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2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | A WVWIDN

. Output and Outcomes

NN O W W |IN[IDNDDN

Overall Score

Based on the assessment results, the Doctor of Education programme at Rajabhat
Mahasarakam university Mtulfits Tdoes not fulfill the AUN-QA requirements to be
awarded the AUN-QA certificate.  The overall quality assurance implemented by the
programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 aznuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuraUTEEiusIeInMeitas AUN-QA

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauAzUUlUNINTIU (Overall opinion) 3 2
2 | Programme Structure and Content 2
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2

iﬂﬁﬁﬂuwaﬂ?'ﬁﬂi&ﬁui%ﬁﬂﬁﬁﬂgmi AN AUN-QA
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzUUlUNTNTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuUlUnINTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuUlUNINTIU (Overall opinion) 3 2
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ATl AUN-QA Page 10




Criteria azsuulIzliuauee | AznuulszliulaeanznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.
szauAzuUlUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuUlUNINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11
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1. Expected Learning Outcomes

1. N15a374 PLOs ¥0eangns dn1suneidevimives
UNTINETEY ARNE wazANABINTSVRINHdUlAdY
nangmsudavi PLOs finsdoans PLOs LU SHs sy
uledvesuninends, Facebook, Line, Wag inaves
A3
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2. ndngns finmsimuadfidwldidenieusn Ao gnsanad
Aldudia Audinn way dnsivuaddduladunelu fie
019158/iURnvoUndngns Awdtagiu wazdu o lums
W1 needs / requirement annfmuadu PLOs

3, ﬁmﬁﬁmummﬁmiq PLOs v@4%angns

1. vidngmsil PLOs vianeyn aeilyananuazilyagos (sub-PLOs) PLOs
wusoanlusiedmunusiu way s1e3vamzay lnedslidaiauin
wangnai set Ialuld uwasdsludnaulunisldndnues Bloom’s
Taxonomy %39 Learning level luusag PLOs wag sub-PLOs

Ay o ¢ o

2. fi950ANNABAAABIVDY PLOS AU JdviFi Wusha o0
ANUIUDIAUE LALLM ING 168

3. finsannsimuanguiddnlade Tunisdaih PLOsvemdnans
Taoivngnauiilauldidenieueniidimuely ideg Wudumils
vosngudiiauladelunisundniPLOs vaandngns

4. msdeans PLOs Yoangnsludaingu SHs NNNauvemANgnT wax
fasMsAeaISUUUABINIS

5. lifauiniinszuauns ten PLOs Wusdsudiluuanidu CLOs

6. Salaidaaulunisiivium SSLO wag GLO w84 PLOs van way laifing
AnuAll sub-PLOs

7. §elduandliiiuedodio 55nmsndunsos fildunds Need
/Requirement N5EUIUNSIUNNSIIUTIU needs/requirement anvindu
PLOs wagdlnsimungsuiinyey

8. MANENT é’J’quz,JS?j’mLﬁ)uL'%mﬂ'ﬁﬁ’mumz&Jmmmsmiq PLOs wag YLOs
YomangnIynte i sinUseiliunan1sussg wnseslenldin

HSulinyeUN1sMAURARY
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AU AU (S) \FasnaunTauTulTeld (AFI)

2. Programme Structure and 1. wengns A518az188Ava9 Programme spec 910 1.2 | 1. Tusgasidun Programme spec §1u1anuisauie1sdalusediu
Content wag Course spec 910 UAB.3 Uay NAngAsUTUUTI 2566 8 | unNNALALIZAUYIA
NSHEUNTHNIUNI Website UDUNINEIEY Wag file 2. Programme spec §4liigndatlunisdnyin PLOs wag Course spec

wrunsiSeuvesindnw Ideyalundngasidudagiu In1s | 910 wee.3 ddlignsadluiiunsdaih CLOs vowmdnans

USuugemnuneseu 3. nangnsdaludaaulunisandunisesniuundngnsnuuuIvig OBE
2. ndngnslinnuanisnseateausuRnweu PLOs 1ilu wagldnszuaunts BCD saust 1) @319 PLO 2) a¥s3nisiana 3)
Curriculum Mapping PONLUUNITIANITISBUNITAOU 4) éaaﬁfuaqumiﬁaumiaau

3. nanansilasaaseseIvIvemaNgns ALNMel 13 4. vanans TilsirdeRniu (Feedback) 910 SHs Tneaniy SHs

wsneimeondu s 4 3 medviden 73 | asuendfiudunseUszneulunisadie uee.2 ﬁﬁmﬁzyﬂimﬁﬂumi
5. vdnansiinszuunsimukasUSuUTImvangasnn 9 YFulsauasianeg1adaiau

svey 5 1 5. ndngns delidanuinteyaludnudal3una PLOs uiazdaldsunis
Fundeulagseiviiausuinveundn 1- 3 5163w Savs U1e sub-
PLOs i1 1ewTsdudidang FURAtRULNENNTUSTALEY 1-2 51839
Wi K7 wag Kolusudenaunin livsingdeyadn 1 s1e3vianunse
Fuipdeu PLOs Tussals waz Tuunsnedn néngnsiideduiesein
lainsamn curriculum mapping

6. nanamsdalyldrmunsziuresseiylu Basic-Intermediate-
Advance udEndaviununisseukazdelinunisiuaseIviysan
nsuazdoanseiviysannsvemangnsludaitou

7. v denvemdngastnAnwldldidendiunuies

8. wﬁﬂqmé’dlﬂ%’mLﬁ]uﬁaqmzmumi 813 lumsmumunangns

sauﬁwé’ﬂgmﬁﬂﬂﬁﬁsqﬂizLﬁuiuﬂw3ﬁ’wu1LLasﬂ%’Uﬂqdwé’ﬂqmmu
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3. Teaching and Learningn 1. uanendeimuaUuginsdnnisdne Ae"Tudiatn 1. felidmaudinsdoasudvginsiansinumuesming1deluss
Approach UftAfionsBeuinaentinuas ulnveusedsauviosin” | SHs vemdsgnsuazdilifinmmhlulflumsinnisSeunisaeu
2. MFaMsiFeunsaeun eI Haeulnlenial 2. g3laifin1sivum LLL v0angns siuieananssuiasunangasuasns
HnAnwtuddiusanlunszuiunsdnnisiseunisaou FansiFeunsdeuiidnady LLL (@13 nnslddin)
3. 1n1352YdNNSISEUNITABULUY Active Learning 3. lununsdaasulidnAnwiuwdanisduduszneunis
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4. Student Assessment
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5. Academic Staff

1. WHUBATIANES N111518a2L88A 1UIUIRSE  NITILATIEH

dasidalimieane Tuwiazl InseuiunsieuIfaweng
Usene N3assvin Msdunival nssudiiasinBenieny
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'3 ° o & | a a )
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ANNUA
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q

Usvaunisal uwazanandenviy
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YAAINT
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INTFYUNTABY ) UAD.3 UAB.5)
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6. Student Support Services
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SUN UNIATIZILAL I UHUNAUITY

3. lsidm Lﬁ]‘um'ﬁ’mLquﬁﬁm'ﬁmLa'%wé’ﬂqmﬁgqﬁL*ﬁuﬁf\mism%mmil,l,ax
Aonssuitlilldivnns Maunuszevdy wasunuszovenlifutndnm
wazdnisailuanufanssuEsurdangns fiafiduanssumaivins uay
Aanssuildledvnnis

4. lsiFaaunisidesloaunuiuinnnis wasdudilileivnnng fassosdu
warszezelusTAuAmE wasuIne1de waswnuiinsdoulewie
YIUINTAUNITIANITSBUNTARY N15YIITY

5. lidmaunsussiiunamsu fiinuvesiheaduayuiiinsyssduls
ATINUIUYDIUFABZRUILUY

6. linunsthuanisuseiunisiivinisvesheativayuniamnauln
ATIRUAIUABINITVOS SHs

7. ldwunsuseiliusruun1sioiusnig nsiieuifeauasnisuingsn

PAIUITLUUNITIAUINNG
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AU AU (S) \FasnaunTauTulTeld (AFI)

7. Facilities and Infrastructure 1. unmInendeuarAnelidsauayunisseui dunenm @ | 1. lddanuseinisimvuaiinsgiumnsiuduwindey anulaendy
Ve Hosduuun Hesdnfanssu fi¥an aunsaliesedle | guam wasnisthunldegralugusssu sauds idaunisdeansssuy

7119 9 B JURNTT vesAme Uay daunans Aneliies | UINSTIUNNAIUAWINGDN NMIATUATNIN NiuANUaandely SHs

wiould uwagviuady nIuLarUfiRogeviais

2. urIngdeddtinineusinig waswaluladansaume 2. idaunsUsudiunislivinisvesheativayuiaiimanisusediy
TusnsAua Anuinnuisde ¢1s1 grudeya unian wazUuugedaiuayunsFeus

eniinug JusnisviesdfuRnisaeuiiawmes driindne 3. liwunsUseifiunnaiswslaves SHs sedsatiuayu s o udthan
Auiuskazn13InAn¥ILILIIR Tun1siam wasvegey MeunulunsUTulTnagiau

FEAUNYIBINGY VAABUANTIOULAIA (IDCL)

3. fsguuudnisansaumaie q teneuauesausniy
999919138 Wmihil wasgiSou leuA szuuniseessa syuy
J0evBITEULAZTBIUTEYN TYUUUTEIIUNANITADY

a. fszvunsredyaudumesidauwuulianeusns e
mMsfAnw uagIdedmiuindny uagyaang

5. unAnedefin1sdndsiuieanuaraIn Wuaunam

159979115

- o

6. Lﬁmﬁ’]ﬁm&Jaﬂfvaﬂguﬁmiﬁmumamﬁaw ngnfmua
Tnguninends lasunsussidiuday 2 ads Asudunis
N5ouAUNTUSEE UM INGdY wavAuz AL
aussaustiiniy wasdoanslmg vl sunsivuazidila

f59AU
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1
AIUSY

qauds (S)

(FaaftanunsauFuugald (AF)

8. Output and Outcomes

1.Vié’ﬂzjmﬁm‘aﬁmumﬂmmwm Fn31N15d 15NN
9MIINITOBNNANAY FLULLIAINITANW AR
2. dmsiauetoyadounds 5 U

3. InsuEUeNaURNUNYI919158

1. fnsanuseiiunesnunisiadning(established) nsEUILANT
MAuAAA"Y (monitor) kagnsiiBULALs ANeiey (benchmark) W
WHANTLIMAEUTUUT (improvement) KaN15ALTLATIVNAY

- 9M511589UT

- MUY/ HANUASI9ETIVD 913158

- M33AN15U55q PLOs 9n PLOs waawidngns delinunisnseuiunis
MAURAAUNANITUTT] PLO YBIMangns

- ANufienalyves SHs Aavangns
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A15197 5 HaUsZIusI8RIUNTY uazaguanls (Strengths) uaziiasiianansauiuusald (Area for Improvement) a1usnausi AUN-QA

NAUSZLIUS18AUIT (nauaidas)

Criterion Strengths Areas for Improvement Rating | Overall

1. Expected Learning Outcomes 2
1.1 The programme to show that | 1. 970 uA8.2 ¥t 15 nANgAS 52Ul PLOs v8q 1. néingmsdl PLOs 31uUnaY set Usznaudig 2
the expected learning outcomes | #dnansIUIU 6 U8 1.1 PLOs ndnvemanans (UAe.2 vt 153717 6
are appropriately formulated in 2. 90 1AB.2 w1 60-71 wangns seudl PLOs uasdl | U8)
accordance with an established sub-PLOs 91121 40 U9 (K 9117U 11 99 S 912U 1.2 sub-PLOs #8803ManNgRTUNIAIYILAUTIL i
learning taxonomy, are aligned to | 11 99 E 97uau 7 98 wag C 99U 11 U9) WUs WANNI9IN PLOs van (UAe.2 i 61 471U 13 U9)
the vision and mission of the paniu PLOs wuseanidusiedvunusiuuay PLOs 1.3 sub-PLOs 6/88909Mangnsnainizndnianiy
university, and are known to all WALIIEIV AN AU ﬁLLMﬂmﬁnﬂ PLOs #&n (1A9.2 1 61-64 41U
stakeholders 3.910 SAR w1 23 nangnsinisld Bloom’s 27 48) sasiamunduay 40 Fe laiaunsassyldld

Taxonomy Tun15¥1 PLOs set lnugndanisiSeunisaeu

4. 970 UAB.2 NN 16-17 Waza7n SAR U1 7 WUl | 2. PLOs #anawau 6 U8 A3k taxonomy 83l

finsasne PLOs Wiaenadesiuidevintives FnLau dvane action verb fiegauag level U 19y

UNTINERY wazAIUARINTTURilaIulide PLO1 fisilduazeanuuy

5. 971 SAR %t 25 wé’ngmﬁmﬁams PLOs lUds | 2. anszves PLOs danulndifeeiuguPLO3@51

SHs aum1319 1.1-1 Teiun wiuiu dsdiuled Ao | 91398 way PLOS Useendlduinnssulunisadi

Wn@nw urulusdas vivled Aanssunwutindne 1398 591849 sub-PLOs 7 learning lidaLau

1UPD.2 Uszsqu%umﬂmzﬂﬁumi AanssunuinAner | 3. sub-PLOs §1uu 40 U8 n1sinun PLO &l

st dulefveIumIne sy, Facebook, Line, wag Faunnte finslamildanansaesuienisia uay

LNAYDIFIVIIVY nsUszliunale WU “egramvungau” “eg1ailnenIn”

4. vangmslalauansbiiudaaulunsldudnues
Bloom’s Taxonomy #38 Learning level guiin1ld
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Criterion

Strengths

Areas for Improvement

Rating

Overall

a8 action verb i wateAvene Lifinssey
learning level fifaunluwsiag PLOs uaz sub-PLOs
5. Sub-PLOs mawé’mjmﬁmﬂ%ﬁw%ﬂ 9
14 sub-PLOs flastelud

S5 & YiN¥YNSARTIININELAY
Aneg1siiianTuy

S11: inweNSARTININELAY
Anagsiinsugalunsuidymetnsaineassa
6. 910 SAR luidmaudesnisiears PLOs VBIVANGNT
Tuanauiiidulddudeiddyvemangns
7. 9nMsdUN el SHs (Usesrumdnansuaze191sd
Haow) wul1 ndngnsil PLOs naneyn nedslidaiau
Jmdngnsun set Taluld waglddmaulunisdneven
doa1s PLOs wioasamudlaiu SHs

o =2

8. 3nAsdunIwal SHs (InAnwn) ladwude nnsdeans

PLOs ungidladudeiidfiy

o

Addendum Ty ®Wun158198 90153 A%1 PLOs 984

wé’ﬂqmﬁﬂuﬁgé’umaLLazixﬁummma

1.2 The programme to show that | 1. 910 4AB.2 U1 61-72 1ONA1T SAR 111 28 — 32

the expected learning outcomes

for all courses are appropriately

formulated and are aligned to the | $183%1984 UaysyUANIUABAARBITDITILTU iU

wangnslaneunmneglieansddaousiuiudni

CLOs vewmnsginvidennaeiavduiusiu PLOs

Sub-PLOs 90angns um151e9 4.7 WHuiiuansns

1.970 SAR %111 28-32 way uAe.2 ldnunseuiunis i
PLOs Wushmauduanidu CLOs VDINANGNS

2. ANUEADAAABISYIING PLOs nanuay CLOs &l
ADAARDINUDYIIES19ETIA (Constructive alignment)

WU 9187391 1090212 Mwlve AUSHUFIUNINNIG
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Criterion Strengths Areas for Improvement Rating | Overall
expected learning outcomes of N5¢A18ANSTURATEUTDINATNENITSEUTET eI | USmsdnnisnisfiinu laenmdeaiu sub-PLOs K5
the programme. Faaghlvnnsdanisieunisdeu n153n uay K6
Uszillunaluseiv 3. 9INMIduNwal SHs (IFuRaveunaNgns) wuh
NN5@319 CLOs aneedunesednn tnedadlain PLOs
uaz Sub-PLOs anfudedadulunisasne CLOs
WANgns W21501N158319 CLOs fifinnuaenadeas
\Weulpaiu PLOs wag Sub-PLOs LLawé’ﬂgmﬁaﬁm
Genldf action verb fiuinzauuavdenadaiu PLOs
e 9
4. 970 uA.3 WU UNTeAndlaladnisasns CLOs
nangnsiansanase CLOs lasunnieiv)
1.3 The programme to show that | 1. 91ntana13 SAR w1 33 nanansilwaulunis 1. 990 SAR wti1 33 gelidn1sivun SSLOWag GLO 2
the expected learning outcomes | USuuse PLOs vawidnanslul 2570 Wierhmun 294 PLOs van az 1u sub-PLOs
consist of both generic outcomes | PLOs Tawdu GLOs: Generic Learning Outcome wangns nangasuukulTuUselul 2570
(related to written and oral uay SSLOs: Subject Specific Learning Outcome | 2. 291 SAR %1 33-34 LLamwam'ﬁS&Juiﬁmwfd
communication, problem solving, | 2.37018N&13 SAR Wi 33 m15197 1.3-1 finns PLOs fiMnun GLOs wag SSLOs Lau
information technology, f1uA Generic Outcomes: GLOs Wag Subject PLO1, PLO4, PLO6 fuumdu GLOs
teambuilding skills, etc) and Specific Outcomes: SSLOs PLO2, PLO3, PLO5 fviusdu SSLOs win1sinun
subject specific outcomes (related W 2 Usziam Selaifianudnia
to knowledge and skills of the 3. RNMsEUNYal SHs (HSulinveunangns)
study discipline). wui lddaaulunisimun SSLO way GLO ¥89 PLOs
van wag lafinsiuualu sub-PLOs
1.4 The programme to show that | 1. 970 uA.2 i 8-9 wanansivuakaIulide 1. 97NL8NA15 SAR uar 1Aa.2 LiUsIng 2
the requirements of the Meuende n3Raal JldUndn Audinn uaziinig
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Criterion Strengths Areas for Improvement Rating | Overall

stakeholders, especially the muuadiiduldideniglu Ao 9197158/d5uRnveu \r30sile w3aIBMsnAUnTes IHuTe Need

external stakeholders, are vdngns Awdiagiu wazdu 9 lunsm needs / /Requirement N5zUUNSTUNNTIIUTIL

gathered, and that these are requirement 3niuuaLdy PLOs needs/requirement 11wy PLOs uay Selaifinns

reflected in the expected learning | 2. 910 SAR nti1 34 nangns Amuediialadm | seudSulingeu

outcomes. e 2 ndu Ao Jdnlddnudenisuen uaznely | 2. :anmsdunieal SHs (SuRnveundngns)
WAL AMUANITAUTIUTI needs 1ABRINTIBNU wuin lddaauluadesdle 33n1sndunses Aldunds
nsfnmmundululd wiesienuussiliundngns | Need /Requirement nszurumstunissiusa
(une.2 vih 8) uardnnsuszuoaulo needs/requirement 1yl PLOs uaziinisfvu

RIDERRN
1.5 The programme to show that | 1. 910 SAR %1 37 #ANgAsHNSAINUANITUTIA 1. é’J’qVLaJS?j’mLﬁmﬁmmiﬁmumzaznmmsmiq PLOs 2

the expected learning outcomes
are achieved by the students by
the time they graduate.

PLOs Tuszegiian 5 1

2370 uAv.2 i 62-65 nangnsiiveya Tuvndi
4 99 4.5.2 ldsy wSedle wagsnmsluilenagns
N133ANTEUIUNSISEUS Uag nagnsnisuseiu

L 4 a v
RAANTNIILIYUT

vomdngnsynde azdrsalsidela

2. 90 14AB.2 W1 16-17 angnsiivum YLOs a9
NANEA wadslddmaudeweinsiauasUsediunanis
U599 YLOs 1n3esileflin fuiinvaunaynisiniu
AnRL

3. filidnuideswsinisiauazUsyiiiuna PLOs Vo4
VANgNS Wi3Eg eseadiofld wagdMAUAnmIuLAL
FURAYEUNTUTI] PLOS UBavangns

4. 1M 3dunwal SHs (FuRaveunangns)
WU é’dlﬁis?fmLﬁ]uﬁaqmﬁﬁmumwznmm'imsq
PLOs wag YLOs vavidnansynde s3udn1sin
Uszillunanisussq esesilefilidn d¥uilaveunis

ANAURRAIL
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Criterion Strengths Areas for Improvement Rating | Overall

2. Programme Structure and Content 2

2.1 The specifications of the 1. 970 ¥AD.2 9UIAT 1-2 WaraIn SAR Wt 35 1. 970 UAB.2 MAfl 1 waxienals SAR T1eauden 2

programme and all its courses are | winansiin1suanstoya Program Spec laln fo (Programme spec) Ssuaniisauiignedslusysu

shown to be comprehensive, up- | 89U aonuiidanisideunisden Swazdeants | wWwd

to-date, and made available and | $uses FeuSaan %awé’ﬂqm PLOs thausinssuidn | 2.n13iviun CLOs vesseimndaldasuiiunazuin

communicated to all 2. 90 SAR nth 42 néngnsldmeunsluds SHs | anwdaiau

stakeholders. Juennsdifaou 019138fivae wazindnw s 3. ludauiFesnsimuanguiiidnldide ves

Vulusindngns Facebook veawanans wéngns uazdeansuasidunues vdngasuas

TeavdenvreseivIinsaiunguiddiulade sauds
sTULTomng msdeanslvinseduiiidnldide
4. 1M 3dunwal SHs (FuRaveunangns)
WU MIHELNITRYATIEauLBuAYRITIE IV AR
Iogudedelidanuuazidias ndngasiansamuniu
TeanBeavostoyaiiluszduningns wazse vl
AUATUOIU LLaBﬁuﬁﬁﬁiunﬂ‘ljaﬂﬂﬂd%@ﬁﬂﬁ%@ﬁ’]‘i
wazfinsandeanssieavidaludangy SHs sns 4 7
dfy wievszlovilusuvesnafudeyauszneunis
inaulafnurevesiiaulaindnu uaziudeya
ddglumsianmisifeunisaeuvestindnudagdu

2.2 The design of the curriculum is | 1. 990 ¥AB.2 MAd 1 nangnsiinsusulsans 1. 90 1A 2 uay SAR w1 34 nangasdalidaauly 2

shown to be constructively 9onkUUlATIATMENENTIINANNADINITVEY N3ATIUNITOBNWUUNANGATINWLINIG OBE uazld

aligned with achieving the Stakeholders tiag Requirement 119a%1 PLOs AS¥UIUNS BCD saust 1) @819 PLO 2) a$1433n1s

expected leamning outcomes. 2970 SAR n1ti 32 syymisaine une.2 wdngasls | dana 3) senuuunisianisBeunisasy 4) A

3091 PLOs vaandnansias dhaneenwuundngns | aduayunisseunisasy
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Criterion Strengths Areas for Improvement Rating | Overall
Imel475n15 BCD: Backward Curriculum Design 2. 1:u'68’mLﬁmsﬁgumauﬂﬁxmumiaaﬂLLUUMé’ﬂgmLLUU
ANZNITUNITUTININENERslaiLen PLOs s | BCD f%dLLm'miﬁmum%’ayjaﬁgﬂuisﬁuma UIAUDITEAY
wdntu fonsaniilemanszain sum of need T NANEA
AUANS Vinwe LLaxLﬁJmaﬁﬁi”uﬂuLﬁﬂﬁmiq PLO | 3. a1nmsduntual SHs ({5uiavoundngns)
wazihunimuadusiedvididuremdngns WU Msasuauvangns dalidaaudninigin PLOs
Hhuderaduase VANENTNITUIAAINITLANIVBEY
NANEATMUNANNI5VRY Outcome based education
2.3 The design of the curriculum is | 1. 970 SAR wti1 44-45 S8y wangnsiinigi 1. 910 uAB.2 Yamdngns ldwunsidedeuituain 2
shown to include feedback from | Feedback w84 SHs wltlun1seenuuundngss lag | SHs lnetaniz SHs meusniiudavieuszneulunis
stakeholders, especially external | s¥ylu upe.2 waadl 2 WU ST UUT #4579 UAB.2 ﬁﬁmiixuﬂizLﬁuiuﬂWﬁﬂ%’UU':;aLLazﬁ’wm
stakeholders. wangns uazluonans SAR vt 44 Tagimuagil DYNTALAUY
dwilaide (SHs) newen ladudin Avdin aunay | 2. #9150n1510 Feedback vailaulaids (SHs)
AN WwsFANTnUIMIINTetsAuasan | lnglamizngu SHs aneuen Usuumdngns
nsImnEiugUsEnaunis wagliin Feedback 11 | 3. annisduntuel SHs (Usesmumangns)
I8 ERN U 7 1879 wu31 nangeslilindefniiu (Feedback) Inganiz
SHs meuenuUsznaulunsusuUmangns
2.4 The contribution made by 1. 970 4AB.2 1 72-74 Uay SAR vt 46wanges | 1. 910 Curriculum mapping Tu uee 2 w1 72-74 2

each course in achieving the
expected learning outcomes is

shown to be clear.

lafmvuanisnseaeanusuRnsay PLOs Liluiau
nangnslnenandluuNuNLanINITNTZAN8AY
FURAYOULIATTIUNANITSEUTNNENENTETIET

(Curriculum Mapping)

'
‘:4

wag SAR "t 28-32 WUIUN PLOs & $187391U09AY
HANUTURAYRUNWNANNITUTTAMEN 1-2 51839
UoNNtIUNEEiuNe PLOs 1y 512 laiflsnedentady
Tundnnsussg

2. gelddaauitdeyaludeUsinm PLOs uiagdalisu

AMsTULARRULAESIEAIVNTANUSURATOUNEN 1- 3
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Criterion

Strengths

Areas for Improvement

Rating

Overall

518791 warludnunm ldusngdeyadn 1 163w
a0 Fuindeu PLOs Tussqle

3370 UAB.2 Mt 34-60 WU RN mluung
38391 angnsliresuiesiedn insanny
curriculum mapping

4. NNSEUNYal SHs (Usesmumangns)

nud1 ndnges dalidauinteyaluimudeUiuiu
PLOs usazdaldunstuindeulnessiviiisiany

SURAYaU

2.5 The curriculum to show that
all its courses are logically
structured, properly sequenced
(progression from basic to
intermediate to specialised

courses), and are integrated

1. 970 SAR nti1 37-38 nanansilaseasnesedn
Yomdnans d31nuniieinkuy 2.1 Wl 57
NUBAR LATUUU 2.1 WHWIBITIN 60 nu8in

2. MsInaTuTIEivT dnsdasesanusiedvdu
satud ntanhstatulindady aduvessiia

LI WATTAUNUNITIS B

1. 9INUAD.2 4aA¥ SAR 1Tl 37-38 Yaanangns Linu
msdaasuseiviutadu basic/ intermediate
/advance UBaaNGN3 iy

2. TnunN35PUTIINYININITVOIANGNT

3. RNNMSEUNWaL SHs (Uses1umangns)

wui lidmulunisivunsesuvesneividu Basic-
Intermediate-Advance Wa1HNIATIILAUNSISEY
wazdalanunsimuasedysanng

4. nnsdun1wal SHs (Wndnwl) liwuns

o v al

doansneinysanisvemangmsluduiSey

U

2.6 The curriculum to have
option(s) for students to pursue

major and/or minor

specialisations.

1. 970 4AB.2 N 27-30 YomANgNT AN1358Y
e309AU wagseividenvemanansinedl
571873909AU 4 1 wardisnedvden 7 30

2. 1INMIduNwal SHs ({FuRaveunangns)

1. 91nnsdunwal SHs (FndAnwn) wuln s1edvden

vomangnstnAnwlilidendienuies
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Criterion Strengths Areas for Improvement Rating | Overall

WUI1 WAANYIAINITALE NIV NI BUAINADL
aulauazAuntineInuLe

2.7 The programme to show that | 1. 970 uAa.2 In15USuUseUnsfnw 2566 1. lidmiau Sewesnsnumiu NANEAS fifinsmumu 2

its curriculum is reviewed 2. 970 SAR mi1 47-48 nangnsiinszuIuns Waw | 9180 WA Han1snUnIuenTIuTI Lﬁaﬁﬂﬂﬂ%’uﬂgﬁ

periodically following an wazUSuUsmanans vn 4 svee 5 U dnseviums | wienges Tuseusiald

established procedure and that it | A 2. 11J'68’mLﬁmsLuL%"aasumnﬁwumuué’ﬂqm iU

remains up-to-date and relevant MERINUAIRIAAENTIUANS nsTUILUMSTUREWIE NS ATALY

to industry. “Usysumdngasniusndeyaangidmlidmnds | 3. Ludaauludoses s LazUSuUTvangns i
11UENOUNITRNDITUN finsfinnsaludes aswennudosnises
-4ny1 PLOS AMAYAAMNTTU TOABIY yosmuadlusuaniifinig
Amndvdngasiaofievey fvusvieszyUspiiuiivaiau
ANLEUDRBAMENTIUNITUTEIIANE ANIIVINITHAL
ANUNINGAY
“mangnsgnisdnnisiseunisaey

3. Teaching and Learning Approach 2

3.1 The educational philosophy is | 21A SAR %11 50 1. lidmiau Sesnsthusvgnsdanisnves 3

shown to be articulated and 1. wanendeiuaUiuginsfined As "Tadntn | umIneay Mﬂﬁl@ﬁ’]‘iﬁUﬂEle SHs

communicated to all UftRfionsBouinaentinua ulinvousedsay | 2. 99nn1sdunual SHs (U3 enansdiaen) wuin

stakeholders. It is also shown to Vioshu” 2. vvhudelansuielisgnsfinwvesming dy

be reflected in the teaching and | nangnsszyinisiusvgn1siansinyives 3. 9anmsdunwal SHs (dnAnwn) wuan dnAnwidld

learning activities. wineds TWdeansiuenanss uasweunsls NIUNIUTIYINIANY VBN INGTRY NanEnTHa
UnAnwilansu 3,41 | fonsantesnisnsdeansiimungauiivin i daols
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activities are shown to allow
students to participate responsibly

in the learning process.

londlviin@nwn iwnildusin Inevdnansseyly
nNagnsn1sInnsTUINNITSeusiarysiiuna
UINTFIUNAANTNSISEUTVOIMANGAT
2. 970 SAR Wi 52 58y NMSIANISEEUNISaaUYN
el Und@nwsellalenaliind@neigiund
druslunssuiunsdanisiseunsaou 1o
316391 3937 106690103 uuunuinus
e 106690105 N3
WAUIB TN Hanudalenialu

PnAnwladaiusiy Tunisdnnisiseu nsasulae

wiudieududdry

3. ANMsEUNal SHs (913138%@0U WnAnw))
WU NMIIANTFHUNMTARUYNTIEIV Heouln
TomalrinAnwidnundidiusiulunseuiunissnnig

Sgunsaau

Criterion Strengths Areas for Improvement Rating | Overall
NSy InsInn1sAnwvesminedeintdly | dudeinnisiuisunsu uamawmﬁua"’nqmﬁmsm
NTIANITTUNITADL ihuSvgrnsAnwaesumingasiilulalu
N3TUIUNITINNISIBUNITARULAEAINTTUNSISBUS Y
UANFATYNTILINUALYNAINTIH
3.2 The teaching and learning 1. 990 4AB.2 Mad 4 M3danisiFeunisaeude 4
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Criterion Strengths Areas for Improvement Rating | Overall
3.3 The teaching and learning 1. 970 SAR nth 53 seylul n1s@nw 2567 4
activities are shown to involve AENITUNMTUITMINSNENENT MVUAlIYNT18I91701
active learning by the students. MANgAsIAINITINNITSHUNTABULUULTIIN (Active
Learning) in1sdnnisiseunisasulagladnssuiunis
Pattern based Learning, Project based Learning
uaz Problem based Learning Tusie3an 1391
106690103 dusunuyinus
, 197391 106690105 ASWRILIBITN
n15ANYI
2. INMsEUNal SHs (913138%@0U WnAnw))
wud In1sdnnsiseunsasuluUALEINISISeu
Tnewdginennsneuenifioussens nsAnwInaly
waginaUsEng NS ImYsEYRIvINg
3.4 The teaching and learning 1. 970 SAR nti 53-54 wui1 wangnsiuleuny 1. falsifinnsimvun LLL veandnans 2
activities are shown to promote | weunnglviaeulidenunsnianssunisduaiunis | 2. 1nmsduniwal SHs (@19138%a0u Unfnw) wuin
learning, learning how to learn, Sous Bateus wasrinvensseuinaentialy | delifinnsimun LLL vewmdngns saufiafanssuay
and instilling in students a HnAnw WiunsdnnanssunsaeuluseiIv wag wangns duumnanisuamzegnals wasn1siausediu
commitment for life-long learning | 813138 Hapuldduasun1sSeuilayisn1ases g nsiRavinwemabegls
(e.g. commitment to critical duasulmindnwiSeulagly Al uedeaiielunis
inquiry, information-processing Sous Inendngastidnindnyidisiueusugs
skills, and a willingness to UfUAn1s lasanis Adlindde ausu Al Aunudvinig
experiment with new ideas and ileUsznounmmiideuaznisBouslsindnw
practices).
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3.5 The teaching and learning 1. 970 SAR nth 54 vianansinisduasulvlindner | 1. 910 SAR wé’ﬂgmﬁﬂﬂéfﬁsq%’mL%uﬁlﬂwﬁumu 39 3
activities are shown to inculcate in | #AUARAT9ATIA MIARAUBIAAIUTIATLIANTTY HadNETuansBaAnlvy puAn @59EssA
students, new ideas, creative Tl Tusngdan 106690111 N15IBUATNITNAIU uinnssu
thought, innovation, and an YIANTIUNITUSUITNSANwIMALUlagansaumna 2. é’J’quu'szumﬁmmﬁﬁauﬂﬁaauﬁdaLﬁ%MLLu’JWNﬂW'i
entrepreneurial mindset. duasulitn@nwd Entrepreneurial Mindset
3. 9anMsduneal SHs (WnAnwn) wuan eladdnng
FansSounisaeuiidasuliindnviivuwfanindu
usEnauns
3.6 The teaching and learning 1. 910 SAR %1 54-55 WU AMEATIUNNTUIANS 1. laddaauinlavinsnumunszuiunisdnnisiseu 2
processes are shown to be wanaasinuailinsunufanssunsianisseuy | msdeulumeivlulssinuresniuaenadosiuaiy
continuously improved to ensure | nsaeustsioiies luudaznaFeunoufiasiing | dosnsvesgranmnssunazansanlusanvidelsi
their relevance to the needs of Insiseunsasu lnenisuseyu RN u’%aﬁwmméfaamimaqmﬂqmamﬂﬁumﬁig J
industry and are aligned to the ANZNITUNITUTININENGAS Uara1a15diaau 1 Bosdniaulszneuiidaay
expected learning outcomes. %’agamnmif{’]’mm‘aﬁamﬁaaﬂumﬂﬁau/ 2. lidmaudevesnisaen PLOs u iy CLOs w84
Vi shamumusasusulimunsan Tnelw VANgNS ladmsudan Liigndies wazlilemanszves
AInTsuNsISEuUNTaaULaENITInLAY PLOs Tmseifu CLOs vilslaisuladnnisaeuaznseny
Usillunaaennanuasnsanu PLOs uaumingli PLOs %38 CLOs finnunssvsedenndnsiunioll
Faouseindu vieenansdililaaouly 3. 9nmsdunwal SHs (Usgsunangns) wuin
s1e3vy ¥nsidauasnsiaseutieiy niey wangnIuIUliATuYNT 183w ot NANENTI
EuBKUYNITUTUUT NATUINTEUIUATTAITNUNIU LA TEUUNITNUNIY
2. dnTEUIUATNUNIU ﬂ’ISU%J“U‘U‘iﬂﬁﬁ]ﬂii‘uﬂ’1'iL%Elum‘iaE]uﬁﬁﬁ]’]‘im’]ﬁdﬂ’J’m
- UAIRIRIEATTINSIUNIY aama”adﬁ’uwaﬁwéﬂﬁﬁauiﬁmwﬁ’dﬁgﬁzﬁmw&ﬁsm
(CLOs) uagsysunangms (PLOs)
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- fAmuansNuNIY iaeudn Ure.3 wag UAB.5
nieuRanssuiifaoulddntuluduFou Wnssums
NUNIU
-A3IEDUAINTIUNNTTBUNTHOUGDAAABIANU PLOS
LAZATIVEDUALABAARDIUBY PLOS U YLOs Au
71379 Mapping

59U UAB.3 AT 1AD.5 ddlanuiyiiietdnd
UTEYUNTIUNITUIINTHNTUN
UFuussmuaiuziila Ualausiugas

AUTATITUNT

4. Student Assessment

4.1 A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to achieving
the expected learning outcomes
and the teaching and learning

objectives.

270 SAR 1111 58 WU

1. wﬁmjmﬁmﬁmﬂszLﬁuwaﬁwmﬂuma il
WnsTauazUsyiliuma 3 35 Ae 1) n1sUseidiuna
ApuLSEU (Pretest) 2) MnsUsUNATEWINGNTS
Weunsaeu 3) MsUseiliunanasisulnenisaey
Posttest idunisuszidiunuurumnse i
(Summative) #38 TFUSLIUNANUATULEAULD

2. MyUseiiiuna CLOs nT1e3w lunsuseiiiung
ansnIsiseus CLOs Nnsedundennaediiu PLOs
nangasivualY 81asdiaeulavSuRnvay
wé’ﬂgmmaﬁnmwmaauLLazm%aﬁamﬁmmg
Usziliuna ndnansil nsuszuliannuaenndesiv

o

MOUITTAIAYRITIEIN

1. 970 4AB 2 W 63-68 NAENSNITIALAzUTTIIUNG
PLOs ay CLOs 1ﬂé’uﬁua‘ﬁ’uﬁw5ﬂqmﬁmumﬁ

2. M309A PLOs 11 CLOs filignsimaviliinsinuag
Useiiuwa CLOs laldanndaiu PLOs

3. RNMsEUNWal SHs (913138%@0U) WUl N15IA
wazUseliiuna PLOs wag CLOs lﬂé’mﬁ’uﬁﬁ’uﬁwﬁﬂqm
fuun war MsiauazUszifiuna CLOs Miliiaenadas
U PLOs fathu MANgRINAINTAUMUNILITNTIA

Useiluvaskiazsiednlvrdainugenmaasdnu CLOs

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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4.2 The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

1. 970 SAR nti1 59 WU wanges duleuien1sin
wasUszdiuna Wulumudsznmaunine desusy
WA TN 309 INUTINASgIUNENgATIEAU
Tadindine w.e. 2565 deanslidh@nuildunsiu
Tu 1pe.3 Insuaslmindnwsunsivlunisiseunns
doudunviusn waz uanslilumeSuteseduid
Aulesvesmdngns

2.970 SAR #11 59 WU ANEATIUNITUS UIS
wangasinuaduluIIInIsAduuLarnIs
gnasaiNanITUTELiIY doanslidnAnwilasunsu Tu
1m.3 InguaslitnAnersunsiulunisiSeunisaou
dUaviusn wazuandlilusesuiesieivdiiules

VOIINEGNS

1. lidaiau Sewwasnisdeans wleuien1sinuas

Uszanana WinutinAnwwasdiidulade vsu eg

foLilag

2. nangnshilauanInszuIunsTuneuUNIS VR TIAdeY
PR ° v & a wa

AZLUL/MTIFERUNTA NANIAMUA LI TuluIU]UR

lngldyanai 3 Tunisaniunms

3. INNSAUN1EAI SHs (Wn@nw) wun ldnsiussuu

Foan19 gnsTalazToatoululsaamyinuasUssiliung

4.3 The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

1. 970 SAR nti1 59 ndnansi M3¥a/dszifiunad
\Husnnsgiu Tagluenans une.2 vnadl 5 uih 76-
78 Lavland@1s SAR w1 60 iz‘uﬂ,u UA.3 wmmﬁ a4
VYouRazIwIv dndiusovazlunisuuanme
Azluy Jszuunsuseiiunanswuiduluniu
se1dyuunIngds ImensAnenluseau
UuinAnel

2. Ma‘”ﬂqmﬁumumﬁammummﬁ’nuﬁwLﬁa’gﬁ’uwa
nsiseu tnesyyluenans SAR vt 60 dszuunis

ARRMUNANISISEY TEUVVRINMIINGIAE NS

1. laidniau L‘%"awaqmﬁsu ms¥auazussifiunaiidu
1asgIu wiinsdeaisnsTauazUssiunaii
TiuinAnwmsuegrsdaau wasseiios

2. liFaau Tuszuu Adusnsgiu Beswesnsinanu
HANTSISEY 1N3A AzULY TunAnwiansaiiazly fifu
Ranureinuies wazdoasliiuindnew niuuas
lUle eeheseiiles

3. 9anmsdunwal SHs (dnAnwn) wuan lddaau Tu

1Y) a &
98U ﬂrﬁ']ﬂLLagﬂﬁgLNUNaWLUUNWWSEWU IG]EJLQW”]%
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Uszilluwanisdsanisane Ima'ﬁs‘iﬂ.maﬂaﬁ UAD. | LNAFINITARUNTYITINGWUINLT HIUNUTUIATFIY
2 vnad 5 nawinisdsanisine Mé’ﬂqmﬁmi AU TENIAUDIURIINY AL
Guiindeyarisou lnefmualionsdiaeuuas
0191587UInwquinud vhmihiidudindeya
éauﬁ’uﬁmﬁ’]ﬁﬂszﬁmﬁﬂqm
4.4 The assessments methods are | 991 SAR 1 61-62 78y AMENTIUNITUTNNT 1. 3nsiegsly uAe. 3 N150eA CLOs 1131 PLOs Li 2

shown to include rubrics, marking
schemes, timelines, and
regulations, and these are shown
to ensure validity, reliability, and

fairness in assessment.

wangns tnvualigasudaviuuudssdiy uaz
wnasinsuseliulidatau lng

1. Wifaeunmuangszideu regulations ¥8aN5in
uazUsziliunalnedanudaviAures

WINeNae wazuanalilu ume. 3

2. Wiaeudaviiunvun timelines Yaen1saou
wagnisaaunnIeIv Tu ure.3

3194 rubrics TunsinwazUseiliunasneivn
WeInuG warn1sUsElUNSULELINAIY
yostinAnwilily marking schemes AMMUALLY
fnaudnsusedniidunisaeunuusne
AN1IANRUANTENTINEOUANATIVRILUUNIAADU
w‘%ammmwmmﬁmLLamJisLﬁuma(vatidity,
reliability, fairness) Imaﬂmgﬂiiumﬁu‘%mwé’ﬂqm
waune i SURATaURTIIEUNITINNINTTULAY
nsinUseiiunansamy PLOs wag CLOs laganiu

curriculum mapping Y893183Y1

gneies uaglidaau inlinsiauasysaliung linss
2. MsiawarUseiliuna CLOs lainsariu PLOs laeanng
ot198 ¢ lfinsTauazUsidunalinseiy sub-PLOs
wé’ﬂgmﬁﬁmumﬁ

3. 14l nsfviun w3eslloTauazUszanana wu 3
Rubrics score Wag marking schemes

1luuee 3

4. nAsEUN1wal SHs (Tn@nwl) wuan lansiuineat
A7IA WagUsedIa 310 ININNUS NBUAIIUT Lay

vy a A o
Tilawiuasaaiiolunsianaslssuiana
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@jm%ﬁﬁ@LLagﬁi’%mﬁmLazUﬁsLﬁumaﬁLLam Tu upe.
3 LarAINTINATLIYUNITADU NTIALAY
Uszillunaiinunss (validity) @1 Learning Level
U89 CLOs ey PLOS
4.5 The assessment methods are | 1. 911 SAR %1 62 ué’ﬂgmﬁmuﬂﬁnmw%ﬂﬁ 1. M3IANT5U55q PLOs %aﬁ%ﬁﬂ@migﬂﬂ%ﬂﬁ]uﬁﬁﬂﬁ 2
shown to measure the Wageudn1siiguuuunisindseiduna fvannnany | fuunszezian w3ssdlouaziinisin WAz SURAYOU
achievement of the expected PnfanssufitanisSeunisaeuiidenadesiusyiu | fifuiiany
learning outcomes of the n5i3euFues PLOs 1ol Ussq PLOs LAt 2. M¥INUUTTY CLOs vaamdnanslusedueng o &
programme and its courses. TgUszasangin lnedTBnsinnazyseiiuna 3 Lidamuiiosainnisaen PLOs Silaifiannudniauriile
3% Aouszlilunauideu SenINSeY uasuadsey msinlarUsyiliunaiinanudaulunie
2. 970 1A, 2 vt 15 NanansimuANIsUIIaNa 3. RINNITFUATIV UAD.3 UAB. 5 AVIUADAARBIVDN
5‘W'§m§L'%ﬁuifmawﬁﬂqmma%’uﬂ (YLOs) {in13 Wnsinussifiudufanssunisiseunisaeulay CLOs
MuualiinAnwinissenunaninuiime Tuns | dludnaug ndngasinnsannuniudsnsinussdivlu
vhnuiinusine1asd ivnwulusses 4 fims | wiesseduiliinrwaenndestuianssunisiiouns
UizLﬁuwamwu'aaﬁmﬁﬂfﬂﬁﬂwﬂﬁaamﬂauﬁnﬂ douuaz CLOs 9993187997
AU 4. MaNgnINNTNNITNTIAUTEIE YLOs Tridenndas
flu PLOs LLazﬁmimLﬂ%nﬁamﬁmﬂimﬁumimsq
PLOs mmzwnmﬁwé’ﬂgmsﬁmumﬁ
4.6 Feedback of student 1. 970 SAR nti1 63 vdnans Amualie1ansd 1. :nnsdunwal SHs (WnAnwn) wuan esu 3
assessment is shown to be Hapuniman1saeunsenan1sussliulvitnAnw Feedback U195183%
provided in a timely manner. nuiuiiinsaade wdeldiiu 1 dUanm el
Foyatounduunin@ny
4.7 The student assessment and 1. 910 SAR % 63-64 wanans laseudn dnsmu | 1 v1an1sd Useiuanudenndeves 2
its processes are shown to be aauwaé’uqmémmﬁfﬂﬁﬂmmummgmmamiGﬂuﬁﬁ' MARAMNTTU WazAIRBINITVRIAEUlUB AN
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continuously reviewed and muualilusisavidenvessnedn (Uae.3) ATUNN ududszirulumsnumunisiauazUseidiuna
improved to ensure their 1837 LﬁmLwiﬁLquﬁ%U%’UﬂgqmiﬁwL‘Dumimﬁmmumﬁ
relevance to the needs of industry | 2. 910 SAR nti1 63-64 wiinans tiseyin ndngns | Tauay Useiliunalnunmiudenndedves
and alignment to the expected iAuuAIRINsIINIsUNIL nestaeuitlilld | negmavngs/asnuesiaeslusunangay
learning outcomes. aoulusednsuau 3 au vwthiinuniu N15841928)
NILUIUNTIANITISEUNMTARU Uae 119138 2. gilaiusingleyanisusuuseisnsusslunadiseu
Hapudnii ume.5 LAIRIARIEATIUNNSNUTIUAY wagnsruIuNsinLavyseidugiseu
»39m11 PLOs Tun159mnsiseunsaey Lazainu 3. RNNSEUNWRL SHs (81313585 URRAYRUNANENS)
aswavduiusues PLOs fu YLOs finedvmdndu | wud lidmaudesnsmuniunsiauasysediuna ns
SansiSeunsaounuanisimuaiinig wiedle ns
sryUsznulunIsmumu gnunau g5uiiaveu
5. Academic Staff 3
5.1 The programme to show that | 1. 970 SAR %t 55-56 Sy MaNgnsiluuu 1. 910 SAR lamuunugnsimaslundnans auy uaz 3
academic staff planning (including | 80513 Aifiseaziden S1uawenasd ms TUAMULHLER MR IMALNUE AN TTE S URA YR UNANEAS
succession, promotion, re- Apszronsmaslmieane Tuusazd 4 HLMSEUNERR UM U EETduLAY ST ET T
deployment, termination, and ﬂizmumﬂé’fmé?dLwim'iﬂismﬂ A1TETIN NS
retirement plans) is carried out to | dunwal N13TUKALINBEABNEIIYNTT AUTTUY
ensure that the quality and YOI INGIABUAZLHUNITNALNUDIA TN B
quantity of the academic staff 3081000 laUallNuenIINaIiny Auzlay
fulfil the needs for education, UAINYITY Uy iﬁﬁwLaua%’a;ﬂmﬁami%’mﬁmwu
research, and service. Sasidananslinduledanyiian
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5.2 The programme to show that | 1. 910 SAR nti1 56 nangnsiinisiauasUsedliuna | 1. delinunisdniawen FTEs 109919158ua8N13 3
staff workload is measured and nsufuRaulag 2 A%t MuNTEUIUMITRY AIAN staff ratio WA WALININTUERF LAY
monitored to improve the quality | ¥1anede dnsiinan1susedivgnUFuusmunm | welilgwion1s9ansiseun1saouwasiauINIsInng
of education, research, and A15INNSIBBUNITADU Sgunsaau
service. 2. 1nnsdunwal SHs (u3nns) wuln wangmsla
AMMUADNTINIILALD 190 IINUNUDT RTINS
WnIMEIRETITAgEaAN lnunsuansdngiu
9197159089 1UIULNANY (staff to student ratio) uag
N13UeIA1 FTES Wage Staff to student ratio 111774
WHURAUIAUNDLNEIRDA1TIANITITIUNITADU NS
UINITIFINITHALING
5.3 The programme to show that | 1. 970 SAR %ti1 57 Mananssey A158a1LYes 1. ldnumsdmanisussidiuaussousanwauLag 2
the competences of the academic | 919158 MuuAlAENRIEa Jn1TinLas YFuussnulaganigmunisiansiseunisaou
staff are determined, evaluated, | Ussifiukalne msUfthnuusysnd Jaz 2 afs (U, | 2 innsdunwalfudmsslamunisdiiun
and communicated. 154, meuaussauzanuiluagrndnisiauas
2. 90 SAR w1 57 nangmsiin1sinuAanIunIg Usziliunalaz el iauin1sdnnsisunnIsaau
U UMY (Jusw) Tngusesundngms
susmaraslinae Anzusiinssunsiins
Usziliunalaziswan1susziiulienansgsunsiu
L'ﬁaﬁwmﬂ%’UU@QﬂﬁﬁNWW@WUL@J
3. 919158KSURRYOUENERS T 3 AU Id13U
MIOUTUMTHAUNANFATFIUENTTOUE OBE WAy
dheusuiidnlnsnazineluladansaunalddnausy
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WALANTIOULAUNITARN NMSTAYITVANgRTgIY
ANTIOUY
5.4 The programme to show that | 1. 970 SAR %ti1 57 Wu31 engnsimvunAnITeu 4
the duties allocated to the 99919138 Inefirsanannaand anudenay
academic staff are appropriate to | kazUszaUNITal N1TLIUUINIT LAZAINEILNT
qualifications, experience, and vIeAatnLATANAIvELAaTAY WNLAMILA
aptitude. ATBUNITLIUNITEDU
2. NNSEUNWRL SHs (Uses1umangns) wudn &
NIWUIN1sEUARUlAENTAANTANIN AN
Usvaunisal uwazanandenvey
5.5 The programme to show that | 1. 990 SAR %11 56 A1 INEIABANITAINUATEUU 4
promotion of the academic staff is | 1Usludu (Promotion) @g sruumMsdeutuRuiey
based on a merit system which NSEIUMINIIIINTT HINTIUIIINNATUATY
accounts for teaching, research, AMSBFYUNNTADU NIFIVY ATUSNNTIVINITUASATS
and service. thysfiads ansssu Tasmsussdiuanansy i
winnenaeiivue TulsasYazaniiunis 2 931 w3
N 9 6 Lo
2. INMSEUNWal SHs (813158K@0U) WUl NNAY
nsuszuunsUstiliuiiodoutuduiey wazns
g umian1adnnTg
5.6 The programme to show that | 1.910 SAR i1 58 wuin uminendelddeansli 4
the rights and privileges, benefits, | uaaNsnTluNIsUTEINUAAINST Uay dnvimilsde
roles and relationships, and ddludinniz \Reniuansuasansiiem ansusslov
accountability of the academic YOINNFETUNTIVESE 1y Fuan Msinwse
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 37



Criterion Strengths Areas for Improvement Rating | Overall
staff, taking into account nsinAsheIneIuIa N1sUeNUYINITY 3B
professional ethics and their ns@nwgeu tiuin nsveldsalunislusivnis
academic freedom, are well ﬂ'ﬁﬁaﬁvﬁﬁﬁﬂwwammﬂﬂmL'%'&Jum%mm
defined and understood. uinende mslainsiuduaundnaluasenansd
wardn519N1s atANAwdinn n1sdsduaunin
newUaTaRnSNEY
5.7 The programme to show that | 1. 990 SAR %ti1 59-60 WuU31 MeNgnNs AuNUNT 1. Felaidaaud e unuiauinuewee1915891iinng 2
the training and developmental U'%mmﬂmﬂi Fduunuluszes 59 (W.A. 2566- ANNUALNY ﬁm'ﬁ@i’wLﬁumimmmuazﬁsqL'%"ad‘ﬁ'%
needs of the academic staff are 2570) vdngmslathundunseulumsimuuause | Wawawesaunsalundn PLOs lavewdngns
systematically identified, and that | ¥ fivualvionnsdssyanudensinausuuag 2. NNSEUNWaL SHs (ums) wui
appropriate training and WAIUIAULDY lagaaunisdnviaulunsiauIn U 1w 1E8391n13
development activities are 2. 970 SAR %1 59-60 wui luln1sdnen 2566 Wiszerdu wazszeren udalimsmiudaanadiing
implemented to fulfil the wangnsladaasunisimuienanse Fasellil Aflunsmuiay uasunuimuesdlduseunaa
identified needs. 1) mseusuBesnsdaasunisviinedinusues ﬁﬁmﬁﬁxq%’mLﬁ]uiut,%"aqﬁ%ﬁ’wmmmiéaamﬁmLLass
HnAnwlun1sdniunANunIIvINITLaEng MOUALDINBAIINABINITUDINANGNT hasyILHANAUlA
Funuitowmuninerinug HIS8UUTI PLOs sauilatigilvinanansuasany
2) MseUTUEBINTIANISSeunsaeuaasulY \indnanwaliisey
g1sdiRIRINTIUMITUNsAUlAUTTaNAN 1Y
CLOs uazdanadasiu PLOs fiseivindnsiu
3) msa‘usuﬁadm‘a"d%ﬁ’uqmmmmﬁmmmm
NANEAT ANUWLINIIVRS AUN-QA
4) msamuﬁadmiﬁmumé’ﬂgm OBE
5) N5\ leuunauegelsIAlaRRun @Suasnnu
Wudlon@n Upskill uay Reskill”
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5.8 The programme to show that | 1. 970 SAR %t 61 WU angasilssuunsuIms | 1. SilddmaudeanismiuinmuuasUseiusyuunis 3
performance management Fams Masnfiunueeseast saumsldsetait | Uimsdanis mssuiuanuesenansd (performance
including reward and recognition | #A13NINAMNIMNITADU kazn133Te Tngldnaln | management R7.1-7.7)
is implemented to assess YDIUNINYNRELATVDIAUY
academic staff teaching and é’fﬁ‘fj
research quality. 1) M3afaviyuasmaslaunynainsaneIvinig
lngduasuliuaaing dewanuivinis lngusenie
W Ingdessguunansan 3es vdninas
FBnswavidoulunsinemneuwnunisneuns
HAUNNSITINITUAYAAINT N.A. 2564 Taun A1
atvayunsinuiunaideluansansivinig
FEAUTIA LAZUIUIYVIR
2) vananslinalnvaspneagemans  atuayuli
YARINT AIUNAVIRELNIHANEIFINTT Tu
N3aTIvINslugu TC-2 vasnnzlaglifosiise
Asssulon Tudnsfnwiiisnuan nangnsle
waumnglvieasdiaeumiurinauizinisiu
1158139AVTNANY 91U 3 UNAIY
6. Student Support Service 3
6.1 The student intake policy, 1. 970 ¥AB.2 1390 3 Wi 21-23 Ut wdnges 31 | 1) Sslidauesmsinleuienisiudnaing 3
admission criteria, and admission | ulsurenissutindnwlisgnsdalau SUMNUAZNTEUIUNTIU 1NATIZH LAz
procedures to the programme are | 2. 970 4AB.2 ¥R 3 i1 21-23 WU angns 1 | WU
shown to be clearly defined, nsivuanaein1sSui Tuauaudivesiidifnm
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communicated, published, and 3. 910 SAR Ut 63-64 WU Mé’ﬂqmﬁﬂszmumﬁ
up-to-date. Funeunssuddnuldsruumsatasiiuszuy
poulatvesumine1dy
4. 970 SAR %11 63-64 WU wﬁﬂqmﬁmiﬁamﬂm
Fdwldduds fiaulemluluduledues
W nende Lulsdiudininends Viulvdvesdtin
nzidaulunmssuinAnwnazunuiuy ssrndunus
YDIUMINYAY
6.2 Both short-term and long-term | 1. 911 SAR nti1 65-66 wuin nangmslamnuauny | 1. Lidmaiinsdaiunuiduivnisuaglaly 3
planning of academic and non- 5¥82e17 An 1 UNSANW) was Lquizaxguﬁa 1 %Wﬂﬁﬁy’nssazguLLazisazawa
academic support services are mansiine veumnglvionnsddsuinseu 2. lidaudeanisidenleunuiuivinsuazdud
shown to be carried out to ensure | ¥aNgENS ﬁﬁ‘uﬁmmuLLasi'lmwuﬁiaﬁUﬁssqu Liflg3mnsszezdunassrozonlussiunuuas
sufficiency and quality of support | AMENTINNITUSMITUANGAT AenASRIiUAINTIY 7| avineds
services for teaching, research, dalvirutindnmnau sudidvuald Tu SAR wi | 2. 9annsdunwal SHs (U3vng) wu
and community service. 66 lun3197 6.1 Aanssuasumananslunisimmn hﬁt’mLa]umﬁ’mL.L.Nuﬁalﬂﬁima'%wé’ﬂqmﬁy’qﬁﬁu
HiSeu Aanssuivmsuazianssuitldldinnns Munusres
duuarunuszerenliuTndnu waednissiduny
ﬁﬁ]ﬂ‘iﬁllLﬁ%uﬂﬁmj@ﬁﬁﬁﬁL‘ﬁuﬁﬁ]ﬂiiuwlﬁﬁﬁmiuaz
Aanssudilallaivnnis
- 9nmsdunwal SHs (WnfAnw) wudn Tdvsiu
arathiuwsazlfifanssueglsfigoadsiudng
6.3 An adequate system is shown | 1. 970 SAR wth 66-67 vidnansldsyuuves 1. faldwunisimunan FTEs nseaugestindne 3
to exist for student progress, wmedelunisinauanuimidisey
academic performance, and
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workload monitoring. Student 2. 9nnsdun1wal SHs (Wil wazdndnen) 2. SaliiFmaudesnsli feedback futin@neides
progress, academic performance, | Wu11 lgszuuvesumineraslunisinnis ANNATINL NANITISEU 1A uddszuun1sinAUy
and workload are shown to be ANUAIMTNYRIEITEUY NANTTSUY KAEAITENT Anmn nsudslitdnAnwmsunagsyuunisuily
systematically recorded and Sou wWhielei https://regis.rmu.ac.th/ Waga1u13n
monitored. Feedback to students | adaya nsawmeidouou wasinsald
and corrective actions are made
where necessary.
6.4 Co-curricular activities, student | 1. 970 SAR %ti1 67-68 WU angnsilfanTsuiasy 4
competition, and other student NANgns Figndunslulinnsinu 2566 uansly
support services are shown to be | an9797i 6.4-1 AANTIUETUNANERS Palud
available to improve learning n3AnE" 2566 Imﬂﬁﬁ’uﬁﬂﬁﬂmnﬂ%ﬁ V133N
experience and employability. A boun Tasansdnsiuyssgudunuvmn g
NMTUNFUIHAINUIBINITIEAUVIR/ UL IALAZITU
Wimsduitugaedt 47 Usesnd 2567 Tasansnns
Weuunanuegalslilaanud lassnsdisau
Usgguduuu v snuuImsduiusuasfnwig
ulasanstudntuilug Usedd 2567 Tasenns
UsygadnnsuaziiauenanuITesEAUIIRLAE
WUR (ASCER) ASadt 4
6.5 The competences of the 1. 970 SAR %11 69-70 WU ARNEATAIERS LA 1. 990 SAR 11i1 66-67 wu1 nangastulavinanis 2
support staff rendering student fmunaussauglitudmeh iy wazueunny Uszillugnifmuniasuiulse
services are shown to be q’]ﬂﬁﬁuqﬂmmmaaﬁuayummmaaumﬁmau 2. NMsEUNwal SHs (@watiuayu) wuh
identified for recruitment and
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shown to be subjected to
evaluation, benchmarking, and

enhancement.

nsusMsatuauugiseu laun nszuaunisiudn
ansTwusnsassunenuazanlunisiSeounisen
AINTIUEATUNANE AT MsRnsoUsTaTLIUTasy
U3nsanLEmThi NSUSMITRYAaNTAUWAYDY
WaNans N1sisEuNIaeu uwiasduAukazIuled
wé’ﬂgmﬂﬁaaumummﬁmLﬁummﬁﬂﬁﬂmﬁﬁ@iami
Twusnig LLazﬁ'daﬁuauumﬁﬁauimawa”ﬂqm
scmﬁu’aﬂ'15168’mu§1'<1aﬂ’uaﬂgumﬁﬁauimadwﬁwmé’a
ImalﬁﬂfﬂﬁﬂmﬁL%‘&Juiwé’ﬂgjmmauLLuuaaumm%’dﬁ
HansUsEiuAMuisnalegluseiu 4.25 310
AU WU 5 AZLULY
2.910 SAR 1 69 wu31 ndnans lausudsaiamn
%daﬁuayumﬁﬁaui LU

1. ‘U%’UU':;JLLazLﬁuﬂizﬁw%mwmaﬁa@qﬂﬂsaiu,as
%daﬁuayumﬁﬁaui

2. Usuusaunistiuing

B UL AL NTUIHALNRAILITEUUNISIAUSANS
2. MsEuN1wal SHs WUl Ansuseldiunig
TusmsthdnwmAedtinineusnig fufuaasiinig
Usziliunisliuimstn@nwimnadiueu fianunse

ALY OUDIANTTAULLRNIZITULALALTTOULNTIAIUS NS
Imaawu'ﬁaﬁﬁagama'wﬁ?uuﬂﬁé’ﬂumsﬂ%’uﬂgqﬁmuﬂé’
3. forsannsifisuifssdesnisussdiunsTivuinig
Fananail fumissnudy 1 auiangnisusudgauily

TiRgYuegralugusssu

Criterion Strengths Areas for Improvement Rating | Overall
deployment. These competences | 2. 970 SAR %t1 66-67 Wu31 ingns insuseiiiy hjsﬁ’mLa]umiﬂszLﬁuwamiﬂﬁﬂ’ﬁmummﬂwaﬂ’uaﬂguﬁ
are shown to be evaluated to nMsvhauveadig Yas 2 ads Tngldszuunis fimsussiuldmssiunuesusazsnesu fafu as
ensure their continued relevance | Usgliiu 2 58U LLaslﬁﬁamﬂﬁLﬁmﬁwﬁLLawf{ﬁ fsananudonlosmeinsussifiunissauuay
to stakeholders needs. Roles and | WAgadasunsu ausIULIIU fiAuaeandesiuaIsny A
relationships are shown to be Sukinau LLawﬁwﬁﬁJamﬂmﬂimﬂaﬁfuayu wievile
well-defined to ensure smooth nuUiMsinAnwiiuszansaings o Fuly
delivery of the services.
6.6 Student support services are 1. 970 SAR vt 71-72 wudn vdnamsiinisusediy | 1. FelamuSeswainsussdfiussuuaunsliusnng 2
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Criterion Strengths Areas for Improvement Rating | Overall
7. Facilities and Infrastructure 3
7.1 The physical resources to 1. 910 SAR %1 74-76 8Y AMzipITIUDIAS 4
deliver the curriculum, including | Sousine 9 WuenA1s 1,8,11,17 fAideuseu wes
equipment, material, and dmsudnduaun viseanssusng 9 uazgunsalang 9
information technology, are Fifleanesensinnsiseunisaey uenanniiy
shown to be sufficient. 01913855 uRlaveundngmsin1sdIn/Useliiu As
SIUILAMUAZAINTUAITTIUNITADU LYY D
U518 BATIURUY Active learning w3agunsal
i 9 TuseaFou wuin Sanufianelasnniign uas
nsiley fauamnsatunsldnuld wagaiu
ety danuisanouaziinumanza
2. NN1TENATYAl SHs WU unIneaelaz Azl
?ﬁaﬁ’uaﬂgumﬁﬁauiﬁmm&me oaiou
Vosduwun vieednianssu I3an qﬂﬂizﬁm%nﬁaﬁm
9 yfeiesUfiRnng vesanizuar daunans 7
ol wionly wayviuaily
7.2 The laboratories and 1. 970 SAR nth 74-76 vidnansseulviesufjinng 4
equipment are shown to be up- | ip3esilewivane wiould Vuateuazmuivay
to-date, readily available, and 2. NMSHUNWRL SHs WU angnsvieauiRnis
effectively deployed. wdasilaufioane nSeuld Viuaduuazinzay
7.3 A digital library is shown to be | 1. 970 SAR nti1 76 -79 wuin ndnans llaseasa 4
set-up, in keeping with progress in ﬁyugmLménaﬁuaqumiﬁauim&Jsluwﬁwmé’a
information and communication | lawn diinineusnsuazmaluladansaumne 1Uu
technology. wraaseuidmsulinfnwlalduinisduaii
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Rating

Overall

3

AuFAINTITadEe 6151 915805 Ineniinus/seay
5% dedidnnselnduargruteyaniavalulad
TaeanunsaduAuluvoaulal Musruudumesiin
Wiszuvany wazszuuldaneiidaliusnisiaenas
walulagansauna

2. avinlawugilmindnwldurasasaume
seulavusnuminedeiianunsaldiiionisine
Auplalaglidestiseasssudouliungutoya
NeINUSOPAC Search, Thail IS, Thaijo way
§1utayaGoogle Scholar

3. RNNTHUNWAL SHs WUT VesasALaYiodayn
Adnea In1susulsaimunlrdanunseuld Muady
LLag%agaﬁ'Lﬁmwaﬁm%ﬁfﬂﬁﬂm UARINT Uay

UnRaNIguan

7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.

1. 910 SAR #1179-81 WU szUvUINITANTAUMA
A9 9 ienevausInudTuYe1a1sd Wt
wazgiSeu laun szuunissessadmiuenansd ssuy

J0evBaTEULALTBIUTEYN TYUUUTEIIUNANITARY

7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully

exploit information technology for

1. 970 SAR %1 81-82 WU @iNINEUSNISHLAY
wialulagansawmna usn1sveslfunisneuiames
FindmadunusuaznsInEnwILILITR LIEnsy
UINSEiTeu LLas‘qﬂmm%ﬂumsﬁ’mmﬁ’ﬂwﬁm

AWTINGY LASNAFRUTEAUNIYISINGE NAFDY

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 44



support staff rendering services
related to facilities are shown to

be identified and evaluated to

MUUANUNNAUALTTOULALLAUTI NN ULAY
TAuSnsauassausnlasuLa ULy wazinis

U5 unsyinauaadntnnvay 2 asdlaglyseuu

mMsInuazUssillunaaussaugangatuayy uag n1sih
naUsLliusiRlarUSuUsenu
2. 1IN sdunwal SHs (avativayu) wui lidaau

Tun15Useiun1929U LagaNsIauLay Nilaany

Criterion Strengths Areas for Improvement Rating | Overall
teaching, research, service, and AussOULAIA (IDCL) WiewaunalssausRasa
administration. dmuenasduaruAaInsunTInedy
2. 910 SAR nth 74 wudilssuudumedidaasyuy
ane wazszuulSaneiidaliusnislaonnzmalulad
asauInA
7.6 The environmental, health, 1. 9nMsdun1sel SHs (Hu3ms) wudn wanamsil | 1. 910 site tour wag Antenansndngudlanunisly 2
and safety standards and access msﬁmuﬂLLam"wLﬁumimummgmé’m?qLLfmﬁau UINIFIU mMaudwindeunnulasnde LLaSEfIJﬂ’]W'ﬁ
for people with special needs are | 14ndnn1s 5a. fugunnzuazdunnden ndngnsld | Faau
shown to be defined and AULUINNYDIVINE S 2. pnmsdunisal SHs (Shdnw) nuih lddaaudes
implemented. miﬁmummm‘ﬁgmmnﬁmﬁqLL’mé'an ANNUasniY
guanwarnsthaidegnadugusssu sauds lddaay
mﬁamwzuummyumaﬁwuﬁdLnﬂé’au N9ATY
guam manuanulaeadeli SHs nsukazUuR
SRR
7.7 The university is shown to 1. 910 SAR %1 84 szqﬁﬁuﬁﬁm%’umiﬁﬁﬁmﬁu 4
provide a physical, social, and #1199 Wy LseBuauunmuen auuua Jaudunng
psychological environment that is Quémmiaﬁhuﬁ&m‘wa
conducive for education, research,
and personal wellbeing.
7.8 The competences of the 1. 910 SAR 11 84-86 qﬂmﬂimﬂaﬁfuayuﬁﬁmi 1. liwufinnsimueansseuganeativayu (D, JS) & 2
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Criterion Strengths Areas for Improvement Rating | Overall
ensure that their skills remain nsUsziiu 2 szuu uaelddeansldmihiluasdd | aemrdesiuansau mnusuiiaveu waghinuns
relevant to stakeholder needs. Aedeasunsiu Uszidunsluuinsiardinan1sussiduiniauiney
U%’UUiqdmwﬁﬂﬁlﬁuaauwmmmaaﬁfuaqu wievilie
Uimsinfnuniiuszavsninda 9 Fulu
7.9 The quality of the facilities 1. 970 SAR nti1 86-87 WU wangns dnsuseidiu | 1. 91nnnsdunval Filidnaudemwainisimanis 2
(library, laboratory, IT, and student qmmwmaﬁﬁmwmmazmm LAYNITUINIT UizLﬁumaNLLNuLLaxﬂ'ﬁﬁwmauwﬁmuw%qaﬁuayuﬁ
services) are shown to be Unfnw Wnen1suseiiu azaeunuaufianelaves | 1Wugusssy
subjected to evaluation and Tnfnw wazenesd Aiflnedseuieninuazain oy
enhancement. nﬂéuﬂﬂﬁﬁﬂ“lﬂ’]
8. Output and Outcomes 2
8.1 The pass rate, dropout rate, - 910 SAR %t 107 wuimangasiivuaidimving 1. sanUseiaumssumsiruaazii At vang 2
and average time to graduate are | n133utin@ine Snsnsdnsanisinelaisinndd (established) ATEUAUNITIANNUAAMIN (Monitor) wag
shown to be established, 80% 859015 vonnaduliiiAy 20% wazanade | nsiieuides NAIEU (Benchmark) WaiHas
monitored, and benchmarked for | Tunisdianisdne 4-5 Yueununelilsysu W agUSuuse (improvement) Kan13aniiuns
improvement. NANgAS MAURRAILUNANTANTUNNT MU BRTINTEEINNTANYT SRSINITERNNANSAY
2. fimsuanadaya Sasn1sdnsanisfine wazdne szpzasdSInsAnyade
N1seaNNaeAu Yeyadaunas 2 Ydaunas w.a.
2566-2567
8.2 Employability as well as self- | — 910 SAR i1 107-108 wangasinuansinmy | 1. A91sanUssinumesiunsimuauazia 2
employment, entrepreneurship, Jaufinnendensdisanisanwaiunisuiu e (established) NszuIUNIIAINURAAIL
and advancement to further NTUIUANT VOIUMINE18™ Loy umIneae e (monitonuarnsifigulfes NALTEY (Benchmark)
studies, are shown to be fvunliinAnwfiduiomsinuluusdasUnisine | W wasiauiuazU3uuss (improvement) nanns
ALiuNIg
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established, monitored, and nsandeyaluvaaUnUNITwITasTuTiaNIY NP BRFINTRMWIIVRITNIIN
benchmarked for improvement. uledaesumineae
8.3 Research and creative work - 210 SAR vt 108 wangasinuarnmungli 1. MsanUseRunssumsivuaLaziie 2
output and activities carried out 919138V TUEHANUATITTUT 189U TUTEYN wWane (established) nszuIUNIIAINURARIL
by the academic staff and FWINTIBAUIR WINIYIF TATTEAUYIA 115875 | (monitor) wagmsiiieuides neLiiey (Benchmark)
students, are shown to be unnd luszey 5 Pk (mumss 8-3.2) wanhwasiaulazUSuUse (improvement) Kan1s
established, monitored, and anduns
benchmarked for improvement. NIAY FTUIUKNAIUNIAYINITVDID19158 31U
NAITUNIIVINITVDS UA (615)
8.4 Data are provided to show - nénansivuadvanevemanuideuay 1. MsanUseRunssumsivuaLaziie 2
directly the achievement of the assasshvestin@nwlilu upe.2 v 80 tnawsinis | Wanune (established) nszulIuAsiRURARIL
programme outcomes, which are | @5ansfinwianuvangns (monitor) waHasTmLIkazUTUUTS
established and monitored. (improvement) HaNSALTIUNT
91U Yoyan15ussy PLOs vawangns
8.5 Satisfaction level of the - 910 SAR %t 109 angasiinsiany 1. fasanUseiiumasunismruakazina L vineg 2
various stakeholders are shown to m’mﬁ’nuﬁwLLazmimsqtﬂmmaﬂ'ﬁﬁﬂm%m (established) N3zUIUNITANUAAAIU(MONItorUaE
be established, monitored, and HnAnw lnatunnlusz uuTIBaURanISANY NsiguLALe ANeiEy (Benchmark) k&uwasn
benchmarked for improvement. https//regis.rmu.ac.th/ wagndngnshifinaussdiu | Wwuwazusuuss (improvement) nanisaniliunis
n3UsIaNA N1sBeuTieemisvesiGou NIAUAUNING LAY SHs Aandngns
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YDAUNULNULAN (DH)

(1NN15FUNT¥Al ATINBNEITHUIBDU 9 )

1.
2.

fielfiuieu 91n il dgnuife anBoustradeliles
Wiuiannnsmsivasuilasmenue

laluvdngns shilaluanitu SsindulasnSeuste
fidssrunsauazaanlumsiseumsasufitugunsaifiviuadio siesayaiidmihiigua
dumaIUN wifi axAINFiaNIT BUNTHOU

Audinn Sanudssivlalupnuiuiuewssonnsdfaeulundngns
WiainwruarALENiUNTUIIT Al inwensaniinsiest nvemeiunsideludedn
VinwgnsAndATEiidaleung

v a

JuRaNd15991NN15ANEY ausnazviau dnanuwal vesuninedsladusg1em

Uszuhuiiosnn iy

1.

2
3.
a

nsdaRanssuL S nsesgidleuns viieRanssumalvinisesiesiaiiios
Frunuenansd Alfleanereanudiens uaznssuAMA AIILTEaUeIEN YT
Aanssudenedriisaiunsideuunang nMstaueunAumeivInng

M3 Wseamslunmsussnduiusvangns 1wy eaziBeavangns Aue 1 1utlagiu

wag asonnsle
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YalauauuzLYulaune

AMSURUIMNIARIEATANEA LA NN NGNS Y

AUVENEATLAZNITINNITIEUNTHRU (Programme)

1.

10.

11.
12.
13.

mseenuuukarasmangaslidumuuuinenisldnadnsidugiu (Outcome Based
Education) fausn1sth PLOs sesdngesifusiais thlosnuuumsiauasdssifiunauay
mMsdansBeunsaevlundngnsvesanziazaiiiunisuuusedeld
mstuunsuityvudngasiitinisiivua PLOs vewdngasvianeyausiazae laill
ANUFUNUSHanAdasnu n1saen PLOs LUy Knowledge, Skill, Character wag Ethic gag
nanedaiilidauusyandou

n3finvuA YLOs lsiduus PLOs sihlsiliianansaifusimunnisvessiSeuls
MsfAuRamEesNNsIANISUTI] PLOs WAz CLOs vowmdngmslussiuulounsvesnas
warluseAUNMTINg 8 Wy szeziaInsussg wiesle/AsmslunsléinuasUssiiuna
MsimuagFuRnTeUTitatay

M3t muagduuun1sInnIsiEeunisaau (ssuuninia lnsna aAgasen) ldduiusiunis
Joununisiseulagnizlussaudnginfnw

AFBAAEBITENING PLOs uaz CLOs U9svdngnsiaznisaan CLOs 910 PLOs A
M99 Learning Level U@y mapping Y09Mangns WethludnnsiSeunisaeunaznnsia
wagUssiiung

msdamsiFeumsasuluseivideniidalenals dndnwidenlfee e
nMsAeansuTunsiansAnenvesmAngdeuaynsienndnnisiieunisaeu
N3ALIUNNT inwe life long learning luseundnans Fifinsrmun MuwwImnsdaEsy
atuayudaud Fnsdufiums nssviumssiiunu sudmsdeansGousasaou
Sunsuetasielilesuaziiis

ulsurensiauazUssiliuna sadanisgussaluasfesFeuluiunsianisiGoumsasu
suyarafl 3 uazdeaslimauegnerhiaidlussdundnges Anzuazamine1dy
msaeansnsiauaUsaifiunaiidusnasgnlivhiuazdeiles
N1SNUNIUABUINITINNTFEUNITADULAZNITNUNIUNTINKALUTLIUNAATUNN I
N3N AMAUARRLLasESELAINToNEMTUN1IATIATUTRINITALTLUYDS

nangns (Post-Audit) NsyUUTALRUALATEAIUNANENT AME LALLININIAY
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auRsaTiuayy
1. MINERUNTaUTATIMAmMazNsAunsmuwsuliigmesan15InNTsISeuNsaeU N3
USMsvanans Ingwansavianedinudnuiu (31n FTEs) 3ruludadiueiansdadnuou
UnAnw(Staff to student ratio) AoIMUIULALAIIUABINITVBILAALANGNT

a

2. mytuiunsiauIgunWesEiladLa LN TUTIgNAANE N BUALIA S LARNA
sedvgaudnw lnglamensimueg aussausniedie “aauduag” Insivun
duasy TauazUsziliunanaziinauiniuin1sinnisiseunisaeu

3. MSEUESUNINAIIAUILYB913138 (MIousy At Anwide) AIinsnausuLazns
fudunseuusussiasanmsiauauesithlugnsduaiunisussq PLOs ved
NANgNS

4. msfudhiindne Gryfuansindnwilne wngtndnysesivionaindnuiveuay
#19w17) fuguantRvsenauinisTudliduiusiv

5. matmueRanssuEBIndngas Anssuiesemdngnsiinadeulsaislusziuans
wningndeuazsziundngns mufinsdmviunuAonssuiiiunussesdunazunsses
817

6. MItuiuMINLNIATFIUIMRUAIIndeN Fun1W wazaaUaende MnsUsznald
Lazdoansetnanis

7. mMsUszliunan1siuinsuaziinan sUseivanAMiuAne il eudes wazdsuls

sruvluagadvayulvinsunnmhsnuieliifiansiauinuegiweies

ATUNAANS
1. nsivuadmang (Establish) HaNSAMEINILYBIUANEATNIAIU §R5IN1TE159
MY SnsNsesnnansi sTezaIN1sANYILRAs NIl KanuIMIng AL
flanelavesnguiiidnldidosievdngns iethanidunazAnaia (Monitor) luseiunas

LATUUNING1RY
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2. mMsivuagiisuviteniigauiigulRgs (Benchmark) Y0angnsnianugag
LMINYNFYAITAVUALLINNATALRULBZ A MU US azItY SyazusnlrmdTouisuny

[

AuldLaysTEEaesnaiguielvAnm s wuunnnsElaauas i luiiamangdu
3. MIMAUAAMINNITUTT] PLOs Yadisasndnanskazn1sdlduanan1sussq PLOs
4. msUsziuaunanalavas SHs NildendngasualtuHaumLILasUTUUTINANTT

v

ANTIUUYBIANGATUUUTOUAY

1. mwienudilassuumsussiugauninnisfinenunne AUN-QA g

wninendetuiadeu Tungduennsdisuiinveundnans e1ansdiaeu Wntany

Y Y

'
U = )

advayuuaztndnwiieliAaiiamdunisiaundulumusuimadeiu

2. augnssumsiisuiaveulunsndunsamangasirnnssunisUssdinme
ANENITUNTIVINTUNING Y ANENTTUNITANTIVINITUNING Y UALAMENTINNNT
annavIngnde msianudila n1seenuuUEngnInINMaNN1S OBE WU.N159R
N5AN¥IY 2565 NIATIVFUTBIMANGAT N15MTIVTUTBIHANIANTUNUVRINANERS
visomsiifidenmey wndglumsnumu Wetiendunsemdngnslidianniw andam
AruAIAAAeY uagann1vhauitideuvemdngns

3. msmiuanuAualURoNTENSURAYeUNENEnS 81nsEUsTEIMmManans aunaeinis

MAUNIATFIUYRY aUa.
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