wavAuaenadasiu PLOs 1ulszdmnTnisiny Wiunsussauanenssunsuangns way

Suiladalauanuratnensdiasu wavdndnw ielinadnsnisiseuiiianuiuadowaznovauswonnufen1svoei

dulgdnudy
uNuNuanItayAaTUIINIUANUTURAYEUVRS CLOS fid PLOs
60

P PLOs Coverage

O 40

b

o

S 20

£

=]

Z 0

PLO2 PLO3 PLO4 PLOS PLO6 PLO7 PLO8
M19°99 1.2-1 7157908090731 PLOs iussslunmsimunsieinddu
PLOs YLOs) 18391

PLO2: T9nszuIuns
NMeadRIATiteyald
9E9YNADY

PLO3: Tmalulaglu
MR ideyaatia
PLO4: Finsevitoya
Wemauduiusias
#5319 UUNSEDR
PLOS5: Uszenindug
wagnwelunig
uAteynnu
NTEUIUNNTINY

PLO6: Wnauadayauay
2ONLUVANTAUNAADRA
IAwsngaunu

InnUszesd

YUUN 1:

3. OBUNEMANNINUFIUNWERALA(K) (PLO2)

- NUANA @DRLAENNSEUIUSHATY

- ADRASIEN 2

Fuln 2

4. IuunUszinnvesteyanayseyiainviiale
winzanlunsiasgideyald (S) (PLO2)

5. fiunusadeyaussdnniendoyalagly
lUsunsumeadia (S) (PLO3)

6. Wpswnteyalagldlusunsunisad (S)
(PLO3)

7. wlana uazagUnaniTiisesideyaildann
Wsunsu (S) (PLO3)

8. FonldnsmividomssfivnzaniuUszian
vastayald (S) (PLOG)

9. vhanungalusuiou Tasutmihfuazdetu

ussavanegld (O) (PLOB)

- AunuAtamans

- nguiaruiiasdy

- MTITYANLUY 1

- mallanTsiiendiegg

- M3IAN5URYA

- MsUsEIaNatoyalleaia

- nMsdsulusunsulunuinenistoya
- NNIAIUANAUN T

- ADALTIPAANERS
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PLOs

YLOs)

578791

PLOT: laidniloudeaya
HANITIATIZY LAY

U URMNDTTIUTI
FIN

PLO8: yhanusamfugdu

5]

T o

i 3

1. onldaifoyuuiuanzaudiulandidouas
anuwnizdeya (K) (PLO2)

2. Jpswimanuduiusvesilsla (S)
(PLOY)

3. af 1 uuUAINYATeYadIa (S) (PLOA)

4. WIBUWIBUATMIINZANTDIRIUY WAz
Fonduuuiimnzandigase inguszasdld (S)
(PLOY)

5. é?aﬁwmuf’iﬁaLLasﬁmumi’qussmﬁmaa
msfnwitaenadesiuilymas (S) (PLOS)

6. @313 dashboard 139 infographic \iouans
Joyabigeudlala (S) (PLOS)

7. afuevanasseussalunsiiasgideya
i n1sldUadounadns (E) (PLOT)

8. efuTeuazdeasligaudlald (© (PLOB)

- DUNTUIAMALNININTAITATR
- MFAATILINTOANREY

- MFAATIIAEFIUS

- seideUiTIdY

- Myasnamiviedanteya

- NNTOBALUUNITNARDY 1
-lasamsiduatifeans 1

aa v °

- gdRfuMIVImileawdya

- fugnineinisteya

JuUN 4

1. ssuemsNalun1sdenIsnsnainnon
AsIdRUtoaNLATeINTIATIZI (K) (PLO2)
2. Tafiflunsinsenitoyadss (S) (PLOS)

3. EueENUNANTIATIEViTeY AL aDfse
ANENIIUNISIATINISUT BB (S)
(PLOS6)

4. seuNamsnTIzsietnsiednd nieusyy
YadfinwaraneeuveINIsAnw (E) (PLOT)

5. Qudlwisednalunsvihenaduiiu uas
Uszanunudumhenunieusnliegndl

Yszansaw (C) (PLOS)

-1AsINITeEdRAERS 2
- W3gUHNUsTARUNSAlAAAUNUYNIEDR

- avnadnw/AnUseaunisalivnn
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1.3. The programme to show that the expected learning outcomes consist of both generic outcomes (related to
written and oral communication, problem-solving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

NANTIANTUIU: NANERTITUA SSLO 91U 6 PLOs wag GLO 31uu 1 PLO Aam514

15197 1.3-1 Generic Outcomes: GLOs wae Subject Specific Outcomes: SSLOs

e . GLO |SSLO| BLOOM'’s Taxonomy
NaN133EUINAIANIe : PLOS —— —
A3 | vinwe | LanAR
PLO2: Tdnszuunsneadiminsgiteyalietagnaos v v
PLO3: TwalulaBlunsiasevidoyaata v 4
PLO4: ipsnziidayaifiemanuduiusuasaiisinuuuneadn v v
PLOS5: Uszandmnuiuasvinuelunsuidyminunssuiunsive v 4
PLOS: diauedeyauazaniuuasaunaainlivvaunuingUssasd v v
PLOT: laidniloudeya nan15in1en wavduRnuassenussaivan v v
PLOS: vihausuiugaula v 4

1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the expected learning outcomes.

NANTITAMENII: NANGATENTIWALTIUTINANNADINITINHTTTAR(UMATHN) e wavosula) Audin (Wuud1599)
Awd Uy (M3aeuniy) 01391585 SuRRveUNaNgns/Eaou (N15Uszyunigly) nuei/Useniasnggves au 92, ves
uIne1ds uazvesanzInemansuazinalulad uazaiudeinisvesmaiussuIINUsEnasuaiasusie e
FITIWNIAY PLOs VIMANgATMINMENTDY Taxonomy AIUAIAKWIN A MIIATIRVANLGRINISYOTdladuEY

Tunme 2 wih 162 meldanusuiinveuvesUsyaunanans

M1999 1.4-1 ANUFUNUSTENIIHAANSNNSTEUSVRmaNgAs(PLOS) wazadudaIn1svasiiduladiude

o ey AUABIN1sVRlid A e
NAAWSNTSISUIVINANGAS
v Y Y a a g Y a a 3 L
lUnudin Awdiin 191304 SuRnveu|  AwdUalu
(PLOs) o o
nangas/gaau
PLO2: Tdnszuiun1smneata -AAIYIUTTENTING W)
Ineideyalaegnegniies Wiusedndulfon
TN
PLO3 : THmaluladluns TlUsunsuiugunivn  |-deaSurinuenng SUTHPRRL Ve
AnTeidoyaaia wienu 19 Microsoft Exce lUsUNuABNTILABS duaSuneatunsld
Tumsusmsdnnisdeyaldl |iugiu Excel, Word, TUsAsH Microsoft
Power point
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NAAWSNTSISeUIVRINANgAT

v v Y =
ﬂ’?l'lll@l'e]siﬂ']iﬂla\‘iQﬂﬁﬁu‘lﬂﬁ?‘mﬁﬂ

Y € 1 Y a < C
Jliudin Awdinin 2191355 uinvey|  Awddaglu
(PLOs) z %
nangns/Naeu
a a a [
-AAIYIUTTETNG ) Excel, Canva 1tu
o a a4 a wa v
LU UULUA AU
TNy
PLO4 AlAsizidayaiiven daasuliindnw
ANUALNUS WAL AT UUNIG ANUFIUN
At g sveya
PLOS: Uszendnnuiuasvinugly -dnn1siseunsaeulaegld | -daaSuvinwems duasulvlindnw | -Wawinsdnns
NsWAUvEUNszUIuMTIdY | Toyadse antunsalase | Tsunsumeniiawmes | Hiugiums SHUNIaoUN
Wunsdl@nwn el WU Excel, Word, | Inenn1steya Wauleeiunsg
UnfinwAuiagLariay | Power point 9T
W3 DUTLYINUDI
PLO6: diausdayanaraaniuu |-Inisenudeyanisaia -duasulvidndne
asauweadalanzauey | leviuade vainvane TR IR
TngUszasd sUuuy Wemsteya
-JaununvTouN AN
RS GORRIEPRIGITG)
PLOT: liiUnidoudeya wan1s daasulidndnw | -iwuin1sdnnis
ARSI Wz uRnw AugIUNg RHIRREELINY
AIIYUTTINTIN egsveya Wwauleaiunis
9939

PLO8: yhnuswiugoula

-dasuinwensdeans

1.5. The programme to show that the expected learning outcomes are achieved by the students by the time

they graduate.

NAN1IANTUNIU: MENgATHsTUURnAILLAEUTEIIUNANITUTIARARNE NS BUS SeAUNangns (PLOs) Tnani1suseiiiu

M99 59EN15U58LINNTUTg CLOs 31n51e3w0sAU nsdauslasenuide wavnsufuRaulnussaunisal/ania

Anw NSuRaveulage IR TURAYOUTIEIY BANadeinnisussy PLOs vestindnw fien1suseliiun1sussq YLOs lag

Uszliuannsuufeu (CWIE) /mseususenitaseu lnetn@nwiazussansunn PLOs ieaimnzliuunsuukazussg

CLOs vaavn5 183Uy wasnunsuJURnu CWIE /ausy sadumenuniguen funsdlauelasanulde wag

inunsufURanunUszaunisal/aniafing aeluszezia 4 U musseziaimsdnsanisinely uae 2
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wangasladniaisadenlesening CLOs Wag PLOs LaysiuTIuNan1susziliuansedvnsne o iiefanunisussg

PLOs vestn@nwudaziu Melin1smiuinnureslsesuvangns fmisng

$1u7U CLOs #Suiinvausa PLOs Yadufazdut
PLO2 PLO3 PLO4 PLO5 PLO6 PLO7 PLO8

%’Iu%ﬁ [ (e (3 (3 (3 (3 G~

= < = < = < = < = < = [ = (e

(a4 33 (a4 33 (a4 33 (a4 33 (a4 33 (a4 33 (a4 33

g s g S g s g s g s g s g =

°@ ag °@ av@ °@ ag °@ NIG‘Z °@ NIG‘Z °@ ag °@ au@’
1 10 2128 | 4 | 1538 8.11 - - 2 1909 | 2 | 870 10.34
2 19 61.70 22 100 6 24.32 - - 10 54.54 8 43.48 8 37.93
3 12 8723 | - - _ 7 |8636| 9 |[8261]| 12 | 7931
q 6 100 - - - - - - 3 100 q 100 6 100

HansUsEENUNANYY 2568 WU TnAnwi@nwainsaussq PLOs AusyUUTIANERSINUA (391319

TR | Swau NaN13uUT3q PLOs vastinfnen YLOs
UnAneE
PLO2 | PLO3 | PLO4 | PLO5 | PLO6 | PLOT | PLO8

1 aq ANTTUTIAUANEN

2 4 4(100) NIUN1T8UTU Excel/powe Bl
Ingdiinauaiadanin

3 1 1(100) | 1(100) | 1(100) FuNTU TR
 dnuaRRINIn

4 3 3(100) | 3(100) | 3(100) | 3(100) | 3(100) | 3(100) | 3(100) HnUszaunsalivan

wennil ndnanslihmanisuszdliuan ez nuniu CLOs wldidudeyalunsusuugenisdnnisiseunisaeu

mseenuuuinssunsiiens wasiivsivsailudeyalunsiauiuasuiuusmangns

NANFIUUAAINANITANTUIU

a1au Yandngu
1-1 1A 2 (mangnsuiulse 2566)
1-2 Page Facebook anvafifiuszend: https://www.facebook.com/STATISTICS.RMU?mibextid=ZbWKwL
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naiaanImy 2 laseai1slusunsuuasiilonn (Programme Structure and Content)

Requirement wWvisnne | azuuu

2. 1. The specifications of the programme and all its courses are shown to be 4 4
comprehensive, up-to-date, and made available and communicated to all stakeholders.
2.2. The design of the curriculum is shown to be constructively aligned with achieving the a4 a4
expected learning outcomes.
2.3. The design of the curriculum is shown to include feedback from stakeholders, 4 4
especially external stakeholders.
2.4. The contribution made by each course in achieving the expected learning outcomes 4 4
is shown to be clear.
2.5. The curriculum to show that all its courses are logically structured, properly sequenced 4 4
(progression from basic to intermediate to specialised courses), and are integrated.
2.6. The curriculum to have option(s) for students to pursue major and/ or minor 3 3
specialisations.
2.7. The programme to show that its curriculum is reviewed periodically following an 4 4
established procedure and that it remains up-to-date and relevant to industry.

Overall 3 3

'3 = ¢ 1
LNEUNAUNINN 2 - NNy

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

NANSANTUIL: AZNTTUNTUIIIVENENS TATITIazBEAYRMEINgNT (UAB 2) WarT18aziBenvaesein (uAe 3)

Tifisnearunasutnuanuil al.eq. wasuvivenderinue wasilulaglu ddeyansaiunnunasneuns

M19197 2.1-1 SI8ALBLANENERT 1AD.2

318a2198ANANEAS (programme specifications) wanalsf ARG
1- Foanntu/misa (Wningndesvdgumnansany) | uee. 2 wih 1 - 1AD 2
2- anuiinisdanisideunisaeu (Aazive) 1AL, 2 %1 4 -Google Drive @191
3- 519a818uAN55UTDIAENLIBNWINTN (15) laigi- -5¥UU Checo
4 FoUsean (wm.u.(adiAUszend) 1AD. 2 YN 1 -szuvivadas RMU
5- Jondngns Gnermanstiudio avinadausesgnd) | ume. 2 wih 1 Admission
6- Namiﬁauiﬁmwi’ﬂ (PLOs 8 98) 1Ae. 2 %1 14 - page FB @101
7- eSS uYs atemruan1 UL 1AB. 2 N 2, 24 - Foussnduiug
8- lasas1avdngns niieia (129 niiehn) UAD. 2 Wt 27 MANGNS
9- uiléuouiiannant usu. (31 ey Tunew 2566) | uAe. 2 wih 2 - fianssudguiing
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AN5197 2.1-2 518a8L8AT18ITN UAB.3

A195UN8TI83V(courses specifications) HAASLNELNT
1- Feimn - Google Drive @111
2- Usgansneiv/miaene - 19NaNT WA 3
3- nansiFousfimavisomangns (PLOs) - nqulativessnein

HANTSSEUINA1ANTsve33 18791 (CLOS)

4- N1SINNITLTYUNNTADU/BAUUNITLSEU

5- AU

6- JNTIALarUsELuNg

7- TUNIAYIn UAe 3

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

HaN1SATIUIU: ANENTINNITUTIINENEATeDNLUY PLOs lasianusdesnisaingildulddinndeudnszimdu
KadwSN13I3EusvRmEngms (PLOs) $1uam 7 PLOs vidaaniudeir PLOs 398Uy 1As 2 Anunsaunuifnuas OBE
Tngld PLOs LHuatmuanadnsnsBeudnetud (YLOs) ilendlassadiavdngss udrisdnmeiuniisossunadnsnig
Sguinnu YLOs (uAe 2 i 15-16 Uag AARWIN 4 N15BANKUUTIEINIAIILAAARDIVBINATNENIITEUTVOIMENGNT

[

(PLOs) M313NNe BCD: Backward Curriculum Design (111 173-181) #9nuitlus1g3wnviau 91U 22 519391 A

v
L%

NI INTUTIDINUUUNTEUIUNNTIANSISBUNNTEDU 1aetd PLOs, YLOs Wusadslunisimua CLOs aa Mapping Tu
1A 2 (M1 91-95 kay 98-99) panwuuITn159anIsiSaunsaaulilanadnwsmiu CLOs wagpankuuIsn1sinuasy
Uszillunalinsamy CLOs aanu iy 4D 3 V0ILAaYII8IY1 WaSNUNIUANUABAAABIVaY PLOs, CLOs, 35n1599n15

Seu3 uardSnisussilunannUn1sfine lunsUTEgaAMENTINNSUTINSENEGNS

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

HansANdLaIL: ALENIIUNMSUTMIVANgRSTMuALIUM SBT3 UUTImangaslilu uae 2 wnedl 2 uth 20-22 Tag
$UTWANUABINNTIN SHs ATiUszauMsaifuvangns lassrusmanudesnsvesilivadinumadin 9nnisimer
ooulatl deiemnd, mudeinisvesdudiinanuuudanvesditinnmsgiuuas sz fununmitdrsadeiiiomnd,
ANADINITVRIALETITUIINNTADUIURVUMT YN, AUADINTITVDI81A15IR SURAYOUNANENS/HaouINN1S
Uszgunnelu Tneifududeyaiidilumsimuiuasuiuusmangns iiedavinnadwsnisisoudvomangms (PLOs) iy
w&nwes Taxonomy (UAB 2 MANLIN A W 162-172) Fasifiunsneldmnuiuiiaveunazmsmiuguaresusssiu

USMIUANGAS

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clear
NaN13ANTUIU: NANEATNTEA1EATEANUTURAYE UMD PLOS Aegd 318308 1amnzausludauSunauaz Aunm

AUAT Mapping Tuias wan 2 w1 91-95 uaz i 98-99
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2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.

ransidiuau: Tassaimdngnsiisuiumedn 1639 GE 91839 sdu uazeividen Wuluminast 7 av.en,
Amun dsusingludy wee 2 nih 27 uasdndduneivmusifueueinditefingsma PLOs uag YLOs (uAg 2 %t
19 uazui 86-88) Inerfmualiluunumaioulu uae 2 i 36 Tnglutui 1 Sameiniiugiusasiviunuade ad
waznsdeulusunsuneuiaumes Tududil 2 Wuseisunu Meiniisessuanssnuzvesinadiniu YLOs wags1eivdl
duitugrumainennmsdoya 1uli 3 wluneiniisesiuaussousiniinnesideya sy YLOs Ao Teindugeves
FANEDF wazglvmeinginisteya dutudi 4 suilusedviysannis ey YLOs fie vlasinsideadfuaznis

HnUszaunsallvTnviseaniadn

A1TNUFAINITIATEAUNIIIBUFVR PLOs WAz YLOs MUNANYaY Bloom Taxonomy

1YALLBIAVDINAGNS

N33BuIVInaNgAs (PLOS)

S19AZLDIAVDINATNS

nsiseuiaedud (YLOs)

s =1 ¥
IBAUNTILIBU

(Bloom’s Texonomy)

pLOZ Tdnszuaunseadd | YLO2.1: aSuiendnnisitugiunsadale 1) Understand Basic
Tnngndeyalaegiegndios | YLO2.2: Suunusznvvesteyawarszyiiadnviinlaumuizanlunis Understand Basic
(Apply) TnTzvideyald (U2)
YLO2.3: Lﬁaﬂiﬁaﬁaaumuﬁmmzamﬁu‘iwﬁ%’aLnazé’ﬂwmx“ﬁa;&a @3) Apply Intermediate
YLO2.4: aFunawmnnatunsdenIsmamsaiiansounsivdeutoauud Apply Intermediate
oI FIATILle [U4)
PLO3 Timaluladlunis YLO3.1: fiumusadoyauasdnnseudoyalagldlusunsunivadn @2) Imitation Basic
Annzvideyaaia YLO3.2: Aiseideyalaglilusunsumeadn (U2) Manipulation Basic
(Manipulation (S)) YLO3.3: wlana uazasuiia mylnsigideyailsainiusunsy @2) Manipulation Basic
PLOG Fipsnzidagatilewn YLO4.1: Apsgvivenny duiusvesiaudsle U2) Manipulation Basic

rwdnfusuagaiieiiuuy | YLO4.2: adwhuuunnyadeyadse (U3) Precision Intermediate

M9add (Precision (S)) YLO4.3: WUl UAINUMINEANVDIFILUY Loy Precision Intermediate
densuuuilanzauiigede Tnguszasdls (D3)

PLO5 Uszandanuiuay YLO5.1: fadanideuazimunngUszassuasnsinuiiaenndes Precision Intermediate

finwglunsuitymniu Auleymass (U3)

N3¥UIUNITIVE (Precision YLO5.2: Tafidlunsiiaseideyadse Ua) Precision Intermediate

)

PLO6 iauedayauay
ansaumaadialdluzauny
nnUsvasA

(Precision (S))

YLO6.1: denldnsmivomansimanzauivlssunndoyald @2)

Manipulation

Basic

YLO6.2: @319 dashboard #3e infographic LﬁaLLﬂm‘ﬁ’ayﬂaWQ’dm Precision Intermediate
wWrlala @U3)
YLO6.3: diaues e unanIsias e ideyaideaiifrennenssunis Precision Intermediate

TAsansvisemigauassle @a)

24




FNUAUDIAVDINAANS FNYAUDIAVDINAANS szRuUNTSEuS
N3BUVINENGNT nsi3sudnetud (YLOs) (Bloom’s Texonomy)
(PLOs)
PLO7 Liidaleudoya wa | YLO7.1: e3unendnassenussaldunmisieszideya wu n1skitadou Receiving Basic
MFATIN WarUfURany | wadns (U3)
AIILITIIVITIN YLO7.2: Menunansiasigviosna dednd wouszydediinuazanseu | Responding |  Basic
(Responding) Yasnsane (U4)
PLO8 ¥hanusamfugduld | YLO8.1: vhangulutuideu Tnsuvmihiiuastaefuussqimneld @2) | Receiving Basic
(Responding) YLO8.2: aﬁﬂiwLLaz?%amﬂﬁ;ﬁwﬁﬂalﬁ U3) Responding Basic
vL08.3: WWudihudednulunmsinuduiin wagdszaunuiumbenu | Responding | Basic
mewsnliegnaliusz@nsan (U4)
ATNUEAINITINTZAUNISITEUVRI5187¥IMU PLOs Uag YLOs
YLOs 37831 Level
B I A
FulF 1: ﬁugﬂu 5'18"3°zn°79w'u§ﬁu|,l,a:ﬁ°v'1|,l,nu
3. BRUILVENMINUFIUNNERRLE, Understand (PLO2) - Ipwnuade abaueznsTeulusunsy | v
- @RIzt 4
VT 2: anssousingdn FeEMSUANTIOULINEADA
4. IuunUssinnvestoyanayseyhainvilalamansanly | - Inunuadedians v
nATIEdeYald, Understand (PLO2) - npufainuninesdu v
5. iunusadayauwesdnwiondeyalneldlusunsumeadd | - psisesnduny 1 v
, Imitation (PLO3) - maAN1sidensIeeng v
6. Wnsgviveyalagldlusunsuneada, Manipulation - m3dnnsdieya v
(PLO3) - MsUsEIanatoyaeaia v
7. wlawa LLazaj‘Uwamﬁmeﬁsﬁaaﬂaﬁlﬁa’]ﬂiﬂmmu, - madeulusunsalunuinenisteya | v/
Manipulation (PLO3) - NSAUALAMAMLTIATR v
8. denldnsmvsemssfivnzauiulssinnvestoyald | qass e o = v
, Manipulation (PLO6)
9. vhaundulududou Tnsuwdmihiluastaefuussg
wWhunneld, Receiving (PLOS)
T 3: anssouzindianed FeIPEMSULNTATIEN
1. idenldadeysnuivnzauiulandisouasdnuay - BUNTUIAALNINNTANTEDTA v
Joya, Apply (PLO2) - MTATIEINNTON00Y v
2. Agimiauduiusvesiandsle, Maniputation (PLOG)| - nsiiasievivanesauys v
3. #3UUUINYAVBYATTY, Precision (PLOA) - 52 08U ANYIINTT
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3. e ENUNANTIATIEiTey AL ad e
ANEATIUNNSIATINITASONUILUISILA, Precision (PLO6)
4. senuNanminzsietsiednd nieusyydediinuas
ABIUVBINTANY, Responding (PLOT)

5. Bufiwisedmulunmsiheuduiiy wazuszanunuiv

nguneuenlaeg1sliusEansan, Responding (PLO8)

YLOs 51831 Level

B I A
4. WisuifsunnumnzanuesILUY wagldendiuuil | - msafanmdsiminndeya v
wanzaTigane SnUszasAls, precision (PLOA) - NNTONUUUNITNABDY 1 v
5. é‘?ﬂﬁwmu%’aLLasﬁmum%qﬂszmﬁﬁuaﬂmsﬁﬂﬁ:ﬂﬁ - lAssnsiduatAnans 1 AWIYIUINTG
donnneaiulannaig, Precision (PLOS) - gdRfuMIVImileavdya 4
6. @579 dashboard %30 infographic Lﬁmmm%gaslﬁ _ ﬁuﬁquammmﬁagﬂa v
He1udlald, Precision (PLOS)
7. a5uiendnasseussalunsiasgides wu nskd
UaLlounaans, Receiving (PLO7)
8. aﬁﬂiwLLazﬁaawﬂﬁ;ﬁuﬁﬂﬁﬂﬁ, Responding (PLO8)
Ful7 4: anssnuztindde sevEmTunAde (s1e3vysannis)
1. ssuemsNalun1sdenIsmaneaiiniounsivaeude | - lasanisideatfdnans 2 Fysung
auNAveINTIATIRLS, Apply (PLO2) - wSeanUsraunIsalnAauIInIEdi | Jysanns
2. Tafiflunsins1entoyadss, Precision (PLOS) - anfafny/AnUsvaunsalinan YIUINIT

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

Nan1IANENIL: Hangnsinisivuasgindsiuasnguivifontisgnadaau dwsinglueu uae 2 i 27-71

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.

NANISANTUY: NENEATANTUNITNUNIUMENEAT (UAB 2) AUNTBU 1N 5 U kazANdun1snunIuKanIsIaNIsIey

msaamamﬂiwiﬁm V]‘UV]’]‘uﬂWiﬁ’lLﬁu&’]U‘Uﬁ]ﬁﬁﬁﬂéﬂ@ﬂﬂﬂi’]ﬂ%ﬂ’mLﬂm“ﬁ AUN-QA WAZINIINUMIUAILADAAADIAUETY

NuluemaannlanUszniasuadasau annistmanisiinuszaunisel ewmwinwendnduivarssulutagduuas

awan lnensdalasinisiineusy wlsuanunieulbituinAnvineuseniinUszauniselluwiazl waninuiludoyaiiie

YSudsmdnanseely aneldanusuingeunarnsmiuauaresusesumangns

NANFIUUARINANTTANTUY

[

a1y Yanidngu

2-1 1A 2 mangnsuTuUse 2566
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NTIAMAINT 3 WUINNNTINFEUNITERU (Teaching and Learning Approach)

Requirement wWvinne | Aazuuy

B.1. The educational philosophy is shown to be articulated and communicated to all 4 4

stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow students to participate responsibly 4 4

n the learning process.

3.3. The teaching and learning activities are shown to involve active learning by the students. 4 4

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, 4 4
and instilling in students a commitment for life- long learning (e.g., commitment to critical
nquiry, information-processing skills, and a willingness to experiment with new ideas and

practices).

B.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative 4 4

thought, innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be continuously improved to ensure 4 4

their relevance to the needs of industry and are aligned to the expected learning outcomes.

Overall a aq

\nausineun Wil 3 - Inusidian

3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.

NaN1SANTUNY: AlENTIUNISUTINIANgRslaimualie1asdaeuihusvynsfnuvesine s “vasindnuja
e 1si5euinaendinuazsudnveusedsauiasdy” 1Wlumsinnsifoumsasuidielitudinanusatmguimeada
TUl#lumsufoRnuesdls dsaziuldanmsuiulsmdngastilsdadivinuftRvemangnsuiuuss 2566 fidansiFeu

a

MsEeuRUY CWIE Tnganngufiaclsusaidusedvufiinnin uesiiunsuiRnuaseCWIE) seninauseunessiegin
m3damsteya Inmsuszianadeyaileada Jvineinisdeyauwasnisuanuwnu Jxnisadamidimiandeya 1udu
wazdnsmeunsuiygnisfnevesminetdelds SHs MAedeaiunsianisiieunisaeuriunie uae 3. latdnguues

a1 nsUsean LUledvernuarINIINeTdY way Page Facebook a1v13w1

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process

ransadiuau: ynseinazdalendlindnuiidusnlunsaunou sAusefeuaniudsudouiifu uazlusein
seideuitideindnwiidiusinlunisideniiteIdodsdrsamsnuesniglanisiiausne1vese19158Use 15 1879
druseivlasinsituadfenans 1 dnAnwesiidusnlunisidensinssiivinumenues wazidenidelasinisive

seauein1glanisliausnwreseansgnuine dnsiauamilassnuidstaziUalonaliiiouqdaiusinlunig

dnom Tunedvlassmsidvatenans 2 Muualilinisuiauenantside Inalalenaliiousiidiusulunisdnanu

27



3.3. The teaching and learning activities are shown to involve active learning by the students.

a

ran1sAiiue: néngnsadAuszend ndngasuiuuse 2566 1uvdngasguaussousidanisiounisasuluy CWIE
faiu Srannnuiiaswasiiu fiRlasyunmhednmednlnd 32-2-5) Afnsufoalumein werludnsinu 2568 &
nsdansFsuiuuuidagn (Active Learning) vn31e3 finnseenuuuianssunisiFousuu PBL Avnlanddaywmuiln
G?aamﬁgm Ao doasUvestigmaunszuiunisnieada Jansiseuiiienisasilevia (Leamning by Doing) /8N

UATRn s Beulusunsuuazimszideyamelusunsudniagumeada ndouviniiaue sfusenasuiu

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in

students a commitment for life- long learing (e.g., commitment to critical inquiry, information- processing skills,

and a willingness to experiment with new ideas and practices).

NaN1IANEUIL: HANgRsTIMUATINYEN1TSEUIRARATInYRMANgRS 3 Yinvy Ae 1) vinvesmunalulad (ICT literacy)

2) vinwen1suntayy (Problem Solving) 3) WinweaA1un1333uile (Collaboration)

s18391/1A59015

yinwe LLL

N133AN5US9q LLL

508Ut e WdnAnwvhidededsiadu
nau AnsAnAuTTeIdeTINiueITEUTEn
o3 asiuiiudeya Sieseitoyade
Wswnsunouiaeed wazilnideuunanuisedie

NS INUMEUDNAIUNIGIYING

inwzauwmalulag (ICT literacy)
inwen1sunay (Problem Solving)

NnweAIUN15SINde (Collaboration)

A ASINTITLADA MUNANYIVINIELRE TS
ANAUTNT8I85UNUB1N5ENUS N Tnsasiiun
Tugupuiiaiudeya finsiiusivsaudeyaniuns

a

Beulusunssy uaensinujifinnslinsevideya

(g o

elUHNTUABNNLAIBS DNTadalaRNYeuUUNAINY

FiiodRRLNIUINTAS

inweaumalulag (ICT literacy)
Minwen1swntayy (Problem Solving)

NNYrAIUNN5SINGe (Collaboration)

Usgilluananudisa
y3lA5an5Ive Aigodld
nnwgaunalulagly
mMylnseideya 19
inwensuilamilunig
Aty niney
a7UNavaelATIwIY
wagldinweaung
Sauile Tunisuseau
Ausausandeyasn

YUYUNUT/ 11389

N59USITUHURANMT nsideudeyasssuanly
\Dudoyafinsand se Microsoft Excel uaz
Power Bl Jufl 11-12 flugnegu 2568 (Ing1nsan

o @

ADRVINIANAANTAIN)

inwzaumalulad (ICT literacy)

inwen1suntay (Problem Solving)

lasamsiauinweindny) 1 vdnansse 1 gy
Ingldnszuiunsimnsdeny (aaguyuinu

YGNGH)

inwzaumalulag (ICT literacy)
inwen1suideyy (Problem Solving)

NNwrAIUNN5SINLe (Collaboration)

Uszliiuannsidnsiu
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset

nansANTIUIY: nangnsildaay New ideas Creative though Innovation wag Entrepreneurial mindset Al

378391/1A59015 naaLEIN NANTTEHIY
sxleuisivy dnAnw1vinideits New ideas PglainAnwimuinyensRIAIan AsAunteym

dradungu finsAnduiteldesiuiu
919158UsEdein asiuiiudeya

Aasgndeyasielusunsunsuiames

nsinfisteyanaryuseavesngud manelaenss vinlv

aunsadunulszinunienusenisiideusy 1ilug

Y

NTa AR Nd0nAaBINUUIUNIIWOINUA

asUnauayiiaue Creative though | WAL LWININTWATRYM 9BAKUUNTEUIUNTIAY Wae
Innovation Titoyassadugnlunsesnuuuuinnssuiinetland
Entrepreneurial | §UsznaunisrsadilagnAtuaznann n153318ed1339
mindset Fuduedestieddlunsiumlenia uazanaruides
Tunssinaule
Az sisuata WinAnwiisedes | New ideas FaglvinAnuimuineennsiamony nmshumdym

AN1SANAUNITBITETIUAUBIRTEN

U3nw Anifusivnusasinsisideya

LLa%ﬂ’]iLLﬁ’Nﬂﬁ’]ﬁW]EJUEJEJI’NLTJ’L@S‘U‘U

Creative though

WaLLLN9NTATYNT 09NLUUNITZUIUNITIVY Lay

AaelUsunIuAauNILAes @3UNaLaL | Innovation anwinnssulavededeyauasnanguigaivnig

Wiaue Entrepreneurial | mslédeyauazndngiulunisdumilenia ananudes
mindset wazdndulalanagns (Data Driven Decision Making)

AnsAnideaifiiegsie fidanisiiou | New ideas PaelsiiSuneaiutoyaluyanesiiands ausodumy

nsaeugIuMIaTUleyaaia uway
panuuuIsNsLauedeyalugluuuves

N3 WHUNINE9Y Dashboard

JUBUY wwildy waglenianisgsianidousy LauwiAn

Ty ndeyaniauny

Creative though

n1seenkuuuinnssulasefedaya delinisasng

Infographics LHusfu ileatfuayunis Innovation winnssudanuuiugiilaznoulangAufeIn1s39ue g
Andulaludegsiavesyusenaunis fldnndu
Entrepreneurial | n15AALTSADRA Gdasf[,ﬁp’gﬁsmawmiai%%’a;ﬂaLﬁaammm
mindset des Hrelivesiulemanazawnsadadulanelinmg
liuvuou Weifinaudisanisssia
nseuUsITUURnT msasudoya New ideas ANNBEN1TAUITY AT NLA AT 19@TIA a11190

sysuaTbidudoyaiivsands fe
Microsoft Excel waz Power Bl Ju# 11-
12 AUYIEY 2568 (IWNINTINEDRIINIA

UMIF1TAN)

wpsiugUuuLkasANATUSURloya dwaliiinnis

AUNULWIAA UL g lun 1 TARILI9TY

Creative though

Innovation

nswisudeyanuiununnlidudeasaumeaiidila

918 Wun1seanuuDashboard Wag Data Visualization
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1 guwy 1 winnssy lagldnszuiums

Fensdany @eyuyutuniesey)

518391/1A59015 QYEGRIGEH NANTTEaLETY
denaliiinAnas19assAtun1ToonuY NITHMUN
winnssumvhauuuguteya
Entrepreneurial | n1sAa@alenia nsdndulavugiuteya (Data Driven
mindset Decision Making) WazasnsqniAisanminensiil
lassmsimyinueindnw 1 vdngmssie | New ideas Walenaliindnwlaifeusainaniunisalaieves

guyyw MAansaunudyn anudeinis wasusun
vosguuag 1 iuszuy Andadaiuuaz AumwwInig
Tndqlun1suddeym Rneulegennusnisadalunis

wNeymnasavesyuvy

Creative though

WawvinwensAndsesnuuy Ussendldmaluladuas

Innovation psAANufiumans ioadassduianssufinevland
Jaymvesyuy

Entrepreneurial | n1sviusiuduyusy iliinAnwlaiseusnisass

mindset AruARINNINeINsAsloy msueaiiuloniaaintymn

LazANABINTITYeNIY N13viuduiiy nsdeans
LATATINATOUIY WATNITWAUIUTANTTU N BYUYUT

aunsoaneyanlaogadediy

3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to

the needs of industry and are aligned to the expected learning outcomes.

NaN1IANTUNY: MangRIAlunTMUnIUNEENEN15SeuITIeI(CLOS) MUNIUNITIANITSEUNTABU(TLA) MUIUNTT

TAUTELdUNA(ASS) LagnumIuNan1sIaNIsissunisasuvennedIvnilaaeululdnisdny 2568 laausans

o

ANENITUNITNUNIUAINESURATRUNANENT 311U 5 AU TAgANTUNITMINLUINIYRIAME 69T TIUTINToYA UAD 3

1A 5 NAUSELIUNSADUTBIUNANYI WAy Feedback a1nukuadiln W1U13LASIEMANENUNIU CLOS Va9bAazs1e3 w1t

@onAdediu PLOs Y8andngns nuniunssuiumsdnnisiseunisaeulviaenndesmiu CLOs YadusayseIv) nuniung

Taussiliunaliinsanny CLOs uasnumwiinvemawmealulaglvinsaiunsulutagtuuageman ndntudwadlall

v wee 3 iudasansudaniaseuvastnis@nudaly

NANFIUUFAINANITANTUIU

a6y Yaniingu
3-1 1A 2 mangnsuTuUse 2566

3-2 une 3 Yneinfidaaouludn@inu 2568

3-3 uae 5 yneinfidaaouludn@nu 2568
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naTiANINA 4 n1sussdiugi3eu (Student Assessment)

u

Requirement Wiy | Azuuu

4.1. A variety of assessment methods are shown to be used and are shown to be 4 4
constructively aligned to achieving the expected learning outcomes and the teaching

and learning objectives.

4.2. The assessment and assessment-appeal policies are shown to be explicit, 4 4

communicated to students, and applied consistently.

4.3. The assessment standards and procedures for student progression and degree 4 4
completion, are shown to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include rubrics, marking schemes, 4 4
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure the achievement of the 4 4

expected learning outcomes of the programme and its courses.

4.6. Feedback of student assessment is shown to be provided in a timely manner. al a4

4.7. The student assessment and its processes are shown to be continuously reviewed 4 4
and improved to ensure their relevance to the needs of industry and alighment to the

expected learning outcomes.

Overall 4 4

\neusinEuN Wil 4 - Inusidian

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to
achieving the expected learning outcomes and the teaching and learning objectives

NANTISANTUIIY: NENENTNITEAINEANTEAUTURATEUMD PLOs WAy YLOs aslus1e3umiu Mapping Tu uae 2 v 98-
100 wazfuua CLOs 135183 IARTInILNITeANSURATaURD PLOs Lag YLOs lageantuuion1sdnnisiseunisaou
finannuangliiaonndasiu CLOs waz I UseasAvessIedvn MuNagnsnIsTaNIEuINNTsseus kA UssiiuNaunTg Y

Hadnsn1sseuvemangnsluuae 2 vt 82-84

= o 4 LY < a v ¢ = v
YT YN YDINAAND NAYNDNIFANNISUIUY ﬂafg‘lllﬁﬂ’ﬁ‘ﬂi%L&I‘L!NﬁaWﬁﬂ’ﬁlﬁﬂu;i

maseu; maseu;

PLOZ2: TgnszuIunIsnIs 1) “T]’ﬂﬂ’]iL%EJ‘Uﬂ’]iﬁE)‘Llﬁ‘Mﬁ’]ﬂ‘Via’lEJE‘ULL‘U‘U 1PBLUNANAIING 1) NMsAgdaULDY

ananTeteyala nouf warnsUszgndldiudeyadswnudnuuguesneds | 2) MsdeunaniniAkarlalunia
BEIYNADY 2) m3iseuslaglilasaau (Project-based Leaming) 3) 1ASEW/UNG/51897U
Annisysannisanuilunisuitoym 4) MU NaUBNANY
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UASDUAVBINAANS

L= 4
mMaBeu3

NAYNSNSIANTTUI

= b4
mMBeu3

s a v ¢ = b4
naqwsmsﬂszmuwaawsmmﬂug

3) MITeUTUUY Active Learning \iu M3efusey

&y, NMTIATIINTARN Lazn1sEUDNAIY
Lﬁaﬂﬂﬂuiﬁﬁﬂﬁﬂw’lﬁﬂaLﬂ‘i’]sﬁﬁ?’]LLuﬂ%@Ha UAZATIVADY
AnianTRvesdoya wazuiludigvsneiBnsimnzan

4) ﬂﬂiL%BuiLLUUﬁMﬁﬁ]ﬁﬂH’] (Cooperative Education) %38
Anadvdndiofiudszaunisalass

4) 9afanssunsiseuinnanunsalatelagnsfinuiga
vﬁaL%QJ;ELG’TJ'EJamiyﬁﬁUisaUmizﬁmamuﬂuiwmﬂﬂaww

1389 manIuM U UAnUlumhsnw/anulsenaunis

5) nsuUanuluniisauay
anuUsenaunns

6) NSUTBLHUAULDY

PLO3 Tawmalulaglunns

Aasgnveyaadia

PLO4 A zitauaLiie

Y

MANUFUNUSLALES1S

AILUUNNIADR

PLO5 Uszgndnnusiay
inwzlunisundeymeinu

ASTUIUNITIVY

PLO6 Wiauadeyauay
ONLUUATAUNAFDA LA

wingaunuingUsyase

1) damsFeunsaeuiiiunsasiouifads

2) m%ﬁauiﬁmﬂ‘ﬁﬂiﬁmu (Project-based Learning)
dielianansauszegndldnnuslunsuitymaie 1wy 3mn

52 U8U30398, 1RSI UIILADH

3) MITYUFUUY Active Learning Wi MIefUTIengy, n13
AATAnsifAnY) waznsiaueny Bnnsiegideyaua
N5as1kUUAENIUNTATUNS

4) msufuiaulumhenu/anulsenaunis

5) M3sguskuvaniiafnw (Cooperative Education)

A a a a4 a ¢ a
NIDNNNUIVITWNDLNNUTZEUNITUDTS

1) Msapulf U

2) IATIU/AUNFL/ T8
3) MsuLaue

4) MsuuRnulusedanan
mhgw/anulsznaunis

5) N15UTLHUAULEY

pLO7 liUadaudeya
HANITIATIZY LAY
UHURMNATTIUTI

AN

1) U35818/0AUT 813099558 1UTIU WATHANTZNUVDINIG
Unloudeya

2) msiseuslaglilasaanu

(Project-based Learning)

AU Ansen ?%amﬁa;&aa&mmalﬂmam DNBINAIIU LAy

Lidadeunsednnistayaiinassenussu

1) MTIATITRNTEANY
2)Tassam/aungy fifinngsnsds
9E9YNFBY UarIANITUBYanIY
mann1s lnglidadeu

3) 799W/NMTUNEUBNANTS
Iagegransaly asan Tl
Tadou

4) Uszifiunuosuaziiiou

5) Ussiiumnensefivsnmn

1ASINITY

PLO8 yhausuiugou

5]

1) Aanssumsvirnungy mudeuunumaiglungs wu

o o

NN HI9N15IaNEULELS
Y Y Y

1) Usellunadugnsvedlasany/

NUNAY
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FIAUDUAVDINAGNG NAYNSMIIANTTUI nagNSNSUsERIUNAE NSNS EUS

L= 4 = b4
NSLIYU NTaLIYUY

2) soumngungulitefuuitym Tesgiasinaue | 2) Vssiiunadugrsesnis
nanuileuaniUABuANLARLuAY Ulauenany

3) Amuafenssuidiesssanunufugduriedesiuniv | 3) Ussiliuanunadinlusieion
Foyannisaou aumiedunvaiyanady wisstHnuaginUszaunsalvse
4) NsiSguhuvaniafny) (Cooperative Education) ¥38 | anfiadnw

N dniioiiuusyaunisaiass 4) N5UTELEURULILATINDU

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and
applied consistently.

nan1sandiuu: vanansivuauleviensinwazysuiuna Wuluaudediduuminedesivdgumansaiu ese
N13AnuIsEAU USeyeyns w.A. 2566 (UAB 2 A1ARUIN N ¥1123) Tnenns1e3vveanangnsfosiinnsndan way
doanslii3ounsumeldnnusuiavouvesiaeu Ineduadudalususnvesnisdounsaoy Snsudmantsussdiuli
TnAnmuiluszessihutemsesulatl, Tutudoy viessuu Regis WioliinAnwannsaUsyiiusazudlunuiedlasiu
LazmsIIEpUANLgNFpaiatesfunsinEesiecSeu mninAnwidesnsgussaluasfesSeuiiierdosiuifesiuns
Usziflunanisi3ou (Mmsdmnsn aziuu doaeu) nsdlidivaiioniou vietam nieldfimeladenadns dhAnwanunsn
Sugesalnunszurunslulse A Inendosadgumiansani 1309 srULAzLLINIIN TN TAllA B TUNANTS

Uszillunansfinuvesiindnu w.e. 2567 lagdeanslvigisounsuludilus@uaaimsiieunsasuvessgdn

4.3. The assessment standards and procedures for student progression and degree completion, are shown to be
explicit, communicated to students, and applied consistently.

nan1saNfiua: ndngasivuanasinisusadunanisiseuvesindnw liidunudededuuninerdesiudy
WNENTANIIAIBNITANYITTAUUT YIRS WA, 2566 (UAD 2 AANLIN N WiN123) wardeansliindnuwinsivesis
derdeadiolitind@nwanunsaussidiunazudlunuesléi TngldssuufamuaiuinuiivesinAnuriussuuenansei
USN11 WaySEULANSAUNATaINNI NGNS (http:/regis.rmu.ac.th) i eliinAnwviwarenansdfivsnwanunsafinniy
arufmtiwemanndouldnnmeou wasfnniumsussanisfnldtusd 1 9uisd 4 lnensduddifinAnyms
Aeafunasinsusadu msana uazdoulunisdnsanisinu waznsldnussuuinnuanuinvivewanisdeuly

TulguilmednAnwlvdvewmine1de uazn1snue1asdnusinundulnnaianisinm

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
nan1sAliueIL: YnednlundnansingnisinuarUsediuna Nianuefsssu (faimess) el

o

1. Mé’ﬂqmﬂ%’mﬁmLLanSSLﬁumaLLUU Rubrics Tun15Usefiufuay 1w 578739A59n15398@0R 1,2 sl

ada o a v & v
15798 11NTUsEIIaNaTeYa LuauY
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2. 14 Marking Scemes lums¥auazUssidiunaynineiuniifinisaeudndy nsaeufud (Msdeunaania deu
Uanen1n wagnaaeuseninaieon)

3. YnsedvdinisimuaszeziiatlunsinUssilunalilunisawnunisaeu Tu une 3 eg1edaiau lagfmun
sreznatunsaeunatsnakaztaemalidulupuufiuewmninendy

4. nnsednling seiloumsiingeunute Taduumang e s gumansany 31998 MsAnuTEau USeyeyns
WA, 2566 (NAKWIN N 1AB 2 IN123)

5. NN5EIANTAIMUA CLOs ANUNTTEANUTURAYEUVDITI8TYI0R PLOs Tinsem1um1319 Mapping u ues 2
wagmuualon1TinuarUssiiunalu upe 3 Tnssniu CLOs (Validity)

6. tndAnwmneuaslasumsialszdiunanuuiieniu Inedaewlugeendedouies uaglusedvuieiuarlinig
TanazUszifiunamilouny (reliability)

7. INTIEINAANIARUUBAN I

4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.

NAN1IANTUIU: NENGATNTEABN1TEANUTURAYBUMD PLOs Uae YLOs avg3183v1U%AU Ingnszuiunisinuag
Ustifiunanisussa PLOs Temdngmsii 7 PLOs fsil

1. JauazUsziliunanisussg CLOs Yaunsedndsfunuununisiseurawmingns aeluszesiian 4 U

a va
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NsAny wagvanansatiAussend nangnsusuuse 2566 AnAnwduln 1 9w 4 au vsse CLOs vaesedvTeduly
nangns UnAnurdudn 2 91uiu 4 AW U CLOs ¥0931831UAUlunaNg AT LA UTI] YLOS 9INN150UTUTIUAY
dinnuadidminumansany uagussg PLO3 tnfnwduwlin 3 91w 4 au ussq CLOs vesnedntedulundngns
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4.6. Feedback of student assessment is shown to be provided in a timely manner
NaN1IAENIL: YNTIETMaTIINan1sUseliuliinAnyIvsTuRIuYeanne Classroom, Line nauvessedy, nsuisly
WouTeu, WazldaHIUTEUY Regis vaan15Useiiuna 1-2 dUam iiveliinAnuianunsansi9aauninugnievassans

UsgilluwazanunsoUsediunues wavanunsadeudeu dwu viseuSuuswnlalaviuna
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to ensure

their relevance to the needs of industry and alignment to the expected learning outcome

NANITANTUIIU: NENaATANLTUN1TNUIUNITTAUTZLTUNA(ASS) WAENUNIUNANITIANITLSEUNITADY Tnous s
ATIZNTTUNINUYILANGTURATOUNENGAT T1191 5 AU UMY 100% vess1ednililaaeuludnsinu 2568 lng
FifumsnunuamnIne Kl FWTUTeYa 1Ad 3 uAB 5 HAUTEIIUNTaeUYeinAny Wag Feedback ANNUMEN
fin duniisesiiionumu CLOs veudazseiuiliaenndesiu PLOs vomdngns numuvinugmanelulaglinsaiu
wisulutagtusareunan uasnuyauns inUssdiunalinsniu CLOs ndsnduthuadldlufarh une 3 THuduasadon

Wanasguveslnisanwon bl

NANFIUUAAIHNANTTANTUIY

a19U Havdngu

4-1 | upe 2

4-2 | uAe 3

4-3 | upAR 5

44 | Usgmmuviinedessguenansan 384 srUULaziININses I RiuRansUsEiuan1sAnmvestindn

nUNAMAIWA 5 YAaInsae3vIn1s (Academic Staff)

Requirement Wniune | Azuuy

5.1. The programme to show that academic staff planning (including succession, 4 4
promotion, re- deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,

research, and service.

5.2. The programme to show that staff workload is measured and monitored to improve 4 a4

the quality of education, research, and service.

5.3. The programme to show that the competences of the academic staff are 3 3

determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the academic staff are 4 a4

appropriate to qualifications, experience, and aptitude.

5.5. The programme to show that promotion of the academic staff is based on a merit 4 a4

system which accounts for teaching, research, and service.

5.6. The programme to show that the rights and privileges, benefits, roles and 4 4
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.
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5.7. The programme to show that the training and developmental needs of the academic 3 3
staff are systematically identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management including reward and a4 4

recognition is implemented to assess academic staff teaching and research quality.

Overall 3 3

\naustaAIWd 5 - Ineusieios

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service

wan1sAniuau: néngasduiunisnaunudnnmdiaeinnsesadussuuielvidinoutazaunnvosenanse
WEmarnan13IANISITEUNITADN N1FITE KAEN1TUINITININAG IENA15NIINTIWNTNANY AT2aUaOU HATNENS
Seuivewiangns uaghiamensiauilueuan uaziidsayalviuanesiuriudaviunudnsmawenugIng mans
wazwalulad TnsfinszuaunmssudifonaunuenansdfazinSonenysnms muszuunsiudivesmming dosudiy
wmansay ludns@nwn 2568 nangnsionnnsdusedn 31w 5 A Usenaualeldiemansiansg 3 Ay 813158 2 au

IngdnsamsfinuszauUiganen 3 au uazegdszninnsfine 1 au uaslinnundennynsoungunadnsnIsseuiues

NANGNT
AU %a—aqa FLIUS szagaUfUROL | sEiu | msdueveiuntmIdnnig | nsanwiselussaulIygen
UG ATUATLLAD MIANE | 2566 | 2567 | 2568 |2569 |2570 | 2566 | 2567 | 2568 | 2569 |2570
vafmuaswis | Jagtu
(1) 2) (3) (4) (5) (6) ()
1| weyudng A3law HYManI19158 ATY USeyay1ion 361,
2 | weEnfigeant U |{emansnensed AU Uy en 561,
3 | welling g HYManI19158 AU Yseyeyln wA. | (Afiunsudn) 1
4 | wamusunngal Lean1s 819158 AU Uy en e,
5 | WNE1I3A0 WA 019138 AU Ysayeyln W, DEIENINNTANWA

5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.

Nan1sALueIu: wﬁwmé’aﬁwﬁgummimufi’mummixmu%guﬁmmﬁwLmu'amﬁmmmawﬁwﬁqﬁmi lng
sanualiimsdssduansuftRnumuniszan uardssiiuaussouzresermsdamusumimisinms Jez 2 ade oy
ﬁauﬁyuqmmﬂmiﬁwfmmz%Lm'a@?qmuzﬂﬁumimmﬂizLﬁuwamiﬂﬁﬁﬁmu ANIUNIINTIIUTZLTULALUIINANTT
Usziunadulignuselivasuusunsuneudmanisussduliumine ds aeldnismiufinmuvesnnud ns1auans

1929999919138 (FTE) Lazdndiuv09919158 9198991NA159@0UY990191581USZUU Regis
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A19199 2.5.1 N919ETUIIUILYARINTANLTVINTS

523 FTEs (1152n1560UY89913915800dUAW) | Percentage
318013 59U
.03 UnsinAny 59 of PHDs

ﬁﬁiaﬂﬁami’lﬁ]’]i‘&j (Assistant Professors) 3 - 77.78
NelaTyudng Aslau 0.71 - 0.71
HALAT. SIS UTIIN 1.34 - 1.34
0.07n5 g550uy 0.97 0.97
919158 (Teacher) 2 - 50.00
9.73.U511050] LAIN19 1.17 - 1.17
99501 Wi 1.97 - 1.97
aﬁﬁlﬂiéﬁaamﬁmwa’l (Full-Time Lecture) 5 - = =

594 (Total) 5 6.16 6.16

Han1sAamuAszaugniuldlunsTUEuLasUTUUTIN AT LUYEMANEAT WU N1INTLINAITEIUABY N1 S
WeUMIER113TE AU MsaduayuIatlunsaduulde warnsdnassianssuusmaImsiimanzauiu
Anennveteasdusiazay WetielindngnsanunsasnwaunInnsiansinw duaiunanudde uaziiuussansnm

MIUINMFINISlaaenasaLiiag

5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.

NaN1IANTUIY: NENFATIVUARIUANTIAUEYRID113ELN88 1989 NI TiFLas TUsTA VeI ING &Y HadNEN1T
Seuivemangns karanudensvesilauladiuds IngasounauaNsIausAIuNITIANITSEUNTADN 115338 N3
U3NM5ImNT wazanudemglansmaiiisadesiunadndni nouvemangns uasdauumnanisiauinunw

919138AUUTENIARMZNTTUNTUINTTIUNTANAN YT 1389 WWINNHAUIAMAINEIATETBAUATUNITUTTANARNENS

= a @

SHUTINULIATTIUAMLATEAVANAN Y WA, 2566 NMVUAANTIOUET0$1A158LT 4 61U D 1) 9BNLUUWAEITNWNUNTT

U a

JaRanssun1sieuiveisousgnaliuseavanm 2) andufanssunisiseusliegnadiussdvtug 3) lesuaiusseinianis

o

Seuskaratuauunisiseuivesiiseu 4) JauarUseiliunanisiiouivediseu nieuisaunsalideyaleunduagng

¢ Y A 1 o 1 3

a¥eassn lneiinsdeansaussauglionsdySuiinveuningnssunsiuiasimunaussaugennsdag1vsieiilos Aail

Y

Y v o

N138UU WLYI1IUNIIDUIN

Y

U RN sUTUUTImanansiveenseAun sRaRTuMAsAUL DRI WNAIYENT UTTIN

ViesdumuANNABINTYeIu (UJURnsusulsmdngasgluuvaviafinuuae | wieding gusvae
NSANBYTANNTTAUNISIOIL: CWIE) Tuil 28-29 wawniaw 2565 WNANIUTIINTA UAINNT

YANTIIN WANFS

o

BUIUIIUANT N1seonIUUMANgRTULEIU OBE Juil 9-10 Wwigu 2565 WLNUANA @slay
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U9aUTIINTAL LEINIT

BUIHBWHURANT N1SUTUUTIMANEATINUNUTNINTTIUNENENTNITANRN T ..
2565 waznNsUsEAUAMAINNSANYINLNDT AUN-QA

Uit 16-15 Suaw 2565

WEUIINTal kAT
Wedling gassaly
WNATIIIN WaeiS

UNENINNTYIST UTTIN

BUINBWHURNT N13IRvvangmsnuuwIngg OBE Uil 29-30 NSNgIAL 2566

U19aUTIINTAL AN

BUIUIWGURNT nangmsaansding glmawasuifau CWIE

Jufl 2-4 wownAs 2566

UNEANUININTA WEIN19)

Wedling gassaly

BUTUTIUURNT AUN-QA Implementation and Gap Analysis version 4.0

Fuil 26-27 yanAu 2566

UNEANUININTA WEIN19)

MIoUIHAWTANT (Raular)) MsduaSunisideyaadinluldusslon]

Tuil 8 nuAMUS 2566 (Hesaunsanddnnuaiiuai)

UNENUTNINTA WEIN1ST

N50UTBGURANMT n1sTElusunsuiugu Microsoft Excel §an15a1utoya

(Data) Yufl 18-19 n3ngAw 2567

3
U R aa

HALAT.YUANG ASlaw

s

HALAT. TS UTTINN
WA 1I0T a5y
9.05.U510500 Uaans

2.95A7 Wands

N139UTTIUHTANT MITeuUnANLINNIG/ATe eiiuilunsasseaued

WAEISEAUNIUIYIR JUN 26 Nsngeu 2567

3
U R aa

HALAT.YUANG ASlaw

s

HALAT. TS UTTINN
WA 1I05 a9y
9.09.U5110500 U151

8.93A1 Wanes

N5UsTHURANMT Nslesgiuavinauedayanisnin (Data Analytics and

Data Visualization) Sufi 5-6 &svnau 2567

<
o &

HALAT.WUANG ASle
HALAT.EIYYS UTIIN
9.05.U510500 UAIN15
WA DN FITT0UY

8.93A1 Wanes

BUTBIWHTANT MINAUENENINYARINTATUNITARIUIHANUMNTIVINT TUh
5-6 fiugney 2567

9.75.U501050] LA

HA. 1I0S a0y

BUINBIHURNT N1599793UT0INIALTUNITANISAN® (Post Audit) anuneust

1NASFIUMANGMS 2565 Tufl 27-28 nuATiuS 2568

el o5 WuAn? A3le
HPLAT.EIYS UTIIN
9.05.U510500 U5
RV PRI

8.93A7 Waes
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A1 NSO DATA Camp: The aDapTAtion @iaaam%@gaﬂqﬂmwwﬂuﬁuﬁu sl 3:

Uit 14-16 Tunaw 2568

HALAT. TS VTN
WA I0T 8950y
9.05.U30030) LA

2.95A7 WA

NRUTAUGUANMS nMsimunuinnsmenis@nwiieimuviesdulaeldaussous

Hugu uit 15 nangren 2568

HALAT.AINEENT UTTNT
HA. 105 a0y
9.05.UsH0 50 U191

2.95A7 WA

3o URANS “Wasudeyasssumlidudayainsandsiig Excel uaz

Power BI” Sufi 11-12 fugneu 2568

2.05.U51U1N50] WAIN197

2.95A7 WA

BUTTWHTANT Isen1siaundnegn1neasdlunisieunanisaniiuaiie
YoFUNMIUSTIUAMNINNITADY MULLINNALATUAMNINANTTANITISBUNTAOUY
194919158 lwan1iugaudne (Thailand-PSF) Mmukwin1a RMU-PSF uil 17-18

AugILY 2568

HALAT.AINZENT UTTINT
WA 105 a0y

9.75.U501050] LA

BTN TANS N1sdavimadnsnisiseussedv (CLOs) munannis Outcome

Based Education Sufi 21-22 AanAu 2568

WA 105 a0y
9.05.U510500 U5

2.95A7 Wands

DUTHBURNTT A3us3IunTITelunyudiveiaunviosiu Jun 26 unsiau 2569

9.95.UsU1A50] Laen1s

BUIUNENERT NANNITIATIEITeNAadRuaznTUsEYNALY Machine Leamning

dmuyAaInsnIAsy Tul 31 dums 2569

9.75.U501050] LA

Inedin1sUseiliuanssnusodenasdiuss uuUsEliunansuURnulssdnnmansAinyve s ine1ds n1suseiliuna
nsaeulagindnu wazdnsdmiunuiamseyana (Individual Development Plan: IDP) il afnvuafanssasiamn
Fnenwilnganvosuiazau 1wy anudevgmis PLOs 138Usui1L Outcome-Based Education Wagnnsmun
vinwgmside udu ndngnsdoansaussaugiimaniiuaznanisussiiuunenasdinunsussgunssunsuImsndngns

81118191585 UNTIVUNUINATNTBAZ LUINIINTHAILIAULD 99195 BLLD 9

5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude

nan1sANIUY: nangasiiasaAunin mmw?jlmsmzy AanduazUszaunsal Wumdnlunisdnassniszauaau
Tfuenansduszdméngns Fsiniunsdnassuaziiuiamunsznuleysesrundngns Taonamssuduanudiiua
919158 nvIuiNszugeulueINYIRUTRIEVINNNANDNR mmtf?im‘miy AaAlLazUSEAUNIT Sniadfailnnse

Nuaeulumein GE @nasslnguszsungu GE) Fafisanesionsusziliunan1sufiRnsnisniniaEeun 1 way 2 fsll
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o-aina AN AUNUIUINNS 329U mMIgaugau(AaIu/duan)
fvinen 1/2568 2/2568
Jya1vn | GE | @ | GE
Nﬂ.mﬂquﬁ’ﬂﬁ Aslaw Usa. @R) | - ne.dinunsgiuag s%e 67 10 - 7 -
Useiuamunmn
- NFTUNTUIUITUANGNT
HALAT. LT UTIIN Us.a. NITUMTUIINTNENEGNS 1 66 15 4 20 4
(adAUszEns)
RV PERRIE WALEDRA) | ATTUAMTUTINTUANGAS 9 65 7 8 8 8
919138 A9.UTNT0 U T | Usa. @) | Usgsrundngns 597 63 15 4 11 7
9191367301 WA anaL@in) | 1evuMTUaNgns Vi@ 64,68 | 11 16 8 28

wﬁnqmimmummmmzamaqmimmnﬂ‘ﬂ miﬁnmmumsﬂiwmmz ﬂiiﬂﬁ’]iﬂ%‘lfi’ﬁ‘ﬁéjﬂgmi 1ANITUIRINNANTT

U TR anuitanelaveto191sd iamsuszilivvesindnw uazAnufensvemangns

5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.

NANISANRUIIY: UMING1EUTSLUU Promotion AB NISHMERILALENISTITING wazszuunsdeutukduiou Wussuy

Y

a N

ﬁaguugwumaa@mﬁiim wazgAnUlUsala ImaﬁmimLﬁlau%gumumaumﬂmamiﬂimﬁumwﬁﬁ’amu AUNSLSEUNTERU
M33d8 MIvinTinnmsuaznsiytsdauy Tausssu lnonsdsefiuanamszauiiuminede fvuaniuwuu Usu.
1-U53.4 Jaz 2 ads meldnsidudamuvesnnud Wernzsiunsiadaudiesinisdeasuanisuseiiunasnanud
Igloranstasnusunsunamsuszdiu edmaluswminedosndunisae wazdloumiinendesiiiunsasaudaes
finnsdoansnanisUsediulderansdunsiunanisideudutuiousoly ddutnsdnuifinauunliidednauuazde

FoapuNgIuTEUUM AR UTURUABUYDIYAAINT

5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and accountability
of the academic staff, taking into account professional ethics and their academic freedom, are well defined and
understood.

wansadueu: wninerdelddeasuazudiliyaansnsulunisussuyeans wasdavimilidediludinusiag
drinauesnsul uagvthenuiidendes eafuaniuasdvdfivey ansuselen unumuaranuduius assenussa
WarANSURRTOUAUUNUITTTITe 3919158 v Inends 1

0 awv

1) &vvasyaainsianzlasu wu Jua1 nsinwisie msidnaArsnymeIuia nsvenuinide wensdnwgau
2) Andiewiifianzlasu wu Guin vise msveldsalunislusvnis Jusiu
3) ansuselewd W nslaansynssandilsaseuadnvesumninends madhinlurerintdnAnwiluuiueraisévenn

N3A539guN MUY
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4) puduiiug 1wy nsladisanduanndnaluasenaisduazdnsans aunaudvdinn nsdrsaduaundnnesu
atannisfiu avnsal Jusiu
wazilleflienansvsenisdenerfesivaniusylovinneg 101019138 Anglddeansiiuprainsinnudilowazing

nsuunlagnaes Inensudsihumisdordou uddunussyu wazudslungulatvesane

5.7. The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to fulfil the
identified needs.

nan1sandiueu: ndnansiinszuiunsingizinnudeansiauvesennsdedrnduszuy lnglddeyaninniswanis
U URnuUsedd wanisusefiumsasulastindnw wazaussouzfinaviawese1ansd nansinsiesigniundah
unufaIyAansUTEdnd uagunuiwunseyaaa (Individual Development Plan: IDP) Tngimunfanssusiamni
wanauLazaenndesiuANuFeINSTisEyLY 1wu N13euTHiL Outcome-Based Education nsWamvinugn13de n1s
Feuuneainms uaznslimaluladidviafionmsisoumsasy néngnsaduayuliorasditrsiufanssunmsilneusy
PuANLFDINIST wazanansainiilaluduaSuuasadndu nsussy PLOs vemdngnasld meldnsmiuinauues
UsEsUnangns wagnmunavresnsiaiIuRan sUJURY nan1susziiunsaeu nedeyadenangnihunlylunis

MR UITRLIUAAINIIUTOUIRlUBE 1MoL Tas

a1y Fo-ana doftaulainunuies W/ | Grsamiu NadWETiA1An s
Wouwn (i5aw/d)
(8) 9 (10) (11)
1 mwﬂvuﬁﬂﬁ Aslaw Data Analytics oUsH | 8.8, 68-WA69 | WauINsInNISSEuNSaDU
2| wianadigeans usam Data Analytics/ Python ousH | 8. 68-m.A.69 | imaudiunay/ineluladdogiu
3| weEmUsngal Waanns Data Visualization ousy | 1o, 68-WA69 |fiumnutiunay/malulaBiaqiu
4 | ueEIIIR waners Data & Research ausH | 38,68 - W69 | WwuNMIInnIsiFeun1saeu
5 | weiling aassnie Data Based U | H.8.68-W.A.69 | Wawnsiansiseunisaeu

A5199 2.5.2 M519NANTIUNTNAIUFUTIOULVD812158

Aanssuidanieringau 919158732 w3/ ile
M3UTITURURANS A3 ueLas.algrans ussn | - wnRemsdnnnsinenlaeldaussauzifugiu (Competency-
fimunuiansvnansinyiite A 13RS gasInue Based Education: CBE)
fimuwiodulagldaussaunfu | e.asuUsunnsal waensn | - nszuaunsesnuuuAanssINsSouTidenlossadndnns
51U uil 15 nsngnAu 2568 9.93A1 WaeS Bouifuaussousiifaszad

- WY IANNINSSUS TUUTUNYaTULaE N TR

A

- MIUTHILALTTO ULV HUAUNARNEN TS B U NN MUA
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N5OUTIIBURUAMT “Wasw | e.asdsunnsel ueannst | - ndnnisdanisuardinsendeyaiieoatvayunsdnauls

Toyasssualiduteyaiing 9.9301 Waneis - nafian13lY Excel wag Power BI Tun1siiasievidayaliiaan
W68 Excel ag Power BI” - 1158519 Dashboard uagsenudeldnau (interactive
Sufl 11-12 fueneu 2568 Reports)

DUTHBWHURNTT IAsensia | weas.digeans vssm | - ndnnisiazinaein1susediuamnImnsaeun1yl Thailand-
Anunmernsdlumaleunans | wa.ling aissne PSF

dufunuiievefumstsadiu | e.asdsinasal uasas | - msazvieunanisUfRnusumsiounsaeustnaiy
ANINNITADU ARV FIUY

duaSunAunImNITIANTEEUNS - WINNTRUNANTIOUED11TININNTOUNINTFIIY TN
A0UVD9019138 Y - NIWEUTILNUNANTATUUALNY Thailand-PSF

andugaudny (Thailand-PSF)
AU RMU-PSF Yuit 17-
18 AuyNgU 2568

BUTUBIURNT N1599 A 13RS ga3Inue - N15WWeU CLOs Mmunan SMART wag Bloom’s Taxonomy
HAGNENN3IS8U3TEIN (CLOS) | B.as.usinasal wainns1 | - nseenuwuuianssunisiseuilividenndesriu CLOs
MUNENNTT Outcome Based | 8.93A1 Wanef3 - MyasATosleiaLarUsHuNAMUNAENEN1TSEU;

Education Yuil 21-22 sanAu

2568

UINWWAURNTT 230555UN5 | 2.05.U50N0T00 Uaan1sn | - ndnasesssunsideluuywd
AeluyudifoRauviosiu - BIMNIMIANATesEvSLaralaRn el i T Iy
Suil 26 uns1AN 2569 - VANLNUTINTVOSUTOIRL53IUATITY (Ethics Approval)

BUIUMANGAT MaNNITIATIEY | 9.a%.UsunAsal uaens1 | - Uszinnvedluiaa Machine Learning uagnsidenlde

Joyaaifuayn1sUsEYNAlY - msUszendliteyaiileatiuayunsinauladaloueuas
Machine Learning @113 ATUTIITIU

ynanIAAsg Yufl 31 funew - Mswlsudeyadmiunisaislaea Machine Leaming
2569 - mslfiasesdiefinsesiteyauaraiiuuudiaoadmennsal

- NMswlanasaziauenanIsiaszideyaiiionsindula

5.8. The programme to show that performance management including reward and recognition is implemented to
assess academic staff teaching and research quality.

Nan1sANIUIU: Vﬁﬂgmiﬁi%UUﬂqu%ﬁﬂiﬁﬂﬂ’]51143‘1.1LLU‘U?JENFWEL!%ﬂﬁiuﬂ?iU%%Wiﬁéjﬂqmi ﬁammumsm"%ﬁumumm
913756 sauﬁgqmsamiau%sg il

1) nsaferiguasmadaunyaainsaiedvinis seAuEMIne sy AuUsENIANYIINGIRE YA YUMAITAY 1389

VANINNI F5115UazRoulun13IN8ANBULNUNMIHELNSHANUNIBINITUAYAIINT W.A. 2564 Tineaunsluiuledves
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- UAE 99391 WanAs bSUTIeTaMIUTENIANANY AUMTIANTANNIINUNNTITEuAzenginITe sy

2) vingmsldnalnuesnasinemaniuasinalulad il

2.1) AngAngmansuazivalulad fnsueussia/dsemaiosinu weasrausegdlalunisianinanuyes
YAANNTANEININNg LU Msengaadurunie website lufivszyuyaansvasany uarludedinussulatvosnnys Tud
MsAnwn 2568 ﬁqﬂﬂamﬂﬁ%’umiﬂmmmﬁmemﬁﬁmmiﬁga%u U 1 AU Ao wA.ddnT aissay

2.2) véngnstimsusznmaiesinn ileaiusgdlalumsimunanuesynainsaeinniswagin@n 1wu
nsENgosiuTLT Page Facebook 1evantn uarludedsnusaulativosann il
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NATIAMAINT 6 A15UINITMALNITYILMARKIEY (Student Support Services)

Y

Requirement Wvinne | Azuuu

6.1. The student intake policy, admission criteria, and admission procedures to the programme 4 4
are shown to be clearly defined, communicated, published, and up-to-date
6.2. Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
6.3. An adequate system is shown to exist for student progress, academic performance, and 4 4
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.
6.4. Co-curricular activities, student competition, and other student support services are 4 4
shown to be available to improve learmning experience and employability.
6.5. The competences of the support staff rendering student services are shown to be 3 3
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are shown
to be well-defined to ensure smooth delivery of the services.
6.6. Student support services are shown to be subjected to evaluation, benchmarking, and 3 3
enhancement.

Overall 3 3

'3 = ¢ 1
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6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.
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2568 7 6 2 3 - 18
2567 7 2 3 8 - 20
2566 3 3 8 14 - 28
2565 5 9 14 - - 28
2564 9 14 - 6 - 29

6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for recruitment
and deployment. These competences are shown to be evaluated to ensure their continued relevance to

stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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naeIAMAWA 7 Feguleaduazadnuazlaseaievugu (Facilities and Infrastructure)

Requirement wWvinne | Azuuy

7.1. The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.
7.2. The laboratories and equipment are shown to be up-to-date, readily available, and 4 4
effectively deployed.
7.3. A digital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.
7.4. The information technology systems are shown to be set up to meet the needs of staff and students. 4 4
7.5. The university is shown to provide a highly accessible computer and network infrastructure 4 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.
7.6. The environmental, health, and safety standards and access for people with special needs 4 4
are shown to be defined and implemented.
7.7. The university is shown to provide a physical, social, and psychological environment that 4 4
is conducive for education, research, and personal wellbeing.
7.8. The competences of the support staff rendering services related to facilities are shown to a4 a4
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

Overall 3 3
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information technology,

are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. Adigital library is shown to be set-up, in keeping with progress in information and communication technology
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables the
campus community to fully exploit information technology for teaching, research, service, and administration wa
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to be
defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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INQUNAMAINT 8 HANAALAZHAGNS

Requirement wWvinne | Azuuy

8.1. The pass rate, dropout rate, and average time to graduate are shown to be 3 3

established, monitored, and benchmarked for improvement.
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to 3
further studies, are shown to be established, monitored, and benchmarked for
improvement.
8.3. Research and creative work output and activities carried out by the academic staff and 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4. Data are provided to show directly the achievement of the programme outcomes, 4
which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, 3
and benchmarked for improvement.

Overall 3

NAIIAMNINTL 8 -Lnouditiay

8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and

benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are shown

to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students, are shown
to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are established

and monitored.

Namiﬁuﬁumu:ﬂmzﬂiiumw%mwﬁﬂqmaﬁ@ﬂizqmﬁ ANLUNNT MUUAIATANITUTI] PLOS A 1) 578390

2) mstauelasanuide 3) MsufuRnuindszaunisal/aniafiny wasinunaninn1sussq YLOs As 1) s1edw 2)

MsUHURNY CWIE seninaseu lngfnnun1sussanaansnisiseuivestnisiine 2568 fail

Ul U fouazuaIN15UTIq PLOs vasnAne YLOs
msfinwn | dndne o )T pios | pLoa | PLOS | PLOS | PLOT | PLOS
2568 4 4(21.28) | 4(15.38) | 4(8.11) - 4(9.09) | 4(8.70) | 4(10.34) | AvnssuiAUANE
2567 a4 4(61.70) | 4(100) | 4(24.32) - 4(54.54) | 4(43.48) | 4(37.93) | W1UN15OUIH Excel/powe Bl
Ingdinauaifdanin
2566 1 1(87.23) | 1(100) | 1(100) | 1(100) | 1(86.36) | 1(82.61) | 1(79.31) Bjﬂuﬂ’liﬂﬁﬁad’m
u @UINNUANRTINIA
2565 3 3(100) | 3(100) | 3(100) | 3(100) | 3(100) | 3(100) | 3(100) | HnUszaunisaliv T

8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked

for improvement

NansANTNIY: nangasmiuinmuaufianelaves SHs Nildevdngns Insldnalnvesumninede deddnunsgiu

warUsziuannn Wufuszanununmsiafufeyannuiimelavesinfnyinazenaisdrendngns (http:/qga.rmu.ac.th)

i nelulnisfinw 2568 nangasvanansimuadanevesanuiianelaliisediv 3.5 wagmiunmuanuianels

989 SHs NiAen

o

ANgMNIN

SHs d1u3u 2 ngu fie tnAnwidaqiu ware1asd

[ sheviunamsaiso;oANUWOWDIDUDUDIDISECDNISUSHISHANAS

Hangasahvdvrandmaasus:ena

4.95 A:uuu

S:AUADIWWOWDID : LNARda

anunawaladandngns Wvane | seauazuuuMsUssliy
Funssuuasisiaiionnnse 35 5.00
AUNMIUINTN5E 3.5 5.00
AuNTALESILaETNL181375E 3.5 4.88
AUNTUTINTNENGAS 3.5 5.00
AUNTEUIUNNSITUNTARY 3.5 4.87
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@ shreviunanmisaisooanuwowaldupolinfAnuidanISUSHISHANGAS

4.87 A:uuu

Hangasawdvranamaasus:gna

s:dundWWOWaTD = LInfga

anuawelarandngns Whnwne | seAuazuuunsUsidiy

1. AUNISUIMIVENENS 35 4.88

1.1 AUNSIANITVANGNS 3.5 4.89

1.2 Auenseiaeu 3.5 4.94

1.3 grunsdnnisiseunisaeu 3.5 4.89

1.4 sunsiuin@nwiazinleuniuneunouin@ny1vemangns 3.5 4.86

1.5 AUNISAIUANALANITIANUSNB1IINNT Waglhuzwuuwntn@ny 3.5 4.88

1.6 sumsiawdneaminfne wagnisiesuaineinyensiseuiluanissy 35 4.83
i 21
2 mumsdnnisvesesseuvesindny 3.5 4.75
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S:AUAIWWOWD(D = LINAFQ

anunawaladandngns Wvane | seauazsuuuMsUssliy

1. fUBIAITTEU/ Mo 3.5 4.39

2. uiesUuRng 3.5 4.37

3. MMUNTIANTVIDIAYR 3.5 4.83

4. prumeluladuaziesatnedumasids (Wifi , LAN) 3.5 4.29

5, ﬁwumﬁmmiﬁuﬁqﬁﬁﬂﬂ waransnsaulag 3.5 4.62
NANFIULEAINANITANTUI

a1au Yandngu

8-1 seuuUszilunardnsiavesdrtinuseiu https:/pollcurr.rmu.ac.th/
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dqui 3 agunan1sUszIiuAuLeY
3.1 HANTUTTLTUAULDIN LN AUN-QA

wan1suszdiunueemunagl AUN-QA (ivaneuaznanisuseiliunuiasniu Rating Scale 7 s2Av)

. » AzwuuUsTdY | AzuuuUssEiy
GBI EEGHEED Wi
AULDY 1EN333N13

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning a4 a4
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders

1.2 | The programme to show that the expected learning 4 4
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3 | The programme to show that the expected learning a4 a4
outcomes consist of both generic outcomes (related to
written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4 | The programme to show that the requirements of the a4 a4
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5 | The programme to show that the expected learning a4 a4

outcomes are achieved by the students by the time they

graduate.

Overall Opinion q q

2. Programme Structure and Content

2.1 | The specifications of the programme and all its courses are 4 4
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively 4 4

aligned with achieving the expected learning outcomes.
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2.3 | The design of the curriculum is shown to include feedback 4 4
from stakeholders, especially external stakeholders.

2.4 | The contribution made by each course in achieving the 4 4
expected learning outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically a4 a4
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major a4 a4
and/or minor specialisations.

2.7 | The programme to show that its curriculum is reviewed a4 a4
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall Opinion 4 4
3. Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and 4 4
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow a4 a4
students to participate responsibly in the learing process.

3.3 | The teaching and learning activities are shown to involve a4 a4
active learning by the students.

3.4 | The teaching and learning activities are shown to promote a4 a4
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in a4 a4
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be 4 4

continuously improved to ensure their relevance to the needs
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of industry and are aligned to the expected learning

outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2

The assessment and assessment-appeal policies are shown to
be explicit, communicated to students, and applied

consistently.

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are
shown to ensure validity, reliability, and fairness in

assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6

Feedback of student assessment is shown to be provided in a

timely manner.

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to the

expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,

and retirement plans) is carried out to ensure that the quality
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and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2 | The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

5.3 | The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

5.4 | The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5 | The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching,

research, and service.

5.6 | The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance management

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall Opinion

6. N13U3N5UALNTYIBWABLSEY (Student Support Services)

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and

non-academic support services are shown to be carried out to
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ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other
student support services are shown to be available to

improve learning experience and employability.

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with progress

in information and communication technology.

7.4

The information technology systems are shown to be set up

to meet the needs of staff and students.

75

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access 4 4
for people with special needs are shown to be defined and
implemented.
7.7 | The university is shown to provide a physical, social, and 4 4
psychological environment that is conducive for education,
research, and personal wellbeing.
7.8 | The competences of the support staff rendering services a4 a4
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder
needs.
7.9 The quality of the facilities (library, laboratory, IT, and student 3 3
services) are shown to be subjected to evaluation and
enhancement.
Overall Opinion 3 3
8. Output and Outcomes
8.1 The pass rate, dropout rate, and average time to graduate are 3 3
shown to be established, monitored, and benchmarked for
improvement.
8.2 | Employability as well as self-employment, entrepreneurship, 3 3
and advancement to further studies, are shown to be
established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out 3 3
by the academic staff and students, are shown to be
established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the a4 a4
programme outcomes, which are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be 3 3
established, monitored, and benchmarked for improvement.
Overall Opinion 3 3
Overall Opinion (1-8) 3 3
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3.2 QALAU ANAITWHAIUY UAZUHUWAIUN

1. Expected Learning Outcomes
1.1 The programme to show that | 1. 910 uAd 2 i 14 nangnsase VangnIuNuUTUUSe
the expected learning PLOs au%an Learning Taxonomy n159AY PLOs Tunns
outcomes are appropriately - fpudaau Talalaviiunsaiu YSudsamingnsneseu
formulated in accordance with | - PLOs yindiavasmdngnstusiude dnld (5 U) idlszeunis
an established learning Action Verb wazfinviua Leaning Sguiaenndaaiumdn
taxonomy, are aligned to the Level 111y upe 2 wilh 19 U89 Bloom Taxonomy
vision and mission of the 2.910 4AD 2 %1 17 SAR % 15-16
university, and are known to | PLOs ¥@eeingniaennnediiu
all stakeholders Adeviml/usia/dnanvaluesnue
WAZUMINEFY
3.0 SAR th 15 wingnsiinig
uangy SHs Viegnsdinau ({4
Unudin uvasiin Awdiin Auglagiu
ANNENTTUNITUIINSNANENS)
- 970 SAR w1 15 wingnsiinig
doans PLOs U SHs fidndeyeinu
Facebook Laztanansussundnnus
UVBINANGAT
1.2 The programme to show that | 90 SAR %ti1 17-18 wﬁﬂqmﬂ‘ﬁ' PLOs

the expected learning

outcomes for all courses are

WWushaslunisiuuasedundedu

wazan uAs 2 (Curriculum
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appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

Mapping) vidnansiinsnseane PLOs

GNGERURLY

13

The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject specific
outcomes (related to
knowledge and skills of the
study discipline).

210 SAR %11 19 way 4As 2 w1 1a
udngasimun PLOs AToUARUIAS
GLOs (1 98) way SSLOs (6 U9)

14

The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

0N UAB 2 M1 8-12 UALAIANUIN A
VI 162 wagan SAR wti 19-20
wangnsas1a PLOs 1137
Need/Requirement 984 SHs 4 nga
EliTudin/uwvadln Avglagdy Aud

o

\n 9191586 SURAYRUMENERS)
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a ¥
wazdnslduuvasuany msuszau
soulail msuszyuniglu 1y
wisesdle Tun1sarin SHs’Need fiou

YNINNANGAT

15

The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.

1. 910 SAR w1 20 nangasivua
JYEYLIAINITUTIY PLOS M
szogna A 4 U audidmualy
Tu umo 2 Wi 2

2. MANgASAMUAYAIANITUTS] PLOS
A 1) 3983 2) nsuiaue
1A59911398 3) MsuFuRnuEn
Usgaunsal/aniafinw uaziviun
0 IANIUTTY YLOs Aa 1) 5187 2)
nsUfURaL CWIE seninaseu lay
Annnun1sussannUnisdnuilag
91138 neldnsiiuAnanu

VRIUTETWUNMINGAT

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date,

and made available and

1. 9790 SAR %t 21-22 WU
Programme Spec. (1A® 2) Wag
Course Spec. (1A 3) 1AW

nannuany

66




communicated to all

stakeholders.

2. Programme Spec. gy Course
Spec. fianuviuaiy (assiuynumas
WNELNS)

3. %5ﬂqmi§aﬁﬂs Programme Spec.
wag Course Spec. W1 Classroom,

Line nquvieuiseu Way Page

Facebook
2.2 The design of the curriculum | 91A SAR %ti1 22 HnsgUIUnTas1Y/
is shown to be constructively | enwUUMINgmsnLman OBE wayld
aligned with achieving the A3¥UIUNTT BCD maamwwé’ﬂqm
expected learning outcomes.
2.3 The design of the curriculum 270 SAR %t 22 ‘Vié’ﬂqm‘ﬂ%
is shown to include feedback | Feedback 910 SHs fifuszaunisal
from stakeholders, especially | fundnans (Wiadln Audin vl
external stakeholders. U3yt 0199 SuRnveUnangns/
daow) lunsadns ume 2
2.4 The contribution made by 371 SAR M 23-25 Wu3vn PLOs
each course in achieving the | Y@wmingnsilsigindaduiuiinyey
expected learning outcomes is | Lazdin1snTEaI8ANSURATOURD
shown to be clear. PLOs asgse3n ¢ Mapping Tu
1AD 2
25 The curriculum to show that | 1. 910 SAR w1 23 -25 vidngnsil

all its courses are logically

1ASIAS19ATURULN LI
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structured, properly
sequenced (progression from
basic to intermediate to

specialised courses), and are

2. MengnIInaIRUNSISEUYeN
IV AUTEAUNSITIUS
(Basic =2 Intermediate=> Advance)

YaeuAarTul

integrated 3. YNEATIMUUATIEIYIYTUINITVDS
angnsLilutuln 3 wae 4 agn9
FALau
26 The curriculum to have 970 SAR 1t 25 WENERSINUA \{i9991NIzUUVDY Un@nwamezidowny | uninendedaszuule
option(s) for students to e3T9AU wazsigIvendenld WIMeReNivaNgns WHUNNSSEUNMUAL | dnAnwiaiunsadenta
. . W P a = & VG A ' =
pursue major and/or minor pgatmaumulassas1sly ume 2 sruTeivenidenadiy Arawsudn 1 LOIDENES
specialisations. UNUAISISEUALA T 1 vl
CE- 1 % 1 = v
TndAnwndilaanunsadents
BNREANGE
2.7 The programme to show that | 310 SAR 1 25 wangasmvua

its curriculum is reviewed
periodically following an
established procedure and
that it remains up-to-date and

relevant to industry.

FEIATUNITNUNIY (UAD 2 ) AN
2958UNNY 5 U wagnuniung
ALIUNUYDIMNGATANUNTTUIUANT
Usgiununmnsinennt waginig
WHANTINAR WarAIUABINTTVDN
dndAnwududeyalunismuniu
wangnshinseiuaneaulueuian
meldnsmiuguavessysny

NANgAS
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3. Teaching and Learning Approach
3.1 The educational philosophy is | 1. 210 SAR %11 26 dn15Avun
shown to be articulated and | USwgn1sfinwivosumiinenas
communicated to all 2. nangasuneUSyyinisfinwly
stakeholders. It is also shown | #eansTw SHs ieadestunsdanis
to be reflected in the teaching | 3sunisaeunsu (UnhAnw 819159
and learning activities. WIAASRA)
3. nangasuenUTvgynsinwiunld
TunisdnnisiSeunisaou lnens
oonuUUVdngasTtiumsUf RN
UAYONWUUTIITANISISIUNT
aoufitunsastioUfoR
3.2 The teaching and learning 37N SAR M 27 vidnansinnisiseu
activities are shown to allow | n1saeu Aifinsdalenalsin@nwdl
students to participate druslunsidena1anssivinm
responsibly in the leamning HonNe798LT9d1999 1donviate
process. 1A leRIALLDS
33 The teaching and leamning 370 SAR 1t 27 ingmIdanisSeu
activities are shown to involve | NMI@@ULUU Active Learning %A
active learning by the 3187397
students.
3.4 The teaching and learning 1. 910 SAR w1 27-28 NANgATIANTG
activities are shown to SgunsaeulUUALaSINTS B
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promote learning, learning
how to learn, and instilling in
students a commitment for
life-long learning (e.g.
commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas

and practices).

PBL Tusedmszilouinide waziv
lAsInITeaia
2. MangnIivuAIsNITEENS 30
lassnsiasumanans
3. yingmsnviun Life-Long Learning
(LLL) voswengns 13 3 vinwe fe

- yinwgaunAlulad(CT literacy)

- finwznsuAtey (Problem

Solving)

- YinwEAUNTIINie
(Collaboration)
TneAmualinINTSULESUANgNT uag
18739158 08075398 wazdan

1A5aNITeads WWusendn LLL

3.5

The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an

entrepreneurial mindset.

271 SAR Wi 28 vidnansiviua TLA
fdnasulvindnund

1. anuAalyl (New ideas)

2. ANUARAS19ETIA (Creative
Thought)

3. 49353 (Innovation)

4. wunAnnsidudusenaunis

(Entrepreneurial Mindset)
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MelaANUSURATBUYRITIEIN

218U AL v IATINITIVEDH

'
=

S18INNTAATENALNBTIND Lag

AanssuEsuvangns
3.6 The teaching and learning 31N SAR M 29 wingmIin1snunI
processes are shown to be TLA Tiigenadasiu PLOs 9814
continuously improved to sewlownunszuiunismuaaulag
ensure their relevance to the ﬂ’ﬁLLGi\‘i@?Qﬂﬁumwumuﬁnﬂﬂiuz
needs of industry and are N3sUNTUTMTMENgns dn1siideya
aligned to the expected 9N UAB 5 VBUNBUTIHIULN wazi
learning outcomes. inwemamalulagluie ulalung
p9nUUU TLA Tunae 3 Tidenadasiv
nuluswirnnowlaniAsyudaly
4. Student Assessment
4.1 A variety of assessment 1. 990 SAR %1 30 Vgﬂi’l&lﬁ‘d’lﬁﬂ’liijﬂ

methods are shown to be
used and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning

objectives.

wazUstidiusadivannvans

2. INTIIV0BNLUUN TInUAY
Ussillunalviduiusiu PLOs ves
nangnsuaraenAnodiu CLOs uag

o

TrnUITasrTeiv
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4.2 The assessment and 1. 971 SAR vt 31 nangmsiuleue
assessment-appeal policies Tumsiauazusedunanudotnu
are shown to be explicit, YBIUNTINYGY LLas?%am{lﬁQ’L‘%'au
communicated to students, nulutlusduasnisideunsaey
and applied consistently. YBITN83

2. ndngmsldnszuiunismsgnsal/
foaSeuietunmsussidiunanisiSeu
MUUTENAYRININGIRYTIUAY)
uansa uazdeasligeuvsy
Tudlusduasnsideumssounes
3187397

4.3 The assessment standards and | 1. 910 SAR %1 32 ‘Vié’ﬂqm
procedures for student My TinkazUszidunanein
progression and degree wuUBuna uazdeansuanisussdiu
completion, are shown to be | TiinAnwnsuednwesiies
explicit, communicated to 2. wéngmsldszuu Regis Wugomna
students, and applied TdnAnwaiuisafnniuauini
consistently. voawansiseule

4.4 The assessments methods are | 1. 910 SAR vt 32 wangnsin1sin

shown to include rubrics,
marking schemes, timelines,
and regulations, and these are

shown to ensure validity,

wazUszidiugiSeulagld Tuuenedn

2. 14 Marking schemes Tuuasgian
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reliability, and fairness in

assessment.

3. nangmsivua Timeline Tun1vin
warUszilunalilu uee 3 egndaiau
NNV

4. nangesivuangseideulunis
doumudediduuming deyn
5787

5. nangasnsiaaeunsaeulvinsaniy
PLOs, CLOs 9@4¥n5187%1

6. vamsinsinuazyseidiunayiis
Auiea (Reliability)

7. N3N TUTTEUNALUUBA
it Feilnnugdssailunsiauas

Yszidluna

45

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

1. 970 SAR w1 32 vidngms

My TinuarUszduNanIsuTsg
PLOs 91nN153AN15U55q CLOs v8d
NTEIvIdeRy Mmelussesiian 4 U
meldnsmivianuvessesu
NANGMI

2. vangmsmyvuansinuazUsiiung
N15U55q CLOs ¥09¥N3183%1

Iiaenndasiu PLOs Yaanangns
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its processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

4.6 Feedback of stu 1. 971 SAR vt 33 dngasivuali
dent assessment is shown to NN3189% Feedback MyInlay
be provided in a timely Useifiu CLOs Tffutind@nwmsiuneu
manner. MsUsziduEa CLOs VN3

4.7 The student assessment and | 1. 210 SAR v 33 wangAsinTg

nuUMUMTInwasUseiliuna 1inse
14 PLOs / CLOs YU 5@nen

2. MENENIINITNTNUNIUNTINUAE
UszliliunalinsamuANuADIN13989
A1897U

3. NANGATNUNIUAIUNTEUIUN TN
#0U NUMULALANENTIUNITIIN

ANYUBNVANEGAT

5. Academic Staff

5.1

The programme to show that
academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity
of the academic staff fulfil the

370 SAR vt 34 wingnsiingg
Tes1en suTwdeya thdddvinug
U UUNUEAI IR VBIAME

Anemansuazinalulad
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needs for education, research,

and service.
52 The programme to show that | 910 SAR %11 34
staff workload is measured 1. wmImendesmunnsy Lt
and monitored to improve the | AIUAILALINIIVINITHAZATLALA
quality of education, research, | US¥3
and service. 2. wazAimualiiinisiauazUsziliune
Yaz 2 ads
3. meldnsinuAnauvesnaun
4. finmsudemansuszdiuliign
Usziliuasunusunsu
53 The programme to show that | 21 SAR %t 35

the competences of the
academic staff are
determined, evaluated, and

communicated.

1. vidnamsmvunaussouy lagganiy
UsENARMZNIINNNININTTIUNNG
gANAnw 1309 WM eiaLIRAATH
psdliledauaiunisussqradninig
SEUANUNINTTIUANA
FEAURANANY N.A. 2566

2. vangesinsiannaussous lng
3413158 TuN1TRUTHEE
soiles

3. véngasdeansaussauzlvionanse

HSURnveUNANgATTUNIIU

75




the training and

5.4 The programme to show that | 91 SAR %t 37 ndngnsinassise
the duties allocated to the UMY AR Uszaunisal wazAI
academic staff are appropriate L%EJ’J‘U’IEQ
to qualifications, experience,
and aptitude.

55 The programme to show that | 910 SAR %11 37 unTINeIaBN1g
promotion of the academic fvuaszuuTustudy (deud
staff is based on a merit Ruiplew/msitngiundamadnnig)
system which accounts for ﬁLﬁuﬁiiuﬂiaUﬂqu TLA M5UINT
teaching, research, and N5 LANITIVY
service.

5.6 The programme to show that | 970 SAR %1 38 WN1INYAEIN1T
the rights and privileges, JYUAVE Sy Avduselewl
benefits, roles and AIUEUTUS (N33 IUNEY BT
relationships, and AUNTAIRNEG) ATTUIUTTULAZAIIN
accountability of the SURAYOUMUUNUWINTTIV899197156
academic staff, taking into
account professional ethics
and their academic freedom,
are well defined and
understood.

5.7 The programme to show that | 911 SAR %11 38 Mﬁﬂqmﬁ

NITUIUNTHAILIB1915
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developmental needs of the
academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

Tngnsaadnsuniseusulusesivig

&N PLOs U94nangns

5.8 The programme to show that | 310 SAR %11 40 URTINEIABLAZANE
performance management finsendeadny afreviyuasiasla
including reward and WAL AUUAUUATNDUUNUNEUNS
recognition is implemented to | naa133e dlusedundngnsinig
assess academic staff teaching | sngaadny Lileaiausaduaala s
and research quality. Fosnseaulauvawmangns

6. MIVINITUALNTYIMERRITBY (Student Support Services)

6.1 The student intake policy, 217 SAR i 42
admission criteria, and 1. Mé’ﬂqmﬁmiﬁmuﬂuiamami
admission procedures to the | SutimuuNunssulu uae 2
programme are shown to be | 2. vidngasimuanasinssun a1y
clearly defined, AaudRvesiseuly upe 2
communicated, published, 3. nangnsldnszuiumssudinig
and up-to-date. NILUIUNITVOIUNINE R

6.2 Both short-term and long- 271 SAR %t 43

term planning of academic

1




and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for teaching,
research, and community

service.

VANgRIINITIANANTTUETUNANGNAS
wazdaashn@nw IS INAaINTsY
AulAsINSHENUYmeaulalveg

Gk

6.3

An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded and
monitored. Feedback to
students and corrective
actions are made where

necessary.

910 SAR wth 43 wingnsliszuy
Regis TuNIMNAMUATINGENMNENTS
[SUU AARINATA UATAARIUNANT

BSyUVBIUNANYI

6.4

Co-curricular activities, student
competition, and other
student support services are

shown to be available to

370 SAR 1t 44 wingnsiinanssy
Sunangns 311w 5 1Asang uay

AanssuasuUsTauNIsAlaNnsIeIv
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improve learning experience | szidauididuuazlasinisusn
and employability. NANgM3

6.5 The competences of the 270 SAR % 44
support staff rendering 1. W INgISUTNTANUAALTIOUE
student services are shown to ‘Umqﬂmﬂimﬂaﬁuaqu
be identified for recruitment | 2. Avualrdin1sinlazUszdiuna
and deployment. These Msvuuardussauy Jas 2 A
competences are shown to be | 3. insudswan1susziliulisunsiu
evaluated to ensure their Wierrauiawar U sse
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure
smooth delivery of the
services.

6.6 Student support services are | 31n SAR %1 44 Hn1sAAUAAAIM galiusingnisiisufies ammuﬁmum@'l,ﬁamﬁa
shown to be subjected to warUseliiung syUuUInIT wazig s ludnis@nw
evaluation, benchmarking, and | mMsUssiuluinuuasysuugassuy 2568
enhancement.

7. Facilities and Infrastructure
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7.1 The physical resources to 910 SAR nth 45 vdngmsiieaiou | vieaSouuiaiedis véngasAuiunsveds
deliver the curriculum, wazdsatiuayunisdnnisSeunsaey | aduayumsinnisSeuns atuayunsiansisey
including equipment, material, | \iganauagniouly dougamEuazdnn NSADULALDETENINNTD
and information technology, miaﬁuﬁquwﬂizmm
are shown to be sufficient.

7.2 The laboratories and 910 SAR %t 45 unIneaeil
equipment are shown to be | WesufRnsaeuiaunosiiiieame
up-to-date, readily available, | wiould wazviuae
and effectively deployed.

7.3 A digital library is shown to be | 91n SAR %11 45 un1Ine1deil
set-up, in keeping with WosannfIviaieans nwiould waz
progress in information and uae
communication technology.

7.4 The information technology 270 SAR %11 46 U INY1AuEiTEUY
systems are shown to be set | IT Lﬁaaﬁ’uauumiﬁwmumaqmaﬁé
up to meet the needs of staff | UnAnwuaraneatuayy WU szUy
and students. msawmgilou szuun1seesie

UTEYl WATTEUUNNTIBATD
7.5 The university is shown to 270 SAR %11 46 U INY1AuEiTEUY

provide a highly accessible
computer and network
infrastructure that enables the

campus community to fully

IT Tudwwas Infrastructure Taseasng
WATUIBVBINTINGIRY ATEUAGY

S MUTINIUININEAE
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exploit information
technology for teaching,
research, service, and

administration.

7.6 The environmental, health, 970 SAR %11 46 WINeNEel
and safety standards and FPUVUINIFIU
access for people with special - fudandeu
needs are shown to be - FUFUAIN
defined and implemented. - guAuUaasiy
wazfinsdnliuinanguynnaid
AUADINITALAY
1.7 The university is shown to 271 SAR ¥t 47 URINeSuil
provide a physical, social, and | NMIIAANINWIARDUNIG
psychological environment - AEAIW LU 15983 F7u
that is conducive for - 9PN YU AUNINTTU BUTUA
education, research, and - fcj‘um‘w%m LA WIENTNY WILITNU
personal wellbeing. nslAUsneIgunInas
7.8 The competences of the 270 SAR w1 47

support staff rendering
services related to facilities
are shown to be identified

and evaluated to ensure that

1. YN INYIFYLNITIAUAANTTOUL
YasyANTENgaTuAYY
2. MuAMLNSInkarUseiiuNE

AMSTNULATANTIOUY Uay 2 ASS
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their skills remain relevant to

stakeholder needs.

3. finswaswanisuseulsunsu

wethwasnawazUSuuenuy

employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored, and
benchmarked for

improvement.

v a [ P

wWhnnne dagiduRnnuesnsIn1sa

o v o & = IS
QUNTAIEITINTANET 1 U

7.9 The quality of the facilities 270 SAR w1 47
(ibrary, laboratory, IT, and WMINgIaEiinsUsEuAMANLaY
student services) are shown to | Mslsu3n1sasarfuanyu uagiinasn
be subjected to evaluation NauUiuls
and enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, | 910 SAR i1 48 ndngasivun nangmsdliivunaifieu N vungisuile
and average time to graduate | [UnnguaEMAURAAINERTINTT s ludnisfnw
are shown to be established, | duamsAnwuazdnsin1sesn 2568
monitored, and benchmarked | na1efiu Inefiszeziain1sdnsa
for improvement. nsAnwLedsvemangasedi 4 U

8.2 Employability as well as self- | 911 SAR w1 49 wingmsfivun wangmsdalimvunaiiieu N vungiisuiile

s ludnisAnw
2568
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8.3

Research and creative work
output and activities carried
out by the academic staff and
students, are shown to be
established, monitored, and
benchmarked for

improvement.

911 SAR %11 50

1. vangasinismmvuaidivang uag

MAURAMUNAIIUITEV89819758

2. nangnsiinauidevesindne

2819M LD

wangnsdaliivunaifieu

MUNUTIAUARLTEULTD
s lutns@ne
2568

8.4

Data are provided to show
directly the achievement of
the programme outcomes,
which are established and

monitored.

970 SAR wtih 53 wingns iy
ANMIUNITUTT] PLOs YLOs Uag
CLOs

8.5

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and benchmarked

for improvement.

370 SAR 1l 53 wdngasinug

Wuunglas ANUANAINAISIAAI MY

analaves SHs dendnansmy
Usziinlu C1-C7

nangnsdalaimnunaLiiey

MU mLAGLAgULTTE
s lulnis@nw
2568

nsAsduuTaLLasUTUUTIRuaY 9 (Svy)
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