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2.1an15UseiunIuLnel AUN-QA FTAUNANGAS

2.1 ayunanzuuulag sy

A19199 2 Waussiliusenae AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] B OVLVW|DN

. Output and Outcomes

NN O N W NN

Overall Score

Based on the assessment results, the USvaiqufUdin a1u13videuasUseiliunan1sfing
programme at AMINYIRYIIVAUMIAITA university Mtutfills Odoes not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate.  The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

| Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuRaUseiusgnaeigas AUN-QA

M1374 3 asUasuuuRaUIEEiuTIeInMeitas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 3 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 2
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 2

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 2
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 2
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 2 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 2

iﬂﬁﬁﬂuwaﬂ?'ﬁﬂi&ﬁui%ﬁﬂﬁﬁﬂgmi AN AUN-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 2
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 2
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 2
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 2
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 2
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 2

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 2
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 3 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 4
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2

N EJQ’TLJI’AIaﬂ’]’iﬂ'ﬁ%Lﬁu'ﬁ%ﬁUMﬁﬂQmi AN AU N-QA
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 4
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 4 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 4 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 4 3
are shown to be defined and implemented.

ﬁsmuwam'ﬁﬂmﬁuizﬁwé’ﬂgm ALLNT AUN-QA Page 10




Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 3 2
FINUHANTUTLIUTEAUNANGAT A3LNaU9T AUN-QA Page 11
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2. Programme Structure and Content
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4. Student Assessment
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5. Academic Staff
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6. Student Support Services
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Faued gauds (S) L%‘aaﬁaﬂmﬂiaﬂguﬂia‘lﬁ (AFI)
8. Output and Outcomes 1. ‘via”ﬂgjmﬁmumLﬂmmaé’wmuﬁﬁauﬁﬁwL%f\]msﬁﬂm 1. wﬁﬂqmﬁnﬁmumLﬁmmaﬁi’wmuﬂﬁauﬁaaﬂﬂmdﬁu
11nnISesay 70 warszezanadelunsdndanising
2. nananIARAnINTIIUEE SN AN wasiioan 2. %5ﬂ@miﬁﬁ§mmm5z&l$L’Ja’]LQ?ﬂIEJSLumSﬁ’]L%ﬁ]ﬂ’]‘iﬁﬂ‘lﬂ’l
nansdu siasendunan 3 ¥ 3. wanamsiiaimuagiiisusudnuuddisanisfinw ns

3. wﬁﬂ@;m&%Lﬁ’mmamamsfﬁﬁmuv‘h fovay 100 way | ennansdu uasszezanadslunisdisanisane Lite
famuduszezingn 3 Udaunda YN RIUN

q. wﬁﬂgmﬁmmumamu%ﬂmﬁméﬁiaLﬁam’ﬂuwm 3-5 | 4. vdngasieinuadwsnglnl Lﬁmmnp:iaﬁﬂwﬁ'ﬂﬁau
Ydounas Juglinuriugs ﬁ“quilﬁaﬂﬁ%aua%'a;ﬂagu Wy AuLaale
5. unMIneaeiin1sasianuianelaves SHs Tuau GTWLmﬂnmuﬁqﬁu lm"ﬁmﬁauqqsﬁu vHudu

N 5. vdnansiedameieulusmuanuinvtlunisiieu
wielwannwau

6. nangmsfiafimualdving (establish) Auiswela vea
nauiiaulaide dovdnans

7. néanamslddaau Usznulunisiduiianiu (monitor)
FausLmensRuRna i H3uiinyey

8. lununsifisulAes (benchmark)

9. linunsthdeya nsimuadvane nsiiufnau
wagn sigulAss IR ILazUTUUTE (improvement)
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NaUSSIUSIEAUIT (sNauaneias)

A15197 5 HaUsZIUsI8RIUT uazaguanle (Strengths) waziiasiianansauiuusald (Area for Improvement) m1usnausi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that | 911 SAR i1 28-29 uA.2 Way NI1TaNATLal 21NUAD.2 SAR LazNITaUNTYal 2
the expected learning outcomes | -#angnsasne PLOs dwmsundnansuiuusey 4 PLOs 7 @S 197 ud nsld e Tauay
are appropriately formulated in 2567 Uszilunaldidugusssu wu PLO2 ..gndes
accordance with an established -MiNgnsNMuA Learning Taxonomy 84 AUVENIYI08 1@ 19dTIA LuAY
learning taxonomy, are aligned to | Blooms liag Learning Levels vadisiag PLOs -1U74 PLOs 111nn71 1 action verb Lau
the vision and mission of the uazld action verb PLO1 Usglil Ulagds 19as3A...... 811150
university, and are known to all “MENENTITYAIILADAARBIYDY PLOs iU weknsHanuld PLOG dnnagiin........ uay
stakeholders Vision/Mission/Identity UFuRnuaiuNITe.....
—Ma‘"ﬂg_jmﬁami PLOs U8 SHs 9113 Online wag | -luwun1sseumuaenndosves PLOs AU
BNANSIITNS wazfuanudlunsaeans N190 190N NN TEAUIIALAZTZAY
YUY
-iNgn52yY PLOs Y0IManNgnsvaeyn
—V«a”ﬂqmﬁﬁamﬂﬁ'éﬁaumw PLOs 89
s
1.2 The programme to show that | 911 SAR %11 29-30 1A®.3 kag N1TEUNTE NNURUAMUANTERY NaNgRTUTUUT 2

the expected learning outcomes
for all courses are appropriately

formulated and are aligned to the

dngnsueumnglifaeudugasie CLOs aw

PLOs

2562 way NSEUAY
3169 9 ldleadre CLOs Naonadasiv
PLOs #5eylu uAe.2 tesaind PLOs seuld

979U 20 PLOs
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the expected learning outcomes
are achieved by the students by
the time they graduate.

VANGATINUNUANTIANTUTI] PLOS WU YLOs

MANGATNANTUIIURULAZINTFUIUNS
M5IAN5U55 PLOs vowangnsuiuuss

2562 Wag 2567 9819UALU

Criterion Strengths Areas for Improvement Rating Overall
expected learning outcomes of -CLOs wag PLOs bLéJﬁﬂ’lii%Uq LL
the programme.
1.3 The programme to show that | 970 SAR #ti1 30-31 wag n1sdun1wal 270 SAR 1AD.2 Lag N1TaNNTYal 2
the expected learning outcomes | -4 PLOs ﬁwé’ﬂqmﬁ:ﬁudwlﬂu PLOs ¥8aUanNgAs | -nangasnanasnn1ssey GLOs/SSLOs
consist of both generic outcomes | n15AvuaLdy 1 GLO (PLO1) wag 3 SSLOs | was PLOs loidniau
(related to written and oral (PLO2-4) -MANgAININ1MUA GLO/SSLO dmuusag
communication, problem solving, PLOs Tifaonndofiurivlu SAR waz upe.2
information technology, angnsiafiasanmsesmiulunisimun
teambuilding skills, etc) and usiay PLOs 30U GLOs/SSLOs Thdmaunay
subject specific outcomes (related AOAAADINUUTUY
to knowledge and skills of the
study discipline).
1.4 The programme to show that | 970 SAR #ti1 31-34 wag n1sdun1wal 270 SAR Wag Nsdunwal 2
the requirements of the angn3dnsIq SHs needs W3 3 Internal SHs anansiieiiatsanlagt external SHs
stakeholders, especially the Wag 4 external SHs 533 7 NG WA¥IIUTIN SHs | needs 11@319 PLOs Tagiiianisénsiaun
external stakeholders, are needs AN NG uazdnafu diolmduly
gathered, and that these are HINLLUINY OBE
reflected in the expected learning
outcomes.
1.5 The programme to show that | 21A SAR %1 34-35 Way N15aUNIBel 270 SAR Wag Nsdunwal 2
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all its courses are logically

Criterion Strengths Areas for Improvement Rating Overall

2. Programme Structure and Content
2.1 The specifications of the 270 SAR 11 37-38 UAD.2 UAB.3 UaY A3 270 1AB.2 UAB.3 LAy NITAUNWal 2
programme and all its courses are | dun1ua] FoyaseIvluudavunasliaenadosiy
shown to be comprehensive, up- | -ToyanangnsuazloyaraeseIvATuaIY \u PLOs Tu upe.2 uag une.3 linseiu
to-date, and made available and —Ma‘"ﬂg_jmﬁamﬂmﬁa%wé’mqmﬂwu%uﬁau -vidngmsfiadeans Programme Specification
communicated to all website wagnsUgHilinAvuginIne sy wag Course Specification 19l SHs WnNg
stakeholders.
2.2 The design of the curriculum is | 210 SAR %1 38-41 Way N1SdNNTwal PMNNTEUAEEl 2
shown to be constructively NANGATBONUUUNANGNTINLUUIVTG BCD el | -ndnanslalald PLOs Hugndlunis
aligned with achieving the KSEC PONLUUMENGAT NMVUATIEIVY kaTai e
expected learning outcomes. curriculum mapping 114 BCD

VANgATIAMVUANINTTUANA 9 fiaonndas

fiu PLOs
2.3 The design of the curriculum is | 970 SAR %1 42 wag n1sdun1wal 270 SAR way nsdunwal 2
shown to include feedback from | -#ingnsd1573 SHs needs -Vingnsiaiiansandn external SHs needs
stakeholders, especially external wneenuuuludndy q fivenwileain PLOs
stakeholders. LU NANTTUETUNANGAS
2.4 The contribution made by 270 SAR %11 42 UAB.2 way NSauNTwal 270 SAR UAB.2 Lag NSEuN1Yal 2
each course in achieving the dngmsil curriculum mapping Aiszyaamay | -vdngnsiansand e PLOs fithuaiie
expected learning outcomes is PLOs ASUNN5183%UaLYN PLOS curriculum mapping ﬂ”Uﬁ’lEJ’?sljﬂﬁQﬂﬁ'm
shown to be clear. TaLau
2.5 The curriculum to show that 970 SAR 11 43-44 1A .2 WAy N1SENNTYAl 270 SAR 1AD.2 Lag N1TaNNTYal 2
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shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

WISy sTYUTIINSAnYIvemmIINe Y
uéa fe “TaudintnujiRiienisitouinaeniin
wazsuRinveusedinuTiosiu”
wninendedoansusrgnsAnuves

URINYIFLNIS website

—Mé’ﬂqmﬁqﬁﬁmmLﬁmimmqﬁamw%’myw
nsAnwresmInedgliiunn SHs

vangasiesinulidaeuiiuiyynsinw
vamdngnsivldlunisdanisifeunisaou
louA nsiSeusnaendin vie Nssulinveu

AOAIANTIDIDY WU N15BBNTNUT

Criterion Strengths Areas for Improvement Rating Overall
structured, properly sequenced N3 lunanansinisseEauneivn - | -wdnansiainsansesdueinluidas
(progression from basic to basic-intermediate-specialize AAFEUAN LL
intermediate to specialised —Via”ﬂqmﬁ’miﬁﬁmmsmwmm’fwﬂuLwiax
courses), and are integrated 3 nd1deiu nie SnAanssuditAnns

YIUINTT
2.6 The curriculum to have 270 SAR %11 44 1AD.2 Lag NTANNTYl NSl 2
option(s) for students to pursue vangasinsimualilisnedyideniulasasne | -vdngasianansu il iSeuaiuisaiden
major and/or minor NANgns S Identaase
specialisations.
2.7 The programme to show that | 911 SAR N 45 1AD.2 LAz NTAUNTY 270 SAR 1AD.2 Lag N1TaNNTYal 2
its curriculum is reviewed “viangnIatiunsuTulTamangnIaunsoua —Via”ﬂQmﬁwsq@%’uﬁmauw%’awﬁﬂﬁ ey
periodically following an 5 Ypuiitvun nsrvIuNIsluN sRIEnansog1ednlau
established procedure and that it | -ndngasiialuviuadie -ningnsieenuuundngnslineulandnia
remains up-to-date and relevant NIV
to industry.
3. Teaching and Learning Approach
3.1 The educational philosophy is | 210 SAR %11 47 Way MsaUAIBal 270 SAR Wag Nsdunwal 2
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Criterion Strengths Areas for Improvement Rating Overall

3.2 The teaching and learning 270 SAR %11 48 g NsduNTYal PMNNTEUNWE 3
activities are shown to allow vanansligiseulldusiudndulalunssuiunis —Mé’ﬂgjmﬁqﬁﬁmmﬁmﬁaﬂiiuﬁLﬁ'&nLﬁadﬁ’u
students to participate responsibly | 4an15t38UNITEDU 1TU N1SIEENITITOULAUD VANGAT W IELTEUT TN
in the learning process. Fene1ansdiiuinm
3.3 The teaching and learning 270 SAR 11 48 lag NsdunIYal 4
activities are shown to involve —'1/1rm&ﬁmﬁms%’mmilﬁ%auﬂﬁaauﬁLflu active
active learning by the students. learning 1 PBL RBL 1Judu v3eusiuaseian

Funun
3.4 The teaching and learning 270 SAR 11 48-49 wag n1sdunIwal 270 SAR Wag Nsdunwal 2
activities are shown to promote VANgASIMUA LLL Y09Mangnsinuiu 5 vinwy —Mé’ﬂqmﬁﬁmmﬁﬁaumiaauﬁdqLeﬁu LLL
learning, learning how to learn, laun 1) inweAnaineassa 2) invens Tinudugusssuluyn LLL
and instilling in students a doa15 3) nwenisuszaiuaiu 4) invenis -vangnsiaiananisiia LLL veswangnsiu
commitment for life-long leaming | Y3ufa 5) vinwen1sauAudeya HLSeulviuaeg
(e.g. commitment to critical -ANZANUA LLL Y09AzINUIY 4 ViNYe
inquiry, information-processing
skills, and a willingness to
experiment with new ideas and
practices).
3.5 The teaching and learning 270 SAR %11 49-50 Wag NsEuN1Yal 270 SAR way nsdunwal 2
activities are shown to inculcate in | -#angnTIAKISEWANA new ideas. creative —Ma‘"ﬂg_jmﬁﬁmﬁaﬂisumiﬁwmiaauﬁ
students, new ideas, creative thought Waz innovation WU 9) Ugnila entrepreneurial mindset Tvun
thought, innovation, and an Q’L‘%Eju

entrepreneurial mindset.
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Criterion Strengths Areas for Improvement Rating Overall
3.6 The teaching and learning 270 SAR %11 50-51 Wag nsdun1wal 270 SAR way nsdunwal 2
processes are shown to be dngnsinsdniii wee.5 wardwliidudeya | wdnaasiiainnsannszuaunislunismuniy
continuously improved to ensure | lun1sdnvih uae.3 uazifiinimdeiiuary n13Ian1sisunIsaeu wavtuusulsslu
their relevance to the needs of Masguiald
industry and are aligned to the MENGATNIANUADINITVBINIANITYINNTY
expected learning outcomes. WUTUUT TLA waglviaenadesiu CLOs
4. Student Assessment
4.1 A variety of assessment 270 SAR %11 53 ag Nsdun1Yal 270 SAR way nsdunwal 2
methods are shown to be used —Q’aauﬁm'ﬁi’mLLazUizLﬁuwaﬁwmﬂwma L nangasnnulie aeudi§n1sinuas
and are shown to be msaeuterdou mstnaue nsaevdes WJudu | Ussiflunadidenndosiu CLOs wag TLA
constructively aligned to achieving MENgRIRINIITUIITNTInkazUsEiliung
the expected learning outcomes #ou QE Tinannnane
and the teaching and learning
objectives.
4.2 The assessment and 270 SAR %11 53 g Nsdun1Yal 270 SAR Wag Nsdunwal 2

assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

anansuarimInedeiuleutenisinuag
Uszllunardunuudanaet
vanansiuleueNinldiSouaunsoansyal

mifﬁ’mmsL’?smmmauﬁummsﬂwé’ﬂgm

ndngnsuazanzlivaau Soswesn1sieans
weuignsinwazyUseiiiung itugiseuuas
Aldulads nsu sthasaiiie

ndngns Ay uInedelidniau 309009
sruvgnsTallar Ty TuSesnsinnng
Sgun1saeu fs nseuiunis tun1sgnssal

uazsouseu 'i’]lllﬂﬁ]uﬁﬂ NIANUUA
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shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

VANgATINNITUTI] YLOS

—Mé’ﬂg_jmﬁmuﬁ%mﬁﬂmwssq CLOs

dngasmiulidaeuiiiznisianadnsaves
PLOs uag CLOs ldniau

Ailesa1n PLOS fvangyn wazluusazunas
Linseiu vilinsiauazUsedunanisussy

19l a54

Criterion Strengths Areas for Improvement Rating Overall
H3uiinyey TunssanstedesSeuiiiniy
fituladn sy qﬂﬂaﬁ 3
4.3 The assessment standards and | 210 SAR %11 53-54 Way n1sdunTwel 270 SAR LAy NSEUN1YaI 2
procedures for student MANGATAIMUANITAANINAINA 1IN VD —Ma‘”ﬂqmﬁqﬁﬁmmmauwmammaéﬁﬂ?mm
progression and degree {iToulngUsesunanans Aouazdiiusnw ’QJsmm'iﬁsszLﬁ]uﬂ'aus@%‘ammﬁégammiéﬁ
completion, are shown to be Weninusiazldiugiseunnay Usnwaneninus
explicit, communicated to —Ma‘”ﬂqmﬁaﬁmgmumﬁﬁ%Lﬁ]uiumiammu
students, and applied AnuATnvesdiFeutansdnsan1siny
consistently. wazdoansliisounsiu
4.4 The assessments methods are | 91A SAR %11 54 Way NsaUAIBaL 270 SAR Wag Nsdunwal 2
shown to include rubrics, marking | -&@euiin1sld Rubrics Tunslviasuuuns vangnsmnulvigasuasie Rubric Tigneas
schemes, timelines, and YIEUD Faulunsinwazuseliuna
regulations, and these are shown | -HaeudninNsALUUBANN vangasiiulidasuimuaszeziailunig
to ensure validity, reliability, and aauldmLau Lﬁﬂﬁéﬁ&mﬁm%uﬁ?
fairness in assessment.
4.5 The assessment methods are 270 SAR %11 54-56 1AB.2 WAy UAD.3 270 SAR WAy NSEUN1YaI 2
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academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to

ensure that the quality and

quantity of the academic staff

fifiswazden S1uennsd Mnse

gasimadlmiese Tuusnazd dnsguiunis
IFndausnisusena msassn nsduniwal
N3SULALINBYNBNEIIYNIT ANUTFUUYRY
UMINYIFUUAZLHUAITNALNUBINSEN Te

739871980 WYAMNUDTATINAINY ALY

WAL UAULEUDRIIAIAINALNUDIINTY
HSURAYOUNANENT UWHUNITHUNDAMIWMY

P9lUS UL FULAYSTETENY

Criterion Strengths Areas for Improvement Rating Overall
109970 CLOs ad19d uldaenndoariu
PLOs vyl nsiauazuszidunatinaany
Aaandou warliiinstaildmangau
4.6 Feedback of student 270 SAR 11 56 Lag NSdunTYl NSl 2
assessment is shown to be —Q’aauﬁm'3&13‘1/7@14maiﬁ’;ﬁﬁ'aumwaﬁhwiaLﬁm -vanansifuaeulvinaasiounquungisey
provided in a timely manner. ‘vlﬂﬂ%u’d v‘fﬂﬁéﬁauié’fﬁ’wuwmumﬂﬁﬁﬁu WieliiAnn1swaun Wy nsaeu QE fAides
aounaeade eliiduinluuiulsdunds
fnld
4.7 The student assessment and | 91A SAR %11 56-57 Way N15aUAIwal 270 SAR Wag Nsdunwal 2
its processes are shown to be vanansinisusuusinsinnasyseiliunauas | -vdnaesiiemAulidaeuinainudenisves
continuously reviewed and msUszdiunasgeiiowin une.5 anMsinusnyiudsmsinlasyseiiung
improved to ensure their vangasiemiuligaouinuasUssiunal
relevance to the needs of industry #39AU CLOs
and alignment to the expected
learning outcomes.
5. Academic Staff
5.1 The programme to show that | 911 SAR %1 59 seyIvangnsiunudnsiiigs | 91 SAR lunuwaudasimadlundnans Ao 3
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Criterion Strengths Areas for Improvement Rating Overall
fulfil the needs for education, unInende way Idiauedouaiionisdavh
research, and service. wHuSaTduanslifiulesanuiv
5.2 The programme to show that | 90 SAR %11 60 galanunisiiaueni FTEs ¥99919158 Az 3
staff workload is measured and MananslLuIAnN1TEIUYRIRIATINY NSAIUIAIAN staff ratio WAIUINANINAITUN
monitored to improve the quality | ¥ANLNMTMNITATUIANITEIUTDINRING IR FrdauamunaIieanN1IIANISISIUNTADU
of education, research, and (NosUIMTUAAR) UagAny (H18uIM9) Bs wagiaINSIANSISEUNSaouY
service. miadamsimuadaduiifismemnyauuas
maumquﬁ”’qmﬁmmaau M5398 NTUINNT
TnsiagnsiyinssdadTmusstedis
W ANAUAMUEIUTARAEAIY
aulavesudazynma
dimyiakavysediunanisufiRnulag 2 ass
AIUNTZUIUNITVDINNTINYIAY Tn15tmanis
UizLﬁumﬂé’uﬂqa@mmwm'ﬁmmﬁﬁauﬂﬁaau
5.3 The programme to show that | 911 SAR % 61 wanansiinisrimueanssauy | -linunisdinanisUseliuaussousanimmn 2

the competences of the academic
staff are determined, evaluated,

and communicated.

GIJEN@’IT\]’]iEjG]’WlJﬂiﬁﬂ’]ﬂﬂmSﬂﬁiﬂﬂ’]iﬂ’]ﬁ]‘ig’]u

N138ALANY 1504

'
= |

Lmeqmiﬁﬁum@mmwmmﬁé LNDEWETUNNT

a

UTTAHAGNENSITIUIAUNIATTIUANA

9 q

v

JEAUgANRNYIN.A. 2566 Usznausmie 4
93AUsTNA AD
(1) DRNKUULAEINHNUNITIARINTTUNITSBUS

VoIS e U UTEAVE AN

wazUSuUTInulaglanzAuNIInNITEYY
580U

-gelalnunsaduaunemuaNssauTAINY
Juagsudansiawazdszifiunauaziinan

WAILINIFINNISHELUNNITEDY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

(2) ddufnssunsseusiaegdlisyavona
(3) tESuasausIINIANITS B haratuayy
QR AR,

(4) TouazUseiunansisouiveisey wiows
awnsalideyadeunduegiaineasse
LAZENTIOULNNTIVIUATAUTIOULNST A
ﬂ"ﬂ‘lﬁﬂ1szadmmséﬁﬂ?wﬂmaﬁmsﬂswu
ﬁaawﬂﬁﬁ’uawwé‘luué’ﬂgmnﬂﬂumwLLaz’m
WHUNSWRILIANTIOUETRINULeY Wieasiouna

NsHANGY PLOs vestinAnwnlviussg

5.4 The programme to show that
the duties allocated to the
academic staff are appropriate to
qualifications, experience, and

aptitude.
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5.5 The programme to show that

promotion of the academic staff is

based on a merit system which

910 SAR U1 63-64 UNNINY1GETN1TAAUA
seuulUslutu (Promotion) Aa S¥UUNSHABUTU
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the training and developmental

needs of the academic staff are

systematically identified, and that
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Criterion Strengths Areas for Improvement Rating Overall
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5.6 The programme to show that | 911 SAR %th 64-65 Wui1 winendelddeans 4
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Overall

appropriate training and
development activities are
implemented to fulfil the

identified needs.
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5.8 The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.
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6. Student Support Service

6.1 The student intake policy,
admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.
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to exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,

and workload are shown to be

systematically recorded and
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Criterion Strengths Areas for Improvement Rating Overall
6.2 Both short-term and long-term | 910 SAR %1 69-70 WUT1 WaNERSLAIINUTS Lidanuidosnsdonlosunuiudnnisway 3
planning of academic and non- Aanssudaasudindnnisuaranssudildly suitlalldimmsniszerdunassvezenily
academic support services are w1m13 InedingUseasa TEAUAMELAZURIINY AL
shown to be carried out to ensure | \lglidenndasiunnsgiivinagamiingan
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support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to

ensure their continued relevance
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Criterion Strengths Areas for Improvement Rating Overall
monitored. Feedback to students —Vlauﬂqmlla‘uumEﬂﬁmﬁn‘iﬁﬁaauuazm%ﬁéﬁ
and corrective actions are made Usnwlgseuu regis.rmu.ac.th DueSesdloly
where necessary. NSARMINANNAINTNYREITEY Nan135 Y
waraszn1sieueindnwiegereiios
6.4 Co-curricular activities, student | 310 SAR w1 71-72 wud1 nangasiinanssy a
competition, and other student R GIG Fdufnssuiauntin@nwives
support services are shown to be | un1inede laun Uguimadn@nwilva Aanssu
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shown to be subjected to
evaluation, benchmarking, and

enhancement.
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Criterion Strengths Areas for Improvement Rating Overall
to stakeholders needs. Roles and | faiuyaansludsin Falgusznseldidu
relationships are shown to be mfmualunsUssiiunants UJ0Reu yrans
well-defined to ensure smooth maaﬁ’uauunﬂﬂulm"%ﬂﬁeidLa'%umuamiauzﬁ
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.
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7.2 The laboratories and
equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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technology.

7.3 A digital library is shown to be
set-up, in keeping with progress in

information and communication

910 SAR it 78-79

AyMIngaeddtnIineusnisiazmalulad

'
aa o a

ANTAUNA ﬁmﬁﬁﬁLﬂuLmdqﬁauﬁmwaw
atvayunsAnykazn$Ide Tngliusnisdueuy
Youaruszuveeulatiiviulud
https://arit.rmu.ac.th/ hussuuasetienuud
aeuazliany dnAnwiauisatnfensnenns
asaundlaagivainvane Wy wilsde @15
15813 Inerinud Meeumsise do
ddnwseiind uazgiudeyania

- uningnaelaaiiunsiauiesayanavialv

'
a

Juaudnananissewifiamnsadrdsldnninn

q ]

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁUi%gﬁJﬂgﬂQmi AN AU N-QA

Page 37



Criterion

Strengths

Areas for Improvement

Rating

Overall

nawuAuled https:/arit.rmu.ac.th/ Taeiinis
AamiszuuiASeTevaLuUTiansuasldanyi
Asounay duasulvilinAnuldunasansaume
poulad awsadtelalnglidealdane wu
grudeyaivendnusatuiiy (Thaills) uay
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7.4 The information technology
systems are shown to be set up
to meet the needs of staff and

students.
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7.5 The university is shown to
provide a highly accessible
computer and network

infrastructure that enables the

campus community to fully
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and safety standards and access
for people with special needs are
shown to be defined and

implemented.
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Criterion Strengths Areas for Improvement Rating Overall
exploit information technology for | fafflifiewazanevhdenisdeunisasu Fadada
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.

270 SAR 111 82 UMINYIFY wavAMy In159R
annwIndoumnenienn denunasislaielw
Lf?ﬂyaﬁiam'ﬁﬁaumﬁﬁ’aLLas@mmwéﬁ%dauuﬂﬂa
Lﬁaﬂhﬂﬁﬁﬂﬁﬂmmﬁq PLOs lngAsaupgy W
3 ou leuA

1. fuInla AELATUUINeaEiin15In
ANUAANTIALEITUYIR NISUAsEIY AU
dwsulddndnw Wndounaz o

2. fumenn: umIngdeiianuiieand

e Aewwd Jaseineul auiuin auiy 3 wag

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁuigﬁUﬁgﬂQmi AN AU N-QA

Page 40



Criterion

Strengths

Areas for Improvement

Rating

Overall

Wiy dmMTuN15eeNNaINTTTBIYAIINTHAL
UnfAnw

3. fudsry uAne1de fnsdaiiaensaves
Unanwlidn@nulaeenns Tnednuieau
gmsanuinas whednwanulaensioney
ALATURATOUTINEINTEUILAUALAINVDY

1393197

7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

270 SAR #1111 82-83 U3 AME™ TN1TAINRUA
ausTnuzvesyARInTagatuayunelad1ine
AUR tagd uranuans vssevinlng vinda

SN Int1d 10N uANUA waznela

I~

o w 1 I 1 = a va
grunauauuaLuadu 4 ﬂqmmmm’mgum

a o

aussauzndniisndusanisufifissnisves

v
o o <)

UARININNTEAUTY fuunduaussauziiionts
Wauayaainstudann Falausynrsaldifu
Fimvuelunsuseiiiunanis YURNY yaains
maaﬁuaqunﬂﬂﬂﬁ%’umﬁddLﬁ%ﬂ@]wammuzﬁ
AMTLaATUNIINY1Idgn1nualy lasunis
Uszillunan1suuRnuvesyaaininn 6 Loy
TnefiansannisUsslulseneunisid sudu
Fwdeuday 2 ade 0138 eansliia i
SunsukarasuuiiefunsunanisUsziiulag

|
o

el

Tidauideanisandunis meunisTauas
Uszidluna yaains aneaivayy Aifinng
Uszidunaniy JDJS wagni1suseiidunisg
TU3N1S Uil wdrwants Useliiuaiaun

wazUSuuTanstvuing

N EJQ’]“LJNEHﬂ?iﬂ‘i%LﬁUi%gﬁJﬂgﬂQmi AN AU N-QA

Page 41



Criterion

Strengths

Areas for Improvement

Rating

Overall

7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.
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8. Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are

shown to be established,
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various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.
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