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2.0an15UsziEiununuy AUN-QA seauviangns

2.1 asunanzuuulagsau

A157199 2 wausziduseInan AUN-QA

Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN AW DN

. Output and Outcomes

Overall Score

N | O INIDN[OVO|W|W|DN

Based on the assessment results, the Bachelor of Education Program in Teaching of Chinese programme

at Rajabhat Maha Sarakham University university v Otulfils does not fulfill the AUN-QA requirements

to be awarded the AUN-QA certificate.  The overall quality assurance implemented by the programme

is

0 Absolutely Inadequate

vd Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
(3 Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azwuunalssiiuseinuneay AUN-QA

A1314 3 dsUAsuuunaUsziliuseinumneas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 2 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 2 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes (related 2 3
to written and oral communication, problem solving, information technology, teambuilding skills, etc)
and subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external stakeholders, 2 2
are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by the time 2 3
they graduate.

szauAzLuUlUAIWIIU (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and 2 3
made available and communicated to all stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with achieving the expected learning 2 2
outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external 2 3
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to the needs of industry and are aligned to the expected learning outcomes.

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg

stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 2 3
clear.

2.5 The curriculum to show that all its courses are logically structured, properly sequenced (progression 2 3
from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specializations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an established procedure 2 3
and that it remains up-to-date and relevant to industry.

szauAzLuUlUnATWIIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also 2 2
shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the learning 2 3
process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and instilling 2 3
in students a commitment for life-long learning (e.g. commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 2 4
innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance 2 3

N EJQ’]‘LJNaﬂ’]’iU‘i%Lﬁu'ﬁ%G‘]’UMé’ﬂQmi f1uLnd;Nn AUN-QA

Page 6




education, research, and service.

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
szauAzLuUlUATWIIU (Overall opinion) 2 3

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 2 3
achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, 2 2
and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are shown to 2 a4
be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, 2 3
and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes of 2 3
the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 2 3
ensure their relevance to the needs of industry and aligcnment to the expected learning outcomes.

szauAzLuUluATWIIU (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re-deployment, 2 3
termination, and retirement plans) is carried out to ensure that the gquality and quantity of the academic
staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality of 2 3
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Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and 2 3
communicated.
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to qualifications, 2 a4
experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system which 2 a4
accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
5.7 | The programme to show that the training and developmental needs of the academic staff are 2 3
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.
szauAziuUlunATWIIU (Overall opinion) 2 3
6 | Student Support Service
6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to 2 3
be clearly defined, communicated, published, and up-to-date.
6.2 Both short-term and long-term planning of academic and non-academic support services are shown to 2 3
be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and workload 2 2

N EJQ’]“LJNEHﬂ’]’iU‘i%Lﬁu'ﬁ%ﬁUﬁé’ﬂQmi f1uLnd;Nn AUN-QA

Page 8




be defined and implemented.

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown to be 2 a4
available to improve learning experience and employability.
6.5 The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure
smooth delivery of the services.
6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 2 2
szauAzLuUlunATWIIU (Overall opinion) 2 2
7 | Facilities and Infrastructure
7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 2 3
technology, are shown to be sufficient.
7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed. 2 a4
7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication 2 3
technology.
7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 2 4
7.5 | The university is shown to provide a highly accessible computer and network infrastructure that enables 2 3
the campus community to fully exploit information technology for teaching, research, service, and
administration.
7.6 | The environmental, health, and safety standards and access for people with special needs are shown to 2 2
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Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive for 2 3
education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to be identified 2 2
and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 2 2
evaluation and enhancement.
szauAzLuUlUnAIWIIU (Overall opinion) 2 2
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and 2 3
benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are 2 a4
shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and students, are 2 a4
shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are established 2 3
and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked 2 3
for improvement.
szauAzLuUlUnAIWIIU (Overall opinion) 2 3
ASLUUNINTIU Criteria 1-8 2 2
ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm mmﬂmsﬁ AUN-QA Page 10




HaUsZfusIAIUNY wazasUgaud (Strengths)
uazi3aeNau1saUTuUTela (Area for Improvement) msinasn AUN-QA

A1579 4 a3UnaUsfiunIeIn wazasUgauds (Strengths) wazisasiiaunsauiuussla (Area for Improvement) ausnassn AUN-QA

FI8NUHANTUTEEUTEAUNANEAT ANLLALN AUN-QA Page 11



vl gauds (S) Fosfiausauiuugsla (AF)

1. Expected Learning Outcomes 1.PLOs @519tumunsou TQF 5 amunal Bloom’s 1.vdngnsil PLOs 317U 2 set Usznaume PLOs ndnwes
Taxonomy 97U 9 78 dennaafiu Iderim Wusha &N 9 YouarPLOs AUNTBUTQF 5 AMU(KSEC) 88 Sub-
uay Sndnval vewminedenazaay doas PLOs In PLOs aulnayiuuusssuamalunsiiufinauuas
iy 019758 Agfitass Tsaigou Uszudiu
2.n1eNEIMANEAEN PLOs wngenuulaginmun 2.n5¥UIuAT1e CLOs #ily PLOs iushdsladiau lath
CLOs Inananosiiu PLOs v@e"angnsuazA1esu185183v1110nIluu CLOs

ag LLOs
3.fmua GLOs uay SSLOs ladaiau PLOT iu GLOs 3 Auuandninamvienszusunislunissuun PLOs iy
ey PLO2,PLO3,PLO4, PLO5, PLO6, PLO7,PLO8,PLOY GLOs wag SSLOs 1‘1;1’%@&]‘14
«Ju SSLOs

4.wé’ﬂgjmﬁﬂm‘ﬁmiwzﬁmmmmélyaamwmﬂa;u SHs 4.1ﬁﬁ%a;4aﬁaﬁ’mmmﬂ Needs uay Requirement ¥®9 SHs
fauensnswazadesiislunsTuTnnLuLdeUny UAVUALAZNUNIY PLOs Tvdaiay

oaulavanase PLOs wazinu3usiein
5.Wﬁﬂiﬂmﬁﬁ’]ﬁu@ﬁ%ﬂ&]gL’Jaqﬂqiﬁﬂi‘fﬂ 4 9 muualmng 513\;‘1_]3’]{];;]%@%@ E];%JUamsuaqﬂuﬂqjﬁqfﬁ_jammquﬂqﬁujjq
N15U598 PLOs kagn15u39q PLOs maqﬁﬂﬁﬂml,wiaz%u PLOs ﬂj@q‘mélﬂgjmj

Tadmau fuanamnsanulusnasiuduasneudise
ms@ne Taun ﬂ'15wﬁun13‘1/1maaummgmmé’nﬂqmaz
mswmaaumwgﬂwﬁu (HSK Level 4) nsnagau
mm%ﬁugmmmamﬂqLm%uasmﬁamsma

Sumesiin (1CDL)

FI8NUHANTUTEEUTEAUNANEAT ANLLALN AUN-QA Page 12



2. Programme Structure and Content
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3. Teaching and Learningn Approach
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management)
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U9 gauds (S) \3asnausauTulsla (AF)
6. Student Support Services 1. vngnsiuleunenssuen namn1ssun 1. 1151Uleu18nA1TT U LNAUAITTUILAZNTZUIUNTT

nszUILNTTUN Tidpaunariinisioans 1 SHs 31U | Ui wiiesieiuasuauiaLINy TuEansseynae
LLazﬂagaLﬁuﬁﬁ]qﬁu Tuns¥uln wu msdey egedniay

2. wéngnstimsfidunuianssuauvemdngss In1s | 2. n1sdeans wnuAanssnadumdngns oty Aanssy
srywrufanssudusisnianisfing Fnsuazianssufilalaivinis ususzesdu wasu
3. wdngnsimsmfufamuaunmumansGeuses | szeven unthAnwmsuess aeiesuasiis
TnAnwHUTEUUASAUMAYRININGNSY Slszuy 3. MsUsziiunansUf iR uvesheatuayuiifing
91913873 Uspiiulnpsefunuvesaag ey Maiuans

4. AIRNIVEEINISAMUA Job Specification wag Job UszLﬁumﬂwﬁmimmr:J'1&1aﬁfuaqumﬁwmmﬂummm

Description SUENLﬁn‘wmﬁNwaaﬁuaquﬁmsﬂsmﬁu AUABDINTTVDY SHS
NoANIIUNMIUHURTIwN 5088 2 AT 4. n1sUseliuszuunsivuinis mslsuAssiasnsiing

5. angilsruun1sUssiiunsinuinisvesangatuayuy LNAILITEUUNSTIAUS AT

WUU real- time
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AU

RDe

gauds (S)

Faafteursauuusdla (AF)

7. Facilities and Infrastructure

1. wﬁ‘wmé’ﬁlLLasﬂmzﬁﬁqaﬁhaqumsGﬂugﬁuwu
nenm fveaiFou vesduun vesdnianssu fifag
gUnsalaTesions @ sudmesfiins vesnzuay
aunans finewios wsewly wassiuay

2. wimneaeiidrinineusnisuaznaluladansaumned
Twu3nisauen mmmgﬁmwﬁqﬁa s gwwzjya;da

a a

Ineniinus ﬁu’%mﬁﬁadﬂﬁﬁammauﬁaLmaé deindine
Fuiusuagnsdafnwuiuned Tunsiauiuasngou
FEAUNTWIDINGY NAFBUANTIOULAFNA (IDCL)

3. fsvUuUInsaNTALYAATG 9 WonauaLeIAIY

v v

Fuduretoranse Wi LLangﬁsm Taun sUUNIS
99990 ﬁwmmﬁaaf%auuasﬁmﬂimgu syuuUssiuNg
n3d0U

4. fszuunsranedyaudumesidinuuulsaeuinmsiiie
nmsAnwayidedmivinAnwnaryaains

5. WinInedeiinnsdndIusnuEEAINLALNL AR
15997915

6. Lﬁ?ﬂﬂﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamiawgﬂﬁmum
Tnouminends lnfunsusediudas 2 ads
mmxﬁﬁzwmaﬂizLﬁumﬂﬁﬁmimaaﬁ’uaummu

real-time

1. ﬁmaymﬁwﬂfﬁa Textbook ﬁLﬁmstTaqﬁ’wé’ﬂquﬁw Ty
vivarly posluBuanantiudy

2. NSINUALINTFIY MemuAsanan ALUasnse
NSALAAVNIN LAy miﬁﬂﬂﬁaémﬂugﬂﬁﬁm wagdinig
doansly SHs ns1UpENwEs

3. msUssifiunsliuinng maaﬂwaﬂfvayu LeHaNIS
sy iniuuasUSudseisaniuayuniaidous

4. nM3UszEuAUNINelaves SHs éa?qaﬁvaquﬁm 9

LLaiﬁWN’]’J’NLLNUSLUﬂ’ISU%J‘UU‘iﬂLLazﬂJGMUW
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8. Output and Outcomes

1.Mé’ﬂz_jmﬁmumﬁmma 3 auloun é’mﬂmsmagj
SnsnsesnnansiuazsnsInsansansanulusiing
sovay 70 ndngaaflouieatuannivatniu ane
wwmam%uazé’mumam% UNINYIEURFITAN
(unid) souvds 3 T waum 2566-2568 Sn51n15d159
Ms@nen 84.61,97.50,97.77 auidnsty lulafiouiAes
5@5’1mima§j (1531.) 78,95,90.91,86.51 fUa16U 521
soUay 85.47 ganTaifisuidnues (ua) 78.13,88.89,
88.68 571 85.23 AIUSHIINTOONNANAY (UFU.) WU
21.04,9.09,13.46 muddU 59 14.53 fnnguiteu
\Enuee (uud) Wiy 21.88,11.11,11.32 MUd19AU 59U
14.77

2. wﬁﬂgmﬁmumL“Jﬂwmamiﬁmuﬁwmﬁm% malu
svpzian 1 0 wdduSansAnunsesas 80 Aaum 2566-
2568 8RINIIATTIUNN 82.42,84.09,91.67 AUAIRU
mnmﬁ@;Lﬁa‘uLﬁmﬁ’wa‘”ﬂqmmmmwﬁu ABY
UYWYAARTUALAIALAEAT UM INYIFBUMATAY
Faum 2566-2568 nsdienuiuiu 77.78,81.81,83.32
AIUAIAU
3.a’mﬁéﬁmamuaﬁuﬁ‘ﬁﬁsﬁwwaLLazmmsmaLﬁa‘unﬂ
T Waund nei. 2564-2568 TJaz 1-5 309571 11 304
f&"lmumamuaﬁuﬁﬁiaqﬂmmmqﬁu 2.2 qm’j’]ﬁjlﬁ&m
wyd. Siftes 6 BesRRuMANILSERUTIR ARSIUIUNAIY

ANLNABYAAINT 1.2

LA NUIMUNEINIINNTEONNANAN MU 8RTINTASY
wazdnIINITaNSINIANE ludinisesas 70 F99m5IA1S

2ONNANAUAITITAIANUIMNUE UL

NAIIWITY ADNAIIUATINETIAVDIBNNSULATTNAN®YN
waé’wﬁmﬁmiqNaﬂﬁlﬁ%‘&lugﬁmwﬁ’wawé’ﬂqm LAZAINY

anela veanquyianladenevangns
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gauds (S) Faafteursauuusdla (AF)

GJQ
c.
b2
2De

4.wé’ﬂqmﬁswvmiﬁuﬁﬂ%azgammwﬁwmé’a lums
ammummhunuﬂwLLasmiUiiqLﬁmmmm Un@nw —laivLﬁuﬁmumLﬂ‘%aaﬁaLLaﬁ%mﬁmLLasﬂﬁzLﬁumSUﬁq
Juitnluseuusenunansing PLOs

5 ndngsinnnufiawelannglydudindeslanisTauas
ﬂizLﬁuwamﬂ%@gaﬁﬁwﬁﬂmmgwuuazﬂixﬁ’u@mmwﬁ S.mwmﬁayjmﬁwLﬁ&lqﬁ’uwﬁﬂqmmm?}u AMLUYBUANARS
yhmssndunisdnrhiuanndulen 6 ﬁy'mﬂiaummgm wardsAumans uvningndemmnansany

o =

ARAITEAUANANW AR (TQF) wuan J 2567 N

A 3

€

'
o

auegluseaun 4.34 9 2568 aeﬂmsﬁummﬁqm 4.65

NaUTEIUTIEAIUIT (Neuneas)

M15197 5 HaUIHSUsI8AIUNY wazasUgauds (Strengths) wazisasiiaunsauiuussla (Area for Improvement) m1usnasm AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that | 1. SAR p 10 & A8 p 95-99 aNgNTIAY 1. wdnansid PLOs 97U3U 2 set Usznaune 2
the expected learning waé’wamﬁﬁaug (PLOS) 911in50U TOF 5 A PLOs manvaenangms 9 8 uay PLOs i1l

. WaLMUAPLOS ae Bloom’s Taxonomy n58U TQF 571U 88 Sub-PLOS(KSECH U
outcomes are appropriately

41U 9 VB Iw?jumumsJﬁWﬂ%mLLaquaﬂﬁuﬁ wuanAnwIialu PLOL wuasdu GELO1-5
formulated in accordance . v . Y
a1un30inla (Measurable Action Verbs) (1AB.2 KU1 92-93) 91UIU 18 VD) UUIN

with an established learning o . v v A o ¥
2. SAR p 28 nangnsninium PLOs GREGERN 1¥1¥NAF PLO2- PLOS (1AB.2 U1 96-97)

taxonomy, are aligned to the | s, 35u4im) fusAa way snanwal 1049 FIUIU 22 VD WATUUINIVUANIEAY PLOG-

vision and mission of the URINYIRYLLAY ALY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

university, and are known to

all stakeholders

3. wﬁﬂqmiﬁaaﬁ PLOs Iﬁﬂejwjﬁéaulﬁyéaulﬁa
(Stakeholders) 'imﬂ;%’mﬁ]ulu 1AD. 911 10-14
HuYewseaulatng facebook YDINANGNT
MNSADENTHIULENANTIVNNT WAL iIrUAAND

Tunsd@easranansnns1en 1.1-1

PLOY (11;@.2 1197-99) §1u3U 48 Ve fimes
ammmazﬂﬁmﬁunﬂ%a

2. sub-PLOs 15 uunALnseU TQF 5 Ay
andngydunnusssy Tudaau Tuaunsadn
waznsUsEiiunale wu E1-1: $3nansisns
E1-2: flennussiu Fuilaveu Fedndaain Si-
3: ﬁzuqmaaL%aqiﬁﬁ]&miﬁwmfauﬁwﬁu
S6-1: AN¥LNTTUIUNITNIIATYIFU

2. wéngmslulauandlmiudaaulunisly
nanwad Bloom’s Taxonomy
3.97NPNFEITUAD. 2 'WJ”I 95 Tu PLO 1uag
PLOS5 Tywang action verbs WU 1aILTI....

a

UYUNDY.... YIUINIT... f3nanssess Sasiu
WUIAR...... H25581UTTEU)

4. hiﬂsmgmyagammaamayaqsuad PLOs
wag M/ uanannans PLOs aamaymﬁu
AuApInsesydaulnaluds (SHs) 7
Wu11 7 PLOs Lﬂummﬁummisuaq SHs 9n
ﬂa;u BN 83ANTITTN (A3En) uag @07
5.msfeansdiludeans 2 v

NnMsdumainAnwiuazludndie
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the expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem solving,
information technology,
teambuilding skills, etc) and

subject specific outcomes (related

Gﬂi’NLLa(ﬂdNaﬁWéﬂﬂiL%ﬂugmaﬂﬁﬁﬂQG)i (PLOs)
NANgMIAMUA GLOs uay SSLOs Tdaau
Useneunie nadnsyialy GLOs (Generic
Learning Outcomes) 91131 1 v laun PLO1
LaTHAdNSIaNIZMN SSLOs (Subject-Specific

Learning Outcomes) 3113U 8 U8 lawn

ensieziuaslulniunudninam
M39NILUIUNTIUNSIMUN PLOs tu
GLOs waz SSLOs ludiniau 1wy SSLOs 8 18
Faum PLO2-PLO 9 wualvuiiuansdls

ANARSNNSABUNIYIY

Criterion Strengths Areas for Improvement Rating Overall
%’Umwwaé’mmﬁﬁﬁmg (PLOs) voswiangns
ﬂéwaﬂLLﬁ{lﬁLLﬁsLaiWQﬂéTaq Asum Vel

1.2 The programme to show that | t8N&19 SAR Mﬁﬂ‘ﬁl 29 1. VLJJ'Ui’mQﬂSz‘UQua;’N CLOs 1‘71"1,65 PLOs 2
the expected learning outcomes 1.'1/«5%@@31% PLOs iushsslunsimuasein | Wusdedniau yenanmisnsyareaany
for all courses are appropriately | lngtan1zse3v1UIAU Furagau(Curriculum Mapping) ¥4 CLOs
formulated and are aligned to the 2.mm5&fs§%’uﬁmsuamw’jsmlmyﬁ'l PLOs %8¢ | A PLOs wag Sub-PLOs Tunin 116-124
expected learning outcomes of nangnsuazAaiuesIeIvIuieaniuy CLOs | 2. WU Learning level 989 Sub-PLOs 6N
the programme. Y9I5183W WA AUA Learning level ¥09 CLOs oY PLOs mﬂmi’m‘ﬁ' 2.2.1 MI98nLUU
Twaonnaeaiu PLOs funulunisusulssdmun | wdnamsmuwwavng BCD wuifieanisi
CLOs ey Learning level 989 CLOs PLOs6-8 1uanidu Sub-PLOs (KSEC)
duaaisesumdngms
wé’ﬂgmﬂﬁmmiéﬁmum CLOs wag LLOs Tu
sednfinusuinveulaetin PLOs 101
UANFATLAYAB5 U818V NRBNUUY
CLOs U®93183%"
1.3 The programme to show that 1.970 SAR p 30 LAZIENANTULUAITEA 1.3.1 ﬁumwaﬂﬂszmwé’ﬂqm 3
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Criterion Strengths Areas for Improvement Rating Overall
to knowledge and skills of the PLO2,PLO3,PLO4, PLOS, PLOS,
study discipline) PLO7,PLO8,PLO9
1.4 The programme to show that | 21ntONaA"S SAR Wu"#i 30 ué’ﬂgm{lﬁuﬁnﬁumu 1.hiﬂsmgwa”ﬂgmuazﬂua;ﬂaLﬁamﬁ'aﬁmm 2
the requirements of the Tnelnonnsoysufiasoundngnsinnisiiasen | 990 Needs waw Requirement w84 SHs laan
stakeholders, especially the mmﬁ'}ﬁ’zy%mmjm SHs AMUUAIBNITUAY Foulosfunsasne PLOs Tanisiasnza
external stakeholders, are wiesiiolunaiiurivsi taglsuuuasua Yoy ai lau1annisdunIwal aeuniuan
gathered, and that these are ooulavsninszieumesnisvessianladiu | JiasigunimuauaE MUY Programme
reflected in the expected learning LﬁaLLéaSﬂfjuﬁiﬁTLLamqLaﬂammvﬁiumiwﬁ Learning Outcomes (PLOs) ® g197 AL
outcomes. 1.4.2 WONIINUAAIAUTUNUS PLOS iﬁéaul@?
mﬂmﬁé’umwajmmsépj%fuﬁmﬂuauwé’ﬂgmﬁﬁa aude
nslouuudeunuazdunealiiofiususay
AUABINITTE SHs vlﬂﬂfjuﬁaﬁwmﬂ%%ﬁaem
1.5 The programme to show that 1.uPd p 2, SAR p 30 wﬁﬂgmﬁmumwgnm 1.laiﬂswﬂgwa‘”ﬂgﬁuﬁ'LLﬁﬂﬁ%mia;ﬂm%qﬁa 3

the expected learning outcomes
are achieved by the students by
the time they graduate.

Uszifuiansandl 1 Useiu

AsAnw 4 9 ﬁmumﬁmmsmimiq PLOs um
ax9o Uﬁi@Lﬁéﬂ@ Fudla wdesiieflytn seau
Y9INITUTTY PLOs UazMnuaizn1sin
Usgiiuna PLOs
z.mé’ﬂgjmﬁmﬁmLLazﬂﬁzLﬁuwamﬂgﬁm CLOs
Tuumars1eiv WAZAMUANITUTTY PLOS Ty
LPastuTFAY AALBNENSLLUANSIIL 5.1

LLamLﬂmmwaqmiUﬁﬁq PLOs mawé’ﬂqm

UseiliuuazinaunnisInusidiunisussg
PLOs weatin@nwinaudsanisanuily

szagnaInsanyl 4 U
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shown to be constructively
aligned with achieving the

expected learning outcomes.

wé’ﬂgmﬂﬁaamﬂgmLLagmmzauﬁ’umiUﬁQNa

miﬁaugﬁmmﬁa Imaﬁ%ﬁmiaamwuwﬁﬂqm
WU OBE Wwaw BCD fiwnely PLOs ussq

2. USuuse w.e. 2567 Tnelendnnns OBE luly
msﬁ’@uumé’ﬂqmuaﬂ%mzmums BCD Tuns

2BALUY A1U UAD.2 KU1 114 - 123 ﬁélﬂ’sjjﬁli

68’91Lﬁ]uiuﬂ'liiaaﬂLLUUMé’ﬂqmﬂmﬂﬂ?ué’ﬂmﬁ
OBE 48N NUAAINSNSYAUANLS URATOUIDS
HAAWE 5L &Jugmawé’ ng mzj AT UALHAE NG
1513 &Ju‘g sl wazlenansuUUmMSIeT 2.2.1
MIBBNKUUVENERTANAALIMNE BCD Falasuun

Wadws n1315 sug PLO 6, PLOT, PLOB, PLO9

paniiu KSEC

Criterion Strengths Areas for Improvement Rating Overall
2. Programme Structure and Content 2
2.1 The specifications of the 91n18NE5 SAR M1 34 - 35 1. s1wazidunune 3 uandluienalsvin 3
programme and all its courses are ‘vié’ﬂQmﬁmsﬁmum%@;&aué’ﬂgm (Programme MHBUTEHe
shown to be comprehensive, up- | specification) (¥f®.2) peeasunu laun e Pnmsduauaiinisweunsdeans uae2
to-date, and made available and WTIVENds doufideu MueuisuTes SHs /ﬂejuLﬂummamaiuuénzjumauanﬁmi
communicated to all NANEA FouSaya %aué’ﬂgm waé“wémiﬁaug doarsmadvnuiulenauziasfvein
stakeholders. fimav¥svesdngns (PLOs) inausin1s3uinn vannsly
oindivinlandsau Imnaéuwﬁﬂqm Suiiasna
VERITRNIE
Twarideanangns (1Ae.2) uag 1839 (1AB.3)
ABIATUOIL fianwiuadonasdulagiu
mﬂmié’mwzﬁﬂﬁumsu%mwé’ﬂqmﬁmum
SHs was 1A 3 unwiFou nslvilalulaunguuas
ﬁamﬂumﬁﬂwsquﬁ’uawﬁésgaau Web fides
Asilnaeu
2.2 The design of the curriculum is | 1. wﬁm@mﬁwmm‘%aumww;aﬂumsaaﬂu:uu 1. luﬂﬁﬂgmmammiaaﬂLLUUMé’ﬂqmﬁ 2
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shown to include feedback from
stakeholders, especially external

stakeholders.

1 vidngmsrvuanguy faaulaaauds 5naqu
LﬁaagﬁaumamsaaﬂLLuwé’ﬂqm laun 8719156
UsedmangnsynAY LLawa%ﬂ’mﬁm ﬂgﬁLgad
LLang'%miamuﬁﬂm LarRveLn Immﬁu%@yja
Tus19 a1 s uAILTuaTs wualuualiy
posmstudislueunan aouniuanuiianelagly
Vaifinuasannmsdunvalfvenn
SunwaiFuiineundngns
fuknlunsTIUTINYEYAINNGH SHs 13 7 ngu
Taunt. simmmq@ Z.EJSLGJﬂ’msﬁm 3.AwoLnn 4.
919138 5. Awevagiu 6 4UNATOI LAY T.ANLAT
Fnans Lﬁaiﬁl.ﬁmmmﬁu%LLas@mmwsuadszTayja
2.Mé’ﬂgjmﬂﬁ?ﬁ%ﬁuﬂﬁﬁ'n,m Feedback ﬁnﬂﬂajm

wilenulaaiudsinosnuuunangasifionnun

vaiauanuzanylatulaaudslagianie
External SHs snlylunisusudsaiioninig

FANNSLTIUNTADUTALIUNBUAS

Criterion Strengths Areas for Improvement Rating Overall

AIULONATTRUUAITIT 2.2.1 N158NLUY 2.13J'U31ﬂ,g]ﬂixmum§ BCD Tun1seanuuy
NANEATANUUINIG BCD NANEA fiusznaume
3. MANGNTUAAIANUABAAABITBY PLO & CLO | 1. @57 PLO
& LLO mapping lu ums. 3 Tognediou 2. aiEmsinuasUssidiung
mﬂm'ﬁé{’mmaj;g%’uﬂmawé’ﬂqm 3. 99NkUU TLA
wa‘”ﬂqmimyaamLuumu‘wa”ﬂﬂw OBEwazly | 4. ﬁaaﬁuayumaﬁau na0U
nszuIuMs BCD lns1einn Mesunesneinn uaz
curriculum mapping

2.3 The design of the curriculum is | 91118NET SAR %11 36 1.hiﬂ‘mﬂgwé’ﬂgmmiﬁﬁagaﬂauﬂé’uLLas 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

waé’wémﬁﬁaugﬁmmi’d (PLOSs) Wazn1uun
31873971 ADBUNYTIYIV LASUNUATISUU
aeaunsninafianafindinluseivasy
ﬂ%’uﬂqdﬁwa'ﬁm&JLLazLﬁmw"?ﬂﬂmaLﬁaﬂiumi

UsEnauanTn

2.4 The contribution made by
each course in achieving the
expected learning outcomes is

shown to be clear.

1917197@15 SAR MU 37 NANGATAINUA
eirsuinendndunagatuayulv PLOs
LLG]iaBGITE]‘UiSEl UNTIIVI@INITON AU PLOs
WanuYue UAB2 U1 116-123 NANGAT UANS
AMUSUAATOUVDINABTII8T TN N Y PLOS
(KSEQ) Ttau wazdfanssuiaundnanslu
187391U9AU L'WEJSLV;’US?Q PLOs v@4"angns

2. nangmsilunuyTulan1sEAnuuinveUTes
18391lUNSHENAY SLVTUﬁiq PLOs U8IMaNENT
Imwauwmalﬁuﬂmzmiumsu?mwé’ﬂqm
AnlunsTanInTILlEsunanansluseIvway
193U UN N8I ingosmnslunsdoans
Infugiialaaiude (SHs)

PLO1 fvedundafuananendniu 6 s1e%
PLO2 fisnednndaduanmendndu 4 5163
PLO3 fisnednndaduanmendndu 4 5163
PLO4 fisnednndaduanmendndu 4 5163

PLO5 §51¢39U9AULNIERaNAY 2 518391

1.97AAENT UAB.2 KU1 116-123
YBHINA
PLOL,6,7, ﬁiw%'}ﬂ’ﬁﬁ’ﬂﬂwé’ﬂﬁ’unﬂswsﬁﬂm

PLOS5 fisneAnusaulundnsuiies 2 s1e3an
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Criterion

Strengths

Areas for Improvement

Rating

Overall

PLO6 f51¢39U9AUnenansy 17 187390
PLO7 d57¢3909Autnenansy 17 18390
PLO8 f51¢39UeAutneNansy 17 718390

PLO9 f51¢39UeAutnenansy 17 718390

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialized

courses), and are integrated

1,970 SAR %1 38 NANGATINUANLINIY
Anwnly luuesnin 24 wuein wuan3n
lawzliuaunIn 109 WneAn LagmneadvLEen
@ 6 MLANATUANLINAI VOFMUAYDS
av.07. Wavua Uy 139 wiaefa
Z.Mé’ﬂg_jmﬂgﬁﬁwaﬁmwuﬁmﬁﬁumﬁmmﬁﬁm
msaeulvasnnaostusFuTudaeuLas sy
AnueInNevessein laun lusesu Basic
Fannssouaoulududi 1 lusedu Intermediate
FannsBoumsaouluduld 2 waglusedy
Advance damsSounisaeulududii 3, $udil 4
3. ‘viﬁﬂgjmﬂé’fﬂiﬁﬁmigimmimaﬁwzﬁﬁﬂ
$1au 7 163 TeglvtinAnsnduilem
13&J1ﬂia}umsw%mﬁymwmwﬂﬁﬁaL.wiq
Usloaluunaununlmduguisslonfiauysal
3.9A9 2 911 43-06 AT 3.3.2 WHUNSANY
finsSeeddunansIviidaiau

Fudn1 vl nann1wIu Finwen1senu

1aveyan1siseivideulesiusein
Y53 ludaau 801510 7 sredvfiteu
Tududf 1 wazdudi 2 Jaduseivieglu

S¥AU Basic way Intermediate
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2
o

Fulil 2 mwRuszAunavas dnws hensu
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9INN15FUNIAIDINTITEINYTANNISARY
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7 sgvilunmsSeuiulil 1 uas dudi 2
Mnnsdunsaiin@nsiagiiuuenngein

ysanmslalanugsedvidund 1 80 2 anly

2.6 The curriculum to have
option(s) for students to pursue
major and/or minor

specializations.

1.18na1s SAR v 39 wangnsidalenidly

ﬁﬂﬁﬂmlmyl,ﬁaﬂL'%ﬂul,ﬁat.ﬂmmwLs?imsmzymm
gy wazdauaulaluseividenias uas
J9 GE waglududil 2 nadeud 2 findne
nesluAnu o Ussinadu Svnendontv

o

InAnwladenasnaas

Funwain@nuinaze1seUszsvangns
nslndn@nuilaidoniSouesnedassdaly
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ameideu

LAY AITEINUYDIB1IN5Y
nmsdunwaindnwnisamsdoudou
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Strengths

Areas for Improvement

Rating

Overall

2.7 The programme to show that
its curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant

to industry.

1.19n@"5 SAR WU 39 nangasiinsimun
wumuLﬁaU%’uﬂgmé’ﬂqm 2 WUUAD NSNUNIU
5180 (WAe.7) uarn1snunIuUIUUTmEngns
nng 5 4 ﬁﬂ’]iLLGidG]zdﬂmgﬂi‘iwﬂ’]‘iﬁ(ﬁuU’mﬁﬂqmi
NAHUNTRAIUTUUTIaNgns

2.dn15@nw1 2567 wé’ﬂqmﬂ%qumﬁﬂqmﬂmi
16?1%54aé’wgﬂ1iﬁau'gmawé’ﬂgmuazmqﬁumm
nasnTvedidulaaiuds sanar i
winnssuly nwrlvanasengivlundngs
Tny m1/1Umwé’ﬂgmiLﬁ'amﬁﬁNwﬂuamﬂmﬁw
KANIALIUNUNANERT (UAB.7) UaYUAD.5 Y9

unaz eI WimuIUTUUTImvangns

1.97M18nEN5 SAR 11 39 NSTUIUNS/
%umauiumwumwé’ﬂgm 1ﬁwu%azga‘w§a
winguiivdngnsumuiitonsulong/
Huitusvieaonmasuasidulununiy
AeINNSYBsEaNY Ussnaunts/anseily

BUIAR

3. Teaching and Learning Approach

3.1 The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

1.97N18N@15 SAR Wi 42 nangnsuUTvan
nsAnveINMIngdy “ SndiniinufdRuile
msGaujymaam%?mLLaﬁUﬁmjaw{aé’muﬁmﬁu”
u1vmmuLLagﬂ’muﬂﬂ;waé’wémiﬁaugﬁjad
wé’ﬂqmi (PLOs) ﬁmmaamgﬁmmr@ﬁu
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udsilanulaguide intu wu nsvguilng
FnAnwilug ﬂﬁﬂizﬁ;ummsééaau Ul

LLazﬁaaaulawuawé’ﬂgm UAD 2 e UAD.3

1910 SAR nangnsuUsyyIn13Any1ves
W inerdeundanisiisunisasuly
umﬂwmaﬂﬁmgﬂua%mﬂm 2 Aanssu loun
msfinUszaunsaivinuagicmnsdeny
2.M5AeansuTvyinisfnvivesumine1de
Falushdazasiaue
mﬂmiﬁ’umwajﬁ’ﬂﬁﬂmLLagﬂgﬁ'Lﬁyaq a1
nsrusazlunulaidownasanumneves
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activities are shown to allow
students to participate responsibly

in the learning process.

Tawauinssanisidosunisasutdalonialn
Fndnwrfiarusaulunszuiuniansougluyn
187390

2.wé’ﬂqmﬁ3’mﬁﬁmﬁumiﬁaugﬁLﬁuch%uLﬂu
ﬁwﬁ’ﬁgLLazaﬁLﬁ?ﬂﬂyﬁ’ﬂﬁdﬂmﬁummﬂumi
ﬁwuuﬂﬁﬂwwmiﬁsmgysummul,aq walununns
[BonThtefne) N1500NLUUAINTSU dIUTIVS
‘ﬁ’ﬂﬁﬂHWIWBﬂWiL‘%‘&JugLLUUﬂéM (Collaborative
Learning) N198AU318 (Discussion) N15ULaUD
ka9 (Presentation) wagn1si3ouglaslynig
Aerdugu (Research-based Learning) flauwans
froe1als 5 3ulupsnedt 3.2.1 nindnwuden
W93 dunuauaule Yseiiunanisdanis

B YUNISTADUVDBNDUIIUTY ANNUANIVBLAY

PnAnwdalusinlunszuiunisiseunisaasu
Tagludndnwidarusiulunisinuay

Usziiiuna

Criterion Strengths Areas for Improvement Rating Overall

3 mdngmstnuvanisAnuivesminendenn | dun1vaienanss wuindnisdeansusgn
Telunissnnisisounisaounasiunuiivualy | nsAnwiumine douasis deilsadouun
mmi‘&jﬂ;aauﬁﬂﬂaaﬂLLUUﬁﬁ]ﬂﬁsumsﬁaugﬂLu wsdlngunisdeansmadion wasldla
318797 Iﬂﬁlﬂ'ﬁ%E{ﬂﬁh‘ﬁuﬂ”ﬁﬁ&luuagﬂ’liaﬂ ;}Uﬂmamazﬁﬂﬁﬂmmumsﬂguﬁmﬂ
Uszaun1sadvndn Ly ﬁﬁmﬁsu“l,ﬂmﬂiwugj
M¥IIU” ﬁm'ﬁzﬁawamaaﬁwawi@muﬁm
ms%’mﬁa}msumﬁﬁaug

3.2 The teaching and learning 1910 SAR mu1 43 Tudnsdnen 2568 nangns | SAR wu 43 lugemaulunisidaleniala 3

Wamlunisaunuiaigauesunstakaznisyn

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 30



Criterion

Strengths

Areas for Improvement

Rating

Overall

M3 UIUTInUsEINTU denunanlunig
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d1m15u81915u doULN eI UMNATANITIANTS
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3.3 The teaching and learning
activities are shown to involve

active learning by the students.

911L9nd15 SAR WU 44 Tn1sANEY 2568
wé’ﬂqmlmyﬁmuﬂLmeqmiﬁTmﬂﬁﬁauiLLUU
Active Learning aeimﬁusz‘uu 1‘1/’11‘1/,@5?8’36(1?6“1/@&
aamwuﬁﬂﬂssumiﬁﬂugﬁaamgﬁmﬁ’uwaé’wé
miﬁauimaﬁw’im (CLOs) wazid oulasiu
waé’wéﬂWiL'%&JugyﬁJawé’ﬂqm (PLOs) a819%mLau
diewlminAnwuianisigeuzannisasioufjos
AsARIATIEN LLazmﬁa'ﬁyﬂqaaﬁmwgﬁ?’wmm
LERIAINITI 3.3-1

2./ RUARLININNNTODNLUUAINTIH

Active Learning Indenaassiu CLOs vasunas
87390 Imﬁmumiﬁmmaéﬁaauﬁaqmemm
L;ﬁ'laﬂmizualw CLOs-TLA-Assessment 11
UA9.3 LRI ‘EULLUUﬂ’ISf:]JGm’ISL%EJug Taun
1) Research-based Learning (RBL)

2) Project-based Learning (PjBL)

3) Problem-based Learning (PBL)

4) Simulation & Microteaching
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5) NMsldskazmAlulagfava
1INNTFUNWUDI158EUTUINTNTLY Active
Learning Aiviannvatelunnsnedn

nnNsdunw UnAnwndlu Lﬁmmmawaa

v
o =2 o @

UNANYILITUF Active Learning TuszauAanssy

¥
]

WUFIY LU N1TW9 wa 911 Weu Tunasii

Aanssuluneasou duauveya iumu

3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and

practices).

1.18n@13 SAR U1 46 weﬁ"ﬂqmlﬁyﬁmuml,m
‘vmqmsa'qLﬁ?MWUﬂwzﬂ13L§&Ju':j:maam?"?m
(Lifelong Learning) aanaiduszuu Tnedoules
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Amuainerdfgy 5 a1 laun ftnwznisan
3798350 Vinwrasdedns WvensUsvauey
Minwensusum LLagﬁﬂ‘iﬁzﬂ’]‘ian"’;’u%@?ﬂa
nn1sdunIsaioTIsegaeulsnsnlazanig
nande Tasansluaounes Imamimaﬂ?zjmi’zg
doduaiuiinuzmsieuznaondin
z.mwﬂﬁumw%mwé’ﬂ@jmLLasmﬁmeianau
Slfmﬁ’uaaﬂLLUUﬁaﬂiﬁuﬁénLﬁ%ﬂﬁmﬁsmiﬁ&mg
maam%’imiuwmﬂwmagﬂLLUUﬁgqiu%guL’%'sJuLLas
uenduidou 1wy maldeugsulasenis (Project-

based Learning) ﬂ?‘ilﬁﬁlu'gﬁmﬂ%quﬂlu

1.y&nansY Filuiituasinammsinuay
ﬂsmﬁuwamﬂ’%aug@\aam%ﬁm 5 inwelay
msﬁmmmﬁaﬂﬁsLﬁuwamsmiqmu
’JquUixaw; AszTUIUMSANESL LLL

AudF UL LLL SnAnwunastud
miaﬁmLL‘U‘Uﬁﬁmﬁaﬂmﬂﬁﬂﬁﬂmmm%au“ams
"3m'iﬂzﬁi’mQﬂizaaﬁmaqmiﬁwmﬁﬂwms
Bousnaentinfiaonnaesiunadsiile
na91nNangsasa dn1simanuianela

WY

(Community-based Learning) mﬁﬁaugmnms

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 32



Criterion

Strengths

Areas for Improvement

Rating

Overall

a o

79% (Research-based Learning) 52189790354
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AsEeEs NMsuustuinurawILay SausIsLIY
anasunurnsUsEaIueY 153 deludu
L?&Jua'qLa%ﬁ’ﬂwmiﬁmyuﬁuyaaia nanTsu
Uguﬁmml,asmsm’%‘éﬁzgﬁaﬂmjéaLa%uﬁ’ﬂm
n3U3ud wazfanssungiudauduiusaaaiy
WinweAnas 9assn Tnofluagnenisnei 3.4.1,
waﬁwésl,umiﬁ’wmﬁﬂmmiﬁaugﬁlaam%m
3.M5ﬂqmﬂ§?’ﬂdLLNuluﬂﬁﬁ(ﬂfﬂ’mLLa%Ui%LﬁuNﬁ
ﬁﬂwmiL?augmaaﬁ]%%madﬁﬂﬁﬂm TagAmun
frsalunnazAanssy
4.wé’ﬂqméqLa’%:umiﬁau'glmyl,%zgél,%mﬁﬁzymﬂ
oInR YR UATHIRULUSSE AL a1ENon
Usvaumsasasslunsuseneuenin
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3.5 The teaching and learning

activities are shown to inculcate in

1.10na13 SAR p 47-48 Un13fnw 2568
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students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset

Im&luﬂ‘imﬂm‘i Teaching and Learning Activities
(TLA) Tlasasuanudnlug (New Idea) anudn
#37198537 (Creative Thinking) WNNT3Y
(Innovation) LLaSLLu’JﬁﬂL%Qﬁgﬂ‘ixﬂ@Uﬂ’li
(Entrepreneurial Mindset) Tnaidoslaafiu
waé’wémﬁﬁaugmadiwﬁsm (CLOS) uazHadns
msﬁauﬁmamé’ﬂqm (PLOS)

2.SAR p 48 #ANgnIIN15ERNUUUAINTIUATT
Bousluseinisuinveulnannaesiu TLA 7
e wasuansnadeuledy uae.3 fam1sa
#i 3.5.1 nMs¥ARaNIIUNISISUNISAeU Teaching
and Learning activities (TLA) 4 518731 kag 1
Tasens fall Fu138InenmsdeunisnIu S91nns
WeloNauINsSeuNsdouN¥IIY was
Fprmslonrwdulunisdnnisideunsdeu
Ay

Larudalng (New idea)

2. AuAnas9EssA (Creative thought)
3.199n554 (Innovation)
dwsulasimsimnsdinuanasunuafanisiiu
E\?‘Uﬁsn@‘un’ﬁ (Entrepreneurial mindset)

3 sdngasladypdengamedunussesiay
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(Entrepreneurial Mindset)
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INMITUATEAENN5E
malsaiouasiiauswlunmsiaionssuasy
nANgnsveItindny WU A158AUsENIA Aanssu
Lﬂmiaﬂzjmwﬁu MsustuTnYEwILaE
fausssudu agdudanuduius
nMsduATBAITANYILATAYEIN WU
UnAnwnilnsiaundenisaeunaonuazfvoin
annsninugiulsEnouodnlaednanou
M3 AEIUE AU SRR Sy
didauaglasunssensuandmialasandy

LAS8Y

3.6 The teaching and learning
processes are shown to be
continuously improved to ensure

their relevance to the needs of

199019113 SAR 111 49 wﬁﬂqmﬁ’mumiﬁﬁ
A1SMUNILADNTIUNTTANIST BUNITEOUBE N
nowdledluunazniansine s[fgsz?a;gaﬁmjyﬂmﬂ

1UAB.5 LAy UMD, 6 NNA1TINNISISBuNsaauly
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N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 35



methods are shown to be used
and are shown to be
constructively aligned to achieving
the expected learning outcomes
and the teaching and learning

objectives.

fuuawwImInsTauasUssifiunaiivannrans
(Variety of Assessment Methods) Tnaiua
aamayadﬁ’vwaﬁwémﬁﬁaugﬁjadiﬂ&ﬁsm (CLOs)
LLagwaa"’wéﬂﬁﬁaugﬂjawé’ﬂqm (PLOs) nn
swaﬁmwﬁm‘iﬁmuquaﬂs'ﬁumsﬁwg B3
Useidiu edesile uavinamnistviasuuylienns
Fonaulu upe.3

2 unazsreiviinszuiunisUssidiy el

1) Ussilunaneudeuniossmnaiounie
Usilunanaaseu
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13t spider chart %38 Dashboard a4
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Criterion Strengths Areas for Improvement Rating Overall
industry and are aligned to the 1AD.3 WAy 1AD.4 neufiaziin1sdanisisouns | ludnsinu 2568 finsnuniuienun 8
expected learning outcomes. aoulunanisinuwngly 51839 TuAsu 100 %
2. MUMUNTIALarUsEIUNARSIRdRURINTTH | - mﬂmié’mwajp;‘%uﬁmjawé’ﬂqm
315 Bun1sdoudenAa iU CLOs warAIY VANgATHNITMUMUNITINNITSBUNNTARY
denAanIves CLOs way PLOs yaandngnsnia | uuszdmndnisdne uavianisianusi
AT UABD.2 VOB ILNULAZTIETVITIAY maqéﬁéaulmyéawﬁamauaﬂ
3. ﬁLmuw”wmim&JmﬂﬁzgwﬁmyuumﬁﬁmLLas
s;m“}'msmzymﬂmauamﬁuy'mwﬁayfsuilaﬂumi
NUNIUNGNEGAS iielvnnssnnisideunisaoud
m’maamﬂgaqﬁumwwﬁummsmﬂqmmumm
4. Student Assessment 3
4.1 A variety of assessment 1. 90 SAR p 52 Tullmsdinw 2568 wdngesla | -luuanwdngiufiinisiauasUssduly 3
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3) Uszillunaannnisaeudanenia
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BRI T180UNAN TBIITe ey
muilutuSeu

3. 91NUAD. 3 IALARIATINABAANDIVBIT LI
CLOs way wadwsmitisuzaeiundngns (PLOS)
4. 99nuae. 3 luviedl 3 usunsaeu
Usznoum CLOs 999316737 uay "’J’mgﬂszaqﬁ
se%Te (Lesson Learning Outcome :LLO)
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sUuuumsasIapuaesiieUszdiulusydy

NANEA

4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.
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4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be

explicit, communicated to

1.91n18n&13 SAR ¥U1 54-55 MangnsnInua

11955 LA TUABUNTUTEIEUAUNINUIVDY
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shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.
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Areas for Improvement

Rating

Overall
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4.5 The assessment methods are

shown to measure the

achievement of the expected
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Areas for Improvement
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Overall

learning outcomes of the

programme and its courses.
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4.6 Feedback of student
assessment is shown to be
provided in a timely manner.

provided in a timely manner.
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its processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of industry
and alignment to the expected

learning outcomes.
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5. Academic Staff

5.1 The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff

fulfil the needs for education,

research, and service.
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5.2 The programme to show that
staff workload is measured and
monitored to improve the quality
of education, research, and

service.
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5.3 The programme to show that
the competences of the academic
staff are determined, evaluated,

and communicated.
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5.4 The programme to show that
the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.
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5.5 The programme to show that
promotion of the academic staff is

based on a merit system which

1. 910 SAR 111 103 UM INENaeinNISANUe
seuulUslutu (Promotion) Ad S¥UUNISERUTY

KuLfau MIVIFGANUINIANINIG AINTI0N

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 45



the training and developmental
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Overall

needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.
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Criterion Strengths Areas for Improvement Rating Overall
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planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.
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competition, and other student
support services are shown to be
available to improve learning

experience and employability.
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6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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deliver the curriculum, including

equipment, material, and
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information technology, are

shown to be sufficient.
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7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.
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7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology for
teaching, research, service, and

administration.
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and safety standards and access
for people with special needs are
shown to be defined and

implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.
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and average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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output and activities carried out
by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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1N111021.04,9.09,13.46 ANUAIRU 593 14.53 61
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PINAIAU 5 14.77
8.2 Employability as well as self- | 271n18na15 SAR Wi 113 nangasiinisimue a
employment, entrepreneurship, Wnemsiinuiwestadin nmeluszeziaa
and advancement to further 1§ wdsdiSansfine souaz 80 Raum 2566-
studies, are shown to be 2568 8RIINISANTHUNN 82.42,84.09,91.67
established, monitored, and AINAIAU mmmﬁﬁ_jLﬁ&JULﬁmﬁ’uwé’ﬂqmmm
benchmarked for improvement. AU ADYUYYEFNANTUALTIANFNERNT
UPINYIRYUNETATY (?T’QLLGi 2566-2568 N34l
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Rating

Overall

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

1.19n@"5 SAR W1 117 wangasilsyuunisduiin
szjyaaalaﬁumwﬁwma"’a TLANSAAALAINNN TN
LLazmiUﬁﬁqL‘Jmmwaa dnAnwr Jurinlu
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UTUUse W.A.2562 WU JUndAnw1ussans
UszLdu PLOs Lae CLOs 90anangnsdnia
n1sAnw1IuI 42 Ay dmsud 2568 ndngnsi
M55 YLOs fln@Anunsiuiusianun 76 au

2 nanansiiunulun1sususaisnisianisussg
PLOs ¥8andnans ngusesiunanansuseyu
0191905 3UAAYDUNEN N TUAY 11 SEAB LD
MHuRIuaLas seflonazisnstanasy

Usgillunan1sussg PLOs

1. lulafnunasasilonarisnisinuwas

Useiliunisussq PLOs

8.5 Satisfaction level of the
various stakeholders are shown to

be established, monitored, and

benchmarked for improvement.

1NBNAS SAR U1 118 ndngnsiinisiiu
Anmumuianelaves SHsielylun1susuyse
MANgR I UTUUTINTEUIUNITIANTSS U] 1o

nalnvesuninededsdninuasgiuiasseiu

VIAVBYATGULAINUNANENTAIYITU ADIE
UYWUAIEATHAZAIANAIENT UNITNEHE
wmasey wenanivananslulaaeuniuly

§4 SHs nauaa 9 Tuusziiuivdngnsnesnis
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