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Fmsededuiusiuriteinednududenisdundasslidesnin 10 $aq
- fuAUiLR TR INeNdBLaT AN INe &Y

ume 2

7. auautAvata I sdiaauIneninug

- 919758HaaUInendnus

- Usgnausig ennsdusednvanansiazivsinnnaiannaeuenlidieendt 3 au
Usesugaouinerdnusliduivinuinendnusvdnvdofiuinuine dnudsu
- 913156UsEIMANgNS

- 9197156 UsETmANgRsAMAisEAUUTY N NAY

- fHasuyaIvINIsegetes 3 18n15tuseu 5 Udsunddlngettaey 1
s19n15heudunanuide

- inssnandlineuen

- AndlssAuUS Yy LenNAY

- fnanumadmnsfilasumsiiuiimeunslusssuna Sansadeduiusiu
st ineinusuionmsaunidastldtesndi 10 Fos wazruauiuseuain
UUARINY 1L ANINWINGEE

uAv 2

8. MIANUNNBUNIHAITUVDIFA LTINS
- AU 1 BUU 1.2 Inendinusias@nwisneinn

uAv 2




¢ =
naNN1SUISLIY

NaN1ISALEUY
AN (/)
Liduluanusneuat (x)

LNa1T
nangu

- gaSamsAnulasunsinuilunsansszdunfviouund
finaunwauUsenieues nne. it iauaseiUsEYITINTg
Tasunanuithiausldsumsinuilussnuduidomnmsyssgumadnnns
(Proceeding)

- Wil 2 MsAuATBasEuAzAnu eI angasbitunuduaindase

- gdnsansanulasumsAiuiluansansssauniviewiunnd
finunmanuuszmaues nne. vietaueseiUsE IS
Tasunanuithiausldsumsinuilussnuduiomnmsyssgumadnnns

(Proceeding)

9. MIZUDISENUI e Inerdnuduaznisduaiidassluszaiu JadfinAnen
- Anenfinus

- 919138AAAIUSYeN 1 AuRBnANY 5 A

- MIAUAIDETY

- MN2158AAIUT Y LeNLAETR LU YINIT 1 AuRalnAny)

10 AU

~adudivineia 2 Ussviliideudndautindnundivinianeninug 1
Audlsuhiutn@nunfiduaidass 3 au
Humunasifitvusmuussmadudfiniveds was ane.
**ueingnslifiunudunidasy
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10. MsUTUUTIMANGATANTOUTLELIA AU
- Jundnansusuusad w.e. 2567 asussaumsuFuusamangnsTull w.a. 2571

uAv 2

Ajunan1sUszliunules asAUsENaUN 1 : nsiuNIATEIU
(wanawnssiune M Tassdurnanisussdiudnedu)

AU Wwisng | wansaniiueu nan1sUsELaY
1.1 MUTMSIANIIUANGATATNUTININTFIU , M i M wénamsliamsgu
v de Y " v
wingnsnimualag ane. [ iy [ wéngeslailéanmsgu
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ialinangnsiuinessauamunnvemangnsluusazinae uaranusausuugaiauselyls nisuseidu
vangnsldines 7 seau dasialuil

ASLLUU

ANUNUY

ANANUAZIZAUANGBINTT Y
NSRRI

Absolutely Inadequate
The QA practice to fulfil the criterion is not implemented. There
are no plans, documents, evidences or results available. Immediate

improvement must be made.

A nliliieseag ety

Inadequate and Improvement is Necessary The QA practice to
fulfil the criterion is still at its planning stage or is inadequate where
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor

results.

Aaunwliiiiesne Sndusiasdinng
UFuuse

Inadequate but Minor Improvement Will Make It Adequate

The QA practice to fulfil the criterion is defined and implemented
but minor improvement is needed to fully meet them. Documents
are available but no clear evidence to support that they have been
fully used. Performance of the QA practice shows inconsistent or

some results.

Aaunliiisane win1susuUse
wily e Wawniisadniloy
asavinladnun iNeane la

Adequate as Expected
The QA practice to fulfil the criterion is adequate and evidences
support that it has been fully implemented. Performance of the QA

practice shows consistent results as expected.

finun1nveIN1sAILUNITVES
VANGATATLNNA

Better Than Adequate

The QA practice to fulfil the criterion is better than adequate.
Evidences support that it has been efficiently implemented.
Performance of the QA practice shows good results and positive

improvement trend.

1AUNINVBINTANTUNTVDS
VANgATANINNGIN

Example of Best Practices

The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very

good results and positive improvement trend.

& Y 1 a vada
WuDYNUBILUIU  UATIA

Excellent (Example of World-class or Leading Practices)

The QA practice to fulfil the criterion is considered to be excellent
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

saudBon Wunnujinluszau
lan viseuwuU uRTu
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518az198ALAZNANITATUNUANUNMN AU N-QA

naIIAMANT 1 HaN153EU3NA1ANTS (Expected Learning Outcomes)

Requirement 1 2 3 q 5 6 7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an v
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written v
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning 4

outcomes are achieved by the students by the time they

graduate.

Overall 2

\nnuTinaN W 1 - Inqudigas

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.

WANEAIIgUsEAaNAEnTUNUMTR 8191391N15IANNTANATTUATNANTY YaNgRTUTUUTE WA, 2567
ANENTIUMIUIMINANgasimuaszazlIalunMImumulsuUsmdngasuazdavih PLOs nn 5 U laeldsiusindeya
AnuRBIn1svasilauliduds w15 nqu Useneuiie fidnlddnudenisludnuiu 4 nqu fie umivendesy
Agumansany AuzSgenansuazSTUTEAAUMAans 019TERSURRYEUNANgNTLALD1A1SEUTEIMANGNST Uasfue
Jagtu fdnlddmduneuendiuiy 11 ngu fie ensAmansuni svee 20 U (W.A.2561-2580) WNUNAILLATYFAT
wardanuuienAatuil 13 (w.e.2566-2570) Whunen1sianniidadiu w3e Sustainable Development Goals (SDGs)
ulune nsenTe 02.UsEAe N3EM 99, 5es msfvuslvandugeudnudsianguantiugaudnw Usznie
ANENTTINTUIATFIUNTOALANY 13095180zt Bunnad S NITouTuIms LA AIsEAUgALANY WA, 2565
nsuAaAiLvien? (National Qualifications Framework: NOF) ginssnandl dlédndia fudin Audluowen ({aula
Seu) waziUsEnauns (WAe.2 it 132-142) LW?JSUU?’JQJWN@JG]@W’]? RS NdeARdesTesIdeYiE] fus
A waedndnualvestadinvasuninends uay ey vdsniusdansesiarnadnsnniouivomingns vio
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PLOs TilsefuresmsiBeuslagldounsuisunsieuduasugy (Bloom Taxonomy) wazidiu PLOs Aidmauiu
sUsTIHLaraTainl (NeazidunuLanIng uAe.2 i 21-22)
Kan1sALEUIL NangRsAimuA PLOS favun $1uau 6 90 Ao PLO 1-6 waw SUbPLO 17 4o ¢ail
PLO1 WhlapeArudiuszuseAaumans N133nn13NATIHaAALBNYU BIANITHALNITIANIT
Wlgugansn e 1AsIN1T NSUTMINTNEINTUYEETINaENS N133nN1sAGIarIUUTEINM N15iles LATugia dau
nsnan ngvne NMsUsenduiuslugafiva (K2, S2)
SUbPLO 1.1 83UnesgUsemaumIans N139anN15NIASTHasA1ALNTY N5eY mwgﬁmazé’mﬂﬁ (K1)
SubPLO 1.2 agdasAnisiazn1sdnnts ulsuigansnsaie 1Asanig Msusmmsnensuyudidanag
gns MITANITARIUAZIVUTENI N13AAA NEYiEng NsUssduiusiugafava (K2)
SUbPLO 1.3 nsufjiRuleuivansisae 1Asans n1susmsnineInsuyudanagns
nsnan ngvne NMsUserduiuslugafaiva (S2)
PLO2 I%aﬂv'ﬁmmiflumam%mq%gﬂizﬂwaumam%lﬁaﬁwuﬂmuLaa 29ANT wavdsaw (K3, S3, A2)
SUbPLO 2.1 lHesdmuimssgusemaumandiitewmunnuiouaresding (K3)
SUbPLO 2.2 VinugitgniadlussinnuinisiguszamaumandiiioRamnesdns (53)
SUbPLO 2.3 msuenlusadnnuimssgusemaumansiileimunesdnsuazdany (A2)
PLO3 MTIAT1#MAMENTEUIUNMTIEN N RsmMansuazineunsanauigdenu (K4, S3, A2)
SUbPLO 3.1 $1841UN58UIUNTIEN T IRNAIENS (K2)
SUbPLO 3.2 UenAnuduiusnsz UL TIdensdinumansuas SgUseamaueans (K4)
SUbPLO 3.3 msuftAigneadunseuiumsidemsdsnumansuaysgussmaurmans (53)
SUbPLO 3.4 NM15UBNNTEUIUMTIEN W AUMARSLAZINEUNTBIRANTFTIRL (A2)
PLO4 asilouUavinuemsiSeuimenueasazldinalulagfdvialunisuiletymedramungan (52)
SUbPLO 4.1 nMsgvinwenisiseuiimenuedunisuiledym (S1)
SubPLO 4.2 nsufUatunisléinalulagfdvialunisuiledeymedwmunsay
PLO5 AOUAUBIVANATIINUTIN AMSITU 938555 dmSugimunisianisniasgiazaiaeniu (A2)
SUbPLO 5.1 &y’ﬂaﬁuﬁwﬁﬂﬂﬁmmsm AMEITY 938553 AWMU (A1)
SUbPLO 5.2 N3auaTUVANATIIUTIN AMSTTH 938555 dmSudimunisiansniaiguay
AU (A2)
PLO6 wiunmAnsiyadnamiia finnududih enusuiievey uazdnansisae (k5, S4, A3)
SUbPLO 6.1 dindunsiamnyadnnmdia (K5)
SubPLO 6.2 miﬂﬁﬁ’amm%umauﬁgﬂé’mmmLfJu;:Jﬁ']LLasmm%’UﬁmaU (S4)
SUbPLO 6.3 WiuRmAIna151504y (A3)
londngnsriumnuiiureuan M IngdeTAguasAL AMEASIINSUIIITaNges sudunsieas
wazUszaduiug PLOs Tiirenansdlundngmsynausunsulasudduivsssumdngns uasthlumounslsdindnwm
Jagtuuarerandlugiue SHs melunsulunisuguiimenayyseyue1anse
wdngnsladavimadnsnisBeuivomdngns (PLOs) Iddnaddlusedumd deil 1) 198esedumiannnsen
qu@mwﬁ (National Qualifications Framework: Thailand NQF) wag 2) 81984Us2n1AALENIIUNTUIATFIUNS
PAUAN®I 1389 T1882B8R HATNENISEUINUNINTFIUANIATLAUYANANTT WA 2565 TUNMVUALAL TEUNANS
mﬁﬁ&mimﬂmmm (MUalBURANIAT 1AB.2 YT 15-16)
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1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

AnznIIIMSUTUUTImdngmslddeans PLOs Tiudenansdlundngmsynausunsulunisussyavdngns
Usesuvanans deuvinglienarsdiaeunnaueaniuy CLOs vesneivluudazngaivy Insansenguivniadu
ilefveatiuayuliussg PLOS

Tunisussyuvangns Weu dguieu 2568 Usvaunangnslauds PLOs Tenasdiaauniuwayladnuseyu
mungussiviitelierastesnuuy CLOs Meivasnguindsdy Tnsfinnsanliaonadosiu PLOs Andngns
faualy satindnanstmun CLO 51w Wierdndu PLO 1 wuriu Tneusysmundngasliudilionasdiaeuti CLOs
TUszylilu wee. 3 lodnmsSeunisasy

Tulinsfinw 2568 néngnsldlienasdiasunmvituimun CLOs lusigdniinusuiiovey

ANENTTUNTUTMIENansiluulun1sUTUUTE wagnaunummnun Leaming level 83 CLOs fosaananaiiy
Learning level ¥4 PLOs angns

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the study
discipline).

AENITUMSUTUUTMAngms ™ Tddavih PLOs wdn 6 wag SUbPLOs 17 4e fiusznaushenadndnsiSeuimly
LazHadNENSFouIaNZIaERs (UAD 2 nth 14-15)

AENITUNIUTUUTImdngs Idimuanadndnisiousuemangss iuszneusie SSLOs (Finusiames)
uaz GLOs (vinweinly)

udngnsil PLOs Munadnsnsieuiily (GLOs) 2 9o uaznadndnnsisouslamzianzas (SSLOs) 4 4o
(Ao 2 vth 21-22)

ANENTIUNTUTMITENansiuulun1sUTuUse PLOs veamdngns Ineueuninganenssunisuiuusmangns
2 iU PLOs fifluiis GLO uaw SSLO wleliaenadaatusnmsgiunadnsnisSoudinnty

1.4. The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

wanansiinsusukaglafnuinaeiinassumangasseaulndindne we. 2565 audseniaves
ANZNTTUNITUINTTIUNNTEANAN Y Anwnddeviet Wusha veswmine sy uagddeviad Wusha vesnnesgmaniuay
SyussAaumans w%auﬁu’ﬁﬁmumLLase?n33a]mméfaqmiﬁuméﬁdaulﬁmmﬁa (SHs) ﬁgamas[,uuamwuaﬂwé’ﬂqm

AuznsIUN1IUSUUTMENans s Avundiidulddnudeduaengu fie fldwlddudsnisuenuaznigly
WaeMNUANISNUTIVTI needs uaz requirement Inglduuvasunuuasnisdunival deyagnihuniiaseilag
AMENTTUNTUTUUTIVANE AT

Tunsusuugmdnans we. 2567 lamnuedanladiudsneluwazaieuen 15 nau (11 upe. 2 w1 131-
142) \iuTiusautona needs ua requirement Tnglduutasunuuagnisdunival MnduamznssunIsUiuls
wéngns= ndunsesdeyariioasradu PLOs  ArznssuMSUTUUsWaRGRSMUNIY PLOS n1éniay SubPLOS MU
dxviau Needs Way Requirement 904 SHs (1A® 2 %1 16)

ANZNTINNTUTUUTIMANGATINURUNUNIU PLOs widnuag Sub PLOs luas1idnld
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1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate

ANENTTUNITUIIINANGATLANIMUATE B2 lUN15UTT PLOs vestind@nwinaeanangns ssegiian 2 Y
nsfinw uenifumsfvunnisussaaedul vie YLOs (seasidun ure.2 wiih 69-70) Tnerwun 3813 1desile
wazinausin1sUsTdunan susIquaias PLOs feil

1) néngmsfimuaIsn15IANITUTIq PLOs lnguaununglienansdiaounanuasnziuuniy CLOs ¥a931873u1
audadinnisudndu PLOs dnviniedesilomsinuazuszifiuna Yauesenuznssunsuimamdngnsfiansanning
wangay wasluifusvsudeys defeyaliuszsundngaaniodugansaouluusazniabou Usssrundngns
UszananauazIaUaADANENTTUNTUTINSUANENT

2) m3¥amsussaradndniadouiaedud vie YLOs soumneliusssundngnsnunudeyaainerases
Faouiihnsiauasyseifiunasodn uazdsazuuunsiaussiunaves CLOs inginindnduliiuusssumdngns
ileagunan1sussy YLOs vesfiFovluusazlinisdny TnefiSeuasdesamaidouSounasiinansGoulsisinit 8

3) M3IAN5UT PLOs vesmdngns uau 1 fiSeuasdosdnumeinasufwamiidinusluvdngss Ty
wdeslfsziuazuuniadsliiiiniy 3.00 :nspu 4 sEdvazuUuVdoLiouV wazlaueInednuduazaourumsaoy
Unnidrtugetie auussqruadwimaBudnunnasgrunandssiutudininu dmsumsaeuunnalisiiuns
IG]E‘JF’]OJ”ﬂi‘imﬂ’I‘iﬁE]’U’WlEJ’mwuﬁV]aﬂ’]’U’tJE]mJﬁﬂ‘I%LLGNGN Bsilesduszneumude 9.3.4 Ineiluszuudalvgailatisu
flale wagnasAneninusviodiuvilwedinerdnudlasunsina maamwaalmmmwauwﬂugﬂLLUUU‘wmm
visouinnssuiedsUseivgvidonanumainnsdudeaninsadumildnuiianiandugaudnuiiug

wingansil PLOs %an 6 8 way SubPLOs 17 98 ANIsHNISUTINSMANRIAMUANITUTTY PLOS 5189
(YLOs) (upa. 2 wih 62-63) Tngfinnsanann wansGedlunein ynaudnsineilae Bufandsdudnisfnw wu
e7vImeiinug Iinssuiumsidemsdsaumans eenuuuidy venuaruURgnasdlunseuiunsidens
daaumans davindlasinendinug aeudnlasdineniinug waraeuinerdnuslussesiig 2 U Tusedundngns lae
Usziliuann Msuseiv) Msiuaeuilasinendnug nsaeuineiinug wasnsusvdiunuesvestindnwm

NANFIUUEAINANITANTUIY

a1au Javdng1u
1 UAD. 2 NANEATIFUTEANEUAAATUMNULAN 819130IN15IANTNATTUALAALNTY NangnTUTUUSe
W.A. 2567
2 | une. 34

nausinnIni 2 laseaialusunsuuaziilan (Programme Structure and Content)

Requirement 1 2 3 q 5 6 7

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available v

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes. v

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders. v
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Requirement 1 2 3 q 5 6 4

2.4. The contribution made by each course in achieving the v

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

inausinaun Wil 2 - Ineusition

2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.

AiznITINSUTUUTmdngRsiavineaziBenvemangasnuiay uee.2 iseazdeansudiunuil al.on.
fvun uansanseil 2.1-1 wags1eazdensiv uansisnang 2.1-2

AAIZNITUNITUIMINANGRTUAZD1R1ESuRRnseundngnsdninduenans ume.2 Lillseazidennsudu
anysal Wullagdu luguuuuenans POF wazsausauililunenuasaumevemingns uasiitelazansenisuusih
wangns ueunmnglieasdiasudnrimeavidenseividaduasunniv (uee.3) illsgasidunnsounqu ASUIIY
auysel {Wudagtu audermuaveselionisusziliununast AUN QA V.4.0 lneseazidenvemangasiiauely
duleduarseandeavesneinivineundluduSoudedomslingy sHs Aluennsdiaou wardndnuididdld
agmin vdngasledeansnuasiBunvemangasludenau SHs Mluenasdifaou uazersdfiay lavdadu uae 2 7
Julvd POF wag wiuiu lunsuszgumsuusidvdngns

Tulinsfinwn 2568 néngns IfmeunseaziBenvevdngasludiietndnu uazndngmslidoasseazidon
vomdngnsludangy SHs Milue1a1sdfaou wavenanseiie Tnsduan uae.2 Mdulnd POF uag usiuiy Tums
Uszgunsuusindngns dusneazdeavesneiniidnaeululinigdnu 2568 d1u 8 seinlsuouvangls
osdfaoudomsuazmsunilududouliuitdndnuaulneviaiy

M19197 2.1-1 SI8ALBLANENERT 1AD.2

518aZ1d8ANENEAS (programme specifications) wanalsf ARG
1- Foanthy/mhenu (Wvninerdeusgumnansan) ume. 2 i 1 1P9.2
2- anuiimsdnmisioumsany uAa. 2 vt 4 AlednAnY
3- $19a18UAN1T5UTDNlAENLB NI TN (15 “aigi-
4 FoUsan (SgUszanauransunUnigia) 1AD. 2 Wi 1
5- Jondnges (@wimnisinnisniaiguaznimenay) uAa. 2 vt 1
6- Namsﬁﬂuiﬁmwi’ﬂ (PLOs 1an 6 98 SUbPLOs 17 98) | uAB. 2 i1 15-16
7- INATINISSUSDURMUUANISS UL 1AL, 2 N1 32
8- Mirpuiiensd “laigi-
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31882198ANANEAS (programme specifications) wangl3i LRAILNULNS
9- lassairamangns wdiefn uAa. 2 i 37
10- FuiildFuoutRanant usu. uAe. 2 i 3
Tunsuserundsdl 4/2566 Yuil 28 WWouwiou 2566

A19199 2.1-2 519a8198AT187Y1 1AB.3

A195U185183%"(courses specifications) wanalsi UABILDUNS
1- Fosneimn 1AD.3 YA 1 lonanseoulall
2- Uselansneiv/muiene 1UPD.3 Ve 1 NS UAB. 3
3- wan93euifinanTesseiu (CLOs) fisluduawd finvey | une.3 vinn 2 uay lenasUsEnauns
uaziAuAR nn 4 1S

4- NSINAITTLUNITADU LANUAISISLUNUSENDUAIE IDNNSEU | UAB.3 WA 3
nsiseus wasmsUseunteliAnauAan i nansieusn

azlasu

5- A195UNETI8IUN UAD.3 11IA 3
6- ToNTinuazUsyiliuna UAD.3 11IA 3
7- SuiiBeuvdeuslatermunsedin 1A8.3 nuIA 1

aNgRsluNUUTUU IS0 ITEasldYnveIvaNgATLarIUasiBena9T183Y tneueuniglienansy
Hasuvewmangasiiuteanalunisdeasliua SHs MAgItouiiuiu

2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

lunsaine upe.2 viangassguseamaumansuntudin a1913NMIIANTNIASTLEEAIALBNTUY UANENT
USuuse wa. 2567 Aagnssunsusuustladsianudeanisues SHs uazthanasiadu PLOs uwarlionansddaeu
Javh CLOs Tidenndesiuaufsrimunduneivilundngns uae.2)

ANNENTIUNITUITMINENERSLAINLE1 PLOS Hukmdsniy fansanidom a1szann sum of need gy
A vinwe uazianaAnisduiteliussg PLO uasthaindmuaduneiniiuvemdngnsiindnwdeaiou
Jwauden wandly upe. 2 v 66-68

ANENTIUNITUTMINANGNTY d1599MINUABINTTVBY SHs ameueniazaely S 15 ngu iletanaing
\Ju PLOs %dn 6 4o wae SUbPLOs 17 48 ﬂwﬂﬁuﬂmmsaumsu’%mwé’ﬂgm 91915UHFURATRUNANENS 913756
Usgduazonnsdaeulasauiuiivun CLOs ivualassaiavangnsinuau 39 miein daviseiv Aresune
5183971 druuuNIT3eU way $avi Curriculum Mapping fidenndasiu PLOs

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

lunisaie upe.2 viangrssguseamaumansumUngn a1313NMIIANTNIASTREEAIALBNTUY YANENT
USUUS A 2567 AnignssamsUsulymdngasldindeyafirausaumann SHs fansuenuaznely Tnsameiidn
IidnudsannnieueneenkuUnanans
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AnznITIMsUTUUTImdngmsliideyaiisausaannann sHs Taslinsigiunumanusiuile way anudesnis
fepnlivdngasiuiunuvesiiidanlddnide 1wy dammdlumviniGou fenududii munduanseen Tne
agvioulunsdnfanssuuaznsteunslusedvn nsiawyadna ez eidmSudin waendnansinianssy
ulnedndununlusedndunulszpumeigussmaumansuaznsdnnisniasguazaaeny

Tulinsfinw 2568 e195diaeulshdaiausuuzanin@nuusulginsiounsaesulpeiiunsinygau
wazdusuuonaaui nansanduaundnuiimafiamelaluszduann

2.4, The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.

ANENTTUNTUTUUTIMENgRsMNUATIE v TR ULAENSNSE AT URAYOUNAANS M TS Vo mANgn s
576391 (Curriculum Mapping) TingNAUNITUTTY PLOs

ANENTTUNITUSUUTIMANGRSTINAUD1ASEEaRUMVUAIINIY AN U 11 91839 Uagn15nTeany
AuFuRRTeUNARIENSI3oLSveMANgRIE TN (Curriculum Mapping) (e 2 Wi 66-67) uagiilovns1ein
(CLOs) (a1A. 2 MANN 9. 1t 144) Teindndun1sussq PLOs wdmeulviiu en91sdiaenludnsi une.3 wlethluld
TunsSeunisaeustioly

wangasiunuUTulTInseausuRaveuvess eI lun1snanay lrussg PLOs vewidngns lnguauvanglv
AuznssUMsUIMIVangmsAiunsiaianssuaiumdnansluseivunu siednddu dWndesmnsunsioansliiiu
Hilduladudes (SHs) Widlanseiululns@nusely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.

AMENTIUNITUIIMIMENgAslinvualassaswdnansiisnedasununme deivunves al.en. litesnd
39 wihefn suiidvuslu une. 2 (i 34-40) sgrsammaLHa nsdaunuNsSeunLdFUALIINNeYEITIETN
wazdlsgIvIYIUINIS

lassasavangasivualy dndnwidesieuldtdosndt 39 viiedn (uae. 2 wih 37) lnglddndrausieden
puAuEINETNiamas: MnsviaTein 9§ dndsahdunein Tnedmualieradd 3 fuandumds
safivsuanarmendeiitmuslfssdudu/diiasSeu uansiady uas. 2 nii 34-40 Fadunisusvends $udiil 1
Boudovnaeiniie Wl 2 Geudomiferusnuasiudounniy nedseivysanms fo Jvineidnug B
fanaFountsaouluiudfl 1 mansfinuil 2 werdudil 2 mansfnwdl 1 uee 2 Jumeinfidnsysannis deld
thnwithanuslumansfiounysannistunssuumsise

Imquszasdveseindifingysanns welinAnuihesdmnug mansmsusgussmaumans ns
U3IMM53579 MIUIMSNUNIASTUAZAIALBNTY 1NYTAUINITRIAANNITUNEITE dsnysannsudltgliesls wun
ysnsifiunaduegisls neeonuuumsifeshesndls waskaiildiduosndls suiilvisenuuuosdanudiildan
MIysaNNsLaEnsEUILMTITEaslugmsAtieunsnanyide ogsls Ssmsdidunsdsnanazegaeling
MAuguATeIINITRHOU

HAIINNTRRNKUULATIAS199 eI denalindngnsiinduaunasenineesraNuIMANMATdnLasinue
UFtRmeinTn dhnwannsoazauaussouzanduiiuguluaudamudemgesaduszuu maysannsesd
mwsluneivinednudiaeliin@nuanusadenlssmaninanvansanulunsiaunniddegnisudlatym
P3dlugnyu waraunsataueranyITesoas1suylaulinunw

AENITUMSUIMIVANgmsTuNuMsUTUUT A ddegnsudladgmnadduuoy wasiaunviosiuld
o988y
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2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENTTUNTUTUUTIMENGATTEYMIIATIEIVUANTE MIATIETV AT WagnuIns eI ing 1inusly uae.2
vowmangnshiinAnuiSeu

VANGATTEYTIONLIAIVNANE MINTIEIY T wazvannseIninendnusiy uae.2 lnelingivianig 10
A waslisgdyasu 3 390 (e, 2 i 37) leedabiinAnwlaleunuununisiseu (ee. 2 vt 40-43)
wiingns lifisgdniden

2.7. The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.

AuENIIINSUSMINdnamsimualvidinsmumusasUuUsméngns sseznan 5 U mudl al.oa. A Tag
T¥nseuunTUTUUTHas iR MANENTNINNTEUIUNTVRININGIREY 1de du.e7. wavdd1ssuy CHE-CO lay
vdnguathnszuuMsgmsURoR Tnsseunnelissaumdnges sudumsmausunsuiudsmdngas fil

1) usidanniznIsunIsnumILLarUTuUTMaNgms Usenaudisenansdiiuinsaundngns 01an3sussd
wéngnsuaranastiaou vimhiidavhusunsiiiuny Ussguamznssumsiiterisue SHs feides uazuouvane
TiflonansddsuRngeunanans iusiuTndayadnn SHs lnensdunival

2) ssndeyariidnlddmuidefisiusiumn nieududeyalussniemsinnisSeunisasulunsiaznsdnu
fldtinmsnumuneinveméngastiiinuiiuasis asnadssiuanudesnsyesdiou miieany uaraaufinu Moy
deinAnwndanBeulinsamuainudesnis duauelufivssguamznssunisudmsudngns iethundudeya
Uszneumsndunses tiethandavin PLOs vesvdngns

3) daviiau wAe.2 uagdIusg 9 vemwmdangns lawn S183MuasMeBUIBTIEIN M58 Mapping WNUNTITEY
LazsBasLBEavAngnsIALULIes URe 2 uninerduiimua

1) nnevdngns Tnofvsinanduazangnssunsiinasueis insufulsmuduugihuesegnssunms
INEnangns

5) dauenangnsneamznIsuNTUTEINAME ANYNIINNTUMANINGNEY 811391NTUALEN NN TG
fnsanbinnuiuseusazeydAndngns

6) Uwidnansas au.07. uagdni1szuu CHE-CO

7) dmdngnsgnisianisiieunisaey wazmeunsudngns Mivledvesmdngns ansz Tudininerdouay
W Inende sialy

%ﬂﬂiﬂﬂgiu upe. 2 (upe 2 wih 23-28) lneAseupauusziiu ssavnsUsulsmvangns sUuuukazdainug
YOIANGNT N1FIANITTHUNTAOULALNTYTAUINTT NMsUTTUNAEWINSSBL; N1sAInssuduaiunisiSeunisasy
warnsUsuusmanansilulumumnsgu

Tudnsfinwn 2568 ANENTTUNMTUIMIUANGNT T1ENUNANITATUNUMENEATAUTTUUYTEAUAMA TN
MmN AUN-QA Tnsuanandngiuidu uae 2 uas uae 3 uee 5 iseazdeaseinasuynsein ua i
TUadeANaNIIALTL

ANZNTINNTUSMSUaNgRsiununsuTulsilaeteumnglinugnssunmsusmsvangasuniudeyaniu
AufaIsvasAgaavnssuLaranssluswnan Weludeyadlunisusuusméngnsmntnisinm

NANFIUUARINANTTANTUY
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a19U YavangIu

2. umv. 3

3. umAv. 5

NTIAMAINT 3 WUINNNTINFEUNITERU (Teaching and Learning Approach)

Requirement 1 2 3 q 5 6 7

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be v

reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow

students to participate responsibly in the learning process. 4

3.3. The teaching and learning activities are shown to involve

active learning by the students.

ANIAN

3.4. The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate v
in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusitian

3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

uAnerdesrvdgumansauldiivuauirginisdne fe "adindnUjuaii ennsiSouinaoadinuas
SuRnveusodsauviosiv’ unAnendeldmeunsuivgnisfnumvesminendounonansdiiuiaveundngns uay
911s8UsEdmangns e1ansdiaew iuiuledanivinig (https:/acc.rmu.ac.th/cwie/)

Tudnsfiny) 2567 AugnssunsUSulmanans wazAnenIsuNsUSmanans 1aswimuausvgives
vdngns luaundngns uae. 2 Ao “guimsfisiarundugih flosdanui dnuftimaesguszmaumansnisians
AASFLAZNIALBNTULALNTEUIUNTIRE UL ANENTNLAZAS9AUEI TN TLUITUYBINY BIANTUTRdANLA &
Inansrsuy meldnisiouinasndinuaziuiinveudednuiiesiu” Alinuasaadesiuuiuginisanuives
wingndedidmual i “SadininufoRiiensiouinaendinuaziuiiaveudedeiiosiu” Ingusvgnnisinmves
wmIneaelagnineuwnsinuivleianivinis (https.//acc.rmu.ac.th/cwie/) waganznssunsusuusmanans liude
USrgnsfinwvesuninerdelunisussyunangns wazlvienansdiasuynauinuivgin1sAinwivesuning qesn
WunmslunsiansSeunsasuiiiulidnAnuldadiou fifeswasainudnvasiiduyanaiitouinaondin
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wazudslidnAnwmsuneunisiseuluudazniaitey Taendnans ladluldlunsdansseunisasu wae seylily
1B 3. NIV LB

T3 626773107 ulsnnsansnsne Weasuianssumedglsemaumans WunedniduasuinAnumld
Anrinwen1sissuinandinuasiinveiunsiaseiuleuigassaginuing 4 mslessiiasUssduanuduldled
vosuleue lneneinladalenmaliindnwilamvuamadenatsisug nmslaseinansgnuulovis nsuseiliuneg
ulune /ufanssusneg uazieuaienudnvusdufuinveurodsnusiesiu

839 626773110 Msdanismisnana msUssdmusuasnisudsiugaidvia Wuselnfidaasudindnwm
thujiRilensisounaendin Inetndnwildininnesifeaiudanedesmnisnain wainssuguilaa seuu
ANTAUNANINNITAGIN NTITLAAIN AADAIUUNUIMVBINTUTTUEUTUSHESEUUAIAN LATugRauaznsiiles 13n
as1saiy MelinsBeuinaondinuaysuinveusodnuiiosiu (Jusdu

ANENTTUNSUTMMIVANGMS fvuamsUuUuiteyhurumsiAuAamumsdeansliviasounquiiidls
drudeiiindesuaziivginsinumvesiminendsluianisSoumsasy TasUsssumdngnsueumnee1anse
Uszdmdngasuazennnsdfaeuremdngnstusisnstitethlulflulinisdnuisien T

3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process

ANENITUMIUIMIMANGRS AvuslsinnsdanisGounsasunneiviluvdngaslsiannisiSeunisaouiidn
lonalilinAnwidnundadsilunszuiunmsinnisiseunisasuy wululnis@nw 2568 vangns dn153ansiseuns
aouidalonaliFeulidusailufnssunindounisaeunnaein wu Unngluneivdelud

83 626773111 dunuUssfiunsisussmaumansuaznisinnisniadzaaenvu Wunelniidalenia
WigEpuiidusnlufanssunisiseunisaeu InetdnfnwsimesnuuunsindunuUssiiumesgussmaumansuas
nsdamsniasgniaenvu nfnufidinusnmawudonaniuiidnduuun fungues uazsamdagunuumsdumun

16391 626773104 I3 TITenedsnuenansuazusemaueans WalemslviiSeudeniite fmun
Usiuns3de uazideniiunwies

néngnstiunuUivusaiiuseiniliindnunidnsnlunszuunsiansfeunsaeulinmsdnusiely

3.3. The teaching and learning activities are shown to involve active learning by the students.
MANEATLANINUANITIANITTEUNITADURUULTIFN W30 Active Learning 3 35 Ao Project based
Learning, Problem based Learning, Reasearch based Learning w@nslutau 1Ae.2 #i1 26 1ngAMzNIINAITUTUIT
nangnsimualinsinn1siseunsaeueindiiunnsedn liaeudanisiseunisasuidagn
Tulinsfinw 2568 ndngns= Auualinseseinfilaaeudanisifeunisasutuy Active Leaming Tng
szulilu wee 3. uansdogaseinidansiiounsasunuuidegn fnsnedl 3.3-1

3N Heiou AANTTUMIBFHUNTEBUTIIN
626773104 35N | WAASIHTUNS qViEAe M IFHUNTABURUY Reasearch based Learning
MIFIALAEnTIaLSy TnethAnwideniivinwies ldendesiiaulafinuiies
UsgAaurans wiauddwsluniseenuuuide WWusu
626773110 N153ANS HAATAVENTS auns IAN13L3UNITADULUY Project based Learning lag
N15AA1A NSUTEUEURUS tnAnwidunguies densdendelymiiaula waz
waNLUITULARIVEA thiaueiumanmsaainnssuiionisutstu
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wangasiinisnauaulunsuTulsinsiafanssunisiteunisasu Active learning lifiananhaulawasnsemny
CLOs wowangns Wnetauvinglionansdaeunnaudnyil 4ne.3 kagsiuiuseaANAnfenszUIUNITINNISISEY
NsAoUTBIAALT1E3YT WanefUszgunoulnnAssusaly

3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

wangesiiuleueneumngligaeuliaeaunsnianssumsduatunisisowd BmsFeudliindnw uagvinuens
Seudnaentinliindnw iunsdnianssumsaeulunein

vanaasleduasunmaseuikarisnateus lneduaSulvidn@nwiSeuingvune PDPA 6811310 Personal Data
Protection Act v3edelunwilnedo wszsvdyAduasastoyadiuyana w.a. 2562 1ungraneiioenuiiile
Aunsesfayadiuyanavasszanuannsgnilliusiunu I wiedawe tnelildsuanubuseunienddlimau
i Wuedoslelumaizous luiuil 14 fueeu 2568 TeldFeude 019138 audnd Imuesgy Whinens dndnw
3w 29 au vdngnsldueumneliiidhesulat duszuudeseulat] Zoom Meeting

AMEN5INNNTUTININANgMIiunndnuardIuyAnaYemdngns WeatuayunisiSouinasadin
(Lifelong Leamning) Usgnausie 1) yadnaiwundede 2) 1iutinudmsdanis 3) Jugn 9) Gausuiiaveu 5) 1
A 6) $Advia waziwiude wazaenndesiumsiann PLOs vaamdngns (uae 2. uih 53-54) Fmdngnsiiianssud
duasulviinAnwivinuznsBeuinaendin 1wy dvualidnisdafanssunsiioumsasuiidaasuliindnyinms
L%'Emi LLaﬁ%miS‘ﬂui Imaisql*’ﬂuma 2 19U Problem Based Leaming/project Based Leamning/professional based
learning uay research based leaming Wufu (uAe 2. wti 24)

Yn1sfinw 2568 nangmslanuuaunufanssudLasunsReuiuagIsnstsuvesteulnglviiaou
aoaunsnvinuznsisouimaentislufnssunsieu nmsaeumanAnusen wulusedn 626773104 3inenside
yadspuransuazsgUssmaumans uarsein 626773102 mawauyARna LAz NN mTuh dail

Vinwe 18IV MALAINTTU
1) yrdnamindedio - 3% 626773102 MsWAWIYARNAMLaEAIEMNE T UL Jaeuld
2) Wuilnuimsdnns fvunfanssufidaiesuainainvzanudufiuazyadnaminindede
3) Wi Idn@nwlagn1sinuuAnisnisne (na1aluaueieg Wy vy 9y
4) flanusuiinvey wiredudu) el ueideniile wazUfifnanseaues
5) fingma - 626773104 JMFIMEINMTIINTRNAansuasSgUssmaumans
6) $hdvia LasvinTiuae lﬁL%aﬁm’mmdaLﬁ%ﬂ,Jﬂ”uiﬁsJuiﬁaﬁ%’&J Ty se.as.Uuesan Jaya

LFDUNTINOLTIUTUNN LaziTey AT.5unz iU nanml doun1sITeida
AN tnAnwlaiseusnsduduteya Tindnmeralunisiieniite
msviAneninus fanusuiinveusonanuivinis day viesdu
warldidainensuussensluseivdug wu as.ies Fszuw
HA.A%.5AUNNTl 55301NAR 79.59950U AL5ANYs ATYiAUduNS Seansu
FU6 LAZW.A.0.A3.ANUS AEIAT

ANENTTUNITUTMINENERTT Mvuan1sUTuUsaitevihunumsiiuinaufanssumsiBeunisasundaasuli
tnfAnwiinnsdeus Nduasunsdeuivasiiniaseus iluluauiszylilu uee 2 Tneusssumdngnsuaunineg
a1nsdUsEImdngasuare1asddaeuimueisnisiveinlvldludnisAnwisiely
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.

AnznITUMSUIMIMangmsimuslitinsdansiSounmsaeuiidaaiunisislu anudnaiiassd uinnssu
wazAUAAEUsENRUMTIINANY lusedvn 626773110 Msdanisniseatn nsUsesaduiusiazn1sudsduen
ARTA karsIEIT 626773104 FIMLINTITEN T IPLAANTUALSTUTEAAUAIEnS

Tuln1sfinw 2568 Aunsantnl AuAnai1eEssA winnssy wangnsy Laussyusauiulasfmualvsedn
626773104 FInenmsiTemadenumansuazsgusemaumans (useivemdngasifinsadaaiunsanlml
AARadIaTIA wazuinngsu Famun CLOs Suazidilandnnisuazesiuszneuvesids Ainseiuazdanse
Touaifloansitoideiduusslovidenmsuitymesdns den suvuviosiu afenuideluidesinuesauls
thiauenuide uanseonfenuiuinveusenuiildsuueunng aswienan fdmsnilunsuansaudniiuias
gaufuLazmInAIAnuvesEy Fednduarlidnaentaiu TasanmsAnyiluseduni §Fouasléfnnszuaums
An loauslug danufnasieassd wazthwinnssusnuiuldlunisyinide

sunnAnnsduiusznauns ndngns fmuefanssudsasunundnnsduiusznaunmsliunindnw Tu
396391 626773110 N139ANINMIAAIN N5UTEVIFURUSLAYNITUIITUEARTYA tneriruafanssuRRIANEN NG
maduiuszneunslitudnd@nwnas fvualiluuianssuaSuvdnans

véngnstinmsnausufinfonssuiiloduaiy TLA vewdngss Tagerasdiaoudilisuneumneluseini

SuRinrou TLA MeunuAInssuideasy TLA dnausluilssguanznssunisuimvanansly Unisdnwisely

3.6. The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning outcomes.
ANENTTUNITUIMIVANGATAMUANTLUIUNUNIUNISNTINTSISEUN saeulagmuualrdnisusegumn
neinAdnaeuiieliaenndesiunusesnsyesnagaamnssi PLOs way CLOs lagfmunianssumumums
Tonavsziiiunaniglulaglieoransdmelundngnsddliifionsdduuenandaeunarynnanieuensesios 1 auitevh
wihiinumuuaglidmuuginssuiunsmsianisSeunisaeunnnednnazynaanising lnsdausuinmuuiuuss
wangns mutindnw (Msdnnsiseunisasu Maiaunvinge Aanssuaundinans) @ee 2. wi 23-28) newdlly
Jamsiseunsasuluniamsfinuisiely
Tudnmsfinw 2568 ndngmsfimavssiiunszuiunsdamaisumsasu Tngrunszuaunaengg dail
1. 9191s8lundngmssiussgainndnansieulazasieulymlunsdnnisasulunianisdng
7l 2 du 4 31 way mansAnwfl 3 Sy 4 3 wui Lifisgivleiinansdouinund
2. imMsnuniunsdnnisiseumsasunnsedn lneldnisniuaeulnenmenssunsneuenangns
S ethdeiausuuzUulsuasiaunmsnsdamsioumsaeuiioiaonadosiu CLOs Airvunlilusee.3
wag PLOs Y0iangns
3. dalaupuurAINNsUsEYNTeIIsluniar el nsUssdliuvesinAnyilasdelaueainnis
NunuANYARaNeueniUIuUTLasaNsdansseunsaeuludnisinyisiely
wonanillussminaniateu ensdlundngessedinsdens yaaouaniudeudoya dmanseeg Mivaiunis
Iapunisaeuy ieliidunisdnnisiSouliiaenndosiunisussq CLOs uay PLOs
wangn s ladn1snaunuiasmyuaisnsUseliun1sdansiteunsaeuliaenndadiuausieans
magaamnssukarasnulueuan lnge1ansdlsuRnveunangns 913158UseTmangns Lare1asdiaausiy
ffumanaumuiazimussmsmumuiteimumsinnisiseunsaeulinsesiuaiudisinsvesniagaavngsa
wazanssulusuanneulaniaseuludnisdnuises U
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a1fu Yonangu
1 uAe. 2

2 1o, 3

3 1o, 5

4 3189UNNTUTE

nagianINg 4 n1sussdiugi3eu (Student Assessment)

v

Requirement

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies
are shown to be explicit, communicated to students,

and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students, and

applied consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes

of the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Overall

¢ a ¢ 1
NUNAMAINN 4 - LNAUNYDY

4.1. A variety of assessment methods are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives
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AZNIIUNTUIMIndngasiualiasunnsein Winsinussidunaiivainuatsainfanssufidanis
BounsasuiisonadeiuszsiunsiBouiues CLOs Wlelussq CLOs wazinqusvasdseivn Inevdngmsinnueisns
TgAENTIUNTUIMINANGNT MruaNTiawazUssidunan1sussq CLOs InevidnansivualviiinsinuasUseiiiuna
tail

1) vdngnsimunIsnsinuazUsediuna 3 38 Ao nsUstilludeutiou (Pretest assessment) M3usziiuLile
WAl (Formative assessment) waznsUsziduilefinduna (Summative assessment)

2) Wigfaounnsiniausziliunaiivarnnatsainianssuiidanisisounsasuilaenadesiusssiunsious
99 CLOs 1ilel9us59 CLOs uazinguszasistedn

3) Wigaounmuangseideu regulations vasnsinkavUssiliunalagdanudetaduves uninerdy Javia
Ufiuminun timelines Y89n15a0UkaZNTARUNNTIEIY LU UAB.3 Wan1saeutes Yaunin AgamuUfiuves
uwAnende fvuafanssunaSeunsaou nsiauarUssdunaiitaaunddiindnvmslunsdiSouluduanm
WINYNSIEIN

4) Wil rubrics Tun1sinuasyseiliunasedvinerinus wasnsussdiunsiiausnaiuvesindnw wasl
14 marking schemes fuuawaRRaUAMSUTEANTL S UM sdouwuUSaTe

5) Tin139 59980 UANUATIVRILUUNARDUMIOAUAT (validity) veen1sTnuasUszidunainussiiunanss
mm*"imqﬂizaqﬁmiﬁaummau A39A CLOs wagnsInnu PLOs fisnedunandu Ima@mu curriculum mapping U84
518391 waglinanslilu upe.3

6) Wijaouudsmanmsinuassdunaliiidonsumnadiifnisfawas Ussiduna Taoudslinuluduaniiis
na3eumsaeulundwislundinnnsindssduse uasmndndufonhanudlasutnAnung edusidumslm
AumsUsulTamMsissunsaeuesindny)

TnszuuutuasisnisanarnisUssliunauantudoslimenyauuaraonadostunadnsnizFousme i
(CLOs) uagnaansn1siseuzvawmangns PLOs lngliimaainnszuiumsnuniusginunvsuldiivingay (uae 2.
W 54-59 kaTAIANWIN 4. 133-134)

Tudnsfinw 2568 NeiniidnaouldtinisauasssdiunadnsniadoudvosfiFouriluziuuuresnis
neaevten luszazilonsiaaouiamumsiousuesiSou (Formative assessment) LaznsnageuvasaALiiens
Ussiiunadugvismneniadeulumeds (Summative assessment) TngBmamanildgmimununazsufinlflu uee.3

neuazllansiieunsaou mumeglaunun1susediuluaisne 4.1-1

STUUNSIRY s | ngunieiguseenay | 359ne1n1sidenis
— - WSHEN dendlne | uadnawwas ANEASLAZNITIN HIAUANENSHALSS
A5n15Us8Liiu/A%0 o © - : o o e
NSNYINTSITUYIRA aedin aasguazaanYy | UssAauaans
wazdawandou dmTugii aglelual
ASLUNTIU v v v v
NuREIMSeNtLEYD v v v v
NUNGUNTBNYNAUD v v v v
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion,

are shown to be explicit, communicated to students, and applied consistently.
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4.4, The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected learning
outcome
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IR 5 YAaINsa1e3YIN1T (Academic Staff)

Requirement 1 2 3 q 5 6 4

5.1. The programme to show that academic staff planning 4
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured v
and monitored to improve the quality of education, research,

and service.
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Requirement 1 2 3 q 5 6 4

5.3. The programme to show that the competences of the v
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the v
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the v
academic staff is based on a merit system which accounts for

teaching, research, and service.

5.6. The programme to show that the rights and privileges, 4
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and v
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5.8. The programme to show that performance management 4

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall 3

inausinaun Wil 5 - Ineusition

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.

muzﬂiﬁ:uﬂWiiﬁmWé’ﬂqmﬁmumamiﬂumaammiémﬂuwé’ﬂqm 1MNNTENUVDID1915E MUUARTM
uinede dnsiuastszdiunalaonszuiunsufifnudsed as 2 afs didufanalaeysesundngns
susmazdddinne auusddenssunsvnsUsediuna LLaxLLifﬂmamiﬂﬁuﬁﬂﬁmmié%’wmuLﬁaﬁ’lmﬂ%’uﬂjﬂﬂﬁ
NNNUVDINULDY



32

Tusounsuseidiu a$efl 1/2568 (1 nanan 2567-31 flunan 2568) waseumsuseiiiunde 2/2568 (1 wwiew
30 fugneu 2568) AnilssRINsIINIINsUsEuRaLasidsnansUsediulionnsdynauiunsuiiionny$uugs
nsvhaesmues uennilumsaeuvesyaainsanginims Saldsunmsvssdiunndidnlfidelnenss Aetihdnu
feinnanunsnUssiiufaeurussuuiiuinedeimualy manisfinwas 1 ade lnsumiinerdeimuslivans
UspiiumsdanisidounisaeulnetnAnyidiesdidnious 3.5 3l Tinazuuui 5
Tulnsfinw 2568 o1sdyniulundngaesumsUssdunsufdhnuiianssey wninedeldudma
nsUssfiuitelsienanstiluiannaueduseumsusifiudely sunisussdiuandn@nwenansdnnvinlundngss
Fumsussidlunmsaauliu 3.5 AzuuunNi
fiUszaunnznsINSUSMIndngRstiudtmunaussausvese19sdaneinms Besimunaussausiiiudy
FruasssauranuduagvosynansaeInms fil
1. ansnsaldiBnsaeunarnis Ianaiannane
2. annsavimuuaglidonisaouiivarnuae
3. anansaUsziuNsAUYRINULEY LazUFuUsinsasuetssialios
wazlddeanslrenansedsunsulunsussypmangns
Tullmsinw 2568 néngnsdilallsusziiuanssauzaudungueseransdauiivdngnsimun uazsoumng
Tisgsumdnanseenuuuyssiliu Competency-Based Evaluation Form wagldlunmsuszdiululinly

5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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NAEIAMAINA 6 NMTUINITUATNSYIBMERRISEY (Student Support Services)

Requirement 1 2 3 q 5 6 7

6.1. The student intake policy, admission criteria, and v
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3. An adequate system is shown to exist for student v
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other v
student support services are shown to be available to

improve learning experience and employability.

6.5. The competences of the support staff rendering student v
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement

Overall 2

6.1 The student intake policy, admission criteria, and admission procedures to the programme
are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and

workload monitoring. Student progress, academic performance, and workload are shown to be

systematically recorded and monitored. Feedback to students and corrective actions are made where

necessary.

wangnslaldseuuuinisnisfnuveumning1dulun1sinauaumIminveIisew nan1siiey wavnsens
Sewvestinfnw Fsaunsainialdegaaeninnis www.regis.rmu.ac.th Ingssuudina1anunsagdeys myameideu
SUU ANSIUSYUANTIEBU NTA DITENUSNYT kATNNTENNTISEUVBMINANE AINNT 6.3-1

AT 6.3-1 SEUUUINITNISANIVOUMING 1T TBAQUMIATAY

A3 Wak AV wn % rn e 2 Rrnnd ks 5% e

QIS nasCanai alseS ATl nasd@inae 2568

Fuscrares Lo Ve s
R LA T

Serm Do ey

Aw T erne o GG (i v s E )




38

AR s
iy

ari

st L/ 2S68

2%
Moo ass LI ucimuss g Mobillao Banking eshadfaoy = ALeson
ua“'I'vil1u‘inﬂ"‘.—\ﬂunvﬂ‘\q'lulu.-nlﬂn'lv‘&g\lnﬂﬂllvucuu el
vAszinssrcdrTusUTAaTsdacodtuTuradadietao el vE= LT B Yusir e
manfddoasds win@Gaaoanuaotada

udngasilunulunisu3ulge iefumsiidunuszuunsianuaasnuimiheesdideu nan1seu
waznnIEn1sseu lneauinavi nan1sisew uazn1sznsseuresseudeddsunstuiinuasfinmuegradusyuy
Tiideyaifutiagiuannsonmaaeuls uasinsliteyatounduuidifouietiluuilunuanumnga Inendngns
woumnelvorssiivinwuarenasdijaeu afumomsdndetuiindnuiliazanuazsmditu wae Seudmslin
STUUUINMINSANY www.regis. rmuac.th TushidevituiinfeiSou Geanunsadnserutindnuliegnisings viili
szuunldlidudsglovilunsuimsdansludnisdnesely

6.4 Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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naiaund 7 8edruleanuaeadinuaslaseainanugiu (Facilities and Infrastructure)

Requirement

1

2

3 4

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set
up to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible

computer and network infrastructure that enables the
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Requirement 1 2 3 q 5 6 4

campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and v
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services 4
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and v

student services) are shown to be subjected to evaluation

and enhancement.

Overall 3

inausiRmun Wil 7 —inausidian

7.1. The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and
communication technology.

ningnslilassadrsiuguundsatvayunisigousiiddyneluuminerds 1iud drdnineuinisuas
wialulagansaume \Wuunaasouidmsvind@nwlaldusnisduai maudanudsde fs 11sans nenfinug
euNTIdY dedidnmsedinduargruteyaniavalulad lnsasnsaduduiuuseulay 7l URL: https://arit.mu.ac.th/
Fuszuudumesiin vietdilduinslai drinineuinsuazimalulaansaumne uning1desvdqumansan
dmsutindnwszdutudinneaumy AnGeuluues fueiiing asnsathlivinsldennat 08.30 fs 18.00 u. 3
fusssumduns-ans Weliinismunaisnis iilederetn@nwiiGounaauny

uenanivdngaslduuziliindnyiliuvasasaumaiionsfuairdoyansmaifedaduundsnouen
uingndefiannsolfiionisAinuilaglidedsssuden 1wy rudeyainerinusatuidy (Thailis), g1uteya Google
Scholar, Thai Digital Collection (TDC) ﬁﬂﬁmmﬂmzﬂﬁuMimiqmﬁﬂm,Thailand Science Research and
Innovation (TSRI) Anatiluanawideain anan. (Frinvueugnssunisduaduivenmans Weuazuinnssy) WJusiu

Tulinsfinw 2568 néngnslidisemmufionslevesindnwiuaserasdrodaiuayumsizous nuh
fmnufianelasiodsatvayumsisouilnesmeglussiuunniign feadewiniy 4.79

“ o 25 polcumrrmuacth dashboard/rptphpd program_id= 10485 pl=6-1 = (=] (o)

@ RrRMU — AnsSgaaniuasgus-mauaTaons

& ndwdn M sheviunanisdisooauiowaisusulinfnviua:aroisddadvaduayumsioud

B swownanywdowoie <

& sonvmnsmuu
. _ . _ 4.79 pzuuu
HangasawIBvINIsSYaNsNIASTuazAALIENLU
a3 2 s=duAIEowSl = LIRfga

RuAmMsUs:aiu

"

scdusanisUsabu

s=cinnfign 45 - 500

SoefuLnn as1-4350

Pl M Ry

s:auUUnUNatTy 251-2350

o
Scciuiioe 151 -250

7.4. The information technology systems are shown to be set up to meet the needs of staff
and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,
service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbemg
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7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
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NAINAMNTINT 8 HANAALATNATNS

Requirement 1 2 3 q 5 6 7
8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for v
improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are v
shown to be established, monitored, and benchmarked for

improvement.



https://car.rmu.ac.th/

48

Requirement 1 2 3 q 5 6 4

8.3. Research and creative work output and activities carried out
by the academic staff and students, are shown to be v

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for improvement.

Overall 2
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected

learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be

constructively aligned with achieving the expected

learning outcomes.
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2.3 | The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4 | The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

2.5 | The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7 | The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1 | The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2 | The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3 | The teaching and learning activities are shown to

involve active learmning by the students.

3.4 | The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to

be continuously improved to ensure their
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relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.
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52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N15UIN5UALN15YLMALEISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure

that enables the campus community to fully
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exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion

Overall Opinion (1-8)
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i fmsihuSegrnmsfneesmminerdeunld | farsandemisunsweuns | dnsimiueUisginsne | fmuanisusuusadie
) e educationa U v ]
philosophy is shown to be TunsdnnsiSeunsaou Usrgnsfinenves osInerdeuldluns | vhununisiiiufine
UINEFY INTFLUNITHOU nsdeaslinsounquE

articulated and
communicated to all
stakeholders. It is also
shown to be reflected in
the teaching and learning

activities.

A
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39 The teaching and learning | #n1sdamsiSounisaeuiUalonaliiiSoull dnsdansispunsaoud TunuuTulsansLiy
1 ! a a a VY a1 ] a e YV o =2 a
activities are shown to druslufanssumsiseunisaou Walemalvigiseuddmsin | sedvmlidnAnwil
TuRanssumsBeumsasy | dusilunszuiuns
allow students to 3 - -
o . an1seunsaeud
rtici r nsibly in o
participate responsibly msinwsialy
the learning process.
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33 The teaching and leaming | Mn5183wiimsdnnisisounisaeuiuy yneINvemangns dns | In1snnunulunis
activities are shown to Active Learning IANTSISEUNNTABULUY YFuusansdananssu
) . ) Active Learning AMSISIUNTEOU Active
involve active learning by o wa
h d learning TlAnu
n . ' v L
the students aulanazaenndosiv
CLOs voangns
34 The teaching and learning wé’ﬂqmﬁmym@mé’ﬂwmzdauuﬂﬂaman RsauIsnsinuayyussidiu wangasifanssumdaasuly | dmuanisusuusaie
activities are shown to wangns ieatuayunsiseuinaondin Unfnwilinwenisieu; Musunsiiuan
) . (Lifelong Learning) Us¥nauaae 1) PaATIN WU MUl Aanssunsiseunsaou
promote learning, learning - D od o ¢ o o~ e o a - dy aave s s
A L p L ypannmiwedie 2) 1Wutnuimsdnnis 3) nsdnfanssunisBeuns | dsasulviin@nwiie
ow to learn, and instillin vo o\ a o = - v 4. s ave < o O
’ s Judhd 4) fieusuiingeu 5) Smgwua 6) § aounduasuliinfnwuin | naSous NduaSunis
in students a commitment | 34t uaziviviude uazaenndestuns Msseus wardsnisiBeu | Beuduagitnisteus
for life-long learning (e.g. W PLOs Yeanidngns (uae 2. w1 53-
commitment to critical 54)
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and
practices).
3.5 The teaching and learning | Mvuaseinifinisdaaiunisaslvl Ansanyeivnfiduaiuwundn | Mvusldsein VANEATHNIT UL

activities are shown to
inculcate in students, new

ideas, creative thought,
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innovation, and an @519a55A wazuinnssy Y
entrepreneurial mindset. nvuA CLOs Ei"’amﬂ"ﬂ
nANNSLATDIRUSYNEUTRY
e Aezilazdunsigi
Joyariieadraiteiden
Wudsslevdrensudlgmn
93ANS dIAY YuYUYRY
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wuau
36 The teaching and learning | #nszuiunumumsinnisBeunisaeulas | finsanmsussdiunsdans | wangasiinisyseidiy TMTNUNULAEAAUR
o o v v am o o
processes are shown to be | AMENIsNTENBUBNUENgRS Seunsaeulidennaoaiu AsEUIUMTIANSISEUNs | 38nsussdiunisdanis
i i AUABINITNIADAAINNTTN gou wazlusyninmaiBou | Beunsaeulidonndes
continuously improved to : . o . .
- L wazangauluowan a1sdlundngmsdainng AUALABINTT
ensure their relevance to 4 4
fdoas wanguANiUG NARAANMNTTULAL A
the needs of industry and Joya Yaseng o 9 NuluewpnLazimun
are aligned to the neatunsdaseunITd@eY | ASn1munuiie
expected learmning Wweliadumsdanisdow | Wan1sdnnisiseunms
outcomes Iiaenndoeiun1susss aeulvinsaiuau
CLOs uag PLOs FDINTUDY
NIARAANMNTTULAL A
aulusupnnoudna
massululnsfinuse
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4. Student Assessment
a1 A variety of assessment Muualivnedniinisesnwuunsinuay nnsednilageulddinig | A Aesunisiauas

methods are shown to be
used and are shown to be
constructively aligned to
achieving the expected

learning outcomes and the

Uszillunanivanraneiiveliussaranis
Seuinaaniar nguszasdlunisdanig
Seunsasu lneimualilvdanuly uee 3

TauarUszdiunaanonis
Boufvosdiseuiilugtuuy
YpsmInadeugesiluszey
\emsavaouRawINTg
Souivedyiseu (Formative
assessment) Lagn1s
nadeulaenaLiienis

Usvilunanaenmassiu
CLOs




teaching and learning

objectives.

Ussiiunadugnsnienis
Feouluseden (Summative
assessment) lagA5n13
ma’wﬁlﬁgmmmuuaz
Juiinlilu une.3 dewfley
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Wansi3eunisaeu
4.2 The assessment and fulgvemsianausvilliunatnauuasioss uI&JmEJmilmwaﬂizmuwa Qs‘uﬂ?wmmami
assessment-appeal policies Tgatin@nw Foaunardoanslud doansuloungludadl
. fn@nw duladiude
are shown to be explicit,
communicated to students,
and applied consistently.
4.3 The assessment standards | MuuAnasRInsgIunIsUszliunanIssey VUL UTIUIATFIUNNT
&0 & = L1 a a 4
wagtnausidLsansAnwtndnwanuise U5z luNan1SSuLasLNa
and procedures for student | e R
. AARNUANUAIUTINTANEN du5ansinwlaeseylu
progression and degree o .
l o AN 5 VB9 UAD 2 R
completion, are shown to -
P ’ 67 wag lnensuseiiuna
be explicit, communicated FwimaBeudvestindn
to students, and applied Tusgdundngnstvunla 1.
Consistentty. Uszmuiﬂﬂ@aau 1314
ANENITUNTUIININANGAS
2 (MSB8US18Y / NS
Uszifiuanuiantlung
YA finus way AanTsy
LEuangnI) uag 2.
TnAnwUsTIUAULDS
. - —= » . Y o
4.4 The assessments methods | M¥inkazUszIuNaATOUAUIBNNSWULY wiingns Muualinsin

are shown to include

rubrics, marking schemes,

timelines, and regulations,

and these are shown to

Rubrics, Marking schemes, 2881381113
Usziiiuy, darmiun s2ulUse nsianait
gneies puduasruazdusssy

warUszidiunansaungy
38NV Rubrics, Marking
schemes, S88£L81AS
Uszilly, Tarmus sauluda
nyianatignios Asdung




ensure validity, reliability,

and fairness in assessment.
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4.5

The assessment methods
are shown to measure the
achievement of the
expected learning
outcomes of the

programme and its courses.

fnsguunsmumunTinUssiiunaves
a Ao v o
FYIPMUAMNFDAAGDINU CLOS

MNUANTIARANTUTI]
Course Learning
Outcomes (CLOs) lng
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AMruALNUUSUUTINS
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foualilu uee 2 1o
T4lutnms@nwsely

4.6

Feedback of student
assessment is shown to be
provided in a timely

manner.

nMyinuazUsziliunaseIvvemangn il
nshinanisUszifiuasvioundu (feedback)
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a.7

The student assessment
and its processes are
shown to be continuously

reviewed and improved to

nssuIuMsUsERiutn@nw laSunisnunu
IINYARBNIBUEN
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LagNUMUITNTInuaY
Usiiunauazinasiong 4 7
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ensure their relevance to PLOs 91nyAAanIaUen nsTUIUNIT I
the needs of industry and nangns Useiliunalidonndos
alignment to the expected AUAIILUABINITTDY
learning outcomes. MAGREMNIIULA
papnuluewan
5. Academic Staff
= = L o
5.1 The programme to show ®  suNUSHSII Tulnnsfinw 2568 nangms vuuNITeNIBY
al 3 o £ v o o a <
; . . . fonnsduszdmanges 7 | dasamdaiiuie
that academic staff ®  JuensHiieanesatnFnY o . -
- , AU Tnevananssy VaUUNINPeone
planning (including ) v o )
Uszeaumansumdadin | 519013

succession, promotion, re-
deployment, termination,
and retirement plans) is
carried out to ensure that
the quality and quantity of
the academic staff fulfil the

ANYIVINITIANIINATE
wazn1AlenYL BunAnwl 45
Ay Andndiudu 1:6-7 Au
Fafldmauonasdsesiuiu
fdnAnwiig swelungaune
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needs for education,

research, and service.
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52

The programme to show

that staff workload is

measured and monitored
to improve the quality of
education, research, and

service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated,
and communicated.
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54

The programme to show
that the duties allocated
to the academic staff are
appropriate to
qualifications, experience,
and aptitude.
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The programme to show
that promotion of the
academic staff is based on
a merit system which
accounts for teaching,

research, and service.
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5.6 The programme to show ® uyinendulddeasuazuisliunains lutnnsfinw 2568 viangRsiuNUUIUUY
q a v o « o I~
that the rights and nslunsussguyaang wu Juan AugnssumsuImsliian | nvsdernsliiyaains
- , I Snpnd FoanstunUszyuliyrains | anudilanazihluanis
privileges, benefits, roles msfnwse nalnArsnwmeua s Ly ’ s d
. . SN N9 X S TR S nnaulundnansnsu Nawmwolusu
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wnInede madsinluneiindndnun UBNNAU AUTNITUNTT ATINSIRTULUUAR
accountability of the o s < s 2913
Y Te19sE e yiuwwaﬂ@mﬂmmuumawﬁ
academic staff, taking into nnanasdnmelundnansiie
account professional ethics 1ot vy Toyuaiuayunis
4 . faaueslusuignig
and their academic Tumsudsssvisendsded
freedom, are well defined -
Telunsiounisaeu
and understood.
E—— p o = -
5.7 The programme to show ° iﬁwumLﬂmmﬂﬁmmssﬁwé’ﬂqm Tudnsfnw 2568 013138 | nangsiluauUTuUT
that the training and nvhudnrhunuiaunuesse 5 ¥ vgﬂwlu‘[,waﬂgjmlmmwl mImnuaAne
M e o - UNUTAILAULEITEDY 5 U UNUTAILNYARINSENY
developmental needs of AU N1TEBU NTITY NITUTNITIVING . vy - N ) Y
- dermic staff sFne LagmsEhdR g nnAu nangns ladaasy A3 Ineueuvangly
mi r ¥ . Y -
the academic stait are A Y AMTRAUIDNNTILA AMYATINATTUSUNS
systematically identified, donnansiunTHRILN wdngasinfuRamals
and that appropriate ANgATUAZNITIANTSISEY | 919138nnvinuduiiuau
training and development nsapukarinunlall | Tiussgauunuiionn
activities are implemented duaSuuazranau PLOs 219138NNAUTNANY
, . - Yomdnans deludinisinu
to fulfil the identified L
g 2568 fo13ednoUTY
needs. 4
WOUWAILIAWLY ATUYNAY
5.8 The programme to show ° Tulnsfinen 2568 wiuUSudsanalnnis

that performance
management including
reward and recognition is

implemented to assess

nangmsilsyuunisendeadayisi
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academic staff teaching

and research quality.
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6. N15USNN

suazn13YBRLLI (Stud

ent Support Services)

6.1

The student intake policy,
admission criteria, and
admission procedures to
the programme are shown
to be clearly defined,
communicated, published,

and up-to-date.
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6.2

Both short-term and long-
term planning of academic
and non-academic support
services are shown to be

carried out to ensure
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sufficiency and quality of
support services for
teaching, research, and
community service.
6.3 An adequate system is SEUUUSMINMSAnwvesninedelu wingasldldszuums RHBU dNTBINNRAND
o v o o N
shown to exist for student nsAanuANATITveiTeY Ha ARRIHAIANTIMITEY utinfnyliiazmnuas
Y al a & < a i4
. 2 unrsEnns S oo HIS8U HANTSISEU uAzANTY | IA5ITU wag 1Seuinng
progress, academic zmiw LLa;iﬁ:mIiLiawaquﬂﬂﬂm i o A )
erformance. and workload Feannsnenadleognsazamname NTFHUVDIUNANEN B9 UTBUUUTNG
P ’ ) aunsandaleegnsazmn | AsAnw
itorine. Student www.regis.rmu.ac.th _ _
monitoring. >tude 19 www.regis.rmu.ac.th www.regis.rmu.ac.th Tu
progress, academic lgsEUUAINg1a1NN50g WitevhTuiindiagisey
v = = = a 1w
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are shown to be ANTINTHUAITNEDU LNTA dnfnwlsegresinga
. 9191397U3nW0 waznTy ylihsyuuanldlndu
systematically recorded o o - ~
. ANTIHUVBIUNANY Usglowilunsuims
and monitored. Feedback o s
danslulnsAnwsely
to students and corrective
actions are made where
necessary.
6.4 Co-curricular activities, ﬁﬂ'ﬁﬁ’]Lﬁuﬁﬁ]ﬂﬁﬁmlﬁ%ﬂﬂﬁﬂémiﬁﬁﬂ'ﬁ Tulnsfnw 2568 NaNgAT | PAUNINTTULAIUNUY

student competition, and
other student support
services are shown to be
available to improve
learning experience and

employability.
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are shown to be subjected
to evaluation,
benchmarking, and

enhancement.

WeuRgaiuntienuls

nsusMsatuayugiseu
YRIYAANTAUATUAY U
Wunsusziiuaussauzved
yAAINTangatiuauYes
i inendy Tneuvadu
AUIIOUTNANUATANTIOUY
Frudmn T FamnInenduld
Wuwwuon wasfinnsan
Ussiludoututuiiou
yaansaneativayy el
msUsediulas 2 ada uay
ArunTIenITUTZIY
AUsIaUTALLUUNBSH U,
151,

TalarUsziliunassuu
UsmsatiuayugiTeu
YBIYARINTAY
atuayu 3NUNUYeN
1MINeae lag
sounnelyd Usesu
nangmsaliuns ity
fananfurusiudeya
Tudasatinisdnw
soly wazihwadilaly
YFudsauagiian




uayluaiu
UAAINIANATUAYLTD
nangms Insuseidunans
UfdRnunuaussaugnan
LAYANTIOULAWITTIN Ly
fimsusziiuday 1 ad uas
Anunsen1suszidiu
aussauzannduliany
wuupsuivangasdaviiu
iesanypannsane
atfuayuvaangnsil
dnwagnsImussileu
wagsailun1sdremy
Tasans dslaildusaqludind
YARINTUNINYIRY

75

7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to
be sufficient.
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7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively
deployed.
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7.3

A digital library is shown to
be set-up, in keeping with
progress in information and
communication

technology.
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provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information
technology for teaching,
research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and
implemented.
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1.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.
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studies, are shown to be
established, monitored,
and benchmarked for

improvement.
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8.5

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.
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