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2.2 wan1sadunnunmue AU N-QA

v
= [y 1Y

ielvndngnssugissedunaunmusmangasluunasinaum uazanunsaufulsaiamineldle

9

msUssiiuvangnslonam 7 sedu dwmaluil

AL UY AINURUY ﬂ‘mﬂ'l‘wLLﬁSiSﬁ‘Uﬂ’J']Né]I’eNﬂ'ﬁlﬂﬂ’]i‘ﬁmu’]

1 Absolutely Inadequate ammwlait.ﬁmwaasha%’mﬁm
The QA practice to fulfil the criterion is not
implemented. There are no plans, documents,
evidences or results available. Immediate

improvement must be made.

2 Inadequate and Improvement is Necessary @mmﬂaﬂ.ﬁmm ﬁTWLﬁjWTENﬁﬂﬁU%JUU?ﬁ
The QA practice to fulfil the criterion is still at
its planning stage or is inadequate where
improvement is necessary. There is little
document or evidence available. Performance

of the QA practice shows little or poor results.

3 Inadequate but Minor Improvement Will aunmlaiiiosme uan1susulss unle vie

Make It Adequate fiannfsndnuosannsavhlviinuninfismela
The QA practice to fulfil the criterion is defined
and implemented but minor improvement is
needed to fully meet them. Documents are
available but no clear evidence to support
that they have been fully used. Performance
of the QA practice shows inconsistent or some

results.

4 Adequate as Expected fnunmuesnsidunsveamangassLnam
The QA practice to fulfil the criterion is
adequate and evidences support that it has
been fully implemented. Performance of the
QA practice shows consistent results as

expected.

5 Better Than Adequate ﬁ@mmwmaamiﬁwLﬁumiﬁuawé’ﬂqmaﬂﬁmm%
The QA practice to fulfil the criterion is better
than adequate. Evidences support that it has

been efficiently implemented. Performance of
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the QA practice shows good results and

positive improvement trend.

Example of Best Practices

The QA practice to fulfil the criterion is
considered to be example of best practices in
the field. Evidences support that it has been
effectively implemented. Performance of QA
practice shows very good results and positive

improvement trend.

wa ol

\Jusiee19v8 U URTIA

Excellent (Example of World-class or
Leading Practices)

The QA practice to fulfil the criterion is
considered to be excellent or example of
world-class practices in the field. Evidences
support that it has been innovatively
implemented. Performance of the QA practice
shows excellent results and outstanding

improvement trends.
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naFAUAINT 1 Han15I3BuINAIANIS (Expected Learning Outcomes)

Requirement 1 2 3 4 5

1.1.  The programme to show that the expected
learning outcomes are appropriately formulated
in accordance with an established learning 2
taxonomy, are aligned to the vision and mission
of the university, and are known to all
stakeholders.

wﬁnqmsmyaﬂt,l,amﬂﬁ;l,ﬁudw maﬁw%waﬁau{ﬁhmwﬁ

(Expected Learning Outcomes: ELOs) Insumsimunty

UM T AL Imaaamﬂgaﬂﬁumaumsﬁmzﬁumiﬁaufg

(Learning Taxonomy) 7iLdufi sy favud euleafu

Fevrinazitushisveuminetde wazlasunisieaisau

unisugvedialaaiudsynnay (Stakeholders)

1.2, The programme to show that the expected
learning outcomes for all courses are |1
appropriately formulated and are aligned to the
expected learning outcomes of the programme.

mé’ﬂqmﬁyamamiﬁl,ﬁuﬁ maé’wémiﬁaugﬁmmwi’wamﬂ

318791 (Course Learning Outcomes: CLOSs) lasunis

fvuneunzay waziaudennaendouloafuradns

m‘aL?W{ﬁhmmi’wawé’ﬂqm (Programme Expected

Learning Outcomes: PLOs %38 ELOs)

1.3, The programme to show that the expected
learning outcomes consist of both generic
outcomes ( related to written and oral 3
communication, problem- solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and
skills of the study discipline).

Mﬁﬂqmwyamamiﬁﬁmﬁ maé’wgmiﬁaugﬁlmwi’q

(Expected Learning Outcomes: ELOs) Uszneum 289 s

maé’wamsﬁaugﬁﬂﬂ (Generic Outcomes) LASHAANENS

\WT8U3LaN12a1913%7 (Subject-specific Outcomes) 1




maé’w%maﬁaugﬁ’ﬂﬂmamqmﬁﬂméw 9 19U N15AeaT
nsdounaznasne maundym nslawaluladasaume
mahauduity Wusu susednsnindougamzainiin
iAevestumnuguagiinugiisndulumansvidoauniui

Anwn

1.4.  The programme to show that the requirements
of the stakeholders, especially the external
stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.

sdngmanowmandlyiiun ladinissusmaunesnisiay

AuAAviwesyalaaiude (Stakeholders) Tasianny

gilanlaaudsneuen (External Stakeholders) uazAau

poansFananlasunisthanasnounieysannishilu
maé’wémiL%'aujyﬁmw’;’wawé’ﬂgm (Expected Learning

Outcomes: ELOs/PLOs)

1.5.  The programme to show that the expected
learning outcomes are achieved by the students
by the time they graduate.

wé’nqm&?aummiﬁﬁuﬁ T AnYIANNTaUTIQNAG NSNS

L‘%Bugﬁ'mm%ﬁjﬂ (Expected Learning Outcomes:

ELOs/PLOs) laiiodiSanisanen

Overall

1.8

'3 = ¢ 1
LNEUNAUNINN 1 - NNy
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1.1. The programme to show that the expected learning outcomes are appropriately formulated in accordance

with an established learning taxonomy, are aligned to the vision and mission of the university, and are

known to all stakeholders.

VANGAINDIANILATILIT NASNSN1558UFNANANTL (Expected Learning Outcomes: ELOs) tASUN1sAMuAlIoe stz

40AARDITUNTOUNITINTZAUNISTUT (Learing Taxonomy) ik uiiensu dannudeulosiuide

wInende wasduniugvesniaulaanudonnnau
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1.2. The programme to show that the expected learning outcomes for all courses are appropriately formulated

and are aligned to the expected learning outcomes of the programme.
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1.3. The programme to show that the expected learning outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study discipline).
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1.4. The programme to show that the requirements of the stakeholders, especially the external stakeholders,

are gathered, and that these are reflected in the expected learning outcomes.
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1.5. The programme to show that the expected learning outcomes are achieved by the students by the time
they gradua
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Requirement

1

2

3

q

5

6

2.1. The specifications of the programme and all its courses are shown to
be comprehensive, up-to-date, and made available and communicated
to all stakeholders.

Mﬁ'ﬂqmﬁyamamﬂﬁt,ﬁu’ﬁ 57863LgBﬂmadﬁﬁé’ﬂqmﬂmxi’lEﬁélj’li/;ddﬂ/mmﬁﬂ’J’m
AsuMI Tuasl uaglafunisimeuns suvisdeanstugdanlasudennngy

Tasunsu

2.2. The design of the curriculum is shown to be constructively aligned
with achieving the expected learning outcomes.
MANENTABIAAIIAINIT N1TBONUUUNENERSTANUADAARDUTIATNETIA

(Constructive Alignment) fUNTUTTARATNENTTEUFNAANTS

2.3. The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.

Mé’ﬂqmﬁramamﬂﬁﬁm"] miaaﬂLLUUMﬁ'ﬂqm{LGﬁyﬁﬂ{aLauaLLuzLLazmm
nosmsvagiialaaiude Inslenzyiiaulaaudsneuen uinrsaly

MSHAUANERT

2.4. The contribution made by each course in achieving the expected
learning outcomes is shown to be clear.
wangnsnoduandbniiues 19dnauIunaseIvdatuaiuayunisussg

AWM EUINAATvemanansoensls

2.5. The curriculum to show that all its courses are logically structured,
properly sequenced ( progression from basic to intermediate to
specialised courses), and are integrated.

wﬁmqm%mamiﬁﬁuﬁ sredvtaualafuniseenuuvestadugisu &
ﬂ’l"IllGll’e)LﬁIEN‘Mmﬁugﬂu@jizﬁvﬂaNLLagiBﬁULa‘Wﬂﬁmﬂ LLasﬁmigimﬂmi

Wouleaseninaseiun

2.6. The curriculum to have option(s) for students to pursue major and/or
minor specialisations.

[ = = Yo o ) ¥ .
‘1/1amjmmiaﬁmaLaaﬂi‘wuﬂﬁﬂuﬂmﬂﬂwﬂumﬁmwmawwmﬁ (Major) wag/

$39a191599 (Minor) muANuaula

2.7. The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and

relevant to industry.
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Requirement 1 2 (3|14 |5 |6 |7

Mﬁﬂqmmamamﬂmﬁmw ﬁmimumuLLaxﬂ%’Uﬁwé’ﬂquﬂuizaxmm
N32UIUNST vuaties1wdussuy LLawé’ﬂqmeT&mﬁmmﬁuaﬁaLLas

aa@ﬂaaaﬁ’ummmaqmiﬁuaamﬂqmammﬁu

Overall 251

\nausinaun Wil 2 - Ineusition

2.1. The specifications of the programme and all its courses are shown to be comprehensive, up-to-date, and
made available and communicated to all stakeholders.

%é“ﬂgjms?aul,amﬂﬁﬁu’i’] 5’18@5LﬁEJm@mﬁﬂqm'ﬁl,l,aziw%ﬁl’jammﬁmmﬂﬁug’su vty uarlaunseEuns sauve
domslunfaulnaudennnaulaunau

i’]EJaSLaEJﬂ?JaQ%éJﬂQWim"N“] LLﬁﬂﬂI‘L!LaIlI UAe.2 ?JEJ"Nﬂi“UgTLl

YaUTazaIv1IYv

Fouu (lne) . Anegnenanstadio (alulabenuaznediues)

Fowo (na) . . (welulaferuaznedues)

Foufy (8angw)  : Bachelor of Science (Rubber and Polymer Technology)
Fove (8angw) : B.Sc. (Rubber and Polymer Technology)

UUNILAANIETEUARANANEAT

Tuuesnin 133 viunenn

sUlUUYawmaNgAS
- gUuuu Uy 4 40 mwﬂﬁﬂamiﬁwmigimmsﬁauﬁumiﬁmm (Work Integrated Learning:
WIL)
UsTANvuaIvangns
L] ndngmsmaSayaasmainnig
0 vié’ﬂg{mimaﬂ%zgagm?uwfﬁynw}]mﬁmms
M vié’ﬂg{mimaﬂ%mﬂpm?mwﬁﬁami%ﬁ&Jmﬁu‘jimmsL%'Uuﬁumiﬁfmu (Work Integrated
Learning: WIL) (@wiuanilanaviuadeunn)
l wé’ﬂQm51/1Nﬂ%myzym%LLUUanwﬁﬂmﬁGm%w
Al

Mwlng
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Tunsuszyunsaf 9/2562 Fufl 26 ey fugnou wa. 2562

3. @aivms wanaiuvey

v

Tunsuszaunsaf 8/2562 Tufl 15 ieu naainiou .. 2562

4. @NUMINGIRY BULANANENT
Tun15UseIuATIN 15/2562 Tuil 27 e SuAN W.e. 2562

4. @unnuldansznTnseauanY) Inemans 338 waruinnssy (@u.eq.) sudAsunsuinuminasgiuaunw Wedui 19

NANUS WA, 2565

aanianlunsHeuwsuaNgAsNAMAINLATNINTFIY
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2. wupthveyanangnslaensanlsaseu LagianIsuTAUAMATILUELILIYEIlTASEUA1 BY1RBL DY

meiuTamauaswaiioed RMU ... waluTaBmauaswedtie RMU ogil ns
o i “Fo inmmaniuaunalulad RMU
Phaltse

29 8.4, 66 granvunaluladzwaswodwad Sin
N3 “Open house WaiwumsAgiennnT” il ldv
s.aiiund Fulni watiepindnunnvanvae o ndoud et
g &

wlnduauiy

ot unsSmdom o
nringnusamm mdayamaldnn

| o3, ~ls
Work Integra

adoyniBainunzTanan T

005 w1 af1

2.2. The design of the curriculum is shown to be constructively aligned with achieving the expected learning
outcomes
wé’ﬂqmﬁaquﬁmﬂﬁﬁuiﬂ miaaﬂLLuwé’ﬂqmﬁmmaamﬂgam,%aa;waiiﬁ (Constructive Alignment) FUNNFUTTAHAGHS
n9i38uTieem s
nseenuUUndngnsIemansingn awumalulafensuazndueswiL) nangnslva wa. 2563 Inoonuuumy
n3eUNIAsEIUANAINSEANANYIMINA (TQF) Aantinauanznssumsgaudne (ane.) Muuasaiunisdensey
UsenAnsgnsasfinwanms FeunasgiuanndinisfinwseiuEyyng Taofmuslassanmdngns Ussnaums 133
wuiein uazdarinseiv Mesunesedvn davusaun3eu wazdant Curiculum Mapping AMNaTRU Tnglnsarin
maa"wﬁ‘fmSaugmuﬁmwi’wawé’ﬂqm (Expected Learning Outcomes; ELO) Naé’Wﬁ‘ﬂwsL%ugyﬁmwi’ﬁw%guﬂ
(Year LearningOutcomes: YLOs) LLaslﬁiy?l‘fﬂ‘v‘l”]mmaamﬂéyawaasm’imﬁwmhwé’ﬂqmﬁu ELOs e Geeaviden
ﬁgmmﬁ"ﬂaﬁw'mzuxnﬁumw%mwﬁ"ﬂqmmﬂuwﬁmmé’a "Lmyi'am‘ﬁ’ummm‘s;%’uﬁmawé’ﬂqmmﬂamu
Usgnauns samiuliesgiiagidnsiuiudaunsmdngns Sauandhluioy une.2 vewmdngns finnanuan
WHUN1TANEY NAAWSNITITEUS LAZNINTFIUNANTITTEUFVDY WIL WAZAIANLIN § WHUAINTZUIUNITHAILA
nangasuansiensiidiusiuvasaniulsEnauns
VAL
*9aAN59INER VoamdngmsInermanstadin e irimaluladunuaznodes laun
1. magaunsszmalng Taslasuarueyasisvan wiesssy dagissn §e1uwemsnseunsssmalie
F¥avouunu lalnduinilumssenuuumesuisseismaniuensiidusuuuy WIL waseonuuunadis
913y Turadunuveanssmdngns uazsaullunszuaunsimnuvdngaslaswovgaiunisesniuy
wangms WIL 1nge19158 n3.eaann slave Wetudl 13 fueieu 2562 a anzinermansuazinalulad

UMY TIVAYUMATAY
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2. Usnlwesiana WUsdna weun wesia 311n lnelasuanueuasiznan wetenya Julns nssunsuiey
Tvwasiana WUsena woun wosia 311n lalunausnerlunisesniuumiasuiesiedvnieniuneawesiiu

JULUY WIL Uag@oniuunaansnIsisoug luyasunuuesnssaviangns

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.
ndngnanasuandlmiiua niseenuuundngaslmiveiausiuzuazmunssnvesialaaude Tnsangyia
Ipanudeneuen snfinsailumsimumdngss
Tuvnsswdngns eusnssunmsdidununmdngaslaiuuudis dedsennuadldlunannueely
ndngms Tnvasdmauuveeulau uazeaulevlusnguyanansdlaun
- dnEeuAInANEN
- A3 -81A13¢]
- 81917l
- d9ranismiinanusgiavia
- 1A11e9ianI3Aingsfia
- WINULTEN/QNA9
Tnouanssanisdralu une.2 manun @ asunanisdsanudndivlunadedeundngns wasdinmsinng
mﬂﬁwaaqmq@mauaﬂwﬁmmé’a s"mﬁ’uiﬁﬁwLLuzﬁﬂumsi"]ﬂmqa%wﬁaG]mawa"ﬂgm Aawandlu 1Av.2 MANUIN

al dyUNaMTININEIANgAS

2.4. The contribution made by each course in achieving the expected learning outcomes is shown to be clear
wingnsneuandbiiiueesdiniauuaas el iiauaivayunsussanaansnsiieusinaniwewmananseensls
WARIAY UWNUTILAAINITNTZAIEAIUTURAYUABNANITITEUTIINVE NGATE 18TV NANIEAY (Curriculum

Mapping) Tu 1p®.2 Wi 73-81
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2.5. The curriculum to show that all its courses are logically structured, properly sequenced (progression from
basic to intermediate to specialised courses), and are integrated.
wananIneandliiiug Medviiualasuniseenwuusenadudidu Srnunailewniiugiugszaunansuazszau

WNEN Lardin1syIINSeNlesy eI

Imaa;wwﬁﬂqms Usgnaume 133 nuieiin uardnhsgin mesuiemein dfuusunadou wasdam
Curriculum Mapping MuaIRu T,mﬂiﬁé’mﬁwaé’w%nwﬁwgymuﬁmwiﬁﬁuawé’ﬂqm (Expected Leamning Outcomes;
ELO) Naé’wéﬂm‘%&mgﬁmwi’aﬁa%uﬂ (Year LearningOutcomes: YLOs) wagladainAuEonAABwBITEI T LA
lundngmsriu ELOs lanae ﬁniwazLﬁﬂmﬁwmﬁﬂémmmsmmmw%mwé’ﬂqmmaiuwﬁwma”a sy
mmisj;;i”uﬁmawa"’ﬂgmmﬂamuﬂﬁsﬂaumﬁ %amﬁ’uﬁLﬂiwsﬁLLasﬁwﬁﬂéamﬁ’uéy’qLLGi%nnué’ﬂQMi Fouanslluion una.

2 YINANEAT NNIAKNUIN ¥ WNUNISANET HAAWSNITIEEUS LazuInsgIUNANISSBUYas WIL

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations
nangnsnsimafeninindnulafnuluaiviuuaniznie (Major) wag/v3ea1v1599 (Minor) muawaula
lnssaemangns Useneumedvneniionun 73 wnein newusduivientedu 59 wueia Jwienden 6 muefin

FILAAITUALLDEA M UAB.2 YU 24-27

2.7 The programme to show that its curriculum is reviewed periodically following an established procedure and

that it remains up-to-date and relevant to industry.

véngasiduvdngnslu Tne. 2563 #ilailafinsmuaoy unnduvdngasiviuaie TuguuuumsdnnisiFoums
AouyIINTTTUNSYaL (Work Integrated Leamnning W) Ssfiaanuusznounisluenusiufioluntssdntnde
Tnevidufintennasausaiiofuumine ds wandlu uae.2 mAnuan a) LLazﬁmmiﬁjrzﬁuﬁm‘dawé“ﬂqmmr]amu
Usenounis 2 unlaun mssnaunsUsenalne wazu3svlnuesiend Wikna woun wosia S Tngtudin
RUBLNR %aaﬂat,ﬁmam JEAUUNIR
1. AnssueRunangms n3il 9 Mapping wanlafifvendn

2. wangns T inetinusiduyn 1w 48 wwefn lulawus nlafanssueay

wé’ngmuﬁmwamsﬁq WU
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NATIAMATINT 3 WUINNN1TTIASBUN1TE0Y (Teaching and Learning Approach)
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Requirement

1

2

3

q

5

6

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.

Mﬁﬂ@m'ﬁﬁg{aduamlﬂ;ﬁu’j’l USvgy1n35Anw (Educational Philosophy)
n¥unsimunbiegnstaiau dnsdeaslugdialaaudesunsy

wazarneuayluN1IINNINTTUNITSBUNTHOU

3.2. The teaching and learning activities are shown to allow
students to participate responsibly in the learning process.
ndngnsnosuansluiiugl Aanssunisseunisasuidalenialy

UnANTEIUTINLAZ SURAYOUADNTEUIUNTITHUTVBINLES

3.3. The teaching and learning activities are shown to involve
active learning by the students.
wanansmaduandliiiium Aanssunseunisaeuanasulnindnw

L%‘a‘ugLL‘UU Active Learning

3.4. The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e. g., commitment to critical
inquiry, information- processing skills, and a willingness to
experiment with new ideas and practices).

manansneandlniiug AINTIUNITEEUNTAOUALASUNITSBUS

v
a

N19:38u335138U35 (Leaming How to Learn) wazugnianisiseus

nanTin (Life-long Learning)

3.5. The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.

Wﬁﬂ%ﬁ]igﬁlﬂLLﬁﬂﬂﬁLﬁUdW ﬁ‘ﬂﬂiillﬂ’]ﬂ%?JUﬂqiﬁ@uﬁﬁl'l‘EJﬁlﬂLﬁ%llﬂ'ﬁﬁ%}N
LLu@ﬁ@I%MI ﬂ’J’]ﬂJﬁﬂa;’NﬁiiF’; UTRATIN LLa%LLU’Jﬁﬂﬂ’J’WﬂJLﬁu

yUsznaunIe

3.6. The teaching and learning processes are shown to be

continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.
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3.1. The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning activities.
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3.2. The teaching and learning activities are shown to allow students to participate responsibly in the learning
process
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3.3. The teaching and learning activities are shown to involve active learning by the students.
ndngnaneaandlyituin AnssumadounisaouanaiulutnAnwiFeusuuy Active Learning
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills,
and a willingness to experiment with new ideas and practices).
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset
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R AT

3.6. The teaching and learning processes are shown to be continuously improved to ensure their relevance to

the needs of industry and are aligned to the expected learning outcomes.
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Requirement

1

4.1. A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning
objectives.
Ma"ﬂqm@?aﬂLLaquLﬁudﬁﬁﬂwﬂ%ﬁ%’ma‘dizLﬁuwaﬁ'wmmma uag
denAa 03 UNATNE N15.58u5 W ATANTY (ELOs/PLOS) 52191 9

TgUsgainnsieuswaIdanIsiseunsaeu

4.2. The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied
consistently.
ué’nqmﬁaaLLamﬂﬁﬁu’huiamEJmiﬂixLﬁuwaLLagmiqmiiﬁmami
Usziiufimudaau fmsdeaslmindnuiunsiu uwagiing

Ffiunsegnvasialanazdusssy

4.3. The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,
communicated to students, and applied consistently.
ﬁé’ﬂqmﬁamamiﬁl,ﬁu’h Lﬂm%LLa%%UWEMLﬁIEJ’JﬁUWJ’]ﬁJ5?3‘1/1‘1}]‘1/]'1&
nsAnwuarmdIsImMsAnuiianudaeu fnmsdeanstmindne

51U wadn1slunnsgiuhediuesainawe

4.4. The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are
shown to ensure validity, reliability, and fairness in assessment.
mé’ngmaﬁyaal,l,amﬂﬂ;l,ﬁu’h msUszdunaiinislanamnsivasuuy
(Rubrics) LmINslvAzLLY (Marking Schemes) MYUATZEZLIAN
LAZYORNALARNS 9 FivrelnmsUsudiuiirnudlesnse aundortu

LLﬁ%ﬂ’J’]QJLﬁUﬁiill

4.5. The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.

mé’ﬂqméjaal,l,amiﬁ;l,ﬁuﬁ FrsUszdunaansainnsussauadns

miﬁﬁugﬁuaﬁwim (CLOs) LLazﬁuawé’ﬂqm (PLOs/ELOs) ln

4.6. Feedback of student assessment is shown to be provided in

a timely manner.
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outcomes.

L%'&Jugﬁmw’iaLLazmmmaamisuaﬂmﬂqma’mmsu

4.7. The student assessment and its processes are shown to be 2
continuously reviewed and improved to ensure their relevance

to the needs of industry and alignment to the expected learning

vingnsmosuandlmiiui seuuiaznszuIunsUsuliunagSeulau

n1snunIuiazUTulisesenaiiled tielnaenaa it uNaansn1s

Overall

¢ = ¢ 1
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4.1. A variety of assessment methods are shown to be used and are shown to be constructively aligned to

achieving the expected learning outcomes and the teaching and learning objectives.
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and
applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion, are shown to

be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and

these are shown to ensure validity, reliability, and fairness in assessment.
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Management in Polymer Industry (WIL)
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4.5. The assessment methods are shown to measure the achievement of the expected learning outcomes of
the programme and its courses.
wé’ﬂgméfmmmﬂﬁt,ﬁudﬂ 3§msU35Lﬁuwammmi’mmﬁmsqmaﬁwémiﬁaug%mﬁsﬁﬁm (CLOs) uagvasvangns
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
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4.7. The student assessment and its processes are shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and aligcnment to the expected learning outcome.
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Requirement

1

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education,
research, and service.

Mé’ﬂqmf;faqLLamﬂﬂ;vﬁu’i’]ﬁmﬁ’mLLmué’mﬂﬁﬂé’a@wWi&jaéwﬂu
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NFUMLY WaznainBeengy L‘ﬁaiﬁﬁﬁwmuuazﬂmmwmms5
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5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,
and service.

Mé’ﬂqmﬁyﬁldLLamﬂﬁgLﬁuﬁﬁﬁmﬁmLLasﬁmmmmimm%ﬁmmié e

WALIAMAINATUNITIEUNTABY N1TITY UALNITUINITIVINAG

5.3. The programme to show that the competences of the
academic staff are determined, evaluated, and communicated.

vingasneaandviiuniinisiivun Ussdiy uasdomsaussaugi

ANANIIVDIDND15E

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and
aptitude.

Mﬁﬂ%@li@y@%lﬂ@ﬂﬂ;lﬁudﬂﬂ’]ﬁﬂJE]‘U‘VnﬂEmﬂjl’WlQ"LLﬂIE)T-\]WiEjﬁﬂQWJJ
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5.5. The programme to show that promotion of the academic
staff is based on a merit system which accounts for teaching,
research, and service.

Mﬁﬂ?j}@liﬁ?@ﬂLLﬁﬂﬂIﬂ;{Lﬁu’hﬂ’ﬁLgauﬁhLL%ﬁQ%@Q@WQWSgLﬁUIUWWN
TYUUAUTIIN TP RN UIINHANUAIUNTTADY N15ITE Wazns

USANTIVINIS

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.
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Mé’fﬂqmmamamﬂmﬁmﬁw% Usglgyu UNuIM ANMUALNUS way
AMUSURAYDUYDIDID15Y SIUDIISUTITUIVITNLALLATAINNN
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5. 7. The programme to show that the training and 3
developmental needs of the academic staff are systematically
identified, and that appropriate training and development
activities are implemented to fulfil the identified needs.

Mé’ﬂqmﬁ?adLLamﬂﬁgLﬁu’hﬁmﬁmi’]3‘v;mmgaﬂm‘ﬂuﬂ’liﬁ’mu’1
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5.8. The programme to show that performance management 2
including reward and recognition is implemented to assess
academic staff teaching and research quality.
wé’ﬂqmgaaLLaﬂﬂﬁLﬁu'ﬁﬁszwﬁmwamsﬂﬁﬁamu saniansla
etanaznsenyes Lﬁaﬂ'ﬁmﬁuuaséaLa'%mgmmwﬁmmiaauuas
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Overall 2

inausinaun Wil 5 - Ineusitian
5.1. The programme to show that academic staff planning (including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff
fulfil the needs for education, research, and service.
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5.2. The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.
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5.3. The programme to show that the competences of the academic staff are determined, evaluated, and
communicated.

wé’mqmgaqLLamﬂﬁLﬁu'jwﬁmiﬁmum Ustifiu uazdeansanssousiimaniiesease
véngnslufimafmuaesosadusUsss ualimsfadens1anse ('1'7iLﬂummisjmaiuwﬁmmﬁa)mLﬁju;g%’uﬁmau
wé’ﬂqmﬂmaﬁgaqﬁ@mq@maﬁwﬁﬂqm PULNOINATE UM SN T LA ehum'«Jﬁéﬁjivuﬁmawa"ﬂgmmﬂamu
Uszneums fmunainnisidenaamutszneunisiiidunanu e1s warnedwes uassesdnuasiRasunumortiviun

Yod du.on. LLawmLﬂm%mmgmmiﬁﬂm

5.4. The programme to show that the duties allocated to the academic staff are appropriate to qualifications,
experience, and aptitude.

wanamsnesuandlniivnnsteuniemniuneIselanumzauiuaadl Ussaunisu uazauoin
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5.5. The programme to show that promotion of the academic staff is based on a merit system which accounts
for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom, are
well defined and understo.
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5.7. The programme to show that the training and developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities are implemented to fulfil the identified
needs.
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5.8. The programme to show that performance management including reward and recognition is implemented
to assess academic staff teaching and research quality.
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NTIAMAINT 6 N15UINITHALNITYILMARKIY (Student Support Services)

Y

Requirement

1

2

3

q

5

6

6.1. The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly
defined, communicated, published, and up-to-date

Mé’ﬂqm(;anLLamsLﬁLﬁu’imIamEJmi%’Uﬂ’ﬂﬁﬂm naNNNS3ULN
LAENSTUINNSSTUN Snsimualiegnstaau weuns deas ua

Tanuviuas

2

6.2. Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,
research, and community service.

Mﬁﬂ@@i(;ll@ﬂLLa@ﬂﬁLﬁu’j’Wﬁﬂ’]i’JNLLNuﬁQi%S%%ﬂLL@%iSEJBEJT]?T’W%JU
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6.3. An adequate system is shown to exist for student progress,

academic performance, and workload monitoring. Student
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progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students
and corrective actions are made where necessary.

Mé’ﬂqmiéjaqLLa@ﬂﬁLﬁu'jwﬁszwa@mmmmfﬁynm:waﬂﬁﬂﬁﬂm WA
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6.4. Co-curricular activities, student competition, and other
student support services are shown to be available to improve
learning experience and employability.

Mé’mjmﬁymLLamﬂﬂ;l,ﬁmﬁﬁﬁaﬂﬁima%wﬁﬂqm A1TRVITY waY
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A15YINUTRIUNANY

6.5. The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well- defined to ensure
smooth delivery of the services.
ﬁﬁﬂg@i@g{aﬂLLHG]ﬂiﬁLﬁuﬁﬁmiiﬂuz“U@ﬂuﬂmﬂiﬁ’]&lﬁﬁUmWVLG%Uﬂ’ﬁ
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6.6. Student support services are shown to be subjected to
evaluation, benchmarking, and enhancement.

ndngmanosianduiiuiudnsatuayuinAnwladunisusudu
WisuieuiuuuufoRia (Benchmarking) waglasunisusuuss
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Overall

1.8
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6.1. The student intake policy, admission criteria, and admission procedures to the programme are shown
to be clearly defined, communicated, published, and up-to-date.
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6.2. Both short-term and long-term planning of academic and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support services for teaching, research, and community

service.
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6.3. An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made where necessary.
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6.4. Co-curricular activities, student competition, and other student support services are shown to be available
to improve learning experience and employability.
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6.5. The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders
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6.6. Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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Requirement

7.1. The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to
be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-
date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with
progress in information and communication technology.
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7.4. The information technology systems are shown to be set up to
meet the needs of staff and students.
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7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,
research, service, and administration.
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7.6. The environmental, health, and safety standards and access
for people with special needs are shown to be defined and
implemented.
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7.7. The university is shown to provide a physical, social, and
psycholosical environment that is conducive for education,
research, and personal wellbeing.
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7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to
ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and
enhancement.
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7.1. The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and communication
technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure that enables
the campus community to fully exploit information technology for teaching, research, service, and
administration
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7.6. The environmental, health, and safety standards and access for people with special needs are shown to
be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is conducive for
education, research, and personal wellbeing
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Psychological Environment
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7.8. The competences of the support staff rendering services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to
evaluation and enhancement.
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Requirement

8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for
improvement.
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8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for
improvement.
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8.3. Research and creative work output and activities carried
out by the academic staff and students, are shown to be
established, monitored, and benchmarked for improvement.
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8.4. Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.




87

VANGATNBILAAIYDLATALNOULALATITNITUTIQNAGNENTITEUS
YaMANgns (PLOS/ELOs) Filasunisimunuasfnnueenady

TUU

8.5. Satisfaction level of the various stakeholders are shown to 2
be established, monitored, and benchmarked for improvement.
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8.1. The pass rate, dropout rate, and average time to graduate are shown to be established, monitored, and
benchmarked for improvement
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8.2. Employability as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and students, are

shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which are established
and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked

for improvement
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M13199 2.8.1 §n31N1FIUNSANYILALERTINTTERNNaeAY (MTeeunas) (nsdlndngns 4 )

2563 4 -

100

2565 1 - 100

M1999 2.8.2 §n3INTIUNSANWILALERTINTTERNNaeAY (MTueunds) (nsdlndngns 5 O)

2563 4

100 - -
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A15199 2.8.3 USELNNUaz I UIUFRLNIIUIY

2022 2/5=04
2023 1/5=0.2
2024 1/3=0.33
2025 4/3=1.33
2026 2/3=0.67
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NANFIUUAAINANTITANTUIY

AUN 8.1
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daui 3 a3UNaNIsUTZIUALLLY

3.1 HANITUTZIUAULDIAINLNAN AUN-QA

wan1suszdiunuesmunagl AUN-QA (ivaneuaznanisussiliunuiaaniu Rating Scale 7 s26v)

1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2 | The programme to show that the expected 2 1
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3 | The programme to show that the expected 2 3
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4 | The programme to show that the requirements of 2 1
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected 2 2

learning outcomes are achieved by the students by

the time they graduate.
Overall Opinion 2 1.8

2. Programme Structure and Content

2.1 | The specifications of the programme and all its 3 2

courses are shown to be comprehensive, up-to-




date, and made available and communicated to all

stakeholders.
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2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be

clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

2.86

2.57

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

33

The teaching and learning activities are shown to

involve active learning by the students.
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The teaching and learning activities are shown to

promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).
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3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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4.5 | The assessment methods are shown to measure
the achievement of the expected learning
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be
provided in a timely manner.

4.7 | The student assessment and its processes are

shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into
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account professional ethics and their academic

freedom, are well defined and understood.

5.7 | The programme to show that the training and 2 3
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance 2 2
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion 2 2

6. MIUIN1TUALN1TYIMELITEY (Student Support Services)

6.1 The student intake policy, admission criteria, and 2 2
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2 | Both short-term and long-term planning of 2 3
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student 2 2
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and 2 2

other student support services are shown to be




available to improve learning experience and

employability.
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6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

1.8

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

75

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.




7.6

The environmental, health, and safety standards

and access for people with special needs are

shown to be defined and implemented.
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1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.




102

8.5 Satisfaction level of the various stakeholders are 3 2

shown to be established, monitored, and
benchmarked for improvement.

Overall Opinion 3 2.4




3.2 ALY IANAITHAIUT WAZUKNUNAILN

1. Expected Learning Outcomes
1.1 The programme to show that w”ﬂgmﬁ ELO Fesilaaiy Asuanansley Learning 31 LO Matrix wazfinnun
the expected learning fmqﬂismﬁwé’ﬂqmuas Taxonomy (Bloom's ELO s1etuduan unds
outcomes are appropriately MMNUATEAUNITUTTHEN Taxonomy) g1edALaY mwé’ﬂgmmﬁ’ugmm
formulated in accordance with | susuilagnedaian LagVdngIUNNTA0as ELO | Stakeholders
an established learning Iﬂé’qé’ﬁéaulo;éamﬁa
taxonomy, are aligned to the
vision and mission of the
university, and are known to all
stakeholders
1.2 The programme to show that 4 Curriculum Mapping ag | A5Hans CLO Mapping finsdeulosseiviu
the expected learning WIL Matrix Weuloasnein ATUNNIIEIY UALHANTT ELO um
outcomes for all courses are fiu FLOs Usuillunsussg CLO
appropriately formulated and
are aligned to the expected
learning outcomes of the
programme.
1.3 The programme to show that | ELO aspuAguviasmidndn | mstindngiudassdnen
the expected learning msfeas msviaududiy UnAnNw1U5Ia Generic
outcomes consist of both ay T Skills
generic outcomes (related to
written and oral




communication, problem
solving, information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills

of the study discipline).

the expected learning
outcomes are achieved by the
students by the time they

graduate.

14 The programme to show that flosnnsTiunantiudia 1o AITUEAINTTUIUNITIIUTIY
the requirements of the nsenawicUssAlve waz | Aumpenis Stakeholder
stakeholders, especially the NAYAEINNTTH warn3ihuUsu ELO 981
external stakeholders, are usguu
gathered, and that these are
reflected in the expected
learning outcomes.

1.5 The programme to show that fimstun ELO s1etud | Aasil Direct Assessment

989 PLO/ELO 526U

NANGAS

2. Programme Structure and Content

2.1

The specifications of the
programme and all its courses
are shown to be

comprehensive, up-to-date, and

a a v
HINYaLLYANANERS

AsunUlY SAR way UAD.2

ATUTUUTIVDIMUNILNT

Tuniann Stakeholder

VANgRIHYeYANELNT

AU




made available and

communicated to all
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stakeholders.

2.2 The design of the curriculum is Mé’ﬂgm WIL aanuuy ﬂ?iﬁ%é’ﬂgmﬁmiwﬁmm
shown to be constructively Feulea ELO wazn1sviheu aamm:am,%ﬁ:wmwﬁu
aligned with achieving the 39
expected learning outcomes.

23 The design of the curriculum is | fawsamilefuaniu AITNTIBNUUTEYULALHA
shown to include feedback Usgnaunis msUFulsmangmsan
from stakeholders, especially TLAUDLLE
external stakeholders.

24 The contribution made by each | # Curriculum Mapping A58 PLO Achievement
course in achieving the Matrix SEAUMNgNS
expected learning outcomes is
shown to be clear.

2.5 The curriculum to show that all | Tassasiamdngmsi3esd1du | masiand Integration
its courses are logically mﬂﬁugmémwwmﬂaﬂw LTI
structured, properly sequenced | TLau
(progression from basic to
intermediate to specialised
courses), and are integrated

26 The curriculum to have sedrfenanienie msiiun v

option(s) for students to pursue

EUNNTLSEUS




major and/or minor

specialisations.
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2.7

The programme to show that its
curriculum is reviewed
periodically following an
established procedure and that
it remains up-to-date and

relevant to industry.

Tnsnumunangns

AITATBUNINUMIULAE
nang1uN1sUTUUTIRN

naAmMNIIUNTALIY

3. Teaching

and Learning Approach

3.1

The educational philosophy is
shown to be articulated and
communicated to all
stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

nangmslaniauay WIL,
Active Learning, miﬁ"aug
PNFUUTLNDUNT Uay

a ¥ aa
NILIBUINRDAYIN |

AITHAIUINANIUNANELT
Usednyuea Active

Learning

3.2

The teaching and learning
activities are shown to allow
students to participate
responsibly in the learning

process.

33

The teaching and learning
activities are shown to involve

active learning by the students.
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3.4 The teaching and learning
activities are shown to promote
learning, learning how to learn,
and instilling in students a
commitment for life-long
learning (e.g. commitment to
critical inquiry, information-
processing skills, and a
willingness to experiment with

new ideas and practices).

3.5 The teaching and learning
activities are shown to inculcate
in students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

3.6 The teaching and learning
processes are shown to be
continuously improved to
ensure their relevance to the
needs of industry and are
aligned to the expected

learning outcomes.

4. Student Assessment




4.1

A variety of assessment
methods are shown to be used
and are shown to be
constructively aligned to
achieving the expected learing
outcomes and the teaching and

learning objectives.

TnsUsziliuvainvanens
189U UJURNT wazanng

finwn

AL Assessment
Blueprint it Rubric
\Feules PLO
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4.2

The assessment and
assessment-appeal policies are
shown to be explicit,
communicated to students, and

applied consistently.

Tszunanlu upe.3

m*sﬁamsizwqwmmma

A15USTAIUTALINTY

4.3

The assessment standards and
procedures for student
progression and degree
completion, are shown to be
explicit, communicated to
students, and applied

consistently.

TinaumduSanisAnwany

URTINYIAY

AsszuuAnaNnAnY)

RN

4.4

The assessments methods are
shown to include rubrics,
marking schemes, timelines, and

regulations, and these are

11 Rubric Tuunesnein

ALY Rubric yn3ven




shown to ensure validity,

reliability, and fairness in

109

assessment.
4.5 The assessment methods are fn1sUseidiu CLO Filunananisin PLO
shown to measure the JEHIEN
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 Feedback of student fnslymolauouussesnng Asfiundng u Feedback
assessment is shown to be U apaduszuy
provided in a timely manner.
4.7 The student assessment and its HAnsnumuranisseu A58 PDCA 493530

processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

Uszilu

5. Academic Staff

5.1

The programme to show that
academic staff planning
(including succession,

promotion, re-deployment,

TR UFLAUINITINTVDS

819138

@753 Succession Plan way

Workforce Planning




termination, and retirement
plans) is carried out to ensure
that the quality and quantity of
the academic staff fulfil the
needs for education, research,

and service.

110

52

The programme to show that
staff workload is measured and
monitored to improve the
quality of education, research,

and service.

Tvoyaniszau

AITIATIZUNITEIUY

WouleennNINNTaOU

53

The programme to show that
the competences of the
academic staff are determined,

evaluated, and communicated.

AN19AIUIB1ITURIUATS

BUTU

A58 Competency

Framework

54

The programme to show that
the duties allocated to the
academic staff are appropriate
to qualifications, experience,

and aptitude.

919158ADUINNTABUNTS

ANUIANTEIUEY

AITAVANIUTITTUY

55

The programme to show that
promotion of the academic staff

is based on a merit system

TN UUDAWAUINIIIINS

ASHSTUURNAUNA




which accounts for teaching,

research, and service.
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5.6

The programme to show that
the rights and privileges,
benefits, roles and relationships,
and accountability of the
academic staff, taking into
account professional ethics and
their academic freedom, are

well defined and understood.

TuaUsAuNMINg1a8IDI5U

misdeanstiypansila

1N

5.7

The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and
that appropriate training and
development activities are
implemented to fulfil the

identified needs.

TASINTBUTUNRUITIIN

ALToNleiy Training

Needs Analysis

5.8

The programme to show that
performance management
including reward and

recognition is implemented to

fInsuseiuNanns

Ujumau

A753l5¥UU Reward &

Recognition ¥mLau
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assess academic staff teaching

and research quality.

6. MIVINITUALN1TYIMETRITEY (Student Support Services)

6.1 The student intake policy, eSS ﬂ’JiLﬂ?\l‘mmﬁLﬂiwﬁ@mmW
admission criteria, and &JL‘J’]L%‘EJU

admission procedures to the
programme are shown to be
clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term | fiszuuatiuayuniunisdou | msdnihususzeren
planning of academic and non-
academic support services are
shown to be carried out to
ensure sufficiency and quality of
support services for teaching,

research, and community

service.
6.3 An adequate system is shown | f919158iUSnwazfanu | 233 Early Warning
to exist for student progress, NANI3L38Y System

academic performance, and
workload monitoring. Student

progress, academic

performance, and workload are




shown to be systematically
recorded and monitored.
Feedback to students and
corrective actions are made

where necessary.
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6.4 Co-curricular activities, student | faunafnwiwazianssu AL TUUT LA
competition, and other student | 33w wInnTIu
support services are shown to
be available to improve learning
experience and employability.
6.5 The competences of the - msiiininenmansuay

support staff rendering student
services are shown to be
identified for recruitment and
deployment. These
competences are shown to be
evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

v aTuayu




6.6

Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.

In5UsEiIuUsSNsUNAN®

A3 Benchmarking
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7. Facilities

and Infrastructure

7.1

The physical resources to
deliver the curriculum, including
equipment, material, and
information technology, are

shown to be sufficient.

ﬁmﬂﬁﬂ'ﬁmiﬁmmmaswa
Awes wseslodasien
ﬁmagﬂﬁ?&ﬁa JPUU IT ey
amw,mayaumiﬁ'aug

ADUYIAIIUNTON

AISLANNISLENINE
Benchmarking muLATadile

LAEVSNYINT

7.2

The laboratories and equipment
are shown to be up-to-date,
readily available, and effectively

deployed.

73

A digital library is shown to be
set-up, in keeping with progress
in information and

communication technology.

7.4

The information technology

systems are shown to be set up
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to meet the needs of staff and

students.

75 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology
for teaching, research, service,

and administration.

7.6 The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.

1.7 The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,
research, and personal

wellbeing.

7.8 The competences of the

support staff rendering services




related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

8. Output and Outcomes

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,
monitored, and benchmarked

for improvement.

fnsfnausnsdnse

=
N1TANE

A753 Benchmark Wigu

GAVRINAGEN

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

1n15ARANNN1SHIUINVDS

Ueudin

MITLLYegayUsENoUNTS

~ .
AZANYIMND

8.3

Research and creative work

output and activities carried out

fnaauldeuwazn1suED

NANTUYDIBNAFY

AT TIUIUNAUANLN

YRAUNANY




by the academic staff and
students, are shown to be
established, monitored, and

benchmarked for improvement.
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SULNSHANUNAING

&aluil Direct Evidence

8.4 Data are provided to show
directly the achievement of the LEAINITUITY PLO 9879
programme outcomes, which ToLau
are established and monitored.

8.5 Satisfaction level of the various | #nsa1s1aAnuienelaves | A5l Benchmark wagnns

stakeholders are shown to be

established, monitored, and

benchmarked for improvement.
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