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2.1an15UseiiunuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria

Score

1. Expected Learning Outcomes

[6N]

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N[N | AWV DN

. Output and Outcomes

Overall Score

DN POV VL] PAEPDN

Based on the assessment results, the Bachelor of Education Program in Mathematics at

Rajabhat Maha Sarakham University Mrutfitls Odoes not fulfill the AUN-QA requirements to

be awarded the AUN-QA certificate.  The overall quality assurance implemented by the

programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

| Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 4
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 4
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 3 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 3 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 4
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 4
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 3 4
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 3 4
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 a
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 3 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 3 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 3 2
are shown to be defined and implemented.
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 2
subjected to evaluation and enhancement.

szauAzuuUlUNINTIU (Overall opinion) 3 4
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 3
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 2
are established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.

szauAzuuUlunINTIU (Overall opinion) 3 2
ASLUUNTINTIU Criteria 1-11
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11




HaUsTUTIAIUY wazagUgauls (Strengths)
waziIaeansauTuUsald (Area for Improvement) ausnausi AUN-QA

A1574 4 a5UnaUsnfiunIngIn uazasuanls (Strengths) uaziasdianansausuusald (Area for Improvement) m1usnausi AUN-QA

FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 12



v

MUY

RDe

gauds (S)

FaaftaursauFuusald (AF)

1. Expected Learning Outcomes
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2. Programme Structure and Content imsdoansteyalu une.2 was ure.3 iisuaziden vdngmsmsivunnguilvaneiozyinnisieuniune 2
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3. Teaching and Learning Approach
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5. Academic Staff
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6. Student Support Services
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7. Facilities and Infrastructure
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8. Output and Outcomes
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AUTIVINTEOU ANAAIAASUALINGIANERS UININYRY
wansAy wazdwansifigufssnUsuldiundnans
“ManansinUAIIMINY employability dwmsunsal
wangnstaudinfnulagndes

-finsiAuAna1n employability vesUudn
fnstfufinanu (monitor) S1uatNaI AT TImewng
299913158

SIN1SMUUAID IAIAT LarsIeuIIUINENANY)
HU359 PLOs U04MaNgns

HinsAAuAnaIN (monitor) seAUAUNINBlIVY
fdwlsdudedssuiiovey dddulinisdn 2567 &
NSAAANLAIN 3 NFUAR ©193IRARU Audiniay
nAnwiaglu

vidngmsiunuTiaz benchmark Auvdngnsngmansnui
Jaudin a1vinAdlaransany) AnAgAEnS

UNTINENFEIBAQUMAIIANY wazthtoyadllauiam

_Faansisandimvng (establish) §nsan1sdnida
N13ANWY (pass rate) 9,31N1300NNAIFAU (dropout rate)
—dua%ﬂﬁmwé’ﬂgmﬁﬁL‘Dum'ﬂﬁmuLﬁaLﬁuUidwﬂﬁia
MU manansIEAuTuanAnw
Fannnsisadimng (establish) Anuanansalunis
ity (employability) kazn1simvuaaLigy wag
Wasuieuanuansalunsyiauiidiistu
(employability)

-nsFhmaSeuifisudeyatiounds 3 U lasuanady
A9

Sfamrannsasmaandmane (establish) WAENNIANUAR
Wieu wagilSeuliigunanisaidunuiueiieu Suiu
ARSI A UEE9a SR
-aonlyivdngmsmsnumuedesiielunisinnisussq
PLOs mawé’ﬂgm%ﬂﬂ%ﬁ FaiARn5 AN direct uag
indirect Usgnauniu

-Savmnsimuaituing (establish) szauauiisnela
Yosiiaulidiude
Helulduanmanisuseliussiuanuiianalaves SH vn

nga
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NaUZIIUSI8AIUNT (1nausieiae)

A15197 5 HaUsZIUsI8RIUNTY uazaguanls (Strengths) uaziiasfianansausuusald (Area for Improvement) m1uinausi AUN-QA

show that the
expected learning
outcomes are
appropriately
formulated in
accordance with an
established learning
taxonomy, are aligned
to the vision and
mission of the
university, and are
known to all
stakeholders

nangasiinsInvinainsnteuivemangns
(PLOs) wrwiily $1u7u 2 99 wasunudvdn sauay
6 9o Fauvsoanidu PLO mummandu@nwiald 1
U9, PLOs munguivniinag 4 U8, wag PLOs A
nasdv e 4 do laeiinisld action verb gy
learning taxonomy ALY amsainuas
Usziliunale

SINsiAsgvnEennanes PLOs AU V, M 984
WANedouazamy AUATIT 1.1-2

-9 SAR w1 77 Wy vidnansinismvuanguyil

dullddudeiieitesiunananslisgadaiau uax

'
4

vuAtewNg N13dea1s PLOs vewmangnsludengu

Y o -

Alldulddnudsid Aoty munnsed 1.1-1

<

'
&

-1nN1SEUNwa 1n15deans PLOs
wazdouarawangnstuNne.2 H1W FB vasanuiun,
LINE Ngusin99, ansaumevasviangns, 1ne.2, dile

o

n@nw, Aanssunutindnw, n1suseyy, CHE-CO

nszdulag 1 PLO # action verb fiddaylaii action
verb win1snsEae 1 PLO Tinanewdunany K, S, E,
C eravhliAnanududeulunisinlayUseiliunag
n13u35g PLO

§in15 cross idethiumes S, E, C luusias PLO

Wy PLO2 E2-1: HRAau533H 9385534 iU PLO3 E:3-1
§AMNETIN I3U5TIY, PLOG E:4-1 HAfSITH 9385554,
PLOS5 E:5-1 3iAq533% 938535Y, PLO6 E:6-1 {

AGIT 35T

PLO2 C2-1: {lvinwen15i38UTnIenuLes

C2-2: T anusuiaveu Tdelunuies
C2-3: LLamaaﬂﬁqmmﬂuQﬁﬁﬂa Uanie divigdl
N LLawa:u%fUanmﬁmLﬁummﬁﬁﬂué’mmaz
SausTsuTiuanaeiu U PLO3 C3-1:, C3-2:, C3-4;,
PLO4 C4-1:, C4-2:, C4-4:,

PLO5 C5-1:, C5-2:, C5-4:,

PLO6 C6-1:, C6-2:, C6-4:,

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 3
1.1 The programme to | -31n SAR %t 4, i1 78-80 ~Jaduna fawdiwdnanslausuuseli PLOs fiaau 3

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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show that the
expected learning
outcomes consist of

WU Ma‘”ﬂg_jmﬂé’szq PLOs 9g139tmbauiIniuy

Generic Learning Outcome (GLO) %39

AENBAANNABINISUDY stakeholders Toasufiu

5ol

Criterion Strengths Areas for Improvement Rating | Overall

-1 SAR %t 78 TUN1SIASIEVANLEDAAADIUD
PLOs U V, M, | U9auiuialy wagkuuisndn
YIANITHATIEIN |
LAYNITILATIZYIANNABAAABINUAIUADINITVD
stakeholders (SH) 31uaunguves SH liinsaiu sey
Wi 77

1.2 The programme to | -fin1sAviua CLOs YRELNA INATTATIVADUUAD.3 T1UIU 12 T18791 2

show that the ) -In33nhensenisaneven PLOs gns CLOs v@9 WU

expected learning . . - . s o1 . . , g

outcomes for all FeIvnuTmkarIvamgauidusawialluar | -a1sieiiesniuy finsnseane PLO @ K, S, E, C 91l

courses are LRWATNTN Aam151971 1.2-1 T SAR i 11-88 FuWusHy

appropriately Jyianansavenlsdn CLO gnanemenunan K, S, E, C

formulated and are

aligned to the ln

expected learning densenfiilovlddunusiu wu Ka, K5, K6, K7,

outcomes of the K8 duusednalsiu K2-1:, K2-2:, K2-3:, K2-4:, K2-5:

programme. . R .
-IN1598AKUUAIII (24N UNTUTZEIURANSISEUS)
AlalausonansANuaenAaaiu CLOs Sauand
ANUEBAAARINU K, S, E, C 15183815 URAYBU
AfnsTanaryseiiunalidennaosiuianssunis
Seun1saau (TLA)

1.3 The programme to | -31n SAR #ti1 89 -aUINENANNUNIUBNATS 91 GLO Wil 1 oty 4

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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Criterion

Strengths

Areas for Improvement

Rating

Overall

both generic outcomes
(related to written and
oral communication,
problem solving,
information
technology,
teambuilding skills,
etc) and subject
specific outcomes
(related to knowledge
and skills of the study
discipline).

Specific Learning Outcome (SSLO)
Apedl PLOs i GLOs d7u7u 1 PLOs uag SSLOs

919U 8 PLOs

1.4 The programme to
show that the
requirements of the
stakeholders,
especially the external
stakeholders, are
gathered, and that
these are reflected in
the expected learning
outcomes.

-1 SAR %t 93 MvuangudaLaY
Usgneumeiidmladiudsannieuen 91uu 6

1 N a o

nay fis 1.n3en1an1seaudne) Inemans 39y
WAz INNTIY (83.) 2.89ANTIVITN (ATAN1) 3.
Ensanaudl 4. flidadia 5.Awdinn 6. JUnATes uax
Axduldddsainaiely $1uu 3 ngu fie 7.
913158 8. AwdUaglu uay 9. AnzATAIENS 9
stavn 9 ngy wldlun1sdavi PLOs

Nusuvaauauaaulall

-UDLAUDIUE

148NN Stakeholder’s Needs uda £4il
Requirement 5uﬁwﬁﬂQmmsﬁwmﬁﬁmmﬂumi
@579 PLOs nlein

a o =

-NIOUNATFIUAMIATEAUDALANY (AB.1) 9INAT
an

-WHUENSAENSYIRTTEE 20 Y (W.A. 2560 - W.A.
2579

U UNRIULATYN AR FIAUUNIYF atufi 13
(2566-2570)

—Uizmﬂﬂua.L%qwaé’wémiﬁaui W.A 2565
-NFOULINTTIUAMIAITLAUAUANYIUNIIA
(Thailand Qualifications Framework: TQF

-nnIENTNMIIANguantugauAne w.a. 2564

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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of the programme and
all its courses are
shown to be
comprehensive, up-to-
date, and made
available and
communicated to all
stakeholders.

1. 910 SAR (11 95) Yoaangns wudn dideya
Programme spec. #14 check list Iu@ﬁa AUN-QA
v.4 atunwidangy wiil 20 il

1) Foan1tu/mienu GmAne1desuy
UMENTAL A INImEnskazinalulad) i 1
2) anufin1sdansiSeunisaey (Auginermans
wazwAlulad nIngndeTudgumansany) v 4
3) Swagiduan1ssuseslagniieaudgdn (@) la
il

a) FouTqyay mu. (@dAUsTYNd) i 1

5) %awﬁﬂgm (nenmansiadia a191¥aEnn

Uszgnd) wih 1

Criterion Strengths Areas for Improvement Rating | Overall

wieliiduladn PLOs vowmdngnsanenenansed
dAAINNBEIATUNIU Tinsounguiis Needs uaz
Requirements

1.5 The programme to | -31n SAR w11 93 Avua SuAnYay YulNusTy | -§ann1sinunidsnisussidiy in3eedle uazinnel 2

show that the : Foanau lun13Uszdiunisussg PLOs vesmangnsedraudu

expected learning

outcomes are JUsssw

achieved by the

students by the time

they graduate.

2. Programme Structure and Content 2

2.1 The specifications | uas.2 Usuuglumuunasiiueunsune.3 intes 3

N EJQ’]“LJNEHﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUﬂﬁﬂQmi AN AU N-QA
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Criterion

Strengths

Areas for Improvement

Rating

Overall

6) wansieusfieania (PLOs 8 4e) wih 11

7) WNEUNINSSULIVS0TRMUAUANITS UL (SUlany
UnAnwilveuazinAnweeisssmea fianunsald
nwlveiduegned wih 2 way (AaantRvesdidn
Ainwn) i 20-21

8) laseasameingns 129 miiefin wih 27

9) YuilldFueysiAananiiving usu.
TunsUszauaded 3/2566 Sufl 31 Woufiutau 2566

PN 2

4Aa.3

1. 910 SAR (111 96) Yaemangms wudn dfedns
Joya Course spec. M1y check list lugila AUN-QA

v.4 atunwgangy niii 20 Asll

2.2 The design of the
curriculum is shown
to be constructively
aligned with
achieving the
expected learning
outcomes.

-9 SAR mt 96 Uavnsdun1val N13IRYImEnans

T¥nszuaunis BCD

Tuunsgedilianunsanaulddn CLOs voss1eignun

NN K, S, E Cla

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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show that all its
courses are logically
structured, properly
sequenced
(progression from
basic to intermediate
to specialised
courses), and are
integrated

NTIIVITTAUNUFIY TEAUNAN haETEAUEd wadl
nsgniRgan Bz sYTANMIAntuTeivly

A15719% 2.5

Criterion Strengths Areas for Improvement Rating | Overall
2.3 The design of the | -31n SAR w1 96 din1sUsudsamanans lneld -1 SAR 1t 96 nangnsleivn feedback AnAwe 2
cul‘”rlculum is shown YBLAUDLULINNAYELNN WMUTuU RN SIS IMANgn s wagiansumsey
to include feedback .
from stakeholders, AR
especially external
stakeholders.
2.4 The contribution | -31n SAR %1 97 UNMIFARITAU NIINTLALAY danulddaauludewss Mapping Aiseau K, S, E, 2
made l?y ?aCh course FUlnYaULINTEIUNTSEUS (curriculum mapping) | C sewdneuae.2 vith Tu 57-60 fu upe.2 w1 67-69
in achieving the . S
expected learning VBIMNGATAIG T8IV
outcomes is shown to 910 Curriculum mapping Tu uAB. %Y1 70 WU
be clear. 3TNGB INURENAY PLOs laasunnsedan
Lﬁaﬁﬁmm@mmwhmsmxmeJmm%fuﬁmau PLO
lusedu K, S, E, C gaenuilunguizanizaiiu
WRWITTN Tu SAR w1 71-75 warly whudendw Tu
SAR T 75-77 WUINAISNTLINLANUSURATDU K,
S, E, C dalimsunnéa
2.5 The curriculum to | -31n SAR %1 98 SiMsaiusILIYRLNALVIAFLNS - q

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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philosophy is shown
to be articulated and
communicated to all
stakeholders. It is also
shown to be reflected
in the teaching and
learning activities.

In1sAMUAUSIYINIANIVBINNINERE
“UdininufoRiionisisouinasndia uas
Sufinvousodenuitosiu”

2. fimsdeansusvannisnuliiuenansdiaouls
iluldlunsideunisaeusazdeansliindnw
Funsu

3. wﬁﬂ@mﬁuwﬂumﬁﬁami A ARty

panvaneunIuludnisAnwdall

warSuavausediauviasiy udteyaannnis
FUNPUNUINNEIND
“UnAnwszaudsggonazitilalivginising

wazanusanaule

Criterion Strengths Areas for Improvement Rating | Overall
2.6 The curriculum to | 910 ume.2 M 25 w38 SAR Wt 5 nangastidnly | -91nnnsdunival? 3
have option(s) for 1 s1e3vden 12 wdieha Wipamedadnnnuessuvamzilou SEUUUSIS
major and/or minor -9 SAR nti 99 ndnansladalvidl sigdvnden 15 | danisiaeu vilvigiSeuldlaunsaden Seuluniie
specialisations. 3187391 v nangliles
2.7 The programme to | -31n SAR %t 99 wingmsinisaniunuiiouulse | -duaiun13dnii established procedure ¥8n13 3
shovy that 1t§ wangnsnn 5 U laedl established procedure As119 | Andusuieusulsmdnansasuimunnisuiuuse
curriculum is d
reviewed periodically wseU 5 U
following an
established procedure
and that it remains up-
to-date and relevant to
industry.
3. Teaching and Learning Approach il
3.1 The educational 1. 910 SAR uti1 101 wnsegesluluGes iensiseuinaandin q

N EJQ’]“LJNEHﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUﬂﬁﬂQmi AN AU N-QA
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Criterion Strengths Areas for Improvement Rating | Overall
3.2 The teaching and | 910 SAR wih 101 -aniediesly 4
learning activities are v lalemalmindnuildiusinlunisangula
shown to allow e w4 Y A »
students to participate | ‘U Wonhideiiauly Ussiau viieyuyy Ndeinng
responsibly in the Anw nangasiinglvinalenaliindnuiidiu
learning process. F2lUNTEUIUNISIANISITBUNTADU WU 187390
FUUUAMAANANTANY FUATYALNILAY
3.3 The teaching and | -a1n SAR w1 102 viangmsdaasuliinnisiseunis - 4
learning aF:tIVItles are | auuuvy active learning GL‘u‘V!ﬂS’] 8391 Lagld PjBL:
shown to involve
active learning by the Project based Learning, RBL: Research based
students. Learning Wa¥ PBL: Problem based Learning v %
1839 Ingnanansinisiduinniunisinanisseu
N1saeu wazuounaelie1Tde aouasunanis
IANITIYUNITADULUU active learning aslu upv.5
I RGN ARGV RIS
-NNsduMwalindny) TnAnwiseyun1sinnis
\38UNTABULUY active learning
3.4 The teaching and | 970 SAR w1 102 wagn1sdun1uel anansm In133ns1eIvIaeuULiodaIUNSISeu 3

learning activities are
shown to promote
learning, learning how
to learn, and instilling
in students a
commitment for life-

nangasiruavinwen1siseuinaondin (LLL)
suawé’ﬂqm 3 9iNwe AB 1) AUAINITANI
ANINFAANS2) NSIVY WAL 3) AT WAILINITISIUNNS

ADUANNANERNS

PRBATIN 3 iNue wAkinuISnsianaUsyuNansu
914 3 ViN®e SIUNINTTUIUNTERESY LLL Auaau

WaIL1ns LLL YnAnwinnudud uenainiines

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA
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Criterion Strengths Areas for Improvement Rating | Overall
long learning (e.g. Simsdvunneivn uazivuafanssuiiondndu | ndngasldfinszuaunisduaiuGousveamdngnsse
commitment to LLL Bnslatng
critical inquiry, . o o
information- nmsdunealinAnunluszauuSygen awis
processing skills, and | aunsnszyvinu LLL AAafufin@nuldreudng
a will?ngness to TndAesfuiindnansimun
experiment with new ?
ideas and practices).

3.5 The teaching and | -21n SAR %1 105 wagn1sdunivel 970 SAR %1 105 wazn1sdunIwal nsasLasy 3
learning ACUVILES AT | oo AusiisnnisiZoumsaeuiiiedaady New ideas, | maednu entrepreneurial mindset.Tuse3w

shown to inculcate in .

students, new ideas, Creative thought, Wag Innovation YALIU

creative thought, Te3NTAMUATIEAY LaZAIRUANDNTIY

innovation, and an

entrepreneurial

mindset.

3.6 The teaching and | -91n SAR %t 107 - 4
learning processes are | <o sico ) TumsnsnuvnunisdanTsideunis

shown to be ? . e an .

continuously aou INNAN1sAne TnedinisAilafsnuaenades

improved to ensure fiu CLOs 9895183%1

their releyance tothe | 1o dorassitlilgaeulumednniu vhnisdauay

needs of industry and | _

are aligned to the Vidouauauuy

expected learning

outcomes.

4. Student Assessment 3
4.1 A variety of 910 SAR %11 109 -INNITNTINABUUAD.3 TI1UIWU 14 5187 3

assessment methods
are shown to be used
and are shown to be

nangasiisUiuumMinnaivainviate 13 formative

WAy summative assessment LU NSEDUTDLILU

N EJQ’]“LJNEHﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUﬂﬁﬂQmi AN AU N-QA
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Criterion Strengths Areas for Improvement Rating | Overall
constructively aligned | n1saeudfuf n1sdeasieauien Msdsenungy | $1e3viEnUszaunisalase waysiednnnnnue
to achieving th? A19YFIEUITY NSYNTUNU LATINU gﬂLLUUﬁﬁ]ﬂﬁsmmﬁmwaﬁlﬂaamﬂﬁmﬁ’u CLOs
expected learning .
outcomes and the ATTUHLBNATY
teaching and learning | uaziin1snsivgeunaanmaediu CLOs
objectives.
4.2 The assessment -9 SAR %1 110 wagmsdun1waliu3ms 813158 | -91ntena1s SAR v 83 szuunisuTEIiiu ke 3
and assessm.ent- nangnsliuuimanisansiaifeaseu FEUUKALKLINNINITaNsTalNgIiuNTUsEIduNa
appeal policies are o 4 - o o
shown to be explicit, MNUTENIANVINGIRETIVAYUMAITAY 1389 ASANYIVRIUNANY NTEUINNITAINET deanshu
communicated to FEUULALKUINNITESTUNLINUNG §9 UA.NTIUTEUU 9294987 LarIUABULALNEILA
studf?nts, and applied | o050 pannsinuvesindng wagluUnsfnwimunideyansaniiunisegisls
consistently. L4 o .|,
finmsFeasligiseunsulaeszyadlunne.3 uaguds | 01
TminAnwmsulutilaansnvednisseunisasu kag | -annnisauniwaltndnwilddeswienisanseny
Foanslinanasdantunsilunasgufetuwas | e1asddiuiinseusiedvn iWuremiandnlunis
finmsihlUlgiuindnwinnau yndutludnuaey gNEIALIDNANITTEY
RRaD
Insuszilunawuudanaei+Bangulussauamey
4.3 The assessment -27A SAR %t 110 -1ALeNETS SAR N9 109-110 uenandszuunns 4

standards and
procedures for student
progression and
degree completion,
are shown to be
explicit,
communicated to

fuwsgrulunmsmduiasuanuirmvtlunisfing
yeatindAne luusavnadounasluud avdul
Feransifivinwvihmihiifamuanusantiily
msfnwazinasinIsdsInsfnwveliseu

finsFeansludaiSou uazthluldegsainiaue

U5z UAINUN1INUIVBINITLS SUVBIATULEUNTT
L%wawﬁﬂqmﬁu Auunagals L UAMAINANT
ARUN N15AUANSEETIaIN1TaRUINe s Wu

A
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Criterion Strengths Areas for Improvement Rating | Overall
students, and applied | -9 nnsduniwaliin@nwianuisaveninasilunisau
consistently. AsEnwnasuaIule
4.4 The assessments -0 SAR i1 111 - a
plethods are.shown to An15u99 regulations, timelines
include rubrics, L. . -
marking schemes 1n1sle rubrics Tus1eAvIneinus wazn1suseidiy

b

timelines, and msuaueNauUestindnyl wagld marking
regulations, and these schemes TufvuakuIRnaUdnsusIeIvMIu
are shown to ensure Y.
validity, reliability, nsduRUUBAUY
and fairness in LLasﬁaL‘iflumsm"'lLﬁumuﬁl,m'umawé’ﬂgm
assessment.
4.5 The assessment -1 SAR 1t 111 §n13inunisinnisussq PLOs | -duiliesnin R 1.5 §alifinnsimunisnis 2

methods are shown to
measure the
achievement of the
expected learning
outcomes of the
programme and its
courses.

N

Ao

1) msdeuineninudfidiulaenaznssunisaeu
A dnus LN Sousanety

2) msldseinitnAnwamziSouSeuiirniulag
CRRRELIGRYY

3) Han1saRUA SN Aiiulae Tadiningde
Ware19sETivIne uae

4) ﬁﬁmﬁsma'%wé’ﬂqmﬁﬁﬂﬁﬂwmﬂﬂuLsé’hi'm
Aanssunazsos “au” lulsazianssy lawn

s do o

4.1) AANTIUNTIAVUALATANGTNUS NAAUlee

LT o

D1TYHIUNANYBUNANG AT

U

LLasLﬂ%aﬁaiumﬁi’ﬂmﬁmﬁq PLOs
MANgATIINUNIUNTRNIUINTIANTTUTI] PLOS
%adﬂéjﬂﬁjmiaﬂﬂ% Inelidenmass R1.5-R4.5-R8.4
Fau3unin 1dunne OBE Lﬁdﬁﬁﬂﬂﬁi’mmﬁmsq
PLOs fifluinduldass
NiNTANTINNTIAN1TUIIE YLOs AITIANITUTTA
YLOs ¢78

-MUUANSURAYRY kazanalikiueu
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Criterion Strengths Areas for Improvement Rating | Overall
4.2) fanssunsaeuinauautd iniulage1anse

HSURAYRUNANENS

4.3) Aanssumsaeusdilassinednug frdulae
AMENTTUNTABUINYTNUS

4.4) fnssun1shnuinanuise frdulagenansed
fiusnuineninus

4.5) fanssunisaeuineriinug fidriulag
AMENTTUNTABUINYTNUS
5) ﬁﬁmiiuLa'%wé’ﬂqmﬁﬁ’ﬂﬁﬂmﬁmr;hmﬁaiﬁmﬁq
PLOs fi®

5.1 TAsan1s mMsimwdndnvalvesrnudung
Adlarnans “AainAanstuth AusIH Tayayn W
Y
ng”

5.2 1As9N1S m‘aﬁ@umﬁfﬂﬁﬂmﬂgmﬁmmam%ﬁtﬁu
TnwznszuIunsARRT s iuarAtym u
UseoudnunTil 1-6 Suslsou@nenU9 1-6 uazinden
douiYANAg

5.3 1a39m13 Mswantndnwagadamans dn1s
Wwinddeneadineansdnwm

5.4 nsndunsasTeineninug

5.5 AINAUNTBILANATIINGITNUS
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“viangassiiunisiawagUseliiun1sussq CLOs i
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Tulnnsinundinauan in15Usiliunsusa PLOs
waz CLOs veatinfiny) 91U 3 AU WALUITq CLOS
i 183 TIS oY uazAINTTUETUNANGAT WU 3

AU

4.6 Feedback of
student assessment is
shown to be provided
in a timely manner.

-1 SAR %A1 113 IN15HIMANITADUNIDNANT
UszllulinAnwmsuiuinn v w@savsaliiu 1
dUni iielideyadounduuiinAnelanam

AULDY

4.7 The student
assessment and its
processes are shown
to be continuously
reviewed and
improved to ensure
their relevance to the
needs of industry and
alignment to the
expected learning
outcomes.

-970 SAR %11 113 JA1SNUMUNTInLay
UszlllunansunN eI Tnglduvunesudinn
19U
SIN19MSIERUANUATIVEINTTIALALUSE L UNE
validity, reliability, faimess as239d0UA5I%

feedback U UnANWIRUSTELIAANNUN*
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show that staff
workload is measured
and monitored to
improve the quality of
education, research,
and service.

D195TAUNANLNEUTNITAIUIUNITEITUVBS
UNNINYSY (NBIUTMTUAAR) UagAny (8uTms)
Fariladansiuundadiuilifiamemnsaunas
ﬂiamquﬁu’ﬁmﬁmmaau 15398 A1SUSNTIVINTT
waznsviyUnssAaU InusI U MINEENANY
ANNAIUNTOLAZAIL

aulaveusiazypma

2. fimstauazUsudunanisufoioudos 2 A
ASLUIUNTVOIUMNINGINY Tn15UIman1sUsEIdiumn

U%’UUEJ@mmwmﬁmmﬁﬁaumﬁaau

ATUIUAN staff ratio WA FIUIHANININTUIEAE Y
AUNDLNEIADNNTIANITLSYUNITABULATNAIUINIT

IANNSISIUNTEDY

Criterion Strengths Areas for Improvement Rating | Overall
5. Academic Staff 3
5.1 The programme to | 1. 910 SAR nti1 115 seydmangnsiunugnsmas | 1. 910 SAR lunuwnudasimaddundngns Ao 3
show that a}cademlc fitlsreazion 1019158 NIIATIERERIIAET | uarluduLNUS TS mALNLeN1SSRSURnTEU
staff planning YA oL .y . . . Yy
(including succession, Tidigawe Tuusazrd nszuiunslannnusnig VANgNs uWHuN1sEUNeamumianslusserduLay
promotion, re- UsENIA A1585IU NSAUNTIWAl NTTULTLAE J2UTEN
deplqyment, N BYAIDIYTIVAT AUTEUUVDINNIN IS BLAY
termination, and ' C a4 .
retirement plans) is UNUATIVIALVIUDIATEINBoavToa00n lagdsiu
carried out to ensure | 831U AuzLAaTLMINENEY Lag Tadaue
that the quality and Fouaiionsdavhunusnsiduandl3iivles
quantity of the v
academic staff fulfil | &7
the needs for
education, research,
and service.
5.2 The programme to | 1. 910 SAR nti1 115 nangnslduwiinniszaures | 1. Galanunisidiiauen FTEs 9999191584a8015 3
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5.3 The programme to
show that the
competences of the
academic staff are
determined, evaluated,
and communicated.

1. 970 SAR nti1 116 wangnsinisimueaussaus
Y8991913IMUUTENIAANENTTUNITUINTFIUNS

PAUANY 1309

'
= |
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(1) 9RNKUULAEIHNUNITIANINTTUNITTHUT VRS
HiSeuegaiiusydnsam

(2) ddufnssunsseusiegdliusyavna

(3) ESuasnusTeINIAnISseusaratuayunis
SeuUoeiTeU

(4) TouazUseiiunansisouiveisey wiousa
ansalideyadeunduegiaineasse

LT ANTITOULNTITELAANTTULNTIAIUS Y198
9191587 nwlnefinsusyyudeanstiiuenansdlu
VANGATNNAUNTIULAE IR UNTHAUIANTTOUE
YoIAULDY LieasTouNanIsKaNTY PLOs 784

Unfnwlriussg

“lainunsthmanisuseilivanssauswauLay
YFuussnulaganigmunisiansiseunisaou
Lésldwunsanfiuanunisiuaussauzanuluag
TDINTInLazUsEUNaLaTUINALINAIUINTT

IANNSSIUNNITEDY

5.4 The programme to
show that the duties
allocated to the
academic staff are
appropriate to
qualifications,

1. 970 SAR %ti1 117 WU NANgASIIMUANITEIIU
194919158 1ngRATNNAUIA AT IVI8Y

6
LasUsrdunsal A5y
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show that the rights
and privileges,
benefits, roles and
relationships, and
accountability of the
academic staff, taking
into account
professional ethics
and their academic
freedom, are well

yaansnsulunisuszyuuaang wag Invimidsde
ddludnay ifeaduansuasavsiuey ansusslomy
YOINFETUNTINENSE LU

1) vigvasypansiiavglasu wu fuan nsAinwsie
msidnAsnwIneIuIa NsvevuyinIdunsveyu
Anw sie w3eN13ANYIRIY

2) Avisfuiinaazlasu wu druin e nisveldse

Tun1slussnis msveldviesussau

Criterion Strengths Areas for Improvement Rating | Overall
experience, and NUUTT LaZAILAINITONIOANOUATD LA AL
aptitude. UIUIAMUANTOUNITEITUNITABULALNITA LA
WnAnwl Maanndanun1s Usstdun1szaures
unInerdenivun (Uausui-4) ludnisfinwl 2567
n1sdrsiagaeulundngns e1a1sdaeu desdnndl
ATV wazUTzaun1TaiNaennaeiuTIeiv
NsuiareU
5.5 The programme to | 1. 91n SAR %1 117 unInegasin1snnuassuy - 4
show that promotlon TUslutu (Promotion) An S¥UUNSIABUTURULADU
of the academic staff .o _ .
is based on a merit MIFAUMIINITIYNNIT RITIUNHANUATY
system which NN9L38UNITADY N1TITY NITUINITIVINITUALANT
accounts for teach}ng, UngefaveTausssy nenmsuseiduainniseaui
research, and service. . oL .
unIveaenivue Tulsazdazaniunis 2 129 %30
N 9 6 Loy
5.6 The programme to | 1.97n SAR i1 118 WU univenaeladeansii - 4
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show that the training
and developmental
needs of the academic
staff are
systematically
identified, and that
appropriate training
and development
activities are
implemented to fulfil
the identified needs.

ﬂ'ﬁéh'iaﬁ]mméfanmiﬁuammmﬁénﬂﬂmﬁa%’mﬁw
WHUTRILND1TEAUIYINTG UWHUNTTEAUTLS
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wazluszozen Feazdnismunalunng 5 9 uas
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Hnousy Waunaues
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Waunue 3eq MsInvimvangnInIL

WWIN1e Outcome Base Education (OBE) 1Asans
WLIYAAINTAILNITITe waziinisiunialfnwg
uieneg Lﬁaﬁwmmiﬂﬁumaammmmxﬂ’mmmi
%’mmﬁﬁsuil,l,asmiLﬂua’lﬁJWiéﬁU"?ﬂmmaqﬁfﬂﬁﬂm

nangasiuaun1sUTuUslienansdudagvinuaguns

MvuALAY JNMsalunsmuwiuaeseys oy

WP 115alUNSA PLOS Tﬂsuawé’ﬂqm

Criterion Strengths Areas for Improvement Rating | Overall
defined and 3) nduszlowl W nislaansidnlsaseuandnues
understood. NINEIas nsinlueRninAnuilu
UINDITENONN
4) unumsarAuEIAeYy Wy M3l
ANTNAlNaTDITOUAZUITIVAT duIANAYE
w1 Mk Wuandnnesuatannisiiy
5.7 The programme to | 1. 91n SAR %1 118 WU11 WnTINe AT AL 1. $liidnaudesunuiamnnuiewete11seiing 3
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show that
performance
management
including reward and
recognition is
implemented to assess
academic staff
teaching and research
quality.

UBMSEAN1S MIFdieuede19158 samvannse
swi’aﬁﬂmﬁmmﬂ@mmwmﬁaau LaEn15IE Lo
T¥nalnvssuminedouasuesnny
el

1) MsafaviyuasmaslaunynainsaneIving
Tngduasuliupaing dewanuivinis lngusenie
unInedesvigurnansan Fes ndninwst 35
wasHoulun1s9UAIN B ULTILUANSIHELNTNAIIUN
FINTUAYARING W.A. 2564 Teun Aratiuayunis
FRUNUNALATEIUNTENTIVINTTEAUTIR Lag
UNUIYIR
2) vdnansldnalnvesanieageans  atuayul
YAAINT AIUNAVRELNIHANEITINTT Tu
N3ATINTIUIU TC-2 vesnnizlaglifosdise
Arsssudlon Tulns@nunfinuwn nangnsle
waunglienansdiapuiiuinasIynisly

MFEAITFIWAVLNANYY FIUIU 3 UNAINY

YSHUITTANIT NI1SAILE UIT1UVBID115E

(performance management R5.1-5.7)

Criterion Strengths Areas for Improvement Rating | Overall
WAIUIAULDY D919 WAILIPIULDILEIDTNANAY
atvayuliin@nwiussg PLOs nangnsveln
5.8 The programme to 1.970 SAR i 1203 wud wingasiiszuums | delidanuiesnisiiviamuuazyssifiussuunis 3

6. Student Support Service
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Criterion Strengths Areas for Improvement Rating | Overall
6.1 The student intake | 1. 910 UAB.2 ¥UIAN 3 KT 20 waLAIN SAR 1IN 1) Falddmaus sanisdruleunsnisSudnalnig 3
pqllcy, admission 122 wui1 winges duleuienisiutndnem SUMALNTEUIUAITSULDT UNTLATIEAUAEINIUNY
criteria, and . . P o v |
admission procedures | Sn13muanasinisiuit luguantfivesidn | iwunu
to the programme are | @nw1 AnsEUIUNIT TURBUNITSULIA N TS U
shown to be clearly msasinsnuszuveeulatvesningtdy
deﬁned’ ) ' ) P a | v
communicated, 2. 970 SAR w1 99 WU nanansiin1saeaswARal
published, and up-to- | d@uldduds dnaulamilvluivledvewminede
date. Juledtusininerds Buledvesdninnedeulunis
SUTNANWILALLEUNUUTE U FUN UYL NGNS
6.2 Both short-term 1. 970 SAR %1 124 Wu31 nananslaanaunudn 1. L s ean15iou g SN UAUIVINS AL AU 3

and long-term
planning of academic
and non-academic
support services are
shown to be carried
out to ensure
sufficiency and
quality of support
services for teaching,
research, and
community service.
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activities, student
competition, and other
student support
services are shown to
be available to
improve learning
experience and
employability.

NANEA fifuRanssuiauntnAnwvo s inende
Toun Ygutimeninfnunlugd Aanssuausuniely
NANINIFY AANTTUDUTAUTIOULUNANYI TAINT
denu Avnssuiauninfnwivesnaeasamans Lawn

UgufwadnAnwilu lasansenseAuunsgiu

Criterion Strengths Areas for Improvement Rating | Overall

ANNETAIN AL BULAZ #OAARDINUAINTTUTIIN
Tfuin@nwmnau

6.3 An adequate 1. 970 SAR %1 125 wu31 nananslaldseuy 1. gilinunisimunal FTEs Asz91uvesin@nu 2

system 1s shown to ANTAUNAYDINNINGAY regis.rmu.ac.th) Tun1s 2. Jelaitalauioansiv feedback AutdnAnwideg

exist for student - o . . . . . A .

progress, academic ARRNUAMNATIVTNVRIFITEU NANTTSEU Wavn1se | AuA1IvEn Han1sEew 1nse waallssuun1siiu

performance, and MFIUUYDILNANT FITLUUMINAIEILNTOLEARNS Annn nMsudslitdnAnwmsiunagsyuunisuily

workload monitoring. Joyamfgiteaiunisameideuseu 1nse 918%e

Student progress, o o ,

academic 91139NUI NPT ANTENUVDIUNANYIBENS

performance, and ASUOIU

workload are shown |,y &2653 0 g leransdaouuazeransdi

to be systematically S rld 4 Guindosiisl

recorded and Usnwldszuu regis.rmu.acth lutaieedlialunig

monitored. Feedback | finnuanuimvdivesdiSeu nan1sisoukasnsy

to stude.tnts anFi M3IsEUTeNInANYIRY19mBLLDY

corrective actions are

made where

necessary.

6.4 Co-curricular 1. 970 SAR nti1 125 WU nangesiinanssuasy - 4
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Areas for Improvement
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Overall

aussouzUadinagdanududasuniwdingy
CEFR

wazAdvia IC3 1ASINSAIERUUTIIAIHYILUAY
Aanssuimwtindnyiveamdngns Lawn 1a5ens

Uguilman@nw waglasaniseng q egesoniod

6.5 The competences
of the support staff
rendering student
services are shown to
be identified for
recruitment and
deployment. These
competences are
shown to be evaluated
to ensure their
continued relevance to
stakeholders needs.
Roles and
relationships are
shown to be well-
defined to ensure
smooth delivery of the
services.

1.970 SAR %11 126 WU Mg AN15AvUA
AUTINUTVRIYARINTATETUALY
meladrdnauamud Inedl unsnuans vssevinlne
mthiisnenstnthdinauaaud wazaels
diinnuanuiuuniu 4 nguanulunujus
aussaugndnfisndudensufifiswnsvesyaains
nﬂizﬁu%u uaduaussauziiieniswamn
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IFEunsdaasumuaussausinasLazumIng1de
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1. ld9naus 9901581 TUN15 NIAIUNITTALAY
Useilluna yaains agatuayu Nlnsuseilung
A1y JD JS kagn15Useiunistiusnig viud waain

HaN1s UseiluniaunasySulsamsiusnis

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 41



resources to deliver
the curriculum,
including equipment,
material, and
information

uT&JmaﬁTmaﬁm%’wmﬂsmqmamwﬁaﬁ’uau‘umﬁ
fi’]’mmﬁL'%'sJuﬂﬁaawuamé’ﬂqma&mLﬂuisv‘u Tngy

ANAUNTEITIINTIVADUAIUABINIT TN L5 8U

Criterion Strengths Areas for Improvement Rating | Overall
6.6 Student support 1. 990 SAR %11 132 WU 1) Felinuidssweinsussiduszuuaunisliuinis 2
servicgs are shown to PMIneIRLasANEATAEns n1sUseiiuseuunts | N1SBuLABIwaE MSTRAINWMWISEUUASIAUS NS
be subjected to Y Y. oo oda
evaluation, TiusnslagaeunuAuAniugeslnAnwnilsae
benchmarking, and msliudnisveadaveing lailduseiiuszuunis
enhancement. UinsaivayudiSeuresuaansaneaiuayu uiiy
nsUssElualTIaUEYRIYARINTENUATUAYY VDY
winende Insuiaduaussausvdnuavaussausy
sdndn Faminendelfiduwunmal jiaues
ﬂﬁmmﬂizLﬁuLﬁau%uﬁmﬁauqﬂmﬂimaaﬂ’uaﬂgu
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foya Wudnasalnsfnwsiely
7. Facilities and Infrastructure 4
7.1 The physical 1.990 SAR M1 134 58U unInerdeuaz el - 4
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shown to be set-up, in
keeping with progress
in information and

wasimalulagdansauwme i iduuauseus

'
=

AdvanatuayunsAnykazn$Ide lagliusnis

Criterion Strengths Areas for Improvement Rating | Overall
technology, are shown | viasujjufinis LLazwi“wmmaﬁ’Uﬁguﬁuﬁ] A1UAINY
to be sufficient. Fnduvesindnwinazeransdaeu dn15dann
UFuuse deuuwy ielinsnensniesnienmiianiy
Weane wiaultanu LLazﬁuaﬁaagjLauauaﬂ%’mﬁ N
fvualidnsuszfiuanufiaelavesdn@nwseds
ﬁﬁUﬁHUﬂﬁiL%Emilﬁaé’u&jﬂﬂﬂﬂﬂﬁﬁﬂwﬂ
7.2 The laboratories 1. 977 SAR %1 141 uminedsuazauiiulauie - 4
and equipment are lun1sdanuasWauiiesuiinisuazgunsainig
shown to be up-to- . R L
date, readily available, | -39uN"5ARUTTTUATY LiloWe wagdUszdnsan
and effectively wiouldeufeaiuayunisinnisiFounisasuves
deployed. wanans lneiin1snaunud1siannudesnisiunisly
nuiesfufnisuasgunsalednndussuy dnis
fﬁ’maﬁiwﬂﬁzmmﬁamiﬁ’ﬁqq%’ﬂmLLazU%’UﬂEﬂﬁ
wiouldauatiaue uenaNG nangnsbausvau
ausauilofuanuAnuesotnslulaiiuiuinig
YosunInendy wWeduuwadnUszaunisaBudnd
Lﬁ&ld‘waLLazmmzawiammﬁmﬁm%mgﬁﬁﬂmmw
AuknasnUszaunsalIvdn vanansiiaieviy
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pENLNEIND
7.3 A digital library is | 1. 91n SAR i1 141 anineiasidininguinig - 4
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Overall

communication
technology.

dududeyarhuszuuesulaiiiuled
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7.4 The information
technology systems
are shown to be set up
to meet the needs of
staff and students.
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Criterion Strengths Areas for Improvement Rating | Overall
[ukieu wazdnvinssuudusudndne lawn seuu
A158NLLUUUSIUVDIUNANYT SLUUATIVEDULNTA
7.5 The university is 1. 970 SAR w11 142 WU 4vInendy Il - a4
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highly accessible ,
o @ & vV Y YV v 1 o v a
computer and network | $1t0uvese1913819mig wazgiseu Town dininey
infrastructure that Usnsuazimalulagansaumna uSmsviesuJuinis
enables the campus N N R o o
. ABLTILMBDI USSR AR FRNARTRa WAL 18D
community to fully AR
exploit information NsisEUN1SARU Jafariegionansaudaouiames
technplogy for LazAud
teaching, research, o oa  a i
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UszanSnnmane 24 33l
7.6 The 1. g3ldmumsldumsgumesnuadsndauaiiy 2

environmental, health,
and safety standards
and access for people
with special needs are
shown to be defined
and implemented.
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7.7 The university is
shown to provide a
physical, social, and
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of the support staff
rendering services
related to facilities are
shown to be identified
and evaluated to
ensure that their skills
remain relevant to
stakeholder needs.
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7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected
to evaluation and
enhancement.
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well as self-
employment,
entrepreneurship, and
advancement to
further studies, are
shown to be
established,
monitored, and
benchmarked for
improvement.
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to show directly the
achievement of the
programme outcomes,
which are established
and monitored.
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