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2.2 wamsanliuniuinnel AUN-QA
\elinangnssuiiassiuamunnvemangasluusasinae waranusausuugaimwseluls n1susudu
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ASLLUU

ANUKUY

AMANLAEIZAUAINABINTTTUNITWAIN

1

Absolutely Inadequate

The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

A nliliie a1ty

Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

Aanmliiiisane Sndudesdinisusuuss

Inadequate but Minor Improvement Will
Make It Adequate

The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

AN lBane win1sUSuUT wile vise
Wawnissdniesannsavililnaun niioamwels

Adequate as Expected

The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

AAMANYDINITANTUNITVOIMENGATAUNN

Better Than Adequate

AN MYBINIANTUNTVRIMANGATANT NN
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The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has
been efficiently implemented. Performance of
the QA practice shows good results and

positive improvement trend.

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive
improvement trend.

2 o 1 a vada
LWuseguesluIusunng

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.

suABen \uwmnUiRlussulanv euwafo

2
wa o

AU
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S18AZLDYALATNANITATLRUIIUAULNS AUN-QA

naFIANAING 1 Han13i38usNAIANIS (Expected Learning Outcomes)
Requirement 1 2 3 4 5 6 7

1.1. The programme to show that the expected learning 3

outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all

stakeholders.

1.2. The programme to show that the expected learning 3
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the

programme.

1.3. The programme to show that the expected learning 3
outcomes consist of both generic outcomes (related to
written and oral communication, problem- solving,
information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the

study discipline).

1.4. The programme to show that the requirements of the 3
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

1.5. The programme to show that the expected learning 3
outcomes are achieved by the students by the time they

graduate.

Overall 3

\neusinEuN Wil 1 - Inusidian

1.1. The programme to show that the expected learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders.

NaNgnsUIMIgInataudin @1911915309RTa nangnsuTudse w.e. 2568 Asuseun1sUTuUTImuivun
szognamn 5 U Iididunisussguanznssunsuimsndngas ensunuimuneiesdlonazisnisiiusiusi
Foyanngianilddde (SHs) feuuudmamiudoinmsuazanusnduresiidnlddudetineluwazaisuen
(SHs) Tngnguddiulddiudsnisniglu fe umInerdesivdgumiaisan augingin1sdnnis dndnwidagdu
ANENTINNTUTMINANGNS Uasnquiilduladiundeniteuen 3 ngu fe an1uusznaunis JlEdudin Audiin uas
infnuluewas

wangasadunsiusiusudeyan vsemasulnaveaidd §11n (umwu) U3EW Bitkub Capital Group

o o

Holdings Co.,Ltd. US®% Van Global 91Aa USEvANAE dueasinsa 110 USEVLEUAS 9170 (UW19W) SUIAISNENT
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vy 91iin vww) vidnmannindala (Usemelne) 9rda @vew) dhdeyailduniinggs duaseviaudenisves

dildladuduiiiodnyin PLos Tadnlaugenadesnulsvgiderial Wusha sndnual ¥9IUnINEI188 AMLINGINTT

e e

N3 UALNANENIINIAAVEA M1UNENVe Bloom’s Taxonomy InevndeTusiuie Action Verb awnsainlaoganduy
ILEREY

CaN =)

ndngmsfiinisimun PLOs fiavinsiuau 14 PLOs Tagasuyn PLO Fududng Action Verb uaglddiunis
S8UFALULINIYBT Bloom’s taxonomy dnvinsieazden amnsainldedianduiusssu lnefl PLOs denadeariy
Vision Mission uag Identity vesuminerdonayaniz lasdeanslriungudfianlddamds SHs snumaiuvledans-
warlumsUguimatinAnwsudil 1 vdngaslémeuns PLOs WifutinAnwilvaista 69 I¥sunsy
KadWsNsEuSvmAngmse 14 PLOs ndngasfinisld action verb Asuyn PLOs Aul Learning Level 48
Bloom’s Taxonomy findngnsld lnefiseaziBedsil
AuAINS (Knowledge)

a a

PLO1 a5ugmansasAnduinuuImsgsnalugad

a

o

ia
PLO2 a5unefian3 osdloveunalulagdda YygiUseivg wazunannasuooulaly
NLUIUNTHINUNEGIAR

o

PLO3 ideniriesiioveunaluladidvaiinzauiunugsialugaddsa

PLO4 a%mwé’ﬂﬁugmﬂwﬂ%wwé’aﬂqwiuﬂ’]iﬁwmué’ﬂuﬁﬁﬁa
puvinue (Skills)

PLOS Ifiedesiiononuuuidommsgsianugsiasetlyassiug

PLO6 Uszandldinaluladiidvia unanvlesuuazdodinusaulalumsinuuimsssiaddsa

PLO7 ldvinwen1wdsng wlun1svinnuuinisssianava

PLO8 Jinsngvidoyamagsislussifuiidesnisle

o

PLOY senuuudoadiassdnisgsialugaidia
PLO10 simununugsnalugafvvia

AUATEFTIU (Ethics)
PLO11 UfURmungnin1 seiloudederudany
PLO12 fia3usssuiifivnagsia

auvinweyAAa (Character)
PLO13 WJufth uazvhauduiiu

PLO14 Trnadnlaniamenseuiaddudlunsdniiugsinaenia

M13197 2.1.1 N1514 Learning Taxonomy lumsfmuanagnsnsiseuivemangns (PLOs)

PLOs Action verb | Learning Level Domain

PLO1 aBuemansasinuimuuImsgsialugandva aoune Remember, Cognitive
Understand Domain

PLO2 efuneiuasesloveunaluladidva dygyruseivg 25U Remember, Cognitive
wazuwanwesueaulatlunsyuiunsiumesia Understand Domain
PLO3 \doniA3psiloveunaluladnaaiimuivauiuau \aen Remember, Cognitive
s3nalugARdvia Understand Domain
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o

PLO4 aSurgnaniiugnun1sldniwdengulunisiieu a5u1e Remember, Cognitive
AUTIND Understand Domain
PLO5 Wm'%'aaﬁaaamwuLﬁyammaﬁqsﬁmmqsﬁaé’w 14 Apply, Analyze | Psychomotor
Jyauseivg Domain
PLOG6 Uszgndldinaluladadsia unannlofunazdodany Uszyna Apply, Analye, | Psychomotor
paularlunshnuuinsgsnaniva Evaluate Domain
PLOT Tdvinwen1wdengwlunsvinauusnisgsnafdva 14 Apply Psychomotor
Domain
PLO8 Ainszvidayamagsisluuseifuiidesnisle AT Analyze, Psychomotor
Evaluate Domain
PLO9 sonuuudpassassAmegsAvlugaiisia 2ONUUY Understand, | Psychomotor
Apply, Create Domain
PLO10 Waununugsnalugaiivia WU Apply, Analyze, | Psychomotor
Evaluate, Domain
Create
PLO11 Ujufsnungniin selsudedsdudeny UAUR Remember, Psychomotor
Understand, Domain
Apply
PLO12 ﬁﬁaﬁiimﬁﬁmaqiﬁa LEAIRaNINA Remember, Affective
Understand, Domain
Apply
PLO13 Hufih wazvhauduiiy wanseanIwdy | Remember, Affective
Understand, Domain
Apply
PLO14 FlanadfidanirfeuFeusadmilunisduiu | uanseenind Remember Affective
§5NAMADAIAN Understand, Domain
Apply

1.2. The programme to show that the expected learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning outcomes of the programme.
MANgNIUINISTINATAN a1nIYgsnafdvia ndnansusuuse we. 2568 lafmuna PLOs Dugadslunis
Muuasevlngngsiednvnu Inenmualily gae. 2 ¥ 114-117 LareonuuuAIadUIgsIEIT idennaseiy
CLOs waausiazse3n Tagnisduunannud vinve uazianaiiinsigiannsedvuiy ieflastisatualiussg PLOs
nangnsaiunulage1a1sdETuilaveunangns TN UAINTTY waEAUANISAIUNTS

v Tneflanznssunisumsnangasynaudsnddiusiilunisaiuany

TudnsAnuiiriunvangaslddnislienansdynviudiivue CLOs lusiedniinusuiingeu uaznnassld
vannisuuulduadndifusiimunianssunisiious sndietns s1e3vfidinisdai CLOs vess1839n 1y 518397
406870103 N159AN15NULRBIlUEIAIRITE 019OKTURRYRUTIEINLAL PLOS UaevangnsuazAasu1es e v

90NLUU CLOs 83318397 wagrinuan1sdnnisseunisdeu wazn1sinuwaznsuseiliunalidenndoisnnuainug
Pinvy waglanaRnmMurualily CLOs (Musigaziden 1A, 3)
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1.3. The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).
ndngmsuImsgsiatadin a1v1ivgsianiva ndngnsuiuuss w.a. 2568 fin1sdwun PLOs flanunsaduun
ooniiu SSLOs (nwelameiuiiadesiuauiuasinusvesmansiiieitos) uaz GLOs (inwgiluilifeidesiu

mMsdeansimenauazionans fnwensuilam anug/Minwedn IT Finvenisviauduiiy life-long learning skill)

PLOs Generic | Subject Specific | Learning Taxonomy | Learning Level
Outcomes Outcomes Domain

PLO1 afungenansasnnm iy v Knowledge Remember,

U3¥33nabuenRdva Understand

PLO2 a3unedursosiioves 4 Knowledge Remember,

wialulagfdvia Jyanuseivg wae Understand

unanvesusoulatlunszuiunis

WUNGINI

PLO3 deniadasiioveunalulad v Knowledge Remember,

ﬁ%ﬁaﬁmmgamﬁ’wuqsﬁﬂu&m Understand

favia

PLO4 3uevEniugunsly v Knowledge Remember,

Mwgangulun1sinauiugsia Understand

PLOS lHin3asiionanuuuiiiommis v Skills Apply, Analyze

gsfanugsiamelyaUseivg

PLO6 Uszenaltinalulagiavia v Skills Apply, Analye,

wnanesuuazdodsnuaaulaily Evaluate

M3YNNUUINTTINRV

PLO7 Tdinwzn1wdangulung v Skills Apply

YNUUIMSTINAAING

PLO8 Wps1evidayaniegsialu 4 Skills Analyze,

Ussiiuiidosnsle Evaluate

PLOY penkuvdeainsassdvnagiia 4 Skills Understand,

lugmRdvia Apply, Create

PLO10 ﬂ’wmuwuqsﬁﬂuqﬂﬁ% B v Skills Apply, Analyze,
Evaluate,
Create

PLO11 UfURmungninn seidey v Ethics Remember,

IR IGAGH Understand,
Apply

PLO12 §iaSe55suiifivnigsia v Ethics Remember,
Understand,
Apply
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PLO13 ufih wagvheududiu v Character Remember,
Understand,
Apply

PLO14 SlampdiilaninanseuFeus v Character Remember

?ﬁimﬂumsﬁﬂLﬁuﬁqsﬁamaamnm Understand,
Apply

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

MANgRIUSMTIINATTN a1913NgIRRITA nangnsuTuUTe w.e. 2568 Livinn13d1533ANRBINTYRE
duladunde lneddduldadnudevewdngns Usenausie gildwladmndunieluy Ao e1asdfuiinveundnans
o1asdiaey tnAnwilagtiu wasifdulddmdoniousn fio Glitudia dnfnwlusuan fudiin Snftmdngnslad
nsimuslubesnadnvazdadinfiicssadlaglduuvasununeufiasiniunssimdngns udnhandniensis
WaNgns wRUan I Inedeuazladdli al.ea. Sunsu uazluusiayd ningasladalvsiniseeninandnwiin
Uszaumsafindnluaniuusznsunsiiledssiliuinuzauismiugiiaulddmds 1wu UssliunanisdnnisiSeunts
ADUVDIMANGNTHIUTINYEAIHTVRINANY nisdugatinisine Taswuiy Nansiuifinaniwamdngmsinny
aonndasiuaruiesnsvestudinuasglindin il nangrsasindaiausuusldsuananiulsznouluuiuma
na3eudiimevidunmsuiuusmdngnsadeioly

M9 2.1.2 mafmuauaziesgiildulddudvemdngns
UszLnn SHs ngu Usznauniey Power/Impact
ANENTTUNITUSININENERT | - 919138K3URRYOUNENERS HP/HI
- 913158UsEIMANENS
- 919758 ADY
UM INeaY - AU INTRY HP/LI
Aaladudsnigly - ANTIVINTUMINE Y
AYINYINTIANTS - NFTUNTUINNTADLY LP/LI
- ATENTIUNTINMTUTEIAUY
unAnwdagiu - thhAnwnilaqtu il 1- HP/HI
#VINTINNIIA 59 65-68
Al udin - #UUTENOUN I INGN TR LP/HI
wagnUszaun1salivIan
o we 4 UnAnwlusuas - Ynipuditmnuauloasdndnuily LP/HI
Asldulddudsneuen - o
auivneluszesian 5 U
A - Audiifidigansfnwan LP/LI

#UNINGINARYIA 59 643140410
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gduldduds (Soeunnudrdn) unum wseslefld | Suiiudoys
ANENTTUNITUIMS | - ©INTIRSURAYRUNANENT 1. 98ALUY - 91NM3 NAA
WANgAs - 919158UsEI Mg WANgAs PonAWUY | UTeyu NsANY
- 91N TEaoU 59831 MUHUNT | AEATINNIS
Innsieunisaey | USmswangms
msdwduvims | ouar 1 A
UANgns - Luuda Uy
2. dgviounnandiiu | - wuudunival
Tunsiann
UnAnw1INN3
INsiseuUNISARY
3. AMUANNINTT
Touazusziiung
4. Ynihitlunis
Tidayanism
Need uay
Requirement Tu
msUTuUse
nangasUn1sAnw
2569
U INYRY - AUMINEEY NTIATI LAY - Usgne 54
- ANNIWINTUMINYINY agUlonansi AENITUNT
\Aeates UINTFIU
YANANY
- Usgne
ANENITUNTT
WA
AR
JEAURANANYI
AMEINYINITIANS | - ATTUNTUIINTANY doyaundu - UKUULUR 54
- AsEnsIINTITIMsUssdiane | nseulunisiaw | s1vnisuas
véngasifiotaty | uleue
WannnAnwiiay | uminendy
Nan TN 51949
donpnowaliANe | wasAy
Tunsiann
Uszina
Awddagu - Audtlaqtiu $uDA 1-4 anevinn | asvfouaruAnidiu | - dunwel nAA
33NaRINA e 65-68 flemnusienisiite NSANY

MINAUNANGNT
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WaENIIINNISISEY
nnsaeu
i Ldnudin - U39 agulnaveaid 911 anuuseneums | - huvdeud | Ynne
CREAN) Sundndudiouay | - wuudunwel | n15Anw
- U3¥" Bitkub Capital Group Hnusvaunsal
Holding Co.,Ltd. 3w T
- U39 Van Global 911in Yorauauuziiie
- USYW Anda Bumesinge 9in | Wawmdnans me
- UTEN wauds 91in (Wmnow) W/nsauN
- swinsndnsine 9n @mww) | serdnanisiive
- Usvmannindale (Ussine UnAnwirnau
Ine) 9110 ()
infnwiluouian - tneuifmuauleandidng | msaeuniuian | - dunwal NAIA
Tuanvinnelusseziian 5 U DONUULIUI - WuvdeURY | N5ANW
Un@nw
A - Awdimiidisansfinenan avfiounnuAniy | - dunvel yn 51
ANIVGINARIID S femnudiosnisiite | - wuuasua
643140410 MSHAUMSNERNT
Wa¥NIIINNISISEY
QREGYY
M54 2.1.4 asuanudeinisvesdilduladiudsusidyngy
Keyword List (Need/Want) SUM Need

b4

AuAN3

= v N 9 o a ado &
- fianuiugnungrfiunshgsiauasimalulagndndu
a v v [3 L3 v
- fianudnlaluduunanesueeulad n1susvgndldna
gVsuaLiATestloMIAIaluNIIAaTA
= va o ° = v
- fianugingatunsdinaluladuagdeyauildluns
ALy
- fianuspnuannsaiunwitunisdeans
- fianusinediuszuuuazmalulageneg

1. muifsdussuunazmelulading

2. Boufuazusulideamns social media Aoansuazi
g3naeaulall

- fanuuagvinurlunisriusiudeya

- Anufifenfuszuuiazelladingg

- anuslunsidilasagyiarudilafamelulaglvge
: mmﬁﬁugmtﬁmﬁ’umsﬁquﬁa

- aadladnuddviaandiis
_arundlauagnisussgndlinagniuaziaiasiionis
Advialunsnann

o N O U0 AW

Funnee
_sirwzmsldindesdiolusunsunusanuuunsiiin nnsld
TUSUASUYINADUUALAL DRNWUUMUAIY Al 19U Chat
GPT %38 Gemeini

- msUszgnaldlusunsy wealulad Al eunswiiinluny
33Ma MsAudamsuaziauedeya

1. fiwznsusmssansdowmeluladiisnduy

2. winwensliieiosielusunsuanusenuuuns i

3. MSMLUSUNTUIABUNUALAE DDNLUUIUAIY Al LU
Chat GPT %58 Gemini

4. invgn13enikuu UX uwag Ul

5. vinwglunslamalulad

6. NM3l45zuU E-Withholding Tax
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- vinwensldnnwdangy Msils n1sue 115810 Uazn1s
ey

- vinwglumsifununutayinssiteyadildanuvas
#1199 mMen15LY toos YIwFANTIATIENTEYA

- Vinwgmsuimsianisdemalulad

- m3usulideans social media doansuaziingsna
pouatdniugenvele

7. inwglunssivrindeya

8. M3dnnsteyalaeldy toos w147

9. nswviveyauardnvi1 Visualization

10. MsUssynaldmalulaglunisvinnu

1. mavihuiiAedoatuunanosuosulatuniy
12. finwgnsAn ATt uay soft skill nwazaud
Redos szduluguuuveelai

13. MAnnyideyauarnsindulaniiideyaugiu
vinwglumaiiunussuaziinnzsiteyaildanumas
99

14. msUssyndldlusunsy wmalulad Al

15. aunsmiinlunugsia nsAumdnnsuasdiiaue
Uoya

16. vinwgmsldnwdange n1sils MIne NM13e way
QRElIY

17. fnwesumslénwlunisdeans

AURIUFTTU

- ity YftReuldegamnzaumungane/ngsedeu
uazfiudedndaain

- faudhlamsdsuulamnangunefiiedosiu
M3AugsAa

1. fianusineatuanuasuiuamiang g
2. nguaengttesiunisaiugsialugaaava

AudnuMzyAAa 1. fianwsuraveulunisvinau
- finngemuduthuasiiynanninia 2. anunsadeansnuifudisnuduiiieades
- flyadnamiia & mind set Adanta 3. flyadnamiia
- flemuAnaiaassd nduanannudaiiu vhaowduiin | 4. 8 mind set fdani
1§ fianandugih 5. danusuiinyeusiauy
6. IANuARAs1ETTA
7. NAMARIAUARLTIY
8. i duiiule
9. finnandugih

1.5. The programme to show that the expected learning outcomes are achieved by the students by the

time they gradua

MNERsUIMSgINtgie a1u13vngsnandvia nangasusuuse wa. 2568 lamvuadhnanenisussy Mnue
WANTIU AT N3UT5q Ve PLOs usiazde Tnemvuaitusias PLOs azussquilela dullle dwusanesdienlldinnig
U359 MUUATEAUI89N15UTT PLOS wazimunidnisinussidiuna PLOs wiadnwuuwildunisdnsanisdinuwives

InAnylussastud

Aunulage1TILSURAY UNENENS YNTNTTUNITNUNUAINTIY Wagiruansanliunsivun tned
ANENTINNNTUIMINENERTUAZII e unnAutunTduswlun Aty
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MaNgATRIENNIANTUNTIANITUTSY PLOs Tulnnsfine 2568 dslaiinisueuningenansdysuiinyeu
wangn s iveenuuuntesilieinyusuidu PLOs Tuusiaztud

A1919 2.1.5 Uanen15ussgidmvung PLOs veamingns

n15UssANaNTs3EUSTiANAne (PLOS) Fullitussg {Suiiavau
U1 | U2 | i3 | Va4 | ifufieens

PLO1 afungeanieennuimuusmsssnalugafidvia v 919158d0u
PLO2 afuefiunTesiioveavaluladidvia Jygrusehvg | v 971915080U
wazunannesueaulatlunszuiunsviauniegsia
PLO3 Foniadesiioveaunaluladidviaiivnzauiuay v v 919158d0u
gnalugARIva
PLO4 afvevEniugumslinndsngulumshaugu | v v 919158a0u
3509
PLOS diedasiiooanuuuidommsgsianugsiase v 919158a0u
Uy Usehivg
PLOG6 Uszgndltineluladidvia unanwosuuazdodn v 919158a0u
poulatlunisvihnuuinsgsiafiva
PLO7 l#inwzn1wdangulumsiinuuimsgsiasdvia v 919158d0u
PLO8 Jinszvideyansssialulseiiuiidioansle v 919158d0u
PLOY penuuvdeaisassdvnagsialugandvia v v 91915801
PLO10 Waununugsnalugaaivia v 919158d0u
PLO11 UjURmungndnn seideutededudeny v v v v Al udien
PLO12 §ia3e535uiifivnagsia v v Al udien
PLO13 ugth wagvhauduiiu v v v 919158d0u
PLO14 filanedfiidanianfomousddmilumsdiiugsia | v v v v AL oudie
PABALIAN

N15IANTUTTANAANSMTS UM AN IveIEivIkarnanans

N153ANSISBUNTSHOU
WAILIHAANSN13TEUS

HAAWSNI3IUINAIANIS
vasnangas (PLOs)

nMsiauazUssiiuns
UTTANATNWSNTSEUS
5187391 (CLOs)

N13IANITUITTANAGWSNIS
\Seuvenangas (PLOs)

PLO1 85ungF1@nsIn IANSISYUNTADULUY

ANUSAIUUISEIRaluga

o

fAINa

Active Learning,

Case Study uagmaiseus
PNFNIUNTUIIILAY
YSUINTOIAANNIAY
A199AA NITUTHNT
N13R8U N1FIANIT Lag
CRIRIRIG

Problem-Based Learning,

UszLuALUUNAZDU
NDU-NANUIEY NTEDU
TOITYU S18UNATIEH
nsdlAnY nsefuselu
Fuou waznisyniaue
NAaU

imiwﬁwaé’mqméiwﬁm
N15MIUEDY CLOs N5
Ussiunnglitndn uag
NaNSUSTUANTIOUY
AUUINTTING
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PLO2 eduneiueesile | dnRanssu Workshop M3 | Ussdivanmsufiinisld | Aanusansldmalulad
Yaunaluladfndva 1% Al Tools, Digital NuAseslenIva AvarRainAn®) Nadu
Uy usshivg uas Platform, ERP, CRM, WUURNYR Assignment favia Portfolio waswa
wwanvlasuaaulalily Social Commerce uay NUNGY kagNISARY AzyiauAINAN I
nszUILMIOUIGIia | infeslegsiardviasiudy | mAUfuR Usgnauns

MU RIS
PLO3 idenin3diioves duasunsiTeusia Uszliuannlassnu My | Ussdiuainaaunm

wialulagfdvianmngay
fuaugsnalugaRdva

ApsernaiUSeuiieu
\A3eilondNia Project-

AAs1EdentuaIodle
AV NNSUAUBLUINIG

1AS997U NSALTIOUNANIS
Seu3 wazn1InIuaey

Based Learning o LLﬁf]ﬁgmLLaz Rubric NAANWSLAYABZNTIUNT
Business Simulation Assessment NANGA
PLO4 3unevnitug Iy dAnTsiEusiU Bilingual | Useiliuannuwuunagey ARANUHAAZLUY
nsldnudangulunis Learning l#don1widangy | nwndangw msaunin YN WANUN
UAIUGINR ONE135INA wazfanssy | NsWsuduagsia wasn1s | WNINeNdy warnan1sLy
doannegsna Wiauen s8Iy Aw1denguwlunisin
Usgaunsaldnnan
PLO5 ldiedasiionsnuuy | Enufifimsains Content | Ussiiuamndusnusenuuy | Ussidiunaninmasu

e mMegnanugIna
melanussivg

e Al, Generative Al,
Graphic Design Tools
ey Digital Content

Creation

Waydenavia Portfolio
LaENISUTELIUNBI UL
A519855A

fITavRIUNANEY NS
LUIU/UTENIANAY LAY
HAdEoUINGUTZNOUNTS

PLO6 Uszandldinalulad
favia wanlesuuazde
Fapuoauladlunisvinau

IANTSISEUIHNILNITIN
g3faeaulaua’s N3
USMSINANITAAINAINA

Usglluannuanig
ALiugu Campaign
TeNUlATIEvveya

ANMUHAFUNTIINNTT
ALIUIATINITIITI NAIY
oouladl wazAuAnLiu

UIMS5INRAIVA way Social Media Engagement Lagn13 nanuUsENBUNS
Campaign Usziliunauua
PLOT7 lainwzn1w1dingu | dananssu Role Play, UszluaInnsaeans UsELUNANATLUY

TUMYUUIMIGENT

aa o

AN

Presentation, Business

Communication bazATs

AYIBINYY NFUNEAUD
N3EUNBAIIIADY baY

UINTFIUNIBINGY NS
NN wagnsasnouNa

Seu3Tuivdeana Assignment 21899y | 3nKlEUndn
PLO8 Wpswniteyanie | TomsiSeusdiuu Data- UsgliuaInnisiasen UsziiuannamnInay

2

ganalulssiuifeanisle

Driven Learning Hnld
Spreadsheet, Bl Tools

U8ya318471% Dashboard
1ATAATIENTIND Uay

Aasgideya Haidy
wagnan1suidayymms

uay Data Analytics AEGRIIARG PECCRANRIGRER
PLO9 aanuuude dnAanssu Creative USEIUINKATILOBNLUY | AARNUAMAINHAIILY
a¥eassAnegsialuga Media Design, UX/UI nsuLaue Prototype A519ATIANTNEUNT

aa o

NN

Design ta¢ Multimedia

Production

way Portfolio

HAIU LagHanausuaIn
HLTgmneuen

PLO10 s unugsialy
gARIVA

Jansiseusiuy
Entrepreneurial Learning

wag Business Plan

UTLAIUNUKUTINT
Pitching Presentation
waznsUaUBlUNagINg

U UANAMANUNY
5579 Nsudedu Startup




22

Development $uAU
CWIE

wazn1sUszidiulag
AMsRadl/UsEnauNns

PLO11 UUdmungn#nn
suifgutaterudeny

ADALVIINAMTTITU
355U LATITILIUITE
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aneﬁqmmwﬁ 2 Tassadalusunsunaziilann (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are 3
shown to be comprehensive, up-to-date, and made available and

communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively 3

aligned with achieving the expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback 3

from stakeholders, especially external stakeholders.

2.4. The contribution made by each course in achieving the 3

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically 3
structured, properly sequenced ( progression from basic to
intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue 3

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed 3
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 3

\neusinEuN Wil 2 - Inusidian
2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date,
and made available and communicated to all stakeholders.

NaNgAIUINTIINATUIAR 81917919398 NangnsuTuUse w.A. 2568 Qﬂﬁ@uuﬁumummgmﬂmq@
seAUgauANY WA, 2565 LazUsENIAANENTIINITNIASEIUGANANY 1309 InasianmsgundngmsseiuUiyans
w.A. 2565 lnevangnsgsnafdva (me.2) iunseusiiiureunaniuming1dy Tunsussamndedt 9/2567 (o tudi
27 fugngu w.A. 2567 nangnsladsUuuunsiieunsdoyanangns (program specification, 1A9.2) H1UN13 Page
Facebook néngmsgsiaddsia suusiuiuiinanluiuuguimelsiuatn@nwlvl waveaznssunstiuiavoundngnsle
Ussmamgunstoyandngnsszrinadn@nwilmimwulzenanseiivnviiietud 10 fquisu 2569

néngasudmsgsnatudin ainAdvia vdngasusulss we. 2568 liindeyandngnsiléuniseysifaign
FavhusuiuidugilotnAnulmiflideyaneasdemieiu Jondngns Touyauazanvin Ideiaivemdngns
U5y 100anaNgns NUSARURINEANGNT NAGNENITTEUTAUANUS Auinye AIUATESTTN AMUGNYMLYAAD U
wieRnnaeandngns ununsiSouiuansfeneasifoaveseinilaaey uazanuderngueio1ansduszd
NANgAS W%@@Jﬁaﬁmiﬂszﬁmﬁuﬁuﬁ‘maLst'%ayjawﬁﬂqmmu Page Website 994AREINEINITINNTT WazHNITINULNT
ToyasivazifunvomdngnsuazseiviiiUaaeunieudoSuiese3e ’iu Websit 5zUUUIN5IBINNG Yo
UNNINYIRYTVAUMEATAY

SniadleanansdiiuinveundngmsléilonianuusfuaniudszneumslunsesnimatnAnwiiineu viens
gonkuzkIUsEMdUTUSudnanImulsuisuseRulsenAnwuare1¥ifny) 59u89N1508NUSNITIVINTVOMENGAT
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Ievinswewnsussduiustoyaseazidenvemdnansynaialeilonia uasuaniudsunnufaiuieeaziden

e vemangasiuanuUsEneumM e iinAululasesEuun1sINNISISEUN A UYDIANGNTTINARINA Uay

dedigauladn@nwisedlavihnsweunsussnduiustoyaluds Page todlminminendesivdgumansay

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected
learning outcomes
MaNgATUIMITINATNGN a1vIvAdVIa ndnamsuTuuse wa. 2568 ladinszuiunisesniuusginiviiaiy
aonAdoamunadnsnsdsusvemangns Tngld PLOs iudsis muuumandnniseanuuy Backward Currirulum
Desien (nManwan 1) Ineiiseasdensisi
1) AMuARAaNENNSISEUIUARETUTANTEAUTY Bloom’s taxonomy U8MdngnIgInandiiaeeni

v

w14 PLO

2) 11 PLO1 fi4 PLO14 3nfinuaAd1u3 Vinye 9385351 UAANWEUAAR AINANADINITVOILHEIY
Iaude

3) afaAudeinisvesidiulddudeeendusiedn mnunseivlidenndemiunisussqaves
PLO1 fia PLO14

0) fwuanadnsnssuiiindnuagldsudedugnnisdouiurastuld Tnessysieien dvun
A195UNE5183YN 1389 1AUTIEIN A ULHLNITBURINMANN15V89 Bloom’s taxonomy ﬁmumw%mﬁugmmmi
audradutudil 1 edviiunsussgndadududil 2 efvidunisiinsediadduduld 3 wazsedvudums
adassdoonuuutunuadlutuli 4 wazdsmeirmusituanuendeveurariullviaenndesmunisussques
usiag PLOs

5) fnuaausuiageuaailuwiar e v Iiaennd e Iun1TUsIaUes PLOL fis PLO14 ¥Bs
nédngnsasgmeiniinmualilu Curriculum Mapping Wislieraséaeuluneinduazldnauinuivinteuves
PLOs fifesianisiSeunisaeuliiussgaannasgiunadnwsnsieuiveméngns

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

o

MANgATUTMIgINATMNR a1u3IAdvia nangnsuTuuse ne. 2568 lianiunissiusiuteyaninudednis

¥
v a

warAnudnluvemanansannguiiiauladnude Al
naudddwladiudonigly 53U5udayannenTdiTuRaveundnans 813158UseImanans uas
ansdfaou dnAnwideqiu duflunsifiusiurudeyadeisdunvel devaundusieynaa
nquildwlddnudeniousn susmdeyananiulszneunisiidain@nwieenilnau 1wy uien
aulnaveaidd 910 (mwu) sWIMTINYATLAaTaNNIANISNYAS a1wdndan Audiin uaziniSeunulsasousyey
foen Tnefissidumafiunuradeyasswiunmsee nimaindnwiiinusraunsalindwldvinnisasuaufidesd
vinwzuareinidosnaiiudisnlundngns vieseninsesnuuzuutinGsussilsaSeusne Aldaouaniainug
o1nidesnslusuian
maaRInTIUTINtoyanufsInskazaus L dutemangns Mnusasnguveldlddiundsnds {35n1s
ndunsasdoya feil
1) wenUssinnvesdayamugiiduladudsnisly uaznieuen
2) Fni3oedeyaniudesnisvesidnlidudeilidolausuus fvinuranuidosnisantdndnw

o o

NANgAITINIANA
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v

3) afanguiiigiawlddudonanisinuzuazarieng fu dalflumnavyifeiu udasUsenin
\unquiinueiisndudedllumsinnisBounsasuvemangnsgsnanavia lnsdafunguanug nquvinuzianysny
nauinugily naualessal uaaudnyuydLYAAA

a) thngudamy nquinvglamzenu nguinweialy nguaTesssu uarANANYTdILYARA 11
9ONLUY PLOs w8amdngms TneBandnmitieusnu Bloom’s taxonomy n¥eurimunkadnsmatisusvesusazdud

5) thaguaay nguvinuziamesu nguvinuenly nauadusssu uasaudnvuzdLyana 3dnies
Humnangwoufmuaidusigiveonin Inseniegiatu sedniugumeluladidtaiionugsia medms
Uimsssnanavia Medvdedsnueeulatlugaidvia uareinngranouazasseussa

6) hneinifivonuuuintmuademeesuseivlaenadosiuinurodnideinis fvun
uumgin ﬁwmum%uﬂﬁﬁaﬁmmiL%auﬂWiaauIﬁUiiqmuﬁwé’usﬁzmaa Bloom’s taxonomy

7) Usuugailomveandngasuimsgsiatudin ainAdiia vdngasuiuugs wa. 2568 9ndeya

feedback vosifldulddrnds MvuneTnrdsdnsansfine wasfvunmuauinisiunsfinm

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be
clear.

MaNgnIuIMIsIINAITaNdin a1v13vAlia nangansuTuuse we. 2568 latin1simuanasnsn1siTeusves
ndngmsideslefumssenuuundngaslagld PLOs ussamumdnnisesniuy BOD : Backward Currirulum Design
(lut'e R2.2) muM1579 Currirulum Mapping 17{LLamIﬁLﬁuﬁwlfmaimlé’ﬁdfmmﬁﬂé’umwﬁq PLO1 019 PLO14 v83
NANGNT il

1) nAngnIAN1INTLINYAIUTURAYRUATININTTIUNANITLTEUFIINMENGATAE 318791 (Currirulum
Mapping) \fiauansliifuin PLO1 s PLO14 YomEngns I5e3manauATUNN PLOS 8nfiag1e iU 5183309
evnien Me3WNUUTINTEIAveIANE T 91833 0sRURNANNABINSTR R dulAdudevemanans way
nedvideniiinAnwannsaidenldegisdasy Fwmnmeiuldatuayunsussg PLOs sunadndnsiFoudvemdngns
2) \ilomanszresusiageinanunsondndunisussg PLOs Waenndostusziunisiouives

o o
o

tnfnwiusazdud wagnn PLOs anunsondnduisssidureadomusssedunmsGousaonadesmunadnivasein
CLOs (um®.3)
3) AU PLOs f9unumeindsfumnzauismeazndnduliussquadnsnsiousiaants

VBIINEAS AfBE1TY

PLO1 afungmansasnnduinuuimsgsnalugaiava ddmmau 11 91e3n

PLO2 afuneiuniesiloveanaluladiavia Jynnuseivs uazunamieussulaflunssuiunsiinumagsia
f9mu 7 598310

PLO3 idenirfesiiovaavaluladfdviafivanzanivaugsialugaddsia o 13 9199

PLO4 a¥uevniugumslinunssngulumshaudiugsia 8w 7 e

PLOS IiedasiiononuuuidommsgsianugsiasetygUszivg S5 8 e

PLO6 Uszgndldinaluladidvia uwanesuuazdedsauooulavlunisiauuimsgsiendsia i 13
518791

PLO7 linwen1sdangulunisinuuimsssianiva I9wau 3 s1e3n

PLO8 Aiasesideyamsgsiviulszifiuiifionis 8w 15 919m

PLOY ponuuudeadassAmegsislugaidsia fidwau 10 e

PLO10 simununugsnalugafdvia d91uau 6 5187w

PLO11 UfURmungnin seileudedsrudny I91uiu 13 5183
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PLO12 #33555UMAN9g3AA A9 103U 10 57839
PLO13 WJufihuagvihenuiudin §9wau 8 513w
PLO14 HradniUaniemSouseuiddnilunsaiiugsianasaiia fdmmu 13 1830

2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and are integrated.

a a

MANgATUIMITINITUGRN a1v13NATIE MnansuTuUTe e, 2568 lanvunan1sannisiseunsaeunounas
dmfuinAnuaeingiandvia lnefinsimussiaseivuiazdudly Wertumateudvestindnuliussgna
PLOs v@eangns il

7 1 dielin@nwiAnaus anud anudiladesufefumansiuuimsgsia walulad
AV wazn1wdINgY W%@uﬂy’wﬁﬂqmﬂﬁﬂQﬂﬁiqm'ﬁﬂﬁﬂamumum;]izLﬂswmﬁdﬂﬂﬁlxﬁﬁfﬂﬁﬂm Inefin1snvunsia
swivlaonndosiuszasnmmaieuvesindnyiluiudi 1 WemtunsSoudveusasseinliaeandoamums
U358 PLO1 a8 utemIanssdmusi1uuInisgsialuyafidsia, PLO2 efunedunai ssflevounaluladadiia
Hayauseivsunzunanesuesuladlunssuiumsinuressia, PLOA euieudnitugrunisldnndinguluns
vhausugsie, PLO1T UfTRnungnan seifeutodsdudeny uay PLO14 flanadfilinnhandeuiFousddmiluns
ALIUgININARALIAN

Ul 2 iledeventindnuilviussg PLOs dutszand 3elddnnisieunisaeuliindnuanunn
Fonlfintastiomanaluladida annsolifnuenmdngulunisufoinuld nfeuisgnildiifnaeiiindonms
Bowd nefinsdmussianeivilfaonadesiusrernamatouivesindnuludiudi 2 WetaiFosddunsnFouiud
axeinliiaenndomunisussq PLO3 denia3asilevsunaluladfdviafivngauiunugsfslugaida, PLOS 14
iwdasiiovonuuniienmsgsianugsiafedygussing, PLOT livinwenwdngulunmsvinuuimsgsianava,
PLO11 UfdAnungninn sudeudetedudsay uay PLO4 fanadilananfouFousdduilunisdudugsia
AABALIAN

v ' '
= = Yo =2

FuT7 3 WeldinAnvirdesangmsussq PLOs tulnseh SelddaSesmeivlilududil 3 ol
awanusauszandld Tiesed uazoenuuuld niouisgniladiuaiesssy arundudiasnisvieuduiialfud
nwitelAnAamFernniigalunisufifnuete ddlddmuasianeinlvaenadesiuszesnainsiouives
indnu A lududfl 3 Wannsavssg PLO6 Yseandldinaluladfda unanrlesuuardednuoouladlunisy
USvnsgsnanavia, PLO8 Tinszviteyanisgsnaluuseiiuiifeansld, PLO9 senuuudeaisassinisgsialugaddsia,
PLO11 UfjAmungniniszideudedsdudeny, PLO12 fla3usssuiiavnagsia, PLO13 Wugfiuazvhauduiiy uas
PLO14 fanARidanirmfeudouidddmilunisduiugsianasaim
Ful7 4 ieliinAnyirosengnisussy PLOs FunsussifiuAuastuathsassd SelddnGoasein
Blududd 4 iieliinfnmanunsoliesest senuuy uasimunusussiald wiosisgnilsduaiesss aruduguas
nmsvhauduinliunin@nviieliiAnaundeusnniigalunisufifnueis Sdldmmunsiaeinliaenndoiu
szpvnanaSoudvesinfnmlilutuli 4 Iaunsoussg PLOS Tinszvideyamegsnialutssuiuiisioansld, PLOY
ponLUUARaTsaTIAINIgIAalugARIvia, PLO10 WannunugsAalugaRdvia, PLO11 UjtRnungnAnmssdeudedsiy
dsay, PLO12 fv3usssudiinegsia, PLO13 udthuagyhanuduiin was PLO14 TlnadidanrswdoniFousdsln
Tumsaliugsianaontian

9N
9N

MANGATUIMITINATUTN @191 A8 vngnsUTuUTe wa. 2568 TuuImMNIsIANIsiseunsaauine i
AANITYININTIENINTIEINAS suInouiuT el viiseunends lnen1sinesranudvinweannsiseuseivi
SeuneuysanNiunseumensaieguny ween1sineide lnsendiegesginndnisysannisaed
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$163%1 406870206 MsvenLUUNTITINiBNugIAaAdva thAnwldthesdanuiiiAnannsussg
maé’wa‘msﬁauﬁu%ﬁﬁ 2 PLOZ, 4udfi 3 PLOG, wazdulit 4 PLOY mgmwmsmia%ﬁﬁﬁumu T2z ang
ponuuuTvamesuszanduiusndngns nsoonuuuluvds n1sesnuuulalfidesu mssenuuulalidydnualves
vdngms 1wy FailiihAnunlisuinuenmsdszendlfiedosdlomaluladfdvialumsvinuliidueed

T3 06870401 Aegshanariadildthesdamuiannisasiuiilulassnisimnsdsautunysan
nseenuduiideide uaznisimwmdndusinyuauaulasusaiasusdalunisudsdulasinisimnsdinuseau
uinede FuRnnnvinuanuvssthAnwdunmsiauusugsiafiussglutudi 4

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
néngasudmsgsnatiudin a1v13nAava ndngnsuuuge we. 2568 1uvdngmsusudseildinasinisyssidiu

AUN-QA fimsimunnguivndmiunmsiSoulundngnslivesnin 126 mitefn Usznoude mnadndnwsialy
$1uau 24 wheRn mnedianzdu 90 miein wagmnaividenad 6 niwAn TasfinisuingudnitnAnm
SuHuasdoadoudel

1) NAUITIMAUUTINTTINIVRIANLINEINITIANTT T 4 51839

2) nguAvamiziu wseeniduiviendefuFeu Suduseiniaenndeatunusesnsvesiidm
Igahudevemdngns 31w 22 918791 wasnguiviieniden 3 7 51873

3) nguindnUszaumsalindnnieaniadnw Wusedndululunisiiauodnuluany
Usznaunms ein@nwiynauazdesasnouduionising

4) nguividenia’ duinAnwiannsadeniSeuldedidaszauniualin muaule uazidenlsods
Tnglifidoulutiedu ondregrsneiniliisoudenisou sumnudevgluamvivilndifes

- 578791 4015104 vannsUseiudey

- 596371 406745236 Msvieaiiieoaddy

- 596371 406745122 BanuFnwiionisvieaiien

- 3163 406870308 Aedseupaulavidniugsianivia

2.7. The programme to show that its curriculum is reviewed periodically following an established
procedure and that it remains up-to-date and relevant to industry.

VANGATUIMITINATNAN @1v1301537Aa nangmIusuUse we. 2568 fiseun1susuusmdnansiviua
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2) sa‘Uiamigumauﬂiwaumiﬁw;wﬁﬂqm‘iﬁlﬂulﬂmmzLﬁ&JUﬂJaawﬁwmﬁaLLazmmﬂmsﬁ
WIATTIUNENENTILAUUTYRYIAT WA, 2565

3) unusadeyaanglidulddudetimeluarnsuonnd TasTsnsdunval aouniu d11
Mnanusznou JlEtudn waryeanslumbsnuiitnAnwlulinussaunisaiivdn visnduihdeyadlésudai

UsgguanuiyitenddlienansdlaeunsiuuasUsulseisnsaeunntivienndewnuniusesnisvesgidnladiude
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1) Aingrivszifuvdeanunisaitaquuiiaenadesdenisnaunuuiulsmdngns sndaeeady
Fdovimiuszmelng unugnseansvd 20 T (n.m.2561-2580) unuiALLATYEAARATEIANLRINA aTUR 13 (w.a.
2566-2570) WUIAANTTHALLATEEAIULUUIILAR BCG UaghHUNISANY AR (W.A. 2560-2579)

5) Ainngianudeansvesiiadulddnids ndunsesnudesnsuazanusnuvesridnlidom
\do afneenunduinvzuazanud lnsdadunguannud nquinvsiawmizdnu nquvinuesialy nquaiesssy waz
AudnwuzdILuAna uditvuneanundu PLOs vosangns

6) MvuanadwinInsuvemangnadonlestunisesnuuundngnslagld PLOs iuadamy
WenN15e8NkUY BCD : Backward Currirulum Design wandliiiufiannsiedulafiaiunandunisussg PLOL fis PLO14
fM1UM139 Currirulum Mapping ?Jawffﬂzjm
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8) nsmvuanguivdmsunisiseunisaeulundngnslitdesndt 126 v Usenoume wanain
Anwwily $1uau 24 mieRn vaedvianzey 90 miieAn uazmnadvidenias 6 wiedn ielvidseivin
WigsweTiagndnn1sussann PLOs vomdngns

9) UFulganangnsuinsgsnatudin @113 nangasusudse w.e. 2568 a1ndeyaniny
sosnsvefidiulidiuds uaranudnluremdngnsiidonndeaniuanufeinIsvemaInLsIL MU IANTAT
dusansfing wasivuanaandinisiudidnm

10) 1h (319) néngasuimsgsiatadin avinAivia ndngnsuiuuse we. 2568 ausiiniusyyy
FNMIANLIMEINTINNT AYNTIUNITUSIITAME ANTINNSUNINETSE wazganuminededudiiuseunangns
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- yedavuzidalasanisimnsdiay
- funumseenuuulalfagsiadavia
R26 | - 579¢dw 4015104 vinn1susehiude

- 5787391 406745236 N15VBUNYIDE19E98U
- 5787391 406745122 danuANwILNDN1SNBANE?
- 57983%1 406870308 Fodsruoaulatdmsugsnaniva
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an“ﬁ@mmwﬁ 3 LUINNINTSIALIBUNTHOUY (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and 3
communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow 2

students to participate responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve 3

active learning by the students.

3.4. The teaching and learning activities are shown to promote 3
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in 3
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be 3
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 3

inausinaun Wil 3 - Ineusieioy
3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities

UFUINSAN VDI INGIRBUALUANGAT MANGATUIMITINAITUAN §191IUFINAAITA (Mangasaean1e)
Ifiauuminendessdguunaisa lifvuausvginisdnuie Sadindnfifiionisiousnasadinuay
Sullaveusie dinNsiaaiu v8amIne1ds wazneuaussianIWANBIRuFIBULIAA Outcome-Based Education
(OBE)'] Bsudngns vdngnsudmsgsiadadin anyiinigsiandvia ethuwanisinundananiantfiduuumménly
nsfmundfvgvemidngnsludy uae.2 fe sjwandadefifiausssy danuf anufnaireassd wiouvhaulay
ansoidu fuszneumsseiuanalugaddva wesjadunmsianngSouliiAanadnsnisisousiiielssasd (PLOs)
waziiulndudadassAianndany

MANgRIINNTSISEUNTARUARAASRITUUTIYINSANYVWINe1de 1nen13dn N1sAnwadunuLInig
nadnsmsSouiifugiu duasunisiSoudananiunisaleleiiluldly Fndsedriu ysunnismsSoulumansi
wanvane duasunisieuinaendin Ustginisnwvewnivends ladnisweunsiiunaivledvenasuinis
nsAnwININe1de vananslaunen Usygyinisfnyivesumine ds dndunisieuns Ussanduiusiiuingudd
dulddnuds dums TnsmsUgudmaddlnl msvssgunisdansGeuntsaulundngns Tnennngusudioaisinu
VN9 Website 903um13ngnds/ane/@a1713914 wag nanguladl (Line Official)
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the
learning process

nnmsiiauziazaminedeldduasaliingiFoudiunsiinuazUjviese ndngnsumsgshatudin
auingInaRda Mdngasaesniwy) Jslidmndidunisinnisiieunisaousitunszuaunising o flelendli
dndnwldidnunidmimiioainsnnuuisseunarlfiAantsouiai dousinszuaunisiusunwiuuauie
N3EUIUNNTORNKUL M3TeulATIN1g naenduludnsyuiunsUseliunalasanisuasn1susediunaau

ndngas IiysannmsunUfoamaniidntu smede 4070335 nseenuuuiimaradifionisnaia (Visual
Communication Design for Marketing) Inetin@nunildusauegesuiinveulunsideniidelassnuiinuesauls
dandonnn Liom uazuuAslumsinesduszneudaduazmslifiiionisdoasnanainesaairsassd nduasiie
ﬂgumsﬂmu‘lﬂmﬂsmaummasmamammm wartiauelugUuuuing q famsiauslududou ludunsioua
iwmmuimauasﬂmﬂﬂﬂmmeumusaaﬂ,umiﬂivLmumamwau‘wamamﬁuua%wausamau (Peer Assessment)
ilesuAnn¥insaiwagdiasuuufunuAnaivassdsuivoansdaeu Janssuaunsidiusuuas uiiaveu
ovuaiifiruaenndodlnemsatunadndnaiiousiiememiwessein (CLOs) MjutiuligFouansaliiniosdionay
Tusunsunonimosnandeimadadls

3.3. The teaching and learning activities are shown to involve active learning by the students.

NaNgATL AN UNITIANIIANYIMVUY WTURAENS (Outcome-Based Education: OBE) Ingfivunulauieuay
wnMeFURwiiliynseinesnuuunsiSeunisaeuuuy Active Leaming fldensuriuuvansinuveméngns
Tunssivadainufon Geenasdiaeulunnaeiniosssyununisintansadsniuasuansauaonndoadssyuuas
Tuwuu uee.3 uay uAe.4 emiugualifnssunsiouiannsaduindounasinnnaussaussouliussanadnsns
Fouiaaniswemangmsidedudususssu Tnslanzetsdanisduasuinuznmsiessinasudlatiymee
welulaBAdvianiu PLO 8 vinwemsaiiassauinnssumienaniasindvalmifionsuausinudosnisvesssfianie
guyuA PLO 13 uazvinwzmshauiniugdunasnsuaninnuiuinseusiodinuniu PLO 14

fiail wéngasiinanisindunuiidugussadudelusein 4070305 Fusu1gsfaddsta (Seminar in Digital
Business) Failuimanaufuaduiilaseaironiefin 30-6-3) lnsfasulsioonuuufanssu Active Leaming H1unns
SeudidalszaunsaiuagnisSeuimenisuinmsdan (Service-Leaming) Ysan1ssauiunszuiunsimniday ag
duasulviindnwasiiuiivsafiedimauasdaiutoyadym a qudSeudinsughamodfioshuatou ny 2 suatau
SunenTuny diauvansany GamuliymddgRenisuednlalldsa PnuthAnwldidamndudundou
Al HUNIUAINTTUNTTBUTUUUT T BUAYNITIZANALDY TINAUIATILAUTUNYUTUAIBNTEUIUNTT SWOT
Analysis wazgdudumanmgueslam awhlugmsimuinnssundndoesivinuwumdamnsdsauduiadu ansu
117" mugludumsvhssnunazinfnssuduuuitotausuuzuuimaudletymuasdssyndldaaialunns
Tuindeugshaguu Aanssumanidmaliindnuldfndurnug msfsiinseiiBdnuaznisléatmam PLO 8 l¢as
floasraassAuinnssundnsasilmiisutdamilauauau PLO 13 uaziamvinweanandugiih nmsvhauduii
AaRRIUAINTURRYRUARdIANAIY PLO 14 lunFauiusgrsauysal Balundndu HATNEIINNTTEUFITINAINAIES
Uszavanudnisaluszauas lneanvingsnanivia aneinginisdnnis awnsaad s1edavuzida a1nn1susznan
thiaue Tassnsensedvuianssugusuiionssuiunsimnsdsnu (Fanssufl 1.6 Show & Share [Wathwdmnsdsan
unendosvigumnansatu adifl 2) luduuianssuomsuargunin Sadudasioufgunmuaranudubaves
ns¥ANsiEun1sABULUY Active Leaning vawmdngnsiiiusUsssustsdnay
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life- long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

vangnajatiunsdnfanssunsifeunsaouiienseduuardaaiuliiinnisious (Promote Learning) Tuyn
518391 HuMsIInsEeudiBegn (Active Learning) Atfumsasieufuaess Inafmuaulsunalifaounnsieivis
unumsdnnaiFeusfidaaiuinuenisfntugs msfiudu warnisudtlymais degrefludneluseden 4070308
TaseusugsAaRdsia (Project in Digital Business) deiilassasraduivioinng 2(240) lalonaliin@nuale
Y3UIN13ANNITAUNTHNUsTaunsalindnluaniudsenaunisese Wu uSew avulnaveaidd I1in (umivw)
waz Ut nefivydaiees Sumesiuduuua $1in TnedafanssuSeusinunssuumslassouugiu (Project-Based
Learning) uaznsi3ousluaniuiiviiany (Work-Based Leamning) nsedulvifiSouannisiouiainnisasiiouddymii
Antuadluniegsia

uenanil vingnaddaaduligizou "Fouitniadous’ (Leaming how to leam) iflea$terinuylumanaion
anuFenueeedsiy Tagluneinlassnusugsindatnesu lddnRanssuidmualiindnudesdnuiuas
Aunideyadedniiertudagminuluaaiuusznounis fnsnauwunuegiaduszuy nasnaunissauauadie
YiaueruAn3i3uasieassd (Critical Inquiry and Initiative) lun1sinimeluladfdvadwndlatgwiwaziawn
NTLUIUNITVINNU ﬂszmumiﬂf“dw?]ﬂﬂuﬁﬂmmiﬂixmawa“ﬁayja (Information-Processing Skills) Lagas19Aa
wienlunsvanesdslv 9 (Willingness to experiment with new ideas and practices) yilsin@nun3dnnszuaunis
AntlAs1est Auat wasufusdhfumeluladuazuiungsiafiasunUadldegnamiiu

ilerdunsvdenasuuazugnilanuysfulunisioudnasadin (Lifelong Learning: LLL) wdngnsléfiansan
fuarney LLL sesvdngnslifanmn 3 dwmndn Tdun 1) dvgnsdearsuazmslinmusingwludinusesriuiay
37U 2) Finwensiseudsudusaznsihouduiin uaz 3) finvenisiiviniunues n1seusuiale uaznslauns
Tumsvinay Gﬁwé’ﬂﬁmﬁlﬁuawmaiﬁiﬂU%suﬂﬂimué’mﬁqsﬁaﬁ%ﬁaLi‘JuLLﬂuwﬁﬂiumﬁmﬁaﬂssuﬂgﬂﬁlqﬁﬂwméwﬁiu
IR muglufunisinfanssuuenndngnsiiiulassnisiams fo TassmswauninuensiBouinasndin DEK
DB Life Long Learning' #sn1eTulasenisusenaudiefanssuflindusinuenisldnundinguiientsdearsludinid
Aanssunguduiusifielasuaiansvinuduiin uasnmnimdnsssumasurudinstiandiduntiseusutume
Jola ieandinngmsesualiaraudiiiundunisidouiuazyhay

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset
nangasinsdeasulidnAnuiinisuansesnegainsasasiuluauiedinisnfuuinnssusaziuifnalg 1
Taglusedvisng q vemdngasaziimsaoaunsnianssuiiieliin@nuildAnfunazuanseandsrufnainoassd Loy
5167391 4070308 1ASe1UANUgINIRIIIA wars183Y1 4070305 dunuNgINafATva tnendngnsiaessuunsuamneTi
tndAnwlfiFeuiuasAnduianuinnmiluiuioudeuiivroonlumdynishautiduaniutssneuns Sawadugrd
dsusedndiiastounnufnaisassduasnnsadisuianssinduan msfidndnuldSsunasinufualusedn
4070308 Tassnuiugsianara Tnein@nuldsuiuuiu sTumuunin wasAnduifauunuauansoadisessd
ponundu "uinnssuaniuandn FsmanusdsnanldfunansuulussdufbounarannsanissTarugida 9103
Usgmathiauslasanmsenssduuanssuguuienssuiunsimnsdien adef 2 fuuianssuensuazaunm
pdniinAnwldTunnug inve uasnszuaunsinaisassdanmaiilasnuuinnssduilundngnsuds
ﬁfﬂﬁﬂwﬁﬂﬁﬂﬂaaﬁmmiuazm’mLs?imsngﬁméniﬂﬂizqﬂm‘i%uawia8am1umiuﬁﬂ’aamﬁﬂ (Hands-on Experience)

'
A

dieeenlulnUszaunsalivi@nwavaniafiny) a anuusenaunis F19nNnnsienansdlsuiaveundnansiaaunily
fwainfny a aoulszneun1sse vlildsumeaeuazsuilinnufaiiunuienudesnisangussneunsiaense
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Fanuiin@nwanuisathesdnnudannguiviangluysannslunuildsuseumneegiadudnonm wagldsy
anulindeannanudszneunsliadieuimsdnnsuazdndulaadondudusznaunsass nanfe

ot @nwudfnuszaunsalindn a uien aslnaveadrd $1ia amnww) dhAnwlduszgndlinman
9163 4070335 M3eenuvuivaiadifienisaatn ullunszuiunsAnaiassd msdnesdusznevdad nsled
uazmsusanmielusunsuneuiwesifieoanuuunmniinlavauasnisudaidon (Content) Tnenaussml#ida
TomalsiinAnwldmaaesufifnuaidunisadsinuues udesdodinueonlal aaonsunmsiuiufanssylaianue
dufn (Live Streaming) MIEAULEY AIUANUNITUIATINFIINTIEIY 4070207 Online Customer Management 14 lu
nsuimsianmsszuundatufiethdeyadudu-asuuumanlesuseulat saenaunmsUszandldnagnsnsuinms
uazmafian1siasavesessfesulaiiionausnuuazianistosonssuresgnériuunansiesuooulal venaini
Tumsvimifideansuazuinsgnin@nunialsysannisanugainseden 4070206 Digital Logistics Management
WranteatuayuludIur0In1sn o ULINYIEAINIUTEUUNTVUE SaENINSEANedUAedlnaveaddlaog el
Usyansnm

Tudauves v Inefivyiaiaes Suwesiutuuua $1in thanwilduneumnegliiuinveunuuimsnisnain

Y

Adviaseyana nedndnuiludiuRaueundnlunisnurudenagns duanisiasizitazeaniuuiiion (Content)

U
'

funaulauazfaganautiang nisdnvinievndeyandnstast (Product Content) adludiosine 4 vesu3n nasaau
nsrUINMTIATERaEAkarTnafnzadlunsinadidemdudedseueoulaundnetna Facebook RIEGH
firmauaznmsImsunsAaARITaTesUITN Jsnszuauntsdananidunisihesdnnuiidesuannudn nszuIus
9ONLUY NNLazLE oM NsdeAnuvine 21ne3Y1 4070335 nseenuuvimadadiienisnain luduedousny
UjuResdluningsivegradugusssu

n&rniasadunstinufiRnusie vingesldmmusliindnymnaudesnduininauesanisinmuuazania
Anwsevthanznssuns delithAnulimenuiazaenundeusmiuin "mueddadioufjiRmueglstha uagldtu
osfmLg inwe maemaulszaunmsaiaierlsteninaniulszneuns” iteidenlesnnuanesFeunaznsiy
Fumeiy

uenanil ndngasladnisdnrhneivideduasuliinAnvninyusesuasfuuAadugUszsnounis
(Entrepreneurial Mindset) snsuiunvemdngnsfisjaiuauausalunisysannismiuiiumansuasmsiianaid
WanfanfeuFeuiad Ingldimunuazngedn 4070305 dunngsianava seumnelitindnulfiFeuiuasiin
UjiRasa iiteliAnunAnlunniluvszgndlfidudusznoumslusunaniinssiuamenugsiafiviavesnuieain
fetu Tasendetsfanssunisiounisaeuluseien dnslidndnwasiuigueuiuatau amunuimdy
§Usznaun1ssulvg (Young Entrepreneurs) 31A518%ANEAINEINAAI8NTEUIUATT SWOT Analysis wazRan1eUan
(Fishbone Diagram) ¥lUgnszurumsandunasimuunugsislugaadsa auglufunisiaianssuuenvdngnsiite
iesuadnRniegraduduneld Tasamsiaunvineenisieuinaendiin DEK DB Life Long Leamning'

TudiuvesnszuiunmsiauasyssifunaluseinifinsunmzuuaaguszneunstuiigGou ndngnsldszuy
N13UTElumINan N3 (Authentic Assessment) Inedisitagnenisuseilivlusedundunungsiandiawas 51839
1A59UAUEINAATR 2INKANUNITIRILILELTIAakarN1sdLawelasIuATTauiUym TnsueUssnuaussous
mMsUfuRnuasaaznaazyieundy (Feedback) fionansdlasuainnisludimauazfuilsananiulszneunis e
AmannsalumsaiauLarlaflanuneues nsruUMIARIATRAIALAT NUNLARE S BUMUALTTDAN IFTINg

a a

nsnane udunasiszdiunginssuuaznisuanseeniawwifagusynaunisvetindn welviliulainnding

aa o

dudanmsfnuliaussaugneundfdenisidugusznoun1suas Ny TN TIn AR BINNTVDINAIAIUEARTTIE

3.6. The teaching and learning processes are shown to be continuously improved to ensure their

relevance to the needs of industry and are aligned to the expected learning outcomes.
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VANgRIUIMISTINATNAN a1913v1337Aa Hnalnn1snsivdeukasnuMUNTTUINNTIANTISBUN1SaY
ogaduszuulunnnans@inu Tasldnssuiunsmuaeunadugniinasgunanisfsudinuauenssunisiudey
Uszdanzuarndngns MmugiunTUTEluNanIsIANINTIuNISIEoUNTABUIINTIMIUNANITANTUNUYEITIETV
(uAB.5) woNani nangmsdilinalnmssuilsaufaiuuay %@Lauamwmm’iﬂimauﬂ'm:humwmuﬂﬁaqﬁuﬁmm
tnAnwiindszaumsaiisdnuasaniafng samdsniimaiiaueneaunSeundsduganisinauesing nw Lwam
suama‘f]auﬂaummuummafﬂaauLLa”mmummaamamivm’mﬂf\miiumﬁqumiaaﬂumumau fuaussausd
FuduluanmmsuitRnueiduniagsie wassadwsnisBeuiinaniwemdngns

HAN1IATIVADUANERAAFDITUANAN TN IUaTHAANSN5ITBUTT18391 (CLOS)

MnMIUsEmUULasmuaeuilioAugnUnIsAnwfiiuin AugnssumstSuRneundngasliinaasiio
nduNanIuUsENOUNIMANTULAgTUYNEY 1ieseiSsuidisuduAnsauiiseulutuFeu Fuilnuai
ligenededluunsgauarldiiiunsufulsuilyluneasdeavesein uae.3) itowIoumieudmiuaianisin
finl

N1SNUNIUANNFDAATISIUATNTINVRINANGAT

Tun s msedundngns Az fuRnveundngnsldinadugvianmsuuganssuiunadsunsaeulungu
Fing q esadeuanudenlesiunwsmuemdngns wuitmsuuiasuianssumaiseuiuuduaeuuazasile
vha3e HresdndulitnAnunilaussouziindenld asamuenufenisueinainnuyaidva JanuAnaiassdluns
onuuUAegsia finrwanusalumsdaviunugsfendvia naenauiiienadiidanansonusudauseusddilunns
silugsivegnaeanainudmungvemangns

FIUN1INANF U

1. 4P9.2,3,4,5

2. NautnAne

3. TassmsWaunvinuenisiseusnaentiin DEK DB Life Long Learning' ¥e3anu13ungsnanava

4. ﬂ’]‘WﬁﬁEJL‘UﬂiJixﬂﬂﬁ:}ﬂ’ﬁﬂﬂﬂfﬂﬂﬁﬂuiﬂix‘imi“’l

5. 1NgIRUNTITIaTULLER

6. NMMAINTIUIATINIG

7. USwgmsAnwvesminends ivleduainasusnsmsfnuumingnds  https://www.rmu.ac.th/vision
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iAW 4 n1sUsiEiugiseu (Student Assessment)

Y

Requirement 1 2 3 4 5 6 7

4.1. A variety of assessment methods are shown to be used 2

and are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2. The assessment and assessment-appeal policies are 2
shown to be explicit, communicated to students, and

applied consistently.

4.3. The assessment standards and procedures for student 2
progression and degree completion, are shown to be
explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include rubrics, 2
marking schemes, timelines, and regulations, and these are
shown to ensure validity, reliability, and fairness in

assessment.

4.5. The assessment methods are shown to measure the 2
achievement of the expected learning outcomes of the

programme and its courses.

4.6. Feedback of student assessment is shown to be 3

provided in a timely manner.

4.7. The student assessment and its processes are shown to 3
be continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to the
expected learning outcomes.

Overall 2

ineusinaun Wil 4 - Inusigion
4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives (135n15Usz1aiu
d3euiivannvans Ingsenndasiunisussauadisavaskanisiteuiiiaanis uazingussasdnsBeunisaey)
NAN1IATUL:
ANENTIUNTBIATEN
fifansinmanudngasiinuandimuiidivunlflusanisSeuiinianis avdvisdinsdidumsussdiunady 3
du feil
1. myUszifiuneudfunsinu_vdngeslimvunguantRvesdadaslasdafionmnuantavesiidndnund
mvualilu ume.2 LLazUizmmmﬁwmﬁaL'%Iaﬂvjmauﬁa;:IL‘iTﬁﬂmeiaizﬁw%zyzmm% wazANUAIINITANLEDNTINANEN

¢ Yo

URRYRUNANgRIIMuAlin1sInn1sssunsaeu welviulaidnAnwidAnwiuay

MEIENINTENNTEAlAEAMENTIUNTUSININANGNS
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2. M3Uszidiuseninemsinun_ndngasiisnsussifiunadivanvanefiaenadosiussdunsiSeuiues CLOs
wieliussg CLOs uaringuszasdnedn neiimsiouarUssiduna 3 9eszevinan Ae
2.1 mMsUsziliunauReu 9vN1sNAINInANYIE 9 L?{mﬁuﬁugwuma 9 viseNsdUNTAlNAAY
fufuindnyiilensufessfueuiitugiuse finAnuniideuseu
2.2 MsUszfiuszninaiey ssfunmegeussninnunissunsensvhianssusenineseu
2.3 mstsndundaiou awdumsvageuiinslinufoRuasnguisa
3. MsUsediuneudiianisd@nw_inAnwidesdinanisdeusiedneing q Wasuiunuvdngnsuastoninun
yosav i Swliing 122 mieAn gadesmumnein Taelifineinlailddydnual | vde F Aadaeg safs
neAnildsunsifieuleu lnodduians@nwezdesiinanisFous laisnd1 2.00 waztin@nurazdesitunsdis
Anssuasumdngns Wlewannin@nuauinminerdeiivun uazdesinsmaaeuniusinguuazaussauzAdsa
MUNAeI LTI derivue

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students,
and applied consistently. (ulsursnisuszifiugieu-nsgssainanisusziiugnuansliaegnsdaiau fin1sdoss
UéaiFou waziluldegnemitaue)
NansAEuL:

nsUszluglSeu 9191390 AR NI EIMeE1tlagarAalin s UAuleUIEN1SIANSISEUNTTARY N1TIAWAY
Usziiuma FBnsdananisnisseuliindnwilingiu lneviinisudeiugemiseing q laun wddduiosiew wadangy
516397 lavnguidv

nsgvssaina Tusziundngns anun Welemaliindnwlsaeuniuenaseiivinem e19sdusesinldlnenss
ogslsfinu msdudunisiieiutedeaisuvesindnuiiionssziinansenudonnuduius uazn1sianusuiy
5E1I901NTEUaYINANY) ANENITUNITUSMINANNTIRNITN1THALA UM SIS vuglayan UM Iaivesde
$oaFoutu q muanunzay lnedveomnannzlddalidssuunisgnssafemndiitnAnwannsadstesoadeuls
Tnonssfisesanufiteinniuasfivnuiinuyldudisdudiedalenaldiindnuldivomslunsfomnd uazun
seimdiiunsimioutunasiinmilldtudn@nwmneu nnduilugnusiientu Sntemnamils

4.3. The assessment standards and procedures for student progression and degree completion, are
shown to be explicit, communicated to students, and applied consistently. (n'lsiJﬁmﬁuﬂi'L?ﬂuﬁ'aﬂﬁ
ASFIULAZNSTUIUNSTILARIAUR Mt uazn1sESansAnuve B oyl Segadaeu sinseansludegiSou
wazii U degnsasiaua)
NANTIANLUI:

awﬁ%ﬂﬁﬁmum%’%msﬂis@uwamiﬁauiﬁiﬁu 1ABD.3 VDILAATTIVIW LU dAEIUTDIAZLUUADUNANAA
Uanenn franaivihinisussdiu 33msdsediu nmsldanduinasuuuveiusasionssy uasinaminisiange e9ed
MMSRTUT UAB.3 Lagtnausinsuseiiiy ‘Luﬁﬂﬁxsqmmzmiumiﬁmwé’ﬂqmw wavvnsaeansiudaindnwilunis
didsunfusnuesnindug ennnsdfaeunuddifindnuvmauimeesBeanisansuazdsniunaluusiaz e i
Afnnd1 138 Wy msaevdfii mevinlassn msaeuteidiou matiausnaznsiauduii

Tngmsianuanuimiduavivldinsliindneleiinisd s uaurussuvesulad Wy GG
Classroom, Line, Facebook WagLdandunegatey 2 98914 takn msmamé’u%umuimaumzﬂ,uﬂmaguaaﬂaﬁ a5
windurndeasdnueaulaiing q sauinsinnueuinminsdniansinusiussuunsdeutnane
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4.4.The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and fairness in assessment. ("ﬁmiﬂixtﬁuélﬁﬁmgfm
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes
of the programme and its courses. (agnﬂsﬂsuﬁuéﬁauﬁmLtamﬁamimsqwae’i’wGwaawanﬂsﬁauifﬁmwi’a
FTAUNANGAT WasNan1sieuissaueivn)
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4.6. Feedback of student assessment is shown to be provided in a timely manner (dn15daunaunanis
UsziliuliungSeuagneiiuviaei)
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and alignment to the expected learning outcome (1%
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AR 5 UAaINTE183YINT (Academic Staff)
Requirement 1 2 3 4 5 6 7

5.1. The programme to show that academic staff planning 3

(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,

research, and service.

5.2. The programme to show that staff workload is measured 3
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the 3

academic staff are determined, evaluated, and communicated.

5.4. The programme to show that the duties allocated to the 3
academic staff are appropriate to qualifications, experience, and

aptitude.

5.5. The programme to show that promotion of the academic 3

staff is based on a merit system which accounts for teaching,

research, and service.

5.6. The programme to show that the rights and privileges, 3
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

57. The programme to show that the training and 3
developmental needs of the academic staff are systematically
identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.

5.8. The programme to show that performance management 3
including reward and recognition is implemented to assess
academic staff teaching and research quality.

Overall 3

\nausiRaAWA 5 - Ineusieioe
5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service
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NITUIUNTUATIENINTIMAWALUHUTNTIAGE ANELAENANEATIYUANTEUIUNITIATIENERTINRI0E
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.

MANgATUTMISTINATgn a1u13ungsnandvia (ndnansasaniw) dszuuuaznalnlunisimun da uaziiiu
AanunseaureieIn s mangnseradusUssa iednwiannmasgIuinIng uaskdnduiusiasy
N133ANSANYT N15338 warN1sUINITIMINTiUsIQUlIMEneaunaeiuasgIu Tnelingeuiun1susmsinniswas
MAURARIUNITEUANIRTAUAMN (PDCA) Fauandluununminuasil

NOUMNIENNTU a191s8Uuiin AMIZATIHNSHANGRS Usuiiiuna u’miﬂu'dsutl%a
; p a p : msdnassaulu
Aaulanmaidou 152939 CERREE souAsel / Uszdl S
maAGsudaly
N 5 v J N\ ’

NSEUIUNISADLILAY

\_,) mamiwmmammamac

WRUATINT 2.5.1: ATEUIUNITNAUAAMINLAZUTUUTINS29UVRI19158UsEAMaNgAS



41

lumsinnszanuiiiodssdiumnumeiisndeinauasinnaunmnisianisiSeunisaou ningasm leviinns
Bnseidndiudiuiuennsduszdmdngassetndnw wazeindnwdunaiisuwin (FTES: Full-Time Equivalent
Student) iitouRalailifenarsddasy uasuiindaiuly (Overload) Fsenadamansenusiouszansainnsgua
thdnw neidoyaidsefifdoundafauandlumesi 5.1

A15199 2.5.1: dayaduauinfnen A1 FTES uasdadiuaiansdsetinfine faunds 3 U

- UM AnAnwAN I1UIUB1R158 . . Lneuat
U v = I . o dndaue1ansd p
UnAne Laguwin Uszavangns . - 11M551UN
ANSAN®EN z v UnAne (339) .
NnanUa (A) (FTES) (Au) NIAUA
2566 30 126/21 = 6 5 1:6 1:25
2567 35 126/21 = 6 5 1:7 1:25
2568 33 126/21 = 6 5 1:6.6 1:25

wenanil nangms In1smivgualvitinanuaunalunisininy lnensyaenssnuliaseuaquis 4 Wusia
NANAINUTENIALAELN AN VDIUNTINETRE TeuunsTenukazyssidiuran1su]iRnudseiinianisine deasy
AmTmAsznuRisdunmuiusiavesransdlunangnslanail

M15797 2.5.2: A7UNMIENUREEYD9919138UTETMENGNTIMUNAILRUSTA (MUae: Yalu/dUnii Wiansza)

07U
Uszidiu
aw 1Y . “
U/ - WY July
NudU - usn1s . N
- . 39715 - Un39/U399 SUNTE Ay
518%2819158 (A1v/ ° 39715 N R .
o ¥/ o ¥/ NUENS Lo/
FUn9) v . (F\us/ v . o
FUn9) v dUn9) TsivJuld
dUnnn)
Ay
'L
LASUN)
o '3 &
NA.AT.513561U WWulumy
“o 48 20 8 15 91 .
YT LNEUa
a @
wedsgan Dulumy
o 32 20 8 15 75 .
NI LNEUa
= @
UNENIFTIN WWulumny
o o £ a4 20 8 5 77 .
NAUAAA LNEUa
a @
UNEATINYY Julusy
ra 32 20 8 5 65 .
LS LEUa




42

d0nug
Uszidiu
aw U .
U/ - Uiy Il
udau - UsNS . -
- . 3v1n1s5 - Un39/u3ms SUATY A
518%0013158 (Au/ o 3113 N - .
v (¥us/ o (¥\us/ NUENS Lneual/
FUn9) v (F\us/ v .d,
FUn9i) v s FUa9A) TsiOuly
dumi)
A
'
LNEUN)
o £ I
f3.901ANA Juluaw
- . - a4 20 8 5 7 .
PUANFS LEUa
' a ' <
AedgsIu NN
40 20 8 9 17
AINTIN NINTFIU

NEFILINITFIUNTEIULABLAY
1. 152UAIUNISARULAENSTANSAnwlalTesn3n 12 - 16 Faluy/dUav (?Tuasﬁu%’aﬂ’aﬁwauwfaz
WAnedy) abenanstusesfilalldvianuuiung ﬂﬂgﬂﬁmumLﬂaw?ﬂﬁxmuaawﬁy’uﬁwﬁﬂismm 16 Flus/dUav
2. MITUAUNTISnazuassassdliddosnin 4 - 8 Haluy/duat wieldlun1sduainive adrmwasunie
FINIAIN NUINUINTTIUNSNENTIEAUANANY W.A. 2565
3. pszaudiunisusnsmsivinisldiesndn 2 - 4 Fluy/duandt wu msusmsimsundean nsudu

AvsananAiussliunany visenstimuSnymiisauneuen
4. Mszusunshuisdauiausssukagiauindnwlidesndn 1 - 2 4aluy/dUan erudtufanssy

o

Alaaenis:viu

50 -

40 -

30 A

20 A

10 ~

40 (51.9%)

viudau
(mMu/duak)

WNUQHTN 2.5.2:

VIUdVY/ 381N

20 (26.0%)

(BoTuv/dUanR)

o

aﬂmuminizmamismumwmmawangmawﬁmqiﬂal

tndnw nMsluenasdfivsnem wienseyinddvauday Tausssy

8 (10.4%)

VIUUSMISIBINS

(Boluv/dUaK)

Us:ztnnnns:viu

JoyaoInAaagsouNIWSIU

[

9 (11.7%)

vuuuisv/usms
(@ Wv/dUaK)

a

s

fAINa



43

s « - o = o o o A‘
@ eass3iemi yade © woiyy nesin © vandu vieudad
FIATTNUANS 91 iy FIATEUGNS 75 M TIMTLIUENS 77 Mg
@ udeu @ udou @ udeu
52.7% (48) o 42.7% (32) 57.1% (44)
e 20.0% = 10.4%
© widyArms © wieArins La7 ) © wRYArns
8 22.0% (20) 26.7% (20) 26.0% (20)
@ wimsinms ® rwuinsinms @ wuimsinms
8.8% (8) 10.7% (8) 26.0% 10.4% (8)
@ wins/uing @ winggy/uims @ wimhgo/uims
16.5% (15) 20.0% (15) 6.5% (5)
- Q’ o A’ ) L3 =
O wamagui uaugns © os.90udnd Ravinad - \
IMMTLIUGNS 65 Wiy FIMTEUGNS 77 vidae Avsued (Usziamaszeu)
@ uasu @ udeu @ udeu
49.2% (32) 3 57.1% (44)
® AduAnms 10.4% © AdeArns © widuArims
30.8% (20 26.0% (20,
49.2% " (_) R (-) @ suuimsivims
® rwuimsivms 26.0% @ uuimsinns
30.8% 12.3% (8) e 10.4% (8) @ wihuiigvuims
@ swinghg/uins @ winghg/uims s )
7.7% (5) 6.5% (5)

ToRAMNMNTINTLINUBNNSE

WHUQTT 2.5.3: §AFIUNINTTILNNTLIUTIIYAAATD I TEVANGATENYIAUGINIAIIIA
HasuMIsIvINsARuWluseu 5 U

1. dosty AFuasiiving, Ufuna 1a3giaa, uunasal yydaataing, wazsunnsel ieudnd. (2568). sUnuuns
UImsnsnensuywdvesgsialsusurwndnludminumansaiu. 215a15n15usmsuazdanumansuivssad, 8(2),
119-132.

2. UNA LAYIYUNY, NEUATT 81913, Un1iin A3aT1999A, UazUTayayr nesdn. (2568). Msimudinau
\usguarmsdaaiuimuendnienunmdinveigeoiglugaiddialmiluvaiminienidn veuniu wmansau
mwauﬁ:. Journal for Developing the Social and Community, 12(3), 219-240.

3. 51350 YAAY, Aug) Laqué, qmuéfﬂﬁ e, Bunnsal YyIuasayini, uazauen aspsums. (2569). N3
WaunnseulnAandngasgsnandviaidendosiadnuudn Agile Weaduaivaussousluansswi 21, N3
U315 MIsens uazmswanfidady, a(2).

4. 3N Ty, nelin1 NUBARANA, wars13Shu YaAY. (2568). TATsasemUEURUSTENINeAINEIINTN1I
ANNYIYRAIATITINNUNTTEUTDIANT UINNTINBIANT wazAUlMUTUNIINSWUTL: M3fnyideusedndgsia
Fudueusudlulssmdlne. nsansRaunsdanis, 9(1), 141-166.

5. fv3n Faung, waesn3smil 9844, (2565). Tassasernuduiusseninenuduiusenounisadviadiunis

aunanduailng n1snevauesiognAl wazaulaUTsunan LYty n1sAnwdusedndgsianded
dnnsafindlulsemalng. 1sa1sfaunisinnis, 6(4), 1733-1755.
6. Ana Ayay1A, Wit Runay, USeyeyn no9en, 35185 wWanes, kazunaa basiandl. (2568). ASIRNSHIINER
AluNsEUILNITATIAIBUIANNSTANTIUUEL.

7. qmuﬁ’ﬂﬁ‘ AWe3, 559 01391943, wazaveasiing dngse. (2565). N1IFLATIERFULUUNMTYTUINITATS
Founsaoulnguszgndldiveluladddvaifeviiyiigefauiausssy. Nsssuvinedessigumansan, 16(3)
101-116.

@

0
9



44

NuITeNlasuinassull 2569
sulszanauieativayunuyagy (Fundamental Fund :FF) Uss31taudszana w.e. 2569

Foauide UnNY AU sudszann
N3ENTEAUNILERANAININITRAINTTY WNAIIT0 YA WINLATINNG 100,000
grailerfiumnuasnsanamsudaiiuees | wsannelin nivindga H3ulATINTg
FamiayuutI8e JinNmaNsAY
auThmesazlenalunisivdsuula UBUIYYI NoIA Wnilasang 240,000
ARTIRvRIaMA YUY WNNUTTT D13 H3ulAsens

o

aulszanauatuayunsITevesuaa1ng (una.) UseanUauuseunas w.a.2569

v a o

Poauide 1n3Jy AU uUszann
wofnssunslidevestnviondioriulvl | unanisien saused Fnlasenis 20,000
fuunumvesBungiougeslunig
dndulavienfienminmansanu

UUsEIMY AU TIRBUAELINNT I (M3TAN1sAuiMTideuasanenenivenisiduselev) Usednd
UUsEaNM 2569 NEUNNUNTITUURING

Foauide PIEKE] AU uulszann
winnssudeesunindgriilvusiuade : NA.A5.Tu5 I ASUITRYING FUNLASINTG 700,000
msdansenufiftoainsyadifisuazan | WUy e H3ulATens
AUNUIINIAYAUTITUYIAUUF LYY wiEIuunasal ygiaasying | d9ulasenis
oI LILINTTTIYNS

TAsIMsUSMSITINsHIaTUTaass Tl 2568-2569

Falasens PIEKE] undanu quuszann
TASINITNRIUNFUTTONINA U N Y WNAISIEN ViU AR ugnsaans U 2569 180,000
MWD WYLVUYIBUTS BT TAUTTTN
Tasansiaungsiagusuaiieinile WSy Neee ugnsaans U 2569 180,000
wsuseldaniinnaony
Iﬂiaﬂ’1sqwummﬁwmmﬁmﬁm%ﬁaﬁmeﬁ WeUTey Mo 1A3IN15EITUREN 130,000
feudainuveaniugnisiusennnsgu U 2568
duen

winans IihdeyanissnuarauuaznanisUszdiudadiunldidugudeyalunisysuumasiamnnaunim
nsAdunuegissarios (Improvement) wWu msindsuazinassdalusnsaoulidanumnzauuasdusssy ns
atfuayuyuuardnassna e nsdliaiassdmideddnvienmsuininnsineulandanudesnsveiesiu
AARAIUNITUIMITINNIsMAtAulAdiaunieslunssessunisdnnisitounisaou ukuulyal (Wu CWIE %50 Active
Leaming) ileensziunazFulsAugunmmadunvinisnisious (PLOs) wesindnwioeadsdu




45

5.3. The programme to show that the competences of the academic staff are determined, evaluated,

and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system which

accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understo
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5.7. The programme to show that the training and developmental needs of the academic staff are

systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
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5.8. The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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NATIAMAINT 6 N15UINITHALNITYIBMARKIEY (Student Support Services)

Y

Requirement 1 2 3 4 5 6 7

6.1. The student intake policy, admission criteria, and 2

admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date

6.2. Both short-term and long-term planning of academic and 2
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3. An adequate system is shown to exist for student progress, 2
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4. Co-curricular activities, student competition, and other 2
student support services are shown to be available to improve

learning experience and employability.

6.5. The competences of the support staff rendering student 2
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to 2
evaluation, benchmarking, and enhancement.
Overall 2

Nan1sALuY
6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown
to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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naugiAMAINA 7 Fe8ureauazaInuLalaseEIeNugu (Facilities and

Infrastructure)
Requirement 1 2 3 4 5 6 7
7.1. The physical resources to deliver the curriculum, including 3

equipment, material, and information technology, are shown to

be sufficient.

7.2. The laboratories and equipment are shown to be up-to- 3

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with 4
progress in information and communication technology.

7.4. The information technology systems are shown to be set up to 3

meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible 4
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

7.6. The environmental, health, and safety standards and access 3
for people with special needs are shown to be defined and

implemented.

7.7. The university is shown to provide a physical, social, and 4
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services 3
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

7.9. The quality of the facilities (library, laboratory, IT, and 3
student services) are shown to be subjected to evaluation and

enhancement.

Overall 3

inausiRmun Wil 7 —inausidian
7.1 The physical resources to deliver the curriculum, including equipment, material, and information
technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively
deployed.
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AMNYea3euy LAB COMPUTER

7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
technology.
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7.4 The information technology systems are shown to be set up to meet the needs of staff and
students.
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welaunnilan

7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.
NaNIALEUI:
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Toya NIRURIIY UagnITvUeNg 9 finssamlusunsuiisiavans 1eun JUswnsy Microsoft Windows, Microsoft
Office, Google Application, VPN d@1wsuu3nistiyaains wazinfne fndluaiaauy Desk top %3 Note book

uenani Wdmsdine 2568 Sn1slAldlusunsu Canva wuuiidedvdene

01013 34 dnlilsruumeluladasauma 1 liun szuuBuimedidnnelueians silugluuuas uazguuuu
¥ dalidaeuiiumesdmsunisviienuy msufdfaumunisialiunyaainsnnau wasdalidnesldainis
povfiamosnandlifidud 1 ousnisdiBeunnay

aniwldusadunsuinisssuumeluladansaumania q dWenevausausiuvete191ss Wi uas

o =2

WnAnwn IngasunuanuAniuYew®1a1sed 1Wmti wazin@nw fildeszuumaluladansaumenng o wul fnnw

=

Hawalaundan

7.6 The environmental, health, and safety standards and access for people with special needs are shown
to be defined and implemented.
NanALEuI:
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7.7 The university is shown to provide a physical, social, and psychological environment that is conducive
for education, research, and personal wellbeing.
NaNIALTIATL:
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7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
NANFALHUI:
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected
to evaluation and enhancement.
NanALEUI:
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INQNAMNNT 8 NANBALATHATNS
Requirement 1 2 3 4 5 6 7

8.1. The pass rate, dropout rate, and average time to graduate

are shown to be established, monitored, and benchmarked for

improvement.

8.2. Employability as well as self-employment, 2
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried 2
out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the 2

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to 2
be established, monitored, and benchmarked for

improvement.

Overall 2

inausineun Wil 8 —ineusidian
8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,
and benchmarked for improvement

UANFATUINTTINAVUIR @1911155NARIVA (MANFRTHRINI®Y) AMEINGINITIANTT UMINYIREI1UAY
UME5ANY H5TUUMTAAUSAIINNTANTANSAN® (Pass Rate) 9nT1n1508nNaNeAU (Dropout Rate) wayszeyiian
wAelunsaN39nNsAnY (Average Time to Graduate) agrauszuy Tnedeyadsnangninfviussuune i Douuas
Uszananavewmning sy uagtdidngnszuiunisiiaszrivesnnznssun1susmsmangasiunndnisdinm

ué’ﬂqmﬁwLﬁumiammmﬁnﬁmyﬁwa%guﬂchuigwmmiéﬁﬂ‘?ﬂm N13UsEYURAAIUNANISISEY N1TARNTDN
tnAnwingudes waznislidusnndAnnswaznslidin ierisandnsnisesnnatsfunazduasulvidndne
annsadnsanisdnulimuszezianvemangns

uanand néngnsiimaimszsiuuliudoyadeunduasiuisuidisunanisdiiuausundngnslungu
mﬁuﬁmmaﬁmiqiﬁ%LLazqiﬁaﬁ%ﬁaﬁy’amEﬁ,uwﬁ‘mmé’aLLazLﬂ%@sdwwﬁmma”aswﬁg itel#idutona Benchmark
dwiunswaunegsiaiiios (Continuous Improvement)

nansAdusuaiouliiudn dndanwdiuluganunsadiianmsanelamusseriainvun wagiiuuald
gnI1N1sAsegveinA@nuinduegesieiiias 5uL°fJumamﬂizuumiauaﬂhsmﬁaﬁﬂﬁﬂmLLazmsﬁ@umﬂixmumi
Seuinaenadesiuuungiseulumnnissei 21
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and benchmarked for improvement.
ndngnsdiszuufanunnizmadinuiivestndin (Graduate Employability) sisdunisldaur nisusznay
anTndasy madudusznaunsssnafdvia wazmsfinwise Wunisdisadeyatadiendidnianisfng nsdunivel
fldUudn warn1sAnmuR AT YIEAYELNN N150BNKUUNANERNTY WU Outcome-Based Education (OBE) uWagn1s
IAN3I3EU3HUY CWIE (Cooperative and Work Integrated Education) dewauinesiidenadosturudonisves
AAINKINUAIUGINIATINA LU Digital Marketing, UX/UI Design, Business Analytics, Content Creation uay Digital
Entrepreneurship ndnansdaasuliind@nwiimuvinwesUsenauns (Entrepreneurial Skills) #1ufianssy Startup,
Business Pitching, n15a319gsAveaulall wazni1siseudsinduaniulsznaunisass Inuangn1sysannIsesnaus
ileviauiesdumuiusisvesmingdessigumansay
Foyanisinuruazauianelavesflivudingninnieseiiuisudeudounds svaldidudoye
Benchmark fuvdngnslunguanyiunilndides wievnlugnisusuuss PLOs, 51631 uazguuuunsinnsiSeusl
povausIoMTUAsuLaeuaTygRaRavaLAzAa AL LluUAR

8.3. Research and creative work output and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement

nangasduaiunsainasuife nanuaiieassd uazuinnssuvesonsduazin@nwiogisdeliios lng
Amualinisidenazuinsivnindudiundsveansiamnn uaInnsis suaLuuIMIg. AUN-QA uagiusia
wnInerdeeAgiiemsianniosiu enasdussdmdngasiinismannainudde unAnLAnng waskanuUINg
Amsiideulosfugsianiva nsnatneeulad imalulafarsaumne waznswamnyusy sugidnAnuléfunis
duasulvidninlasinisite mavssmauianssy uasiansadnmaiilussiumminedounsseduni vangmss
TLUUAANINTIUIULAEAMAINVBINANUITY TINAINITHELNINANUNIIDINTT Insthdeyauniiasiziuuiliuuay
Wisuiflsuiudmnevesnnzuasamine ds weltlunsnausuianndnenmmadnnisveseiasduasindnm
oghriaiilos wanmsdidunuuandfifiuinafinduresianssumanmasasnanuaiiasdiaenadosiuuium
LATEENIAN MsWaILTTeshu uaw Sustainable Development Goals (SDGs)

8.4. Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.

wdngnsiinisimun Programme Learning Outcomes (PLOs) fiaanadasiuidesimiumine1ds sinsgiu
AdisEAUgANAn® wazaNdBnsveiidulidiude (Stakeholders) lngAliuns0oNUUUNANZEATANNLLINIG
Outcome-Based Education (OBE) uay Backward Curriculum Design (BCD) N153ANANT5UTSR PLOs Aun1sn1u
szuumsUsziiuiidenlossening CLOs waw PLOs Tuusiazsnein saufisnsuszidiuainlassanu msilnUszaunisal
TN anfafiny) nsUsediuinuedvdn waznsUseliunnaniuusznounis nanansinissiusin 1A uas
senuteyanadugvivesindnuilunndmsdnu ileAnnusedumsussgradndnisfeus uazthdeyadinarudng
n3zUILNS PDCA leU$ulsinmsdnnsiBeunisaeusdisieiiles nanmsuszifiuagsiouinthdnwiianssouzsunisan
Ansedt msltmaluladddsia nsdoansawsangy nmsviheuduiiy weznsuszgndldanuinisssiandvialy
anusaleds Fsaenadosiu PLOs veswdngns



8.5.

benchmarked for improvement
nangnIllszuun1sdsiakasinnuauianelavesdildiuladiude (Stakeholders) loun tdnfinw Joudin
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Satisfaction level of the various stakeholders are shown to be established, monitored, and

SeunsEeu Awaluayunisiieu; Msuinisundnw wasnsiaudnenimeansdliiaennaeiununenIsues
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated
in accordance with an established learning
taxonomy, are aligned to the vision and mission
of the university, and are known to all
stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are
appropriately formulated and are aligned to the

expected learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and

skills of the study discipline).

1.4

The programme to show that the requirements
of the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

15

The programme to show that the expected
learning outcomes are achieved by the students
by the time they graduate.

Overall Opinion

2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to
all stakeholders.

22

The design of the curriculum is shown to be

constructively aligned with achieving the

expected learning outcomes.
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23

The design of the curriculum is shown to include
feedback from stakeholders, especially external
stakeholders.

2.4

The contribution made by each course in
achieving the expected learning outcomes is
shown to be clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all
stakeholders. It is also shown to be reflected in

the teaching and learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the
learning process.

3.3

The teaching and learning activities are shown to

involve active learmning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial

mindset.
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3.6

The teaching and learning processes are shown
to be continuously improved to ensure their
relevance to the needs of industry and are

aligned to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to
be used and are shown to be constructively
aligned to achieving the expected learning
outcomes and the teaching and learning
objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to

students, and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure

validity, reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and
improved to ensure their relevance to the needs
of industry and alignment to the expected

learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans)

is carried out to ensure that the quality and
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quantity of the academic staff fulfil the needs

for education, research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality

of education, research, and service.

53

The programme to show that the competences
of the academic staff are determined, evaluated,

and communicated.

54

The programme to show that the duties
allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N3UINSUALN15YIMRBLIS8U (Student Support Servi

ces)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of
academic and non-academic support services

are shown to be carried out to ensure
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sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress,
academic performance, and workload are shown
to be systematically recorded and monitored.
Feedback to students and corrective actions are

made where necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and
employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These
competences are shown to be evaluated to
ensure their continued relevance to
stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth

delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to
be up-to-date, readily available, and effectively
deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown
to be set up to meet the needs of staff and
students.
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7.5

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

a4

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their

skills remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory,
IT, and student services) are shown to be

subjected to evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established,

monitored, and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students,
are shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes,

which are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.
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subject specific outcomes (related
to knowledge and skills of the
study discipline).

) » LAY ANAITNAIUN wan1saiue Ul LHUNISAEUNNS
Lneua ERELHGEL ! ! v v
(Straight) (AFI) n1sAne 2568 Usuugasaswaun
1. Expected Learning Outcomes

1.1 The programme to show that the | nangnsinisysannisau | adsiwieuanunsesluns | vdngasilinaeusiedn | - Ineusuidalfuninig
expected learning outcomes are | AMUIAUUTNTTINMAY | UTUUTIENEATAINMLIAA | USNNITTsNaLaY (Workshop) 1384075
appropriately formulated in walulagfdiasg1etaau | OBE (Outcome-Based walulad waziinig \WWeu ELOs Ml
accordance with an established aamﬂﬁadﬁuﬁﬁmdwa%ﬁa Education) EJEJNL@@JE‘ULLUU deans ELOs Lﬁaﬂﬁu LuIN1e OBE ey
learning taxonomy, are aligned to lusseudnly inuiuleduazeilo Weulwianalaniu
the vision and mission of the UnAnY Bloom’s Taxonomy
university, and are known to all - Uixﬁgmmm‘i*&iﬁa
stakeholders nuIdeviAY

NANENS

1.2 The programme to show that the
expected learning outcomes for
all courses are appropriately
formulated and are aligned to the
expected learning outcomes of
the programme.

13 The programme to show that the | nangmsitiuaesniw (- | adsnuniunisnszay nfnwldsunisiam | - fwueddindes
expected learning outcomes 89N0Y) WS Yraninvesinuznvuas Vinwg v @neugiu PuTinwen1Ylu
consist of both generic outcomes | 31T AW IEIIUTEWA NSARTTIATIZILY Mgy leeling | seuulseiliung
(related to written and oral WAZAUTINARAYA 1n59a519 ELOs oAy INSISEUNTABULAY | - BRNRUUNMTUTHLIY
communication, problem solving, %Jmfilu?jﬂ%u NISUNAUDNAIU AUAIUITONNATIYN
information technology, vsdufunwdinge | Adudedldneuay
teambuilding skills, etc) and N15ANYI
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1.4 The programme to show that the | fanuswmilanuaniu msdnsruuMsiuilenny | vidnanslasy - dpviusziansal
requirements of the stakeholders, | Us¥naunIsnIABATULEY ﬁmﬁummﬂ%’ﬁm%maz UYDIAUBLULHIUNT W3IDITUU Focus
especially the external lmdlannunpin1sves QL%mmaJvmsmaﬂaaimﬁu mm@aﬁuﬁﬁaﬂuﬁmu Group AU
stakeholders, are gathered, and AAYAAMNTTUIT memsiiteuldesniuy Uszneumsiitndnw | fuszneunisly
that these are reflected in the ELOs soutialy Whunisiin mAenYuLiie U
expected learning outcomes. Uszaunsalivan LAUTANENT
- 1} Feedback w1y
inweatslndly ELOs
1.5 The programme to show that the

expected learning outcomes are
achieved by the students by the
time they graduate.

2. Programme Structure and Content

2.1 The specifications of the fn1sdansiseunisaeu msUTuUTIgInuae FovinsrwanBensein | - Malugavieion
programme and all its courses are | LUUABINIHILAZAT demliustens (uPa.3) it auwmalulagiialm
shown to be comprehensive, up- wammumam%ﬁmmaﬁa Wasuwaweunalulad donunsnLiem (19U Al for Business,
to-date, and made available and | Whduwmalulageg1ed LLazLﬁuﬁﬂ‘lﬂﬂﬁﬂ"] WidiSeu | welulagtagdu uae Data Analytics,
communicated to all AU WEUNTIATIAT Digital
stakeholders. wangashiuAtndnw | Transformation) 191

N3 Tluseividenio
vy

2.2 The design of the curriculum is
shown to be constructively
aligned with achieving the
expected learning outcomes.

23 The design of the curriculum is

shown to include feedback from
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stakeholders, especially external
stakeholders.

24 The contribution made by each
course in achieving the expected
learning outcomes is shown to be
clear.

2.5 The curriculum to show that all | lasesas1andngns msnszuazdndeniem | fnsSeddiuivienn | - davih Curriculum
its courses are logically vimssstainanulefviily | Aeuluaminedely 0 winuiindnw | Mapping iensaa
structured, properly sequenced Wiunmnieesgsnafava wienuazidasiomseanly | visdndmiavinusty | amnuseiiowes
(progression from basic to Fausidu UfuRnuluaniu gefisndusiodluldly domein
intermediate to specialised UszNaun1sase nsRnUszaunmsalian | - Usuien Pre-
courses), and are integrated Taluanulsgnauns | requisite Thgosons

Seuiwuuldseau

2.6 The curriculum to have option(s)
for students to pursue major
and/or minor specialisations.

2.7 The programme to show that its

curriculum is reviewed
periodically following an
established procedure and that it
remains up-to-date and relevant
to industry.

3. Teaching and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all

stakeholders. It is also shown to
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be reflected in the teaching and
learning activities.

3.2 The teaching and learning Juwdngns WIL (Work- AITYUALALLATEUAITY dnfnwdudiigadiuld | - Wauneflewasszuy
activities are shown to allow Integrated Learning) ysaun | niewtin@nwudegnifoaiu | idhufieussidy Uguilmandnw
students to participate mMsBeutumsvhau il | msGeuimenuedud U3tienuuiion AUSUNTLFYULUY
responsibly in the learning tndnwlaiseudan Ve leantosing nziloulunann CWIE
process. Uszaunsalassluaniu sEmguiun1sUfuR | ndnnsng aelasu - WiwRanssuagiou

Usznaums landa3991nn1Agsia | A (Reflection)
NAIINNITNAUNIN
anuyseEnauns

33 The teaching and learning
activities are shown to involve
active learning by the students.

34 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long learning
(e.g. commitment to critical
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and
practices).

3.5 The teaching and learning

activities are shown to inculcate

in students, new ideas, creative
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thought, innovation, and an
entrepreneurial mindset.
3.6 The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the
expected learning outcomes.
4. Student Assessment
4.1 A variety of assessment methods | msiasaludiuvemangss | masiaunguuuunsiong | dnsldisianani - DONLUULNEUI
are shown to be used and are 1n5UsplliuTmiuseIine | WUUURaaNS (Outcome- | To@0U 1841 LAY Uszifiuluu Rubrics
shown to be constructively UMINYIRUULAZHAIUANAIY | Based Assessment) e AzLUUUTEEUNIT score fidmaudmsy
aligned to achieving the expected | luan udsznaunis sosfurinwewaluladua: | Hasuainaniu Uszliliuanssous
learning outcomes and the lassasavdnansiuy OBE | Usenaunis TTNUAE
teaching and learning objectives. AYIBINYY
- dRYARITRADU/ U
Usuifiuiideiu CLOs
wae ELOs
4.2 The assessment and assessment-
appeal policies are shown to be
explicit, communicated to
students, and applied
consistently.
43 The assessment standards and

procedures for student

progression and degree

completion, are shown to be
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explicit, communicated to
students, and applied

consistently.

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

4.5 The assessment methods are
shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

4.6 Feedback of student assessment
is shown to be provided in a

timely manner.

a7 The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the
expected learning outcomes.

5. Academic Staff

5.1 The programme to show that

academic staff planning (including




succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,

research, and service.

90

promotion of the academic staff
is based on a merit system which

5.2 The programme to show that staff | 9191588@neamlunsaen | 919sdiinszanunnamu 9197158 lundngns - MNGATAITNUNIU
workload is measured and LLasQLLaﬁnﬁﬂmﬁgﬂu innAulY (Overload) @4 SumspenuaDy MU wazUiuaunaniszau
monitored to improve the quality | MAngugiazaIAU]un dwansenudeusydnsam | enansuseiuamunn | ¥e9e13nsd
of education, research, and MIUIMTIANTUANGAT UATNUAUAUTEATUNY | - LEUBANEIAM
service. lAsen1sAIuAiU mhileneaiiuayy

Freeuenans oy
91sgHa LTI
FINITHALIUITEY

53 The programme to show that the
competences of the academic
staff are determined, evaluated,
and communicated.

54 The programme to show that the
duties allocated to the academic
staff are appropriate to
qualifications, experience, and
aptitude.

55 The programme to show that
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accounts for teaching, research,
and service.

5.6 The programme to show that the
rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.

5.7 The programme to show that the | 8197138dANUNTERDIasUlY | NMSHAILIE191TE MTOUTH | 911THTITMAITOUTH | - IATIUNUNALN
training and developmental needs | NSKANMIAIINS UsiB1A uazduuwl AIslAsunIs lUnuiumivende 913138518 yAAA (IDP)
of the academic staff are yamsdnassaiiy duaSulviaenndosiv 90 UANITOUTUINY Afudaaduanug
systematically identified, and that | sruuiiiesainaszauiiunn Aansvemanansingnse L%ﬂiuiaﬁﬁﬁﬁaﬁ%ﬁa%u A1 Digital
appropriate training and Auly gedaihioy Technology wae
development activities are WA OBE/CWIE
implemented to fulfil the - advayusuUsEIN
identified needs. wazaliernsdly

Up-skill/Re-skill fu
ANAATLANIZNN
5.8 The programme to show that

performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.

6. N5USN1SUAZNNSYIMABEILSEU (Student Support Services)

U
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6.1

The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

6.2

Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to be
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available to improve learning

experience and employability.

6.5

The competences of the support
staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

7. Facilities

and Infrastructure

7.1

The physical resources to deliver
the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

7.2

The laboratories and equipment
are shown to be up-to-date,
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readily available, and effectively

deployed.

73 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

7.5 The university is shown to provide
a highly accessible computer and
network infrastructure that
enables the campus community
to fully exploit information
technology for teaching, research,

service, and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

1.7 The university is shown to provide
a physical, social, and
psychological environment that is
conducive for education, research,
and personal wellbeing.
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7.8

The competences of the support
staff rendering services related to
facilities are shown to be
identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to be
subjected to evaluation and
enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

8.3

Research and creative work
output and activities carried out
by the academic staff and

students, are shown to be
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established, monitored, and susmanaAfetuion ASTNUADW/ U NUYANYUITE I
benchmarked for improvement. AALBNTU UIMg (Matching Fund)

- Fathwane (<PD
wazaIMINITATa
wsegdlalunisvenu
unguen

8.4 Data are provided to show
directly the achievement of the
programme outcomes, which are

established and monitored.

8.5 Satisfaction level of the various
stakeholders are shown to be
established, monitored, and

benchmarked for improvement.




