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A19199 2 Waussiliusrenae AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[O | AWV DN

. Output and Outcomes

NN WO NNV |IDNIDNNDN

Overall Score

Based on the assessment results, the AFMARTIMNTMIN @1313y1TekavUseliunan1sing
programme at AMINYIRYIIVAUMIAITA university Mtutfills Odoes not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate. ~ The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 2 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2

iﬂﬁﬁﬂuwaﬂ?'ﬁﬂi&ﬁui%ﬁﬂﬁﬁﬂgmi AN AUN-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 2
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALLNT AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 2 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2 2
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11




HaUsTUTIAIUY wazagUgauls (Strengths)
waziIaeansauTuUsald (Area for Improvement) ausnausi AUN-QA
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AU gauds (S) 139eNauTaUTUUTILA (AF)
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4. Student Assessment
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6. Student Support Services
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NaUSSIUSIEAUIT (WNauaneas)

A15197 5 HaUsZIUsI8RIUT uazaguanle (Strengths) waziiasiianansauiuusald (Area for Improvement) m1usnausi AUN-QA

the expected learning outcomes

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that | 970 SAR %1 19-22 1A8.2 wag N1sduN1Yal NSl 2
the expected learning outcomes | -#angnsasne PLOs dwmsundnansuiuusey Jlanunisszynuaenndesves PLOs A
are appropriately formulated in 2567 N198 190 4NN TEAUVIA LAEIEAU
accordance with an established “VANGAIANNUA Learning Taxonomy ¥84 YUY
learning taxonomy, are aligned to | Blooms liag Learning Levels vadisiag PLOs 311514 action verb wagA1wIYTIUIULIN
the vision and mission of the uazld action verb bionaianasysuidunaein luidususssy
university, and are known to all “MENENTITYAIILADAARBIYDY PLOs iU Foau
stakeholders Vision/Mission/Identity —Ma‘"ﬂg_jmszq PLOs mawé’ﬂqmwawsqﬂ
-wdngmsdeans PLOs lU8 SHs 3 website H3euling1u PLOs
uarn1sUgunA
1.2 The programme to show that | 970 SAR #ti1 22-23 wag n1sdun1wal NSl 2
the expected learning outcomes | -ndngnsueununeligaouduiadne CLOs au | -51e3v1619 9 @519 CLOs lidonmdaiiu
for all courses are appropriately PLOs PLOs ﬁixqiu 1Pe.2
formulated and are aligned to the -CLOs fisgauves LL E“Nﬂ’h PLOs
expected learning outcomes of —;§§Uﬂmﬁuauﬁdmwaau CLOs ﬁpﬁaaua%’w
the programme. Fuliidenndosiu PLOs Lﬁ@lﬁﬁulﬁ)dwﬁL%au
a9U55g PLOs &
1.3 The programme to show that | 970 SAR %1 23-24 uag n1sdun1wal 270 SAR 1AD.2 Lag N1TaNNTYal 2
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programme and all its courses are

shown to be comprehensive, up-

dun1wal

-TeyanangmsuardeyavessneInasudiu

Cayasiedvlundazunaddiaenadoaiu

WU PLOs Tu 1A9.2 way 1A.3 lunseiy

Criterion Strengths Areas for Improvement Rating Overall
consist of both generic outcomes | -5 PLOs ﬁwé’ﬂqmﬁsud%ﬂu PLOs wamangns | -n135¥Y GLOs/SSLOs a4 PLOsliid@ennaeq
(related to written and oral fnsfuuadu 1 GLO uaz 4 SSLOs Auluusazuvastaya wu luuae.2 izqﬁgn
communication, problem solving, 5PLOs 11 SSLOs ‘v?wm
information technology, angnsiafiasanmsesmiulunisimun
teambuilding skills, etc) and usiae PLOs 38y GLOs/SSLOs Tvdmiauy
subject specific outcomes (related
to knowledge and skills of the
study discipline).
1.4 The programme to show that | 970 SAR %1 25-27 wag n1sdun1wal 270 SAR Wag Nsdunwal 2
the requirements of the Vangn3dnsIa SHs needs W4 Internal SHs uay anansiieiiatsanlagt external SHs
stakeholders, especially the external SHs Tngldwuuaauauaaulall needs 11@5149 PLOs lag1innan1sd1siaun
external stakeholders, are 1ATILY IANGY harInNa1AU Wieliduly
gathered, and that these are HINLUINY OBE
reflected in the expected learning
outcomes.
1.5 The programme to show that | 2110 uA®.2 270 SAR 11 27-28 wag n1sdun1wal 2
the expected learning outcomes —MﬁﬂqmﬁmumzstanumsUﬁq PLOs 518 —Mé’ﬂgjmﬂﬁmm'n'mLquLLasﬁﬂizmumi
are achieved by the students by | 7ufl (YLOs) uazLnmsi @11 90158 nwam1u | n13ian1sussq PLOs veadngnauiulss
the time they graduate. NANEA 2562 Way 2567 9819%RLAU
2. Programme Structure and Content
2.1 The specifications of the 270 SAR 111 29-31 UAD.2 UAB.3 UAY A5 270 1AD.2 UAB.3 LAy NITAUNWal 2
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each course in achieving the
expected learning outcomes is

shown to be clear.

-anansil curriculum mapping M15¥U3AA1A1Y

PLOs asuvnsgdvivenuLagyn PLOs

MangnsNasanIuIude PLOs fidmnade
curriculum mapping ﬂUUﬁ’IEJ’EGU’IIﬁQﬂﬁm
TaLau
—Mﬁﬂ@ﬁiﬁﬂﬁ%?imﬁadﬂﬂﬁﬂunﬂi’]&la‘ﬂ’]ﬁzﬁ
I WNUTIUATEY

AT ukHUsI9TVITNAT PLO3 HiWeq 1
13 SuRnTeu ﬁqﬁumﬁﬂqmsﬁdammu

2819bNaTA

Criterion Strengths Areas for Improvement Rating Overall
to-date, and made available and —Ma‘"ﬂg_jmﬁamﬂmqa%wé’ﬂgjmmumﬁ —Ma‘”ﬂqmﬁdﬁami Programme Specification
communicated to all Uguilne uay Course Specification T9Agia SHs RGGH
stakeholders.

2.2 The design of the curriculum is | 910 SAR i1 31-33 PMNNTEUAEEl 2
shown to be constructively Hinseenuuunangnsniy OBE lagld KSEC | -ndnanslalald PLOs Hugandlunis
aligned with achieving the N1 PONLUUMENGAT NMVUATIEIVY kaTaI e
expected learning outcomes. curriculum mapping 114 BCD
—Ma"’mjmﬁqﬁmumﬁamiuLﬂ%ﬁ,mé’ﬂqmﬁ
#@0AARDINU PLOS
2.3 The design of the curriculum is | 970 SAR %11 33 Wag 1AD.2 270 SAR LAy NSEUN1YaI 2
shown to include feedback from | -1ingn5d1573 SHs needs waneluay -Vingnsiaiiansandn external SHs needs
stakeholders, especially external N1YUDAN maammﬂumﬁu 9 ﬁuaﬂmﬁamﬂ PLOs
stakeholders. LU NANTTUETUNANGAS
2.4 The contribution made by 270 SAR %11 33-34 UAB.2 way NSauNwal 270 SAR UAB.2 Lag NSEuN1Yal 2
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shown to be articulated and
communicated to all
stakeholders. It is also shown to

be reflected in the teaching and

learning activities.

WIS ITYUTIINSAnYIveImmIINe Y
uéa fe “TaudintnujdRiienisitouinaeniin
wazsuRinvousedinuTosiu”
wminendedoansusrgnsAnuves

URINYIFLNIS website

angasiafasuiuYomdoasUTYY
nsAnwresmInedeliiunn SHs
vangasiesinulidaeuiiuiyynsdnw

vamdngnsivldlunisdanisifeunisaou

Criterion Strengths Areas for Improvement Rating Overall
2.5 The curriculum to show that 270 SAR 11 34-35 UAB.2 WAy N1SENNTYAl 270 SAR 1AD.2 Lag N1TaNNTYal 2
all its courses are logically N3 lundnansinisteEauneivn - | -wdnansiainsansemidueinluidas
structured, properly sequenced basic-intermediate-specialize AMAsyunL LL
(progression from basic to -NNTINNISITIUNTADUNNTTITBIAIRUAINYIN —V«a‘”ﬂqmﬁ’miﬁﬁmmsmwmm’fwﬂuLwiax
intermediate to specialised Seveniemsedvang 9 o3y uddetu nie aRanssuiiiinnis
courses), and are integrated YIUINIG
2.6 The curriculum to have 270 SAR 11 35-36 UAD.2 WAy N1TENNTYAl 270 SAR 1AD.2 Lag N1TaNNTYal 2
option(s) for students to pursue vangasinsimualilinedyideniulasasne | -vdngasianansu il iSeuaiuisaiden
major and/or minor NANgns S Identaase
specialisations.
2.7 The programme to show that | 911 SAR N1 36 UAD.2 LAz NITAUNTYA 270 SAR 1AD.2 Lag N1TaNNTYal 2
its curriculum is reviewed “viangnIatiunsuTulTamangnInunsoua —Via”ﬂQmﬁwsq@%’uﬁmauw%’awﬁﬂﬁ hay
periodically following an 5 Ypuiitvun nsrvIUNIsluNsRIEnansog1ednLau
established procedure and that it | -ndngasiiaiuviuadie -ningnsieenuuundngnslineulangnia
remains up-to-date and relevant N1991197U wazadne PLOs Tidanadasiunia
to industry. 1991191
3. Teaching and Learning Approach
3.1 The educational philosophy is | 910 SAR %11 38-39 Way N1SaUAIBal 270 SAR Wag Nsdunwal 2

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 23



Criterion Strengths Areas for Improvement Rating Overall
ndngnsuaninisinyUsven1sAnwlldlu leun nsseusnasndin e n1ssulinveu
1A9.3 sedenuvioshu WU nseeniiuil
3.2 The teaching and learning 270 SAR %11 39 lag NsdunTYl NSl 3
activities are shown to allow vanansligiseulidusiudndulalunssuiunis —Mé’ﬂgjmﬁqﬁﬁmmﬁmﬁaﬂiiuﬁLﬁ'&nLﬁadﬁ’u
students to participate responsibly | 3AN1TRHUNTABY LU NISAVUAATIUY N5 | MANENT keI LVRLTEUTININUNUAINTTUAY
in the learning process. EonimiteiLau
3.3 The teaching and learning 270 SAR 11 39-40 wag n1sduNIwal 4
activities are shown to involve —'1/1rm&ﬁmﬁms%’mmilﬁ%auﬂﬁaauﬁLflu active
active learning by the students. learning 1 PBL RBL 1Judu v3eusiufseian
Funun
3.4 The teaching and learning 270 SAR 11 40-41 wag n1sdun1wal 270 SAR Wag Nsdunwal 2
activities are shown to promote VANgASIMUA LLL Y09mangnsinuiu 5 vinwy —Mé’ﬂqmﬁﬁmmﬁﬁaumiaauﬁdqLeﬁu LLL
learning, learning how to learn, laun 1) inweAnaineassa 2) invens Tinudugusssuluyn LLL
and instilling in students a doa15 3) nwenisuszaiuaiu 4) invenis -vangnsiaiananisiia LLL veswangnsiu
commitment for life-long learning | Y5uUs 5) ﬁﬂiﬁzm‘iﬁuﬁu%yja E:\JIILQEJ“LJ
(e.g. commitment to critical -AMEAIUA LLL U09AMZTIIUIU 4 TNYE Al
inquiry, information-processing ume.3
skills, and a willingness to
experiment with new ideas and
practices).
3.5 The teaching and learning 270 SAR 11 41-43 wag n1sdun1wal 270 SAR Wag Nsdunwal 2

activities are shown to inculcate in

students, new ideas, creative

NenanIILVELSEWAA new ideas uag

creative thought H1U3183Y 89 9
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Criterion Strengths Areas for Improvement Rating Overall
thought, innovation, and an —Mé’ﬂgjmﬁﬁmﬁa]ﬂssml,axﬂ'ﬁﬁaumiaauﬁ
entrepreneurial mindset. Ugﬂﬁﬁ innovation Wa¥ entrepreneurial

mindset TiuAgiSeu
3.6 The teaching and learning 270 SAR 1 43-44 Lag NsEuN1Yal 270 SAR way nsdunwal 2
processes are shown to be dngnsinsdniii upe.5 wardwlidudeya | wdnaasiiainnsannszuaunislunismuniy
continuously improved to ensure | lun1sdnvih uae.3 uasifiinimdefiiuats Wy | n1sdnn1sieunisasy waziuUTusaly
their relevance to the needs of TUsunsu M-Plus Masguiald
industry and are aligned to the MENGATNIIANUADINITVBINIANITYINNIY
expected learning outcomes. WUTUUT TLA waglviaenadesiu CLOs
4. Student Assessment
4.1 A variety of assessment 270 SAR %1 45-46 Lag NSEUNTYal 270 SAR way nsdunwal 2
methods are shown to be used —Q’aauﬁm'ﬁi’mLLazUizLﬁuwaﬁwmﬂwma LU nangasnnulie aeudi§n1sinuas
and are shown to be msaeuterdou mstnaue nsaevdes WJudu | Ussiflunadidenadosiu CLOs wag TLA
constructively aligned to achieving
the expected learning outcomes
and the teaching and learning
objectives.
4.2 The assessment and 270 SAR %1 46-47 Wag NsduN1Yal 270 SAR Wag Nsdunwal 2

assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

anansuarimInedeiuleutenisinuag
Uszllunardunuudanae
vanansiuleueNinlvdiSouaunsoansyal

nsdanisseunIsaeuivenasdlundngnsia

ndngnsuazanzlivaau Soswesn1sieans
weuignsinwazyUseiiiuna Witugiseuuas
Axaulads nsu sthasaiiie

ndngns Ay uInedelidniau 309009

sruvansTalkazTouseu lulsein1sdnng
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Criterion Strengths Areas for Improvement Rating Overall
Segun1saeu fs nseuiunis tun1sgnssal
wardoasou  sawlvaudemsivun
H3uiinyey TumssanstedesSouiiintu
fihulagn sy qﬂﬂaﬁ 3
4.3 The assessment standards and | 211 SAR %11 47-48 Way n1sdunTwal 270 SAR LAy NSEUN1YaI 2
procedures for student MANGATAIMUANITAANINAINA 1IN VD —V«é“ﬂqmiﬁdﬁmimﬁsuummsa‘ﬁ'ﬂ?ﬂm
progression and degree {iToulngUsesunanans Aouazdiiusnw ’QJsmm'iﬁsszLﬁ]uﬂ'aus@%‘ammﬁégammiéﬁ
completion, are shown to be Weninusiazldiugiseunnay Usnwaneninus
explicit, communicated to —Ma‘”ﬂqmﬁaﬁmgmumﬁﬁ%Lﬁ]uiumiammu
students, and applied AnuATnvesdiFeusansdnsan1siny
consistently. wazdoansliisounsiu
“liwuszuunisiauazUssiiuiidunnsg
WU N3ARUNIHIBINGY N15aRULATITN
4.4 The assessments methods are | 910 SAR %11 48 Way NSaUAIBAL 270 SAR Wag Nsdunwal 2
shown to include rubrics, marking | -&@euiin1sld Rubrics lunslviasuuuns nangasninulvyaeuas e Rubric n3e
schemes, timelines, and aue \n3esflodu q Tigndes dataulumisinuay
regulations, and these are shown | -H@eudniNsALUUBANN Uszilluna
to ensure validity, reliability, and vangasiiulidasuimuaszezialunig
fairness in assessment. gouldniau Lﬁﬂﬁéﬁ&mﬁm%uﬁ?
4.5 The assessment methods are 270 SAR 11 48-50 UAD.2 UaY UAB.3 270 SAR wag nsdunval 2

shown to measure the

achievement of the expected

VANgATINNITUTI] YLOS

—Mé’ﬂg_jmﬁmuﬁ%mﬁﬂmwssq CLOs

ndngnsisiiuliaeudiznsianadse

984 PLOs way CLOs TvtaLau
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academic staff planning (including
succession, promotion, re-
deployment, termination, and

retirement plans) is carried out to

ensure that the quality and

ManansiuNugns1IMas Nilseaziden 31U
L4 a 6 @ o [ Y a 1
919158 MTAATIZROATIAAIANEIWE Tuues
) a 14 5 1
az¥ fnszuaunislaunmauanisusenia nsass
M Msdunval NsSukasNBuaegIYNs

AUTTUUTDIURINY IS ULAZLAUNITNALNY

Jainuunudasiadunangns A wazlu
AUUNUENSIASMARMUDITERTURAYOU
VANgNS UHUNIsEUNOAMulanslussezay

Y ktAd2MIe]

Criterion Strengths Areas for Improvement Rating Overall
learning outcomes of the 1§le997n PLOS fnangyn wagluusazunas
programme and its courses. linseiu vilinisiauazUsslunanisussy

913 lsivilAas
Aile997n CLOs adred uldaenndoafiu
PLOs yinlwin1sinuazUssiiunatinnanu
aaaLeden warldiinsndilivanzay
4.6 Feedback of student 270 SAR %11 50-51 Wag nsdun1wal a
assessment is shown to be —Q’aauﬁm'3&13‘1/7@14maiﬁ’;ﬁﬁ'aumwaﬁhwiaLﬁm
provided in a timely manner. ‘vlﬂﬂ%u’d v‘fﬂﬁéﬁauié’fﬁ’wuwmumﬂﬁﬁﬁu
4.7 The student assessment and | 91A SAR %11 51-52 Way N15aUAIwal 270 SAR Wag Nsdunwal 2
its processes are shown to be vanansinisusuuginsinnasyseilunauas | -vdnaasiemAulidaeuinainudenisves
continuously reviewed and msUssdiunasgeiowrin une.5 aanMsinusnyiudsmsinlasyseiiung
improved to ensure their vangasiemiulvigaouinuasUssiunal
relevance to the needs of industry #39AU CLOs
and alignment to the expected
learning outcomes.
5. Academic Staff
5.1 The programme to show that | 910 SAR 1 54 21N SAR 3
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the competences of the academic
staff are determined, evaluated,

and communicated.

ANTIOULVDID1NTIANUTENAATNTTUNNT
HIRIFIUNTIRAA Anwn 1399

Lmeqmiﬁﬁum@mmwmmﬁé IodLasNAg

a

UTTANARNENTLTEUIAULIATTIUAMA

q

wazUSuUTInulaglanzAuNIsInNITSYY
580U
“lainunsAiununmenualssaug A
Jupgsudansinwazdszifiunauaziinan

WAILINIFIANISHELUNNITEDY

Criterion Strengths Areas for Improvement Rating Overall
quantity of the academic staff 919130NBYUNTDA100N 1ALAINUSNTINIAS
fulfil the needs for education, Wifiu AnzuazavnInends wag Imiauedeya
research, and service. ensdarhunusnsiduanslinidiuled
#1913
5.2 The programme to show that | 90 SAR %11 54-55 galanunisiiaueni FTEs ¥99919158 Az 3
staff workload is measured and MananslLuIAnN1TEIUYRIRIATINY NSAIUIAIAN staff ratio WAIUINANINAITUN
monitored to improve the quality | ¥ANLNMTMNITATUIANITEIUTDINRING IR FrdauamunaIieanN1IIANISISIUNTADU
of education, research, and (NosUIMTUAAR) UagAny (H18uIM9) Bs wagiaINSIANSISEUNSaouY
service. miadamsimuadaduiifismemnyauuas
maumquﬁ”’qmﬁmmaau M3 NTUIANT
JnsiagnsiyinssdadTmusstedis
WNNZANAINANINAINITOLAZ AL
aulavesudazynma
dimyiakavysediunanisufiRnulag 2 ass
AIUNTZUIUNITVDINNTINYIAY Tn15timanis
UizLﬁumﬂé’uﬂqa@mmwm'ﬁmmﬁﬁauﬂﬁaau
5.3 The programme to show that | 910 SAR 11 55-57 #angnsiin1simum laiwunsinanisusyiliuaussauganaun 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

JEAURALANEIN.A. 2566 Usenaumy 4
parUsENay A

(1) 9RNKUULAEIHNUNITIARINTTUNITSBUS
VoIS e U UTEAVE AN

(2) ddufnssunsseusiaegdliusyavona
(3) teSuasausTINIANISS B haraTuayy
QR AR,

(4) TouazUsediunansisouiveisey wious
awnsalideyadeunduegiaineasse
LAZENTIOULNNTIVIUATAUTIOULNST A
ﬂ"ﬂ‘lﬁﬂ1szadmmséﬁﬂ?wﬂmaﬁmsﬂswu
ﬁaawﬂﬁﬁ’uawwé‘luué’ﬂgmnﬂﬂumwLLaz’m
WHUNSWRILIANTIOUETRINULeY Wieasiouna

NsHANGY PLOs vestinAnwnlviussg

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.

210 SAR 11 57-58 WU NANGASINUANISE
MUVD919138 Ingfia1sananaadl Ay
Femng uwazUszaunisel n1se

UUIMT LagANUEINITANIBANUNLATB L
azAY UINININUANTOUNITEIIUAITAOULAZNT
auatinfnw faonndasiunis Ussflun1sseu
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Criterion Strengths Areas for Improvement Rating Overall
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5.5 The programme to show that | 91A SAR %11 58-59 unaneasdnsniinua a
promotion of the academic staff is | szuulusludu (Promotion) A sTUUMsEeu
based on a merit system which Ruifouw Msdngimuntamadnnig #asian
accounts for teaching, research, NNAUATUNITISHUNITADU NITITY AT
and service. UINFININsuazn s RaUs sy oy
mMsUssfiuannnsseuiinminerdefvun Tu
wiazUagaAiiun1s 2 Y39 w30 VN 9 6 Liou
5.6 The programme to show that | 911 SAR %ti 59-60 Wui1 wminendelddeans 4

the rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

yaansmsulumsussyayaaing wag v
wifsdediludinae Wenfuaniuasanifiay
avsUselowt 109919158 Inends 19y

1) vigvasypainsiiavglasu 1w Tuan
msfnwsie nsidnArsnwineruia nsvenuyin
WemsvenuAnw se vsen1sAnwiga

2) AvisMuiinaazldsu wu druin wie n1swe
Tdsatunslusrenis mveldvieadseau

3) @nsusylevy wu msleansitnlsaseuase
YDIUMINYRY NS LureWnUnAnwly
UILDITENNN

4) unumsazAuEIAtYy Wy M3ty

AUNTNALUATDITIWATIISIVNNT AUAUAYE

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁUi%gﬁJﬂgﬂQmi AN AU N-QA

Page 30



Criterion

Strengths

Areas for Improvement

Rating

Overall

w1 Mk Wuandnnesuatannisiiy

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.
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5.8 The programme to show that

performance management

including reward and recognition
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Strengths

Areas for Improvement

Rating

Overall

is implemented to assess
academic staff teaching and

research quality.
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5.7)

6. Student Support Service

6.1 The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,

communicated, published, and

up-to-date.
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6.2 Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.
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6.3 An adequate system is shown

to exist for student progress,
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competition, and other student
support services are shown to be
available to improve learning

experience and employability.
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Criterion Strengths Areas for Improvement Rating Overall
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shown to be subjected to
evaluation, benchmarking, and

enhancement.
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Criterion Strengths Areas for Improvement Rating Overall
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.
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7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.
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7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.
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and safety standards and access
for people with special needs are
shown to be defined and

implemented.
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Criterion Strengths Areas for Improvement Rating Overall
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.
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employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.
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8. Output and Outcomes
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Tunsdnsanisinen iethuniamn
8.2 Employability as well as self- | 91n SAR %11 83-84 Way N15aUNIBaL 270 SAR way nsdunwal 2
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various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.

-UINgaednisdsiannuianelavee SHs Tu

AR 9|

vengasisivualiving (establish) Ay
anela venquiidwlaide sovdnans
dngnsludaau Ussiulunisiiufinmy
(monitor) KausLLIMsAsAAuRnaty laifl
RIDERRN

liwumsiiguides (benchmark)
Jdwunsthdeya nsivuadmvune n1s

MAURARIULAL ATV UR LU RIU LAY

Criterion Strengths Areas for Improvement Rating Overall
8.3 Research and creative work 270 SAR %11 84-85 Wag NsduN1Yal 270 SAR way nsdunwal 2
output and activities carried out —Ma‘"ﬂzjmammuwamuﬁ%’ammﬁéﬁimﬁmLflu -viangasiamruaadminguayien
by the academic staff and a1 3-5 Vdounad \Wane (establish) arauMBmINIsves
students, are shown to be 919159 LazveinAne UAAURAAIL
established, monitored, and (monitor)
benchmarked for improvement. laiwunsifisuiAes (benchmark)
Jaiwunsthdeya nsivuadmvune ns
AMAURAMIULAL NS ULASNTRIUILAY
UFUUse (improvement) KagnsN1g
fuiuaulraTy
8.4 Data are provided to show 270 SAR Wag NsdunIwal 1
directly the achievement of the ndngnsdalulaianisussg PLOs Faludl
programme outcomes, which are %agauﬁmﬁwﬁ wazlufinisidudeniy
established and monitored.
8.5 Satisfaction level of the 270 SAR %11 86 Wy NsEUNTYal 270 SAR way nsdunwal 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

UFUUse (improvement) KagnsN13

o a ydtdy
aduulinau
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Yy v a

YDAUNULNULAY (A1F)

(1NN15FUNT¥Al ATINBNEITHUIBDU 9 )

1. mwanszuvameleou Welvsednamaidounseiuigivnsyylu uae.2
2. mywmunszuveaulatlunisiuenaseing 9 wu wonaisvedsu Wuhu
3. vidnansianny Student workload ae14lnd%n Wesaninsaeums 16 dUam

4. vdngasmsiisiilemviseneliviniieitesiundngnsuaznisaau
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174 a Y A
JoLaUaLULLIIUlUNY (813)

6 YY A

(FnSuduivns + 9191586 uRAvaURANgAS + 8191586 dU)

v

ATUNENEATUATNITIANTSITBUNTSHOU (Programme)

1.

10.

11.
12.

mseenuuukarasmangaslidunuuunenisldnadnsidugiu (Outcome Based
Education) fausn1sth PLOs vesdngesifusiais thlosnuuumsiauasdssifiunauay
mMsdansBeunsaeulundngnsvasanziazaifiunisuuusedely
mstuiunsuityvudngasiitinisiivua PLOs vewdngasvianeyausiazae laill
ANUFUNUSHanAdasnU n1saen PLOs LUilu Knowledge, Skill, Character wag Ethic g
nanedaiilidauussandou

n3finvua YLOs lsiduus PLOs sihlsiliianansaifusimunnisvessiSeuls
MsiAuRamEesNsIANSUTI] PLOs wag CLOs vowmdngnslussiuulounsvesnas
wazluseAUNMTINg ds Wy szeaInsussg wiesle/AsmslunsldinuasUssidiuna
MsimuagFuRnTe Uity

M3t muagduuun1sInnIsiteunisaau (ssuuninia lnsna aAgasen) ldduiusiunis
Joununisiseulaganizlussaudndindnw

AWFBAAEBITENING PLOs uaz CLOs U9svdngnsiaznisaan CLOs 910 PLOs A
M99 Learning Level U@y mapping Y09Mangns WethludnnsiSeunisaeuiaznnsia
wazUsEiiung

msdamsiFeumsasuluseivideniidalenals dndnwidenldee e
nMsdeansuTunnsdanisAnenvesmAngdeuaynsiienndnnisizeunisaeu
N3ALIUNNT inwe life long learning luseuvndnans Ffinsrmiun MuwImnsdaEsy
atuayuiaud Fnsdnfiums nssviumssiiunu sudmsdeansGouuasaou
Sunsuetasielilesuaziiis

ulsuremsiauasUsziliuna sadanisgnssaluasfesFeuluiunsianisiGoumsasu
shuyarafl 3 uazdeanslimauegnerhiaidlussdundngns Aazuazamine1dy
msaeansn1siauasUssifiunaiidusnasgnlivhiuazdeiles

NSNUNIUNBULNITIANITLTLUNTADULAZNITNUNIUN T IAUALUTHLTTURAATUYINIY
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13. M3y AMivinmukazinIenaunsedmiun1snsiaiusasnsaniiuauves
nangns (Post-Audit) NsyUuTALIUALATEAIUNANENT ANE LALLININYIAY
RVIERGINTENT
1. MINERUNTaUTATIMAmMazNsAunsmuLsUliiganesan15IANTsISeuUNaeU N3
Ui vangns Tnewansannmnedudiuau (31 FTEs) duludadiuenaisdednuau
UnAnw(Staff to student ratio) AoIMUIULALAIIUABINITVBILARLVANGNT

a

2. mytiiunsRauIgunWeIsEiladLa LN TUTINAANE N BUSALIN S LARNA
sedvgaudinw tnglamensiueg aussausniedte “aauduag” Insivun
duasy TauazUsziliunanaziinauiniuin1sdnnisiseunisaeu

3. MSEUESUNINAIIAULIYBI913138 (MIousy At Anwide) AIfnsausuLazns
fuunsmuusussiasanmsiauauesithlugnsduaiunisussq PLOs ved
NANgNS

4. msfudhiindne Gryfuansindnwilne wngtindnysesivionaindnuiveuay
#19w17) fuguautAvsanuginisTudliduiusiv

5. mammueRanssuEBIndngas Anssufesemdngnsiinadeulsaislusziuans
wningndeuassziundngns mufinsdaviunuAonssuiiiunussesunazunssos
817

6. MItuTuMIILIIATFIUIMRUAIIdeY Fun1W wazaaUaendY MnsUsznald
Lazdoansetnavis

7. mMsUszliunan1siuinsuaziinan sUseivanAiuAne i eudes wazdiuls

sruvluaeadvayulvinsunnmhsnuieliifiansiauinuegiweies

ATUNAANS
1. nsiuuadmang (Establish) HaNSAMEINILYBIUANEATNIAIU §05IN15E59
Msfne SnsNsesnnansi sTezaIN1sANYILRAs NIl anuMInng A
flanelavesnguiiidnldidosievdngns iethanidunazAnnia (Monitor) luseiunas
LazURINEI&e
2. mMsivuagiisuviteniigauiigulRgs (Benchmark) Y0Mangnsnianugag
ARt uaLUIsITauLar fvun sz avidy srevusnlrUTsuTis Uty

[

AulBdlaysTEzNaesndiguielvinnm s wuunnnsElaauas i luiiam i
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o o

3. MIMAUAANINANTUTI] PLOS vadifayningnsiagn1suauanan1sussq PLOs

4. msUsziuaunanalavas SHs NildendngasualtuHaumLILasUTUUTINANTT

v

ANTIUUYBIANGATUUUTOUAY

msviamudalaszuunisuseiuamawnsAneInIunMa AUN-QA 9119

winendetuiadeu Tunduennsdisuiinveundnans e1ansdiaeu Wntany

Y Y

Y

afuayuuaztinAnwiiieliAafrmalumsiamuidulusmuuumadionty
AznssuMsfifuRavaulunsndunsamdngnsinznssunsUssdnne
AMENTIUNTIVINIUNTINGITY ALENTTUNITANTIVINTUNTING Y WarARIENTTUNTT
annavIngndy msianudila n1seenuUUENgnININMANN1S OBE WU.N159R
NSANWT 2565 NMINTIVTUTDIMANGAT N1IATIATUTBINANIANTUNUYDIMANGAS
visomsiifiBenvey wndglumsvumu Wetiendunsemdngnslidiannin andam
AruAIAAReY wazann1vhaitideuvemdngns
nsmiuAnnunuaniResdlsuRaveundngns 019138y ImMANgAT AUNMINTT

MAUNIATFIUYRY aUa.
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