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2. nan15useLiunaingl AUN-QA STAUNANGNT

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusennel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] AWV DN

. Output and Outcomes

NI NINIDNOO NN

Overall Score

Based on the assessment results, the Master of Education Program in Computer Education
programme at Rajabhat Maha Sarakham University Mtulfills Odoes not fulfill the AUN-QA
requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzLuuUsEIEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 2 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 2 2
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 2
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 2 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 2 2
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 2
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 2 2
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 2 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

FIBNUNANTUTEIUTEAUMA NGRS ANLLNN AUN-QA
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 2 2
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 2
relevance to the needs of industry and are aligned to the expected learning outcomes.

szaumzuuUlunINTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 3
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 2 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 2 2
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuUUlUnINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 2 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 2 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their academic

FIBNUNANTUTEIUTEAUMA NGRS ANLLNN AUN-QA
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 2 3
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szaumzuuUlunINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 2 3
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 2 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 2 4
available to improve learning experience and employability.

FIBNUNANTUTEIUTEAUMA NGRS ANLLNN AUN-QA
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaumzuUUluAINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 2 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 2 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 2 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABZNTINNS

shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 2 2
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.

szauAzuUUlUnINTIU (Overall opinion) 2 2
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 2 2
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 2
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIZNIIUNTT
szauazuuulunInsIu (Overall opinion) 2 2
AZLUUANINTIN Criteria 1-8 2
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a19a33AY89919138 uaziinsunauedeya deundailn

5

(sl }

- fiMrunsyeea1lun1sussa PLOs wavlAsasilelyin

- Ansivuatt vaneauienelaveds SHs AONANENT
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NaUSSIUSIAIUIT (LNeuaitian)

M15719% 5 naussiusefaued uasagueauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that the - 970 SAR %11 14-15 Way 1AD.2 i1 13-15 - U8 PLO ffhflesnndensin 1y 2
expected learning outcomes are wingnstinisadne PLOs 2 g \uuny 1 wuy ateasaEssA /duasunanady
appropriately formulated in accordance | 331115 3 PLOs §113U 7 U8 Waghiy 1 Wuudv1 | uywd/ ag1eiiiansagnay/ ageidl
with an established learning taxonomy, 135 (vesulueugmusenauivnineag) auvan Usgansnw
are aligned to the vision and mission of | taxonomy dAuaBAARBRUIdeTIATYeN - 91NNNSEUATYAI SHs NNEY Wuin
the university, and are known to all uNInende Wusiavesnnizasmans uazuiugn | nsdeans PLOs TUg SHs drdnydilal
stakeholders. VOIMANGNT Vil
- finsfeans PLOs Hulenaswangns (WAe.2), | Addendum
Aulesindngns, lonansuszsanduiug, wiuiu - ldnun1591989n159mYia PLOs @4
wazn1suguilmadn@nunlu nangnsluszAumALaruIuIYF
1.2 The programme to show that the - 970 1AR.2 i 67-68 INM3N5EA PLOs a%g | - 370 Curriculum Mapping Tu 1.2 2
expected learning outcomes for all e ndndulviussg PLOs WU 67 LAz 68 WU WNWATINISTE
courses are appropriately formulated and ‘i?&ﬁ‘lﬁl,a%mﬁugm 2 yedndildlduans
are aligned to the expected learning MMSKaNGU PLOs Tatae LagluudvnTng
outcomes of the programme. sedvnden 9 Medvildlduananis
Naneu PLOs
- msimuasedriiienndn PLOs
ueAadised v lddunusiu PLOs wu
3167%1 80667101 @dAN13IIY
8066731015183%13INEINITIVENIINT
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Criterion Strengths Areas for Improvement Rating Overall
Ainw1 AIsWaN PLO3 %30 4 unninwan
PLO1
- ldwuaudaauin dn1siien PLOs
Hustas wdluuanidu CLOs egnsls
- PLO4 vedusu 1 wutdnineg i
NIV ITIAUY NN U
1.3 The programme to show that the - 970 SAR %1 16-17 Uawa1n uAe.2 nangnsle 4
expected learning outcomes consist of IMUNYIZONYDY PLOs U049
both generic outcomes (related to written | 1. LL‘U‘U%?msaaatﬁ]uwamsﬁ'auifﬁﬁlﬂ (Generic
and oral communication, problem learning outcomes :GLO) 4 9® LLazmamiL‘%‘c’Jui
solving, information technology, RWIZATY (Subject-specific learning outcomes)
teambuilding skills, etc) and subject 3 99
specific outcomes (related to knowledge | 2. LL‘UU%‘UWﬂ”li’e]EJﬂLfJﬂANﬁﬂﬁL‘%Wiﬁ"ﬂﬂ (Generic
and skills of the study discipline). learning outcomes :GLO) 5 7® LLawamsﬁﬁmﬁ
LlRN1ZAU (Subject-specific learning outcomes)
349
1.4 The programme to show that the - 970 SAR %1 18 Wag UAd.2 wangmIas1a PLOs | - Mé’nqmﬁmamm%aﬁa 3505 Tunis 2
requirements of the stakeholders, 11970 Need wag requirements ¥84 SHs lagil lAuNv09ANADINTUBY SHS
especially the external stakeholders, are | n1sivuanguues SHs sandu 9 nqu laun - 91nNa1s SAR Linun1sseuy
gathered, and that these are reflected in | tinAnw1/ 9191358Usedmangns/ Audinn/ s wsesile wazrSuRaveuluns
the expected learning outcomes. ARYNTTUNTUANERT/ Wleuy / SeAUTA nsoU | LAUTIUTIN Need and Requirements
(TQF)/ osAns3v1dnA3 (Agan1,n.a.e)/ lsasew- | ngiidulddinudausiasngu
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 22



Criterion Strengths Areas for Improvement Rating Overall
ANUANYIYUYW/ ENTIRA- HUTEIL- Addendum
wieNuTesiu lainun1991983n1390vi1 PLOs 909
VANgRslUTEAUIARAZLILIUA
1.5 The programme to show that the - 970 SAR i1 20 vdngmsmvuaisnsUssdiy | - wingnsiinisiimvue YLOs ves 2
expected learning outcomes are achieved | CLOs 9n51¢3%7 W Yadou 91891U Msdnaue | wangns wadliidmausewenisin
by the students by the time they LAZTUILITY LATAMUARAENTSUNTSUSINS warUszIHUNaNITUTY YLOS w3asiled
graduate. néngnsvimihiinunsmanmsUszidu CLOs 1o | 1930 msfiufinanu
WLAATIEANINTINNTUTI] PLOs insdama | - nisdauavUssidiuna PLOs veq
InegndnusiinasinsUssfiufinseunquaussouy | vdngns weisnng intediofild
Y94 PLOs ynde UnAnwinnaudesriuinmeinis | §Suinveunsussq PLOs veamangns
U35 PLOs 8813tioe 80% nouUIUNISANY
2. Programme Structure and Content 2
2.1 The specifications of the programme | - 990 SAR %11 22 wag UAB.2 w1 31-36 - liwunmsimuangy SHs ﬁué’ﬂqm 2
and all its courses are shown to be Mé’ﬂqmﬂéjtmm Program Spec Wag Course Spec doans une.2 3’186&58@‘1/15?1@615
comprehensive, up-to-date, and made AIALEL UAB.2 (Programme spec) kag3518391 (Course
available and communicated to all spec) lugangu SHs (muﬁiquﬂu
stakeholders. R1.1kay R1.4)
- laiwu eaxiBeai eadetu
518791 (Courses spec.)
2.2 The design of the curriculum is - 970 SAR i1 22 vidngmslivannis OBE sy | - "Lsifi'fmLfﬂuﬁawaamﬁmv‘fmé’ﬂqmmm 2
shown to be constructively aligned with BCD IumiaaﬂLLUUﬁﬂWS@@ﬂLLUUMﬁﬂqm TAei3u | wwImne OBE Giguwimiﬁmumﬂa:u SHs
achieving the expected learning nfmun PLOs lifaenndasiuaussausi N353 PLOs Y0Mangns N3
outcomes. 2RNLUUNTIAkazUIZIUNE NS
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Criterion Strengths Areas for Improvement Rating Overall
éfadmisuawé’ﬂqm LLé’qd’lawamadzj CLOs 9N DONLUUNITIANITIIUNITAOULAZ AT
18301 FovmAsaiuayy
~hidmutuneunszuiumsesnuuy
NANgAUUY BCD G‘T’uwiﬂ’liﬁ’mum%'a;ﬂa
delusgduni snaudssedundngas
2.3 The design of the curriculum is shown | - 390 SAR %11 23 MangATIAUTEYLTEANANN | - NTTUIUNNTTIUTINTOYAIN SHs 21N 3
to include feedback from stakeholders, ARLdiu SHs ﬁy’ﬂmaglw,l,azmauaﬂ ﬁ’]‘ﬁa;&a mauaﬂﬁ‘wu Lﬁulﬂﬁﬂhx‘i‘uaﬁmiﬂ%uﬂiﬂ
especially external stakeholders. Tolauauuzuasnalssliunanansiiuindunszd | auaeseu 5 U uidalilduandiviuga
WleUsuAsulassaamdngmsuaziingiedn nalnfiduiunisegaseiiouas
Tl 1wy “malulaBdygussAugilensdnw” | ashiaweifiosudssmsddunuluus
uay “waluladiumnisa” azl
- NNTEUNI SHs wiangnsiinisve
Yorauauuran SHs wldlunsinimangns
2.4 The contribution made by each - 910 WAB. 2 UTA 67-68 NUITuNUTinTTaNe - 910 Curriculum mapping UBILHNY 2
course in achieving the expected learning | AUSURAYOUIATIIUNANTISEUIIINVANGASE | F¥1N13 wudwaw%%ﬁ%mﬁugm 2
outcomes is shown to be clear. 518791 (Curriculum Mapping) 5187371 Bfinsuananisuanau PLOs
wazluuNwITTIn e den 9 139
laifinsuaneniswanau PLOs
2.5 The curriculum to show that all its - 990 SAR U 24-25 LA UAD.2 INLONENT - MTYIUINTTENINTYIN QnNaIna 3
courses are logically structured, properly | uag 2 vt 31 wudeyalassaiiavemangns Fa | Tunwsy widwiasegaiiiu
sequenced (progression from basic to ol 2 ununsideu feil gﬂﬁssmhmmiﬁmiwﬁﬁmﬁugmgﬂ
intermediate to specialised courses), and | 1) iy 1 wuu3nns lddesnin 39 wiein ﬁﬂ"l:dm'aaamiuiw%w%ugw%aiw%m
are integrated. WWonawignsegnsls
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Criterion Strengths Areas for Improvement Rating Overall

2) unu 1 uuuivinis (vesulueugnusenay (lu wA0.3 Yo THTUgWEDTIEIN
FAneg) lddeendt 55 miefn Won msseylvidniauinefuesdninug
Julumunae dermunaves al.en. Mnsginiugutiiuneinlatig

- fimsdnFesdfuneiniiFeu deunisvh wieuansliiiufsnisysanmsanudi
Wenlinug FrLaudein)

- 9 SAR ndngnIMangnIsEyIlatnIsysan

9 Y

=2 =

5518739 ANUS Tnednlvindnwseulugy

U7 2 MAseun 1

2.6 The curriculum to have option(s) for | - 911 uAB.2 Mt 25-30 NANGNTEBNLUUTIEIV | - IINNTAUNYAIRTI AR UAL 2
students to pursue major and/or minor FaUsznauniy HnAnw wuedriden dndnwlale
specialisations. - UHU 1 wuvdnnis litesnin 39 wihedn d BoNISEULDY

sedvdaru 15 nhein wazdvndentitesnin
6 WUILAN
- R 1 suudnn T hldeenin 55 uiheia 9

s1e3UIRU 27 iiein wazivdenlitesnin

3 yidleiin
2.7 The programme to show that its - 970 SAR i1 25-26 iangasivuAlEng el FoweinIsnuniu VaNgns 2
curriculum is reviewed periodically NUMUVENERS 2 seav lauamsnumudsednl | 518U udan1sNUNMIINTIVTI
following an established procedure and | (Annual Review) Ssns1aaeunadndnisiFous wierludsudsmdngss Tuaseudeld
that it remains up-to-date and relevant to | (CLOs/PLOs) Foya §l3eu Tolauauurane1d1sd laidaauludewss nMsnunau
industry. wazflivudn sufuulimelulabuazulovne | wdnges Tfidamua nszviunmstusey
33 wagmsuTuusImangasyn 5 U W B fidaau
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Criterion Strengths Areas for Improvement Rating Overall
AuznssUMSUSUUTIMaNgmsTdaniisuilsnny | - lidaeuluBeses msimuiuas
ARLALAN SHs USuugméngns Aimsfinnsantuies
ATIHDAUABINITVDINIARAEUNTTH
vieasau vomuedluewAndiing
fvusvtessyUspiuiidaiau
3. Teaching and Learning Approach 2
3.1 The educational philosophy is shown | - 310 SAR w1 28 uag uAe.2 v 11 nangns | - wé’ﬂqmsﬁﬂﬂisLﬁums?‘%amsﬂ%"umw 2
to be articulated and communicated to | fimuauS¥yINsANYIRMENGNAS Fip "Unudin M3fnwlUgs SHs usazng
all stakeholders. It is also shown to be Duthdnaseassduinnssudupenfimesine | - afeenudesilunsiiudsg
reflected in the teaching and learning fifinnusuRnvousediny’ donndasiuunn NsANITeMINE Gt ENang
activities. Progressivism Tluiuasilorhass way Aanssumsiansiseunsaeustnady
Constructivism filvifiFouasrsnsios JUsTIY
- wingmsiinishuSugnmsfinuvesmnine dy
wnldlunisimuadunuimslunisdanisiSounis
HOUYBIMENGNT NMITIANINTTUNITSEUTUUY
1A997U NFDDNLUUAINTINUTAITIVING Uy
madsuidaiud Uiy wasiuamegnussgly
UAB.3 NI wazduaduguimeatndnm ns
UseuenNIeaounnAInE e
3.2 The teaching and learning activities - 970 SAR i 28 WU MNUAWIYNTIEIN 4
are shown to allow students to Lawwﬁmﬁaqyﬁwmimﬂﬁﬂ Active Learning a4
participate responsibly in the learning lumsiseun1saou 1w MIvUNaNIATIER
process. langass (Case Study), AsEsUUNUEE UL
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Criterion Strengths Areas for Improvement Rating Overall
(Peer Teaching) LazN135UoONKUULATIULN
TUstdnd (Mini-Project) titenszdulviin@nundl
dusy
3.3 The teaching and learning activities - 90 SAR %1 29 vdngmsimIIANIsReuNs | - wEngeIiaNTINTEUINNTIREEY 3
are shown to involve active learning by ﬁaunﬂ%’ll,‘td]ul,l,uu Active Learning Lagmnumii miaauufu‘uL%Qiﬂﬁﬁaﬂﬂé'aaﬁu CLOs
the students. ADIIN1TINNITADULUY Active Learning 0819
oy 2 Aanssusiounizey lnenaudaniAsay
EJ’Iﬁ]”liéﬂizﬁﬂwﬁﬂqmiﬁﬂﬂissqu%uﬁ]{lLL‘L!’JVINLL@S
UTUBURNNT “@anuuunanssy Active
Leaming” Une13158e19 5 @aunTauAnny
NusseuianssudUmiazninds
3.4 The teaching and leaming activities - 970 SAR %1 29-30 ndngnsduauiawinue | - deldnunisivuarinuenisiseus 2
are shown to promote learning, leaming | N13i3guinaenTin Kufanssulaglduui@n MRBATINYBIMENGNTBE1ATALAY
how to learn, and instilling in students a Learning by Doing ita¢ Reflective Learning - inmsduntwal dnAnwnlainsiu LLL
commitment for life-long learning (e.g. swAvAanssuduLuITING Msilasenulu UVBIANGAS
commitment to critical inquiry, I3 kAENITUNTIYUYUNIIY N
information-processing skills, and a - ﬁmﬂ‘fljﬂizmuﬂﬁﬁﬁmiuuu Project-based
willingness to experiment with new ideas | tag Design Thinking Wus1e3w lUMIIAIY
and practices). AN WU NFPBNWUUEDRITTE winnssy
walulafnsfinw waznnsUszegnd Al Lienns
Gous Wislvindnwind dn ndmaasa Laue
wumslyslg fiansnsaseseamiondnuasds
g3fala
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Criterion Strengths Areas for Improvement Rating Overall
3.5 The teaching and learning activities - 91 SAR %t 30 wé’ngjmaammumzmumi - wé’ﬂqmmmsaLﬁumwmﬁwﬁwaq 4
are shown to inculcate in students, new | SeuslildunMsiam “anufnaiaassa ASLAALUIAR ILANUARAS19ETIANNT
ideas, creative thought, innovation, and | winN3su wazwwIAn Uusznaunis” Laeld asnuinnssuuazanduiuszneunis
an entrepreneurial mindset. NITUIUNITSHUTHUY Project-based wag Design femsUszdiunamaniiinintuiu
Thinking K3 namzs 1wy mseenuuude | dndnwldunieaiieds
A3via uinnssumalulagnisdne) waznis
Uszgnd Al lilensi3ous
- mangasAmuAlATIEIN “uinnITiuae
welulafansaumaniansine” fdusedvi
PrenantindnwlannuAnas1eassALazass
winnTsu Wy nusaesaaumsaiieaiew, de
duwmosioa?in AR-VR
- finseusndsfuiniaites “nisesnuuy
winnssulududow” wazmslylunanuands
QU‘imaums (Entrepreneurial Mindset Canvas)
ielioranssanunsodaasuliinAnuaeds
syuulazas1amanulnulaas
3.6 The teaching and learning processes - 970 SAR %1 30-31 NENGATNUNIUAITIANTT | - MENGATTNNUNIUNTLEUIUNIT/IBNT 2
are shown to be continuously improved | Saun1saeulunnmaieu illauaeandesiu | dan1siSeunisasu (TLA)
to ensure their relevance to the needs of | AvwAmntihnawalulad msdsunlasmes - MINUMIUNTZUIUATS//ABNTIANTS
industry and are aligned to the expected | gRanvnssuAdTa uazran1sBouiseiundngns | Bounsaeu (TLA) fowhasunnini
learning outcomes. (PLOs) Lﬂmaauiuﬂm%ﬁﬂmﬁu‘]
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Criterion Strengths Areas for Improvement Rating Overall
- luwlnns@inw 2567 nanansinisumans - fl9TUINTZVIUNITNUMIUNITIANT
numuNsIanIsSsunsasuseiviilnaeu Seunsaeuliiinnasgwiaiiios
U 2 1839 fie eIV mAlULAE venniifanunsofiumdngilaonis
ﬂzyzgwﬂizﬁwﬁﬁamiﬁﬂm WAz AVINTODNUUU a%ws::uumuﬁu%;&aﬁmmmmu
wazimunSeuRaNiiunes unUsuussinssy | deunduls
nsiSguivemangns
4. Student Assessment 2
4.1 A variety of assessment methods are | - 910 SAR i1 33 vdngmsiinmsimunisiouae | - 910 uAe 3 fiwu nsehevien PLOs Ll 2
shown to be used and are shown to be | Uszilunadiviannvane i nsuszdiu auaniw gndios ﬁqgﬁwsmgmﬁmazmi
constructively aligned to achieving the 93¢ (Authentic Assessment) nsldwuudsedin | Ussiflunadivannvaneiilddenadosiu
expected learning outcomes and the n&y (Group Project) Portfolio QUEREAIIIA 5¥91319 PLOs wag CLOs
teaching and learning objectives. nsi3eu3 (Reflection) - msiauasUsziiunadisivunlilussas
PLOs fimuadgndenu 1wu Usgiuna
PInnudids mstiaue wnustlivsu
UsziiulunmsUsuifiunaiiaenndostu
n113U59q PLOs
4.2 The assessment and assessment- - 910 SAR %11 33 lay 1AD.2 w1 81-83 - 910 WA, 3 Wazn1sduntwal Tuns 3
appeal policies are shown to be explicit, | wangnsfimuaNMTiawazUseunanmsitou lny | U0RuE ddinmsuugdlidndnm
communicated to students, and applied | Saulsuisvesminendeiildesndszniauy gIsTHIUe1A AR
consistently. website 4 INEIFY LASUDIVUAAINEAE
4.3 The assessment standards and - 910 SAR %1 34 LAY UAB.2 UUIA 5 Ut 81-83 | - lununszuiuns msinusediuna n1s 3
procedures for student progression and nangnsldsEuuinIIuNTinuazUseiduns UsTaNan1ssey wislitnAnwegng
degree completion, are shown to be AAMIUAIUNINUINIUNITIS B ANuSELleU soifies @eamsliindnwannse
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to include rubrics, marking schemes,
timelines, and regulations, and these are
shown to ensure validity, reliability, and

fairness in assessment.

rubrics, marking schemes fin1sMuun
timelines WazdaMAPUATDINITUTLIUNTALIU
finsivuangseideumsasunudetaduves

URINYIFY

dunwalenansduaziinAnwinuingsil
anuilenanmedeuludemwes
Rubrics wag Marking scheme lagaas
14

1) Marking scheme dlodeaeunse
Funutuddaeufidaeu wazagly
Azuudluwsavalueenals

2) Rubrics Wonuguiuriedeasuti
Lyiffnouiidaau Tng rubrics tadl
29AUSENOU 3 U8 1Nl (criteria)
AzWUU (marks or grades) way
ANa3U"e (descriptors)

- AITUNIUADU AVIUALMNFUNE
(validity) anutidede (reliability)
waE AUYATIIY (faimess) ¥BIN1S

Uszidlu

Criterion Strengths Areas for Improvement Rating Overall
explicit, communicated to students, and | TovsfuLarUszMAvosmnTIne s Taovdngns | AnsuanuimihvemansiFouiidu
applied consistently. Ieihuleuswdsliinfnymsuniunisugudve | 11nsgw)
Aflovdngns Vulediniein uaglenansdiaou
widlsmin@nwmsuludiliausnvesnisiGou 3
tnfnwanunsafnnuauiIniilunssey
HIUIEUUUINIINSAN YV ING1SY REGIS
4.4 The assessments methods are shown | - 990 SAR %1 32 vidnans Muualins1e3vls | - uA 3 wag WA 5 Wa¥INNIT 2
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Criterion Strengths Areas for Improvement Rating Overall
4.5 The assessment methods are shown | - 910 SAR %t 35 91TTETURAYEUNANEATWAL | - wé’ﬂg_jmﬁdﬁmumm%qﬁa B3 2
to measure the achievement of the 919158UsETEINUsarTIeIvTa “Course NILUIUNT WagSURRYEU MIinLay
expected learning outcomes of the Assessment Plan” Tu uag.3 izqm%dﬁaﬂiuﬁu Usgilunsussq PLOs YogtinAnw
programme and its courses. Ta¥n PLO exlsths wanthdnwduduassudin | - NANENTRANTUNNUMIUNIIAMUA
Tuszuu LMS uasfesazvestinfnwdinunast | 3msdaussdiunisussg CLOs i
10 PLO = 80% luwsiay PLO ASUKAEATINU UAD. | WNnzau Wiliednuisn1sinnisusss
2 PLOs iilelvimsussiliunagiFouduly
AUVENN13Ves OBE filvieud sy
AMUENRUSYEY PLOS M3inuseidu
WAZNTRONUUUNANTIUNTS YU
4.6 Feedback of student assessment is - 971 SAR %11 35 %5’ﬂ§jmﬁmuﬂ1u UP.3 Ly a4
shown to be provided in a timely manner. | Course Assessment Plan 919nn15UseLiiu (W
Yaaou UURN13) Aeatin1slv feedback nelu 2
dUnmimasiudanu niousyyusuwuy feedback
ﬁgaL%a@mmw (comment rubrics) uagtBaUIuw
(AELUUNIDULNEU)
- INNTFUN IR TEAO UL INANY) WUT
fin1s feedback Azuuuliiiiy 2 dUav wistos
n71 niauA UL
4.7 The student assessment and its - 970 SAR it 35-36 wud wanassnuniuns | - lulnisAne 2567 ndngesdslaiinng 2
processes are shown to be continuously | JauarUszdiunalingniu PLOs / CLOs lny MU TInwazUssiiunaas uuli
reviewed and improved to ensure their qﬂﬂaﬁ 3 mqmmmm&’mﬂﬁmmmﬂqmmﬂmﬁm
relevance to the needs of industry and
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Criterion Strengths Areas for Improvement Rating Overall
aligcnment to the expected learning anealuswianangildruliaiude
outcomes. AYUDN
- angasdalsifinisnumunisiouay
UszdliunadSeuliiaenadeuaziduly
AIUAINADINITVBINIARAAINNTTY
ansaulusuing
5. Academic Staff 3
5.1 The programme to show that - 910 SAR w1 38 nangmsiunusnsIigs 73 - 970 SAR Lilwuumusasimasly 3
academic staff planning (including FEarden 1WIWNNTY MITUATINNIIMET | nangns Ane wagluduunugnIIng
succession, promotion, re-deployment, Thdtme Tuusasd finszuaunsldundausng NALNUBINTIRSURRATRUNANGNT
termination, and retirement plans) is UsznIA MIAsINT NIsauNIeel Nssuduay LLNumiﬁU‘waﬂﬁﬂLLﬁﬂiﬂﬁgﬂUizﬁJzﬁyJMLaz
carried out to ensure that the quality and m@ﬂmmqi’]‘umi ANNIZUUVDIUNINETLAE ITHLYN
quantity of the academic staff fulfil the UNUAISNALNUDITEINBoaTaa100n lagds
needs for education, research, and WHUBATIAAILINU ANTWATUNIINGNSY wag Lo
service. 13’1Laua%’a;&aLﬁamﬁmﬁwLLmuaumﬂﬁﬁﬂLLam"ﬁﬁ
Auladanunian
5.2 The programme to show that staff - 970 SAR nith 38-39 nangmsldumiAnniszau | - deldnunisiaues FTEs veq 3
workload is measured and monitored to UDID1NTIN LR NLNUNNITAIUIUNTLITUVD 91913OUALTNITAUIAN staff ratio WdD
improve the quality of education, UNNINYIRY (NBIUTMTUARA) LazAug (e UNaN N TERdIUANNBL N6 D
research, and service. W3W9) Serniladeansimuadndiuiidieane N1FIANITTOUNITADULASHAIUINIT
mmsauLLazﬂsamquﬁamsxmuaau N19398 IAN1TEPUNITADUY
MIUIMTIMIuazMsvitsefauinusssy
DYNLUNZAUANAIINAINTOAUAZ AL
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Criterion

Strengths

Areas for Improvement

Rating

Overall

aulavesudazyama
- dimsianazUssiliunanisuiuinutas 2 Asa
AIUNTEUIUNITVOIUNINGIFE TN15UINGNTT

UszilunnuSulsennnInnisinnisiseunisaau

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

- 970 SAR v 39 ndngesinmsimunaussoug
Y941 TIANUTLNIARULNTIUNITUINTZIUNT
gaufnw 309

MMIMSRINAMAMENSE Liledalasuns
UTIANAANENSISIUIAULIRTT 1AM
JEAURALANYIN.A. 2566 Usenausme 4
29AUIZNBU AD

(1) BONKUULAYINUNUNITIANINTTUNSISUS
YoulsueE iU AEA M

(2) iufnssuNIsR s et sEaviona
(3) suausTeINIAnsSeusiavatiuayuns
SEu3VDIITEU

(@) SruazUssiiunaniaFoudvositou nieuis
asaliteyadeundusgiaiiaasse
wazaNIIIUENITITE kAT ANTTaUEN TR N
v09019158MUnwlneiinsUssyudeansliiu
21938 UNENEATNNAUNIIULAZIUNUNNT
FimuNaNTTULYRIULDY LiladsTiouHANIHAN Y

PLOs vastinfnwliussa

- lanwunsiwanisusedivanssaugin
WankarUsulssnulaganziIuns
IANSBUNTEADU

- deldnunsaiuanunesiuanssoue
anuuagsudimsiauazyszidiuna
Lag U INALIWILINITINNISISEUNNNT

GR)%.
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Criterion Strengths Areas for Improvement Rating Overall
5.4 The programme to show that the - 970 SAR %1t 39-40 VENEASAMUANITENUY 4
duties allocated to the academic staff are | 283913158 Iﬂaﬁmmmmﬂ@m’g@ mmﬁm‘mm
appropriate to qualifications, experience, | kazUszaUNITal N1TIUUINIT LAZAINEIITH
and aptitude. WIOAMUNTRATDIFAZ AL UNAMUANTOUNATY
NUMTEBULAZNTYLATNANWK fiaonndosiunis
Usziliunseauvasuninetdenivua (U.ausul-
) Tulmsfinw 2567 mydsaagaeulundngns
9191588aou Fesdinandl Aridvingy way
Uszaumsaifidenadesiuseinfisulneu
5.5 The programme to show that - 910 SAR %11 40 UnINeIRdn1IANUATEUY 4
promotion of the academic staff is based | TUslutu (Promotion) A sTuuMsIAeutiy
on a merit system which accounts for Ruifou Madngiuniamadnng Aansian
teaching, research, and service. PNWANUAIUNITITIUNITADU N1TIVY NITUTNT
FnsuansUndas Tuusssu laens
Uszifiuananssenfiuinendefivun Tuudas
Yaganiiunis 2 439 vi38 9n9 6 Lhou
5.6 The programme to show that the - 910 SAR wth 40-41 swinedeldeansli 4
rights and privileges, benefits, roles and yAaNInsulun1sUsEyuuAaIng wag 30V
relationships, and accountability of the wilidodslufnne IReafuansuayansfiey avis
academic staff, taking into account Uselow] 109019158 iumivends wu
professional ethics and their academic 1) Andvesypainsiavglasu W fuan nsfinwn
freedom, are well defined and ne MsiinAdnwIng1u1a Nsveuinidenisve
understood. NUANWY slo NIeN1SANYIRI
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2) AvSfAuiifaazl@su 1wy Thuin wSe nsue
Isalunisluswnis nsveldviesuseau

3) @nduselevl Wy Msleansinlsaieuase
YDIURINYIRY NS LureWnUnAnw LY
UINLDI115ENBNN

) unumazANLEAY WU nsladnsiandu
a1 TnaluETeN1158UarI1519NS FUAUAYE

i s Wuandnnemuaiainisiiu

5.7 The programme to show that the
training and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified

needs.

- 910 SAR %A 41 UMINeNaeLarAuEInIg

v o

dsenudiosinsvesranasiynauiiodni
WHUTL19159AWININT WHuNISLdNg
Ut ainnIg wazuHunTaUSITIENIlY
svozdu 1 9 uarlusvezem Seesdinismunmavly
nn9 5 U wazdnindunnuiniuiypainsues
uAnende Tudednsasutssinaves
uvningdelumsdsyrannaiiiefineusy Wamn
AULEY

- ludmsfnuiriuanenansdluvdngasiinig
puTIRNALLGY 1309 M3dnimangasny
LWIN9 Outcome Base Education (OBE)
1ATINIRRLIYARINTAIUNTITY Uazins
Laumﬂﬂﬁﬂmq}muﬁeﬁm Lﬁ'aﬂj’]mmﬁﬂﬁum

gaNLUUKALIWINTINNSSEUWarn 9L 0u

- Flaidmaudsunuimnnue s
219158HNTARUALKY TN1T
FuunsnuukLagssyFe s
puLevanunsalunan PLOs laves

NANgN3
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919158 nwvetinAnw) ndngmsilununs
Uuugslienansdusazyinuagunsimunues
9019 sgNRIINUBILEIRENANAUaTUaLULA

UnfAnw1usIq PLOs vdngmsteln

5.8 The programme to show that
performance management including
reward and recognition is implemented to
assess academic staff teaching and

research quality.

- 970 SAR %1 42 vidnansilsruuNITUIIIS
$ans msiiiunuresernnsd savnisli
eTafifiansananaumnIsaeY Lazn1site
Ingldnalnvesumine deuasvosnn

il

1) Myasiguarmaslaniyaainsanednnis
Ingdasuliyaaing dwanuivinig lngusenie
uvnIngdusinurnansa 3es vdnunus
FswazdeulunsiiganeuununIsHELNS
HAIIUNIIYINITUAUAAINT WA 2564 Laun A
atvayunsanuiunaEidelunsansivinig
SEAUYIF UATUIUIYR

2) viananslinalnvespueageans atuayuli
UAAINT AUNANIINEUNINaNWIINT Ty
NIavIMslugiu TC-2 vesnmzlnglifos
Frszasssudon Tulmsfnuikiuan néngns
Iousumngleransdiaeudiurinaanuiznisiu

MIANSTIUAVUNANET MUY 3 UNAINY

- FalaldauEasnsmnuAnmuLaY
U5z UsTuUnISUSUITINANG NS
ALIUUTD9919158 (performance

management R5.1-5.7)

6. Student Support Service
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Criterion Strengths Areas for Improvement Rating Overall
6.1 The student intake policy, admission | - 910 WAB.2 9N 3 WAzaIN SAR U1 45 - Selaifmauisosnisthulounenissudh 3
criteria, and admission procedures to the | wingns dulsuienisutindne dn1sivun WNINSSULILAEATEUIUNITT UL 1N
programme are shown to be clearly naugin1s3ud luaaandfvesfidn@n 4 AATIEAUAL U URRIUNTY
defined, communicated, published, and | nszuaums JuneumsudAnuldszuuns
up-to-date. alAsHUTTUUODUlAUYR NN RY
- véngmsfinisdeansunialsdude fials
iluludulesvesmivendy Sulsddada
nende uledvesdinnzsdeulunssuindne
WATUHURUUTE T dUNUS TR SN INENaY
6.2 Both short-term and long-term - 90 SAR i 45-46 nangnslanuNudn ~laidmaudeanisidenlounuinu 3
planning of academic and non-academic | Avnssuduasusudnniswasianssuilale Fmsuazduitlildivnsnessesdu
support services are shown to be carried | 3113 neidnquszasdliteliiaonadosiv uarsEyzENlUTEAUAMZ LAY
out to ensure sufficiency and quality of | anasgIANTNAgNTRgANIATUALaS U INeay
support services for teaching, research, MOUAUDINDAIIUADINITVDIUNANY
and community service. 9191585 TUAYOUNTNGNS Wensene
AAN3UAN9Y TNITANUALKUTEEZE1IATEUARY
4 3 msfnvuarinuszerdudmiy 1 Unsdne
Wielinsusmsdanishanssudifianedmaunay
ansaiannogwsioliles nangasliuoumngls
919385 SuRnreundngasludiiuinnuuay
enusuiunusfiUsE AU TINNTUIINS
néngnsetreeiiles iimsdnwdenuazatiuayy
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Criterion Strengths Areas for Improvement Rating Overall
&g e AN ITaLLATAORAdITU
AanssuidalsituinAnwivneu
6.3 An adequate system is shown to exist | - 910 SAR wti1 46 nangnstaldssuvansauna | - dalinunisiivueen FTEs A15e91u 2
for student progress, academic VOINNTINGIAD regis.rmu.ac.th) Tunsinaia YDINANYI
performance, and workload monitoring. AT ITEY HANSITEY UAEA1SENIS | - gilddnaudenisli feedback fu
Student progress, academic performance, | Seuvestin@nw Fsszuusananianunsauans TnAnwsesaufinvti nansiSeu
and workload are shown to be foyafirtosiunmsamedouiou inse ede | 1nsn wddszuumsmidudams nsuds
systematically recorded and monitored. g1ssiivinuwazssauvesindnwiega TidnAnwmsiuiagszuunsuile
Feedback to students and corrective ATUDIU
actions are made where necessary. - Mé’ﬂqmuawmaiﬁawmisjﬁg'aauuamﬁméﬁ
Usnwldszuu regis.rmu.ac.th Wuadesiiolunis
AANINAIIUNINUIVRINITEU HAN1TLTeULAY
Asgnsieuvesindnwetneeliies
6.4 Co-curricular activities, student - 910 SAR 1t 46-47 WU nangesinans Iy q
competition, and other student support EIUVANGERS Fdufnssuauntn@nwives
services are shown to be available to wnivende taun Uguimadnfnwlui Aanssu
improve learning experience and BusuN8TUIRTINY IS ANTINOUINANTIOUY
employability. UnAnw IAnsdenn AanssunautnAnwves
AzAgAnEns tauiuguiwetinAnwilug lasanig
gnszAuIAsHIvENTIaurTfinasdaududa
AUNWBINaY CEFR Lazhavia IC3 1A9n156
douuTIIAgRIsLar s suiRNtnAnwives
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Criterion Strengths Areas for Improvement Rating Overall
wangns oA lasamsuguiivaindne way
TAs9n139ineY egareiiios
6.5 The competences of the support staff | - 991 SAR %11 47-48 Az Un15ATRUA - lddnauEesnisiudiuns menu 2
rendering student services are shown to | aussaugvesypansaeativayunelddinme | msiauwasUseidiung ypans ane
be identified for recruitment and Aniuf Tneil unanuans vssdvinlneg viudhd atfuayu Afnsuszdusanu JD Js
deployment. These competences are Snwnsmnidinenueuus wazagla wazNTUITTIUAITIAUSNS ViUl wdati
shown to be evaluated to ensure their drnanuamuiuuniu 4 nguanuiunujon Han1s Useilluanimuniasysuusens
continued relevance to stakeholders aussougvdniisndutensufissnisves TusnIs
needs. Roles and relationships are shown Qﬂmﬂmﬂisﬁu%u Amunduaussauziients
to be well-defined to ensure smooth Wauyaansludenia Felgusznseldidu
delivery of the services. mfmualun1sUsEiiuNants UuRnu yaains
avatiuayunnauldsumsdaiumuanssougi
AnzlazuINedaivualy Tasunsuseifiuna
nsufuRnuveIyRaINTyn 6 Nou lngiansan
nsUsuidiudsznounmsideutuduiioulay 2 ads
finsdeansiidmihfisunsusazasunuiie
Sunsunan1sUsziiulaeiiaiu
6.6 Student support services are shown to | - 910 SAR #1 49-51 YN TINGeLaTAMLAT - fildwuiSemeansusafiussuunu 2
be subjected to evaluation, fans 1n15UsEIUSTUUNSIIUSISiagaauany | NSWAUSAS NSHiBULABIMAEN1SEING
benchmarking, and enhancement. auAaiuesinAnufiidenisiiuinisves UINAUNITEUUNISIAUIANS
g ladlfszifiussuunsuimsadiuayu
ASeuvesynaInsaeaiuayy wildunsuszdiu
AUTIOULVIYARINTAYATUALY VBIUINGTHY
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Inguvaduaussaugndnuazaussousiuivan
Famminedelfidunmaujifuagiansun
Uspiludouduiuieuyaansansatduayudas
2 nfs uarfmuanIsUssduaNsIOUEIALUY
Wos U.usy.

- uMnenaeiasaneagenans Gelafinisusediu
WieulAssaussausikasnIsiauIUsul e

- ndngnsfiwauUiuun maiusuTudayanis
TauazUszunasyuuusnsatuayudiSeuvedy
AANTANATIUAYY INWNUTBININEEe Tng
waumngl Usesuvangasaniiunis v
Aanmfiusiusindeya Tiuduasalnisiine
sy

7. Facilities and Infrastructure

7.1 The physical resources to deliver the
curriculum, including equipment, material,
and information technology, are shown to

be sufficient.

- 970 SAR %t 53-54 UM Ineauuas Al
ulgnnednassnineinsmemenimiiaduayuns
Jan1siseunisaeuvemangnsegluszuu g
AdunsdITIanTIvEaUANRRINS DTy
TeaUfiAnng uaninensatuayudug mu
anudnduvesin@nwiuazeransddaeu fnns
dnn USuuge donuen ilelimsneinsmis
nmenniiaiiesne wiedldau uasiuadee

duauanaNd Fauruabiinisuseiuaufie
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wolavasinAnyisedatiuayunisiseuilodugn

AANISANEN

7.2 The laboratories and equipment are
shown to be up-to-date, readily available,

and effectively deployed.

- 910 SAR 1t 54-55 un1ineaeuarAndl
wlaurglunsiamuazimuniesufuifinisuay
gunsaimaFoumsaouiiviuati ieme wawd
Uszavsnnmieslinuiteatiuayunisdnnis
SEUNTHRUVDIMANGNT 1nBdin15219uNUdTI
Anuspen1slunsiduiesUfiinmsuaveunsal
atraduszuu fnmsdnasssudszananiions
Uresnwasysuugdlimienldiuegiaue
wenanil nédngesldvszauausuilent
anufnwuedetneluaaiuiiiinisves
uvineds eluuvadinusyaunisalfvTn
Wissweuaz vz auionsHAnTasinAgAd
AN AULVERNUTEAUNTAIIIAN Mangnsd
\3etneanuAnuiisesiunisiinUszaunisalues

o

PnANWIDYILNYIND

7.3 A digital library is shown to be set-up,
in keeping with progress in information

and communication technology.

- 910 SAR %1 55-56 UnIngaedlatnine

Usnsuwazwaluladansawna ynvinfduias

'
Yaa o a

SeuiAlvianatuayunisinyiuasniside lny
Tiusnsdududeyariuszuvesulatiivld
https://arit.rmu.ac.th/ V1dluszuULAIaTBUUU]

arewazliany WnAnwanunsandmsnenns
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asaumdlfeg1vaInvians Wy misdEe A1
1583 Inefinus seeunTiay de
Sidnvselind uazgudoyasig

- wingnaglaaliunsiauiesaynfdvialv
\Wuaudnanamsisouiiianunsaidndslsyniinn
namuduled https://aritrmu.ac.th/ Iaeinis
Fasesvuutadedren swvudanouayldanei
Aseumgy dvasuliunAnuildunasarsaunea
paulay arusatdelalaglideanldane 1o
grudeyainerdnusaduidu (Thaills) uay

Google Scholar

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

- 970 SAR %11 56 WU URNINYEE WazAE
Favhszuumaluladansaumnennag enauaues
Awdndurese19sd mhiikazdiGou leun
dumineusniswazaluladansaume usns
HosufiRnmsneufiunes Seinksogfiornisgus
ARLIMTIAY AUENYILAre1A1TATInIneY
U313 wieldlunsunidoya nsfission way
msviausneg Sduleienansd seuu nsansvies
FEUUNITIDITOUUALNIALAUNAUVRIYAAINT
srUUaAURUROU wardnyinszuudmiutindne
Toun syvunsameiloudeuvesindne ssuy

MIIAFULNIA
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Criterion Strengths Areas for Improvement Rating Overall
7.5 The university is shown to provide a - 910 SAR % 57 4vINgnas IalvisssuU 4
highly accessible computer and network | iyalulagansaumasie iienevaussanus iy
infrastructure that enables the campus | ygagnansdidmiing wasfiFeu liud driinine
community to fully exploit information Usansuazwaluladansauna usnis
technology for teaching, research, service, | ffpsufjiRnmsneufinnesuinisviosindede
and administration. faRfiAeuazeneyhionmaeunisaou duianiog
flenmsgudaeufiunosuazaudnviuazeras
dinineuins weldlumsduaindoya nsfia
U UAZNITYINIUANNY kAB1R1SITnANY LAY
UAAINTANEATUALN NMIQUATEUULAZNIT
Trusnsadunistaedtdniveusnisiay
walulafansaume ilelsigldnuanusadngs
wazldusyloianmaluladansaumnelgogied
UszAnsnnnaen 24 Hla
7.6 The environmental, health, and safety | - 210 SAR w11 57-58 NANERT Tgwuamnanis - galainunisldunesgiumnesnu 2
standards and access for people with ﬁ'}Lﬁumusuaaﬂmzﬂ§ﬂﬂamﬂuﬂﬂsﬁﬂuuWMﬂm3§ﬂu dunndounuuasady LLazqﬁumwﬁ
special needs are shown to be defined fuanuUaonde/Aunden UINTZIUAINY TaLau
and implemented. Uaandglurealjifinig wmsguanuvaends | - lddanuludomes mawieuay
Tuenmns uaggfidiauseansfiamy wou dmsumssesiu yanaiiinia
1. frudaundey liwdnns 5 4. wildiduun foan1siiee Tunisduseuluame
UTR fmstaniaFeunsaou luenmsvesany | 1wy masdouioadou esth Fesugu
Asenans 01An3 1 ddafudivedlos WA LitesesiuypRamanil
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uay Sl 18 szuuiTereliindnuilady
finsou viedunt deyanuanudonis i
Folvinade Inerfinusuazionanssingg e
nsAnwIAUAI

2. iuavnn vangestaldnalnvesans Tngly
wninededn Wdaudunmduinerdesuy
wynansan tefetnelsameuiauansau feg
AelunmIngrqeswsgumansey dwsuly
nsUgEmENUTR wazn1sgua Snvidesty T
ANAUYDNTUNTENTHLAS AN U INedy
sAguase Aansnsathdsin@nuinsdd
WulheuieingURmeludslsmenua
WE3AN Tog iU wazmnzay

3. iuanudasnsy dalriseuusnwAg
Uaandengluerans lnsRnndesisasia
UFntui Luasmeluuenaininigluenansd

szuulesiudndse lnufnnagunsaliiestolin

USLIEUTUN 1

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

- 910 SAR %11 58 UNINYGY LavAue AN153A
ANMNLIAEENYNINENN Farsuaranlaiiolfiae
fonTsiBuNuazAMANTIndILYAAS e

telsfiinAinyiussg PLOs Tnsmsaunas st 3 fu

oA
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- uAAla ANzAzIMINEIREINSIRRNLANT
NANSTINYIR MIUAsEIU aunuvgdmsul
TnAnw Wnneuwazilsinay

~ fumenn: univendeiiaaufioansdinie
e flaszineth auwfn a3 wasiie
dmiumseanfiidinisvesyaaInsuazindnym

_ gudenn winingds Snsdefivensaves
unAnwlindnuilaaenns Inediviulsnueinis
anuiiuay mheinwiamasndunosgua
SURATDUTINDINITOTUILAI LA AINVBY

1393197

7.8 The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

- 910 SAR %1t 58-61 AUy dN1Sivug
aussauvIYAAInTaeatuayunelidineu
Anuuf Tnedl unanuans vssdvinlne viudhd
Snwnmsmihdtdnauanud wazagld
drinauamuinuniu 4 nguanuiunujon
aussougndnfidniudenmsufofnunisves
yamnsnnsziuiy fvuaduaussousdionis
fimunyaansludata daldusgnsdldiu
AfmualunsUssliunants U0Rnu yrans
avatiuayunnaulFsumsdaaumuansausy
AodzwazuInedeivual lasunisussdiuna

NsURURNUYBIYARINTNN 6 Lhow laga1sas

~laidfaauiosnisaudunis mesuns
TuavUsziliung YAains angaiuayu
fifinsUszfiunanna JD JS uaznis
Usztliunsliusnig Muil waniwanis
Usgilugniauagysuusenis

TS
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MsUszliulsenaunisideutunuieutay 2 As
nsEeas I MUNIS UNSIULATAIUILLNE

Sunsuran1suseiiulneiinu

7.9 The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation and

enhancement.

- 910 SAR %1 61 URINENEEIITHYUMEITAY
ANZATANENS UAzvanansanuINABLTINDS
#nwn Iiddunmsuszifiuannwdssiuaen
azmnegralusyuu lnedrsannuianelaves
Unfnwuazennsddeussanianuaznunin
Yowiosayn MeaUuRn1s aunsalwalulad
ansanwa uaznsuinstnAng iloyseiiu

a a

ANuuaLy aunseuldanu wazuseansaw

v
a o

yosdssnsamazandananlunnaud
N3N

- FUNUINIFIULATUTEAUAMAINUBIUNINGRY
Andunsdsaanuiwelavestinfnw wae
213158ln8veANTINTIIND1A15UTEN
wangnsanvivAeniawmesAnylunisusuidu

waznudayaninfnwiuazenase wielild

'
a

JoyafiATeUAGULAYATITY

ANUADINITIZ

- Falaidauseseanisiinans
UIELUNNI I HULAE NTUINALNRIUN

a o o @
avauvayunduglsT

8. Output and Outcomes

8.1 The pass rate, dropout rate, and

average time to graduate are shown to be

- 910 SAR %A 64 @ndnasuIvINIThazIIu

NN 8USIUAUTURAMING1GY AuaIUe

—13JWU®15W@LLEW§'@SWmsmaq' M7

58159 M5IN1T9NNANIAY LAY
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established, monitored, and dnssddanisAnuniesay 90 ensIN15E8EN sveznaadglunsdnianisinw 7
benchmarked for improvement. nansfudoras 5 uazsvevhanadsdnianelu ¢ | wanadumselediu
Mansfing Miviamulaglsesuvanans g | - wangasieimueginuinaiues
wanstayadounds 3 U munisne 8.1 Foau
- msifisulAssundngnsdu iens
e
8.2 Employability as well as self- - 970 SAR w1 64 vdnamsivuadmanesns | - ldnumsuanssivazideanisiay 2
employment, entrepreneurship, and nmsiauyhvesiufinnendimsdinsSanisfine | sheesumdusinnevdsdisanisane
advancement to further studies, are Ao Seay 80 vewinAnwfidnsanisine Tng meluszezinan 1 Y Auanadunisa
shown to be established, monitored, and | sieumngle1ansdluvangns Vmthiilunns JsAu
benchmarked for improvement. ML AnsAifnwrhndadnse - Mé’ﬂqmﬁuﬁEJULﬁmﬁ’Uwé’ﬂgjmgu
nsAnY 1 U \ienswamn
8.3 Research and creative work output - 910 SAR %1 65 Mﬁﬂqmsb‘;’?&ﬁ’nﬂ’mmaﬁmﬁw - ldnunsuanswasurestindne 2
and activities carried out by the academic | 9uarANNNNELNTNUINY vesties Uag 1 - lwunsmiuReeu nsiisulAseiu
staff and students, are shown to be 509 uarluseu 5 J IndaAseiRuied o 3 Mé’ﬂqmﬁu WionTWaL
established, monitored, and 1399 LAAITINNTIS 8.3-1 BeluPnsmsanen
benchmarked for improvement. 2567 1A9MUAUNAIU : 9101158 D19 1.20 : 1
8.4 Data are provided to show directly - 910 SAR uth 66 ndngmslatimuaszernanly | - vdngnsdaiinAnundulaudlildi 2
the achievement of the programme N13U59 PLOs vestindnw 3 Un1sfinw vise 6 | Seululnisfinwn 2567 Fafisiingn
outcomes, which are established and nedeu Tnetnue 33013 wiesdlo wavunes TGN
monitored. N5UsZAEIUNANITUSY PLOS il - lddauiinsuansdayanannudise
muiildsenu Sauaenndesiusziu
audnsaiimmunlilude 1.5 uag
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1) maFouneiniamedoudousaziiums | Bnsiafidmualilute 4.5 deg
Usziiiu TagldnanisiGeu laifnd B diulae wanzauegsls wylndautoyad
9191585@eU wingaulunsliuanseudise
2) MsdeUIneniwusidnanisaeusiny Aifiu
TngangnssunsaoUinednudiuving1de
uaskaie
3) Aanssuaiamangns AifnAulagenansdq
Usnwaneninus dnfnwidesdiiunanisusediu
“Bu”
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