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1 Absolutely Inadequate AN lieaneog1adnLau
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to A wladifissne Sndusie
fulfil the criterion is still at its planning stage or is inadequate where ﬁﬂﬂiU%JUUEﬂ
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will Make It Adequate ﬂmmWVLJJ'L‘ﬂENWEJ UHNIT
The QA practice to fulfil the criterion is defined and implemented but | U5uuss uily e Wa
minor improvement is needed to fully meet them. Documents are Weaantegaunsavinlil
available but no clear evidence to support that they have been fully ﬂmmWLﬁmwalﬁ
used. Performance of the QA practice shows inconsistent or some
results.

il Adequate as Expected 1ARUNINVBINTANTUNTT
The QA practice to fulfil the criterion is adequate and evidences mamé’nqmmummaﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate TANINVBINTANTUNTT
The QA practice to fulfil the criterion is better than adequate. mawﬁﬂqmﬁﬂdwmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.

6 Example of Best Practices Lﬁuﬁaaﬁhwammﬂﬁﬂmﬁa
The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

7 Excellent (Example of World-class or Leading Practices) sfURB e Wuwuufustu

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that
it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

gaulanvi U UL
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$18aZIPYALATHANITANTUUAIULNST AUN-QA
naFIANAING 1 Han1338usNAANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning v
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning v
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning 4
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 4

inausinaun Wil 1 - Ineusition
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known
to all stakeholders.
1.1.1 YSwaynsfinen Idevian wagiusiavewmine1desvdgumansaiy
1) USweyanns@ne
“Uadininujofiiemsisouinaentinuasamuiuiiaveuseden”
2) evimil
uvTingndoiifinunm iensiauviesdiulidanuduuduasdidy
3) Wusha
Wushiaf 1 Reai1eernnuilaruinnIsuyIiNIN1g MIUIMTIVING wasfals Tausssy adeay
Wuddlsfugururioatu wagyuuudu
Wushafi 2 mému,azﬁmmﬂgﬁam%‘wm:ummé?am’maaﬁaaﬁuuaxﬂwwm
WusA 3 nAatndin wasRwuiidaulifansious uasdnenimaiuauden1svoUseing

aadd I3 = U
AuUARNG waridunallowd ludsay
WUSNAN 4 USTTINNITAIUANTITUINUIA WaraSuTITYU
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1.1.2 Fdeviend Wushavesnae
1) psfnswisuianssumegsia Weaisfuszneumsvnadeny ssgnaimunviosfiududnugusznouns
\Baaisassandanuselosedudidulaznsfienuiesegismeliios
2) WUsAA
WusAefl 1 Wamnnszuaumssdndudieliiiaunim danudaaiieassd fausssuiiuanud Wy
Fuszneumsmedsnn wazduiseuiunsamuaufeinsvedinuuasnanlssny
WusAafl 2 Wanuarduaiumiuituudomdnnisuarauide vienuaiisassd uinnssu eains
yarndandvd wazanmsoilUliusslovideyuvunasdsnvegnaddy
wusfadl 3 imuuazdaaduynannsiaeunsiiudnenin atainns anusiuns uazeaimiily
TN MYTTUUAMNINLALERTITY
Wusfiaft 4 ﬁ@umazuumau’%mﬁﬂﬂ1suuﬁugmﬁsiuwﬁmaiﬁﬁﬂwﬁm%mwLLazﬁmmw%fauﬁ%Lm%iy
fuanmenaasuasimaasugiawasdsem
Wusfiadl 5 WauieTetnsuazUszauanusiniloaniuuszneunisuazesansindniaglfuinnsie
nsuAYTULArd A euIansTInagIia wienduauAauausssuuazgitygviesiu teai1siamAa Tausssy
RANG ARG
1.1.3 Uy imsfinen anudfy uazdnguizasAvasmangns
1) Usgyrn1sdnw
nAntasinsunsdnnig fienuauassalunmsiduiussneunsiiiedsauuasnomsinauludey
waluladuaruinnssuaIeasseuTIUYeinuIMIg
2) ANUAAYUDIUANENT
2.1) \uvdngasmiulig Souiidnvaziazaussaus Mumsiaunneg fuinveasuszendly
wAlulagATva warAuN1ITIANTT ATINUANABINITVBINAIALIIY
2.2) ithmdngesiiduaiilfifnedoiisnnusuiiemadguazionyu fumsuinisinms
2.3) Wuvdngmsiiuligsudiammuannsalunsudstiulunainusany
2.4) HundngesiuiunszuiunsSeuiiaenndesiuiiundinuuasUssina deandesiuulounevinug
maFeuslumnssuil 21 uleuienisfinw 4.0 vesnsensednyisnsiunsfnuiiidusdnnm (Productive Leaming)
ufaunuiarsygiatardsauwisnA atiufl 13 (WA, 2566-2570) LAY WNLNSANYIWASIA WA, 2560-2579
3) TnquszasAvemangns
3.1) e liindAnwduynnagliy Tinweanissudl 21 fnsysannseanslunsimumseudiaym

Y

a [

ansoasslenanmalinuies dau wagfiosdiu Swiniunmsvdsuulamwesdinulan awnsadsanudunado
A v %

Wuudainudrvosdeny fa3usssu Sasuludeiigndes fame1 3111 umduitoadsassdaundsny Yausssy
dannden uazvisiiuegsdaiu
3.2) Wlowdntudinidanuseuslunqul fnmdilemaninisdnnis fvinuelunisdeans awnse
vhauduiiy faausssn Wusssu sviamnsoldmaluladidvaiivuadonussondldsmtuamuidulunimium
nssndula nsudlelymitaenadestunsduduseneuns wasnfeuvhnulussdnsaaiguasniaensy
1.1.4 vianansiinsiUaweseridiuladiude
1) WuleramzIneIn1sdnnTg hitps//fms.rmu.ac.th/site/index.php/course

2) Viuledumine desuiguvnansaiu https:/regmis.rmu.ac.th/view/Agigne1n1sdnnas

3) nMsUguilnain@nw


https://fms.rmu.ac.th/site/index.php/course
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of the programme.

1.2.1 yneivvemdngnsinadnsmsisouiiaanisfivnsauuazaenndesivnanisiFeudiimanies
NANgAS

1.2.1 uadvndnwib (mwﬁﬂgjmiwmm%ﬂmﬁﬂmﬁﬂﬂ nangnsuTuUTe N.A. 2566)

AN PLO1

furnui(K) fnutinue (S) MuaTessu (E) | dmudnuasynna
K K| K|K|S|S|S|S|S]| S |E| E E E C c|C| C
1 2 |3|4|1(2|3|4|5]| 6 |1 2 3 q 1 2 |3 q

s Amemial

FyisAu

826621001 Ml | V| V|V ViV vIivi]v v |V v v v

fumsdeans

826621002 NS ekt v ViV v v v

msAeensh AR sz

826622001 guvenmiie v iV VIvV

i

826623001 vaidladi3nnl v IV VIVIVIIVYIVIVIVvI]V Vv

826624001 F3nlugn v 154 11V vV v

wialuladfndvia

826625001 uSmnssuLiie VIVIVIVIVIVIV] Y v |V v

Wannvioshu

FTRHEANSMITEUTIN 2| 2|5 1|alal2|s5|al s |1]a]| a]a a | 3|1 |a

VAU

Fn@en

826621011 Mwdanguite. | ¥ v v v v

Tomalunsvingm

826621012 st | V|V IV Vv R Va v

Mg

ga662103 ey | Y | Y vV v| v v

e

826621014 iU LS vV v v VI ivIiv]v

mediemsieans

826621015 renelS et vV VIV v v v

Dosudtensliou

826622011 Vifewmss vV v v v v IV V|V

ASEUVIFLN BMNIA AL
AN
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NN PLO1
AuANa3(K) fuvinue (S) AuTesTIN (B) | Amudnuneyena ()
K K| K S S|S|S E| E E E C C C
1 2 |3 213|456 |1 2 3 q 1 2 q
826622012 FremsuaeAaly vV v v VI v |V v
MNP
826623011 AFINTHIAL vV v v VIV v v v
826623012 AnvTudaAL v VI IvVIVvIY v VI vV v v
AIBNYILEY
826623013 )T sPniae vV v 4 v |V v
Aawrde
826623014 NMSHBATIMNT v 4 v v
URER
826624011 AYUAA vV ViV VIivVIivIivgvIivI]iv]v]v v
as9assAuarNsLATEyIn
Tudinuszaniu
826624012 Anenenans 4 v v v vV VI V|V
wazmaluladiiewaun
AN NN
826624013 Tanouuazal v I v v
AunY
826625011 auBifieiann | YV | V|V VIVIVIVIVIV AV V| V[V v
i
826625012?1’155‘8‘14? v | v |V VIiVIVIVIVIVIVVI IV I IV IIV]|V v
waznswAdy vy
YININI3
826625013 inuididie VIviY IV VvV VIV vV v
ESuaswinyen1sSeu;
AADATIN
826625014 MseUS VIV VIV IV v
W ee B
826625015 MEEIATO WL v VIV Y VIV
e WSTIREUyin | 10 | 3 | 13 Blis|s5|a|lo| |7 14| 1a|un|ual7 10
@an
sqmaé’ws‘msﬁméﬁ"’mm 2| 15|18 7|9 7|19 13| 168 18] 18] 15] 18] 10 14
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51897391

PLO 2

PLO 3

PLO 4

v
AU
AU

4
30K

fu

yinwe | 239
S 5954

(E)

v
AU

v
N

AR
©

v
AU
AU

¥
3K

v v

AU AU

yings | 238
(S) 555U

(B)

A
Anen
AR
©

v
AU
AU

4
3K

Ay
OEL]
O] 5954
(E)

}3
fnu
Yinee

v
1201°)

YARR
©

2. WU
e

2.1 N

406610101
nann1sUaY

7,8

6,7

406620101
ANSIANIS
ale/loal

7,8

10,11, 5
12

6,7

6,7

406620102
QREGENCRHE!
I
wagnsidu
FUsznauns

10,11, 5
12

6,7

6,7

406620103
A15INNS
NINYINTUY WY

5,6

7,89

10,11, 5
12

6,7

6,7

406620301
A159NNS
ANSNER

5,6

7,8,9

10,11,
12

6,7

6,7

406620403
A1INAT
\enagns

7,8

10,11, 5
12

6,7

6,7

406630105
M5IANITFIND
BABURIADST

7,8

6,7

406635201
A159NNS
A15HAN

7,8

6,7

406640213
WTUgANEnNS
5519

7,8

6,7

406620104
AIBINGULTD
A1TIANTT

8,9
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6,7

6,7
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318391 PLO 2 PLO 3 PLO 4
G | A | e | A | Aw | fw | du | Aw | éu | du | A | A
AN | Yinge | 938 | amea | AW | Yinwe | 938 | Anwal | AU | Ninge | 938 | Anvs
50 | () |svwu | ueea | 50O | () | ovwm | ueea | 3K | (S) | 53w | ueem

(E) © (E) © (E) ©

406620311 35 5,6 7,8,9 5 7 10,11, 6,7 8 6,7

INYINTINY 12

LNCERR

406620302 5,6 7,8 5 7 11 6 8 6,7 8

M33IANITFIND

PRV UNIP IV

406620306 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8

ATIBNN 12

5519

406620401 5,6 8,9 5 7 10,11, 7 6,7

A19IANTT 12

ladafinduay

FNWABLBU

406620402 5 8,9 5 7 10,11, 6,7 8 6,7

A19IANTT 12

Wasuulauay

UinnITU

406620404 5,6 7,89 5 7 10,11, 5 6,7 8 6,7 8

Aunuinis 12

IANT

406620105 5 7 5 7 10,11, 6,7 6,7

ussuanalag 12

sy

HUsznauns

406620204 5,6 7,89 5 7 11 5 6,7 8 6,7 8

NYUUNYFIND

HAYATYTITY

195509

406620312 6 8,9 5 7 10 6 6 8

AIINATT

NTRULAE

N5

406620313 5 7,8,9 5 7 10,11, 5 6,7 8 6 8

N39AN5§IND 12

ANSNON

406620205 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8

M3IANITFIND 12

YUIANANILAE

YUIALEN
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318391 PLO 2 PLO 3 PLO 4
G | A | e | A | Aw | fw | du | Aw | éu | du | A | A
AN | Yinge | 938 | amea | AW | Yinwe | 938 | Anwal | AU | Ninge | 938 | Anvs
50 | () |svwu | ueea | 50O | () | ovwm | ueea | 3K | (S) | 53w | ueem

(E) © (E) © (E) ©

406620214 n3 5,6 7,8,9 5 7 10,11, 5 6,7 6,7

Uszneunie 12

depu

2.3 391180

Han

406620209 5 7,8,9 5 7 10,11, 5 6,7 6,7

MSIANITFIND 12

YUY

406620303 5,6 7,89 5 7 10,11, 6,7 8 6,7 8

MSIANITFIND 12

UInng

406620304 5,6 7,89 5 7 10,11, 5 6,7 8 6,7 8

A3IANTT 12

1A59N3

406620206 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8

A3IANTT 12

ANNTALE

406620210 5,6 8,9 5 7 10,11, 5 6,7 8 6,7 8

A13IANTT 12

NEANTTH

D9ANTS

406620307 7 5 7 10,11, 5 6 6,7

N17LA599D 509 12

195509

406620211 5,6 7,89 5 7 10,11, 5 6,7 8 6,7 8

ATHAIUN 12

AuuLarnIy

FlueeAng

406620212 5,6 7,8 5 7 10,11, 6,7 8 6,7 8

N39AN5§IND 12

Lﬁaqmmw

406620202 5,6 7,8,9 5 7 10,11, 6,7 6,7

waluladndiia 12

LRSCRIAR)

406620203 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8

A1TIANTT 12

d11inau

aaleloml
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318391 PLO 2 PLO 3 PLO 4
G | A | e | A | Aw | fw | du | Aw | éu | du | A | A
AN | Yinge | 938 | amea | AW | Yinwe | 938 | Anwal | AU | Ninge | 938 | Anvs
50 | () |svwu | ueea | 50O | () | ovwm | ueea | 3K | (S) | 53w | ueem

(E) © (E) © (E) ©

406620106 5,6 7,8,9 5 7 11,12 6,7 8 6,7 8

aiiauiumsla

406620308 5,6 8,9 5 7 10,11, 6 8 6,7

nsneINTal 12

5519

406620309 8 5 7 11,12 6 6,7 8

ININYITINY

406620305 9 5 7 10,11, 6 6,7

A3IANTT 12

ANNNKAZNNT

unAnnm

406620310 5,6 7,8 5 7 10,11, 6,7 8 6,7 8

nsIAN1IgNA 12

duus

406620208 5,6 7,8,9 5 7 10,11, 6,7 6,7

A3IANTT 12

fTen

406620314 5 7,8,9 5 7 10,11, 6,7 6,7

A13IANTT 12

walulaguden

wukaza3Uln

Wasisud

406620213 5 7,8,9 5 7 10,11, 6,7 6,7

M5IANNTFIND 12

406620201 7 5 7 10,11, 5 6,7 8 6,7 8

YAGNAN 12

1NA1TIANTT

406620207 7,89 5 7 10,11, 6,7 6,7

N39AN5§IND 12

paulall

406620315 6 8,9 5 7 10,11, 6,7 6

MenSanepe 12

denmdu

Fsvnauns

2473%78n

Uszdunisal
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318391 PLO 2 PLO 3 PLO 4
G | A | e | A | Aw | fw | du | Aw | éu | du | A | A
AN | Yinge | 938 | amea | AW | Yinwe | 938 | Anwal | AU | Ninge | 938 | Anvs
50 | () |svwu | ueea | 50O | () | ovwm | ueea | 3K | (S) | 53w | ueem
(E) © (E) © (E) ©
406620405 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8
NNSLASLUAIL 12
Wioud MU
annafinw ey
ASANB T
YUY
A9YI9TU 1
406620408 5,6 7,89 5 7 10,11, 5 6,7 8 6,7 8
AATIUAY 12
NEoUE MU
anfafinw ey
ASANYT
YIUNIAY
ATV 2
406620406 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8
ASHA 12
Uszaunisal
AINAT
UINIFIND
406620407 5,6 7,8,9 5 7 10,11, 5 6,7 8 6,7 8
annafnuILay 12
ASANET
YIUNIAY
ATVINTU
394 67 112 - 43 a7 119 22 79 25 - 91 24
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1.3. The programme to show that the expected leaming outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).

1.3.1 yadyAnwvialy (Mumdngesvuanivnsfinwimily ndngasusuuse w.a. 2566)

v g =) k4
HaaWIN3LIBUI VDI

o & = 14 v
AATFIUHAAWSNISLIBUS 4 AU

Vg fuanus (K Auinee (S) AuatesT (B) | dudnenizyaes (O
PLO1 anshsald K1 Wmmwiveuay S1 Vimsymsdeens E1 idmenssas C1 T SuaesnnsBens
mlneuse mwnaUszdlums | S2inwenmsEeus ms | 2 Slenusjaiu C2 UjjiRendlugme
MR RUTENA doans Soudmenuies Fuilaveu uay nadlouaznailes
GARGINGIE K2 Usvendils 3 fpmeadagiia | Jedmdatin Aavialaeeawanyey
wellagadvialums | anseumAugy wermevinuTaiy | E3asevidndenen | C3 Usengienmnamvian
Feoud medoans s | welulaBAdvialums | fPu P B dem uay | USunnuedrsugia
s uiugduld | Gou mieensuay | SavinemsAnednd | viesiu wekiles
otnavanzan fsme | mavhousaiudy | Snsaeemesns | B4 seusum Ca $aviBuazminfives
\Bagsna yYsanms 14 wilaym Aniuiuang PR LPNTWAYID VDS
amseing  lums K3 ysannisenanieing | S5 armpnaiieessa fou
Wanwvsewidem 3a | 9 lumsiaumie S6 VinuzAIva
anmsnuy Bashludan | witiyvrilutaq i
Ao wiuanA KA BonLUUIIT

ALY F9A Loy
vigeiu UoRmlu
e dunadios
uavnadinsRaviale
DYNIMINZEL

AEYIRU NG SN
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HAAWSMIEEUT VDY

v ¢ = ¥ v
ARIFIURAAWINTILIBUY 407U
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1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
1.4.1 Anuduiusseninmaansn1siseuivemangns (PLOs) uaganudain1svesilduladiuds
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(PLOs)
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AafRIN1validulddude
v e m oy Afeviend/Nus 919158
HAAWSN1SIUVamaNgAS - y v | o | wea o
PLOS) QELLE gnse | AlY | fwd | dSulinveu Aud | Yuvy
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fivannviang
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the time

they gradua
1.5.1 nadwsmsSeuivemanansidletin@nuwiseuaieduluwsiazlnisfinw (Year Learning Outcomes : YLOs)

wsadulnnsine naaWsN133u3I18UuY (Year Learning Outcomes : YLOs)
= dl £ % aaa v 1 v 1 CY = v a W 1
U 1 1. Twalulagfdviaegegivingiu TunsiSews fivinvenwlneuasnweiadssime

annsnihlulflunsdeansldodiedivssansnm

2. $npuanelugaddvia weslunailesifinuevesdensineuasdsaulan
3. fanuseuslungued] Ianudnlalumansmeiunsdanig dvinue
nsdeans annsovhauduiiy uasiivinugnsduduiindeanudusie

wazdlAUEY

Uil 2 1. fvinuglusnssuil 21 AnsiGuadneassd Anlnseiesnafivana AnLUUBIATI Tiau
uinnssu weuaireviesduliduuds uardyameadansia
2. fanuseuderienirenne dlanvimintidlna ilauazifunnrvesmues {au dnu
Aalinusssy Qﬁﬁﬁgzmﬁafiu VNEINTTITUNG wazdawindon
3. sy 93u5330 Wy Fnansisue drdnluanudulne dinaisisue drilndnd
Foshu suluiinuuiugud g enasughaneiiss
a. flypdnnminnisianis famsssu T93us53u 1AsNANSURIAUIBILALEDY AN
Sufintousedinunaraanden uaranansoldmaluladlunisudlelaymuazadassé
n3vihnu

Uil 3 finwensdudusznountswarnisanu msnawsu n1sdaduls n1sdensiziediadu
5¥UU @enndeasiumsviailussdniniasgwasninenyuy

Uil 4 fivinuzmsBouimesumsdnmsiiysannislugnisufod fimnuananse

Tunsusuiluanniznisidsuwlas SanuAnas1easse wazdlanunsou
Tunsyinausaznisusznaua I

WANFIUUAAINANITANTUII
a1y Yanidngu

1 La'u‘wé'nqm https://drive.google.com/drive/folders/1VfOPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link

wnaeinanIni 2 Taseaialusunsuuasiilann (Programme Structure and Content)


https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
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Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are v
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively v

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback v

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the 4

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically 4
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue 4

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed 4
periodically following an established procedure and that it
remains up-to-date and relevant to industry.

Overall v

\nausinEun Wil 2 - Inusidian
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.
2.1.1 feduiendnansuarmeiniinnuaseurgudulegiu wasldunainnisdsaanusesnisveiidn
Indnudsvemangns
2.1.2 fimsusznduiusludefidulfdudooganis
1) Aulwdiameineinisdnnig https://fms.rmu.ac.th/site/index.php/course
2) BuledumIne18es1uigunansaIn https://regmis.rmu.ac.th/view/Aagang1n1sannng
3) MyUguiimeadn@Anw

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

nangnsv lefunsesnuuuliiaenndesiunisussquadwsnisifouifinanisdsseazideoaldundngns
UM @11INTIANTS


https://fms.rmu.ac.th/site/index.php/course
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2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external

stakeholders.

2.3.1 TgazidunnNfensveialadudy

=1

ANURBINT/ANUUsTasAYRldwlAEY

1.
2.
3.

MSNRENEASLOYUY/ VDA /dany
nmsmunangasiiaenndasiuwuiltulueuan
nslirudAgyAuANANES19ETIA WwAluladRdvia Lasuwinnssy

1.
2.
MIIMNUTINAY kaEANURNIUAUBIANT

nsweuinyeaumalulagndva nwsdingy uasnisviaulanainvane
N1sdasuAINTednd AueTIY 2585358 Adtmeanulunisiiau

. MIAIIANLIRAzTInYenSaunuliinfiaanaunsing

Awdinn

- Maiininweaunalulagiavia Msldreuitunesdmiunisinanu wasn1wdingy

nshinnudiiediunisasenelaluseniieseu waendaunsiinm

YUYW/FAU

3
1
2.
1
2
3

- mMsatuayu mMsualatym wagnismungu/vosdu/dny
. MsdaEsuNsThauneluguvw/Medundaunisinm
. Mslitindnwliasguueeisaiiaus

2. dilduladennely

9191585 URAYOU
MNgAs/e1 NI

. msavdngnsiileyuvu/vieshiu/daey

- msfimumdngmsyaumsaefussneunsiloyueu ot/ daes
- Myfaundngasiansavhaulunhenuswnsiagionsu

. M3 mangnsiiaenndeiuaudemnisiueuan

N m, AR W N -

. MsiNTNYEaumnaluladfava waznisnaineaulay
- Mslianuingiunsaselaluseninasey

2.4. The contribution made by each course in achieving the expected learming outcomes is shown to be clea
2.4.1 mnuduiusseninwmadndnsiiouivewmdngns (PLOs) uagausonisuegiiduladde

v vy Y 1 =
ﬂ'ﬂllﬁﬂ\iﬂqiﬂlaﬂ@uﬁ')u‘lﬂﬂ?umﬂ

v e a . Adevrl/nus 219158
HAAWSNSIsEUVRMmENgNT R Y S R R - .
(PLOS) favaq gnse | g4 | Awd | dSulinveu Aud | Yuvy
s o e o | o A . v v | %
WNINedy | agdl | Jaudia | i wangns/ Uagliu |/denn
219138¢d0U
PLO1 : gnansaldnwnineunay v 4 v v v 4

AMWIANUTENA ENTEUNALDY
walulagfdvialunisisews n1s

doans myvhausmiugduldesns
Wigay Jyuueuessna ysanis
Fanseing o lunsimunmie
uwitymle S3nanstsne Sadhiluds
fignsies iuauAAues denu way
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AURRINTTvaEldulAd Y
v e m oy FediAl/wWus 213138
HAAWSN1SIUVamaNgAS - y v | a | s .y
navas gnse | Y | fwd | ASulinveu Aud | yuyu
(PLOS) WYY | aaudl | Tudia | A0 nangns/ | Jaglu |/denn
219138510

vioadu UtRnulugiueanudu
wallsauaznalliosnavialaons
Wzay
PLO2 : a111563LAT199 Useiiung v v v v v v v
maninsinns Milugnisudly
Jamuavadassansvinnulaedis
Wzay
PLO3 : fianusuiinveulunu v v v v v v v
anunsaviuuiin Ivinwenis
doas wialuladAdva uaznsvia
fiveannviane
PLO4 : #3ndniln HAnsssu 938555U v v v v v v v
\TNAVSYRIALLY UashBu

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are integrated.
2.5.1 1A59a39maNgns UHUN1SEuUNG

WUV WUWAA
1. vwandvAnwiall lsitdeanin 24 wiqeia
2. AUINIBUANE laitfounin 90 28N
2.1 Awunu 30 WA
2.2 Avenviau 36 NUIYAR
2.3 FLeniden 21 wein
2.4 nguAnUszaunsalinan 3 vdlein
3. KUINIVUFDNLES lsitfounin 6 wulEin

squlsidfaenidn

120 wiaenn

2.5.2 lpseaiamangns ununsisguaniadnylarn1sAnyilaysainisiunisiien (CWIE)

WUV WUWAR
1. vuadvdnwialy lsitdeanin 24 wiqeia
2. AUINIBUANE lsitfounin 90 08N
2.1 Aunu 30 WA
2.2 A uenUeFu 36 NUIYAR
2.3 FLeniden 15 nein
2.4 nguRnaniafnwinarnIsAnyTaysuINsiunig 9 mhehn

71797 (CWIE)
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3. NUINIVNFDNLES

lsidaenan

6 wU2Enn

squlsidaenin

120 wU28nn

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations

v Lentdan

- BRUNSBEUUNR EenissuanIveelullidssnia
- wHUMSSEUantafnykasNTANYITIYTUINIT
AunNs¥inay Weniseuanivaeluilidesnia

406620205

406620209

406620207

406620303

406620304

406620206

406620210

406620307

406620211

406620308

406620212

406620309

406620305

406620310

406620202

406620203

N39AN135IAVUIANA AV IALAN
(Small and Medium Enterprises Management)
N139AN1555AYUYU (CWIE)

(Community Business Management)
n3dnnIsgInaeeulal

(Online Business Management)
N139ANI5INIVING

(Service Business Management)
A19IANITLASINTG

(Project Management)
N139ANIIAIUTAUES

(Conflict Management)
N139ANIINGANTINDIANTT

(Organizational Behavior Management)
N13L3591A0TBNNGINT

(Business Negotiation)
MsRNOUkazA Tt luedAns (CWIE)
(Teamwork Development and Organizational
Leadership)

NINYININGIND

(Business Forecasting)
nsdanmsssiatiieguam

(Health Business Management)
ININYIFIND

(Business Psychology)
mﬁmmmmmmazmmﬁmémmw (CWIE)
(Quality Management and Productivity)
N359ANTTgNATELITUS (CWIE)

(Customer Relationship Management)
wAlulagATan19gsna

(Business Digital Technology)
nsdanisantinauadyll

(Modern Office Management)

21 Buene

15 1ul8na
3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)
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406620315 mmé’qﬂqmﬁamilﬂuﬁﬂs:ﬂaums 3(2-2-5)
(Business English for Entrepreneurship)

406620106 giAuiundla 3(2-2-5)
(Mental Immunity)

406620208 N5IANTALTEY 3(2-2-5)
(Green Management)

406620314 msdansinaluladudenwuuazasulnaesisud 3(2-2-5)
(Blockchain Technology and Cryptocurrency
Management)

406620213 N33AN135INaLa0Y 3(2-2-5)

(Elderly Business Management)

2.7. The programme to show that its curriculum is reviewed periodically following an established procedure
and that it remains up-to-date and reLevant to industry.
Imamumaumiﬂiuﬂimaﬂam il

funoudl 1 MsUsEYuIoNILNUNSUS U TImdngRs USvsgsAatadin a1vivinisdnnis Usuuse ne.
2566 M13LkUINI OBE (Outcome-Based Education) Uy Backward Design

Funeudt 2 matmunuardrmanudosmsvesiidnlddnde

Funeudl 3 fvusnadnsnis3eusedundngns (Program Leaming Outcomes: PLOS)

Fupoudt 4 MMYUANAENEN1938U3318791 (Course Learning Outcomes: CLOs)

Funeudt 5 fmuantsUssduradndmatous (Assessment Plan)

%umauﬁ 6 BANKUUNSLSBUNTSADU (Teaching Plan)

Guumamn 7 pviuEuRanangns (Curriculum Mappmg)

Tuneuil 8 daviiguvdngasuas Lauaﬁaﬂammmumaumu

1) ndngnsumsgsnatadin a1wivinsdanis USuuse we. 2566 undnansusuuss :nudnans

UIMsgInavagia @19139IN1590N15 (Mangnsusuuse w.e. 2561) ImmsLéﬂ%ﬂﬂé’ﬂqmﬁlumﬂmﬁﬂm 1 vod
NsANYT 2566

Qe

Qe

2) lasueiii/ureundngnsann AnznssunisUsydinmy Tunsuseundadt 1/2566 ifotuf 9 ou
fu1As w.A. 2566

3) li5uoudf/iiure unanansaNan13wInIg TunsUszaunde 5/2566 ifletuil 16 1eu wouaay
W.A. 2566

v
v a

a) 1§3uoudia/iureundngmsainaniuminerdes Tunisuszyunsedl 5/2566 LiloTuil 26 ey
NOWNIAU WA 2566

5) wé’ﬂgmaﬁuﬁqﬂa'nﬁlé’%’umm/%’mmmiLﬂmaaumﬂﬁwﬂ’mmﬂmzﬂsiumimiqmﬁﬂmLﬁ'a?uﬁ' 3
WUNUATUS ./, 2567
VANFIUUAAINANTTANTUIY

[

a9y Yanidngu

La'u‘wé'nqm https://drive.google.com/drive/folders/1VfOPgoxyif9vg8F2rocjEtb3xiagw_EX?usp=drive_link
2 Hovaulay https://drive.google.com/drive/folders/1MsRYwwsmHdphj2LekXvvnf7sVbivttk6?usp=drive_link



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
https://drive.google.com/drive/folders/1MsRYwwsmHdphj2LekXvvnf7sVbivttk6?usp=drive_link
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NATIAMATINT 3 WUINNNITIALTEUNTTEBU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and v
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow v

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve v

active learning by the students.

3.4. The teaching and learning activities are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate 4
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 4
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall v

inausinaun Wil 3 - Ineusition
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.
3.1.1 YSwain1sfinwn anwdnfey uazdnguszasAvemanans
1) USweyanisdne
wantasindunsdanig fanuinruannsalunsdufussneunsitedsauuasniouihaludn
wAlLlaBLaT W INNTTUAIATIVIUTIUVRIUNUITIS
2) ANUAAYUBIIANENT
2.1) \uvdngasiiuligSouiidnvaziazaussous Mumsiamunnnug fuinvensuszendly
wAlUlagATA warAUNITIANTT ATINUAINABINITVBINAIALINIY
2.2) ihméngesiiduaiuliifnedoinsnnusiuiiemadguasionyu sumsuinsinms
2.3) ithuméngnsiiiligGoufianuaansalunsudsiulunaausany
2.4) HundngnsiuiunszuiunsiBeuiiaenndesiuiiundinuuasUssina aenndesiuulounevinus
mMsBouiluamssui 21 ulsviensin 4.0 veanszndnwBnsumsanundiiundnnm (Productive Learming)
susuinnesygiouardsauuriend atiufl 13 (WA, 2566-2570) Uay WNUNSANYIWASIA W61, 2560-2579
3) TnguszasAvemanans
3.1) Wielsin@nwiduyaaaglily fvinweamsswd 21 Insysannsmanslunsiaumieuitym

U

anusaasalontanuaiinuies dau wagviosdu Jwihviunisdsuwlamesdaulan awnsamswudunado
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'
a

duudefinurrvesdsau fadessau Saduluded
danndon uazviosiiuegisdadu

3.2) Wlowdntudinidanuseuslunqul fnnmidlamansnisdnnis fvinwelunisdeans awnsa
vhauduiiy fausssn Wessn swviamnsoldmaluladidaivuadoussendldimtuamuddulunimiuan

nAod $AaAT SNYR SunduieasiassAaimudia Tnusssy

Y

msdndula msudlaliymitaenndesiunsidudusenaunis uazndeuhnulussdnsniniguazninenau
3.1.2 nangasiimadameseridnlddiude

)
)
3)
)

13

2) iy
nsUguilnain@nw
4) @anunIniuNTEUIUNNSISBUN AR Y

1) AulwramzIneIn1siInnng hitps//fms.rmu.ac.th/site/index.php/course
lAuIneaes1vAUMNEIIAY https:/regmis.rmu.ac.th/view/AuganeInsdnnas

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning

process
Aanssunsseunisaeulalemdliindnulidusulunssuiunsteu;
INTFIUHARNS TUABUAVDIMATWTNTE IS NAYNSNSIANTTUIUNREUS | nagnsnsUszdiy
maseui HAGWSNIEEUS

1. siueus ()

K5 : AR50 wavdansenisne e
vianansla

K6 : MLazaEs9@TsANSYineleioeng
wanza Wil et uld

K7 : ensnseysannsmelulagadviaiuns
aldes waanmvane

1. MIFSULUUUSTTNE/N5e1
WUUsIEeRseiuse

2. myaeulpeltnsaldnm wag
UlaueNamsAne

3. AATRNTUFAIBL190IN
UVIATH 73ENS ViSORNWILEN

1. MIVPEBUANLS
2. NMIRANAUUZI I
anuse

3. ATREBUITNT
undgyn

S10 : inwegAavia
S11 : YinwgMsaeans
S12 : Yinwemsvinnuduiy

3. AATWIANSUA BN
UNAYI U183 ViseRnwUen
ol

4. n151unguLarinLaYe
TBITUINMNTAWAIN

K8 : 85 unengving suleu amudunadios | anuil
m3egsuwiuldegsduiiay ameaamumsal | 4 MmavhaunguiaeiEue
maAsuasedes neuasdnsilan FIUIINNTAUAT

2. 0N () | ST : inweAuMIInnTs 1. MIAOULUUUTTNE/MIaeU 1. MIVPEBUANL
S8 : WiNueMIARLALIATIZATISTUU WUUUTSNERseRUTE 2. MIFINFVALL I
59 :vinwen1sun vt guinazaude | 2. myseulagltnsaldnw uay oAUTe
A59E9A UaueNaM AN 3. 1399EOUI5NT

uneym

3. AT YFISY
(E)

E5 : insnngsutdeutavsnuvadatnnsuas
demu

E6 : 3ndtnlarANuSUR AT UR BAULEY
Lazdsnu

E7 : famanssaue Wisdusmvosdsn

1. MIASULUUUTTINY/N15EU
WUUSIINeR seiue

2. msaeulpglinselfnw way
UlauoraMsAn

3. AATWIANSA I8N
UNANY ATIENS iseAnwILen
aonudi

1. MsvAdeUATAG
2. MIFUNPUULI I
anUe
3. A5IAABUITNIT
uneym



https://fms.rmu.ac.th/site/index.php/course
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NINTFIUHAENG B YAYDMATNTNTEIUS NAYNSNSIANTTUIUNSREUS | nagnsnsUszdiy
mIseu; HAGWSNIEEUS

4. n1571ungukariILAYe
FIMANMIAUAT

4. AUANYY
yara (O

5 : flyadnnmiinnsdanis wazenudy
HUsEneus

C6 : 171y AINUTURAYOU AnBe19ll
s Iwmawa WiTeud uaziau
ALLDY

C7: M33AIvia LLazmiifwhﬁuﬁla

C8 : gaUSUANUUANA LAY AN ALY
Tudsmy

1. MIEDULUUUTIINY/ MTEoU
WUUUSIEeRseiuse

2. maeulpeltnsaldnm wag
ULaueNaMsAne

3. AATINTURAIDL190IN
UNAYI U183 ViseRnwUeN
a0l

4. n1571uNgukardLaYe
TBUINMIAUAIN

1. MsvAdeUATAS
2. NMIFANAUUZI A
anuse

3. ATIVEOUITNT
undgyn

3.3. The teaching and learning activities are shown to involve active learning by the students.
Aanssunsiseunisasuiinsldinaianisinnisseuslnefiinfnuliaiusy

INTFIUHARNS TUABUAVDIMATWTNTE IS NAYNSNSIANTTUIUNREUS | nagnsnsUszdiy
maseui HAGWSNIEEUS

1. siueus ()

K5 : AR50 wavdansenisne e
viengmsia

K6 : MLaEEs 1@TsANSYIneleioeng
e whewudlatopndlAetle

K7 : ansnserysannsmelulagadviaiuns
vialdes wwanmveny

K8 : a5 urenguue suleu Anudunadios
msegTuiiuldegsduiian snuaenumsal
maAsuUamesd walveuasdeeslan

1. MIFSULUUUSTTNE/N5e1
LUUTIINeR AU

2. maeulpelnsaldnm wag
UlaueramsAne

3. AATINTUFIBE190IN
UNAYI U183 ViseRnwUen
ol

4. MIYINUNGULaEI LD
TYIUINMITAUAIN

1. MIVPEBUANLS
2. MIFUNAULI W
anUTe

3. ATREABUIONS
undeyn

2. auinue (S)

S7 : YiNWEATUNSINNT

S8 : YiNYEMSAALALIATILATISTUU

59 :vinwen1suAludguinazaudne
a5essn

S10 : inwzRIvia

S11: Wnwensdeans

512 : inwemsyinmaduii

1. MSEDULUUUTIINY/ MIeol
LUUUTIINeR AU

2. msaeulnelnsaldnw uay
UauoNaMsAnw

3. AATIANSA 89N
UNANY ATIENS s eAnwILeN
ol

4. n1sy1ungukazinLaue
TBITUINMNTAWAIN

1. MIVPEBUANL
2. MIFUNRULI W
aAUTY

3. P5IAEBUITNIT
uneym

3. AT YFISY
(E)

E5 : insnngsutdeutavsnuvadatnnsuas
demu

E6 : H3ndfinuazAuUSUR AT UR DAULDY
Uaydsmu

1. MIFSULUUUTTINY/N5EU
WUUSIINeR seiue

2. msaeulpglgnselfnw way
UEUBNaMIANY

1. MsvAdeUATAG
2. MIFUNFVOLI
anuse
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NINTFIUHAENG B YAYDMATNTNTEIUS NAYNSNSIANTTUIUNSREUS | nagnsnsUszdiy
mIseu; HAGWSNIEEUS

E7 : 13mensnsedy Wiod 15 vedn

3. AATIANSHR 89N
UNANY TS Visefnwuen
a0

4. 15y unguLazdnLaue
TBUDINMNTAUAIN

3. AIFBUIDNNS
undgyn

4. pudnuely
yara (O

5 : fypanaminnsinms uazarudu
HUsEneus

C6 : 1778 AANUTURATIU AnoEnsdl
s Iwawa WiSeud uaziaun
PLUBA

C7: M3Advia wazmsiiviude

C8 : HOUTUAUWANA WA AU LB
Tudsau

1. MIADULUUUTIINY/N15e0U
WUUSIEeRseiuse

2. maeulpeltnsaldnm wag
UauoraMsAnw

3. AATINTUFAIBEL190IN
UNANY ATIENS iseAnwuen
o

4. n15v1ungukazdaue
TBUINMIAUAIN

1. MIVPEDURLS
2. NMIFANAUUZI I
anuse

3. ATIVEOUITNT
undeyn

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in

students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).
AanssunsieunsaeuiinisduaiunisSeuiiseusisnsseuiuasUgnildilinAnuniianusjaiulunsiSeus
aaentin (Wu anunseiesesulunisidiany invenisdseinanateya uazanuidlafivenaaesseuiuuifnuas

wiUfuRln)
WATFIURAGNS TUABUAVAINAENSNTEEUS nagVSMIIaNsEuIUMIEen; | nagnsnsusadiu
el HaawsN9Eeus

1. frmupnas ()

K5 : et uaedaarevineiymes
viangnsla

K6 : Makiavas wassAnvinnuliiagng
warean WS latandl Aetuld

K7 : anansaysannsmalulad adviaiuns
yamdldetmanvane

K8 : o5 unengune susu Anudunadios
msegTuiuldegsduiiay suanminsel
madsumamedsealveuasdnilan

1. MIEDULUUUTIINY/ MTEDU
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to

the needs of industry and are aligned to the expected learning outcomes.
fn1suFudgeanssuiunisasunaznisiieuiegeieiloaiielvuulaitaenndesduniiudeanisves
NARAAMNTINLAENANISEUITIAIANIINNTUsEYNeNNTTa1IYINTTIanTs
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Yanangu

1 La'u‘wé'nqm https://drive.google.com/drive/folders/1VfOPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
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Requirement

N

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied

consistently.

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are

shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be provided in

a timely manner.

4.7. The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance
to the needs of industry and alignment to the expected

learning outcomes.

Overall

NAFIANINT 4 - ineudigiay

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives

4.1.1 MIMUARURAFUANSUNANYIAIYIVINTINNT
4.1.2 M5UTTYUNIAVDIAIVIVINTIANNT

4.1.3 919159z uiIsNsERULarNSUSTLWNTANa NNy

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and

applied consistently.

4.2.1 InsudsulevienmsuszlivwaznsanssalnsussfiuinisdeansivinAnwegsdnau waztlly

pg19@i @D Usenaunie

1) wuvsanlawunszuIuNsUgulve 019158705 Lasnaessaaseuntinau”

2) wuueeulatiulatnguuaslatdiuiivete1arsdanvinnisdnns uay facebook a1913¥N5IANTS
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.
4.3.1 mmgmLLazS?jgumaumsiJixLﬁua"m%’ummﬁnmﬁwaaﬁfﬂﬁﬂmLLazmsféhL%ﬁ]msﬁﬂmﬁms?%amsﬁu
indnwegeimauuariiluldegwatinate Ysenoude
1) MIUTEINAININTINNG
2) 91938RUS nw R uAMLAIvTvesTnAnwuazn1sdsanTsAng
3) 9191385 SURAveUnENaRsAnauANA I veain@nyIwazn1sd1EIN AN
1) 19158aeuRnmumNimhesindnwkaznsddansAnuluneinfisuiaveu
4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and
these are shown to ensure validity, reliability, and fairness in assessment.
4.4.1 BrsUszidiuwandiiiuianasinslinzuuy sseznan uazdodsdu eliiulafemnugnsies A
Uidede waranudusssulunsusadu
1) M5UsENaEVIININITIANTT
2) NMSUTLHULAZATIVADU UAD. 3 WAL UAD.5
3) NMIMIUABUNAA LY ANW AT 3 NSInIS
4) MIUTLYUNTAVBIENVIIVINTIANIT
4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
4.5.1 ﬁ"?%miﬂixLﬁuﬁi’ﬂwaé’mqmcﬁgwmsﬁsuﬁmwi’wamé'ﬂqml,l,aziw%m
1) M5UsEYNEvIININTIANTT
2) M5UTIULAZATIVADU UAB. 3 LAY UAD.5
3) MIMuABUNAdU VRN ANw A 3 NTInIg
4) M5UTLYUNIAVBIAIVIVINTIANG
4.6. Feedback of student assessment is shown to be provided in a timely manner
4.6.1 finsideiaueuuznsussiuindnelugaaafiounzea
1) fimsUsziine131508apulag ST UUVDINMIINY IR YIVNENIANISANYINBUDIANTENRANTNNNTA Uae
neutindnwaznsvdeunIale
2) MIUTEYRAVININTIANITAIINASUSEEIURTI 0
3) MsTuARUNAdUEYSTNAnwa Y iTnIsdans
1) onsdiaeuiinisaeunuuaylitalaueuiuzinAnwinuaudsInsvesinAny

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to

)
)

ensure their relevance to the needs of industry and alignment to the expected learing outcome
4.7.1 myvssiutin@inyuagnszuauns uandliifiuindinismuniu uasUiuussedisdeiiion wielvuulaing

msRtesiunnuieIsTasRgRamNITLATaeARdesiUNaNSTBUITIAAM TS

1) M5UsEYuavIIINITIANTT

2) MIUSTIULALATIIFDU UAB. 3 UAY UAD.5

3) MIMuAB NV TN ANwAII INSIanTs

4) MIUTLYINIAVBIENVIIVINTIANIT
NANFIUUEAINANITANTUIU

a1y Yandng 1y
1 Ldu‘mé’ngm https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link

aq

2 UseIRLasHluUnmUn https://drive.google.com/drive/folders/12DgpXa-

GuYSANH8r7TjaFizhF5YBfeaA?usp=drive_link

NAUTIAMATINT 5 UAAINTENBIVING (Academic Staff)

Requirement

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall

NAUIIAMNTINT 5 - Inauditia

5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,

termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service

5.1.1 ingasin AN dunumULHELYASINTANEIVINTT (FTINRINTHUNDAAILIL NTIFBUAILMLY N1TUTU
1glval Msidndnanazununisindeaens) ieliudlainunimuazUsinavesyaainsagdvinisneuaussioniny

ABINNS AIUNISANET A5V LATNITUSNNS


https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
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1) ¥eNgATIUNUUSMINANGRS
2) 913138uAALYINUTUNUITRILIUAAINTII8YAAES (Individual Development Plan)
3) nanansiinsInansaleseidnideeeInnisaivn1sinnismny
5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
5.2.1 MingnsinITInLasRARINNITEUVBIYAAINT Lﬁaﬁ’wmﬂmmw N3AN®1 N9ITY UWAZNITUINS
1) nANgATHWNUUSINTNaNans
2) Mé’ﬂqmﬁmiammuLquﬁwmuﬂmmiwuﬂﬂa (Individual Development Plan)
3) wingnsinIsUsENaIvINITIANTS
5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.
5.3.1 finsiwiun Ussidiu uardomsanssougvesypainsansinnng
1) 219158 UENTUsEEY UsU. AunasiveaunIngaesui umansany
2) 11w InshnnuuasUssliunanisuseidiu Usu. 19991915890y
5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
54.1 Umumwﬂwﬁ%mﬂmﬂimﬂ%mmiﬁmmmmxamﬁ’uamamﬂ’a Uszaunisal wagauatin
1) rsgyaviuiinnumsnzaniunmauli Uszaunisal wazenuatialunisaeusiginilasuiiaveu
2) 8137158uazyIUTUN TR UAINTS18YARS (Individual Development Plan)
3) 1NTENANGATUINSTIND @1WIVINTIANTT fioransdianun 15 Au Usznaudag
37.95.992INT LRAUTN
we.ns.nYin NINRANA
NFLA5.11IT UNEIUAN
NALAT.NIIRN SNWAS
we.a3.quyisen tuatym
HALATHYIINTAL 218YYATEA
ue.ag.densed o
HALYTUIN unduAsny
nA.a3.Sunns adegny
A NUNNTI ABuUWY
9.03.A3UN3 1A8ITUAINT
9.A5.A39UNT FITINEIAN
i 59.0min afaRons
.49 4NAATY
o.aula Jeunay
Heumdamainnnis 10 au Aaldudevay 66.67
fIydinsAnyU3eyeyien 10 Au Aendudewas 66.67

5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts

for teaching, research, and service.
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5.5.1 MﬁﬂqmﬁmiéaLa'%uﬂmﬁauﬂﬁzuuﬂmﬂsmEﬁsmmsuuﬁugmsswmmimmméﬁumiaau n1339¢
WAEAITUINNS
1) neNgATIUNUUSIINANGRS
2) Mé’ﬂqmﬁmiammuLLNuﬁwumﬂmmiwuﬂﬂa (Individual Development Plan)
3) wingnsinIsUTEYNaNIvINTIANTS
5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo
5.6.1 vdngmsuansliiufadvsuazavsiivey nausylow unumuasauduiug uazanuidetioves
yaansanedunns laedddnsseumsaininuanainmmadnnsildumstinunuazidlosgednis
1) neNgATIUNUUIMIINANGRS
2) 919138uazYINUT NI UAAINTII8YARE (Individual Development Plan)
3) wingnsiNITUTEYNAIVINTIANTS
5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.
5.7.1 vdngnsinsiineusuuazanudnlulunsimuyaainsanginnistisunisimunegiaduszuy Ins
Aneusunazmsiaiwinzauuasaeuausseus iy
1) 919158usavinuiiuuiauIuAaINTIIgYAAa (Individual Development Plan)
2) o191s8fimstnousunazaundulumsiaunypannsagivns fansei 2.5.2 msnlasans/
AINTTUNMINAUIVTNVDI819158
5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
5.8.1 vdngmsiinsuimsnansuiRnudesuianstauasmslimssensuiigmiinlfluussiuanninms
HOULATNNTIYVRIUARINTANIVINT
1) ¥aNgATIUNUUSMIINANGRS
2) 919138uaLYINUT NI UAAINTIIBYAAE (Individual Development Plan)
3) niangmsiinTUsEYNaIvINNITIANTS
4) 913158V UENTUTEEY UTH. ATN9IUeImINeIdeswaumansAy
5) @1u1iwY InsinnuwasUseliuianisuseiiy Usu. 199919158909y

= o a
M990 2.5.1 m’maa;ﬂmmuqﬂmmmmmmi

UseLam S N 7 Sovazveq
U FTE USgyeyeen
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HYI8AENI1915E) 1 8 77.78
919158 2 3 40.00

= a o a ¢
M1319N 2.5.2 miﬂ\‘ﬂ,ﬂi\‘imi/ﬂﬁlﬂiiuﬂww&uuﬂ’mﬂ‘dﬂlﬂ‘uaﬂmf\]’liﬂ




a7

a P -
NINIIUNINKIBEVIIIA

¢ v
2113UNLVIIU

anug/iinueild

1. msadnenmgthinfnwimerinye
Aennsdens

a

NA.AS.NUHUNT MUBNAFENE

Y

Talumsianseuviunsiseuns
ADULATNITNRILNUNANWITEIU

saulunsvifanssu

2. MawaunnArnsuazmideiiieaing
2IAANNIWaTLIANTIUBalYdAny
WYINFINNIT NANTIU BUTUBIUHURNT
MaNgns “93u553unTIdelunyudau
deuenansuarngAnssumans)

IA.AT.09TINT LRANTA
HA.A5.NY¥IN1 MUIARANA
NA.AT.11IT WIEIUIN
ne.as.ase lafie
HA.03.5uNs Iwategny
HeLYYUIn TunduAsnyg
0.05.A3UNT 1ABIRUAANT
9.03.09UNT FITTUEINN

Tluns3deuavveyuie

3. lasamsiauuagasinszuiumssuing - | waasneion nilviedga | Tlunsiaumdngns
UImsdansasaumaiionisliuinisdiu NA.AT.11I1 UIEIUIN
Fnsganandu Smart University HALAT.NTIR SNwes

Hel.ag.guvisen Tuetym

0.07.A3UNT LH8RUAINIT
4. Iasansdunu U URnsnsdniiuae Hel.ag.guvisen Tuetym Tdlunsiamunvdnans
MUIUUNUURURTIUNIT AEINEINITIANTT | N Rusins s Aetiumny

0.07.A3UNT LH8RUAINIT
5. Uspgudununinmaioainswasiamaud | ueas.auvien loelym Tlunsimmunvdnans

Iinwruazaussauzas Melalasenisdoda
Wusluy

WA NUNNTTOU ABTUNY

6. WNSINUTENIALATINITIINBAY NAITER
YnAnwiagagatiy Useanl 2566

He.as.aunsen lyelam

PnAnyiarvinisdnnisles
Uszaumsallunisusenin
szAuUsEINA

7. wATANSUTBLENBLATINITI AL YDA

NA.AT. U1 UIEIUTN
NA.AS.NTIN SNWFS

=
HA.ng.aunse lyelym

Tluns3deuavveyuiae

8. MSMULAIDINBNTIVULTINUN

HNA.AT.L197 UNEIUIN
HA.A3.NTI0 SNWe3
Hel.as.guvisen tuetym
HA.AT.5UINT Iadegny

Tluns3deuavveyuiae

9. DUIITBWHUANS iunindduniedeyan
1399 Audaunsnddumatyailunistiuan
AUANIUNT UavdnsUns

HA.AT.5UINT Iadugny

THlumsidewagveyidy

10. Iasenseusudielf ianisnisdavi
WANGATANLLUINIG Outcome Base
Education (OBE)

NA.AT.117 WIFIUAN
NFLAT.NTIA SN
He.as.aunsen lyelam
0.05.A3UNT 1H8RUAONS

Tlunsiamnvanans




48

a P -
NINIIUNINKIBEVIIIA

¢ v
2113UNLVIIU

anug/iinueild

4.0

11. Tr39n190UsUEUHURNIS AUN-QA

Implementation and Gap Analysis version

NA.AS.U10 UIEIUTN

TlunsuseiununIng ves
WANgAS
Y

(SROI

12. n1sUsziiiunanssnunedens (SIA) way
msﬂizLﬁuwamammumaé’mumﬂmiamu

3A.05.5923NT LRANTA
HA.A5.NY¥IN1 MUIARANA
NALAT. U1 WIAIUIN
NALAT.NTIA SNwnAs
HeLAs.aunsen lyelam
HA.03.5uNs wategny

2.05.A3UNT LABIFUAINIT

Tluns3deuavveyuie

EdPEX" ARULINGINISINANT

13. Tasanseusudieufusinis "dneusy

IA.A7.09TNT LRANTA
HA.A3.NYUN NUIRRANa
NA.AT.14127 WIEIUIN
NFL.AT.NTIA SNEAS
Hel.ag.guvisen Tuetym
HALAT.HYIINTA] 218UQYATEY
ne.as.asn ladie
HALYEUND SunduRsny
.03 5uNs wategny
NALNUANSIO ARTiuni
0.05.A3UNT 1H8RUAANT
9.A5.ANUNT AITTAFIAN
I 5900 a¥aRons
2.4N3U 1NAATY

o.aula Feuned

Tlunsiamunndngns

NANFIUUEAINANITANTUIY

a6

Yandngu

1 Ldumé’ﬂqm https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiagw_EX?usp=drive_link

2 UsTIRUAZUNUNAIUN https://drive.google.com/drive/folders/12DgpXa-

GuYSANH8r7Tj4FizhF5YBfeaA?usp=drive_link

3 Adalusnvns https://drive.google.com/drive/folders/ 13Ktos_UqYbD4dx88wSb08qBfl cdjsezh?usp=drive_link



https://drive.google.com/drive/folders/1VfQPgoxyif9vq8F2rocjEtb3xiaqw_EX?usp=drive_link
https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
https://drive.google.com/drive/folders/12DqpXa-GuYSdNH8r7Tj4FizhF5YBfeaA?usp=drive_link
https://drive.google.com/drive/folders/13Ktos_UqYbD4dx88wSb08qBfLc4jsezh?usp=drive_link

NATIAMATINT 6 NITUINITUAZNITVWMEBEISEY (Student Support Services)
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Requirement

1

2

3

q

6.1. The student intake policy, admission criteria, and
admission procedures to the programme are shown to be
clearly defined, communicated, published, and up-to-date

v

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to

evaluation, benchmarking, and enhancement.

Overall

NAUIIAMNINT 6 — Lnouditiay

6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown to

be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community
service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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Requirement

1

2

3

q

5

6

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to
be sufficient.

v

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set up to

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to
ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and

enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.

7.3.1 Imsvesayadvviaive lvivivwiuauivvesdeyauazimelulagniainsdeans

Home

1) dtinineusnisuasmaluladansaune N INgIaesIvAYUAISAIN https://arit.rmu.ac.th

WMo - B swraya - & avdanhldigdvacaet  dssi@nisdusu

OPAC Search

ddn3ngusmsuaztinalulagaisautnAa UKISNENJLSWANUKIEISAIL

Academic Resource and Information Technology
Rajabhat Maha Sarakham University

- e

AuAutuge wilidaaias Gunavayamnavidonwiloda AUMIINTIONITRAN winaand aandidas winginsiladuanuiion

avauurndedowiloda afd afla

New Arrivals


https://arit.rmu.ac.th/
https://arit.rmu.ac.th/

59

ARIT RMU wiiman i’al_laﬁ"')‘lu T wiwensEsauma T UiMs T winuinTaniaumeiiay v oy T

Online Database

ACM Digital Library [ o 2 |

winyavedurssfinasiunzmalulafasmuna mndeinvideies savuetm wazenarslumabspdnnsidmintlag
M (Association for Computing Machinery) daiiiowionaniusenoudedoyaiiddn i Tiemsussaynti asedawy article
reviews uazuvenaaduiu Witauadaudll 1985 - tagtiu

IEEE Xplore'

IEEE/IET Electronic LibrarleEL)| diia @

lugnioyaiisTuTInETIRum AR Electronics Engineers (IEEE) Ussnaui1ed 158713 Tegans s1eauATuivawin wnasniml

LNATUIATEIUYAL IEEE Wnfrin 4,600,000 11013

@ SpringerL[nkfjcumal| Afe @ ‘

seuineanimaluladuagivens un Usenausensuasenansatuiinhiteent

SpringerLink

hgutioy
ACS Publications  @ifinwsaiind (Electronic Journals

MOST TRUSTEE, MOST CITER. MOST READ.

Uidy 213
slausit 1996

emerald Emerald Management‘ afia(g
insight —

Sumaruatuidiy (Full text) dwnilsitiennii 210

1) Accounting, Finance & Economics

nufis AssuRsuaT I TINIdUNTTiANTS 9 A Taud

237778

2) Business, Management & Strategy

= Q) Spatial Creators Brands Coins Avatar Store

RMU Archives

——)

/"50/)[7‘ S5t

4
*WT.TAR STORE
e ¥ >

o RS




7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables

the campus community to fully exploit information technology for teaching, research, service, and

administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
7.7.1 amivendefianmuandonvsnisnin dau wesdslafidedensinu mside UATEUNY
1) sAvenderaiguansen Sanmwndoumenionin deu wardslafidedenisfinm Mty wa
GRERPE
7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
7.8.1 fnsfvun wasUssiiuaussourresynainsanealivayuiiliuinisdsdnennuazain deadosnim
yosusTaUsiiaenndesiunufeansvesidnlddiude
1) unInedesrvdgunianseiy dnisussdiuanufisnelavesinfnuidenisiiuinisyrainsany
atluayy
2) AgINeINN3INNTS Insusediuanuiianelavestindnwidenishiuinisyaainsaneaivauu
3) ANYINYINITINNT WAZANINGNFETIVAYUMANTANY TNTAMIUA WazUTHIUALTIAULYDIUAAINT
aeatuayuiiliuinsasieenuagnin eaissnmesussausiiaenadeatunnudesnisvesiidnlddnide
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
7.9.1 finsUssiiusasUfusinunnuesdte g ataenIn (Fesawn siesUfdRnisimeluladansaume
wazN1SUIMIENANY)
1) ANEINEINITIANTT Uaruninedesdgumasay dmsihranisussdivlulglunsuiuusnanin
YosAseEANLALAIN (Hesayn YesfiRmsimelulaansaume waznisuinstndnu)

MNANFIUUAAINANTIANTUIY
a1fu Yonangu

NAINAMAING 8 NAKAAKATNAGNS (Output and Outcomes)
Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate v

are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, 4
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried v
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 4
be established, monitored, and benchmarked for

improvement.

Overall v
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nusiaA Wi 8 —ineusitios
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement
8.1.1 finsrimun Aanna uaziUTeuifisusnsnisduianisfinu mssennatsdu wazszeznaadsluns
du3ansfinw asadeu uay Wisuifsuienisiam
1) M3Uszguan3vIn1sdans lunsnisivun fenu wazilSeufisudnsnsdnsanisding n1seen
nanadu uazszeriaiadslunisdifanisinu nvvEeu wag Wisuiisuiilontsiaun
8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
8.2.1 finsmun fanu waziUTeuisuiinuen1svihenu nsuseneven@ndass naduiuszneunis \ion1s
W
1) M3UsEYuaIvIvINITIanis lunsiivue fennu wastuSeuliieurineen1smau MsUsenauain
dasy nmadudusznaunis Wion13waL
8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement
8.3.1 fimsfivun finn wazlSouifisunanuidouarauainsassd uazAanssudididunts Tasysannsang
Apmuartindnuiiionsiemun
1) M3UsEYUEUIIBINTAANTT lunsnsimun femu uagilFeuiisunaanidenasnuaieassa uag
Aanssudiduiunts Tasyrannsaneivinisuagin@nwuiionswaun fnsnai 2.8.3 Ussinnuazuoudeiuianuide
8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
8.4.1 simslideya fvun uasBnmunadunvdvessadnivemdngns
1) msUszuanvinmsdnnig lunislifoya fvun wasfnaumadugrisvemadnsvemdngns
2) ManuaeuNadunvsvesinAnwanAnenssunmIeluLasneuen
3) 919sEFURRTeUNANgMsTINsARALHAdNgVS v mAd WS VD MANgRS
4) oranseijaeu Simsfinaunadugvisvemadnduesseivfisuiavey
5) 911587 SnsRamunadunvdvemadnivesindnuiifuinyeu
8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked
for improvement
8.5.1 fimsimun finn waziiouiiisusssumnufianslavesiidiulfdiudesing q s
1) N3UsEgNanIvIN13Ian1s Tunisimun fannu wasilSeuiieussauainuiiselavesilauledu
Fesing 9 tiemsiannlngthnansUspiiuinssuudinnesgulasUssiuanniw v ingdesvdgumansan
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AN5199 2.6.3 USuaufidntusn (MUgaunad)

Keding
. E . n UUh SN | Fwun | Swundusa
- uUN UMW | L . . ,
UnsAnen . - v | Sui/atuau ARy anean/ ASANEN
duAssey | UseniAsu 4 - * »
Nawmeley NuanIn

2562 90 64 16 48

2563 90 65 3 21 41

2564 90 56 28 22 6

2565 90 69 48 15 6

2566 375 90 94 53 41 -

2567 90 61 52 9 -

2568 90 62 61 1 -

AN597 2.6.4 SruruTiEaavun (ddounds)
o = 1
Unseine g g g g g
Un 1 un 2 un 3 Un 4 >Un a 39U
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2565 69 48 48 48 48
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2567 61 52 61
2568 62 62
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.
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23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learmning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to

be continuously improved to ensure their
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relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.




73

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UIN5UALN15YLMALEISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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3.2 LAY IATNAITWAILI LAZHEUNWAILI

1. Expected Learning Outcomes

1.1 The programme to show that
the expected learning
outcomes are appropriately
formulated in accordance with
an established learning
taxonomy, are aligned to the
vision and mission of the
university, and are known to all
stakeholders

1.2 The programme to show that
the expected learning
outcomes for all courses are
appropriately formulated and
are aligned to the expected
learning outcomes of the

programme.

1.3 The programme to show that
the expected learning
outcomes consist of both
generic outcomes (related to
written and oral
communication, problem
solving, information technology,
teambuilding skills, etc) and

subject specific outcomes
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(related to knowledge and skills

of the study discipline).

1.4 The programme to show that
the requirements of the
stakeholders, especially the
external stakeholders, are
gathered, and that these are
reflected in the expected

learning outcomes.

1.5 The programme to show that
the expected learning
outcomes are achieved by the
students by the time they
graduate.

2. Programme Structure and Content

2.1 The specifications of the
programme and all its courses
are shown to be
comprehensive, up-to-date, and
made available and
communicated to all

stakeholders.

2.2 The design of the curriculum is
shown to be constructively

aligned with achieving the

expected learning outcomes.
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2.3 The design of the curriculum is
shown to include feedback
from stakeholders, especially

external stakeholders.

2.4 The contribution made by each
course in achieving the
expected learning outcomes is

shown to be clear.

2.5 The curriculum to show that all
its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specialisations.

2.7 The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
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communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

3.2 The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33 The teaching and learning
activities are shown to involve
active learning by the students.

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

35 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.
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3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected
learning outcomes.

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learning
outcomes and the teaching and
learning objectives.

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

a3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.
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4.4 The assessments methods are
shown to include rubrics,
marking schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student

assessment is shown to be

provided in a timely manner.

a7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

5. Academic Staff

5.1 The programme to show that

academic staff planning

(including succession,

promotion, re-deployment,
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termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

52 The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,
and service.

53 The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

55 The programme to show that
promotion of the academic staff
is based on a merit system
which accounts for teaching,

research, and service.

5.6 The programme to show that

the rights and privileges,
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benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the
identified needs.

5.8 The programme to show that
performance management
including reward and
recognition is implemented to
assess academic staff teaching

and research quality.

6. N13U3NTUALN15YIBWRDKI3EU (Student Support Services)

6.1 The student intake policy,
admission criteria, and
admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,
research, and community

service.

6.3 An adequate system is shown
to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic
performance, and workload are
shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.

6.4 Co-curricular activities, student
competition, and other student
support services are shown to
be available to improve learning
experience and employability.

6.5 The competences of the
support staff rendering student

services are shown to be
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identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2 The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively
deployed.

73 A digital library is shown to be
set-up, in keeping with progress
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in information and

communication technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and
implemented.

7.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the
support staff rendering services
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related to facilities are shown to
be identified and evaluated to
ensure that their skills remain
relevant to stakeholder needs.
7.9 The quality of the facilities
(library, laboratory, IT, and

student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1 The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

8.2 Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3 Research and creative work
output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and
benchmarked for improvement.
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8.4 Data are provided to show
directly the achievement of the
programme outcomes, which
are established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be

established, monitored, and

benchmarked for improvement.

nsAduuiaLlasyTuUTIRuaY 9 (vy)




