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1

Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

AaunliliganeagtnLau

Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

A mliidisane Sndudesdinisuiuls

Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

AN lEane win1sUSuUT wily vise
Wawnissdniesannsavililnauniniioameld

Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

AAMANYDINITANTUNITVOIMENGATAUNN

Better Than Adequate

AN MYBINIANTUNTVRIMANGATANT NN




The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

6 Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive
improvement trend.

2 o 1 a vada
WusneguesluIlunng

Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice

shows excellent results and outstanding

improvement trends.
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WNEUTNAMAINT 1 WANIILIBUINAINNIN (Expected Learning Outcomes)

Requirement

1

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific




Requirement 1 2 3 a4 5 6 7

outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered, v

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning
outcomes are achieved by the students by the time they v

graduate.

Overall 3

inausinaun Wil 1 - Ineusition
1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to the vision and mission of the university, and are known

to all stakeholders.
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning outcomes of the programme.

AugnssuMIUTUUTmangasladeans  PLOs  Tvunenasdlundngmsynausunslunisussgamangns
Usesmunangnsy seuninglvionsdiasuynaueaniuy CLOs Ya95183v luusasngadvn Ao naulv1dadu nguin
\Hen wagnguivn GE

TumsUssyunanans Weouluiay 2567 Usesumangnsliuda PLOs Triennsdiasunsiuuagladnusequniy
naumeiviielernsdesniuy CLOs eivmesnguindsfuuasnguividon lnefiarsanliaenndosiu PLOs 7
véngasimuald dmsunduin GE drednnsvesminedeilugiun PLOT indngnsthunly ﬁu’qﬁwé’ﬂqmﬁwum
CLO seAndeuiiiondnsiu PLO 1 19ufu (9u Jnnwdingugsia au uee 2 il 184) Tasusysiuvdngnsleugs
Tofenansdifaeuni1 CLOs Tuseylilu ume. 3-4 iledanisiGounisaey

1.3. The programme to show that the expected learning outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study discipline).
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Yausssuilinmndainguiudanans (a)

SubPLO4.3 $nmsiseud $5dvia (O) v 1,2
AT T)

SubPLO4.4 HuadnamdAdmuizauivuiun
wazanumsalluny Taussuildnisdinge v 1,26,7 3

Wudanae (©

NUGLR*

Attitude w38 Ethics: Usznaudie 1) UfiRneddudioanuaisw 2) sauiuanufniuiiuansig 3)
4 o ¢ a ' a = w o= o= A v =a
Fadndarinuasliaudinasseussumyinims 4) Suiaveuniisnuiilasunauvang 5) I3sasiae

6) AsgyiniAmAAueY KBu diAN uazviosdiu 7) dan1sensunl

Life-long Learning (LLL): Usznausie 1) Snnsiieug 2) 3a3via 3) diyadnnwidmnsauiuuiun

waraAIUNT

a v a U g U v
ANENITUNTUTIIVanaasiiuaulunsUTuUse PLOs Yaemingns laeamuenssunsusulsmangns nunu
PLO1 &ausznaulusiieg GLOs way SSLO Tnessyussiiu yuueadagsia ysannismaninie 9 Tunmsimwvse witym

aa o

16 wazufReulugiugannudu nadlowuasnadiodidvialdegumungan 1u SSLO vemdngns wasUseduanunsald

SAaa o

My lneglarnwRneUseng asaumaLasinalulagfdvialunsiteuinisieas nmsviusniuddulaegianyas

'
Y a

Aa = o a A v < ' [ I3
HUINATTULY EJWJUI‘H&QV]QﬂG]@Q LAUAIATAULDY dIAU LasaInu vUu GLOs

AENIIUNMIUIMIangasudlienasdfaeudilansaiy  uaziilunaslumsimuninfnwiieliussg
PLOs maanUn1s@nyn 2568

1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
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AgNsIUNTUSUUTIWaNan s Mvundiidnlddnudeduaongu fie fldwlddudsnisuenuavnigly
waeMNUANISNUTIVTI needs waz requirement Inglduuuaaunuuasnisdunivel deyagmihuniieseilag
ANENTTUNTUTUUTIANERT™

Tunsusuugamdngns w.a. 2566 laimuadiidnladudsnislusazaieuen 11 ngu (Wae 2 wih 164) i
s3sdaya needs uag requirement laglduuuasununazmsduniual MndunaenssINTUTUUTmEngRs
ndunsesdeyaiiieaiiadu PLOs  AuznssunsUsuUsvdngmsvumau PLOs nénuag SubPLOs wuin dgsiou Needs
uaz Requirement 89 SHs (UA® 2 111 16)

1.5. The programme to show that the expected learning outcomes are achieved by the students by
the time they graduate

wingmsil PLOs nan 4 8 Way SubPLOs 11 98 AMNTINNITUTINTVIANERIAMUANITUTSY PLOS 5180
(YLOs) (uma. 2 wth 102-106 uay 108) Ingfiansanain wamsdeulumein uas Aanssudedu TneEuinmdadud
nsAnu?l 2 uazluszozinen 4 Tlusedundngns (mu ume. 2 wih 2 uaz 109) 990 MsEUsIEIN MssuRanssy
Saundngns war MaUssiduauesesiindnu Tudnmsinw 2567 udngmslarmualiindnududd 2 Yan1suss
PLOs #iai)

PLOs /s Whvanendngas | f3uRaveu | edesla | wanis
LRG|
PLO 1 MSKLTIIN GE | 80% vestindnwndy | enansddi - S¥UU U959
- aunsalinwilvenas | uasdnnudingy | 9 2 Usnwn amzilou | Wi
AMWIAUTENA E@nsaung | §509 - WUy
waznalulagadvialuns d1999HA
Bouimsdeans msviay nsisey

safuipuldesamnzan
f3nansseuy Basiuluded
gneia WuAAIRLLeY
dapa wasviesdu

- JUNDUTIFINA)
PLO1 (3)u304.7455717) MsHUAINTTU - 100% vetindnw | 813756 luaste | vssq
Jafunangns W13RaNT Iy HSuiiaveu | W Whvane
- 70% vestinfnw) | 1Asens fanssy
fitusnuitdaat - Fuau
RNy
HUsENOUNTT H1Y
3TN
QLS’T}mmcﬂuisﬁuﬁ
PLO2.1 (dladte NSHIUTIEIN 80% westinAnudy | 91971564 - S¥UY U599
awissnquiinananw | defuveandngns | U9 2 U3nw amezlow | Wi
239 (Authentic materials) - bUU
Inensilawaznis GUPRRIAG

a1uls) AsiSeu
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PLOs /s Wanendngas | f3ulnveu | edesdle | wanis
U599
PLO2.1 NSWIUAINTTY - 100% vostinAnw | 819138 -lusgau | useg
Usduvewidnans | 1W1swAanssy A3uiavey | szuududin | iWmane
- 80% vestnAny) | 1913 QUM
87UATU 15,000 M1
PLO2.1 nsUsediunwes | - Un@nwives dhedvims | - lusenu | usea
wangasianadnla | wdngms nsUseidy | W
Tudeanmassseu AULDY
259105

nangnsiunulun1suTul a3 IAn1sussq PLOs vemangns lneuauninelviamgnssunisusulsmangns

NUMMUITEZIA LA I8N 5U2AIuN15U3q PLOs vewidngnsliuduasaludnis@inw 2567

NANFIUUEAINANITANTUIUY

a19U Havdngy

1 uAa. 2 viangnsAadmansUniin a1v13nn1wsangy nangnsuTuUse w.A. 2566
2 uAe. 3-4

3. 318471UN5UT3q PLOs

anfﬁqmmwﬁ 2 Tassadrelusunsuuaziilont (Programme Structure and Content)

Requirement

1 2

3 4

2.1. The specifications of the programme and all
its courses are shown to be comprehensive, up-
to-date, and made available and communicated

to all stakeholders.

v

2.2. The design of the curriculum is shown to be
constructively aligned with achieving the

expected learning outcomes.

2.3. The design of the curriculum is shown to
include feedback from stakeholders, especially

external stakeholders.

2.4. The contribution made by each course in
achieving the expected learning outcomes is

shown to be clear.
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2.5. The curriculum to show that all its courses 4
are logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated.

2.6. The curriculum to have option(s) for v
students to pursue major and/or minor

specialisations.

2.7. The programme to show that its curriculum v
is reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.
Overall q

inausinaun Wil 2 - Ineusitian
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders.

AznssuMIUUUTmdngasiavineaziBeavemdngasnuiay uee.2 ifseazdeansudiunuil al.on.
v Lanafams1e 2.1-1 uazswasiBens1ein wanwiwnse 2.1-2 Tasdaiuduenans uee. 3 -4 Tils1eazidon
asutuanysal 1Wudagtu Tuguuuuienans POF wazsiusulilusisnuansaumevemdnans lnesieazidonves
néngnstiaueluivleduasmeandenveseinlimeunslududouded earslingu sHs Miduenasdfaou ua
tnfAnwuddisldazain

Tulnsfinw 2567 winans IaweunsseasBeavemangnsluiuled https:/regmis.rmu.ac.th/view/nos
uywemaniuazdsaumans wag doduq aune 2.1-1

vangastiunuUiuUansdesseasdonvemdngnuar neazidunvessein Ineueunnelitheivins
uazUszmnduiuduesvdngasnumunsimua SHs MAgoaianiu wu dhanylusuian waiiesndunsdeas
T SHs mafifmun Tulns@nwsely
1379l 2.1-1 BaziBuavdngns uee.2

318aZIBYANENEAS (programme specifications) uanaldn ARG
1- Foan /Mgy (WnInedesgigumansanm) ume. 2 ni 1 1P9.2
2- d@nufinIsINNITFEUNTEDU 1AD. 2 N 4 https://husoc.rmu.ac.t
3- Svazidean1ssusedlaeniisnulndn (18 laig- h/?page_id=11860
4- FoU3yay (RaumansUndia) 1AD. 2 N 1 RaunANE
Y = o > https://husoc.rmu.ac.t
5- WanANgns (@191 3NN L) 1D, 2 Wi 1 B =
o wvd o o ) o w h/?page id=11862
6- NAN1IFEUINANANTY (PLOs %an 4 U8 SubPLOs 11 48) 1AD. 2 Wi 11 y = ..
— — > AUV IFUNUS
7- INATINITSULTUS 0T UUANITT UL 1AD. 2 NN 25 .
— VaNgns
8- MUBUTDN9B laig- s/ AW, CaNVa.CO
9- lassaiamangns wilefin 1A, 2 Wi 28 m/desien/DAGWMSW

10- i’uﬁié’%’uagﬁamnam US4, 1AD. 2 YT 3 wyae/S2rklhoGsKxmEC



https://husoc.rmu.ac.th/?page_id=11860
https://husoc.rmu.ac.th/?page_id=11860
https://husoc.rmu.ac.th/?page_id=11862
https://husoc.rmu.ac.th/?page_id=11862
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
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31882198ANANEAS (programme specifications) uanelin LRAILNULNS
TumsUssyuAsan 4/2566 Juil 28 WauEIEY 2566 dZmSRgaw/view?utm

_content=DAGWm5W

wydg&utm campaign=

designshare&utm me
dium=link&utm sourc

e=viewer
wuuUsEEuRn
Uszaunisal
https://docs.google.co
m/document/d/19kr5
57BGZwO0KBBGSYh79
8nD2WLVuSMh/edit?u
sp=sharing&ouid=1146
55227864359248933&s

tpof=true&sd=true

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes

Tun1saie uee.2 vidnansAaumanstudinnwdingy nangnsuTulse w.a. 2566 AugnsTunsUTuUla
drsnnudesnsues SHs uazthsnairaiu PLOs uaglienanseiaeudavih CLOs fisonadostuaudaimuady
e lunangns (uae.2 i 96-101)

VANGAT d1599MNUABINTTVEY SHs ameueniazaely S 11 ngu ilevinasadu PLOs udn 4 do
uaz SUbPLOs 11 0 9ntupiansdiaouldsamiuimun CLOs fuualassairamdngnssiuau 125 whein 5189
MesuneTeivn §1duunumsSeu way $0vi Curriculum Mapping fidenndasiu PLOS

wéngasin CLOs TudansiSeunisasuiitondndilitussg PLOs néngnsasuynde

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

lunisaie upe.2 viangasAaumansiudinawdingy nangasuTuuTe w.a. 2566 AugnITINSUTUUT
ndngmsldidayaisrusaminain SHs fansuenuasaeluaneenuuUMENgns

Tulinsfinw 2567 Auznssumsuiulsmdngesldthdeyaiisusimanain SHs TagTiasgiunuimenia
$ile uaz Audesnsiesnlyivangasiiiuavesiiidnlddimds 1wy udsdinnulud 2567desnslrivangns
wisnaumienreuseniinnuiu fnvzeesfiames arunudih uay ausiulalunisldniw ndngnsdalasans
ausuABNiawes way auryadanmanududi wasivualndufanssudsdu

AMENITUNITUIMINANgRsLAUUTUUTINSTIUTINAYINARLIY (Feedback) 910 SHs Tneyeuvuny éhefln
UsraumsaiinImuazavinfnususmdeyaiiotuuiuusudemseinuasAanssused

2.4. The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.

ANENTTUNITUTUUTIMANgRSINUATIEITITIAULAENSNTENEANUSURAYOURAANSNNSISUS Ve maNgn g
576391 (Curriculum Mapping) TingnAUNITUTTY PLOs


https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://www.canva.com/design/DAGWm5Wwy4g/S2rklhoGsKxmFCdZmSRqaw/view?utm_content=DAGWm5Wwy4g&utm_campaign=designshare&utm_medium=link&utm_source=viewer
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
https://docs.google.com/document/d/19kr55ZBGZwO0KBBGSyh798nD2WLVuSMh/edit?usp=sharing&ouid=114655227864359248933&rtpof=true&sd=true
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ANENTTUNTUSUUTIMANgRs TN sdiaumvuasINTIfy 19 1839 wagnInseateay
SuRnweunadNS1si3uuSvemangmIgsiv (Curriculum Mapping) (e, 2 Wi 99) uagtievns1ein (CLOs)
(1A, 2 MARIN 4. 91t 175) eiudnunsussq PLOs udmeulviiy e19sdaeuludnii uee 3 itethluldlunns
Seumsaeusialy

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from

basic to intermediate to specialised courses), and are integrated.

AuznTIIMsUTUUTImdngmsimualilassairavdngas lidesndn 125 miiefn suiimualu uee. 2 oeh
aumREsng lagdauNuNITSeunNaIRUAINEINgYRITIEIY WarllTeINyIUINTg

lassamangasimuali dnAnwideaseulidesnii 125 mhefn wee. 2 vt 28) Tngdinsimunsieiv
mudsiuateIndeluliunsiSey (Wae 2 i 37 uar anAnuan 3 i 224) laels1elnysans fs wnsin
Usvaunsaivideaviiafinw wae Snmsinyienma daliluuwuniadoutudi o
2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANzNITUNTUTUUTIANgRs ey eI Teduuas sevitenlu une.2 vewmdngaslvdndnyideniSeuy

wangnssEyseIndeRularseividen Tu une.2 lnelisedvdedu 19 3w wazlisigdyuden 25 3N
(ure. 2 wih 28) TaefaliinAnwildideni3ounumiualaludui 2 Wusily wee. 2 uth 37)

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry.

ANENTIUASUSUUTIMANGmS AnusuuianUTUUTmangms Tae finagns 9 4o deusngluuee 2. (Ao
2 wih 17 uaz 119) lngaseumquussinu svexnsuiuusmanans suuuukazdernuevemangss nsdnnisiseu
NNSABUKAZNITYINING MsUsEURAAWINSSeN] NsfanssuduaunmsiSeunsasu uay nsuulsmangnsl
Julumuansgiu

Tulinsfinwn 2567 AuznssumsuImavangss hieyafisiusiuanain SHs Ingdianeiunumanusauile
uaz Audsnsiiesnlyivdngasiiiunuvesgramnssuitieades Tnsunadinanulull 2567doennslivdngns
WwsuANuwouAsuseniinnusy yadnaw uaz msiilalunsldniun ndngnsdreusuiterimuyndnamedig
soiles

ledugnlinisfing 2567 AmznssumsUimsvdngrsMeruramssLiuuEngnIn LIS Auguam
nsfnwinuinast AUN-QA Tnsuansvidngruidu e 2 uaz uee 3 uee 5 AlsasBenseiviasunnein uas i
TUazBeANaNIIALTLY

ANENITUNITUTIIangasiiuiun1sUTulTlagueumngliiheflinUszaunsaluazaninfnusiusiudeya
fueudesn1sveseavnssiLarasnylusinan ieludeyatilunisuiuusméngnsynlnisdnm
VANFIUUEAINANITANTUY

a9y Yandngu
1. uAe. 2
2 ume. 3
3. uAe. 5

an"ﬁ@mmwﬁ 3 UUANNINNSINLSBUNTSEBU (Teaching and Learning Approach)



Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be v
articulated and communicated to all
stakeholders. It is also shown to be reflected in

the teaching and learning activities.

3.2. The teaching and learning activities are v
shown to allow students to participate

responsibly in the learning process.

3.3. The teaching and learning activities are v
shown to involve active learning by the

students.

3.4. The teaching and learning activities are v
shown to promote learning, learning how to
learn, and instilling in students a commitment
for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a
willingness to experiment with new ideas and

practices).

3.5. The teaching and learning activities are v
shown to inculcate in students, new ideas,
creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are v
shown to be continuously improved to ensure
their relevance to the needs of industry and are

aligned to the expected learning outcomes.

Overall q

TR 3 - IneusiEioe

3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also

shown to be reflected in the teaching and learning activities.
véngasmsthuivgnsinuvesmninerdedeasiudnguiiidnlddudeuasiuivgnmsinmves

wInerasluldlunisdnmsiseunisasu
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Tulnsfinwn 2567 ANENTIUMIUTUUTIMENERT UWagAnENIIUNITUSIMIMEaNgns tnmvuausuanves
véngas Wluidundngns une. 2 Ao “wandudinfiinngg Anuannsn wasvinuefunwsnguuazauns
Uszgndldiiionsuszneuenuagmsiannyiesiulazyseima” anuaenadesiuuivgnsinuvemminedy
fifmualiin “SudiadhufoRienisiouinaeniinuas Suilave udederuvioaiu” TnsusvgnnisAnuussaminedy
Ieignineunsrinuiuledan1ianns (https.//accrmu.ac.th/)

ARENITUNTUSINTNANERAT uauwmaﬂhzﬁﬁmm'iﬁuawé’mqmﬁmumﬁawNrm?%amiﬂ%’éuzy'lmiﬁﬂwwm
wninende Tngiheinnisesnuuutemnanisieasusvgnnsinuvesuviineds Tasimualierasdiaeunnau
fvuausrgnsinuvesminerdslilunee. 3 lunnseinfidnaouludnsfinw 2567 wazudsUivgnmsdnuil
thdnymsludluausnvesmsdnnisFeunisaey wazaniduuumidumsiansGounsaeuiiiuliindnumlias
foufuiesauaraiunudnvariduyanafifouinasndin dwsnglu

7831 306620105 Matdswdesiu thAnwldEsuiuasnFndounminguediwiowiios Tneiiunis
Uudgerinuenadeusghonsaifigniowuadlddmdiiinngay lustuuunmadsuduiunouaednume Wy ms
Jeuussens madeunansnrmAnudiu shuidefiieadesfuundouiensedumfniinmgiuaznslinni
donAneaiuiite

637 306620107 MssrssanTRLiieguiss thanwilenaldennssunssuuagyiuuuiinalsvnim
yeanAnsAnwly Xreading TasinAnwmanunsadensuauiiaulauassysuve o imngan Snaindnwiaun
vinwen1silsniugluiuniseu lnenailadesusenaulu Xreading WaraNINsanTIAdUsILILATeT s anudilums
DIULASAZLUUNITHOUAINL

83 826621002 Mwdanguiitensdeansluiinuszdriu fvualithAnumitausundnioniisuay
wAnSusivaaesiufinuesauladunundingy

3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process

AznTIIMSUIMIVEngns  mualinisdanisGeunsasunnainluvdngaslidnninFeunsaouiin
TonaliinAnwidnundausinlunssuiunsdnnisiseunisaesuegesuinyey

Tulinsfnwn 2567 wdngms InsdanisFeunsaouiilalenaligiZouiidusnlunsesnuuuianssunis
Seunsaau fausingly

83 306621214 nwdanguiitensvieaiien fRanssuliinAnswihunumanud Tasnstauelusuns
vh3 deyauazussesaauiviesiieniivhauls Tudnwazveamsaumnssinsinamadiuasinviondien Taedndnw
\Fonaanuivisnienfinutesaile lunguiinueadennguios

3.3. The teaching and learning activities are shown to involve active learning by the students.
vdngms fvualinseseiniilaaeuinnisFeunisaeunuy Active Learning Tagszyliluune 3.
TuUnsfinw 2567 wingns dwanisazvieuaninAnwluiannnisdanisiseunisaeulmdu Active
Learning Tuvns1e3w 1y
797391 306620215 wann1sula lﬁﬁmamiazﬁau feedback ‘i]’Wﬂ%ﬁﬂu@ﬂﬁwuﬁgﬂLLUUﬂ'ﬁL%EJuﬂ'ﬁﬁ@u‘ﬁ

WuAINTSULUY active leaming 11nTu tngldfinislifiseuudangunisulasouiu saudian1sediuse uansmauAniu
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wazagunadayalusunguiuazrdnmauvasuiudundy fadusuwuunmsdeuiuuuiudetlutuFouiinsedulyi
fEsuAnUfdniusiuludutou

7831 306620106 Mwmansidesiu WWihnassfieuvesidoulufunsdanisisunsaounuy Active
Learning ¥iiuIN1seenkuuianssunsseun1saeu nalvigiseuldufdinsseuimenuesenisueuninenuli
J3suihnungusanduiflesrassaaunisaimsldnuludinusedriu Saduanunsalfififoududimunes Taed
InquszasdifioliySouAnnsssauauAns iy wanwdsuSeus innrendlawazanmsaivinugnsiinge
M laglivguineimansiiunszuiunisesnkuuaduInleninand

3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices).

AuznssUMsUIIIVangmsimualitinsdafanssumsGsunsaeuidaadulvidndnuuinnsisous 7
duaSunsseuiiarBnsteus lnesyyliluuae 2 1 Problem-based leaming, Task-based leaming, wa self-
regulated learning \usu (uAe 2. w1 88-95) way mLasaﬂ,‘mmLiaumm‘mﬂmmilﬁauimaammm (uAB 2. BT 75-76)

Tulimsinw 2567 51839 306621214 Mwidsnguiilomsvisaiiie lmmfmﬂsiumiﬂﬂmmmuanamw
Tifuin@nwluaniudszneuns launlsausuuagauudu MﬁlﬁUﬂﬂﬂwﬁiﬂiuﬂizﬂUﬂ’]iiuLLaziﬂamﬁLiﬂugﬂiz‘U?um%
TunmsuftRnuananiuiiad dadunmsduaialimindnuiianisGous Tneihufnssufidaaiumsidouiuazisnis
Seu3

uenanil ningnsdsduasuliiGouininueniFoulnanndin Tnsfmuainuemaiioudnaondin léud 5n
n3i3eud $Aavia fyadnnmdidsnzanfuuiunuas aaumsal (uae 2. wih 75-76)

Tulnsfinw 2567 wangns duasun1siseuinaenTIn dusnnisieus diungivuasianssy
VIAUYDINANGAT LU
18391 306620102 Mg udosdu IddaRanssunaouiiidnaiunsSoudnaondin lnermunl

Fioulilusunsudaaiuinueniseuuenian fie TUsunsu x-reading JadulusunsuduaiuuazatuayulyigSoudn
n33eusAdva safdlniuinuzniseu AfiSoumunsafnunfuaissanmssuinualaseauedlinasnian 3s
Junsdaasuinvesiunisiseuinaentinliiudiseu

AzNTIINSUIMIVaNgms I muansUTUUsa o muauuInan stz @nwliAaTinue nsiGous
naondindiszyliluuae. 2 Tasusssuvdngasueunneineinnmsvemdngnsiiuauumnansaiaduiay in
UsziiiwinwensGeudnaendinfidaauiiohluliludmsdnwdeld

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.
mmsmimmau’%mwﬁﬂgmﬁmuﬂﬁﬁﬂwﬁﬂﬂ'ﬁﬁaumiaauﬁdaLa'%mmiﬁﬁfl,mj ANUAAASI9ETIA UTANTIN
Tulnnsfinen 2567 Aunsfnlval AnuAnaseeEssd winnssy nangns laussyusuiuuagimualiseisn
306621427 NMsfinwLnLnA u"]uiﬂaimmawﬁﬂqmﬁﬁmidﬂLﬁ%ﬂ,Jmsﬁﬁﬂ,mi AMUAAASINETIA LAz WinnITy 9AnIs
BoumsaeuluseAuiudf 4 Fatmun CLOs Juasidilandnmiauazesdusznautedids Remesiuarduasest Toya
Weairsdoddefiluuselovisonsuitiyviliieafuuunvesau vy vieviesiu aienuideluidorinues
aulald thiaweniide uanseenisrnuiuiinveusenuiilduneuning aswenan Samusulunsuansaudndiu
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uazsenfuLazim IR EY uay Tednduarlidnaentasu TasanmaAnyilumedund §iFeuasléfin
nszuIunsAn Ay Sanudnadieassd wasduinnssuandsuldlunisiide

uenanil vingnssduasutinAnwduuunAnnsfuiussnauns Tnglulnisiinu 2567 udngmss fvun
Aanssudaasuunaanisiluguszneunisiuntn@nuiuseindiduremangns fe s1e3v18ingugsia uazdn
Aanssufanssuimndnenmiunsduguszneumsliiutindnw 1399 Money Literacy: From English Language
Students to Enterpreneur Tufuil 17-18 ﬁqmﬂu 2567

ANIENITINTUTIVENgRs i MunsUulsaftevhuunsifuAamumsinnisSeuntsaeuiidaaiunms
Anlvsl AuAnad1sassd uinnssu lneusesruvdngasueunmneiherimuindnuveméngnsimunisnsite e
TuUnns@nwsiald
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3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected learning outcomes.

ANNENTTUNITUTMSVENERTMUUANTEUIUNUNIUNINTINTSISB U Saeulagiualiin1sUseumn
neAnidinaouiiolaenadoafuaudioinisuesningnaivnsu PLOs uag CLOs lnsimuafanssumuniunis
Sonauszisiunanelulaglioransdmelundngnsddliifionnsdduuenandaounarynnanieuenseisios 1 Auilevi
i fimuyunarlifuuzthnszuiunmsmsianisieumsasuynaanisinu TasBauuiannuiuugmdngns su
nfinw (M3dan1siseuntsaeu NsimuIinye AANTIUESIANERNS) (WA 2. wth 23, 114, 121) newdlldinnis
Seunmsasuluniansinuisield

Tulinsfinw 2567 ndngnsimsdsadiunszuiunsiamssumsasu Tnssunssuaumsenag fail

1. esdlumdngassiuuserimndansisounazasvieulymilunmsinmsasuluniansineil 1 $wau
11 91939 way MANsAnw 2 S 12 91931 nud liinedvladnanisSeuiaund

2. imsnununsdanisiseumsasunnsedn neldnisniaeulngnnenIsunsnIeuenananss
v e delausuuzyfulsswagiannnsmsdansGounisaeuiie Waenadesiu CLOs Aifuualiluuae 3
uag PLOs Y0iangns

3. ihdalauauluzaINNsUTEYYesdluusaygin nsuszliuvesinfnyilaslaiaueainnisnuniu
INYARANIEUDNLAZAIINABINITTBINIAGRAMNTTHLAzAanWluawIAR WU Useinunisth Al lunisdanisieu
nsaeu Frarthanuiudsuasimunnsdansdsunsaoululimsfnusely uenanilussiumadou 919138l
véngasdafinsdeans yanuuanidsutoya 1asine i ierfumsdaFeunisaou elddidunsdansould
A0AAHIUNITUTI] CLOs Uag PLOs

wangns ladnsmaunuias mvuaisn1susziiunsdanisiseunsasulidenndesiunudenis
mAgramnssukarasnuluswag lnededvniskazuseiununimnistneimiuiaaulinnsedviviudnms

IansiseunsaeuliidenadosiuAUfBINITVRINIARRE NS THLaEa gLl ue N ARNB WA Y

a1au Yavangu

Wulwduesaniivnng (https://acc.rmu.ac.th/cwie/)

3189UNTUTEYN

U 2

umo. 3

umo. 5

(C.I IN=N UVIN VIS OO PN

FPNUATUNIMIUARURAGUGVEN1TANK

neuginn i 4 nsusTliugiey (Student Assessment)

v

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are shown to be v

used and are shown to be constructively aligned to
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achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies
are shown to be explicit, communicated to students,

and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Overall

¢ = ¢ 1
LNEUNAUNINN 4 - 1NNy

4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives

ARENITL mau’%mwﬁﬂgmﬂﬁﬁmumuiamaiﬁﬁ N1500NLULIGNTIALaz Ul UNaNiaINwauLazL iUz au

Tuynaedn eliaunsaianansieusliegnsnsounquuardenndesiuingUseaiduanisdansisounisaeu viall

IafinsinunguuuusazdsnisinuazUseiunalfegedmauluenanssedv (uae.3) nedosdianutoulssegiadu

sruuiuNaansn1seuivesseIv (Course Leaming Outcomes: CLOs) wagaansnsiseuivasmdngns (Program

Learning Outcomes: PLOs) uanannil §aiin1sdidoianaiugannnssuiunsmumusgdsnuniasgiiasUSulss

sUnvuMsinkazUselunalifiannumnganiuuiunvesneinuasnguiiseu Jeseylily upe.2 manwan 1. wih

175
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naeAUN1sANY 2567 NMsdansiseunisasuluynieivivemangasladnsaniunsinuasussiliunaansnisiseus
vosfiFousshaduszuy TnsasounquiiansUssiiufiewnin (Formative Assessment) TnaitfunisuseidiugiFeudu
seey 1Wu wuulindiaTheun wwuneaeuges nseAunelududsulazmslitoiusuurneyana wielfidudeya
agvioundulii3ouansnuulsnsSouivemuedfesraiiio uarnsussiiuiioasunadugriniinisdou
(Summative Assessment) iy m3gouanenia tignlitieussfiunadugrmmansBsumuivanevesusiaysein
R RERNEAY

1. 51879 306621210: dneaniuazdnine eUsziiunadnsnmsisousindisouannsn
seyuaresuenalnmsaudesld (CLO 1) Iuunidesassuazndyyuzaumuviuiaides dnvuzniseanides uag
nsduveaduidesliesnagndes (CLO 2) ilamsuiudsminiuluddwinazvhaihusadedulstloaves
amSanguld (CLO 3) Felundnnisussg SUbPLO2.1 way SubPLO2.2 fapuldussenendexlideusenovlutuiFou
w i Eeundudenues dreuliussdudidsuseuuuiuinnsiidusulufudsunnnisoondeuarls
Forausuuzsroyanalussinaivhmsasy) wuuilnvinvheunileasuauusazun) uazasunasmatitevwnadnsly
Uspidiudioaung Foundimsaey deulananising daeuliussidiuvaruanunsolunisoondewesiFourily
seaumazUsylen (CLOL, 2, 3) ﬁua‘?jyumuiwsJ‘uqﬂﬂaimalﬁé’t%'auﬁmﬂaﬂdwmma’]ﬂﬂﬁammﬁﬁaauﬁ’muﬂﬁ Tnegusy
Huuvdramhedes (Speech Sound Assessment Checklist) Junaeilunisnsa LLas’Luﬁ’uqmﬁwaﬂuaqswﬁﬂm
faouldldnsaeuumeniaiieyssiliunadugvinamsfinyesiFou

2. 71631 306620214: Mwdanguiitensviondien teussiiuiFouamunsaanduazidladni druu
WRenfvanuivieaiien dudvesiistdn mstiumdlunisvioadien (CLO 1) daouldliidnsusssrsuazeiue
AmnevesdiLard LM MISInguwuMsieaied daeuldusyiliunadnsnisiSeuiuesisoude
wuuiindevinsunSeunaslidalausuuzaelunuiFouiui uazldldnisaeunasmauazasuanenaiileyusziiu
Foulurisnasuazdivhevesnansiou was Wonldnssnaulunisldneuumaunuiluuunnsvieailen (CLO
2) GagfaeuldueuvangliFoudunguiuiieusvisaansunumansAniudeluwsiazunzou Tnodaeuldldinasi
TAzLUULUULENBIAUSENBU (Analytic scoring rubric) Lﬁ@lﬁﬁuhd’]ﬁﬁaummsaLﬁaﬂ“l%mmé"mqwiumﬂéfmauw
aunuldognadiusransnin lUndnnnsussg SUbPLO2.1 uay SubPLO2.3 muiiusinglu uee.3 va93183n

TunsdnnsSountsaouresisarsngin ennsdiaeuldtiasgUuuunayiinsinuasUssdunadnsnis
BouvasidouetnedmauluiiluaSounsnussein ileliindnuidilawuamenndoudiasinasinsUssiduiou
Bastu et wdvEugnnianisding wananslaniunsmumuauminaresgUuunsinuasUseliunalunsiag
716791 IngiIsUnANNARAARBIIUNAS NSNS BUISEAUTIEIM (CLOS)

luszAundngns finsifunasinaadlinig auasUsedunalussaseindaudenlssiuis CLOs uay
HadwsN1sSeusvemangns (PLOs) sgnalussuu lnweransdiaeuszilugiuiiaveuluniseenuuuisnisiauas
Usziiunalyimnganiudnuuzessein uazdeniudelausiuzangiFou saudwannnmumuneivilusoudi
ruaietinUulsasimusseazionluenans uae.3 lrudiasaneumsidanianisinm

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students,

and applied consistently.
ANENITUNTUTMIMaNgnsMvuauleuignsUssliunatinAnwilaedwualviinisussidunanisiseudanme

whihus Fothfuresminendesvdgumatsaiuindng nMsfnuseduUinees we. 2566 Founmeiuinsgu
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véngasseAutiaanes wa. 2565 uazimualily uee 3 uazidetnAnwildeasdelunamsdnulignssainusadeu
fnamllugiletindnmannwsingu uazligaeudeasiufiFoustainane

Tudnsfinw 2567 vdngnsa iulsviglunistauasmsussiiunavesBouiudulumdotifuresmingdeas
fpuvansauindng MsfnuszAuUyes we. 2566 FoanusiunsgundngasseTUUTyY el we. 2565 Ll
Aiunsdansseunsaeuluse AUl anImeaSEUSeswasissdEn I AMENIIUNTUSINIVANgRITela
dnemannssanaufmvuailuiummsifivnusagnisanssainanisUseiliy lneligaoussyly wre.3 og
Tnauuazdemsiufideuluiaus wae ynadaifimsaey u

1. tndnyidestriFeulududeulddesndt 80% veaiaBsuimun Jeziaviaoy

2. mnnuitinAnwlidedng Wy Sn1svaie viensdnaenuanu wwUuazuuutuwiy 0 Azuuy wazn ATl
fadnaonuagiieamanuiuatiu mnwuiiindnuliednd (pa3aviednasnuacu) visgnaiaving aglsifansan
ARAUNANTSISEY

3. MyUsiliunansieurastinfny nnsgdnuseiuwuudanae

4. ulsniensgyssalivanisusediy - AagnssunsUimsndngnsivunligSeuiiddoasdoifeafunanisusediunig
Bouvesi3ou fivunsendeyarudesnsiivdngasimun Sefaouldudslily une. 3 lnglidsindegaeulnenss
MniunmznssuMIUImavangns duiadsidudaeulaiumsdeaiou dudedifaoutua uay nounduriudesma
tidnwszylutunsbugnssl mnnsgssaidamdegilallaliindnwdidunmsnudunouveaming den
Usgmamingdesvigumansauibesssuukasiumansensseiieaiunsussiiunansinuvesindnwm - we.

2567 98 4 (2.1) FiluUnnsfinwn 2567 winansnudn ifisnedvfignssalnanisiieuvesindnwm

ANZNTTUNITUTIMIVENgRTUTEaUMUTIAUAMENURUUTUUTIsSTUUNSaVSSalNansisuvesinAnwindniay. uay
Muunligaeululdagsginudsssuuwastomenisanssalnanisiesuvesindnulunansdnuseld

4.3. The assessment standards and procedures for student progression and degree completion, are shown to
be explicit, communicated to students, and applied consistently.

AAIZNTIUNITUIMINANAsUANANInsgIuNTUsEllunansSeuwasnasidnsansanelneseyly
vand 5 ¥ed uAe 2 pgedaLau (uAe 2. nih 107) TnfnwianansafnniuarsinmiinisAnmainssuuameidoues
WIIVENEY (regis.rmu.ac.th) sEUVavaNdaluaRanssUvemInends (https./activity.rmu.acth/) deanstiuiindnu
g sahaerUsTULRINa TR UsEUUAIUNW

Tulmsfinwn 2567 AngnssumsuIMswEanaasimuanaeiiasgIunsUszduran1sseuLazinaeidnsa
nsfnwlaeszylumaned 5 ves uae 2 way Tnsmsussiliunadnsnsieuivesinnuilussfundngmsimuelild 1.
16397 2.7ANTIUETUVANGAST 3. UnAnwUszidiunuies

susnpsgunsUsediunedn dwualilunth 107-108 @ee 2)  Tnedivsnwduddeasuasiiufinmy
ogsasiaue i AnymsumnuimhiunsSeuresmuesiugamaing 1wy ngulat vde Halus homeroom

1R8N ANYIAILNITORANIUAITAULDINIUSEUUAINL D ULALNINTTY

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and

these are shown to ensure validity, reliability, and fairness in assessment.
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ANENTIUNTUTMITananslanmuakuIndlunsialasUssiliunadnsnmsiseuivesisouliianudaiau
nseunan wazluszuu Tnseseunguisnisltiaiesiiouaznszuiumsussiiufivsznause Ju3n (Rubrics) tnausinsls
AvUUU (Marking Schemes) fwunszeztiatlun1suszidiu (Assessment Timelines) wagdaruuamadmnisiieidos
Wil ieliulalgdnmsiauasUssiiunaiimnuiiomse (Validity) fanudedels (Reliability) wawiimuusssy
(Faimess)  luusezmamsfing  e191sffsuRinteuneiriamanizszqusniudios ey iauag
Uszilunafiaenadestunadndnisiseuiseiusein (CLOs) uazimunsieandenliluenans une.3 edradumsnis
sudimsnumunsinnisSeumsaounayiBnsussidusalunsdazneineeiselilos

Tudmsfinw 2567 ndngmslédidunmsmuuuUfoidindnegaatsaia tnedinoasdendsd

1. pnednildszuumsusediunuudanast (Criterion-Referenced Assessment) anudiadsduesumiinends dujatiy
nsUssfiumusEAUALaINsa S sumsussq litSsuifioussningSouseiu

2. IngIniniseenuuUTBnTinuazUssiliunalviaenndesiu  CLOs  lagenansdiaaululdazynagiuiuiann
inesflonsuseiiiu iy dedeulsiiuaratle Swumanradeuiuiu uaslideaeumaieriulumsussiiuiioads
ALLANDNATINTIANE

3. finmsAuasngandouiiAvadestunmsaevetisdmauundiFou 1wy madGeulddesnindosar 80 Fwsiaviiinaey
warlunsdifildannsodiasuld dhAnwidesdundnguiimnzan wu Tudusewnnd lefinnsanvedeudouni
sedgurawming 1y

4. fmsudadmiihieu e uasguuuuresmsUssfiuludazsnein finisaeudes @ounatinia deulaienin
sudamuaiudsnuegistanu Welrindnulissouammieudmih

5. finsldsuin (Rubrics) TunsUssifiutunudeuresSouieauinfofonaniiowss wulusigin 306620105:
madoudowy, 306620209 madsudssmunundngy lasguindinanldgniuauaresuneungFoulundde
3o uep.3 uarlutuiSousgnanaiim

6. finsldinasinisldmsunn (Marking Scheme) lumsuszidiudusuaniniulusieian 306620107: Mse1unssanssy
ileguvises Inednouazegluguuuuves Short answers wangaeudslsismiussnuuumeulnefmuaaziuul fogns
FarnuitonnuissmsdunsyszidugiSou

4.5. The assessment methods are shown to measure the achievement of the expected learning

outcomes of the programme and its courses.

wangn sl PLOs véin 4 o uag SubPLOs 11 8 AMENIIUNTUIIMINENEAIAMUANITUTI] PLOs 578U (YLOS)
(Ao, 2 Wi 102-106 waw 108) Inefiarsanan wansdeulumeden way Aanssudadu ynaudnsinyilaoduiands
Aulnsfnuil 2 warlussozioa 4 Tussdundnges (nu uee. 2 wih 2 way 109) TasUsadiuann nmssuseien s
HufanssudeAundngns wag Msussiliunuesenindne wazivualvmnnsednidniseeniuunsinuasUseiliung
fmannuaneileliussqranisSeuiiiamemiuas Fnquszasdlumsdnnisisounisaey Taedmualil¥daauly wee 3
Tnstuuuuasisnistanasnstssdiunamandudiosdiaumnyauuasaonadosfunadnsnmadoudein
(CLOsuazHadnsnsiSeuivemangns PLOs laglvidmaainnszuiunmsnuniusednunuiuldivingay wee 2.
AANWIN 4. i 175)
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Tulimsfinwn 2567 ndngas™ Uszidiumsussq PLO 1 uag SUBPLO 2.1 Tngld38ms wn3edle f3uiiavouny
swazBeslumsnedl RL5 funsussdiu CLOs wdngass mmuanszuiunmsmumumsinusudiunannsiginiida
aouludnmsfinu 2567 TagBBmsnumulaginssnandinisuennuin NasoiviinsinnsUssiiunafinnuaenndes
fu CLOs wag PLOs isne3niuinyey

AENTIUNTUTMNSVANGAT HaumnegreINNTVemangnsinu wagfinnu nszuiunsinuasUssidung
15539 PLOs Tlulumuittmualily uee 2 iieldlumsmumululinisinusely

4.6. Feedback of student assessment is shown to be provided in a timely manner.

ANENTIINSUTMITENGRS Avuamsiauasssdudndnulfivaresuuuuinismeaounmaufifuas
Aenged 1y nsapuden Aounanania aeutatenia msdssdutunu nsthiaue fseylily une 3 ynsigin
wazinslvinanisussiuaeiioundu (feedback) waguisnzuuumsaeudasuazaunansniaL elinfAnwianusn
Usudgauasudlunaideuliaty

Tulinsfinw 2567 Imsinuasysaifiunaseivivemdngnsiiinslinanisussidiuagioundu (feedback)
futihdnw feil

1) 306620206 N3TBUEBIANUNTWBINGY TuszninsioulinsueunnelidnAnwidouauaiuite way
fnsliinasgiioundu (feedback) Aeusins uAlvusuugsnu@suielmindnuldinnudlauazysugaudloay
Bl

2) 306621212 18NN WIAZUUUNITAUEDELATABUNANAIANAINTaRuUNeTY 2 dUa%

3) 306620103 lassasauwaznshinwdingy 1 veunungliindnwviwuuilininlinaasiounau (feedback)
seinaieu lneswduiesilazieaskuuiindn sudalalonaliindnwsiudusiusisiagyiuuuiininsiuduly
Huigou



27

4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome

ANENTIINSUIMIVaNgRsimuansTUIuUIUN T iuasUsiunalaeimualitinsussmnseiund
Waaeuiloliaenndesiuaufioinisvesningaamngsu PLOs uaz CLOs Tasdmunfanssuyumunisinna
Uszifuranelulnglenansdmeluvdngmsdditionansdduuenangaeunaruaranisusnegnatios 1 auliievh
wihfinumusazlimuuzinssuunsianadssdiunannanansine TneBavdnmsussiununiwndngns (uao 2
vanail 7 1t 115) AeuthlulidamsiFounsaeulumanis@nwseld

Tulinsfine 2567 ndngnse edelversdiaouiimsussyudasuiiodnviuae 3 ImndnanisSeulunn
einvemingmsieudmanisoulufrmsluudaznanisiin welvdaeuluuiasseinlsfasanuagnuniu
BnsiauazUseiunauazinasisnagfildlunsiauarUsuifiunaiiaenndostucLOs uag PLOs Snslussmitanaiey
véngnsm Suilviesaumunnguludedsnuooulay ileuaniasutoya 1amssieg 7 Lﬁ'mﬁuﬁﬂﬁﬂmuawmﬂ%‘aumi
dou ‘UQQV‘UDUIMLﬂﬂﬁJWﬁ%’mi’mﬂui‘tmﬁ’mLLau‘UiuLZJUNﬁ‘U@QLLG]aUS’]EJ’J‘U’] uenniivdngnss Salddelidnismumu
mMyinuazUsziiuannisinidagoululnsin 2567 Ineilyaranousnudngnssiuvumuy uazihdelausuuyi
Ifanamgramnssuuazansalusuaniidneiinussaumsalldisausmdeya uaznui efesleldlunisussiiiuna
‘vmmﬂmlé‘lﬂuaasmmmammmmaﬂivmumawaamﬂaaaﬂwmmmaﬂmsﬂuaamﬂamamﬂssuLLa YAU LU 518397
306621214 mmamqmwamimnmm panuuunsinkavUssidiuna Tuidenldniwsngulunisidneuunaununly
USunmsvieailen (CLO 2) dsseinindszidiunaidulasnisdugaununuasuansunymansi

WaNgns * MNRURELINITUINNTInwarUsadiung tnsneuninerefinUssaunsalifuniuniudeyannd
nsAnwIeINTaYaIMUMIUNTEUIUN TInkAzUsEUNA ERAAR B UAILABINITYBINIARAA N TIUUALARIAIY

Tusunan
NENFIUUAAINANTANTUIY
a6y Yandngy
1 - uAB. 3
2 - YaUIAUTBIUMINGIRYTNIVAYUINAITAINTINY NMTANWITEAUUTYYINT N.A. 2566
3 - S2UUNTIALAEUSZIIUNAYDINMINGNAY (regis.rmu.ac.th)
4 - FI8NUATUNINUMUNTIANISISEUNNTARY
5 HANIATIABUNANGATNSANYY nangnsRaUmansUndn @13 nnwndangy

naIiAMAINA 5 YAaINsa18IYIN1T (Academic Staff)

(SN
=Y
(S,
[o)}
~

Requirement 1 2

5.1. The programme to show that academic staff planning v
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality

and quantity of the academic staff fulfil the needs for

education, research, and service.
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Requirement 1 2 3 4 5 6 7

5.2. The programme to show that staff workload is measured 4
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the 4
academic  staff are  determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the v
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the academic v
staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges, v
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5. 7. The programme to show that the training and 4
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management v

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall 3

inausinaun Wil 5 - Ineusition
5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff

fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of

education, research, and service.

ANENTTUNIUANGN TN BIBINGUAMUANITEUlAYAUINAMIIETUN TS FTES anueilo AUN-QA sediu
ndngns version 4.0 Tnglsf 1 MedwrienianIsfinu = 0.25 FTE wiouvisrimuslithmsfifuriwe unsuasmiddouay
NAUNI9IINS LagnsuimTIvImadu dunilsesnsduau FTEs Tagli Wisunsinausivssifiunszanves
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wagimualioransdudasvinuiniszaiu 1-1.25 FTE auunusniidsvesmminededidvualinssinuaounes
mmiﬁizﬁw%mﬁgm%eﬁ 15 wihedaluseduamidadu 4-5 918391 sanian1sne AENITUNITUANG AT
MWSINuUsziuMIzUNENANANYIeNUMIUAm NN dULAAMAMINSABY N153FY kazu3TINMS

Tuln1sfinw 2567 nangnsliusediun1seauTeeIToRINITI 5.2-1
A13190 5.2 MTUARINNTEIIUTRI91915E) (FTE) waednaiuveteansd

593 FTEs (1152n1560UY84813158)
= o N S Percentage
319N13 39 | Ues | Ues | Uadiednen | Umdiednu
1/67 2/67 1/67 2/67 i of PHDs
ANER319158 (Professors) - - - - -
509FNEM519158 (Associate - -
Professors)
AeMans19158 (Assistant | 4 50
Professors)
NFLAS.EITYIU LA 1 133 0.00 0.00 2.33
HA.93. a9z AULAIU) 1 1.25 0.00 0.00 2.25
wel. WewSond Wuasdl 1 1.25 0.00 0.00 2.25
HA. YL 5ITUADAS 1 1.25 0.00 0.00 2.25
9139158 (Teacher) 20 0.00 6.66%
9.03.04581 guaAY 1 1.25 0.00 0.00 2.25
0.03.49NT AUTHLASY 1 1.5 0.00 0.00 2.5
9.03.4NAUAS LiBuUIIESy 1 1.25 0.00 0.00 2.25
D.L34] NI 1.75 2 0.00 0.00 3.75
9.9/ NeENUR 1 1.75 0.00 0.00 2.75
8.1wMTUsEA Funan 1 1.25 0.00 0.00 2.25
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594 FTEs (A152n1560Uv09813158)
~ o % = s Percentage
318019 s | Ues | Ues | dudiednen | Umdiednen
1/67 2/67 1/67 2/67 i of PHDs

0.00g8)1 laugy 1 1.25 0.00 0.00 2.25
9.5UWNT Aanny 0.00
* a1AnNYIRD 0 0 0.00 0
.50y 09UV 1 1.25 0.00 0.00 2.25
0.5u8in Asqu 1.25 15 0.00 0.00 2.75
0.55¢ Auyaysie 1 1.25 0.00 0.00 2.25
a.Aen 98 1 1.33 0.00 0.00 2.33
0.4M3NT YRA3 1 1.5 0.00 0.00 2.5
RGN 1 1.25 0.00 0.00 2.25
8. AR UMY 1 1.25 0.00 0.00 2.25
9. LPRYF FILAA 1 1.25 0.00 0.00 2.25
0. aussad lyemu 125 | 15 0.00 0.00 2.75
Justin Yoshida 1 1.25 0.00 0.00 2.25
Brenda Diane Morizaki 1 1.25 0.00 0.00 2.25
ansETigewdunan (Full | 24 5 : : 20.83%
Time Lecture)
ansEfideunenian (Part- | - - - - -
Time Lecture)
919159 LAY (Visiting - - - - -
Professors/Lectures)

594 (Total) 24 23.25 | 29.91 0 0 53.16
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vssaninuaznwsangy Wudnwauzdnenan il sz auiindngasuoumangli dngasun FTEs ususudaady
nsvieuresyaanslasueulinssunisuimmangnsnswulienansdinissnusgannzan wiourafmug

JUUTEHNMELESUNNSYINIT8WaTNISUSNISNNSIEINIS

5.3 The programme to show that the competences of the academic staff are determined, evaluated, and

communicated.
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919138 fuvAnerdedmuadslinssmanasiusediu AUN-QA adluminedefunuuiuugsnsyssdiuanssous
019158 usouUssdiu 1/2569 Fsasiintuluseuuseifiu 1 nataw 2568 — 31 furau 2569 ndngnsueulilsysy
vangnsnosfamunisiUasuulasnunsivunaussourenansdvesminetdouasliveyadidnduiverasdly
ndngnInaeanalnsAny 2568

5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude
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Basic writing 3AN1sieunTsaeu 4 viiSeu doulag WA.AT. 1Y gUeAN 81913EWIUUTEAN FWnin 819158 YA
nesauti uaz 01T ULTR Asqu BeornsEmavinudaandvinaliululumaanmsngy 1989 uee 2) Saw
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts

for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are

well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified

needs.
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5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
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NANFIUUEAINANITANTUIUY

a19U Yanangu

1 BHUBNTINIAY

2 | uwudfunnns

3 UseniAassuIauy

4 S$UU regis.rmu (A1519:01)

5 Usznd udsy

6 UseAAaNS

7 ID Plans

8 Facebook fanpage

NAFIAMNINT 6 N1TUINITWAZNSYIMEBEISEU (Student Support Services)

Requirement 112 |3 |4 5167

6.1. The student intake policy, admission criteria, and admission procedures N4
to the programme are shown to be clearly defined, communicated,

published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic N4
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.

6.3. An adequate system is shown to exist for student progress, academic N4
performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other student support N4
services are shown to be available to improve learning experience and

employability.

6.5. The competences of the support staff rendering student services are N4
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to evaluation, N4

benchmarking, and enhancement.

Overall 3

6.1 The student intake policy, admission criteria, and admission procedures to the programme are

shown to be clearly defined, communicated, published, and up-to-date.
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18 AU 3) SAUSUASIALIOUN 2 371U 27 AU 4) SoUTLAANG (Wau19iaddiu) 311U 63 AU

Tngasy lulnnsfinw 2567 SfasinsuarBududns 116 au uway Jd1Seu 88 au Andudevas 55 1Wudw

Mlpenduaumssuiiseylily upe.2  Fwdnansusuununisussanduiusynseunisiudilagiiugomng
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M15197 2.6.2 UsunaudindnwUuwsn Udeaunad)

Keding
YnsAnwn | Srunudiaias@eu | saaufivssnadu | Swauiisud/suiuiiamadey
2567 116 160 88
2566 208 160 160
2565 244 240 199
2564 224 240 201
2563 240 240 226

A519% 2.6.3 IULTNANNIUA (TUgauna)

YnAnwn

YnsAnen . . : .

1|2 |03 | Ina| >4 | 5w
2567 88 127 160 142 517
2566 160 171 144 175 29 679
2565 199 153 180 187 7 726
2564 201 186 205 592
2563 226 209 435
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown

to be carried out to ensure sufficiency and quality of support services for teaching, research, and

community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload

monitoring. Student progress, academic performance, and workload are shown to be systematically

recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.
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Requirement

1

2

7.1. The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with progress in
information and communication technology.

7.4. The information technology systems are shown to be set up to meet the
needs of staff and students.

7.5. The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.

7.7. The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

7.8. The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication

technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service, and

administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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8.1. The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of
the programme outcomes, which are established and

monitored.

8.5. Satisfaction level of the various stakeholders are shown
to be established, monitored, and benchmarked for

improvement.

Average

NAIIAMNINTL 8 -Lnouditiay
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and

benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further studies, are shown
to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students,

are shown to be established, monitored, and benchmarked for improvement Mﬁﬂqmﬁmuﬂiﬁmmié
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement
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1. Expected Learning Outcomes

1.1 | The programme to show that the expected 3 a4
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 3 al
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 3 al
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 3 4
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 3 3
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion 3 3

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 3 4
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

2.2 | The design of the curriculum is shown to be 3 4
constructively aligned with achieving the expected

learning outcomes.




56

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external
stakeholders.

aq

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to
pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the
learning process.

3.3

The teaching and learning activities are shown to

involve active learmning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.




57

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

aq

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to
students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,
and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is

carried out to ensure that the quality and quantity
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of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching
and research quality.

Overall Opinion

6. N3UINSUALN13YIBMABISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of
academic and non-academic support services are

shown to be carried out to ensure sufficiency and
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quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.




60

(-4
LAEUN

=
IYATLBYA

wWhviune

AzuUUUsELE
AULDY

ATLUY
Uszidiulae
ASSUNS

7.5

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

aq

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.




8.5

Satisfaction level of the various stakeholders are

shown to be established, monitored, and
benchmarked for improvement.

61

Overall Opinion
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Expected Learning Outcomes
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university, and
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teambuilding
skills, etc) and
subject
specific
outcomes
(related to
knowledge
and skills of
the study
discipline).
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14

The
programme to
show that the
requirements
of the
stakeholders,
especially the
external
stakeholders,
are gathered,

Muupgilaulddumdsneuenuazniely
WaziiUTIUTIN needs Uag requirement
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Mvuanguilauliaude
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auoald 11 nguwasiiv
TTmdeya needs uay
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and that
these are
reflected in
the expected
learning

outcomes.
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15

The
programme to
show that the
expected
learning
outcomes are
achieved by
the students
by the time
they graduate.

MMMuATEEELIatuN15UsSq PLOS
158379 CLOs 9111971 PLOs Wag Sub-
PLOs

afenudaaulunsinussliunisussg
PLOs agnalugusssu muszeziiad
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Jn5us3q PLO Amifiriviun
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wannvane Wugusssuuas
Wulumuszezia

2. Programme Structure and Content

2.1

The
specifications
of the
programme
and all its
courses are
shown to be
comprehensiv
e, up-to-date,
and made

07 UAD.2 MU @U.92.A1%UA WAy
uAa. 3, 4 Willgazidunnsuiuauysol
\Jutlgiu wazdoanslingu SHs

doanslvingu SHs Ml
91397158 ARU UazlinfAnw

IAMELNS UAD. 2 hay

a a A A
18aLLYAYRIIEINNTA
aaululnsAnwl 2566

JFuugsnsieans

N8aLldnvBd UAB. 2, 3,

a




available and
communicate
d to all

stakeholders.
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22

The design of
the
curriculum is
shown to be
constructively
aligned with
achieving the
expected
learning

outcomes.

A1579AUABINNSVBY SHs waztudsna
1 PLOs wagdmiin CLOs Ndaanadneriy
sulsimunilusedvilundngns
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The design of
the
curriculum is
shown to
include
feedback from
stakeholders,
especially
external
stakeholders.

BONUUUNENEATNTIUTINTEYANIRIN SHs
Mameuenuaznely

ToyaTIVTINLIN SHs
Aeuanliiigans

Uuugmdngasimimuugi
MNELETunNInsIEIN

fvun SHs Meusnifiuiy
ilesuiudoya wnlily
MINUNIUNNTOBNUUY
UANgN3
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The
contribution

made by each

5e3IndsAuwagnIsnszateny
FURAYRUNAANSNTSBUIURMANgNTY
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Seuirednddudalingn
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course in
achieving the
expected
learning
outcomes is
shown to be

clear.

|
a v v

318397 (Curriculum Mapping) INANAY
[EARRD) PLOs

SURRAYBUNATNENTISEUID
NANENIEINLIN
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VOIMIANGN5E T8V
NANAUNITUTTY PLOs A4
Muuzived auen.

25

The
curriculum to
show that all
its courses are
logically
structured,
properly
sequenced
(progression
from basic to
intermediate
to specialised
courses), and

are integrated

flas@amangns uagdaununisisey
AUAIPUAINEININYVDISIIVT vl
IIIYIUINTT
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Hassaavangns uazdn
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2.6

The
curriculum to
have option(s)
for students
to pursue
major and/or

dnsmnuns1edvITeRukarseIvIaen

a A a o o w 1
e udeniidiuiudiia Ll
nannuany
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minor

specialisations
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2.7

The
programme to
show that its
curriculum is
reviewed
periodically
following an
established
procedure
and that it
remains up-
to-date and
relevant to
industry.

1NIMmMUANTEUINNTNUMUUTUUR
NANgM3

fnsinfunmsuddeyauas
nmsdemsdiliaseunqy

NUNIUNTFUIUNTAT
NANgn3

fununsuTulsavdnans
wieldlud we. 2567

3. Te

aching and Learning Approach

3.1

The
educational
philosophy is
shown to be
articulated
and
communicate
dto all
stakeholders.

- fnsthuSwgnsfinevesunine1ae
wlglunsdnnisiseunisasu

- finnsdeansusuanisinuwves
winendeludanguridnladinude

- dnsmruaUireinisAne
YOIWUNMINeReulElunIg
JansiseuNTaeU

- finsdeansuSuanisane
Yo Ineaeludionanse
HapuuaztinAnwm




It is also
shown to be
reflected in
the teaching

and learning

69

activities.

32 | The teaching | fnsdanisiSeunisaeuiidalonaly finsdansSeunisaeuiide
and leaming | FEeuildrusuilufanssunisSeunisaeu Tonalvigieusdmsiuly
activities are | Tusedvveamianansuuuse 2566 Aanssumsiseunisaouly
shown to neAnidaaouludnms@nm
allow 2567
students to
participate
responsibly in
the learning
process.

33 | The teaching | yn1eAvdinsdnnisiseunisaauluy eI inaoulud
and learning Active Learning MM5ANYI 2567 An159AnTT
activities are \SHUNTABULUY Active
shown to Learning
involve active
learning by
the students.

3.4 | The teaching | - fvuavinwen1siseuInaenTIn fanssy - imsimueivuainyens

and learning
activities are

shown to

3851839 TBnsinuazuseidu
- imsdnfanssunduaunisisous 53
Seuilarnsiseuinaentin

Seuinaentin Nanssumse
716791 T yiauazuseiiu




promote
learning,
learning how
to learn, and
instilling in
students a
commitment
for life-long
learning (e.g.
commitment
to critical
inquiry,
information-
processing
skills, and a
willingness to
experiment
with new
ideas and

practices).

- fimsdnRansudidaatuns
Seu3 FBnsSeuiianis
Susnaentin

- fimsiauazUssiiunaring
Nsi3guinaentinan
Aanssunarn1susziiunuies
YosnAne
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35

The teaching
and learning
activities are
shown to
inculcate in
students, new

ideas, creative

- MPAUATIYINLNTERETUNITAR L1
ANUARES19ETIA LaTWIRNTTY LAY
duasuunAnnsdufusznounis

- suasedviidinnsdaesy
NSRRI AUARAS19ETIA
LazuinnITULAZALETY
wwAanaluguszneunis

~ finsdnRanssudidaasy
wwAanmaluguszneunis
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thought,
innovation,
and an
entrepreneuri

al mindset.
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3.6

The teaching
and learning
processes are
shown to be
continuously
improved to
ensure their
relevance to
the needs of
industry and
are aligned to
the expected
learning

outcomes.

- TNTEUIUNUNIUNITINATTIUNNTEDU
IngANENITUNTANBUBNVANGAT

- fimsUselunmsdanisiseunsasul
A0nARDITUANINABINITNAGAAINNTTY
wazarsauluaunng
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swTmdeyavednedn
Uszaunsal

4. Student Assessment

4.1

A variety of
assessment
methods are
shown to be
used and are
shown to be
constructively

a A a v ) a
nsedviilaaeulainisinwayyseidiu
HAGNSNIISEUI A INVanguAzAOAAT
CLOsAULaLPLOsINMUALY 18, 3

NN VeINgnIUTUUT
2566 Tdnaoulafin1sauay
Uszifiunadnsnisi3ousi
vannvaeen1sUsLLUL
Formative Wag Summative
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aligned to
achieving the
expected
learning
outcomes and
the teaching
and learning

objectives.

Wadau nsdiauseiiiuxa
A9nARBINUCLOSHAPLOS
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4.2

The
assessment
and
assessment-
appeal
policies are
shown to be
explicit,
communicate
d to students,
and applied
consistently.

- Wlgu1egNsiAKaUsE I UNaTRLIULAY
a o o =

doasluFaindnw

- fulguiggnssainanisuseidiu

Linwuuleuegssninanis
Usziliuiiuyaaad 3 7
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4.3

The
assessment
standards and
procedures
for student
progression
and degree

AvUANLel U193g1UNITIINaNISLS8U
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fivnzauiu ms¥a CLOs
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completion,
are shown to
be explicit,
communicate
d to students,
and applied
consistently.

ANMUAINTNYRITNANY LAY
A5duFAINSANA
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4.4 | The nsinkardssiliunansounaaisnIshuY MyinkazUseiunann
assessments Rubrics, Marking schemes, 2881381015 i’]Eﬁ‘U’]ﬂi@Uﬂq:ﬁ%ﬂ’ﬁLLUU
methods are | Usziiiy, Torviun saluis myianad Rubrics, Marking schemes,
shown to gnsins andunsuazilusssy JeozIaINTUTEILY,
include Formun sluis msTanadi
rubrics, gnsias andunsuaziy
marking 33U
schemes,
timelines, and
regulations,
and these are
shown to
ensure
validity,
reliability, and
fairness in
assessment.
4.5 | The - finsruaumsnumunsinusiiiunaves MIIAUTEEUNATRITIEIT | MUNIU NN YU
assessment sAmnifiauaenadesiu CLOs uay wéngnsuTuUse 2566 ila | iefmuanuamianiste

methods are
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shown to
measure the
achievement
of the
expected
learning
outcomes of
the

- MyuAN15UTZIIUNNTUSY PLOS Y83
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programme
and its
courses.

16 | Feedback of | MyinuazUszifiunasoivvemdngnsii MyinuazUszidiunasnedn
student finshinansuseidiuagyioundu vomdngnsisinslinans
assessment is | (feedback) Usziliuagvioundu
shown to be (feedback) AaszegLIR
provided in a Anun
timely
manner.

4.7 | The student nszvIunsUsslutinfnuilasunis Tuusiazednlanasanuag
assessment | NUMUIMNYARRNIEUDN WATATINIUAIL nunIuIsMsiaLaUseiiuna
and its ARaNNTVRIRAAIMNTIN aeuluauan wazinauisneg Aldlunisin

processes are
shown to be
continuously
reviewed and
improved to

ensure their

warUszifiunaiidenndasiiv
CLOs wag PLOs 910
YAAANBUDNAANEAT
MINUMUNTIANTT
Useiliunaldenndoaiuainy
ADIN1INIADAAINNTTULAL




75

Loy = 0LAY aTindTRAILN nansAliueutnisAner | unun1sanliunisuiule
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relevance to anealueuIARIINNIg
the needs of i’mﬁu'ﬂ'aga%adﬂmﬂﬂ
industry and Usgaunsal

alignment to
the expected
learning

outcomes.

5. Ac

ademic Staff

5.1

The
programme to
show that
academic staff
planning
(including
succession,
promotion, re-
deployment,
termination,
and
retirement
plans) is
carried out to
ensure that
the quality
and quantity
of the

academic staff
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Loy = 0LAY aTindTRAILN nansAliueutnisAner | unun1sanliunisuiule

90 J1easesn (Strength) (AFI) 2567 HAZWRIUN
fulfil the nounudnsileinnsding
needs for WasuulaseaseiFuinvey
education, NANENI
research, and
service.

5.2 | The - 919138MENANINITING BN T - 919158 UIuUlAS UMY - 919138MENANIABINGY | - viangmsi FTEs 37
programme to miaauagjﬁ 1-1.25 FTE «Juduann @ MsdeuINNIUNG F991n ﬁmimmmiaauaﬁ 1-1.25 | MR UELaIINIgIIY
show that Wulumuindngesléimuald mseswinuindumszau | FTE udusnn Saduly yasuaaInstaeueuli
staff workload | - dn158In19520U3de war UIMTININTT | MsaeuluseIvIvemangns muﬁwé’ﬂqmﬂm"ﬁmumﬁ NITUNTUITVINGNS
is measured | W1An FTES duindngmsnedangulaile UL 919158310152
and Suiiavau uBtIINZAN WD
monitored to MYUAIUUTEIN AT
improve the NMIMNIABUALNITUINIT
quality of NIVINTT
education,
research, and
service.

53 | The - MéngmsTnIMLAANIIAUEYDI919158 | - ANTINLLYBEINTEN - wangnIinsivun “oulilsesunangns

programme to
show that the
competences
of the
academic staff
are
determined,
evaluated,

and
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communicate
d.
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The
programme to
show that the
duties
allocated to
the academic
staff are
appropriate to
qualifications,
experience,
and aptitude.
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The
programme to
show that
promotion of
the academic
staff is based
on a merit
system which
accounts for
teaching,
research, and

service.

- ANENITUNIVANGATAMUAMLETEUY
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Loy = 0LAY aTindTRAILN nansAliueutnisAner | unun1sanliunisuiule
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56 | The uningdelddeasuazudiliiyaains LiFauiennsdiunsuuay | aminerdelddemuaruds | uvewnanisdeansiu
programme to | N91ULAEAUANS Avdfiley UnuIMYed dnlafeafuans avsues | Thuamnsnauidenfuans | yeansTiifieny
show that the | 19158 AMUTUHAYOU UALATTITIAY | UNUIMYBID19NTE AW Ayl UnUMYeess | iannvianesntu Tng
rights and V93013 aelunsUsEY FURAYOU LALATIYIUTINURY | ANUSURAYRY Lay doansriruunane ATV
privileges, yrang wazdnvimilsdedaludinnslay | 919198umInendy 35LIUIIUVDID1158 lalumsusitoyafintu
benefits, roles | dinnueSmsud wagmsnuiiieides uningaelunisuseyy WU TikTok Instagram
and yududslungulatdvesnuzuagndngns UAaINT wardnvimisdedaly
relationships, Senauzlagdtinguesnisun
and wazvenuRedes sl
accountability wddlunqulatvesnmsuas
of the NANEN3
academic
staff, taking
into account
professional
ethics and
their
academic

freedom, are
well defined
and
understood.

5.7

The
programme to
show that the
training and

development
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TunangnsnNUIRLELTIRILALLDS

519 5 U A1 Msaeu N15398 n15UINIS
M3 NsAENYEe Larn1siingaumus
MEIINT  AMEATIUNTUIMTAANGAS

- 919158nnvinulunangnsle

v o

AN UNUIAULDITLEE 5

2

- nAngnTAuASUNTHAIUY
215l @anAaaItuNg




al needs of
the academic
staff are
systematically
identified, and
that
appropriate
training and
development
activities are
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implemented
to fulfil the
identified
needs.

58 | The - MngnIlsEUUMIAnLdeNuAzoU - AENTIINSUIITaNgRs | Aismeuluslunsusznie
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to assess
academic staff
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research
quality.
6. N13U3N5UALN13YBMABKEU (Student Support Services)
6.1 | The student | - uMMINgdouazAMELBEAIEAS 3 - e ameunsnsiudn | - néngesaviinm Wadu - U5uUseions
intake policy, Weunsnssudtin@nwsieise 4 sou @ UnFnwddeulunmatoui | Ussandusiusnigiu

admission
criteria, and
admission
procedures to
the
programme
are shown to
be clearly
defined,
communicate
d, published,
and up-to-
date.
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6.2

Both short-
term and
long-term
planning of
academic and
non-academic
support
services are
shown to be
carried out to
ensure
sufficiency
and quality of
support
services for
teaching,
research, and
community

service.
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6.3

An adequate
system is
shown to exist
for student
progress,
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academic
performance,
and workload
monitoring.
Student
progress,
academic
performance,
and workload
are shown to
be
systematically
recorded and
monitored.
Feedback to
students and
corrective
actions are
made where

necessary.
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6.4

Co-curricular
activities,
student
competition,
and other
student
support
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services are
shown to be
available to
improve
learning
experience
and

employability.
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6.5

The
competences
of the support
staff rendering
student
services are
shown to be
identified for
recruitment
and
deployment.
These
competences
are shown to
be evaluated
to ensure
their
continued

relevance to
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stakeholders
needs. Roles
and
relationships
are shown to
be well-
defined to
ensure
smooth
delivery of

the services.
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6.6

Student
support
services are
shown to be
subjected to
evaluation,
benchmarking,
and

enhancement.
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7. Facilities and Infrastructure

7.1 | The physical | néngnsiidsatuayusnunienm 1wy flufionnns 4 Sreededldsu | Awifuayudrunienmdany | aninendedisialaseas
resources to | Viea3sunazgunsaldidnvsetindiivae QRELHNTEEN WEmaran15IANTSseun1s | 91A13 4 nudrestey
deliver the dou wsetnedumesidn og1fivsnans aou Ur3edaiiniséhediina
curriculum, FUtNAN AN URATADIUITHY
including mmmmé’aﬂqwmﬁ
equipment, 91A15 26 AULATH WY
material, and ﬁaquazmmiamuﬁmaﬂ
information a1v1AIUN1TEN IR
technology, Wleusulsadiueadeu
are shown to wiauldlunsfinw 2568
be sufficient.

7.2 | The wangasilviesUjURn siganesdomsiSey | ¥1An15d1593 dauaznuUIvioinag d1saviesiionnns 26 ite
laboratories | MwdIngy ahslidifisane UiulguluieuSeunsen
and 141 2568
equipment

are shown to
be up-to-date,
readily
available, and
effectively
deployed.
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7.3 | A digital UIN13VIETUNINUINITUAL PINNITANTIIANADINT sufiunsmuiiumndedanly | aaznssunsums
library is vannvany Insdavmuinisiineuauss | eg1ahi uazld xreading lunsieen | vdngasnaunuUTuUTaEs
shown to be | NM3i3EUNNTARUVBINULEA ANUNTeN TnAnw atuayuyiSeuiuindayn
set-up, in Aavialaenounug ke
keeping with WeAAUBIMANGATANTIY
progress in ANUABINTT A Sl
information U 2568
and
communicatio
n technology.
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information
technology
systems are
shown to be
set up to
meet the
needs of staff

and students.
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7.5

The university
is shown to
provide a
highly
accessible

computer and
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network M98 msuims deeglu ARUTIMTUAL TEUY
infrastructure syduiiumela Tassadreitugruaiete
that enables ﬁu§1unﬂﬂﬂﬁiﬁﬂwﬁtﬁa
the campus USudsdliiiiteanasie
community to MOUAUDIAIIUABINT
fully exploit
information
technology for
teaching,
research,
service, and
administration
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special needs
are shown to
be defined
and
implemented.




1.7

The university
is shown to
provide a
physical,
social, and
psychological
environment
that is
conducive for
education,
research, and
personal

wellbeing.
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7.8

The
competences
of the support
staff rendering
services
related to
facilities are
shown to be
identified and
evaluated to
ensure that
their skills
remain
relevant to
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stakeholder
needs.
7.9 | The quality of | f#nsUsziiiunmn e sasatuayLmg ALununNsTUY NusuUTulgssEuLLle
the facilities | nMenm WesUfuRn1s iesayadigital W INeay MYAUARUNTN UAY

(library,
laboratory, IT,
and student
services) are
shown to be
subjected to
evaluation
and

enhancement.
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8. Output and Outcomes

8.1

The pass
rate,
dropout
rate, and
average
time to
graduate are
shown to be
established,
monitored,

and

nsnN1sdusansAnwvestindne
nnISeray 70 FuNnnInaeT
aNgasNIvuAll A1udnsIN1508
nansfutiosniunaEifinvualy 1an
aglunsdsansnwiei 4

UIUALDYVRIUNAN
LALDRNIINITBBNNANIAUY
FIUIUNIN UAZVIAALTEY

Tud 2567 wua s
FuSansAnwves
UnfAnwiunnninsesay 70
%amm’jﬂmmsﬁﬁwé’ﬂqm
Mual) AMUBRIINITe8
nasAuTioanI N e
funl wazaedsly
miﬁu%miﬁﬂmagjﬁ q
UngUseune
AMYNTIUNITUINNT
wanansiiimuaUsziiu

AMNTTUNITUINNG
nangRILNUUTUUTS
mMssuduauiiolng
FUIUAIBEVRY
UNANYILALONTINTT
ponna1eAy laglasiu
PAUTEAUNANENTA
WigUnud dngnsag
AERSUMTIANSEDU
AWBINBITEUULLN

[T 1 A &
NNTIVUNANYILUU




90

L ALAY aTindTRAILN nan1sAniueutnsine LLNuﬂ"Iiﬁ"ILﬁfmiU%'UUEQ
9 (Strength) (AFI) 2567 LAZWAIUN
benchmarke ilevngifisususanms | szuu waeilimsdnnis
d for dudamsAnwilaedisudu | ssuuiivinwiines
improvemen VANgAINITHOU wuzih diSeuAnYse
t. AWITINGY AUYATAIENT | IUIUNITANY)
UMNINYRYI1V]) AMENTIUNTUINS
UAA1TAY MANgATUITRLAIINNTT
mefiouluiirsziiile
WAL UINIINIT
Jansszuuiivnw
uaznounueliiIe
Aanstinfineuas
gsETiUs Ny
AAUUININTIA
MUSnvLielsn
AsdSamsAneRTY
8.2 | Employabilit | §ns1nsiiawivesiugindnilng | vneiieu uasliuvuiliy | 91ndeyadounds 5 U AMZATINAITUINS
yaswellas |gininfevay 75 dudulunannasid | Snsinstiansives wud1 U 2564 U 2565 aNgRTUNUUIUUSS
self- NANENIANUA Jaudinanadluuied uaz U 2567 Smsnsd | mssidunuitelsid
employmen N13ANY Nuihvestudialiis RTINITINUVINVOS
t, Wwsnevewangns (ey Uaudiaintu lnglgea
entrepreneu ay 80) uwildu 5 Yamas | afuseiundngnse
rship, and ogslaisioiileg WigUnudn vangns
advanceme AYNITUNITUINIS ANIAUINITIN

nt to further

wanansiiimuaUsziiu

WA3RY e AYELNIATUN




91

L ALAY aTindTRAILN nan1sAniueutnsine LLNuﬂ"Iiﬁ"ILﬁfmiU%'UUEQ
9 (Strength) (AFI) 2567 LAZWAIUN
studies, are evngifisusiusasms | uuzthawliguifos
shown to be Tauvhlegiieuiu uaz i MOU fiuna
established, ANGRTNYITU Ay §97aRN99
monitored, UYWEANANTIaL ARENTTUNITUTING
and dapuenans uninends | wangnstteyaannnis
benchmarke FIAYUMENTAY mgifieuluiinsziiile
d for WAIUIMUINNNIT
improvemen duasunisiianui lag
t. weuninglrefanis
UnAnwasIeyems
WU Facebook Line
Openchat T@weLN"
wazAudUagule
doansdeyaiieniuns
919U
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