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Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN | A~V IDN

. Output and Outcomes

NN N[W|IDNIDN]DN

Overall Score

Based on the assessment results, #angnsing1ransvuda @a191391833n81 nangnsusulse
w.el. 2565 AnyIngmaniuazmalulad uninendesadgumansaiy M fulfitts [ does not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate. The overall quality assurance implemented by the
programme is

L] Absolutely Inadequate

v Inadequate and Improvement is Necessary

L] Inadequate but Minor Improvement Will Make It Adequate

L] Adequate as Expected

[] Better Than Adequate

L] Example of Best Practice

[ ] Excellent (Example of World-class or Leading Practice
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2.2 azuuunaUsziiusignaueigas AUN-QA

M13719 3 agUATiUUNaUTTIUTEInMYIEay AUN-QA

Criteria AZLUUUITZIUAULDY AzuuuUszlulneAMNTSUATS
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in

accordance with an established learning taxonomy, are aligned to the vision and mission of the 2

university, and are known to all stakeholders ?
1.2 | The programme to show that the expected learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning outcomes of the programme. ‘ ?
1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes (related

to written and oral communication, problem solving, information technology, teambuilding skills, etc) 4 2

and subject specific outcomes (related to knowledge and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes. ’ ?
1.5 | The programme to show that the expected learning outcomes are achieved by the students by the time

they graduate. ‘ ’

szauazuulun1msIu (Overall opinion) 2 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and

made available and communicated to all stakeholders. ‘ ?
2.2 The design of the curriculum is shown to be constructively aligned with achieving the expected learning

outcomes. ’ ?
2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially external 3 2
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS

stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 3 2
clear.

25 The curriculum to show that all its courses are logically structured, properly sequenced (progression 2 2
from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 4

2.7 | The programme to show that its curriculum is reviewed periodically following an established procedure 3 2
and that it remains up-to-date and relevant to industry.

szauazuLlun1msIn (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also 2 2
shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the learning 3 il
process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and instilling 2 2
in students a commitment for life-long learning (e.e. commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative thought, 3 3
innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance 3 3
to the needs of industry and are aligned to the expected learning outcomes.

szauAzLuUlUnNINIIU (Overall opinion) 2 2
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communicated.

Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned to 3 2
achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to students, 4 2
and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are shown to a4 3
be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, 3 2
and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning outcomes of 4 2
the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 a4
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauazuulun1msIu (Overall opinion) 3 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re-deployment, a4 3
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality of 4 3
education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, evaluated, and 4 3
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to qualifications, 4 4
experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system which 4 3
accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 4
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
5.7 | The programme to show that the training and developmental needs of the academic staff are 3 3
systematically identified, and that appropriate training and development activities are implemented to
fulfil the identified needs.
5.8 | The programme to show that performance management including reward and recognition is 4 3
implemented to assess academic staff teaching and research quality.
szauazuulun1msIu (Overall opinion) 3 3
6 | Student Support Service
6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to a4 3
be clearly defined, communicated, published, and up-to-date.
6.2 Both short-term and long-term planning of academic and non-academic support services are shown to a4 3
be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and workload 4 3
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 3
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Criteria AZLUUUITZIUAULDY AzuuuUsEiulneAMNTIUNTS

available to improve learning experience and employability.

6.5 The competences of the support staff rendering student services are shown to be identified for 3 2
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure
smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement. 3 2

szauazuLlun1msIn (Overall opinion) 3 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 3
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed. 3 2

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and communication 4 3
technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 4 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that enables il 2
the campus community to fully exploit information technology for teaching, research, service, and
administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are shown to 3 3
be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is conducive for 4 4
education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be identified 3 3
and evaluated to ensure that their skills remain relevant to stakeholder needs.
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Criteria AZLUUUTHAUAULDY ﬂ%LL‘LI‘L!‘U‘J%Lﬁ‘lﬂﬂﬂﬂm%ﬂiiﬂﬂ'ﬁ
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to 3 3
evaluation and enhancement.
szauazuuulun1msIu (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and 3 2
benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further studies, are 3 2
shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and students, are 3 2
shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are established 3 2
and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked 3 2
for improvement.
szauazuulun1msIu (Overall opinion) 3 2
ASLUUNTINTIU Criteria 1-8 2
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naUszfiusefiued wazaguyauda (Strengths)
waz3aeNaN15aUTUUTLA (Area for Improvement) sainausi AUN-QA

A1519 4 ayunauszfiuninsau uazasugauds (Strengths) waziasfianunsauiuussld (Area for Improvement) aanausi AUN-QA

AU U4 (S) SeafiansaUTulala (AF)
1. Expected Learning Outcomes - YUIUNTATI PLOs 90t ton V/M/I U830, & Ag ey
SHs’ needs

- PLOs fivanayn 14 Action verb vianesia

2. Programme Structure and Content - MFTLIIRUTIEIVT TEAUNUFIU FAUNAN Uag - PLO unadhiRgwansessutios
pEAZIGR - YuIuMIATIvEngnsLUY BCD
-y udenids amnsadenlaegnugd - MBIV VIVRITUY UagNITYIUINTT

N w

nstheMndsiaivvestulau o uliua. ameideu
Boululves o
- msdnideyasel ieaunuazuiulsmangnsiudiu

lafle PLOS

3. Teaching and Learning Approach - MsinAnwdidsulunisdanisiSeunisaeuyn - MyinUsziliunansounquynUsziaiy
3831 - nslitinfnwdl Active Leaming Nsi3eunisaauyn
- NINUMIUAINTTUNITIANITSYUNITABUATUNNIY kol

4. Student Assessment - NTTUIUNIINIUFDUNNTILIYD Imaﬁuﬂﬂaﬁ 3 - PRNLUUNMTIALazUsEIluNanu reliability/ rubric score
- §l55UU (http://regisrmu.ac.th) M3 Mefanay | - Msdeansszuugvssaifoaou uasUfoRliass

U URanNNIEIVIUUUBANU LagdaaITNaNTs

UszliulrdnAnyimsiuiunian

5. Academic Staff - Msfluagdoansansuasaviaiiiay AnSusvlovd unum | - WHUSRIINMAINATOUARNIIEAZIBER N158IUAIUNTT
WagANUANIUS 93581UTTULALANSURAYR UMY \SEUNTEDU NITUTNITIVING wagnTI38v09 Academic
v o ¢l a @
UNUMNTTIYRI NS NUMIne &y Staff
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- MNGATINATINTENUMUALA Uszaunisel wag - 1511A1 FTEs wawAn staff to student ratio 113194NY
AT ITeY dnsmaslaneiiewan1sInnsteunIsaol/ 39e/u3n1g
NS

- MIRAWIAMANEINSIMULUIN IR RUNALSTAULAIIL
Wuas
Y

- wHuNIRRIRUesTidenrdosiu PLOs gnudugusssu

6. Student Support Services - NMSAAMNUNANITISEU WaEANTEMITEUTRIIS I - ms‘LJ'izLﬁumi%'uimi%’uLsfhmuLLmuLﬁaﬁ’me%’Uﬂqwu
\8dléT https:/regis.rmu.ac.th/ Tagszuudisna - Msihman1sUszlunsUsMTLIRu Ui sImILAm
awsagleya nsamelduiseu insa fiUsnwiuay Hoan15789 SHs waynaiieuieeiumienudu
Mszauvesindnela - MIMUUALHUTZIZENTBININTIIMTITINShag Ll

- MANgATHNMIAMMUALNUSEEEAUYRININTTUMIINT | T3

waz sl vnis

7. Facilities and Infrastructure - WNINIRLINTIMUAKALANTUNTANNINTIIUIAY | - NTFRANTITUVLINTTIUMNUEINGEN AUUaonsy

frtisnuurareulularAUMPIUANINREN AN | WAZEUNINLA SHs wazUseniAldagnwian

UaoniguazgunImn - nsldasgruanawazngsudevluiesujufinis
- wmAnendeisruy Tassady/gunsaliilinsatuayy | - masensussdunian Ufunuuing
ns3sunsaeuiiiiesme uate wieald - S¥UU Wifi/ Internet

8. Output and Outcomes - Msildeyadounds 4 ¥ nanuidowaznuaineassAves | Yeyadeunaswaswadns msfmuadwing uaznis
913156UsE9MANgNS WisuiAgaiterinm
- MUt mINeRaNUITY - msUssdiupnuiianelanevdnans (laldsedudia)

o w

- msnadmng mavideya 3-5 U Miiudnniu 113
WieuiAes uazdman1susediuuimu Ysudss Tuyn

requirement URERLRE
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WNaUsZUTI8AIUT (neusidan)

A151971 5 naUszlius1eRIU wazasUaauds (Strengths) waziasiianunsauiuusald (Area for Improvement) auinausi AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall

1. Expected Learning Outcomes 2

1.1 The programme to | “angmssey nANgAsHaNanTan 2

show that the expected | 1.uA8. 2 M1 73-77 uag SAR w1 7 52U nangnsin1ssey Taxonomy Tun1s 1. YUIuNITa3a PLOs fidenadoarfy

learning outcomes are #5719 PLOs aEJ'NLﬂ‘LJEIJﬁi‘JﬁJ vision and mission U9IUNITNYIEY AMTILAE

appropriately 2 SAR 1t 14 §inn5797 1.1-1 Feanenisdeans/mewns PLOs VBINANEGAT SHs’ need

formulated in n19n5d0asiu SHs - nsdunwalgusms Salala Amua

accordance with an ulourelindngnsadns PLOs Aiaonadosiiy

established learning vision and mission UYBIUNIINGIEE LAY A

taxonomy, are aligned - PINTFUNBATURRYRUNANGNS

to the vision and 314 PLOs iaanadesdundngnslaliasng

mission of the PLOs 7i@onndaarfyu vision and mission ¥a<

university, and are UNINYRY WA ARY

known to all 2. PLOs il 2%

stakeholders SAR 11 63 PLOs i 2 4 4t 1 & 4 PLOs
way SAR wih 70 yadl $1uau 19 Feiidl 5 du
A ANEIIN 385550 AN Nven1adyan
WnweaNudunusseniInyana Minwven1san
Jneidsiavuaznisieans
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Criterion

Strengths

Areas for Improvement

Rating | Overall

2. PLOs u19@ 3 1314 Bloom Taxonomy
(1 PLO 1 wag PLO 2 14131 wWila......)

3. PLOs un46i1 dn1519 action verbs
A7 hayIaNaansNsiseusAuazA1 (A
ANUFRaAUnYy) viliinuarUssiunald
g0 (PLOS 1 1l o5u1euazU{UR.... PLO 2
W1la eduneuasUfuana@aimente)

4. n5deans PLOs wuu 2 v 15y SHs

wazUsziiunisiul
1.2 The programme to NANENTI¥Y SAR windl 17-21 VANgAIHaNTw 2
show that the expected L AMZATTUNITUSMIINANGATTINAUTAIIUNUTINTEANEANUTURAYEU | _ quunisadrs CLOs lnetan PLOs \Wusass
learning outcomes for | PLOs 5187331 (Curriculum Mapping) s[,jj 1AD. 2 wardnIin CLOs YBINNIIEIY PLENNY8S AUN-OA
all courses are UsAu Tneth PLOs vewdnaasududasislunisinun CLOs
appropriately
formulated and are
aligned to the expected
learning outcomes of
the programme.
1.3 The programme to | #aNgnss¥y SAR ni 21-22 53y VANgAHaNaITaN 2
show that the expected | 1.wangnss¥y GLOs uag SSLOs 1. n59n PLO 4 9maglu GLO
learning outcomes (@muFedndgesn fasseussalunisusznay
consist of both generic A fenusuinveusonuoazgBy )
outcomes (related to 4 Jneglu GLOs
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Criterion Strengths Areas for Improvement Rating | Overall
written and oral (@irnudedndaain fasserussalumsuszney
communication, AN ﬁmm%’uﬁmau&iammaqLLawﬁu
problem solving,
information technology,
teambuilding skills, etc)
and subject specific
outcomes (related to
knowledge and skills of
the study discipline).

1.4 The programme to ANgNTITY nangasiaiansan 2
show that the 1. SAR wih 14 ¥y shmssusaussausvesiadinifisUsvasdangly 1. WWIUMTAATIAANUADINTVBINGUY
requirements of the Unudin (Wuudszidiuanuienelaveslddudin) mheadnuszaunisallvdn | ddwlddudsuazimanisiinseiunuiuus
stakeholders, especially | (nanmsiiwetinAnwwuveeulatl) Audiin (wuud1329) Audtagiu (@evanw) v mangns
the external ANNENTTUNITUIMSVENERT (MIUTEYLANENTTUNITUTNSVENENT) LN/ 2. msmnuadsnslunismaiiudenis
stakeholders, are Usenasnes) 910 au.o7. wasUsemadualinsay desiusahundni PLOs (Needs/Requirements) vadusaznaulidaiau
gathered, and that wazdmyindu PLOs VBINANENT
these are reflected in 2. SAR %1 23 919385 5URRAY UNENgNTATIUTINTBYaAIUABINTURI
the expected leaming | fehulddude ameluuaznisuen iWurusadeys thundunsesuas
outcomes. n319AeUy PLOs mudnfinudenndesiuia 19 PLOs lesanniunseu TQF 5

AU ANUNTOULIRTFIUYRINENGNT

3. 970 SAR wth 23 wingasiiunulun1susulse PLOs veawdngns Tud w.a.
2570
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Criterion Strengths Areas for Improvement Rating | Overall
1.5 The programme to NANERTITY NANgATHANaITaN 3
show that the expected 1.uA 2 i 8-10 AMUANTOUITEZIAINITUII] PLOs LU YLO a3l 1. WBnsiana wsesdiodanaiiagilingu
learning outcomes are 1.14 NaﬁwémiﬁﬂuiﬁmmwﬁﬁEJGfJJuTJ (Year Learning Outcomes: YLOs) / IMHBSEUUSIA PLOs (N1SUSTaNaansniIsseus)
Y 9 9 Y
achieved by the FEYLININTANYY 4 U 9 Feoiay
students by the time My lUE UM UMLLEYN 1A 2 . . . .
3 oL oL . 2. N15AMUA YLOs liaenndeaiu PLOs
they graduate. 2. SAR U1 23 ¥y va ﬂqmumimmmumimiqmmuﬂﬂﬂmnﬂﬂima
ool oo v v ow s 9 wazAnmu MAUNInkarUseiliung
91315670 meldnisiuiviinnuvesUsesunanans
3. SAR w1 70 5y wangeslinisussy CLOs lusgdndadu 1uau 22
a IS v v 4 ¢ VY a a < YU a [
5167391 Wudinn15us3q PLOs Inglvianansddsurnveuseiviludsuinveuin
N15U59 CLOs U03usiaz 51831 wasAnn1un15ussqannUnisanuyilaga1alsed
UInwineldnisiiuinniuvessesuvangns
2. Programme Structure and Content 2
2.1 The specifications of ANgNIITY nangasiaiansan 2
the programme and all 1. 970 1AD. 2 M99 1 Az SAR i1 24-25 38y Program spec (1A® 2) 1. MUIBIUND1989 (Relevant benchmark)
its courses are shown WA course spec (1AB 3) IANUNAINUAEY SEFUBIR/AUNRA (Program Spec)
mprehensiv 2. 4AB. 2 MM 1 kA SAR Mt 24-2558Y Program B 2) uax y O "
to be comprehensive, UAD w1 ey S Iu 5321 Program spec (UA® 2) L 5 maga%aﬂqmwﬂu{]ww up-to-date
up-to-date, and made course spec (1Ad 3) Lﬂusﬁa;&aﬂﬁuaﬁa , o D a oy ewas
WAZLHEWNS SHs naasing 9 MAgdedlviideya
available and N " o , o ; ;
. 3. SAR %1 24-25 MangnIlIoNITEDETLAZINEUNT U949 program spec NU | Vinsafiu wazlutemenisdoanmaleyoana
communicated to all oo
course spec AU SHs
stakeholders. . . e 4 .
5. 910 SAR 11U 24-25 AANgRSIIENTHRENTUAYINELNT UBS program spec
iU course spec U SHs
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Criterion Strengths Areas for Improvement Rating | Overall

2.2 The design of the NANERTITY NANgATHANaITaN 2
curriculum is shown to 1. SAR wifl 25 AznssumsuImavangms Mantunsaineuenvients | - nseenuuundngnslasldnszuiunis
be constructively Warnfisndudesisnfiorsunlunsnuwuvdngns (uae.2 man 1 e 1.11 | Backward Curriculum Design 910 Macro g
aligned with achieving | w1 4) dandavinwadnsnsiseuivewmangns (PLOs) 31uau 4 U8 Micro 8819¥ALAU SEAUIIA/AWIIIA SEAUEY
the expected learning 2. Tununseenuwuunangnsiagldnszuiunis Backward Curriculum Design | aunfiasediv ) anad1avangns
outcomes. 31N Macro g Micro 8819%aLauU S¥AUMH/UNNUF T2AUE ANTNTEAU ) 3

asananans
2.3 The design of the ANgNTITY nangasiaiansan 2
curriculum is shown to 1. SAR Wi 26 nssuMsUIMsvanansimvuausuianUsulsmangashy | 1.nslddeyadeunduangddiuladiuds
include feedback from | 1A8.2 w3 2 A 11-13 Avuadeusuinu/AuAsuuUas aNLLNuﬂaqwﬂu LawqgmﬂBiﬁdmlﬁ”a'wLgamwaﬂmﬁ@ﬁq
stakeholders, especially | Msaw Wngaiunsmuaaiunisallulantagdu Anudeinisveniaiguay Suugevemingns
external stakeholders. | tonwu Jmsizvidoya

2. SARwth 72 vidngmslaasng

91 Feedback ¥83 SHs Aifiszaunsaliundnanssusinansienums

Uszillunanangns n13dansiieunisaeuusassedv Anuinnuianelaves

diinTalasenis warannnistiwatn@nwilnUszaunisalivnan

3. 970 wAe.7 Simsasudeyaandildnldduds Wonauaulunsiaun
WANgAs

2.4 The contribution NANERTITY VANgAHaNaITaN 2
made by each course in 1. 970 UAB.2 WA 4 11 80-84 wag SAR Mt 26 ¥y NTIEIVIVIAY 1. WeUSura PLO unedad duuan
achieving the expected | ¢/&n PLOs UOINANGNS (curriculum mapping) 5095UURY 2-4 $183%7 WU PLO 16 way 18 (
learning outcomes is PLO 1 uay 3 483 5. iNwgn19IlATIZMTIFLaY
shown to be clear. msdeans wagmsldimaluladansaume ) T3
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Criterion

Strengths

Areas for Improvement

Rating | Overall

PANTBISULNES 3 Lay 2 3171 MUa16U
2. \BaRMAN
SoUarUIN1TEANTURATDUNANILARE
25U LAz Te8azIBINITEAUSURATDU
soausazIvsani (31/62 Iviisessuliasy 5

@ ) PLOs 1l 2 sets

2.5 The curriculum to
show that all its
courses are logically
structured, properly
sequenced (progression
from basic to
intermediate to
specialised courses),

and are integrated

NANENTITY

1. 910 wee. 2 i 1, 17, 28 53y ndngmsilassairmdngnsfingaiu (129
mhene)

2.910 WAL, 2 M1 25-28 UAr SAR M 26 ey ANgRInITIRaUNTT
ISHUNTABUAINTLAUATINEINDIEY (MIUUNUNISISEU/UNUNSANYT) 101530
lassainavangns uasdnsedn TuwaunisiSeuniu Leaming Level

3,910 SAR wih 27/73 53y vdngastmuasedndifinsysannisedietaou
Tuftdgs fio FAnendended /mandesfinUszaunsaldrine / lasanside
MBI / MSRNUTEAUNITAITIINEN

a. ynmsdumuaiindnuuasAudinn wuh SnadeuiiGessdunniniugiu

@

FNTLAUNANT UAYIVTEAUGS

NANgAsHANaITaN
1. MUV ITHEINIVOITUTAU

wliua. amezidouseululndee wiu 3

¥
a ]

201011 1,pHBuUNIINUFIU 391 2010112

o«

v
e A

UfuRnsaldunIdiugIu 3w 2011112
wmedlameTiiver usiaivwesuda 1
wlvfue, Beowlududd 2 / 3w 2011205 ne
INAA1ERSLATESTING1VRER) 2011204 Ay
ImamansuarassIneasiiy 1usiain
YUt 2 ulvue, Soulududi 3 =av

2. M3Ssaanuiviandeluenn v
fugiluSeulududil 3 wu 2011205 me
INAA1ERSLATESTING1VeER 2011204 A
INAAERS LA ESTINY U INY

3. Anysanisusiniduividenngu
FIMeWsvend 1u IIneBandivd Seuly

U9 3 uanldlodenaglilaiseu
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Criterion Strengths Areas for Improvement Rating | Overall
2.6 The curriculum to NANERTITY NANgATHANaITaN 4
have option(s) for 1. 4AB.2 MaAT 1 WA 18, 24 way SAR nti 27 Sy MaNgesisedvwes | - 3ndenias lnegedasy
students to pursue 6 MUILAR
major and/or minor
specialisations.
2.7 The programme to ANgNTITY nangasiaiansan 2
show that its curriculum 1. 4A9.2 9l 8 %t 103-104 8.4 finsnuniukansUsHEULAE IILAY Lsnumunangastagdiennufedns
is reviewed periodically | USuusmmangnsuazununagnsnisaau N SHs AiAetesiinsounquiliieatos i
following an 2. ume. 5 fimstuthdeyased iemsuugmangnssed YFuugmdngns 1w 0191s8luwvadinnu
established procedure 3,970 SAR %1 27-28 Y %é’ﬂqmﬁmwumﬂmé’ﬂqmnﬂ 957 way mﬂqmammimLLasm*&musLuamﬂm
and that it remains up- | FuABUNITUIUNITIUNSNUMIUATNALABINITVET SHS WAre1AIIRIURAYEU | ANsdunualSURAYEUNANgnT WUl €9
to-date and relevant to | wdngnaduganiuns Linsieneudonis ngu SHs MiAgtesii
industry. 4. 19NUNANTALTUN (UAB.7) UANFATINEFERTUMTRN J19713 AsEUARNTIREITD 1UFuUTmaNgNS
FAne1 vdngasuFuuss wa 2565 fimshidindeyanetiileusuusméngns
3. Teaching and Learning Approach 2
3.1 The educational VANgATIZY SAR i 29-30 VANgATHANaITaN 2
philosophy is shown to 1. InsAuUAUSIYINISAN BRI INEAY msfeansuTvan1sfnwvesyninende
be articulated and 2. 971 FB vasmdngmsnuinsmeuniusgumineds Toiffu SHs waznsteUTvgnisanwiuiu
communicated to all drulsenauressein egralugusssu
stakeholders. It is also - INsdUMBlSURAYUNENgRT WU 69
shown to be reflected Lifleunefidnaaulunisitieudvginisan
in the teaching and wdudiuusenouresnein
learning activities.
FIBNUNANITUTZEIUTEAUNENERT AN AUN-QA Page 20




Criterion Strengths Areas for Improvement Rating | Overall

Usreynsfinuime - PINNTAUNBAUABDLNT Lazlradinu
“UufintnufRienis wud delinsuusvanisfineves
Beuinaendia uaz U INeNde

Sutinvauradeny

y
NaNaU

@

3.2 The teaching and UGAGIEREAY 4
learning activities are 1. SAR 7t 30 58U ANENITUMIUIMIVANNSAImUA aeudalvitnAnw
shown to allow ialalonaliinAnwndrunddiusulunszuiunisdanisifeunisasuyn

students to participate | 518391 WU 518390 518791 2011401 1ATINITITENITIINGT Laz 311 2011304

responsibly in the Funudrine WalenalwinAnwldusulunislunsidensiansdivsnenig
learning process. AULDY WazliaNITelasINTITeMIEAuLes nunauLiaLaniUdgwieusiuiu

Wiousandu nsnsusurdelitalauauus LS

2. A9, 2 MIA 4 NIRRUIAuaNYMEAvyenindnyl Yananssuinfnw
wounnelasansuenanssulaglidndnwiduddalassnsvseianssues

3. INNTFUNEENANYT wagAwdinn wulin aunsaddiusinlunisiseuian

g o Dudaulng

3.3 The teaching and ANFNIITY nangasiaiansan 3

learning activities are 1. SAR w1 31-32 sy wingmsiinsdnnsiseunsaeuLUUANATIFULUUNS - M3IANNSITYUNNTABULUY Active Learning

shown to involve active | JansiFeulusedviiaenndesiuuuamng Project-Based Learning uae Active | HNIIEIT

learning by the PMNTduNwallnAne AuazAuwdin wuan d

Learning agnaiaudn Tusiedvn 2011304 dununininen 2011401 lasanside
students. o - UNIIPNTAOULUY UTIUNE0E1AEILAY
NN .
GEINIGE
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Strengths

Areas for Improvement

Rating | Overall

3.4 The teaching and
learning activities are
shown to promote
learning, learning how
to learn, and instilling in
students a commitment
for life-long learning
(e.g. commitment to

critical inquiry,

[

NANGRIILY

1. SAR mii1 32 53y ndngmsiseividnsiFeunisaeuluy TLA fin1ane
a3y /Aanssusngg Wy Msfnwigau madyinensidanudevgan
aeusnubinnug lulssinuanzdunisdsasuliinAnvinauenasu
A3 TuniissfunAnieriosdiu fins “nsiFeuiimuuszaunisalele” uay
“msysannsesiauifuaniunsalele” ieduaduatunsuitRaie uazns

Wanndiseulilianuaunsalunisiseuiegiwailowanndin vinwensiseusly

4 Uszuhu

—_

- Vinwen1siseuiodailian sy

NANgATHANaITaN

- psmnun LLL wazs1edniisuinueu sauie

dnsmiiu Aeny waginUseidiuna
NsFUN vl SUR AU nanseeludl

Weuefidmauisatumsinun LLL wasnis

ilumuualuseian
NSFUNIwlNNANYY AYEiNT LazLnas

Hnaw wudn lansiudaaulusinee LLL

information-processing 2. ﬁﬂwsﬂm‘%aui@aam%m
skills, and a willingness 3, Wnwyn1saeans
to experiment with new 4. ﬁﬂwmiﬁ’muimﬁuﬁgu
ideas and practices). 5. finwgenunaluladuaznisidnieleya
3.5 The teaching and MANgATITY SAR M 32 nangasiaiansan 3
learning activities are 1. nngnsinsieunsaauLUY TLA 3 - UUANSANY Anna JanasUssidung
shown to inculcate in | 391 2011401 TATINFIABNNTAINYY ogadugusssulufanssuiiaiundngns 4
students, new ideas, A9 206761001 wATRIagdININ USELAU new ideas, creative thought,
creative thought, Tovdaasy 4 Useieu innovation, and an entrepreneurial mindset
innovation, and an 1. @nuAalsy wazdl YAl
entrepreneurial 2. AUARASNEATIA
mindset. 3. wINNTIU
4. wdenslugusenounis
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Criterion Strengths Areas for Improvement Rating | Overall
2. MNENTWHUILTANINTIUEATUVANGA TN NS UMIARYRIUSENOUNS LY
Ynsfnwiiall meldanusuinseuvesusysundngns
3. 91N1AB.3 F1EVINATINITIBN WIS AE I18T0LATINTINE
duadu anudalml Aufnadeassd winnssu wwAansluduszneunis

- 1A9.3 $183WLATINITIVENTIINGT

- ePelAsINIgIdey

- uAR.3 MEIVIUGURNTEUNTNIT LT AVIUVAINYAIENINTINTN
3.6 The teaching and VANgNIIEY SAR M1 32-33 nangasiaiansan 3
learning processes are 1. viingmsiinisnumuianssunsianisiseunisaeustvsieiileslaeiiynnad - msdwdveya/deungnnunaiingu
shown to be 3 saundunssunis Tuwsaznmassuneuiiasiimsdnnsdounisaeu lnessy WA SHs N8B LYY A1ARAAIMNTIN / 878
continuously improved B NS UL alusuAnuNlun INUNIUYNIEIN
to ensure their o 4 . MTdUN1ule1Tdaeu wag HSUiaveu

- CLOs vewidnansiianuduiusiu PLOs
relevance to the needs . L. , . . wangmns wuin nrsduddeya/dowuzain

i dustry and - UIRNTTUMERIAA LS IMNAUAIINABINTYRINIANITYINY ‘
of Incustry and are . ., 4 s WAEEINITU WAy SHs LHenTas
aligned to the expected - wingmsueuvnenunIuluauuenTgiv Y
learning outcomes. 2. 4AB.6 TIEIVWNUTEAUNITAITIIMEN (2567) instidrdeya/Jouusy
INWNAGIENIY thag SHs 1AeITe
4. Student Assessment 2
4.1 A variety of ANgNIITY nangasiaianTan 2
assessment methods 1. uAB. 2 ¥N9M 4 Uazuae. 3 31831699 Insinwasyseidunad -NIADUNDU FEWIN UandLTeU
are shown to be used naNNaLY
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Criterion Strengths Areas for Improvement Rating | Overall
and are shown to be 2. SAR w1 34-35 nangnsiinsinuayUseiiung - mMseeniuuNTinkarUszidunaliduiug
constructively aligned - fannvians 19U Msaeungud MsaeuUFuR maneudnin mehsienu | fu PLOs vewmdngnsuazaenadesiu CLOs
to achieving the “18°1 wazinguizasdelvlvinsounaunNTIEIN
expected learning - #oAAGINU CLOs Uag PLOs Y99Meingns T183uuazA185Ue51e3N pE9TALIU
outcomes and the INNTTUN YL TURRYOUNSNENT hazHaeu
teaching and learning wud GalafimsiduRnay nsinusyiliuna
objectives. #80AR03U PLOs Y0MaNgnIuazaennaes

U CLOs pg1atiniau

4.2 The assessment and VANgATZY 910 SAR v 35 VANgGATNINTU 2
assessment-appeal 1. néngasimualy IszuuiasuuamensessalifenfunanisUseifiuna | - M1sihszuumsnsgssaliieatiunants
policies are shown to nsfinwvesindnwmulsenauTInede e pumansan Usziliunan1sAnwvestindnwiniudsenie
be explicit, 2. ﬁamﬂﬁé’ﬁauwimﬂwaiﬁﬂam%’uﬁmausuaq@aau Tnetuasmsussiiung umimedaudgumansany lUldedudu
communicated to o - - N e Beve sUsIIU

Tudnluawsnvesnisiseunisaey dnsudwanisUssluudasasslidndnwms | ° e . )
students, and applied . o ) Yo e ) PMIFUNYal HFURAYOUNANGNT Kaou uax
consistently. Juszeeiugemsesulatuazlutudou weliindnwannsaUssdivuag i wu iyt

wilumuealdviu wazudman 1 sUseliuYeIsg v NILIEUUUINISNISANY JseitunansBeuntsany s nUengse

wﬁwmé’mwﬁgmmmmm (http://regis.rmu.ac.th) ;;Taau eafiusnwlnens

3. UnAnwanunsagranisussiuniuniaiuled

4. 970 FB Yomdngnsiinsueunsszuutaziumsessalifediunanisussidiy

YBIUNANY
4.3 The assessment MANgAII2Y SAR Wi 35 GHGERINTERRTY 3
standards and
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Criterion Strengths Areas for Improvement Rating | Overall
procedures for student L MSARNTALUUB NI MNTI8TYT dszuun1sialazyseifiunaues | 1. M3FeasinausilunisaaunTuiaagIv 1Ty
progression and degree | y373nengdey (http://regis.rmu.ac.th) Sounazinaeiiunsdnsansfinuludaizey
completion, are shown 2. fimsuddlddndnwnsuientunisldnussuuinnuanufnmdges | 29TIVRNLATRENEIIALD
to be explicit, . . oA , - a PNMsALAwlNANY WU lnsiudaiau

nan ey iulguilmainAnuivdvewmine1de arn15guarese1a1589 )
communicated to . U . . . . . Tusnausinig N, 89N
, Usnw eliinAnwiaansadnniuanunniiveswansissulannaaiseu
students, and applied 3 !
consistently. wazAnAINNITUTIANTSANEILARIAT 1 udel 4
3. dnfnwaunsaguansSeuldiumaiuledvewnivende
4.4 The assessments VANgnIITY SAR i 36 nangasiaiansan 2
methods are shown to 1. finsld Marking schemes lunsiauagUsgiiuna 1.ﬂ'ﬁﬁ’mLLagﬂngﬁumam’]mﬁﬁ’muLﬁaq
include rubrics, marking 2 muualsnsinuazUsziliunaly uee 3 Tiesaniu CLOs (Validity) (Reliability) VJﬂiWEJ%‘UW 1999103101578
schemes, timelines, and Useifiunalalwilansy

. 3. myTausviliunawuuiientu lnedaeudulsondeaauies warlusein N

regulations, and these v v o ¢ Yo a
WenfuarldnisiauazUsaunanuuiediu (reliability) PNNTAUNTYUBIVITYRIUNATDY
are shown to ensure . .
. . 4. Mneviinmsmuuassegantunsinuseiliuna Timelines Tunsaeu LAZDIITNADU WU UNIVIUNT
validity, reliability, and " Y
fairmess in assessment. 5. 971 uAB. 3 2012101 wonum@ns(Botany) kay 2011215 dUNTUIGIULAE AoUrayedSyuLazltUaaauAuaY
ANUIAINUAIBNITINN (Taxonomy and .
j
Biodiversity) Wuil marking scheme o - . |
4 s 2. MyInUseLdiuna Rubric score 9
auysol
3. NMFINUTEEIUNALUY Marking
~ ¢
scheme Uy s
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4.5 The assessment VANgATIEY SAR Wi 36 NANgATHINATTaN 2
methods are shown to 1. #BmsUsziiugGouiiussquaduiavesnisiBouisyiuein - NTEUIUMTInuArUTEIuNaNITUTI] PLOS

measure the GU@ﬁﬂélﬂQMiﬂ;]Jd 4 PLOs 9 InuazUsiiiunai
achievement of the M5U559 CLOs Y@4iAas 518 UsRuny

expected learning wumsSouvevdngns Madesussg CLOs
outcomes of the yneIndRunelussezig 4 U waznay
programme and its Anmunsussgnnl

courses. PNsFUNBAlTURRYUNENERT Uavideu

WU NIEUIUNTINLaYUTEEIUNANTUTTY

PLOs way CLOs 7w

4.6 Feedback of MaNgATITY SAR M 36 VANgATAINAITN 3
student assessment is - yngivanansimuaiiernsdaeunisoyanisdounduiieniunisin | _ misivuaulewns meaduszesinailunig

hown rovi sUspifiunannATaiiins LAz Usfiung FuTeImng U89 NAUVDY o = v o v o
shown to be provided | wazUssiliunaynasiniinisinuasUssiliung inugemisesulatives nquve Foedback Tnfnw Tedmauuastutuns
in a timely manner. 518377, NTWIIUABATIU, LATLIHIUTTUVUSNNTNSANE UNANWIEINITH

) wilwnnsnedn
ATVADUAIUYNADIVDING
nsUszliuuazausaUssdunuLed Laganunsnaautau e vieUsuugauly
Leiviu

PNsFUNBlTURRYeUrEngns Haeu Unfnw uasfivdinn wumsaiudi 8

MMsuINan1sUTEIY 1-2 dUanit wasaeulwividiulg

4.7 The student VANgnIIEY SAR mi 37 il

assessment and its 1. nszvaunsmugeulviaenndesivingUszasduazaoiuieseiv way

processes are shown to | ggpagasiunadnsnsiseu;

be continuously
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reviewed and improved 2. NITUNTVIUFDUIINIUY 3 AU
to ensure their - NIIUNTNIYUBNUNTINGIRE 1 AU
relevance to the needs o N
- NIIUMINTIUNINLUBNUANGAT T1UU 1 AY
of industry and .
alignment to the - NITUNTABUBNAME TIUIY 1 AU
expected learning 3. MIMUERU 100 % Y8358 UIAU
outcomes.
5. Academic Staff 3
5.1 The programme to VANgAs SAR M 39 T3y nangasiaNansan 3
show that academic - umAnendefususnsnidsiinsounquinoaziden $11ue19158 ATieme - Myt uideyaveInuN kAL UTIINYDS
staff planning (including | sion153ANTIIITBUNITADU BsweRUTUIULNANE) N159ANITTBUNITADY N3 9137158 lundngns ﬁﬂiaumuﬁgﬂé’mmiﬁau
succession, promotion, | UN15311N1 WaZNITIY finszuaunsldindausnnsUsyna nMsassm N ANSEDU IVINTT USNTHIAN LasITY
re-deployment, dunwal N30 UasNBENe1YIIYNIT MUTLUUTDINNTINEISE WASWNUNT | - LLmuﬁwszﬁmamqmﬁy’muﬁmmﬂ%‘aumi
termination, and VAUNLE1ASEINBeeIg YN nevanansiidunudn I MATAiuaLe W | gau nsusnsivinas waznsse vomdngns
retirement plans) is wiivendefiesiususely
carried out to ensure | - vidnamskARTaNITHYAAINTANEIVINSEINElUNTUTIMTIAN TangRsTK
that the quality and ANAN asadnnsAnuliussqinvanedidius
quantity of the - UNUBRIIMEWBINTINGIGEINVAY a1INTIINGT AULINEIERTLAL
academic staff fulfil the | nalulad winedesvdgumansay
needs for education, %1 29 (https://drive.google.com/file/d/1SWIB2_EcmXwSpN-
research, and service. 3GBg_KlsXofMjZNNF/view?usp=drive_link)
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Criterion Strengths Areas for Improvement Rating | Overall

5.2 The programme to WANgAs SAR ni 39 ey NANgATHINATTaN 3
show that staff 2. WM UL ITUAN ST LT U RIS UL - n15U1A1 FTEs wagA staff to student
workload is measured | 39N kAEAMLIUTITIIMENSINUANTEUVDILA TAIUINLED19158 ratio U1119LH USRS ISl WoL N B ILa s
and monitored to HYILAERIIA5E T09ANERNTIANTE UarAans1a158 w.A. 2559 lagimualuing AsauUARuADNTITANISIS BuNsABL/ F98/
improve the quality of | Usziliunan1sUfURMuaILAT2IL LagUselliuaussousveIanaTonIumIwALe ms3ens
education, research, s Jas 2 IG]EJﬂ'EJué’LJEjﬁm’]ﬂmiﬁﬂ‘w’lﬂﬂwﬁ]mwiﬁ@?dﬂmzﬂiiﬂm’l‘i(ﬂ‘ﬂﬁ]
and service. Usgillunan1suf i aliunmsesinussdiuiasudsansusaiundulviggn

Ussilluasunusunsunewdwansusslulinmineae

- AN INEIAansLasnAlulaglanMuAN1TEUYINTAEIVING U

Tovsduvesuvninends uazlddeaslienansdiunsuuaziignisufoalunis

Usgguuseitvesnningnmansuasinalulaguazueumingliusesundngns

MAuAnnILNsUTHELANTIOUET09R 1A STl ULAAEVENERS

- fimsiiauenn FTEs ¥99919158Amn a7l 2.5.1 paasudnnuyasnsans

313

(https://drive.google.com/file/d/10COWYySTfup5 10BYdNiwHIN9taxoWoK/vi

ew?usp=drive_link)
5.3 The programme to - UATINEIRETIUAQUMAITAY AT AMUAFNTTOULHANVOINTINGTRY | WangaTTiaiansa 3
show that the 571909 - MIWRUIAMAIN I TN I
competences of the VNAIAIY 5 AUTIOUL AD aussourAdung Faugifinnsrvun
academic staff are 1. mafaunuLedagwoiios AusTauE NIRRT NsUsEliulazinanIs
determined, evaluated, | 2. Audsavnluan Usslliugndnnisiseunisaeu
and communicated. 3. IAUINIS -MyinnazUseiiunaaussaurag ety

4. M3AMEITH UAZITLTTIU INNTFUN AU
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5. maviaududiu

VaNgns SAR m 39-40 swy
- VANGATIVUALLIN NN THANAMNATNENTE 4 A

1) 99NWUULAEIHHUNITINNINTTUNTT UV T euat1el

Usgdnsnm 2) aiiufanssunsiseusleegeiivsedvtua 3) isuaineussenie
nsiSeuiiavatiuayunisisyuives

HiSeU 4) TauazUspliunanisieuivesisey
MuANS9NseUsHlesesF UM AU UUTWANgRS SAR wih 40

- M IAMUALIATFIUYRIANTTOUL VDIUARINTANETYINTANUAVILMN T AUVDT
aussour T Ane1defeans

AlAA LN SIMNUANITEUTEI1ANTTANETVINIT AIUULINIITD
uingndouaglddoasliornsdnauuasiignsufoalunsussynszitves
ANzuaziaUvInglUsEsUMANgRs A UAAN LN SUTHELANTTAULYD981375E)
Tuwsiazudngms Imstauasdsndiunalay 2

Tulnsfinw 2567 fionansdluanvin Iedisameusy nsUssdiuaussaue
919138 AMULUININIHALIAANTME19138 LHioduadun1sussqradndnIsiFous
Anauzinaluladansaune uvninerdesudy iweduuumidunsiaunueds

ﬁammuwaaﬂ’nmﬂuﬂg

- InsUsenduiusuangasnsiaiuanssaue
< o o v v
vasnuuag alasauauadasla lild

a <
AnANNANITOUTIIUUIUGITN

5.4 The programme to VaNgns SAR nth 40-41 xy NANgATHINATAN 4
show that the duties 3. mMsvanaoulueinifuresauinuauntin Avndeany audinay - M3UA1 FTEs uagen staff to student ratio
allocated to the Usvaunsel ufissweriensussifiunamsufiimensianiadoud 1 uas 2
academic staff are MumINMsEUUIIvILarnsTuae Inensusziiuananssaui
appropriate to uAInendeimuanuuuy Usi.1-Usia Jax 2 ad neldnnsmiuianuees
FIBNUNANITUTZEIUTEAUNENERT AN AUN-QA Page 29




Criterion

Strengths

Areas for Improvement

Rating | Overall

qualifications,
experience, and

aptitude.

AUIUR a1 sfastosunsurantsUsudiu edwaluSaminerdusuiunisee
wazloumingdusiiunisasaudinsinnsdoasnanisussiiiuasnasuiils
Torasddunsunanisideutuiuiousely

- vdngnIiMLANTELYeIeNsE Tasfiansannaandinudenngy uas
UEaUNIal N5EUUIMITUALAUEINITONTOANUNLATDILARLAY 113
MYUANTBUNTENUMTARULAZNTRUATNANY fiaenadastunmsusadunse

NUIBIIMTINIREMIMUA (UTU.1-4) UagTenImuivangasivun

5.5 The programme to
show that promotion of
the academic staff is
based on a merit
system which accounts
for teaching, research,

and service.

WaNgmns SAR v 41 sz
- uwnendeiiszuu Promotion Ae SyUUNsEUTLELADY LaYn5I
doiuniamnaivnig ussuveguuguvesnusssy FRasannNanusIug
SEUNITEDU NMTIT MTUSMITININITHarNsiuUIRas ausssu laens
Usziiuannnnssaufiumianendoinun auwuu Usu. 1-Usa.
4 Yoz 2 A%y nmeldmsiiudamuesnud
AzNIsINIUSEAME U ULas I LEUeReNINeNde WieumIne sy
sflunsiasaudrasiinsieasnansuszfiusazlioransdasdesunsiu

- ASENUATSEIUAEIUATEIATE WarUSNNTIvIN1Se119158 5

71U

(https://drive.goosle.com/drive/folders/100BLNUCWMWAOK1¢kS4TeG8

W7LnmuF9Nz?usp=drive_Llink)

nangasiaiansan
MsTBNUAMIENUAITUNTE N udeY
380 uazUInsinns finseunauesdn
v ynAn5EAa Llethunyseneunsfiansan
promotion
nsUsziiunuandRuvesensdiifedestunissnu
YowangnslviasauAquAn ATUNISBUNTADY FI1U

398 waAuAISUSMSITINTG tae SHS 1w Undnw

5.6 The programme to

show that the rights

MNgNT SAR i 41 2y
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Criterion Strengths Areas for Improvement Rating | Overall
and privileges, benefits, | 4. uvminendeladeans wazudslviypannsvsuiieafudvsuas v
roles and relationships, | &n5UsElevyd UNUMLAZAMNAUNUS 95581UTTULAZAUTURATDUAUUNUIN
and accountability of Wi Tivede1a5ETunIne1de 1w
the academic staff, 1) Avidvasypansiiavglasu wu Tuan nsfinwsde nslnAnsnwimeuia n1s
taking into account VONWINITY NsvenuUAnwIsie WIen1sAnuguy
professional ethics and | 2) AvdfiAuiifisarlésu wu dhuin vie msveldsalunislusonis WWudu
their academic 3) @nduszlewd wu nsdinluneinindnenluwiueiansdvein
freedom, are well ) unumarANuEuTUSunisu Wy Msladuluanndnadluasonansd
defined and wartn3enTs auauAvdinn msdisaluaunndnnemuaiainnsiduuazannsel
understood. wInede sy
5) Arudasemainnis W aonufnuseluiiaula Fdenmseusuiaunivinis
Azwazvangasladdeasliyaansilanuilauasignsufialsignies
- fenansvizenilsdeiiiatostuaniuseleniineg vewe19138 anglddoansli
ypansiianudlauay
thgmsufulagnaes Tnensudsriumidsdoriou udslufivsesn wasudslungy
Tatvosnuy
5.7 The programme to | &ngns SAR mih 42 sgy nANgAIHaNansan 3
show that the training 5. lulnsfinw 2567 nangasladuatulionasdiauinues asnadesiunis - msdnvhuau Tunsiannnues fesvezau
and developmental W mdngmsuazns dannsidounisaey AmA1ed 2.5.2 msdlasanng/ uazszeven sautle sl auedluusia
needs of the academic | a_ ., it om0 s afa finsiansanmnusenades sielutae
staff are systematically AN NaENSNsIEuSuDmENgns atruiy
identified, and that U533 1 Tuunuaulasenis Tuddsing q
appropriate training and M39N3U00ULR
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Criterion Strengths Areas for Improvement Rating | Overall

development activities
are implemented to
fulfil the identified
needs.
5.8 The programme to | 6. VANgRINTEUUNIUIMIINNTTUIULUUT0IANENTIUNISUTINSVENaRS | Mangnsiieiiatsan 3
show that performance | fiinmunisdufiunuesenaisdsminisendoadoy - MIAIUNINIENY performance
management including | Msa31swiguaziddlaudyrainsanednns lneduesuliynains dmarudr | management dausnisinausy nsufTRS
reward and recognition | Yun1sfiansan uniavende Tagladusznia iSes ndnnaet S3nsuwasdeulunis L SRS SeasUss g
is implemented to FIYANMDURVUNITNEUNINAITUVNVINITUAYARINT WA, 2564 Laun 1) A1
assess academic staff | aduanunsANUiUNAITElNTANTIVINTTEAUNIR KALUIUIYIA 2) [u
teaching and research | s19¥aamiuypansiliiunmsirdsunaniidslunsaAinnssesuunna
quality. 3) GuseladwiuyamnsildfunetanminausnanulunsUssginms

FEAUNAUAL WA

VANgAs SAR M 43 2y

ndngnslénalnvesrmugineimansuazimalulad dnsusenmiaiesinuenges

LLazuawaaﬁizé’ﬂqﬂﬂmﬂiﬁﬁwL%fﬂmsﬁﬂmiuﬁzﬁuﬁqqsﬁu wazlAs Uil

Fms Tumsuszyguaazuasiinmadagiummiivledvesnas
6. Student Support Service 2
6.1 The student intake ANTIUVDIAUE TEYI GHGERINTORRTY 3
policy, admission 1. ainendeuasansiulovglivanansimuauagnanunissutndnuld - msthidhdeyadounds 3-5 T e
criteria, and admission | ag13dAau Tu wAB.2 vedudazndnans uleuten1ssutindny AuaudRves Uiuuse
procedures to the dnfnuiiagsudnfing S1uaunsiu sudinsdadeniindne - MTIATIPVRAINNTUTTIUN TS UL LY
programme are shown wangms W ildnun lsesew ludsin veq
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Criterion

Strengths

Areas for Improvement

Rating

Overall

to be clearly defined,
communicated,
published, and up-to-
date.

2. ¢doansungiidulddmde daaulomlvludulsivemmnineds duldves
drinnziloulunssutnAne ey uiuNUUssdUNUSURINIING 18 SINDUHY
NUYDILADLANGAT wwnaaznseunsedunuiulunufiumingde
fmun Jmdnansldszuuiaznalnvesumiinendelunssutindne wu Uiiu
AsSuatAT sTuunsaLAsMNSSTUURaUlaln1sUsENANS
nmsfutinAnwudidnulundnansldszuunisasinsriiussuuseulaives
wAnends gelinssuadasauseuiidivustias 1 af $1uau 3 50U TCAS S8U
Portfolio,lATIN155UAT
ey Iassmsting (Waunviesdu) wangnslaniiunisiiaenadesiuseuunis
SuINAN YU IUNINGRY

VANgns SAR il 45-46 ey

7. wdnaaslasnisimueuleuienssudl waendninuanauaudives

%

PnAnw Tu wee.2 M 3w 14-15 waziinsussnduiusnssuatnsriude
T deaiiiy wHuiuUszmduius sruduledssuunisasinseaulaives

U Ineds medununisutndnw fe Tasenissusie Portfolio, Wind (Weaun
Vioadu), Sunsdlaepazaniiumsseu 1,5unsslasnamaniunisseu 2, Suasdag
AMEANLTUNITIOU 3 mmuﬁfﬂﬁﬂwmawé’ﬂqmﬁaLLamsLumiNﬁ 6.1-1 uay

91971 6.1-2 wagnananshadinsieunsuazUszvnduiusnissuainsiuivled

UUNINYNGY waLlaldgailfevaId1v1Iv

11197155041 (Portfolio, Quota Lag
Admission) ieRRUIUTUUTE uaginIeuAdm
naulunsilnsulutnisfnundnly suda

v A

JoyailaluUnisfneiuandiunauwa

3

[

JupoularnszuIunNsiunsfienles Tuseau

VININYINY AMSUATNANGNT

6.2 Both short-term and
long-term planning of

academic and non-

VANgAs SAR with 46-47 3¢

3
v

-wﬁﬂqmﬁmiﬁmumLLmuiwsﬁummﬁﬁ]ﬂiimmﬁmﬂ'ml,aﬂﬂszﬁmmssuaﬂ

wangmsnawanslunnsed 6.2-1 Anssunvinisuaglileivinisvemdngns

NNTHUNBAIRUTNT
- nangnsilunusyezay wedalanusause ey

8113 LLaEﬂWSﬁWLLNUﬂﬁiuiMWﬂ’ﬁ
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Criterion Strengths Areas for Improvement Rating | Overall
academic support ANTINVBIAUETEYI
services are shown to | - vdngmslémmuausunsuimsatuayusindnnisuagduilaldinms fun
be carried out to NnmsdsRamAniuInndnwlnghnsySunndnsAnitelviindnule
ensure sufficiency and | YAenssumudidesnns ﬁ’qﬁué’ﬂg_jmﬂﬁﬁmummuswxsmﬁa 1 Unsfine uay
quality of support uNUsTEzdURe 1 AANNSANY
services for teaching, - fiszuunstuiindaluafanssuvesindne
research, and
community service.
6.3 An adequate system |  “ANgAST SAR Wt 45-46 S2Y nangasianansan 3
is shown to exist for - yuinendeimdusiiionaseiuinm Imaﬁmﬁwﬁﬁﬁugua&mmm - nsl¥¥ feedback futin@nwisesaufinivii
student progress, Aunant g wazundgmiluduindnwluniiu wezdssuurewmine1dy | nan15iieu 1nse Ldadszuun1sAnuAnn L
academic performance, | Tun1sARMINAUAIVIEN HANNSISEU LAXNTENITSEUVRIFISE nalan AW UNANWINIIULALTEUUNITHA b2
and workload https://regis.rmu.ac.th/ lngszuunanaaansagdeya nsameidowsew insa | viuam
monitoring. Student fUsnwuazmssnuvesind@nwild INNTTUNYRIEUITING
progress, academic - iin@nwaunsaguanisiieu inse liiuladussumninendesse - wudn ldwunisiifuiianudimuenansed
performance, and INTEUNTWAUTINS U3nw wuu checklist
workload are shown to | - fiszuviivinulaedmuetnatestas 1 ad waziins Feedback lugudnwm | - msmdufianiunanisiieuveuindnwiogis
be systematically viugusssu aunael 1u nasldszuy
recorded and checklist
monitored. Feedback to
students and corrective
actions are made where
necessary.
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Criterion Strengths Areas for Improvement Rating | Overall

6.4 Co-curricular ANTIVBIAUE 53U NANgATHINATTaN 3
activities, student - véngmsladnfanssuieiumvdngasiiteatuayunisSeudiasfindnonmees | - msfAufanu msinuazUssiiuna Aanssu
competition, and other | Hiseu Tudnwarlasainmy/Aanssulagldaudssanaatdvayuanmeamiine dy wSundngnsognalugussu
student support wazajaiulunisiandneninvesindny) waziaSuasiwinvemsiseusly
services are shown to | ST 21 UazdinsseunsianssuvemdngmsriumanaveangulusunTain
be available to improve Mayﬂfgm SAR %1 45-46 78Y
learning experience and | - vidnansaniunisdnviAanssukasuvangnsTulnisfne) 2567 auau 4
employability. Tasens sfail

1. TasamsUguilmesaznseuanunsautindnwln

2. lnsam s iminguangnstaineuasinalulagdinm

3. lassmsiuedeudnenmuasinnnaussauyindnvmdngnsinermantadin

GRU/N

4. \nsanstaduiling avn@ainen Weulsyinge (Resume)

Nsdunultn@ny

- MnmssdunTwalin@nw Fnweamsei 21 WuAndsdu GE
6.5 The competences ANTINVBIAME YU nANgAIHaNansan 2
of the support staff - fimsfmueaussouziarnsUssliuaussouglunsussfiunssauluiuy - MsUszluansTauzveIuARINTAaTUaYY
rendering student Useifiu U wsw. vesmwatuayulay 2 a3 (1919 6.5-1 Swaudmdhiians mudnuuznuReielinisuinisnsn
services are shown to | atfuanw) pinasivesinends fdmsUssdiuaussourasdndunsnnns | eufesnisnes SHs WiewamUiulseny
be identified for Uszillunuaaiazgnuseliulaedisdudye wasihnan1sussiludesieludassuy
recruitment and nsUssdiuypaINIveINendesialy
deployment. These
Competences are
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Strengths

Areas for Improvement

Rating | Overall

shown to be evaluated
to ensure their
continued relevance to
stakeholders needs.
Roles and relationships
are shown to be well-
defined to ensure

smooth delivery of the

services.

6.6 Student support ANTIWAME TEYN nangasiaiansan 2

services are shown to | - MsUssiiuran1slinsuinmsuasdismiodisey lagldaliunmsiussuunts | - nsussliussuunislivinisuagnisiiaan

be subjected to UsstiuranisTisnisveamine delunnnisine uazkanisussiiuils Wanszuun1sliuinig

evaluation, wudandenny uay néngnsilensusulgsetnedaiiles - I EULA BIAENITUIRANIN AU LA

benchmarking, and VANgAs SAR wth 48 T3y YFuugeszuunisliuinis

enhancement. 8.58uUNsIUSNsremInededissuunisuseiiuanuianalalunanin nnsduntvalidming aneaduayu
NSAUSNMIveINIeasswiguasau Tnsansausediulalussuy wuh dilaifiszuumavsziiunnaiimelauas
ttps://plan.rmu.ac.th/survey/ mﬂﬁﬁmiﬁ]Wﬂ;ﬁﬁd?uﬁdqm?{a

7. Facilities and Infrastructure 3

7.1 The physical ANTINVBIAUE TEUN nangasHaianTan 3

resources to deliver the | -ndngnstisumsdnassnisldnurionsou viealjudinns suwfavealuladuay | - avundeuldvesiouseu

curriculum, including gunsaleng 9 eluiessiuiuuminerdeuay drlinduasuivinisuasau

equipment, material,
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Criterion Strengths Areas for Improvement Rating | Overall
and information ey wWelinslivessounseunquivnisdansiSeunisasuasianssusngg | 91nmsduntwalindng wuin 91a1s 9 an
technology, are shown | aganaiiganagiiagay dunn wdsA101An55 warenAs 10 Uilallua
to be sufficient. ndnansladnmsassusasiosieudmiuinfnwivewmdngnsinalulad avlalndn 9 du 9

pouRuaes Tne lifluiiduenans 6 anyinemaniuazineluled du 1 dedu 3
Hundn neluesFeunnionsdsznouieiniesronfmeiuuuidiy Used
Weadeu Sanfunmuaziedeaaienin (Projector) wdeadssmeluieadeu 3
szuu WI-FI mnuidagsiianansaidndis wasssuuiianuefiosdanionl idmsvuinmsindneily
msfunhlugUienansdidinnsedind annsosesiunslinuldednaigs
VANgAs SAR 1t 50 S8y
- ingms Avieatey esUuRnns suduvealuladuazgunsaleng o o
BTN
7.2 The laboratories ANITINANY T¥Y nangasiaiansan 2
and equipment are - wédngnafinisdawieuresufilfimauazqunsal gunsnifidedeniaFoulasy - msldszuunnsgiuaina wasdeuuntunis
shown to be up-to- WaNgns SAR it 50 swy TiveeUfURnsusasiios
date, readily available, | - mmﬁmﬁiﬂ,amdumsﬁwmLLazé’mmLﬂ%‘laﬂﬁa"?mmmam%uazﬁaqﬂﬁﬂ’aﬂwﬂﬁ NMTFUNWIN SURAYOUNANGAT Ane
and effectively Fruaste vusamaluladiiudouutas uasimnzautuseiun i daaou sl | W wesdmihiiaeaiiuayu woaseiud gl
deployed. donndeUNaaNEN15I3EUTBIMANEGRT (PLOS) ULAZAUABINITUDINAIALIINL fimsimun ssuuanasguanng uaztou]os
Tunsldeaufuinisusazies
- AL EINEURMBIUHUANS
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NMTFUNwalAYELA WU Aeufunnis
wazgunsal lalileanaunadie Tnglaneyaans
laek

- arwmdorldveandesdieluviosufonas
3INNTEUNTEANNANYY WU NABIganIIAY
viliiannlalaidaiau

7.3 A digital library is ANTINVRIAMUE TPUN NANgAsHANaITaN 3
shown to be set-up, in - driinineuinisuazimaluladansauna (iesayn) Wiusnslunisduau deya | - szuun1siiansandwIuyes Digital
keeping with progress in | uagBummSeufisifuisnwilneuaznndingy fAsiwsenuagan uas | Document
information and \3esile/gunsaldmivatvayulunsiGounisasuiiomeuagiivary fnmsdam nsdunualtindny dadlvgy ldnsaum
communication ninensansaumaTviuai omeuazasandesiuvdngas/amuin waznts | anwdan tuled Talidld vdngrudsusying
technology. Sgunsaeu M3An¥1Ide vestindnw Aanansd lugduuunineinsarsaume

Uszuneing 9 loun wilede milsdedianynsetind drswilsdesnsds 1sans

fngans dedidnnsetinduazgrutoyaoeulai

WaNgns SAR it 51 5wy

- wéngnsTaine 1lassaisiuguuasaiivayuniadousiiddymelu

winnede toun ddnivenvinsuazmaluladansaund WWuuvaaseuidmsu

UnFnuldusmsauain maudannuilade 151 915815 Inendnug 180UNs

3o dedidnmseinduazgudeyamiamelulad Tnsannsnduduuuuoeulai 7

URL:https://arit.rmu.ac.th/ fhussuudumedidnnissuvany wazssuuldaned

dabiusnstegladaldane
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- SAR vt 51 @iinineuinisiinisaeunnuiianuaeansutide 6
eUsEmAI 9919138 drouiledavnidertvisaysluusiazUnisinm
7.4 The information ANTILVRIAUE TEYN 4
technology systems are | - finsdamszuumaluladansaumeania 4 Wienevaussrusnduresiansd
shown to be set up to | Wil wazgFeu sannsadldnuimuiulsdvommingde
meet the needs of staff | https//rmu.acth/ Tneszuumaluladansaumaiineuaueinnudoinsves
and students. Unfinw
WANgAs SAR wth 51 T8y
- uminende Salidszuumeluladansaumeasa q Weneuaussnusniu
194919138 13wl wazdiFou ldun szuuniseessadmivenansd yaains 7
annsasuidunsiuivlesvommineds sasts ssvunsameidou 414
dwsunisameidouiieu guanisiseu Y1szAsssuden uazanidunisaiu
A58 9 0E19ATUNTT
wazIEUUNTI0aNsery vinliymansaunsaldssuuressouasiosseyule
9819@2AIN TIN5 AANITZNITUTTAUNULUULONENS
7.5 The university is ANTINVRIAETEY DN nangasiaiansan 2
shown to provide a - um’“mmé’aﬁmﬁmmLﬂ%‘lamauﬁaLma%LLadmm%qﬁugmm%aﬁdwaﬁvﬁﬁﬂﬁ - §8UUNNT accessible computer and network
highly accessible e annsadsdsguuielivsslovinnmalulaarsaunaldosaduiidmiu | infrastructure Aifioawendould
computer and network | M3FEUNNTARY N1TITY KANITUINTIVING 31nnnIsdunIwal Undnw 81A15 5, 10, 39
infrastructure that - diinineuinisuazmalilaBansaumnandeliiigudoyadidansetinduazszuy | svuu Wifi laiiafios waznuinreniamesung
enables the campus dududeyaiviuatoifiosme waziinanmndonldny in3eamlaimieldnu
community to fully
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Criterion

Strengths

Areas for Improvement

Rating | Overall

exploit information
technology for teaching,
research, service, and

administration.

- gudneuimesinassliiiineuimesuarszuumaluladansaumeiiensiGeou
MSEU KAWL NITAUSMTOWADIIN Wifi, wazlusunIunauialnesmg 9
W eimunszuunuastfimesuarasaumAiions
Tueghsihfauazaznindstu
WANgAs SAR vt 51 sy

- fimsdavnlusunsuiifavans 1éua Tsunsu Windows dwuuinisliyaains
warilniAnyn AnssluiA3eauuu Desk top n5e Note book lunnuziiedldfnga
wdathedumediin Myneraslusminends iy

sUnuuane wazguuuuliang

7.6 The environmental, AMTINVDIANE Uag Mangmns SAR vt 52 52y nangasiaiansan 3
health, and safety - wmingdeiinsiuanagdiiunsnunesgilasivibsauiuiaseuluud | - N8 oasszuuaInssuiIuAnden
standards and access awdu uardinisduiunig fedl ANuUaeAdBwazgunINen SHs wazUsenield
for people with special - fudannden univende Wudnns 5 a. SANIETN
needs are shown to be - Fruguam WulumamseneydRnisansisagy w.a.2535 uaziiudly
defined and WaAns (UTUTl 3) wa. 2560 11nT 20 LieUsglovilunsinwanuazeiauas
implemented. nsdaszideulunsiiu vu uazidndsfnavieyarles
-anuanulasnsulinnudfgyivatannin anulasensluilauazniwdau
vatinAnwuwazynans laedndneuseninwmanulaonievesenyu N1sAmum
wnsmslunisinwianulasasis nsiamuazguatnednyssuundeasln way
nsdanmssesiiednvanulasasdie
- frudssnemiNazmInuigEANfosn ity unTinendedaaiunisFeu
msaeukntn@nuinmsindulumusssadyagRnsdnuiuiend w.e. 2502 uay
munseswUylAnsIanisfnudmsuauiing w.e.2551 yaduliniudiAty
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Aeafuans uazlonmanislésuasmauauazain e U3n1s warArutiemde
mamsanedufirwdmsuindnenfinig Insuminendedalriviaeusnis
atuayuiindnwiing ( Disability Support Services: DSS) Lﬁﬂﬁugﬂﬁﬁﬂﬁﬂ‘l&’]ﬁ
ANThareINTIRaau
InNsaunwalinAnw wud madinsidulhenaiuensivnisanunsauns
fmniéﬁﬂ?ﬂwwu‘%ammiéﬁ%’vﬁmaﬂéﬂm‘&Jma
7.7 The university is ANTIVBMENGAT UAE SAR 1t 53 T8y 4
shown to provide a - uminedbuasiitufidmsumsiAonssueg q i Tsedu AUUNAURA dUY
physical, social, and viafinuea 1w fgudunndlidUinymndlymeuaunin Jaudems
psychological agaiigane desdmiudnuiteus vinidy uaglvauinuiutdndnwiagig
environment that is n&tn drfunnudiiusszrisyanafienilndde fumsednlngjegsuduly
conducive for UNINYNAY
education, research,
and personal wellbeing.
7.8 The competences ANTINVDIAME T¥YI nangasiaianan 3
of the support staff uvMingsedinauyeainsaeatvayuliansaufiRnuldegnsdiaunin | - nsussiliumnuiisnelaveanisliuinis was
rendering services UszAvsnnaenndeatuiumisnu uazdimsdmissuuussfiunansufiRnui | diwanisssluniiaun Ufugensliuing
related to facilities are | @unsaUszlluaussaug (Performance) uagfnenn (Potential) s1eyaea il ﬁﬂﬂﬂ’]ﬂ NNUNSANY
shown to be identified | sruunsUsziunanisUfiRuvesypansaeativayulunnaanIsinwisy
and evaluated to i 2 adasied InerdsAudyulagnsa Tnefinaeinisusaduiidmaulunis
ensure that their skills | Usgiluanssauglunsiauvesminau
remain relevant to - nsiIMuRaNssauvesyAaInsaeatuany wuaduaussousudnuas
stakeholder needs. aussugdmAndn Insussidiudentuiuiouyransaeativayulios 2 ads
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WANgAs SAR 1t 53 S8y
- AMUAANTTIUEIAENBIUTIMTIIUYAAATBINYIINGTIRY wazUseidunans
UftRam Jar 2 a%1 uazinsudsmanisussiulisunsuiethuarianuay
Usudge sl mihfianansaliuinisldnsanan Sanugndes uazldsumnuii
nala9 N1 duaztinAnw
- wdngasiiunudadudmiiiidsuniseusufiady wu n1sldieieaile
Inereanigulvi wazanulasndeluiesfiainig
7.9 The quality of the ANTINVBIAUE TEUN waNgRsHaNanTan 3
facilities (library, - uwnendedntaandionnsdddusulunisnuudneenudenisuasll | - nisUssiduanuianelaliaseungy SHs
laboratory, IT, and drusalunsuszlunslansnennsnisne Werdeaiamun (d1mthi e19158Rldu3ng)
student services) are VaNgns SAR it 53 sy waznansUslusuAsauayunauny
shown to be subjected | - uvingdeinisUssiuaunmussdsatuayuegisiaiosiummiinuled | uaznisiwamwaund sefuayued 1y
to evaluation and YOI Uazn15Usziliuvesssuudsismuisnalavesindnyy/enansd e | JUsTIy
enhancement. Avafuayunsfinsueamivetds Ardunislaedrinnassuuas sy
ANAMNTANY 19U Viesayalazuvasseu; duinineuinisuazimalulad
asaumAvemAnedeldduiunsussiiuauielavesindnufisidens
U3msAssuneauaznniiBarens ol iy Hosaauazunasiouidu q
iuszuuAseteneuiawes Inanansuszidliueglusgdu 4.60 anAzuULAL 5
Fedmoglusnassiun
8. Output and Outcomes 2
8.1 The pass rate, VANgATIZUSAR 1t 54 GHGERINTORRTY 2
dropout rate, and 1. véngasildeyadounduinfusnsnsdiianisinu shsinisesnnansdy 1. msuandeyadoundivedniing
average time to uazaedslumsdiianisdinu aumsed 8.1 snsnsdisanisine uaz dngansine Sn5InNseeNNATIRLLATLIEN
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graduate are shown to | 8nsIN1sRNNANRUTasnAnY SaTidinisimuadiuRssousfuinmunans | waglunisdiSansfnywemdngnslfesuyn
be established, AIuNUTmINgnS Usgifuiiothransinsesi/Aanny lUld
monitored, and Uselevdlunsimunysudse (PDCA)
benchmarked for o o o
2. msmuuanuerednIInIsase
improvement. ,
N3An® InTINTeNNasAuLazaaasly
msdsansiinvemdngns waslinagns
Wemannlidadmnedidmal
3. MsWlgulAesdRsINIsaNSanNIsANY
Snsniseennansfusazaedslunsdisa
mﬁﬂmsuamé’fﬂqmﬁ’wﬂwmugmﬁaﬂﬁ
Uil
8.2 Employability as VANgATIEY SAR i1 55 nanNgAsiaNansan 2
well as self- 1. fnstmuamnednsinistnuihvesiudinnendinisdusanisfnuies 1. mstheansiesei/fanudeya T
employment, az 80 Tgusglovdlunsmivianu Wawiusuuss
entrepreneurship, and | 2. fimsiviuagSuiiaveufiuinny (PDCA)
advancement to further | 3. ifeyadounaiuaniiosasves 2. MsWiruAgINTHNUYUeIiun
studies, are shown to Sudinfisioaus 3 Mendsnsdnsansfinyivemangnsiv
be established, ‘thSﬂﬁusuLﬁaﬂﬂiﬁwu1U§UU§ﬂ
monitored, and
benchmarked for
improvement.
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8.3 Research and VANgATIEY SAR i1 55 NANgATHINATTaN 2
creative work output 1. {feyadounds 4 U mumsen 8.3-2 nadn3feuasuaineassnves 1. msdmansiase/Aenudeya U
and activities carried 919158UTENNANGATNLATUNTINEUNS SAR il 57 Tguselevilunmsmiuinniy daunusulss
h ml = o | a o = 1Y 3 & 1 v =
out by the acadernic 2. imsfmuadndmineranuidevienuaivasiAveseansdetatiost | (PDCA)
staff and students, are 4' - - . o - . - - o 4 e
az 11389 uaglunseu 5 U uaglimsiivdamunisaniunulagusesiuuins 2. Mafguifgamaidevisenu
shown to be v 4 v p .
, : VaNgMs SAR i 55 A39695AY89919138 VR MANgATH UMY
established, monitored, Y Y
and benchmarked for uenIHRNIUUY
improvement.
8.4 Data are provided VRHRLERAT] nangasiaiansan 2
to show directly the 1. upe. 2 vnad 1 v 8-10 i nadwsnsFeuinaanissnedud (Year 1 msfmuadvanevieszya
achievement of the Learning Outcomes: YLOs) wadwsn1si3euifinanissedud (Year Learning | wWmvinngeanisussq PLOs wazdinagnsiiie
roeramm m - D o o = o e A o 1
programme OUtcomes, | o tcomes: YLOs) vinfl 5 nifl 87-88 seymsianauazmsduianisfing Waiadmanefdmuall
which are established PR - y ” o o
wazinainsaNSINSANMIMUMENgRS 2. MkansloyadounaIueInIsuTIq
and monitored. o s . . 3 Y .
2. SAR ¥ 57 weunnge1asEnuInuliannun1sussavesindnwinny PLOs g0una 3-5 U INgUINANITIATIEW/
3. fdeyaussauadnsnisiious via 5 dunazdusansd@nudnisdne | Aaau Tldusslendlunsiandsuse
2567 (1 9) (PDCA)
8.5 Satisfaction level of PNMsFUNwalEFURAvaUmEngns wud linsdnwiamsUssiuanuiia | ndngasisiiansan 2
the various woly wardiuuiiasaniunsfesiunisusslivanuiiselavesiidwlidnuds | 1. nsimuaviessuathuuneniudia
stakeholders are shown | fiovangn3 wolavesidnlddnudosondngns (llvaiu
Y - g
to be established,
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monitored, and wanelannuianelaveulidudindenis
benchmarked for UjiRnunusnvazvestudin)
improvement. 2. arwitowslavesifiduldddese

nangnsdounas 3-5 Y

3. MaleuRewaInuianelavaslau
Isidudesevangasiuniienudu iens
Wan Yiuuse
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10.

11.
12.
13.
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Education) #ausin131i1 PLOS mawé’ﬂqm@uﬁu&”’q inlUeoniuunmsinuasysviiiunauas
msdansiGeunsaevlundngnsvasenziiazaniiuntsuiuugeely
Mssdunisuityvinangasiisinisiinun PLOs vaanangnsviatsyausazyalad
ANuFuNUSdanndasny n1saen PLOs Tuillu Knowledge, Skill, Character wag Ethic gog
nanadaiilidaauuazidou

nsiun YLOs lsiduwus PLOs hlilalanunsawiuiamnnsvesdiFouls
MsfAuAnnaEensTAN15UTIq PLOs wag CLOs vesvidngaslussivuleuiovesnms
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AMUEBAAZBITENINe PLOs WAz CLOs Yosmdngnsaznisnen CLOs 910 PLOs #idiay
N394 Learning Level uag mapping YBINANgAS WethludnnisiSeunsaeuuarn1sin
warUseiliuna

mstiuRamunIssansientsaeumuuunsFeulinsInufisyylu wee 2
msdamsSeunsaoulusiedvideniilalenaly dndnwidenlsoiaas
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n13AiuN1s vinwe life long learning lusyduvanans Alnsivua wwuInIeduasy

I aa o

atuayuAIue 33N15ANuNTT nsruIuMIAduY saudansdeasiiiSsukavaou
Sunsuegeraiilaaunaziii
wlguren1siauasyszliuna sudnisgnssaluasioaieuluiunisdnnsiseunisaoud
HIUUAART 3 wardeanslinsueg 1aMItslusEAUNANEgRT ANLATUINTINETEY

- o a o DR oA
n1sdeasn1siauasussiiunamluiinsgiulvinazsoiios
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N13ANEY BRTINITEBNNANAY T2LIAINITANY AR NITLUY NAIIUNINIFINTT AN
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WAZUNING Y
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