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1) 919895z AUUIINIRIINNTOUAMIAITBIINNTSANYSEAURANAN YRl sU viTe EQF

(The Framework for Qualifications of the European Higher Education: EQF) finviual? 8 szau Imaizqmaﬁwéﬂﬁ

Seuinneites fadl
avwg - Tuusunves EQF avwgneSuneinlunnuimmguiuas/vsedeiianis
vinwe : TuuSunves EQF vinwesa 9 lisuniseSuigdnduemuianudila (Aeidesiunisld

AA

ANUARLTINTING UMY I kaTANANAS19ETIA) wazn1SUHUR mmﬁaqﬁumwm‘hmmé’aammaq LaENISLYIDNIS
Tan uaziaiosilo)

Anusuiiavaukazanuludasy : luusunvesanusuiaveuwazanududasyves EQF asunein
Jupuanunsavesdiseulunisuszendldninug uazvinueeddaszeiae
ANNTUNATOU

o 1Y

navananstonsauluszaun 8 (Level 8) satl

U

AU3 (Knowledge) : mmilwua‘ulfzJm‘1‘7iﬁn%ﬁwﬁ'qmaqmmmiﬁwmﬁamiﬁﬂmLLazﬁdauaia
UsrausenIngnv161s 9 (Knowledge at the most advanced frontier of field of work or study and at the
interface between fields)

Finwe (Skills) : Finvzuazmadiamzynaivuaioiian sufnisdunmesiuaznisUssaduna Audu
Tunsuitymitddnlunsidouas/ viouinnssu uaziitevensuazimuslv arwiidey
( The most advanced and specialized skills and techniques, including synthesis and evolution, required to
solve critical problems in research and/or innovation and to extend and redefine existing knowledge or
Professional practice)

@

ANusuiinreunazauludase (Responsibility and Autonomy) : wansliiudseuraidfey

7

winnssu mnududase Anudedndnisdninis wazaiuyuiusgiedidulunisimuiwunfanionszuiunising ¢
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TUSEAULUINTNITDIUIUNNITININUNTON1TANYI5IUDIN15398 (Demonstrate substantial authority, innovation,
autonomy, scholarly and professional integrity and sustained commitment to the development of new ideals

or processes at the forefront of work or study contexts including research)

2) 5N§ﬁi$ﬁusmamﬂﬂiﬁmﬂqmq@LL‘M'JSU’Ia (National Qualifications Framework: Thailand NQF)

NAAWSN1TEU; HAAWSNTSIEUIUARzAMTUAINAMIAIsEAUUSYYLen
AuANS (Knowledge) A3 lusEA Uy
Auvinwe (Skills) TiuAnLarIdeniinasian1saivesAnuviseuuf TRlAdenue SIuvisasnsaly

ASUNAUBNANUNIIVINTT BazINaIUNITIBINITAASUNISRUNNE LS azLTun

gousuluseaumf

a

puasalumsuszendld | Wemaglunisuidym Wawuasvedeungufniedumeneu [uiih daszuay

Y

wazAUTURAYEU Fodngvnaivinis anunsainnuiuiiuaug ensuImsinns smuanwidense
(Application and 89ANT (Organization) wagSuiinvauagedrAnylun1sveseIfAnIUILa UL TR

Responsibility) SINNIAS AT TALIANNAALAY/ W3 DNTEUIUNTANG 9 161




dauh 2

NANISANMIUITUAIUAIUY

2.1 HansUTHEUALLEY SERUVANENT Aanaet ane. (Fausd 1.1)

2.2 wansedunainug AU N-QA

2.1 WaMIUTTIUAULDY TTAUNGNGAT AN ana. (AAUST 1.1)

dmTuinauaiannsgiurangns atu w.e. 2558 (szauuseyyten)
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'3 a
InaNN13UILLIY

NANISANLEUIY
AN (/)

Liduluaunesa (x)

LN&T

NangIu
a9

1. 31U TURAYaUNANgNS

€Yy a v

- 119191585 URATRUNANGATINUIU 3 AU ATl

d

1. 509AN@RNI1913E AT YR W15EIR

2. S09ANARTINTE AT TanT

3. 919138 As.naUsEiaas s1eInd
%qﬁgwmL“fJuma]wiéﬂssf&’mé’ﬂqmﬁﬁmué’ﬂqmﬁEn uazUszdn

VANGATNRBATZELLIAINITIANTANYIAUNANGAT

M

upw 2

¢ YoYU a 1Y

2. Qmauﬁ'ﬁmaemmsﬂm‘uwmawangm

v

€Yy a [ =

- NS URAvR UM N RS ANl sYAUUT sy Leny nAY
- FUAISTOIMENTIANTE 2 AU 81058 1 AY

- 919156Y) naufinarmndvnisililvanmidwensfinuifiefusSuavewies
wasd AN AT T UM IS NS TR LR SRR SR a5k
Tiyrrassshumismdinmsegisios 3 Boa luseu 5 Ydounds lnveealies 1

a v I Y I fa o
1389 AOAUUNGINNAY VINAU Wulumunausinsnvun

uAw 2

3. anauUReNAsIUTEIMANgNS
- onsdusvwangasiinanalsyAulSaen e

a

- finanumadnnsiiilddumiwssmsfnyiieiuli gy wewues
wart LA UM AN IR S UM TN AUVA NN A AVUA LN SR TR IR S
Tyaramswhwmiaannisediees 3 Sas luseu 5 Ydounds lngegwles 1

- D! Ao <, sal o
o Aoulunansdde naw llulusmnainiciime

uAw 2

4. AauANURRNRN IO
- 91371565891

- esdiaeuniiuenasdusyinfinandivsygyientuanaiviviiideu vise

uAg 2
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< =
InaNN13UILLUY

NANISANLEUIY
AN (/)

TLiduluaunesa (x)

LN&T

nangIu
a9

anvAvRduSY videlumuiiniiaey ynau

- 919158 mouiivszaunsaliunsasuaznanumdnnsililvdumidsves
msfnwuiiesuUsyavemueanlunanumadvnsildsunswewngai
%é’mﬂm%ﬁﬁmwﬂumiﬁaﬁmLwidf?}gﬂﬁqﬂﬂaﬁ’mﬁ’nmﬂamﬁmmiashdfjaa 1
309 Tusou 5 T Hounds

- 919130 HARUNTHl11sd Ay Lol

5. aaanUAveI1IINUIN B N Inusuanwazea1a1IENUINY

v Y a
AsAUAIdEsE
- §19159NUS N YN RNUTHEN WAL B1NTENUS N INISAUAINDETY
Jueransduszdmanansndnanduiyanenynau
- ynAuiinanundnnsedsdes 3 Tenisluseu 5 Udeundslagegaey 1
s1ensraadunauIve

“*yangnslifiunuduaindase

A 2

6. AuautAvaseIsdiUznYIINednussay (Eni)

- 9n138ivine Inedinussuiiiduaiansdusesn

- ynAudaanalszaulIyyLen

- fHaUMAVINTTBENNTRY 3 519N15MU50U 5 Udeunadlaegeias 1
s19M5heudunanuide

- 9nsdiUsne e dinus i duiussnandinieuen

a Y

- ynaudaandlszaulIyynen
- TNAUMIVINTNASUNSANUNNE NS LS EAUTR
FansasaduNUSIUTITINednusrSan1sAuAIdasylddaenin 10 15a9

- WAL UINTURAING S UL AN UM INGEY

uAg 2

7. AnuANURY991 5 dauINENINUS

- 919138EEaUINeNdnug
- Usgnaume e1ansguszdmdngnsuasivssnadininaeuenlitesni 3 au
UsgaufaeuineinuslddunuSnuivendnusndnvieniusnwiivendnussiu

° @

- 913138UsEIMANgNs

@ a

- 919158UsEIMANgRIAAIsTAUUTY Y LeNNAY
- INAIUNNGIVINTBE9UBY 3 S18N5IUTEU 5 Udpunddlnuag19tiey 1

195 adunanuide

- ENssnandlneuen

A 2
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YUANINYIAULATENIURINYIRY
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IR NAINUTZNAYS NNB. Y)NAY
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9. MITUINIETUI e Ineinuduaznisduaiidasslussiu JadfinAnen
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- 919159AMAUTY1EN 1 AusiatindnY) 5 A

- MSAUATBASY
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iialiangnsiuinessauaunnvamangnsluusazinae uaranunsausuugaiauseluls nisusuidu

ASLUL AUNUNY AMNNLAZIEAUANGRINITTY
N1SNAIUN

1 Absolutely Inadequate AaunliigwengetniaY
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to ﬂmmWVLJJ'LﬂENWEJ Fdureaiinig
fulfil the criterion is still at its planning stage or is inadequate where USudse
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor
results.

3 Inadequate but Minor Improvement Will Make It Adequate Aaunliiiewe uin1sUsulse
The QA practice to fulfil the criterion is defined and implemented uhly v3e Wamisadnios
but minor improvement is needed to fully meet them. Documents mmmﬁﬂﬁﬁﬂmmmﬁmwam
are available but no clear evidence to support that they have been
fully used. Performance of the QA practice shows inconsistent or
some results.

il Adequate as Expected 1ANNVBINTATUNTVDS
The QA practice to fulfil the criterion is adequate and evidences Mauﬂqmmmmmﬁﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate 1ANNVBINTANTUNITVO
The QA practice to fulfil the criterion is better than adequate. Mauﬂqmaﬂi’lmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.
6 Example of Best Practices L‘ﬁuﬁaaﬁhwmumﬂﬁﬁ“ﬁﬁ

The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been

effectively implemented. Performance of QA practice shows very
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AZLLUY ANUNUNY AMNTNLALITAUANINADINT I
NFNAIUN
good results and positive improvement trend.
7 Excellent (Example of World-class or Leading Practices) seuABen WuuunufoRlusgeu

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that
it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

v
a va o

lan viseuwwufuRvui
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SN8aLLIEALATNANITAIEUIUANLNMG AUN-QA

naIIAMANT 1 HaN153EU3NA1ANTS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 T

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an v
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written v
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the v
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 2

\nnuTinaN W 1 - Inqudigas

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.

véngnsUivaquidadin auivnuinnssuiionswaunviosiu ndngaslul w.e. 2564 Angnssun1suIms
wanansivunszezaTtunsnumuUulsmanaasuagdniia PLOs nn 5 U Taeldsiusiudeyaniiudesnisverd
dalddinuds 9w 14 ngu Uszneume dlldladmdaneludnunu 4 ngu fe uninendessdgumansay

& Yo 1Y

AzSEAansuaruinnITIieN1sHALNYBRY 919158ESURnveUNaNgnsUALEINTEUSEIMANgNT wazAudUagiu

Y

Hildulddudsniguendiuiu 10 nau Ao grsmansvIF szer 20 U (0.A.2561-2580) WNUNRUILATEENT
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uaZEIANLIRATUN 12 (W.A.2560-2564) LUNMU1ENISHAIUINEIEUY %50 Sustainable Development Goals (SDGs)
Wlguny NTENTI 82.U52N7A N5ENTN 09, 1389 Msmvualianfugaudnundeianguanidugaudny Usznia

@ =

ANENTIUATIASHIUNSEANANY BosseaziBunnadndnisiSoudnuumsgiunandssivgaufinu ne. 2548
NIOUAMALINRA (National Qualifications Framework: NQF) fnssnasial Jlitndin Audlusuan aulasew)
uazfUsENaUMS (1A0.2 Wi 4-8 i 11 wagwii 115-135) esausiuaudioans sauinsanaudonnies
yodideie Wusiia wardndnuaivestiufinvesmmineds way any udminiuadansesdnhuadnsniFous
Yamanans vse PLOs Widszauvesnisiseuslngldeunsuismunisiseuivesugu (Bloom Taxonomy) wawtlieu PLOs
fitmaudugUsssunaranansodald doil
NadWSN13ISeuivaInangns (PLOs)
wingnsliinzinuiensngiduladiuds lnemiusmannuuuaeuaslagldnisdunivel
Stakeholders TiinszvianuFosmMsvesfidulidnuds $avih PLOs namssLiunu vdngasimua PLOs v
1w 6 do feil
1) fua1u3 (Knowledge)

PLO1 Useiluaadanuimnuaansaludznnig mside uazuinnssuilionisiauviosiu fannsaains
8aAANIUUgIU MansnIEs1v Qﬁﬂwmwﬁanﬁu nidayalve 9idyaaina qunsliAnuinnssuiionsiamn
vipsiiu dpsuazUsEinanA (K5)

PLOZ fimnnfiaruieuannsalfiedesdielumsadtuiugiulumsuitamnienis 3deldegisgnies
sasannsaliaiesdiomeadfuussgndldlumsliesgiunngmanineianssuiienisiauviosiu (<6)

2) duvinue (Skills)

PLO3 wansfiAfigniedurinurannsaiinsey duanginaguszyndlienuiuinnssuitensimun
Vioshu wazmansnszswlunisinsz anunmsaiviean milywiifinnududeuldesaminzan naenauivinys
mamsiTeun Ussgndlilumsuidgwniifisnudunainuasiamuadududould suthlugnisaiisuinnssusiie (53)

PLOA USuAudinAudsauiiianumainuane Fuilsnnuiiuiiuandauazuans anudaiuliegis
a¥9assd finnilumdunisuazanunsauansmuiudaning vuguiuAauasnguini uinnssuients
Wonviosiu

3) MMuATE5TIU (Ethics)

PLO5 Lﬁaﬂﬂ?iﬂﬁﬁﬁﬁﬁﬂ%ﬂﬁl@uﬁgﬂé]’mﬁEJ’JﬁJU@mS‘iilJ F[8555U AANuTUnveusedALLayaIuTIY
warvananIaUIaaIn meldeadaudomeaion satalinsianniduaznsfifounsfasssyliaonadesiuns
wWawiosiulaglduinnssuuaseaninszsin (A3)

4) fudnwazyana (Character)

PLO6 UszgndldiBsysanmsuazaiauinnssuiiensiannviesiuldogaiisyavsnm Ussavdna uas

JutihuimsilooInfiaenadesiuviesiutaz sy TneBalussuoussaulasduiimszumndnignsaduusyp

©
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devdngasitunuiiureuaniuminendessigumansay angnssun1suIMIvdngas audunis
doansuazuszanduiius PLOs Tudeasdlundngnsynauiunsiulaeudduiiussuumdngns uazilumeunsls
unAnwidagtunarerandlugiue SHs aelunsulunsuguilinauasUsyyuenanse
udngaslddnimadwsnsiSoudvasmdngas (PLOs) Iédnsdslusedumiviossduunnmi deil 1) §108s
SEAUUNNNIRIINNTOUAMIAIvBIIANIAN M SERURALAnYIveselsy w3e EQF (The Framework for Qualifications
of the European Higher Education : EQF) fiuualy 8 5eAU 2) 8198358AUmAINNTBUAAILAIYA (National
Qualifications Framework: Thailand NQF) wag 3) 87489U5¢NAAMENITHNITUIATFIUNTRALAN 501 waziden

a 1Y =

HAGHENTSEUTNUNINTTIUANIAITEAURANANTT W.A. 2565 thanmvunkasseURAdnsn1sSeuiieItes

9

1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

AznsIUNSUTUUTmdngmsladeans PLOs Tiudenansdlundngmsynausunsiulunisussyavdngns
Usesmumnangn s deunnglvionnsdiaeuynaueeniuy CLOs vaes1e3vThuusaznguin InsansiznguinJedu
ilefieatiuayuliussg PLOS

lunsusegumanans WWeu 4 dquieu 2568 Usvaunananslaude PLOs Tienansdiaeunsiuuasladnuseyy
munguseiiitelietatsdesniuu CLOs 1eivvesnguiviadu Tnsiarsaulaenndesiu PLOs fivdngns
fsuald sstindngnarimun CLO 516w iewdndu PLO 1 wuriu Tneusysmundngaslduddlionasdiaeuti CLO
TUszylilu wee. 3 iedanisSeuntsaeu uwidesnluifitn@nwddaiinisdanisSeunsaeu thanw 2 51 v
Weinug

Tudnsfinw 2568 lifiinAnwddiinsdnnisiseunisaeu dnfnw) 2 918 viineinug

ANENTTUNTTUTMITENgnsilunulun1sUTUUTE waganaunuimvun Leaming level 83 CLOs fasaananafiu

Learning level 983 PLOs weingns tunisusuusamdnansuiulse 2569

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the study
discipline).

AENITUNSUTUUTMdngms = Tddavih PLOs 161 5 PLOs TnesznauseradndnisiFousimnluuagnadwsnis

SEUIANIZIANEA T18AzIBEANNANTINN 1.3-1

15199 1.3-1 HAAWSN338U3VRMENgAT (PLOs) WUIAY Learning Level wag Hagwsnsiseuinaly

(GLOs)uazwagnsnsiseuiianiz (SSLOs)

Life-Long-
dansBau » szAUNISITUT >

Naammiﬁﬂug%wanqm (PLO) ¢ d

(Bloom’s Texonomy)

UszAnvag PLOs Learning
(LLL)
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Know

ledge

Skill

Attitude

Nan13Teus
{e181]
(Generic LO)

NaN1TTEUS
LlRNIZEYUT
(Specific LO)

Character**

1) UsziiuaeAnnuinua1unsa ludvinig ns
39y wazuinnssuiiienswamnyiesdu fiawise
aivpeRmuiiviuugu mansnsesv o
Hayayiesdiu nitygnlne gfidyarana au
AeliAnuTanssuiiensiamnyiedu Snuuay

Usginaum (K5)

v

2) Wannfianuienuanansaldiaiesdielums
adnduiugulunsuidymmenis Aduldeds
gndes sansnlfiadestionsainun
Uszgnaldlumsliaseiusingnisainig

YIRNTTUNDNITHRIUNDINY (K6)

3) uansUfoATgndeslusinurannsaiias s
Fuaneiuazdszgndldmnuiuinnssuiions
Wannvieadiu wazeansnsysulun1sinsen
aounsalvseanmiyiidanududeuls
DUNUNUNZAN HADAIUUININYLNINITITEUN
Uszgnaltlumsudtaideanmdunainuasd
Auasududeuls suihlugnmsadrauinnssy

199 (S3)

4) YSusinfudsauiifinnumannuany Suils
anuuTLansazans mudndiuldetg
a¥eassn dnzdilumdadnnisuaganinse
WARSAULAULTAINING VUFIUMIAAWAZTIE T

PIUTANTTUNDNTWNAILI DD

5) onmsUfsRnuduneuiignieaientu
ANSIIN 38553 TANUTURAvaUdadInNLAY
diusiu wavanunsauiingin neldnnudauds
maAndigy sauﬁgqﬁmiﬂ’wmﬁé’aLLazmﬁUﬁﬁ’a
pumuAasalvienadosiumsiamviosiu

ToglduinnssunasAansnsys1v (A3)

6) Uszendldilaysannisuazasisuinnssuiie
mMsimuveRulaeg1aliussansnm Usednsna

2 o a a N A Y v v oa
LAzt UUUNUI NN TUDITNNADARRDINUNDINU
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Life-Long-
[ =4 4

sTAUNSITEUS*** .
¥ Uszanvas PLOs Learning

(Bloom’s Texonomy) (LLL)

naansn1sieuiveandngas (PLO)
Know | Skill | Attitude | wan1si3ews Wan1sseuy | Character™
ledge Ml NIZEN

(Generic LO) (Specific LO)

wazgu tnedadulussusulssysulngdul

wszuvnnemsgvsaduuszy ()

v

NUBUA : *Attitude 130 Ethics Usenausig 1) minissenussad 2) AMSITHLAZITYSITUNIIYING 3) ANUTednE
q930 WAz 4) InaNsTelY

o

*Life-Long Learning (LLL) Usznausng 1) fiaundfiduazynaniidvesinuimisdanis 2) fingua uas
3) mefwaluladidviauasnsdivinviude
AENITUIUTUUTImdngms Idimuanadndnisiousuemangns iuszneusie SSLOs (inusames)
uay GLOs (finweimhly)
ANENTIUNTUTMIanansiiwulun1suSulss PLOs veamdngns Ineueuninganenssun1suiuusmangns

num PLOs MU GLO ua SSLO iielidenadoeiuanasgiunadnsnsiseuiuiniy

1.4, The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

wangnIinIsEukAElAANwIneA g IUanansseRuTuanAnw WA, 2558 muUTENIAYes
ANZNTTUNITUINTTIUNNTEANAN Y Anwnddevien Wusha vewmine sy uagddevial Wusha vesnnesgmaniuay
uinnssufiomaianniiosiu wieuishmuauasdimaaudesnisvediidildamde (SHs) saelusaznisuen
NANGN3

AuzNsIUNTUSUUTMANans Y Avundildulddndoduaongu fie fldwlddudsneuenuazagly
WaeMNUANISNUTIVTI needs waz requirement Inglduuvasunuuasnisduniual feyagnihundiaseilag
ANENTTINTUTUUTIMANER S

Tunsiamdngns we. 2564 lafvundiidnlddndonelusazaiauen 14 ngu iusiusiudeya needs
uaz requirement laglduuvaeuntuuaznisdunival antunngnssuntsufusmdngnss ndunsesdeyaiitoadng
Ju PLOs  Anuznssunsuiudsmdngnsvunau PLOs &N wudl deviou Needs uag Requirement ¥84 SHs

ANZNIINNNTUTUUTIMANGATIIUMNLNUNIY PLOs Tuas1idnly

1.5. The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate




24

ANENTINNTUIMIVENgATIAMMUATEaEIa1lun15usTy PLOs Yesinfnwinaennangns ssevlian 3 Y
nsfnw uenifuntsivunnisussasedul e YLOs (neasiBen une.2 wih 7) Taofiuua 33013 1ndesdle was
inausinTsUssifiunamsussquaias PLOs fail

1) ¥angnsnmuAIsN15InN15UsY PLOs tnsueuninglienansdiaaulanuasnzuuumniu CLOs ¥a931873%1
AdndunsHETY PLOs daviiaiesiensinuazyseiiuna thiausronniznssunsuImIvangnsiansanany
wangay wasluiusunadoys defeyaliuszsundngmadeduaamsasuluudazanaiFou Usesundngns
UsEananauaziIaUaADANENTTINTUTINSUANENT

2) M3tan1sussaradnsnaEuiTedul vie YLOs ueunmnelsrsumdngnsTiuniudeyaninenansey
Faouivinmsinuazuszifiunasein uardsnzuuunsiauseiiunaves CLOs ieinindnduliifusesiumdngns
Wleasunan1suTIq YLOs v Feuluusarlnisdne Tnegi3ouazdosameidouiounasinanisGoulsisni 8

3) My InMsuTIq PLOs vawmidngns dndnwfidavilésuuiyanudtudin desdauautinsudu fuiolui

1) Sounsumihein wassginmuiuminerdoivuelilundngns

2) aulsuumheinasumuteulvwemingns uassedldnzuuuindsarauvessgiviGoun
inausiusediy laishndn 3.00

3) ARIABUNIUN BTN WINUNTVRITUTN TN IR UNTINENSTETBAUMAITAL

4) AssaaurunsaeuinAuaudR (Qualifying Examination)

Q

o v

5) AedauaIngtdnusiazaauUnia1iuanyinen utetsRuIINg aeTIvA QU SANY TRy

nsAnwsERUTNgnAn W.A.2559 uagdsinerinusatuauysel

s ]

6) NaNUAINeINLsUsadunTaIneinusdsslasunisinuivs eegateslasunisuausuly

ARUNTUINTASTEAUVIRUS DU UNTIRTNTAMAINANNUTENAYDINTN NS Y

q
1

7) ldfiwuszanuniaulas duumineide
8) du ulunudetsduumingndesigumansaiu 11y Mafnunsedutudinfne n.m.2559
ANZNITUNTUTMIVANGATAVUANITUTT] PLOs 518U (YLOs) (uAe. 2 11111 9) Iagfiansanain uWunis
Bou wuu 2.1 Anweinasudunuiiimuallundngns Tasazsedlssunzuuuadsliing 3.00 91nszuy 4 udy

W3aLTB U @OURNUNTHISINg BRINnaNNa wazeulunantugaufnuwininun deuriunsaeuinAnauys
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(Qualifying Exarnination) iiesdufiiansueviiineriinus iaweineriinusuazasuriiunisaeulinuatugainelag
ANENTIUNNT Fagspsusenauimeivssnadinnaglulasneusnanitu wasianuguiinusedesasunsiiu
ey nlsuinlumslinanuysediuniwemanulasunisseusulfiunluinsas vieduimdadnnisseauei

PIDITAUUIUNR  NINTIUNTALUDNLNTIUNEUNTDS NaunsARuikasdunsausuluanvIvtiu (Uas. 2 win 47)
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NENFIUUAAINANTTANTUY

a1 Yavangu
1 | u;e. 2 wingnsuuaqudadin anviviuinnssuiionsimuviesdiu vdngaslua w.e. 2564
2 ump. 3-4

naianmi 2 laseai1elusunsuuasiilon (Programme Structure and Content)

Requirement 1 2 3 q 5 6 7

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes. v

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders. v

2.4. The contribution made by each course in achieving the v

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

\neusinEuN Wil 2 - Inusidian
2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.
ANENsTINSUTUUTmdngnsdavihneaziBunvomdngasnuiay une.2 Mfseazideansuiuniui al.od.
fvun uanafans1ei 2.1-1 uarseaziBonsein uanafanmsng 2.1-2
AMYNIIUNITUIMINANgNTUALD1SE S URnseundngnsdnvinduenans ume.2 IiseasiBennsudu
auysal Wutlaguu luguuuuienans POF uazsiusaulilussnumsaumavoméngns uaziiteWavainsenisuugziii
wangns Wueunnglvienasdiaeudnriseavidenseividaduasunnin (uee.3) llseasidunnsounqu AsULIY

anysal \Hulagtu suderimuaveselienisussifiununai AUN QA V.4.0 lneseazidunteamangnsinaus
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swanBonvesneivlimeunslutudouiedomslingy sHs Aiduenasdiaeu uasiindnudndsldazon ndngas
I¢deansnoaziBunvemdngnsludangu SHs Midue1sdiaou uazorasdfivey lnodady une.2 MIulnd POF way
iy Tun1susegunisuugivangns

Tulimsfinwn 2568 néngns IfmeunseaziBenvevdngasludiietndnu wazndngmslidoasneazidon
vodngmslugangy SHs Mduenansdifaou neduay une.2 Mdulnd POF wag wiuiu Tunisuszsunisuugii
véngns duneaziBenvesseiniilinaeululinisfnw 2568 S1uau 1 91839 Ao 6294501 Ineniinus Idueumang

WonnsdiaeudeasuasmeunsiutussuliuntdnAnvimsulaginu

A19199 2.1-1 iwamﬁﬂwé’ﬂqm UAw.2

FgasiBuAnangns (programme specifications) wanalsi UAGILNDLNS
1- Foan1tu/mirean (ninedesuinummansai) uAe. 2 M 1 1PD.2
2- anuiinsdansiFounisaeu uAv. 2 i 4 AdednAnw
3- wazdenn13uTdlagndIB LI TN (H13) laig-
a- Foudnya (USvauidudin 1AD. 2 N 1
5- Fondngns (@vivuinnssuitensiamiviesiv) uAe. 2 v 1
6- nan3i3ousfianawis (PLOs nén 5 o) Jeazidunfinfiuenia

1A9. 2

7- INUTINIFULTTOURAINUANITF UL 1AD. 2 NN 12
8- MheuTigndds laig-
9- lassasavdngns nilgin 1AD. 2 N 16
10- Fuiilé¥uoudAanan usu. ume. 2 1t 2
Tunsuserundsdt 4/2566 Sufl 28 Weusmneu 2566

A19199 2.1-2 519a8L98AT187Y0 UAB.3

A195U18183Y(courses specifications) wanalsi WARILNEUNT
1- Fosedvn 1AB.3 A 1 lenaseaulall
2- Uselansneiv/muieneg 1UAD.3 MM 1 ONAT UAD. 3
3- nan3i3ousfimanTeveasein (CLOs) fisluduewd sinwy | uAe.3 uwam 2 uaz nasUsENaUNS
uazviFuA@ w4 138U
4- M3dansSeunisaey unumsSeufiusznousie 3ansaeu 1AD.3 YN 3

NsiSews waznsusslungliiAinauAands nansieuinag

9su
5- A5 U 1UAD.3 BUIN 3
6- WM TIanazUseiuna 1AD.3 KA 4

7- Juipursewnluteruasigin 1AD.3 A 1
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Hapuvamangaiiuteamalunisdeansliun SHs MAgtouiuiy

2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

lunisade upe.2 vidnansuvanuldudin awiviuinnssuieonsimuviesdiu ndngastui w.ea. 2564
AMNSIUNTUSUUTLAd1T19AURBIN13YRe SHs wagtunad1atu PLOs uwarlioransdaeudavin CLOs Tidenndas
[ = o < a 1Y
fuaufsinuadusednlundngss Wae.2)

AMZATIUNITUSIMINaNgmslainen PLOs Wusaadewintu Ransailewn #1520 sum of need viwsiu
A3 inwy wazanaRndnduieliussg PLO wardnimuaduseindiuvemdngnsiinAnyidesdeu

1882000 Landly uAa. 2 Wit 18

3
o

ANENTTUNITUTMINENGATT d1599AUABINTTVRY SHs Vaneuenuazn1elu $1uu 14 ngu iedwnas
\Ju PLOs wdn 5 4o 9 ntuAuznIsUNISUSWISUaNgRs 91913805 URnseundangns e19158Useduazeransaeuls

FfufAmuA CLOs MyuAlATIaT1amangnsdnuIL 60 vihefin avise31 AeSU1eT1879 MAULHLUNISISEY Uay

§avi Curriculum Mapping fideandaaiu PLOs (1pa. 2 11 48-53)

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

Tumsa$rs ume.2 néngnsusvanauidudin auiivuinnssuiionisiauiosiu ndngasiu wa. 2564
AuznITINsUTUUsmdngmsldindeyaiisaurmnann SHs fmeuenuazaely Tnsewgdfidulfamudean
NYUBNUIDBNUUUNANGAT

AnznsTUMSUTUUTImdngmsliideyaiisrusaminann sHs Taslisigiunumanusiile way Anudesnis
fesnlivdngasiuiunuvesdiidnddnide

TulnnsAnw 2568 Lifisredmnseu dn@nw 2 snewmuInednus

2.4, The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.
ANNENTIUNTUSUUTIMENgRSIITUATIEITTIMNE TN USUALNNINTEAEANUSURAYOUNAANSNT T U VR4
WaNgnIdT1e3v (Curriculum Mapping) TikgNAUN15UTI] PLOs
ANENTTUNITUSTUUTIMANgRTTINAUe1AsERaRUMUUAMNINIR NI 1 1 598790 4aEN1INTEANLAIY
SuRRvRUNATNENTSBUVRMENERNTEI 18T (Curriculum Mapping) (1A, 2 ni 53) waztiemseinn (CLOs) 1

HANAUN1TUTY PLOs udweulviiu eransdgaeuludanin ume.3 iwethluldlunsiSeunsaeuineniinus
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nangnsiunuUTuUTInsEaNsuRaveuves eI lun1IHaNAY Tiussg PLOs vewidnans Tneuaunanglv
ANZNITUNITUTMIMIVENgasALuNsIaRanssuasuvangastusedvuny 1e3vdedu Wadeanalunsdaeansiviu

Hildulsduds (SHs) Widlanseiululns@nusely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.

AznIsINSUIMmaNgaslafimualasiafradngasiisnginasumunad dermuaves al.ed. lidesnd
60 Withefin muiidiuslu uae. 2 (1t 16) egaumgaLHa SaunuAednus

lassasvangasimualy dndnwideaieuliidesndt 60 vdiein wae. 2 wi 14) lagladndrdusiedu
muAMEEINETeniamass ansiETEin 9 f Sasesddunein Tnefmuslisrasi 3 fuandunds Hu

sWanUIUanANeINdeNf ualrseauTL/ANASISIY wERREN A, 2 W 18-20 Fadunisusuends FuUN 1

v
o

Boudomawiniiae i 2 Geudomiderusnuasdudeunniu lnefiseiviysannis fo vdnerdwus 3
Fanssumsaoulutudil 1 nmamsfnnfl 2 waetudil 2 namsfinndl 1 wae 2 Busgindidnisysanns ol
thanwithauslumansiisunnysannistunssuumsise
Inquszasdvessginfitimsysanns wWeliin@nwithesdrug mansmaesuuianssuitentsiam
vipsdiu snysanmIesfnnuiiunudde duysanmsudiarlderls uwmeamsdidumsiduedidls mssenuuunis
Feviondls wasnailldifuogndls sidlfeenuuuesdarudiildnnisysanmauasnszuiunsitoasinlugnis
Afaniinounsnaside ogdls Gamsdudunsdnanazegnieldnsiiuguavesenanseiaeu
HARINNTBRNKUULATIAT199 I3 demalvivdngnsiinauaunasenieesfanuIndnnsddnuasinye
UURAMvTN ﬁﬂﬁﬂmmmiaazamamsausmﬂﬁy’uﬁug’mlﬂwﬁammL%Ua%wmaUWﬂLﬂuizuu NYIUINITRNA
auslusgivinorinusdeslithAnwamsadenlesmansuanvansanulumsianunnuifognisuilodym
A3lugnry wavamsaauenanuldedeassuglisensdinunin
AENTIINSUIMIVANgmsTuNuNsUTUUT R A Tegnsuilutiamnaiduou wasimunviosiuld

RERNESE]

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENITUNTUTUUTIMANgRsTEYmEIns e anzUsEnaume INUsAu uagividen vunsgiyiasy
wagniInseIyInednusly uae.2 vewmangastitindnyiSey

MANGATIXYTIENLIAIVUANIE MUINTILIVNETY wazranaTedvinerdnusiu une.2 Tnelisnedndedu 5
F Jvnden 14 Fu uasdisedviasy 3 39 (wae. 2 i 18-20) Ingdnlitindnwildeunuuaunisiseu (wes. 2
i 20-22)

2.7. The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.
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NTIAMAINT 3 WUINNNTINFEUNITERU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 4

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in v

the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow students

to participate responsibly in the learning process. v

3.3. The teaching and learning activities are shown to involve active

learning by the students. v

3.4. The teaching and learning activities are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to experiment

with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in v
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v
continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusitian
3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

wIng1desvdgumansaulannuautyinisine Ae "Tadadnujifiienisiseuinaeniinuag
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SutinveudaderuYiaadiu’ unIne1delinewniUsygInsAN eIV AINGTERND1TENSURATEUNENGAT Way
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wazndabiinAnwinsunsunisiseuluudazniaiseu Tnevdngns ladhluldlunsinnsiSeunisasu way seylily
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518391 6293204 FununUszdudgmuianssudiionsimuiosuadslnl Wusmedniduaduindnuudu
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soiiles melinsSeuinaoninuariuinveusodnuiiosiu Wudu
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dudefiintouazihuirgnsinvesmiineideluinnisiFounisaey IngUsssrundngasueuvsngsnanse

Usgdmangnsuazenansdaeurewianaasiuunisnisiiet luldlulnmsfinwsen T

3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process

AniznIIINSUIMIVANges AuuslsinnsdanisiGounsaeunneiviluvdngasliidanisSeunisaouiiidn
lonaliinAnwidnundadsilunszuiunmsinnisiseunisasuy wululnis@nw 2568 vangns dn1sdansiseunis
aoufidalenaligiFoudidusulufnssuniadounisaouynaein wu unngluseindwioluid

51831 6294501 Inenilnus

wanaasiiukuUulsuiianednniinAnwidnsinlunssuinisinnisiseunisaeutnisinyisisly

3.3. The teaching and learning activities are shown to involve active learning by the students.
NaNgAIIANIMUANITIANITISHUNITADUKUULTIIN 130 Active Leaming 3 38 Ap Project based
Learning, Problem based Learning, Reasearch based Learning uaaslutay uae.2 #in 60-61 lagAznIsNNIT
UImsnangnsimualinisdnnsiseunisaeueindidunnsedn aeudansiseunisaudagn
Tuln1sfnw 2568 ndngms Mmnuslinaeseiniilageudanisifeunisaeutuy Active Leaming lng

seylilu upe 3. uandieg1TEIVINIANSTTUNTADULUULTIN AIN15N 3.3-1

el Heiou NANTTUNSIFIUNTHRUTIIN
6294501 Ingnfinus weLAs. J3uns andde IANIIYUNNTABURUY Reasearch based Learning

Tneun@nwaanNUsnw e densaaiauladnuiies

noudldrusidluniseaniuuidy Wudu
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vangasinsnaslunisysuusnisiafanssunisiseunisaeu Active learning Wislauihaulanansaniy
CLOs vawmangns lnguauvinglienansdyaeunnauinyii 1ne.3 uagsiuiusealAUAnfeNTzUIUNITIANTSISYY

NsdeuYBILazT1EIY Unaueiiussguieulanmaseusiely

3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

winansiiuleneteumngliaeulidenunsnianssunisdaaiunisieus FBnsseuiidndnw uagvinuens
Seuinaentinliindne dunsdnfanssumsaeulumedn 6294501 einus

néngmslidaaiunsBouiuazitnsGous lesdaaduliindnviseuslagld Aldueiesiolumsiious Tne
véngns WWidainensuusssefiesluneindunnvssiudgmuianssuiemsimunviosfiuaieln vssenely
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AMENTTNNNTUTININENgAsAMUAANdnvATdIuYARaYDIMdngn s WeatuayunisiSouinasndin
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€

Y = 1% aa a = ad | a a a s o o
aa@LL‘V]iﬂWﬂ‘l‘ﬂgﬂ']iLi&JuEC‘]a@@%?miunﬁ]ﬂiilmhliﬁﬂu ﬂ']ﬁaaum']uummﬂigsqll LGUuS[,u'ﬁEJ’JSZﬂ 6294501 INYIUNUT AU

NnNwy F183Y Az AINTIY
1) ynannwiidede - 391 6294501 Inerdnus lnen1sAuadl Anzvideun uazasiesn
2) \Judnudmsdanis arudlui Tneldnssuiunsidedugaiietmansifeluuitymnns
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ANNENTIUNITUIMIENERTT Mvuan1sUTuUsaieyurunsmiuianufanssunsseunsaeunaeasuli
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative

thought, innovation, and an entrepreneurial mindset.
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3.6. The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning outcomes.
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2 1AD. 3

3 1AD. 5

4 189UNTUTEYN

nagianIwg 4 n1sussdiugi3eu (Student Assessment)

v

Requirement 1

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Requirement 1 2 3 q 5 6 7

Overall 2

\nausinaun il 4 - Ineusitioy

4.1. A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning objectives

ARENTINNTUIMINdngasimualigaounneiv Winmsindseifiunaiinaramaisainianssuiidnnis
BounsasuiiaonadasiuszdiunisiSouives CLOs tleliussq CLOs uagingustasdsneinn Tnevdngmsimuaisns
TgANENTIUNTUSININANGNT MruANITIALarUsHIUNANITUTTY CLOS InendnansmvualilinsinuasUseiiiuna
il

1) vdngmsimuaisnsiauazyseifiuna 3 38 Ao n1sUssiiunewSeu (Pretest assessment) MsUseifiutile
ﬂ’wmﬁﬁ'au (Formative assessment) LLazmiﬂizLﬁuLﬁaﬁmﬁuma (Summative assessment)

2) Wifaounnsieinfauszifiunaiivarnvansainfanssuiidnnisisoumsasuiiaonadesiusssunisious
94 CLOs Lioliussq CLOs uaginguizasdsedon

3) igaeuimuangszideu regulations veansinuazusediunalaganudetaduves uminedy Javin
Ufiumnue timelines ¥83N15a@0uLAYN15ABUNNTIEIY U UAB.3 wan1saoudes vatunin AfamuUfiuves
WIne1de Mnuefanssunsieunisay MsiauazlszdunaidanundsliindnsnsulunadrSeuluduny
WINYNSIEIY

4) Wil4 rubrics Tunsintazuszdiunasedninednus uaznsussidiunisuiauenauvesindne wazl
T4 marking schemes fuuakIARBUEMSUTIEAN TS UM SdoULU USRI

5) 193n130137980UAIUATIVOILUUNAADUNIBAINAS (validity) vean1sinwazUszilunainuszilunanss
mmimqﬂixmﬁmiL%Suﬂﬂiaau A59973 CLOs uagnsany PLOs fisneiwwdndu Im@mm curriculum mapping Va3

1639 wagliuwanelilu uae.3

[V
o aa o

6) WijaeundmansiauazUssiiunalifisonsuynaseifnisiaagussidiuna Taouddlinauludamis)
naigsuntsaeulundielundmnmsiadsnduna uasmnddudenhamudlatuindnuniesdudiiunisli
AunsUSUUTINSS BN TaRUYtindny

TnszuuutuasisnistanarnisUssliunauantudosdimuanyauuaraonadostunadnsnzFousmedn
(CLOs) uagnaansn1siseuvemangns PLOs lngliinaannnsyuiunsnuniusiednnunuiuldiivngay

Tudnsfinw 2568 NeinidnaouldtinisauasssdiunadnsniadouivosFouiiduguuuurenis
neaevdenduszurilonsisaouimunmsiSouiuesiSou (Formative assessment) uazn1snagauasaALiens

Usgiliunadugnananisseuluseds (Summative assessment) Tng38nisivaniilagninaunuuasduiintilu upe.3

neunazllnnsiieun1saou mumegtaunun1susediuluaisne 4.1-1
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A99UAUANUA v
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a1nsdgaeulunnyeinlauddidiSeunnuiguiuuiariinslumsiauaznsussilunadnsnisteuives

a

A3eulunuusnvesmsBeuluividug wasndsduniateu véngasldvumumsiauasussiliunavesisazsnedniis
ALARAAGDITU CLOS

wéngnss MU AamunsinuazUssiiunaiaenadestu CLOs uas PLOs Insenansdaeluusassiedn
ganuuUIBMIIaN1sUssliuna Wdaiauauugsnd 9 MngiseulaznmImumumsintasyssdiunainivualy uae. 3

AoulanALSey

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.

ANENITUNTUTMIMENgRIMvuauleutgnsUssllunatinAnwilaeimualviinisussidunanisiSeudane
whitu sadetisurenminendemeigumansenuinde Bounnsinmsgundngnssziutafindng w.e. 2565
wazimualilu wee 3 wazdletindnwiideasdelunanisAnulionssalnusenaumingrdesvdgumansany
3e4 sTULLATLLIMINSEsIAlAITURaNSUsEuRansAnwYesindny wasndngns WiaeudeasiugiSou
otharhuave ol

1. fimsuszmavsewddliindnemsu
2. fyaranialumssuienisgnsialuazSosseulunisinnisiseunisaeu

3. dnfnwanunsadinsevisedugnsiaiiareaussulunmsdnnisiseunmsaauluyAraia:

4. fiNUTEYUAMLNITTUNIVTORTNLI VRS

U

5. imsudmanisansiniuazfoaseulunsinnsieunisaeuliuitndny
6. AN13ARMINANUNTIVUTORA LarsI8auENeITes

Tulmsfine 2568 wangns ihuleviglumsiauaznisusslunavesdiSeutiudulunudadsduves
WIS umansan e linliun1sdnnisiseunisaeuluseautudinfnusiennussuTesuasdl

UsgdnSnm anznssunisudmsuanansadlatiemannisaenanunmnualusuimanisaiiunusaznisgnssalua

nsUseidiu Tnglvifaouseylu une.3 sgednnunasdeasiugisouludansn uway nnAsaninisaeu 1wy

U

1. UNANYIHBIAIIIUANLANUA TI8UNITRRILINIY BAZEABUMUNNAUATLEZLIAN

2. winwudnindnwliedng wu dn15933n isen1sAnaenta AzUSuAzLULTLUTLTY O
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o o o

ATIUY WazN1ATI MSEARaenuaziveIRanuduaty nwuhtinAnwlidednd masnvieAnaonuadiu) ndsgn
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3. M3vssidiunansiteurasindny) ynsiedvussduiuusanae

4. lsvemsgrssaliansUssdiu angnssunsuimsndngnsinunl v Seuiiidoadeoineatu
nsustdunFeranzuuy fi3sumunsoinseludtemniivingnarinualy Tnglidosereraeulnenss a1ntu
ALENTIUNTUIMINdngns dedodlifaeutineg uasnounduinusomnsitinAnwssyludumsugnssal wnnns
gvssaidndegAlildlitnAnmsidunsmutureuresmmingdemussnmaumine e e gumansa Fes
STUULATILIMINSaNssilREIfuMsUssdiunantsAnyivestindne we. 2568 ddlulinisinu 2568 ndngmslainy

ﬂ’]iq’ﬂﬁiﬂfmﬁ n1sUsZLIU

4.3. The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.
AZNTTUNITUSMINANgRsATUAnaEInInsgIuNIsUsTRiuNaN S Bk Inaid 5N sAnulneseyly

19971 10 Y89 UABD 2 BE1TALAU (UAD 2. %11 105-107) UNANYIANNITORANNAIIUNINTNINISANWINNTEUU

U8 U0 INGI8Y (regis.rmu.ac.th) SzUUdzaNT AN TUYINNINYaE (https://activity.rmu.ac.th/)
doansnulnAnwIeg 9@ EN BN IUTTUAINAITINAUTEUUNUS NN

TuUnsfiny 2568 ANENITUNISUSNIVENGAIAVUANNEINIATTIUNISUTHEUNAN ST ULAZNATIA 159
nsanwlagseylumne? 10 ves uAs 2 ni 106 wa lagnsussdunadwinisiseuivesindnwluseAundngns
Mvuald 1. Uszidlulaedaou wayanenssun1sudmsvdangns (nsileusedvyrunisaeuaeuinnmeads/ms

UsEuAMUAIUNUNSYININEENUS) wag 2. UnAnwuseiluaues

o

funIgIunsUssliuseiv amnuinvihdiunmssey ivineiluddearsuasiiufinnuedsaduaue
TinANYIMIIUAMNATINTIAIUNITSEUTDINULBINUYTRINIEN 9 1 ngulall vise Unfnwanusafnniudie

AU UTTUVaMEI DY ULazAINTIN

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

ARENTTUNTUTINTVANGA Muualin1sinwazUseiliunaAsauAguIsnIswuL Rubrics, Marking schemes,
SyuzIaINITUSELY, Tarvun mmwﬁamii’mwaﬁgﬂéfm Aadupsuasidusssy nesmuslieranssnsuinveuly
wiarTein Uszguimiuiiormuauuamisnsiawasyssiiunalaefimualilu uee 3 waglifinsmumunsdans
SEUNTABUNNTIETY

Tudnsfinw 2568 wdngmsiinssuiums inuasUssidiunansiSous fil
1. nsedvdnsianisusafiunadulumudedeiuresuminends Tngldsuuuunisinussluiuy

dunaua

2. InTgIninseenuuunsinkasUssiliunaigenndesiu CLOs lngona1sdiaauluseivniinig
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Ussguimiuilefmuseiosdiolunsinnisinusediuna wu deseulstly nily fenansdvneuseddsmdiu
3. ynsgininistnangsedevlunmadhaeuineing
4. ynenidnisudengasiBeniunalunmsaeuges aeulaienia wagn1siinuniuduny
5. §in1314 Rubrics waw Marking Scheme Tusnedwn 6294501 Gneniinus eUseifiu

AMUNINTNINGILNUSVRIUNANY kagn1saautaInuiIne1tnus vastinfdne

4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
wingnsidl PLOs #an 6 U0 ANENITUNITUTMIUANEATAMUANITUTI] PLOs 518U (YLOS) (Ae. 2 11ti1 9)
lpgansannaanisiseulusein wm??u‘ﬂmaﬁnm TngUsiduaInnsiIuTeiv dunsaeuaeuinauMaudR

(Qualifying Examination #s® QE) nsa@auingiinus uay nsuUszidiunuioswestindnel femns19n 4.5-1

\3esila/Aanssu HSuRayau \NOUIIHTY
nsiSgurinaIvianie (uidedy 91938 dou Ionsausiazsedn = B
waglvuden)

MNAIYETY 919158@RU Ionsausiazsedn = S
nsaeUIMeINS AMZNITUNITADUINE NS HIuNgiN SR UINeINIS

Tulnsfinw 2568 nangnslaninuan1sinnanisussa Course Learning Outcomes (CLOs) tnarimualvivn
neiniinseenuuumsiauazUssiiunaiivannmaneriieliussauamsisousimanuuas InquszasdlunsianisiGeu
nsaou Taofmuslflsdnaulu uee 3 Tnsguuuuiasiimstauasnisussdunamaniudosimumzauuasy
A0nARDITUNAANSNNTITEUFTIETY (CLOS) Uasnaansn1siseuivemangns PLOs Taglvitmaainnssuiunisnumu
sedvnusuldlimngan lnendngnsiituneunsianan1sussq Course Learning Outcomes (CLOS) #id

1. AzNITUNISUTMIIVangasivuaszuudn CLOs danAdediusedun1siseuivesusay 6294501
eTnus

2. s iafivannvane Idunuunageudeidou maieus msuszidiu msnUfoR Mg
nsdlAnen nsedusengu 1usiu

3. 9nvi Rubrics & Marking Scheme Tags Rubrics 1iunuade nisdniaue waznaufus 16 Marking
Scheme fiudeaaudniisluwsazsneiv

4. p529aeunIRg (Validity) 1esles CLOs uay PLOs fisvylalu uae.3

5. Muuasseznasasivianalu uee.3

6. wismansUssdiuliinAnwinsunnasaniglulaiiu 1 d&am vdansiana wieulidusnyiuuse ns
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ANZNTINNNTUTMIVANGATAIMUALHUUTUUTINTNUMIUNTUTI] PLOs Way CLOs lagtaumngysuiineau

wangnsandunshidulymuiidnualily uee 2 deldludnis@nudely

4.6. Feedback of student assessment is shown to be provided in a timely manner.
AuzNTIINSUTININENGRT fmuamsiauasdssduindnlfivanssuuuuiinismaaeunau iR uas
aengud Wy nisapugdes aoulmenia nsuspdutunu maiiaue fseylilu uee.3 ynedn wesdingling
mMsUsziiuazyieundy (feedback) uazudsnzuuunsaoudosuazasulasannely 1 dUam ieliin@nwianansn
UsuUgmazudlonmadeuliatu SeeasBondail
1. orsdiaeusomamansianarssiiunalvg Founsunigludunmidnll udmniasodu
nMsUsediuusiaznsy
2. TunsdiinansUssiiiuagyioudn ndnwenaiidfeunnsomeiinamaiFousiniminsgiu
o191589gindunslriduuzindaiann (Remedial Feedback) iufl titelWiin@nuiusuussnisiBeuslfesnaiuvie
3. maudanan1sTauasUssiliuaseunquitsazuuuanugos (Quiz / Midterm) nan1suseidiu
Aanssulusedn wamsvssdiuseau wagnsdiaueanuiTmvtiveine1inug
a. sk Feedback Adiuns lutuSeu ssuuvesminends uazmslimuinuuiuneyaaa
Tulinsfinw 2568 e19158faeunnseivdiiiiunsudmansinuasUssdusalidinAnvinsumuunmd
fvualu uae.3 veausazs e liwuthAnwivinma viefeadsuFesnuandilunisuamanisinuazUseisiuna
wazuwUTRlumslideiausuuy (Feedback) Wulummszznaniiiinun aeliindnuanunsayfulssmsGeusiu

MamMsAnwLU 9 leegrdiusza@nsnm

4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected learning
outcome

ANENTTUNSUTMINENgAsAmuAnsE UYL TaasUsslunalnefmualinsussgunnseind
Dnaeuiielaenadosiuaiiuionisuesningnavnisy PLOs way CLOs lnsmnuafanssunumiunisinng
Usziiunanielulasliienansdnelundngasddliidenansdduuenangaounazyananisusnetistios 1 auliiev
i finumusagliduuzinssuumsianalssifiunannanansine TaeBavannisussiununimndngns (ine 2
vanail 5 1t 50-56) AewillddansBsunmsasuluaanisinwsely

Tulinsfinwn 2568 ndngms Iednlienansddaouiinsussyudaouiiodnyh ure. 3 InnnanisFeuluyn
neivvemdngasioudmanisouludsaaslundazaanisine weliiaeuluusas e ldfasauaznuniy
s Tauazlsyiiunasazinaeianeg AldlunsiauazUssiliunaiigonndeiu CLOs uaz PLOs Snsluszning
maBeu néngnsdsiiviesaununguludedinuooulay iisuaniudsutoya Ynansieg MAsfuin@nvinazasiseou
nsaeu FagdieliAnuinsguiuiulunsinuasssifiunavosudag :ein uaﬂmﬂﬁwﬁﬂqmﬂ galadnliisinng
numunsianarUszifiunaynseiniilaaeululniidnu 2568 lnedyaranieuenndngnssiununiu Lileh

JarauanusUSuUTmazimuInsinUsuliunaveuwiavsieiviiaenndasiu CLOs uay PLOs
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Requirement 1 2 3 4 5 6 T

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured v
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the v
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the v
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the v
academic staff is based on a merit system which accounts for

teaching, research, and service.

5.6. The programme to show that the rights and privileges, v




41

Requirement 1 2 3 q 5 6 7

benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and v
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5.8. The programme to show that performance management v

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall 2

inausinaun Wil 5 - ineusition

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service

nsdavinunusiihdsasiuianyaansaeinnms wninedsldnumdeyannmhsnuiifsdests
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wazamzidou doyanisidrdgiumiomadnns wazdeyanmsimuierasdiiiumslnendngnsuazans iifeites
AUNTTIUTINTINNTATIUAUIRTIMAUA U UARIUNUARINT YBIINNINGNRYTIVAUMATANL

Tutnsfinw 2568 MUUTMTUAARLALEANTT NBINA1 d1TNAWeBNISUR wazdtinineusnsuasansaume 1o
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wninendeldvssnduiusiiyaainsuazdiunussduaneasadeuanugnieswestayasasideyaliidudagdu
W5QQWﬂ5u1ﬁﬂmsa§U§mﬁwLqué’mwﬁwﬁwammzLLawé’ﬂqm Tngunudnidewesenasdlundnansuseneudiedoya
fugiu vesyaaTng Moy aandinsinm manSeneyiens anudemsnAnmRe MsiaLRauAINT
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warMTIdenaensEeElIaINIsIANISAnwIvemangns (see 5 U)

filnssuumslfinesemsddusnsussnia meassmn msdunmeal mafuduasndeneysiems July
PNUTEUUM TSN TYARINTVIIMTIVIENEUT 1B QUYNENTAY LaEVaNgRTIUNLNTVIALYILENTENBUENYTIYNITNTE
nsdlenansdaneen Tnevdngasliidususnsiddiivansuazmineds wenusmdmidnsidmeivmsves
UWIMINYRY
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5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

AnznssuNsUIMITangasimvualdmnelvienasdlundngasynvinudaviunuiauauessig 5 Y A n1s
#0U MTITY MIVINMTIVING MIANWIWR UAaZNSIIEAUMIaNIININTG ANEATINNTUTMIUANgRTUITRYAN
WHLTALNALLBINNINUEY SEVNINMENgRT Ay wazavnIngnds TyaanslunangnsidnsmmuunuimuInuLeIns
g 1w heusulaseinisdseasularimnssuulseAunnn MM IAnundnansniuinge AUN-QA ausai
UFTRNS wmensasiasusesmsddumsdnmsiin (Post Audit) dmiundngnsiusuviesimunlminaunasi
MaNgAT W.A.2565 BUTHTWATANT uuamensnsrafusesnsdiiiunisdnnising (Post Audit) dmiundngmsi
UurTeaulvsimuinaeindngns w.e.2565 wagnszuiunsdnnisiseuinssuiumsimnsdedlagldnaianis
Coach & Facilitator WileysanmsaumsiGeunsasuluamsswil 21 1Wudu Taevdngnsliussalumulfifinisde
afuayunsaauedufiuiigg vese191seiiiondndu PLOs vesmdngns

Tulns@in 2568 e1ansdnnvinlundngasladaiuauinunuesszey 5 U ynau ningns lodaasunis
Wanennsdliaenadesiunmsianndngnsuasnsinnisisounsaeutazihnnuiildluduauuagndndu PLOS
Yoamdngns aslulnisdng 2568 foransdidnousuiitouinunuesdsdl

1. TnssmsianndneamenansglumaiBousadiiuny evesunsussifiunaunimmsaou mu
LMsAsERuAMAMMIIINTSeun1sdeures 019158 uantugauAnyn (Thailand-PSF) u 2 Yufl 17 18 fugeu
W.A.2568 593 2 JU 911U 5 AU

2. 159159 U RURNITUUININITATINFUTBINTALTUNTIANISAN Y (Post Audit) dmisy
véngasTusulsevioiannlminanasinasgiundngns w.a.2565 Yuil 27-28 nuawius 2568 53 2 Fu 1 3
A Lusiy

wingasiiunuUTuUTInmsmivianuwsuiauyeansaneivnis Ineteunnglinuenssunsusms

wangnsiiuiaaalvierarsdynviudiiunuliussgmuuwuiamie1asdyndudnisinm



47

5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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NAFIAMAINT 6 N1TUINMTWAZNSYIEBEISEU (Student Support Services)

Requirement 1 2 3 4 5 6 7

6.1. The student intake policy, admission criteria, and v
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3. An adequate system is shown to exist for student v
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other v
student support services are shown to be available to

improve learning experience and employability.

6.5. The competences of the support staff rendering student v
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement

Overall 2

6.1 The student intake policy, admission criteria, and admission procedures to the programme

are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made where
necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.

néngnslifidmihiusssmdngns uildsrudundngnsarvimnisinnisniaiguazmaensuiquauay
atuayuNsInNSISEUNITARUTEMANERS Uavdseauailuseduane wagdiunalwewmine1de laedinsivun
aussouzd i inudyedng waglamnunauinuaunse Mnvewagaussausauasay lawn wangaised
A1A1ER1 AIAIUSYRS Us.u.MIUyd vssTludunisindnnnisfnuufianig Ussdmdngesaivivinisdnnig
medguaznalenvu Usznouseaussougdulunumihfivdnuasdinsduiuny il

1) funsufoinmsuazuins aduayusmannsuazsuildleinins msaduayunsinnisdou
nsaeu nsduinAny nsidndienisfunasian nsdnviuasdilunisifeadunidesiniseng q suduns
Reafunsvetugeuineninudindne wazmslimuusinaznoumanindnuludesing q Miieatos

2) Yszanuau sanisuszanutindne Uszauenansdfaeu Inensussenediay uazvtieaud
Rerdes 1y drdnmzifouiednmuanuiivihvesdiBou nan1siiou nmsdansa msthemnaiou nadoudas
UseRtindnwn, Tadieinends wiesuiindnw nisvetuaeuidilassineniinug aeuinerinus madndenouuny
NIIUNTHRUY

msfvupausIauzYetyAaInsaneatiuayy nananstiimualy lnsuaduaussousvdnuazaussaugau
i edelfinsRinsunussdunenisufifou Yoy 1 ads waelinauddiiyaanslétunau uasidhlansedu dad

wananslasuusnsnuAsInsaneativayuvesnue SEmansuazuinnssuiten sy dinveideunas

' v
v Y

Uszanana Tudindnends Nl mihirheaivayuuasguisauazan usnsyaains dnfnuiuazenanse aau



53

MsUsNIsUsTdNTuSNIsSUtnAne) Nssutindne n1susutive nsdaRanssuy nsameileu n15i5eu N3dINTe

AN3ERU N5gVIsTAINANIIISEY N3ad15aN15ANY WardU 9 AaoAYIITTEZIATUNTIANSANY)

A19190 6.5-1 LW mthaneatuayuvemdnansavivnisianisniasguazaintenyy (145)

AANSANEN
Wnthfaduayu AN _ I _ 53
" " Useues | Useuiln | USeyglen
Useueyms
1. WNEIBATAY Aanan) - 1 - - 1
EiehY - 1 - - 1

uHuUTuUsImangns n1siauarUssilunaaussaugvesyaainsatsatuayy lugduuunisuseiliunanis
Tiusnsamzyrradudunsusadiundnintiuinig Tneteuninely Ussstundngasiiunisussgunnznssunis

Uimsndngasifiermualiiinisuszdiunandanniiusmsliintuludnsinwisiely

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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Requirement

2

()

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set

up to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall

'3 = ¢ 1
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7.1. The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff
and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,
service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be

subjected to evaluation and enhancement.
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Requirement

8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out
by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to

be established, monitored, and benchmarked for improvement.

Overall
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,

monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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dun 3

d5Unan1sUsIuAULeY

3.1 Han15USEEUAULDIN LA AUN-QA

3.2 PALAY ANAITHAILT WaZILHUTAIL

dauil 3 agunan1sUsziiiunuLeg

3.1 wan1sUsEuAULBIRNLLNMI AU N-QA

wan1sUsziiunuesnunue AUN-QA (humneuazaanisuseifiunutosniu Rating Scale 7 s2AU)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 2
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 2
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 2

the stakeholders, especially the external




stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

67

15

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach




3.1

The educational philosophy is shown to be

articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

68

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for




student progression and degree completion, are

shown to be explicit, communicated to students,

and applied consistently.

69

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated

to the academic staff are appropriate to




qualifications, experience, and aptitude.

70

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. MIUINITUALNITYIMETELTEY (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload

monitoring. Student progress, academic




performance, and workload are shown to be

systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

71

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly




accessible computer and network infrastructure

that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

72

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the




achievement of the programme outcomes, which

are established and monitored.

8.5 Satisfaction level of the various stakeholders are 2 2

shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion 2 2
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1.

Expected Learning Outcomes
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1.1

The programme to show
that the expected learning
outcomes are
appropriately formulated in
accordance with an
established learning
taxonomy, are aligned to
the vision and mission of
the university, and are

known to all stakeholders
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1.2

The programme to show
that the expected learning
outcomes for all courses
are appropriately
formulated and are aligned
to the expected learning
outcomes of the

programme.

') ] =
91IYHFDURUNGUINYIYIDBNLUY CLOs

YBISIHIVINYRNUS

WanmangnsuTuuss 2569

9193daeueaniuy CLOs

g3 Ineinus

AMEATIUAITUIING
nangasiiwanlunig
UFuUse uaznauEu
fmun Learning level
294 CLOs Foda0nndas
fiu Learning level 184
PLOs mengmsuiuyse
2569

13

The programme to show

that the expected learning
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outcomes consist of both
generic outcomes (related
to written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).
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they graduate.
2. Programme Structure and Content
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curriculum is shown to mmﬂuaﬂuaumeﬂu IﬂﬂLﬂWWwﬂﬁJﬂﬂu‘lﬂﬂﬂu SHs A1guan ﬂ’]LLUuuﬁﬁﬂﬂé‘l“UUm“VlGlﬁﬂ FIVIIUAIUANLNAU

. \HEINNYUDNUIDBNUUUNANGAT Fn5183% (Feedback) 210 SHs
include feedback from




stakeholders, especially

external stakeholders.

e

Wetinuiulsaiiom
Te3vuazianssulud
solu

2.4 The contribution made by | #51¢3ndsiuuaznisnszanearuivinvey AMUSURAYOUTBINASNENTS ARUANLIATIWITUANTIE | NUNIULEZANAUANLIN
U (3 a v 1 ] a a v a £ ] a a
each course in achieving waawanwstsaugmamaﬂgmqiwEmn Seudmneaseivianedd 1 5987%) LagN1INTzaNe FIWITUANTIZLAZNNT
th ted learni (Curriculum Mapping) MHANAUNITUTIY N&nATUNN PLOs ANUSURAYRUNAENSNTS N3ELANUTUHAYOU
e expected learning ) N o . }
PLOs Soudvomangasgnedn | wadwsnisiSeuives
outcomes is shown to be v o cw o o e
winueulviiu e1msdifaey | widnansgsednilv
clear. Wi upe.3 WielUld | wéndunisussq PLOs
TumsSounsaou
2.5 The curriculum to show Mpssas1amdngns uasdaununisisey FTUIANUHBINBYDS Masadamdngns uagdn | numuwasivuain
o W 1 a a a a o W 4
that all its courses are ANEINUANNLINGLUDIIIOIVT ezl FEIVIYIUINT BANUAIREUAIUEITUAIY Uﬁsmlﬂnjﬂwmmmqu
losically structured IIYIUNT §1N918U09518791 wavdl 1ngaTu
ogically structured,
EIVYIUINT
properly sequenced
(progression from basic to
intermediate to specialised
courses), and are
integrated
26 The curriculum to have JN1SAMUATLINTIWITUANIE RUINTIIN fn1sAviuavIns eI HADURaNUUUTIEIN
a A a a ¢ o a a - o a X
option(s) for students to LTH UagniInsg I Inendnus wangnsy ANNZ MNATIEATESH W@eonliuainvatedeau
) ) lufisredniden LaYMLIATIEITININUS
pursue major and/or minor . .
wananss Lifsedniden
specialisations.
27 The programme to show fnsiruanssUINMINUNINUTUUSE NUUATZUIUNTAT N Huunsrusiuteya
that its curriculum is nANgns NANgns FUAIUADINITVD

AIPYATIVNTIULASEY




reviewed periodically
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uluswian ey

activities are shown to
involve active learning by

the students.

Active Learning

following an established Toyaindilun
Jsulsamanansnnd
procedure and that it L v
AR
remains up-to-date and
relevant to industry.
3. Teaching and Learning Approach
31 The educational fmsihuSvgnmsfneesmningrdounld | farsandemislunmsimeuns fnsivuauugnsine | Amuenisuiudsaie
philosophy is shown to be TumsdanisiSeunisaou USegn1sfnenves YpsunIne1deuldluns | yukun1smiuRneiw
ticulated and W INe1ay IAN3EeuNTHOU nsdeanslviasounquy
articulated an .
fdwla dden
communicated to all 4w o \x
WneapuaziUTyg
stakeholders. It is also B AU
shown to be reflected in unminenaeluianis
. . <
the teaching and learning BEUNITADU
activities.
32 The teaching and learning | dnsdnnisiSeunisaeuiilalonaliiiSeuil fn1sdansiSeunsaeun TusuUuusaiisiy
i ' a a a vy o a ' a 9 ¥ o = a
activities are shown to druslufanssunsseunsaou WalenalvigiSeulidiuiin | melnnliindnud
TuRanssumsiSeunmsaeu | dwsilunsguiunis
allow students to o -
IANTHIYUNTADUY
articipate responsibly in .
P P P Y nsanwsely
the learning process.
33 The teaching and learning NeINIANITANITIIUNNTABURUY neINnvemangns ins | In1snaunulunis
Active Learning INNTFLUNTADULUY YFuusamsdananssu

a .
N1SL38UNTTEDU Active
learning TidlAny

Uaulavazaenraneiy
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CLOs vawiingns

3.4 The teaching and learning ANGRSINUARANANYTEILYAAAYDY AsauIsnsinuazyUssiiiu wé’mqmﬁﬁamsmﬁﬁuﬁﬂﬁ ﬁ’wummiﬂ%ﬂquﬁa

activities are shown to véngns ieatiuayunsiFeuinaendin UnfnwilinwenisiSeu; Musunsiiuan
. . (Lifelong Learning) Usgnausg 1) ARDATIN LU NNYUA LIS AanssuNsiSeunsaau
promote learning, learning N o e e . - - d M ave s a
ypdnweis 2) iWulnuImsianis 3) msdananssunsteunts | Adaasuliindnwiia
how to learn, and instilling | . .. . v a - Y . nawe s o I
Wi 4) danuiuiinveu 5) Smewa 6) 3 aounduasuliinfnwiin | m3Seus Nduatuns

in students a commitment | &gy |awivinviude uavaenadasiunts msseud warddnmssen) | Souiuaritnieteus
for life-long learning (e.g. W PLOs veadngns (uae 2. wii 10)
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and
practices).

3.5 The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.

36 The teaching and leaming | #nsvuiumuymumsdanisiseunisaeulag #1sNsUssliunsdants | nangnsiinisuseidiv fn19NKULaLIILn

processes are shown to be
continuously improved to

ensure their relevance to

ﬂmzﬂssumimﬂuaﬂwﬁﬂqm

Buunsaeulidennansiu
AIHABINIINIARAAIMNTT

wazanzauluowag

NSLUILNNTINTEIUNT
dou warlusenitamaiBey
a1nsdlunangmsdainng

= =
doans woRsuanLUAY

aa a £
BAsUsediunsdanig
Seunsaeulidenndos
AUAIUADINT

AARAFINNITUUDTEY




the needs of industry and
are aligned to the
expected learning

outcomes.

Joya Y1Iaseng q
WNEIRUNISINSIUNSERY
P Yo a o a
WalsdunisdnnisiSeu
Iaenndoeiun1susTy
CLOs ez PLOs
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4. Studen

t Assessment

4.1

A variety of assessment
methods are shown to be
used and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning

objectives.

Mvuabinnaeldniinseenuuunisinuay
Ussillunaivannvaneiiieliussauants

a val o 1Y )
Bouinmaniuayinguszasdlunisdnnig

Beunsaeu laeivual3ldauly uee 3

a A a e
nsednilagouldiinig
TauarUsziliunadnsnns
P P Yo 1
Seudvesissunsluzuuuy
Ypansnageudeuuseey
WORSIRFDUNAIUINTS
2 wa .
Syuivesiseu (Formative
assessment) Wa¥N1sg
nageuUanenAiions
Usglunadugnaniems
Seulusngiv (Summative
assessment) Ing3gns
wianilldignanaunuuas
Juiinlilu ure.3 neunag

Wansiseunsaeu

AU ARRINNITIALAY
Uszillunanaenndeany
CLOs

4.2

The assessment and

assessment-appeal policies

= o a o -
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o a o
Foauuardoansiuda

nfAnw

YFuusagesmans
Foansuloungludedl

duladrudey




are shown to be explicit,
communicated to students,

and applied consistently.
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4.3 The assessment standards | MuuAnasRIRsgIUNIsUsEIuRaN1SE oY AVUALNUIIMTFIUNNT
& o @ = L1 a a 3
and procedures for student | “aEnasidsansfinyinAnyiannzg Usziiunanisiounaz L]
, AinmuANAInTNT AN dndansaneilagszyly
progression and degree .
ATl 5 V09 uABD 2 Uay
completion, are shown to o u o
TnensUsziliunaaniingg
be explicit, communicated Boudvesindnulusedy
to students, and applied vidngasimuali 1.
consistently. Uszidliuloefaou uag
ANENIIUNTUSMIUANGMS
2 (M3BEUTIEIN / 113
a v L4
Uszidiuanuinndlunig
yInerdnus way Aanssu
\ERUTANENT) uag 2.
L1 a
dnAneUsziiunuies
- = o " . . o
a4 The assessments methods | M3inkasUssiliunansouaguisnIswuy wiingns Muualvinsin

are shown to include
rubrics, marking schemes,
timelines, and regulations,
and these are shown to
ensure validity, reliability,

and fairness in assessment.

Rubrics, Marking schemes, 28813811135
Usziliy, Jarviun s3ulUse nsianait

gndiee pudunsruazdusssy

warUszidiunansaungy
38NV Rubrics, Marking
schemes, S8£L81015
Uszilly, Tarmue sauluda
nsimmatignifes Asduns
Nuazlusssu lny
fvuslienaseisuieveu

luusiagsedn sz
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4.5

The assessment methods

are shown to measure the

achievement of the
expected learning

outcomes of the

programme and its courses.

AnszuiunmumuMTInUssuNaues

einnimvaennaeaiu CLOs

MTUANTIARANTUTI]
Course Learning
Outcomes (CLOs) g
Mvualineiviinig
ganuuuNIinuay
Usziflunaiivainviane

i lussauansiFousi
Aaniaar Inguszasdly
mdansiteunsaeu oy
muualilidaauly uee 3
InggUuuuuagIBMIInuLae
nsUssiunaantusiosd
AN ANLATAONARD
funadnsnsiseudseiv
(CLOs) uagnadnsnsiSeus
Youmangns PLOs lnglvih
HATINNTLUIUNITNUNIY

Tevnanusullmngay

AMruALNUUTUUTINS
VUNMIUNITUTI] PLOS
uay CLOs lngapumang
HIURAveaUnNgns
sdunsidulunad
foualilu uee 2 1o

Tludnsdnwsely

4.6

Feedback of student

assessment is shown to be

provided in a timely

NMyinuazUsziliunaseIvvemangn il

Msnan1sUseiiuaeiounau (feedback)

819385 AUNN LIV
fiuNswiIaansInLay
Usziflunalminfnwimsu

Ao
PUUNUTIA LAY 3AD.3




manner.

Ypaumarseiv ladwu
fdnfnwinme viieseaseu
Sosruadlunisuaina
myinLavUseiliung uay
wwIUuRtunsT
Jorausiug (Feedback)
Julumussesandidvun
Jrelminfnwaninse
YFuusnmsseuilunia
msdnwty 1 Ideghadl

a a

Useansnn
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4.7

The student assessment
and its processes are
shown to be continuously
reviewed and improved to

ensure their relevance to

AsyurunsUTERwInAnwlasunsmunu

MNYAAINIBUBN

TuwsiazsrednlaRaisan

LAENUMIWIBNTInLAY

'
a

Usgiflunauazinasiang 9 9
TelunsiauazUseiliunad
#0ARaaIuUCLOs Lay

PLOs 91nyAAANIEUDN

URNURAIUN
ASTUIUNTINLAE
Uszifiuna Tnsusunming
gsuiinyoundngns
DONUUUITNITNUNIY

ATTUIUNTIALAE

the needs of industry and Viingns Uszifiunaliaenndos
alignment to the expected UANUABINTTYDY
learning outcomes. MAGAFIVNTIAULGY
panaulueunag
5. Academic Staff
6‘L S = v o
5.1 The programme to show ®  ASLHLUSASIANAT UUN1IANEI 2568 wiaNgT | YINLNUNITYENTOU
a s o o Y o v a A
i . e s fonnsdusyimangns 10 | 9nsIiaLiuLiNe
that academic staff ®  Sunusnsdilvanesetndnu 3 o 3
au Tognvangnsusvnnul | nawnunsuiuuse




planning (including
succession, promotion, re-
deployment, termination,
and retirement plans) is
carried out to ensure that
the quality and quantity of
the academic staff fulfil the
needs for education,

research, and service.

Tudin @193 U InnIIu
\onsianvioshu &
Hndnw 2 Ay Andndrnudu
1: 5 au Feidnauoransd
foduIutnAnwLENe
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AIUANUNITUINNTINING
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919138UsEIMENgNS wae
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91585 TullnveUnNgNs
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WAl 2570 USuUgevangms
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sfiunnseed 1) vauwunis
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nauwnuMsUTuUTImangns

2569

84

52

The programme to show
that staff workload is

measured and monitored
to improve the quality of

education, research, and

fnsmuruansEad wazinuinniu
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Tudnsfny 2568 919158
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service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated,

and communicated.

M3EUISERaeuiinIsiualay
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Usziliy Competency-
Based Evaluation Form
wayldlunsusediulul
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54

The programme to show
that the duties allocated
to the academic staff are
appropriate to
qualifications, experience,

and aptitude.

NSIMUANITZNUYDI013158 Lag
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55

The programme to show
that promotion of the
academic staff is based on
a merit system which
accounts for teaching,

research, and service.
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5.6

The programme to show
that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into

account professional ethics
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and their academic
freedom, are well defined

and understood.
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5.7 The programme to show femustivinslrerarssluidnans Tutnnsfinw 2568 019138 | wengmsdunuuiulse
U
that the training and yvid LT R Ee 5 T nvinulundngmsladayh nsiAuAnnIy
as I wNuimIAUeIEEY 5 U WNURUIYARINSEY
developmental needs of AU NSEDU MIITY NISUINTIVINTS o : )
I T nnau nangns laduady Fvms lnsuaunangli
the academic staff are MsfnwIre uagn1singiumlme N ) Q
A NSRBI ANYNITUNITUIUNS
systematically identified, AOARRDINUNITHAUI nangmsmiuAnaal
and that appropriate wingnsuarn1sInNTtey | 9191sdnnviiiuaey
training and development nsaeukariinunlall | Tiussgeuunuionn
P a v o ¢ & oo =
activities are implemented Auafuuazndndy PLOs 919138NAUTNSANY
o = | =
to fulfil the identified vowdingas BduImafinyy
2568 flonseidneusy
needs. L
tiauiRIuIAUeY ATUNNAY
5.8 The programme to show Tudnsfny 2568 wnuUsudsanalnnis

that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.
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6. N3UINSUANTYIBRBEISEU (Stud

ent Support Services)

6.1

The student intake policy,
admission criteria, and
admission procedures to
the programme are shown
to be clearly defined,
communicated, published,

and up-to-date.
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6.2 Both short-term and long- | @ flunuAenssueududmnsuaslaly AanssufifmunliTiumy \isAanTuEsudy
term planning of academic Fanns wilussevdunarsvezen uamslupaeil 6.2-1 Anmiauasiilildinns
and non-academic support WislsinAnwmusazannsa ey humsfinwdeld
services are shown to be Aanssuvasnuioslaaianti
carried out to ensure ® udsnanudsludaind@nulasunsiu
sufficiency and quality of
support services for
teaching, research, and
community service.

6.3 An adequate system is ®  szuuUsMIMsAnwvemInendely udngaslildszuums {aou asrsosmsinste

shown to exist for student
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progress, academic
performance, and workload
monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded
and monitored. Feedback
to students and corrective

actions are made where

= Y vy
Feanunsadnialdegeazainms

www.regis.rmu.ac.th

a o =g =
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necessary.
6.4 Co-curricular activities, ﬁmssﬁLﬁuﬁﬁmiimﬁ%mﬁﬂqmﬁﬁmi Tutnnsfinw 2568 ndngns | WinAanssueuiu
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other student support UL S S S, S rﬁﬂqjsﬁﬁmsﬁnﬁumﬂu 3:11'1:115 wazn13 )
YnsAnwn 2568 pniiuanunuunuli
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learning experience and nangnsUsyyu
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student services are shown
to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services.
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6.6

Student support services
are shown to be subjected
to evaluation,
benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1

The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.
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7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively

deployed.
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and students.
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7.5

The university is shown to

provide a highly accessible

computer and network

infrastructure that enables

the campus community to

fully exploit information
technology for teaching,
research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and

implemented.
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1.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.
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7.8

The competences of the
support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure
that their skills remain
relevant to stakeholder

needs.
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8. Output and Outcomes
8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored,
and benchmarked for
improvement.
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advancement to further
studies, are shown to be
established, monitored,

and benchmarked for

improvement.

ASFUIUAIT VBIUNTINYSY
2 Iy unninenae 1o
faualidndnufidnse
AsAnwluwsardnisanw
nseNtayaluUABUNINNTS
fuyvestdinanu

Huladvesminende

102

FUTUUNUIINITET
nsnsiauyilegly
syuuIngdedala
AsEUAANINEUeIUTZITIU
AUN-QA Fauauviune
91915 TURAvaUVANgNS
2ONLUUTTUUATIY
Ammsaliamyives

o =

dnAnwlAudiasuasm

1A

Aigulutnsanwsel

v

8.3 Research and creative work ®  LAIAS YRR LN AL Ut Tudnsfiny 2568 A5 | WWUSUUTINITHAILN
output and activities S UIMsvangasiiaseinis | sadeuasnnsifiun
. Anusiweunsluseu 5 Y WHELINSHAIIUN
carried out by the L. X .

Foundsiangnumune | Innslagdnass
academic staff and .

83 SuUsENNEUUEYY
students, are shown to be TAssnsuazAanssy
established, monitored, daasulenansdvinidy
and benchmarked for wagffaiNa ULy

oA S
improvement warmeiteulul
nsenwsely
8.4 Data are provided to show | e Tulnsfnw 2568 fidndinw | wingmsliiiudeyaves wlun1susuuansin

directly the achievement
of the programme
outcomes, which are

established and monitored.
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8.5

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.
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