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1 Absolutely Inadequate
The QA practice to fulfil the criterion is not

must be made.

implemented. There are no plans, documents,

evidences or results available. Immediate improvement

A liiesneng ety

2 Inadequate and Improvement is Necessary

The QA practice to fulfil the criterion is still at its
planning stage or is inadequate where improvement is

necessary. There is little document or evidence

Aanmliiiisane Sndudesdinisusuuss




AL UY
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available. Performance of the QA practice shows little

or poor results.

Inadequate but Minor Improvement Will Make It
Adequate

The QA practice to fulfil the criterion is defined and
implemented but minor improvement is needed to
fully meet them. Documents are available but no clear
evidence to support that they have been fully used.
Performance of the QA practice shows inconsistent or

some results.

AaunliBane win1sUsuUTe wily vie
Wawnissdniegaunsavinliinaunn

Weanale

Adequate as Expected

The QA practice to fulfil the criterion is adequate and
evidences support that it has been fully implemented.
Performance of the QA practice shows consistent

results as expected.

AAMNNYDINIANTUNITVOIMANGATAT

LU

Better Than Adequate

The QA practice to fulfil the criterion is better than
adequate. Evidences support that it has been
efficiently implemented. Performance of the QA
practice shows good results and positive improvement

trend.

fAuNNYRINITANINNITVOMENGATANT

LU

Example of Best Practices

The QA practice to fulfil the criterion is considered to
be example of best practices in the field. Evidences
support that it has been effectively implemented.
Performance of QA practice shows very good results

and positive improvement trend.

2w 1 a vada
WuaDY19UeskuIU  uaAna

Excellent (Example of World-class or Leading
Practices)

The QA practice to fulfil the criterion is considered to
be excellent or example of world-class practices in the
field. Evidences support that it has been innovatively
implemented. Performance of the QA practice shows

excellent results and outstanding improvement trends.

syauRBen WunnUf iRlussaulanS ouwn
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naAAUAINT 1 HaN133BUINAANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance

with an established learning taxonomy, are aligned to v
the vision and mission of the university, and are known

to all stakeholders.

1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of 4

the programme.

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problem-solving,

information technology, teambuilding skills, etc) and 4
subject specific outcomes (related to knowledge and

skills of the study discipline).

1.4 The programme to show that the requirements of
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the v

expected learning outcomes.

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time v

they graduate.

Overall v
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1.1 The programme to show that the expected learning outcomes are appropriately

formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.
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wazvanansUTulse 2566 Tun1suiuusenssnn 2 1 1913805 URnteUnaNgns wazenansdyaoulseyud

Y
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uAUYaUlALAIAIANENTTINITUIINIVENENT tnedlusysuavilulsesiuauenssunig dnti
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lngld Learning Taxonomy Tun1sansiiuaiu vdnaaslafmuanguiildulagiude (SHs) dail
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ndeyanuReinsveidladundennngy Alsanmsdimaliihunidiessikasdnnagy
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A15199 1.1-2 ANNUFBARABIYBY PLOs NUAHEY

o o

NAU WUS

NALAZONANWAIVDINNINYNIAY WATAMY

STAUAML/UNIINGIAY

A Y

UywddUUS nsvhosesu

a [ a b4 6

JUNATBU INNTILIBUT Fodne

€

a a

a a a wva [
8930 UIAUINT U usaudu

AN ATiAUARNA
Wunaesmludamy

WaTdAUITOULAY
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IEAUAML/UNINAY
PLOs Y@v&ingns e NusNa ananwal/londnsal
walllodlve waznalilondva ANUABINTITVBIE LY
RRNSZ PG Ve

1lald PLOs NieenAdodiumINNABINIsuas SHs ka3 NVEANEATANNITINELNTHIUNAVEIAIY

a

dudguiimatnfnelvd wazuae. 3 5183w 9 Mluaeulunianisfineiiu 9 wWelwgiidiu

<9

a v Yo Yo

Neadedldsuifunsiu PLOs ndngns wenandl Unisfnwn 2567 lalfiunsimeuns PLOs 1w

Y

(%
o = Y

IS 4 [y a ' =% fa IS =% ¢ o [
UnAnwtulaneluiulguidmansuseninUszaunsalivndn wazaauilnusvaunisaldmsy

o = a =~ = | P ea =~
JnAnwarvivinwneiiianis@eans TugﬂLaamamuﬁlﬂﬂizmmimwww

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.

6 Yo v

NIIHFURAYOUNANGAST /ARUENTIUNTUTIMIVENERS SIuiuenansdiaey 3avin CLOs ved
sevlaonadouazansondnduliussanu PLOs fitwiun Tumsusuuademmeiunlundngns

USuUgs 2566 Lilelaanndesiumnusiosnis (SHs) uazmawdsunadluaniunsaitlagdu enansedaeu
usadonlminnaein warldfemssimudesnsneinifdnlunmdndy PLOs vl

N8N 6 91671 D T187W 306611180 AMLFINLITUATBIME T1877 306611307 FTTUATINIAN T1E3U

'
a

306611395 MssArMEMTIMguasinsimidmivdediva :197m 306611296 Aauymsdeanssneizeadn
639 306611297 mwilnelutdundlagtu 163 306611298 mwlmenitiensinsal lunnseivves
MéNgAT ARLNTTINSUTNIVANGRS Lare1sdaeu Iisudufinnsalunsit PLOs sndavinusni
As¥aNEANLTURAEY PLOs §583% (Curiculum Mapping) (WNLTILEAININIENBAMUSURAYEUYD

v ¢ a yval o o 1 a v
NﬁaWﬁﬂ'ﬁlﬁ&lug%ﬂ']ﬂﬁ')\?ﬂ']ﬂﬂﬁﬂ@ﬁi@ﬁ']ﬁﬂ‘lﬂ @1‘“ UAD.2 iU 83-95)

1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem- solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).
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NNIIFFURAYBUNANGNT /ARIENTTUNITUITMINIVANGNT karesdusedmangnIsiuiansan
padnsnsSeusvomdngaanuasIouge 4 fu deusznaudae duend (K) 4 To (Rwuadiu Ks-
K8) inwvinwe (S) 5 U8 (S7-S11) MMuITesssy (E) 4 Uo (E5-E8) Mmudnuazuama (C) 4 U8 (C5-C8) (uAp.2
Wi 82)

wdngmsldsuiumsfiosadnnguanssousdiouwis 4 fu WeliaenadostunamaGeuli
AANIY (PLOS) VBImaNg 5™ Fausenausie Generic Outcomes : GLOs way Subject Specific Outcomes:

SSLOs Taeil PLO1 11 GLOs wag PLO2- PLO6 11 SSLOs Lamasannsnad 1.3-1

mswﬁ 1.3-1 Generic Outcomes: GLOs las Subject Specific Outcomes: SSLOs

Generic|Specifici, BLOOM'’s Taxonomy
Han1si3BuiA1ands : PLOS PLOs | PLOs |aau(vinwe| 38 | dnwaue
5 5533 | yAAA
PLO1: annsaldmen ansaumeavinaluladnavialy | v K1-1|S1-1| E1-1 | C1-1
MsBeui Msdeans msvhauswAugdy wavas K1-2|S1-2| E1-2 | C1-2
Usenaua1Bnlaegamangay Ysuin1smanssing 9 K1-3|S1-3| E1-3 | C1-3
TunsimumvseunUgvlulagtukazewian 1anenan K1-4|S1-4| E1-4 | Cl-4
nsiuludsiignifes WiuuAawes deu wawviosiu S1-5
UfURnulugugaudunafios waznaliodidviale S1-6
RERNN PRSI
PLO2: fivinuznsldnwilnedunisile wa g1 1@eu 1 v'o|K2-1|s2-1] E21 | C2-1
andesazwinzay Tnszuiumsfniiaszvieged K2-2|S2-2| E2-2
s W wlnelaegnasneassd wasUssynaly S2-3
lunsusenavividnlaegnsmangay S2-4
PLO3: ansauszendlinaluladfdviaiienisioasls v\ |K3-1]S3-1] E3-1 | C3-1
K3-2|53-2| E3-2
53-3
S3-4
PLO: anansnidenuszinn ieguuuuvesielfosi v\ |Ke-1[S4-1] E4-1 | C4-1
wangan vinwensndnde uazudmsianisde 1 K4-2|S4-2| E4-2
K4-3|54-3| E4-3
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Generic|Specifici, BLOOM'’s Taxonomy

NaN13l38u3NA1ANIS : PLOS PLOs | PLOs |adu(inwe| 38 | dnwoue

CaNle

533U | UAAA

danndesiun1saeanslugaRivia ienauauasnIy

ADINTT0IANT deAY YU viesdula

PLOS: fiyadnnmivanzan uywdduniug nsviosedu v’ |K5-1[S5-1] E51 | C5-1
SURnweu $nnsiBeus Jodnd ga3n Rmuinng TR S5-2| E5-2 | C5-2
aulunaiedlve wasnaldiosddviaeunungay E53 | C53

C5-4

1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning
outcomes.

véngasanvimnulneiiomsioms ndngnsuiuuss ne. 2566 Tunsenstaiieusuuss
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Torauavasidiuladiudenislu wu 1) ndngasasnuniunanisudndadialuidazl iienuniu
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oldrnudesnsuud AaznssunsUIIvangns uazensdusyimangnstaniufiansan
ndunse Lilesanuuy PLOs Tiaenndesfuanudesnsvesiidnlddiuds (SHs) 39§ PLOs
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PLOs (uA®. 2 %11 73-75)

1.5 The programme to show that the expected learning outcomes are achieved by the
students by the time they gradua

nanansy lodinsimuanadnsnisiseusluimuaiug (K auvinee (S) Muasesssy (E)
uazfudnuaizyana (O Tnedmuanisiiounasandngnsszoziiat 4 U Janusinisdifanisin
nundngns fansanisfnuazdesdinuantinsuiiuduielud 1) Fouasumiaein uagsieivi
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USeuey1ns w.e. 2566

Laztialin15i3uIuTIanINTnqUITAIANNINLA ANENTIUNITUSININANEAT 01315050 Y

q

o v

= cal = 1 LY o v A a v 6 a LY a v & |
haT/138 @WQWiSWUiﬂHWﬁQNﬂUWWﬂU’Mﬂ?ﬂU@JLLﬁﬂ’]iUi%LMUN@@Wﬁﬂ’]iLiHUﬂUﬁ%ﬂUiWEJ’JGUW J¥AUTUU
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1-2 W UWUUS U dURUS AUV
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17

wnasiaanIni 2 1aseadelusunsusasiilann (Programme Structure and Content)

Requirement 1 2 3 4 5

2.1 The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

2.2 The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

2.3 The design of the curriculum is shown to include
feedback from stakeholders, especially external v

stakeholders.

2.4 The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are
logically structured, properly sequenced ( progression 4
from basic to intermediate to specialised courses), and

are integrated.

2.6 The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7 The programme to show that its curriculum is
reviewed periodically following an established procedure v

and that it remains up-to-date and relevant to industry.

Overall v
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inausinA T 2 - Ineusieioy
2.1 The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.
AznsIINMIUTMINangns Ideenuuundngnsanviinawilneiitenisdeans atuuiulge
A, 2566 muamwﬁmmé’ammu@miﬂizﬁm%ﬁ 4/2566 Yuil 28 Wwieu 2566 TwaziBen
vangmsUTINgIILEN uAe. 2 TileasiBenasuiuniud alendmun thds aven. Tasiams
eaziBeandngnInavin 12 uay 3 néngns tiauedwsedl 2.1-1 uazsoazdensiein uans
Mannsne 2.1-2 lnedavisedndedulinsunnaedvn llseandeansudianysal [Gulaqtu Tu
sUnuuwiuiy 1enans POF wagsaurbiluseanuasaunmemdngns wieduienans

Usswduiusndngns wastdnausluivledvesuninends https//www.smartregrmu.org/site/#

ey Page au1nwlveiiien1sdeans : RMU | Maha Sarakham wielvidaulaiinfisliaeain wdaan
& o a - ! v ! a & & v o = T '
dusifumsdeansuasiweunsiudangy SHs Muenasdiaeu uasinfnw lagseazidunusiay
o
dauil fsil
nangnsHuaUNITUTUUTINSIHEUNS PLOs Mangns 3 Yoamnavanasil
1. sUuuulUames iguninie Facebook Page a1v1n wilneiitensdedans : RMU | Maha

a va

Sarakham Zaflfldulddiudefinnuna 5.6 fuau uazeuwnsludinguanie Facebook Thai for

U

Com BafiAweian tagtiueglungu 565 Au @t
2. Useuvidngnsudsiofiuszyuiindnumlnl 1ilelisud Sunsu PLOs wdngns Tuiu
Uguilmaa i
3. WHOUWIHIU UAe. 3 91839 TAeuuTsy PLOs Teiuniiu 4 sausis CLOs 16391 Tu uAe.3
douurthnmsdaninFountsaoundngns uazeividoimsuguiimamaBouseividy
wonanil vdngns fuwulunsusuuzanmsweuns PLOs wingns Tnsussqliluaudiiofin
Usraunsaiividniindnyndngasauiinarlnedionisdeans 9 4 dwsufmdwisay
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M9 2.1-1 seazduanangns uAa.2

sgazduanangns (programme specifications) uanslin LRALNELNG
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N lneiiien1sdedns :
0. @01uNnIsIANISISEUNIIae U AL, 2 Wi 5
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iﬂsaztﬁﬂﬂwﬁ'ﬂqm (programme specifications)

wanelan

LLIREILNBILLINS

3. S18AYLIUANITIUTOAYNUIBNUIVITN (D31)

RMU | Maha Sarakham

4. FoUsgan @auaansiuds : ad.u.)

UAD. 2 N 1

lwa PDF uma.2

5. Youdnans (anunivinwiingiienisieans)

UAD. 2 WU 1

6. HaMISEusNAAnT (PLOs 3ndnwvily 1 PLO

LAYIVION 7UIU 4 PLO) tag Sub PLOs

1UAD. 2 WU 2 WL
14 uay Sub PLOs w6
4 1 73-75

7. LNAIINSSULIIUS BT DA IUUANITTULN

1A, 2 YA 1 i 2

8. MUIYIUND19D

UAD. 2 WU 1

0. lassaiimangns wulefn (130 viein)

UAD. 2 NUIN 3

P 29

10. JunlasueudAnany usy.
lunsuseyumsan 4/2566 Tun 28 ipieu

Lw8U 2566

UAD. 2 N1 3

AN5190 2.1-2 S19aLRYNTILIVY UAB. 3

A185U185187%1 (courses specifications) uanalin UASILHBUNS
1. I3 1UAB.3 NN 1 lwa PDF ume. 3 Ay
2. Usziansiedvn/muinunn UAD.3 UL 1 LU AUN-QA

3. HAN1TSEUSIANANIYReTIEIY (CLOS)

valuguaus vinve uagviauad

1A9.3 UL 2-3

1IINYNDEIAUA tAE
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AN95UNY31873%1 (courses specifications) uanslin LRAILNELING
4. A1IIANTSUNITADULNUNSISBUNUTENOUAIY 1AB.3 WY 4-11  RANISIIIUNITEDU Lay
duansi CLO ideisey/s1uasidun 31uau v, (Ranssuly nau line facebook
fuseu-HNUUR) TngUseasd BLO N153nnssuIunis URNEEM!

= v A dgw 1%
Seu3 /denlasu Jaou

5. ANDSUNYSIEIB 1UAB.3 NN 1
6. ISNTInLazUseLiuNa 1UAD.3 UL 12-13
7. Yui@eunsauwn lwdamnunsiednn 1UAD.3 UL 1-2

2.2 The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes.
Y o a = - o o
NN5aTNUALRDNLUUNANENST AF.Y. @131 33n1wineiven1sdoans aduusuuse w.a. 2566
1A8.2) TPeAMENITUNMTUIINIVENEAT IMUMIUNANERTUTUUTE WA, 2561 Wagdn5I9ANABINTT
vy Y 1 o da LY = ¥ % L3 Y A a 14
vosyiduladudeniiduduiusuazineitomangns (SHs) uaginaeiunsgIuvangnsiieItas 210
Inssasaangmsiia 134 e lassasmdngasiiusuuse w.a. 2566 10u 130 wiiefn fins
YSuaeu Wia an 5183w YSuluaaesuiesedn iiviuaivaennaan umugdeanis SHs a1ueae
nseeniuuNTInUsTiliunanaenvangns Bemmvualily uae. 2 ¥uaai 5 ¥t 96 - 98 PBNLUY
£y a [ o . . o L
LHUN1FIANTSISBUNSARU Wagdavin Curriculum Mapping Tu wpe. 2 uan 3 lnendngnsia
ponuuvAEtiuayuisauiiins de wazundauseus onnsdaeuneenwuudasdwiuayuanis

T3V PIUTINYFINIUTEY UAB. 3 51TV 9

2.3 The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

wdngms anu. nwilneilonisdeans @UuUsulse wa. 2566) vie wme. 2 \EaUSulge
wauslmsfine 2564 - 2565 laeiisnsasainnisthdoyaasiioundu Feedback veq
stakeholders 9nAeuenfiiiUszaumsalfuvdngnsananiulseneumsitindnyiiinuszaunisal
Fodn Tagamnzgums shmhanuananuiinlulinsinw 2565 uaz 2566 fidunisluguuuy

Umakuungy washusanelimeatindnyilnuszaunisal wieursasuniudayalisdnainimiinauly
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anudszneunistu q Tiindnwdanud siwe yadnnmeouauesionuvdell Asdlesdnsaanty
sovadinlumfinudnuazedisls ndnganidoyafildgnszuiumsiinsesiiiiessnuuunadndnis
Seuilundnans ensamidnans wazin1sdafiunuAvdinnunInnenangn ssInAuEmsInaal
uenani wdngeslihmavssdiy waedoauouuranndldvadndudeyaasiiounsulunmsaine uae.
2 (ueuilng ue. HaUssliunsinau nsaguaudedns stakeholders Tusngaunisussyuanan

ATeInIUTUUTIangns)

2.4 The contribution made by each course in achieving the expected learning outcomes is
shown to be clear.

VANEAT IAEANENIIUNTUTMINANGRT UTeyuoankuun1seAnusulnteuseivanie
fuste PLOs Tumedeeig 9 lleusagseinddnlunssdndilifussenu PLOs udngns visien
iz idesndn 100 wihedn wusddsentsdu litesndn 60 wmihedn Jvueniden lides
N1 35 wein nawlvuszaumsaliydn lidesndt 7 e Taswansbiiufeneiyianied
dndlunsudndu PLOs au Mapping fiaasliifiuianisussa K S E C Tuusiag PLOs (Ao, 2
wih 85 - 89) aelddesuieseiv (uae. 2 w52 - 67)

ANENITUNITUTMIUANgRTHWNUUTUUTY PLOs mnudelauauuramuznssums al.0d. negly
Foufiquisu 2568 el PLOs @onRdpiuarnsInNdonIsvues SHs ANLMaNNITeanLUY

wangns OBE 7dmiau uazialasely

2.5 The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.
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2.6 The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
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3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3

3.2

The teaching and learning activities are shown to allow

students to participate responsibly in the learning process.

33

The teaching and learning activities are shown to involve

active learning by the students.
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5 . _ Usziliu | AENIIUNIT
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3.4 | The teaching and learning activities are shown to promote 3 2

learning, learning how to learn, and instilling in students a

commitment for life-long learning (e.g., commitment to critical

inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).
3.5 | The teaching and learning activities are shown to inculcate in 3 3

students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be 3 2

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning

outcomes.

syauAzuULluAINTIM (Overall Opinion) 3 3

3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities.
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3.2 The teaching and learning activities are shown to allow students to participate responsibly in the
learning process.
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3.3 The teaching and learning activities are shown to involve active learning by the students.
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3.4 The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life- long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
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3.5 The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
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3.6 The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
nansAduL:

AuzNIIINSUTINENgRsmualuiinsuuRanssumsianisseunsaousswmeiiies luusaznaideu
noufiaziinisdansidsunsasy lasnsUszguanznIsMIuTMIENgATLare ey AsY 1hayaaInn1dans
Sounsaeuluniaiou/dfuuan thumumusazdsulmmngan TasluAanssunisieunisaounaznsiauay
Uspiliunadennaniuaznssiu CLOs Tasunwiinmenssun1mmumunisdnnisfeumsasy vumumsdansiounis
ABU UALATITEDU NIBUALDLUYNISUTUUR Tasfinssuaunsnumudedl

1) wshsnnznssumanumunsiansdsunisaey 3 au lasiduyeainsiifawisvestunmsdanaiiou
nsaeulumedvidu suduaumumnunisdanisisunisaeu dddumsumugasussislumaiouiuegluladu
NTTUNTNUMUIEIVNVBIAULDS Lwi%v‘huﬁwﬁLﬂu;ﬁﬁa;ﬂﬂumimmu

2) fwmuanisnunu Ingaouth uae.3 uay uAe.5 nseudanssuiiyasuladatulududou nssunimmumny
Tngaziimsfiansanfassiiu matvalausuusiinunnsSeunisaeuanideuly a5 oensls LLagﬁmiﬁ%m%ay@
21 uAe 5 lueuiiuanuesseindu iiuuss uee 3 eoidls

3) A519ADUAINTIUNTFHUNISAOUADNAADITU CLOS LATATIABUAINADAAABITEY CLOS ffU PLOS A1
M1U314 mapping Y8NTEIVITIAY LLazﬁﬂﬁﬁmsﬁmu’“g’mﬂi'ﬁu‘vﬁaanﬁﬂamgimﬁaamgaﬁvmmGTaqmisuaamﬂ
sy tharllunmsdansisunisasuesidls wagnsmumulathgeyamanmshauvdenumesnts Uiunms
v‘mmmawﬁasmusuaar;;{%smm'wﬁmsmﬁa&m’%ahi

4) T3V UAL.3 Uazum.5 ﬁa’lﬁmmﬁmLﬁaﬁﬁL%ﬂﬁﬁizsqmﬂiimmsu%miﬁmsm uarlvveiduauLz

5) U%"UﬂqqmmﬁﬂLLusﬁwLLazsduaLauaLLumemmmiimmiU%mi thasns

Tudmsfine 2567 Tn1smumunisiseunsaeu 21 91839 Wnaduivlundngasusuuse (e, 2561) S1uau
8 31 Ao 1) 3011168 NsyALionITUTEIERLS 23011289 2) Mayauazn1sTeunwilngiiedsTn 3) 3011306
MWLAEITIUNTINONTEY 4) 3011330 Myideneawilneiiionisdeans 5) 3011420 madauazAaUznisdausz
6) 3011433 N15AearsnIsuans 7) 3011363 Aaugn1ndsuunsensingnizneldsauaginglnsviay 8) 3011421
watlauazAauznsdiaue uaevangasuiuus (na. 2566) 91u3u 13 31 A 1) 306611100 MINAUWINYEA1THS
LAENSEU 2) 306611101 Mswiuwinwensidoy 3) 306611102 MsfimuvinyzA5yA 4) 306611180 mmgﬁmﬁu
awilng 5) 306611165 nslynwiludewnavu 6) 306611184 darlunwilng 7) 306611287 maiferlunuansussa
8) 306611203 N1581U§93{9 9) 306611204 A1wlneifiensdoansssna 10) 306611390 arwnludsay 11)
306611422 nsauIyABnaIN 12) 306611423 Aedaffifoifion1sdears 13) 306611434 n1sdeansiieasy

ANnuEuusluasans

Tngn1snumunisiseunisasu auznssunsinAuuziuazvaiaualuglusedIn 306611127 n1siauaznis
wowiedugvsnalulssiiuiseweinsiauazUseiiung uagnisaaasulvinAnwiunsunisuseninnnaunsniu v3e

AnssuNAgINUII8I



31

F1EN1TNANFIUE19B

NnUYLAY 5’]E1ﬂ'1‘§1ﬂﬁﬂ§']u'5'1\‘15~1
3-1 YALBYAVANENT UAD.2 NANEATUTUUTI 2566
3-2 wazBunsein uee.3 3w 3011366 Msdsurnlayasad
33 swazdensein ure.3 31 3011432 lassnumsnmwneiionisdons
3-4 swazdeasedin une.3 31 3011330 MATemanwlneiientsdeans
3-5 wazBunsein uae.3 I 3011331 dumumisnwineiienisdeas
3-6 UsgmarnizUsemau e desiguvnansa Fesgndnyszauyanavestin@nyisminedesuiumansny
W.A. 2567
insusiganIWil 4 nsUsziugiSeu (Student Assessment)
Requirement 1 2 3 41 5] 6

4.1 A variety of assessment methods are shown to
be used and are shown to be constructively
aligned to achieving the expected learning 4

outcomes and the teaching and learning

objectives.

4.2 The assessment and assessment-appeal
policies are shown to be explicit, communicated

to students, and applied consistently.

4.3 The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4 The assessments methods are shown to
include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure

validity, reliability, and fairness in assessment.

4.5 The assessment methods are shown to

measure the achievement of the expected
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Requirement 1 2 3 4 | 5] 6

learning outcomes of the programme and its

courses.

4.6 Feedback of student assessment is shown to 4

be provided in a timely manner.

4.7 The student assessment and its processes are v
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall 4

\nnuTinaN WA 4 - Inqusidas

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and
learning objectives
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4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated
to students, and applied consistently.
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4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in
assessment.
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4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.
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4.6 Feedback of student assessment is shown to be provided in a timely manner
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4.7 The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcome
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NYIAMAINA 5 YAaINTE8IYIN1T (Academic Staff)

Requirement 1 2 3 4

5.1 The programme to show that academic
staff planning (including succession,
promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that
the quality and quantity of the academic staff
fulfil the needs for education, research, and

service.

5.2 The programme to show that staff
workload is measured and monitored to 4
improve the quality of education, research,

and service.

5.3 The programme to show that the
competences of the academic staff are v

determined, evaluated, and communicated.

5.4 The programme to show that the duties
allocated to the academic staff are v
appropriate to qualifications, experience, and

aptitude.

5.5 The programme to show that promotion
of the academic staff is based on a merit v
system which accounts for teaching, research,

and service.

5.6 The programme to show that the rights
and privileges, benefits, roles and 4
relationships, and accountability of the

academic staff, taking into account




a2

Requirement 1 2 3 4 5 6 7

professional ethics and their academic

freedom, are well defined and understood.

5.7 The programme to show that the training
and developmental needs of the academic v
staff are systematically identified, and that
appropriate training and development
activities are implemented to fulfil the

identified needs.

5.8 The programme to show that
performance management including reward v
and recognition is implemented to assess

academic staff teaching and research quality.

Overall

\nnuTinan Wil 5 - inausidas

5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,

research, and service
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5.2 The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4 The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude
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5.5 The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional
ethics and their academic freedom, are well defined and understo
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5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities
are implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.
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NAFIAMAINT 6 N1TUINTUALNITYNED

HL38U (Student Support Services)

Y

Requirement

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date

6. 2. Both short-term and long- term planning of
academic and non- academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and

community service.

6.3. An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary.

6.4. Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5. The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.

6. 6. Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall

1 2 3 a | 56
v
v
v
v
v
v
v
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6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload

monitoring. Student progress, academic performance, and workload are shown to be systematically recorded

and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available

to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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2562 112 120 91
2563 107 120 99
2564 101 80 1
2565 53 80 41
2566 45 60 36
2567 25 60 25

A15197 2.6.3 uulanvavun ndeaunad)

2562 97 97 97 91 - 91
2563 99 96 93 93 2 93
2564 I 68 65 65 - 65
2565 41 39 39 39 - 39
2566 36 36 36 - - 36
2567 25 22 - - - 22
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{2 & o
naEiAuAINg 7 Ssdruleaduasainuazlaseainaugu (Facilities and Infrastructure)

Requirement 1 2 3 4 5 6

7.1 The physical resources to deliver the
curriculum, including equipment, material, and 4
information technology, are shown to be

sufficient.

7.2 The laboratories and equipment are shown to v
be up-to-date, readily available, and effectively

deployed.

7.3 A digital library is shown to be set-up, in v
keeping with progress in information and

communication technology.

7.4. The information technology systems are shown to 4

be set up to meet the needs of staff and students.
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Requirement

7.5 The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6 The environmental, health, and safety
standards and access for people with special

needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8 The competences of the support staff
rendering services related to facilities are shown
to be identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory,
IT, and student services) are shown to be

subjected to evaluation and enhancement.

Overall
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NANAMAINA 7 -Inuaigay

7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and
communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs of staff and

students
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7.5 The university is shown to provide a highly accessible computer an

d network

infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration
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7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing
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7.8 The competences of the support staff rendering services related to facilities are shown

to be identified and evaluated to ensure that their skills remain relevant to stakeholder

needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to
be subjected to evaluation and enhancement.
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Requirement 1 2 3 a4 5 6 7

8.1. The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and v

benchmarked for improvement.

8.2. Employability as well as self-employment, v

entrepreneurship, and advancement to further studies,
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Requirement 1 2 3 4 5 6 7

are shown to be established, monitored, and

benchmarked for improvement.

8.3. Research and creative work output and activities
carried out by the academic staff and students, are v
shown to be established, monitored, and benchmarked

for improvement.

8.4. Data are provided to show directly the v
achievement of the programme outcomes, which are

established and monitored.

8.5. Satisfaction level of the various stakeholders are v
shown to be established, monitored, and benchmarked
for improvement.

Overall v

inausineun Wil 8 -Lneusition
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and

benchmarked for improvement
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the academic staff and students, are

shown to be established, monitored, and benchmarked for improvement
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8.4 Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
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dsUunan1sUsELiuAULeY

3.1 NaNSUTEEUAULDIAIULAA AUN-QA

3.2 AU PATIAITHAIUT LAZWNLTAIL

duil 3 agunan1sUsEiuAueY

3.1 wansUselunuLeIn NN AU N-QA

nan1sUszdiunueInunae AUN-QA (Whusneuasrnanisussifiunuiasniu Rating Scale 7 s26u)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected learning 3 3
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders

1.2 | The programme to show that the expected learning 3 2
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3 | The programme to show that the expected learning 3 4
outcomes consist of both generic outcomes (related to
written and oral communication, problem solving,
information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the

study discipline).

1.4 | The programme to show that the requirements of the 3 2
stakeholders, especially the external stakeholders, are

gathered, and that these are reflected in the expected

learning outcomes.
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AULDY AN3FIUNTT
1.5 | The programme to show that the expected learning 3 2
outcomes are achieved by the students by the time they
graduate.
Overall Opinion 3 2
2. Programme Structure and Content
2.1 | The specifications of the programme and all its courses are 3 3
shown to be comprehensive, up-to-date, and made available
and communicated to all stakeholders.
2.2 | The design of the curriculum is shown to be constructively 3 2
aligned with achieving the expected learning outcomes.
2.3 | The design of the curriculum is shown to include feedback 3 3
from stakeholders, especially external stakeholders.
2.4 | The contribution made by each course in achieving the 3 2
expected learning outcomes is shown to be clear.
2.5 | The curriculum to show that all its courses are logically 3 a4
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated
2.6 | The curriculum to have option(s) for students to pursue 3 a4
major and/or minor specialisations.
2.7 | The programme to show that its curriculum is reviewed 3 4
periodically following an established procedure and that it
remains up-to-date and relevant to industry.
Overall Opinion 3 3
3. Teaching and Learning Approach
3.1 | The educational philosophy is shown to be articulated and 2 3
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.
3.2 | The teaching and learning activities are shown to allow 2 4
students to participate responsibly in the learning process.
3.3 | The teaching and learning activities are shown to involve 2 4

active learning by the students.
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The teaching and learning activities are shown to promote

learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. commitment to
critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected learning

outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2

The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4

The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are
shown to ensure validity, reliability, and fairness in

assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.
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Feedback of student assessment is shown to be provided in

a timely manner.

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to the

expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

55

The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6

The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7

The programme to show that the training and developmental

needs of the academic staff are systematically identified, and




86

(-4 a
U | IN8ASERYN

Waviang

AZLUY
Usziaiu

AULAY

AZHUY
Uszdiulae

N3IUNT

that appropriate training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall Opinion

6. NIUINSUALNTYIBWRBEISEU (Student Support Services)

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other
student support services are shown to be available to

improve learning experience and employability.

6.5 | The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall Opinion
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7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown

to be sufficient.

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3

A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4

The information technology systems are shown to be set up

to meet the needs of staff and students.

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6

The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall Opinion

8. Output and Outcomes
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The pass rate, dropout rate, and average time to graduate are

shown to be established, monitored, and benchmarked for

improvement.

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement.

8.3

Research and creative work output and activities carried out
by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.

Overall Opinion
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the expected learning
outcomes for all courses are
appropriately formulated and

are aligned to the expected
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1.5

The programme to show that
the expected learning
outcomes are achieved by the
students by the time they

graduate.
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2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.
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2.2

The design of the curriculum is
shown to be constructively
aligned with achieving the

expected learning outcomes.
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2.3

The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.
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The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

1. Curriculum Mapping Tu
WUVANGAS NUI1 90 PLOs
vowmangnsiseIndedu

wFuiiaveuyn PLOs

1. WATUINTNTEANYAIN
SuRnvauvesedndiriu
wiaz PLO lanseunquludia
uragsgglulmay PLO
(K-5-E-C) uazuaseivni
mnusuinveuludngiu
winlansesuRinsauluseiu
learning level Tmﬁiquﬂu
fgpeuniumay PLO

2. N3NTEYAINY
Sunveudildaannans
FEMINNAINSNTTEUS U
AN95UNBVDITIENY LU

783915 INY1IIENS

1. vidngmsiinsmuniy
AIATLILAIY
Sufinseuseivfiriu
wiaz PLO ldnsaumqu
Tudausazimeasluuday
PLO (K-S-E-C) (um®. 2

aduUiuusenu av.el)




95

M neLiiensaeans
ffuanie PLO 4 iy
FNUTNYENISHANED Lol
lailasuRaveulu PLO 2
a2 v P
Mduiuanuiniwilne
Feliaanmdnsiumasuney
a a @ « 12
VoIl “anud
WNEIUNNSINY B9AUTENBU
Y94NUIVLITINYINITIVY

Manlneianisdedns”

25

The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated
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stakeholders. It is also shown to
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learning activities.
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activities are shown to involve

active learning by the students.
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3.4

The teaching and learning

activities are shown to promote

learning, learning how to leamn,

and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-

processing skills, and a

willingness to experiment with

new ideas and practices).
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processes are shown to be

continuously improved to

ensure their relevance to the

needs of industry and are
aligned to the expected

learning outcomes.
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4. Student Assessment
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4.1 A variety of assessment 1. ntenans 4Ae.3 38015 | 1. INenas 1Ae.3 /N5 | vidnamsiinsmuniy
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assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.
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completion, are shown to be nadousu IT Wlutedsdu | Useiliu duiissomng Tauszidiuna
explicit, communicated to UNINFYIIUAY WAgT AB BINN9 on-line
students, and applied UMEITAL 11998 Wit Felilfieanonazlal
consistently. MSANYITEAUUI QYIRS il

W.A. 2566
4.4 The assessments methods are | 1. 9Intenas ¥Ae.3 03w | 1. Lidaau myiauay dngns Leunsngli

shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.
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2. INNSFUNWAI U9
383N TLUINGUAY
sgauALTuguuagld
LNaUNSUSEL LAY
(Haouldvindennasiugiseu
1 v = I
9U) dxNaunIANuLdu
s55ulun1sUsEliuiiasann
[ 1 a a [
JunquiSeudeniiv
3. NINTUINTIUY
ASTUINTNUNIU T9h
ANNdAyAuNITIAULAL
AnnuNTSInuasUsyiiung
2895187390 Weliuwdlain
\Aseslanlyusyiud

validity, reliability, fairness

4.5

The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.
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#ENTIVINTHAIUNIN Y

A1SWIIATNITETU

4.6

Feedback of student

assessment is shown to be

provided in a timely manner.
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4.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.
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1. NATUINTNUNIUAY
donndeInsinysziiuna
funadnsnsiFeuives

5187397

NATEAMANLUNT
MU TInUTLuNG
funadnsnsiFeuves

5787397

5. Academic Staff

51

The programme to show that
academic staff planning
(including succession,
promotion, re-deployment,
termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.
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5.2 The programme to show that 2. Angdinsmuauaty | 1 i9nsannsiasieial | Unisfinen 2567
staff workload is measured and | Wun15geu (Full Time MITNUATOVARUAIUNT | dndInenansdee
monitored to improve the Equivalent : FTE) v94 ISEUNTADU 98 uay unAnw 1:27 e
quality of education, research, YAAINTANYIYINIG (70 USnsivnaiieanunsa AUSHAINMNINYIFENTY
and service. T 919 251 wans | nueuliypansannse | $Iuen3sdnseunaunIg
MIAUINNTEINUADUY Wannauewasufiwid | Feunisaeu meide
(FTES)) AusATloE waENISUINITIVING 8
UssAvEnnuazUszansaa | 0191587levuide uas
Fslidoyansinsieimse | enansdynauidrlunis
1 YagliuAinszay Trusmsinnstu
yAansegludnsn 1:30 910 | JULUU 1 vdngns 1
et 1:25 yyu/lsasey
5.3 The programme to show that 1. AnzMuUALazUTELiy 1. NsUIMUALaY NANENT finsuaniude
the competences of the AUTIOULVBIYAAINTEANY WNUNSALESNANTIOUL aussouzaudung
academic staff are determined, | 3115 lnefin1sUseiiiuna mﬂmﬂuﬂg AIUUTZNFA FIUNY
evaluated, and communicated. | msufuRnuLayUsiiiy NIBULIATFIUANAIN
»13 TOR U84N1591994 1SRN WA 2566 Tenmue
MEAILHUAU
aussauzarudunglud
2567
5.4 The programme to show that 1. wingmsiinsimunnse

the duties allocated to the

NulginsunInAaudi




academic staff are appropriate
to qualifications, experience,

and aptitude.
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55

The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.
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5.6

The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.
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5.7 The programme to show that 1. wingmsiinsimue 1. WTANIRYIUNUNTS NANGNTNATAUN
the training and developmental | WNUNRILIUARINTATBUARN | BUTH dUNUY AW ALIUNITANUADNY
needs of the academic staff are | (304 nsANYIRRTEZAUES AULDIANSINUANINADINIT | ABINITHAILIAULDS
systematically identified, and MsngiumMiaININT uae Lﬁaeial,a‘%umimsq PLOs | dwSuenasdlundngms
that appropriate training and MSWAIALLEY Tianansan YomANgnsTalIL S3ude | Au Msfinwideseduge
development activities are mmi’ﬁiﬁmﬁwmﬁamﬁ msffuRaaulmduly ol nsingaumme
implemented to fulfil the A0U LU ﬁﬂmamumﬂﬁa AULNY WIS WAEN1TIUTH
identified needs. AAFINA thanifaunien NAUINULDIN A
fiaou Gundeutnasad) 1@ 1Foules PLO
Tuissunu sy VANgnIAINIWaEinYe
itelugausalsziva (G BWZEY N3
AeaffuneTausssy WannsFeumsaeui
9UTYU) AFYFITUNTINY wiudiSeududdy uae
mMsUsadunadiaenndos
fUNaANSNTITeU3
5.8 The programme to show that 1. Augdinsariuayuseda

performance management
including reward and
recognition is implemented to
assess academic staff teaching

and research quality.

waznsassvigaasla T
ANMBUBNUIUNTHHEWNS
NAUAUD19158 8ndauTn
Y AU IIYINIGN
X A o & o A
geiunsediianisAinu
g9 veuLisAURsIAny

N o

9191589 ANBAINATUA 9




6. MIVINITUALNTYIBMEDHITBY (Student Support Services)
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6.1

The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

1. nangnsiinisimue
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#iONU Facebook Page 189

AN

6.2

Both short-term and long-term
planning of academic and non-
academic support services are

shown to be carried out to

ensure sufficiency and quality of
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support services for teaching,
research, and community

service.
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6.3 An adequate system is shown | 1. 91nn1sdun1wal viangns | 1. 9nnsdunieal ldwu | wdngmsaiunis
to exist for student progress, Igneumnglienased szuunavnalnlunisieniy | veunnelieranssi
academic performance, and U3nw1 AAMINAMUNTINET | AUNINLN HaNISSeU USnwhaniy
workload monitoring. Student | NAN1IIHUIINTZUU reg WATNITENNTIIIUVDS AMUATINTLATNANTT
progress, academic wazdeulvifaeudnnuna | dndAnwegnetaian saude | SeususEUU reg RMU
performance, and workload are | msiFevluneivuasudsna | mslideyaduindnuiie | enansdifaoufinnuuas
shown to be systematically UsziliulidnAnyimsy Yuugamansisey Wdawan1siseuTgin
recorded and monitored. TuwAtnAnw
Feedback to students and
corrective actions are made
where necessary.
6.4 Co-curricular activities, student | 1. véngasdnfonssuiady | 1. fiansan msdeansiiy NaNgMs ALluNTIn

competition, and other student

support services are shown to
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be available to improve learning

experience and employability.

112

NINYLANSVINIUENSU

Anwrrudn 1 89U

q

:,)Q
=p

S (ALl eglusgdn) 1

azgaglunsnaun
UszaumsaliSeuuag
ANUEIIsalunSYInau
Ya3unAne

2. NI1TEUT WLUINNTD
nszAuliinAnwinnauls
WngauRanssu Wislinis

daasuiuliagaina

VI LU DUTUATY
DYAUIN FUUUINRIUN
ANz g lag
Zoa15 Facebook page

waNFULANE

6.5

The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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#1579mufianela
poula
6.6 Student support services are 1. vdngnslatinisuseidiu 1. nnsdunwal lnwudn | -inssusiunalsediy | -Suauiiazldnanis
shown to be subjected to AMUNawelan1ssuusNIS dnstnan1sUseiiugn ANUNanela Tunmay Useiiunndudeoya
evaluation, benchmarking, and | fusing 9 QMUUINNT UFuUseianauuinig USNNS WU NS UFuUsa waziluudfn
enhancement. ASANEN) 2. 3nnsaunwal lany AUSnw1 NsAusns 9% Wigunumigay
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mafleudesiueiieu & | neilou auluAnEnID
zaglmann1TmL UNINYAE
UFuusenuegiad
Uszavona
7. Facilities and Infrastructure
7.1 The physical resources to AzUAzVaNansdn Tllvio
deliver the curriculum, including | Uszys ROIUTLUNDINN
equipment, material, and 919158 Uazioanin@nw
information technology, are ag1iganeansould way
shown to be sufficient. yrugde (HenAsway
POUIYUVDIAMY)
7.2 The laboratories and equipment | #vesUfjUAmsaeuiames | 1. Wnsangunsalnane 99 | - ndnansdl
Y
a v o I3 LY a
— - v ¥ a wva
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7.3 A digital library is shown to be | 1. anninenaeididinineg 1. anmsdunsaldwing | - yvinedesnass
set-up, in keeping with progress | U3N15 wazinalulad PRIFUA WU NS o = X
P ping with prog ! JudTEInawNYUYA

in information and

communication technology.
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74

The information technology

systems are shown to be set up

to meet the needs of staff and

students.
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. - ALY ANAITHAIUN nan1IAEuUY UHUASALTEUNNT
el | swazden » .
(Straight) (AFI) N15ANE ...2566......... Usudgauaswaun
7.5 The university is shown to 1. W INaedalyid seuu | 1. 99nnsdunNwal WU - AEINSTARSS
provide a highly accessible T Womouaussmmsndu | szuunievieiivym SEUUBUID SR
computer and network AUANE 9 WU NSSeuns | dumesidaldifiesnesients | < . o
LWNLG\MIH'@W’H?@SU
infrastructure that enables the gou Auadenals Wswnsy | 9w wavszuuldres - - o o
e e o o | - UpauWmesd1nsy
campus community to fully AvavEeng q viesUuRn1s | wdesibinsldanulaly o
. . - s o w o a | AUAIT LAY
exploit information technology | mewitunes dmsunagey | WnUszanSnm nsznuse
¥ a wva 6 v
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anw & o s sa a £
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7.6 The environmental, health, and | - In1sivuauasgiuwas | 1. Aneiinnsaluses YRS UUNADINASUA
safety standards and access for | WuneduNTAU 1asn1sanulasnnsluy aunse ety

people with special needs are
shown to be defined and

implemented.
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1.7

The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.
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. - ALY ANAITHAIUN nan1IAEuUY UHUASALTEUNNT
el | savaziden » .
(Straight) (AFI) N15ANE ...2566......... Usudgauaswaun
7.8 The competences of the 1. unnineaglanuun 1. f91sannsd@easiuss | - yunInendeiinng
support staff rendering services | aussaugiidAnuazdoans | nquiiieidedusos LRSS LY
related to facilities are shown to | Tiuthnlasunsiuway AUTTOULTAAUABENTIN | < < 4 v
WAL LazdeansIn
be identified and evaluated to | Wlanssiu lnvaussauy wagmnuANsUsEII UM o o e
ool , WINUNSUNTIU
ensure that their skills remain ANYAUVAYUNUNFNY aussouzling
. v o - o d - UnAnwUTTIUY
relevant to stakeholder needs. | Usgifiulunisluusnisi 2. fsansuseliunney
i v 1% Y A Y
iegndaeia 7 dnu faAufanelaves LIANVIENYEUUAYY
Asuusnsuaziinanis Tususing 9 w1
UseilluanuIuuseuinig syuusaulail
7.9 The quality of the facilities 1. wmnedeiinsUsedu | 1. ldnwunsiwanis - L’%mﬁﬂquﬁuéﬁama - AYS¥ININISIN
Y Y
(library, laboratory, IT, and mquwa%mamauuaw Uszlun W usulss anuianelasessuy | wuaniaiieg
student services) are shown to ASI38US WU SEUU v ~
e JRNGEN Usziiululluwny
be subjected to evaluation and | LATBVIEBULKDILUAN v mom o o o
L . POIUHNUANIT Uay Usuugedszand
enhancement. URINYa8InaTI LA
U'ﬁﬂ?ﬁﬁUUﬁi‘éu
8. Output and Outcomes
8.1 The pass rate, dropout rate, and | 1. vdngasinisiiviaa | 1. ldwunisdsdndvang | - ins @anudeya - fusudnUszyuiile

average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.
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by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show 1. llduanawadnsnis - BUuANI NANTUSTA | - BEjsEminaiau
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benchmarked for improvement.
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