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Criteria

Score

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

O NN P~V

. Output and Outcomes

Overall Score

WD IN| PO VWOV WIDN

Based on the assessment results, the Bachelor of Arts Program in Thai Language

Revised Curriculum 2022 Faculty of Humanities and Social Sciences, Mahasarakham Rajabhat

Universityuniversity

Ofutfills Mdoes not fulfill the AUN-QA requirements to be awarded the AUN-QA

certificate.  The overall quality assurance implemented by the programme is

O Absolutely Inadequate

0 Inadequate and Improvement is Necessary

M Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected
[ Better Than Adequate

O Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAzuUUNaUTTIUTBINMYIEay AUN-QA

Criteria AzLuUUsTUALEY | AztuudssiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 2 2
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 2
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 3 2
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 3 2
students by the time they graduate.
szauazluulunInsau (Overall opinion) 2 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 3
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 2 2
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 2 2
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 2
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an 2 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 3

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 3 3
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 3 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 3 3

4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 3 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 3 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 2
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and 3 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 2
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 3 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 a
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 4
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 4 4
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 3 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 2
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Criteria AzhuuUIzEuAUY | AzkuulssliulaeAmenITuNIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

seaumziuulun1msau (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 3 4
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 4
are shown to be defined and implemented.
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Criteria AznuuUszliuaues | AzwuulsziliulngnnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 3 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 3
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 2 4
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 3 1
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 3 2
ASLUUNINIIU Criteria 1-11




NaUsUTI8AIUY wazaguganls (Strengths)

wALLTaNaNMN5aUTUUTILA (Area for Improvement) muinausl AUN-QA

M99 4 AgUNAUTZTIUATNTIN wazagURALs (Strengths) waziFasfianunsaUuussld (Area for Improvement) anaingusi AUN-QA

-1
AIUY

gauds (S)

FeaftaunsauFuugald (AF)

1. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

N | AW |DN

. Student Support Services

~

. Facilities and Infrastructure

8. Output and Outcomes
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NaUSLUSI9AIUNT (Wneuaieas)

M15719% 5 naUssiusefIued uasaguaauds (Strengths) uazisasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

show that the expected
learning outcomes for all
courses are
appropriately formulated
and are aligned to the
expected learning
outcomes of the
programme.

eI UMTIANTTeUS

susssn Tunnsedvn Tne

- a@@ﬂay@ﬂ/Lﬂ ual'ﬂuwﬁyﬂm@ﬂ PLOs
(Content and Level) fis183v15045u

-§1 CLOs Awdndtu PLOs AsUYN PLOS
-4 Learning Taxonomy Action verb ng
learning level 983 CLOs lailAuseauweg
PLOs

- CLOs - SMART Concept

Criterion Strengths | Areas for Improvement Rating Overall

1. Expected Learning Outcomes 2
1.1 The programme to INNMTRIITU WAB.2 ndngmsld TOF Ju wangnsfivas1a PLOs senswinzaudu 2
show that the expected | ndnlunisdnnisSeu sUs33u Ingld Learning taxonomy
learnmg outcomes are (action verb)lagil PLOs azsiousias
gpproprlately fq‘mulated Vision, Mission, Identity 9831918y
in accordance with an v e .

. . way PLOs vaswdnanssosdulunumen
established learning b L
taxonomy, are aligned to SMART Concept Luamlﬂﬁ PLOs .mlm
the vision and mission VANgMIAeIIMUA SHs Nifeenisdeans
of the university, and are PLOs Tsusuasiinla wédeas (33nns
known to all + 9on) PLOs WU SHs firhaun Tof
stakeholders Fuiuazidla a8
1.2 The programme to NN 1Ae.2 nanansldinguszasd | nangasieasie CLOs A unzaundu 2
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Criterion Strengths Areas for Improvement Rating Overall
1.3 The programme to 91A13R 1507 WAB.2 TQF Y0ndngns | wdnansweasna PLOs waandngnsi 2
show that the expected U3enaune - Generic outcomes Usznousie
leaming outcomes ) - Subject Specific outcomes - Generic outcomes
consist of both generic - Subject Specific outcomes
outcomes (related to
written and oral
communication,
problem solving,
information technology,
teambuilding skills, etc)
and subject specific
outcomes (related to
knowledge and skills of
the study discipline).
1.4 The programme to INN1TAAITN UAB.2 UaE SAR vangmsasne | Ann1sdunealngueSuRnvaunangns 2
show that the JupunseuImsgILAL ATy UgANANY ilesnnidundngmsifndidslaiiinng
requirements of the. WgTR Muualisuilinudesnsvesidnld
stakeholders, especially dudy SetunSiansi
the external . . ’
-MuuAngu SHs Taelaniz external SHs
stakeholders, are . " .
gathered, and that these -MYUANTEUIUNIT/ABN5TUTlaay
are reflected in the FIWTINTOYAANUADINTVEY SHs Usiag
expected learning neu
outcomes. AAT1e9A & NEUNTDIANLFEINITVE
SHs (ﬂébumaﬂ needs + requirements
ext. SHs) Wiatlufvua PLOs
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 14



Criterion Strengths Areas for Improvement Rating Overall
-&379 PLOs 911 needs & requirements
-dzV19U needs + requirements U89 SHs
1 PLOs (ext. SHs)
1.5 The programme to 91NNIIAITU UAB.2 Nangasld TQF vu | 99nn15Wasan uae.2 nangnsly TQF 2
show that the expected | nanlunsdanisiFeuiuazainnisdunisal | Wundnlunsinnisiious duiundnges
learning outcomes are ndngnsuansisnig ta3esdle tnasilunisia | fsdvuanisianisussq PLOs vasiSou
achleveq by the students anudsalunsianisiseudnu TQF ieaumsdnulneimunisnis ndesile
by the time they oo v :
waznueildinn1sussaudas PLO uae
graduate. . . v wa
a13150innsusTRUEag PLO lain fiseu
U539 PLOs w1n/taesesivln
2. Programme Structure and Content 2
2.1 The specifications of | mnmsiiansanmangiu SAR uagmsasitufl | ldumdngnsegsznitamsdiudguas 3
the programme and all d1979 oyavemdngns une.2 Mnouns 4 Toyareeseiv) uae. 3 falilasunis
its courses are shown to | gy, USUUTmNaeIvasn Iy UAe.2
be comprehensive, up- | Comprehensive fifoyaniugiiomnaust AUN- | duiudeyandngasileuiuusudadios
to-date, and made y y o L
. QA V.4 wih 20 ASU Up-to-date 1os/annunaeiingunsgnaes
available and _ _ ) M
communicated to all - Made avallable‘ & communicated t? SHs AFTINUAUNANGATNLAIUDUUNA A
stakeholders. Yo + I 3Feasluds SHs agavinds &
nslasuansves SHs
uazteyavesEiv uAe. 3, 4 THoUNS
- Comprehensive (tayanueiloinasg AUN-
QA V.4 ni1 20 AT)
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Criterion Strengths Areas for Improvement Rating Overall
- Up-to-date Yayadinsusuusmnana/dl
nsfnw neulnaou
- Made available & communicated to SHs
Foan + F8n15deanslud SHs egreviai &
n3lesuansves SHs
2.2 The design of the INN1TRAITN UAB.2 NANGATHITEIV nangasisUSulsalagiinisesnuuy 2
curriculum is shown to | feSuesein uag curriculum mapping wanansiagld PLOs usiasa lums
be constructively PONLUUALLWINIG Backward
aligned with aChie.Ving Curriculum Design 1@ 187391 A185u1e
the expected learning R , ,
outcomes. F1879%1 Wag curriculum mapping
2.3 The design of the IINNITUN I TURATEUNANGNS Wiinansll | vidnansi 2
curriculum is shown to | msiiudeya feedback w8 external SHs 91 | - v SHs fidesnstiudioya feedback
include feedback from msiinanuiteldlunsusulsméngns Wengans Lty external SHs
stakeholders, especially - sausiudeya ndunsos (unbiased) 970
external stakeholders. e ’
- ponuuu/USUUsmdngas (Qudwitlily
PLOs) i@z ¥ou feedback 911 external
SHs
2.4 The contribution INN1TRIITN UAB.2 NANGATHTIEIV naNgmsNeas1a Curriculum Mapping fif 2
made by each course in | iflssesonisussauinsgiu TOF vemangns | aunw lng
achieying the expegted - 1N318T T dIUT WA NAUNITUTTY
learning outcomes is BLOS
shown to be clear.
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 16



have option(s) for
students to pursue major
and/or minor
specialisations.

Y Y
3o sy den WdiSuulddenuua wse
W@oniFeu eatasuaud ey luaviivd

WIDANVNALAL

Y Y

nsnivual sulelunisidensgy aalu
Y = 1 a < 1%
nangasieasesedviidalentaly

{iSguauisaideniSeulialaiuniig

a

Wermngluanuniv wieanvlnaidssla

39

Criterion Strengths Areas for Improvement Rating Overall
- 9N PLOs 451879109 kazddnuiu
T8I UNLINDABNITHANAUNITUTT U
ag PLO
wazvdngnsivaine :1e3NANENFY PLOS
fidomuarseduninieuy (Content &
level) #onAd 89y PLOs 7 SUAAYDY
HaNAY
2.5 The curriculum to - INNTRINTUN UABD.2 ANEATIALATIASIY | - AINNITHANTU UAD.2 UAB.3 KA¥IN 2
show that all its courses | agrsiindnnisuazivana saudainisdnandu | nisduniwalonasdifuiinveundngns
are logically structured, | n15:35us1391e810mnzan (muvsun gelanusednidnisysanng el
properly sequenced NANEA3) vdngmsfiarmuaseTnmsysannsiith
(progression from basic ’ L A e
to intermediate to am?a’m?wmim:ﬂﬁm:wLiaummu
specialised courses), and Wl (p3AANF+HINBEAINIYLANIYTU
are integrated N13UBIAANN3+INYEIvla Ysanue
Ineglsldnninisysanns)
2.6 The curriculum to NNTFUNEAINgUTeU vdngasiduden | Rnnsdunualnguiien vianansddl 3
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Criterion Strengths Areas for Improvement Rating Overall
2.7 The programme to NNTFUN WU RIMTIHTURATOUNANGRT | NIzuIunT/Tunsulun1snuniunangns 3
show that its curriculum | uaziansan SAR ndngasivuaszutluns | ndngesdiliivatodesandsliney
is reviewed periodically USuugmangnslaun AU en1s/AuTnduresnianis
following an estabh.shed - 1959U/588813a1 /SURAYeU lunsnuniw/ | o aedundngasie Avuassuuly
procedure and that it y . y y
. Usuugaangns NUIVUTIaNgns
remains up-to-date and ve a 1
relevant to industry. - 3950U/58881081 {Suiavau Tuns
MUMW/ATUUTIvaNgnS
- nsguauny/duneulunisnuniu
wdngns 1eusuussliudngmsiuae
nouANReIN1S/AmNTITurenIAnTg
au
3. Teaching and Learning Approach 3
3.1 The educational ) | g 3
philosophy is shown to | ¥1ntenas SAR vt 46 Lld g 1§ aqmsmﬂi'éuzgwmﬁsm
be articulated and N3ANYIvRWNIINGTEE WFoansAuNgY
. 1. InmuaUssgnsfnyivesmingae . I
communicated to all v SHs wasinau Anerdesiunisannis
stakeholders. It is also ‘UZUGVIGMH‘UQ‘UWLWEJﬂ’WISLiEJUEG]a’eJWU’mLLaZ E—
shown to be reflected in | SuRnToURDAIALNDITL”
the teaching and .
learning activities 2. WUt vl Ine &y
U843 SHs
3. wanansliiusygnmsfnwluldlunis
dnnsBeunsaeuiufinugitayaviesiu
ersIUNsINBAL FunssanTIuviosiy
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Criterion

Strengths

Areas for Improvement

Rating

Overall

nwlnedu Ingidyailuniwies

1530unssulveg Laglnonuslusigy

AngRsIANaINTTILETY 1ATINITYTUINTG
IAN75138U N15deU NIV Aaly TausTIY
wazUwy dmTutinAnwduln 2-3 og19

foLiad

3.2 The teaching and
learning activities are
shown to allow students
to participate
responsibly in the
learning process.

1. Mntena1s SAR w1 47 nWunangnsin
AanssunsiFeunisaeuiiolifFeuidiusu
Tunsguaunmsdanisiseunisasu

L

5187391 3010221 wanuagAausn1sduntunl
Waligi3ouTouundunival denypeaiiazli
funnwal

- 5787391 3010111 3TN 1WLAY
1530unssulneg WalemalvidiSeudeniinde
34y BonensEivsne 1aNuNTIve
fusszez et nuTIU N

WHudu

3.3 The teaching and
learning activities are
shown to involve active

learning by the students.

1. 970 SAR %1 48 ndnansivualinn
7183919AN15158U31893N (Active Learning)

Iﬂ&JEULL‘U‘Uﬂ?iﬁﬂﬂ"lﬂ%ﬂﬂﬂ"ﬁﬁ@ﬂﬁﬂﬂi UAB.3

- doUnue1RIEREae 3NS5
IANNSHFYUNITADU A8ITNNT

Active learning
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Criterion

Strengths

Areas for Improvement

Rating

Overall

WAZINTUTEYUIUAUNITIANISISEUN AU
warUTuUIIRIN UAB.5 T1BNUNANTANTUNNT
WEAILUATSIY 3.3.1 WARISIEIV WaLITNIS

IAN9L38UNITEDU Active Learning

MNNSEUNTWR] 8191588 udundnasly
Active Learning finannvanglusieiv
2819l SAR Falnaueludnwey
51839198 TOF 1Jundn wazdsliuanal
wiud wdnges fn1smiu eenuwuy uay
fnnNu Active Learning Tunmsamedns
WusguumuiwiAn OBE

- @eunnutnAn® DeNANIIUAIS

IANNSSLUNTEDU

nnsdunvel Unfnundliiuinyuses
vosnAnwdesus Active Learning Tu
FEAURINTTUNUIU LU N1TASIUA N5

ifanssulueaieu dududeya s

3.4 The teaching and
learning activities are
shown to promote
learning, learning how
to learn, and instilling in
students a commitment
for life-long learning
(e.g. commitment to
critical inquiry,
information-processing
skills, and a willingness

17LBNENS SAR 711 50-53

1. wingnIdnnsiseunsaeudLasuNTISeu;
Tushedan

2. MvuadsmMsiteuiinugavdaauligiseu
fN13UAIMIAINT LU N150AUTIENAY N3
SLANAUD

3. Mangnsnvua LLL Y09mdngns Ae vinwe
n15d0a1s Wnwen1sAnadneassa Wnvenis

Usrauauiugou vinvensusuil uasvinue
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learning processes are

Criterion Strengths Areas for Improvement Rating Overall
to experiment with new | fMufdvia uazuansmsspnNdiusinueas
ideas and practices). Foug LLL #1uianssun1sisaunisasu wag
lasamsdaaiunisiiows lasen1snisusenin
ye l@Fesssnwlnesnnsgiunaz g
fiu
3.5 The teaching and INLBNEANT SAR M1 53-55 NANgASALIUNTT | 990 SAR i1 53-55 4
learning activities are dansiseunisaeu Tusiedv/Aanssuasy
shown to inculcate in 1. Wfaaunsinnsiseunisaeuriseud
students, new ideas, 1. ANSIANISESYUNISEDUALASUAIUAR wuIAnlud (New ideas)
creative thought, as19assd Tusedn ssunssunsuans g » .
innovation, and an sl Seuaassdunasasafiiasnts | - bighou Tunsugniunfin
entrepreneurial mindset. e - , .. | Entrepreneurial Mindset
DONUUUNITHARNS AINTTUYTEMANINEAHANTA
2. duaSunsaiianinnssu lasansduun
awilng “asnssuYquINea” dndnwild
muiifsdufumsialassnsdusunanin
U URA3
3. gaasurnuAnnsdudusznaums siedvn
nsWeumniadesivnis Iaesaniunisal
Ussyalaz 189U U s
3.6 The teaching and 3INLBNENT SAR Wi 55-56 3
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Criterion Strengths Areas for Improvement Rating Overall
shown to be 1. ingnsinIsNUMUNTEUIUNNSIANITS B
continuously improved | msaou dauszqmoransdiSuiiaveundngns
to ensure their relevance | yqaansnu
to the neefis of industry IN5USUUTILAEAILINTZUIUNISLIIUNT
and are aligned to the v w e y
expected learning aauimamﬂaamummmiami )
—— MARAENNTIH IaensiiusiuTiudeyadnn
Unfinw 9191385aeu HliTuanlaensdia
wdsdnsansfine iusiusindeyaainuvas
Hnuszaunisal
2. hlayasgazidenvensuiuuanisiseu
nsaeuluseiv azviouainanulsznaunis
Ingvangnsaewmaulandmnufeinisvinye
Tl 4 fivBsuudasmumelulad n1sld
TUsunsuuszidiudmineeoulail n1sdn
Aanssuluguuuudda
4. Student Assessment 3

4.1 A variety of
assessment methods are
shown to be used and
are shown to be
constructively aligned to
achieving the expected
learning outcomes and

1. 990 ¥AB.2 AT 4 Wi 51-55 wangnsla
srunagnsMIUsTunamFeusluwdasau
UsgiiuaInNnIsuanImLAnLiY Ussiuriny
N15wA Useiliuanlasen1snanssy Useidiuan

n1saeu Ussliuainnsufun dsaenndesiv

1A9.3 MT835n115n

1. M3nen PLOs 11d CLOs galsignéasin
TnsianasUseiiupa CLOs liaannans
fiu PLOs
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Criterion

Strengths

Areas for Improvement

Rating

Overall

the teaching and
learning objectives.

2.910180a15 SAR U1 58-60 N ng s
Mvualiiin133nNIsIs U Sap U JULUUNIT
Fousziiunadinarnvaisainianssudidnnis
Svunsaeuiiaonadesiusziumsiiouives
CLOs i olhus3g CLOs uaginguszasd &
wandlunsed 4.1.1 uanesiede Tnguszasd

HadnSNS3Eu3 (CLO) ToinUsuiliuna

4.2 The assessment and
assessment-appeal
policies are shown to be
explicit, communicated
to students, and applied
consistently.

1. 970 1AB.2 VATl 5 911 70 uay UAB.2
AANWIN N VaTIAULMINENE 1YY
UMAIIANN TINIBNTANYITEAUUT YIRS
W.A.2566 %111 96 AN 8 INITANAUANITIA
warNTUTEIHUNANISANY wazNUITlY 4A9.3
Usﬁﬂgmi%t,mmii’mLLasﬂsmﬁuwaLLamLusﬂw
IiinAnwldnsudeya Famafiintundnges
fulourenisianazUszdiunalaglduszna
uwinedeuasdinisdoasnisinuas
Usziliumanutindnwlagnisdanisiseuly
FUniusn waruanalilumesuiesedni
AuleRszuuUSNINNSANYIT0INM NG 1aY

2. 910 SAR 9t 60-63 ARNzALBEAENTILAY
fapuenans MvuakwiviRn1sgnssalnanis
Bou wazudauunuftRlussiuane Suil 27

& o a =
NOVANIAU 2569 YUADUNITANUUNITUNNT

1.lwudsnsnseuiunis msdeansiuda

=

HiTeu egnalnas lng1utemienis

doansanwazla

D

2. lunsandunisiieafunisansssel
Fou3uu Tu ume.3 vesedvlilasinis

AvuA N15gNsIRlrasindny)

I1nn1sdun1wal i ndner wuda ile
Unfnwdl Jawiieatunanisiseu 1wy
Iginsnlaings aaiimans dndnwnssyin
Wanfiun1sAeusnesd” Wee "@auau
919156 Taense" ey wuImanani
Un@nwUfuaaents USnwienansei
USNEIT 890 BUSYIRAT N LU7
maudly Wewndnvmutgwiieiuna

a
NM3LIYU
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methods are shown to

HapudaviiuuUsHuMUUNAAR ULAZINGI

fiseuld udlanuinausiusediu Rubics

Criterion Strengths Areas for Improvement Rating Overall
fufunslagyanail 3 Ao AnLNIIUNNT
RYILER)
4.3 The assessment 1. 970 1A9.2 va7l 5 T8 5.1 wih 70 vdngns | - Lidalau CLOs 7 arfuayy PLOs 104 3
standards and szyngszileulunislviseduaziun (inse) n1s | ndngasilinisiauazyuseilunalidaiau
procedur'es for student Yanauaznrsdnsanisdnwdulumudetadu
progression and degree UNINIRYTIVAYUIAIIAIN I8 N15ANE
Completlo.n,. are shown SEAUUTYRINT WA 2563 (NAKLIN N)
to be explicit, o R 5
communicated to 2 NENFATTUABUTTUUAANUAIUNTN SPUY
students, and applied uUimsmsiny
consistently. 310 SAR Mt 62 vangas An1siiuAnAY
AN
-NIANANNANUAINUNTENINAN Y
nadv NI NEUITIRNUTEAUNTAIIV TN
-A158159NIANYY AITRUAAIN N1TALSD
M3fne UnAnwfidnianisfnuidek
N N1W1BINGY Lazinwen1slEaaia lag
HIUANUN TN INENE AU
Anaainasuseiduna seulu uae.3 udeli
diseunsvluduaiuan Tusuuuuienansuay
T
4.4 The assessments 1. 3MNLeNATT SAR Wi 64 ndngasivuald | 1. wﬁﬂqmﬂﬁmmaéﬁaauﬁlﬂ%mﬁa T 2
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assessment is shown to
be provided in a timely
manner.

se3EnsUsERIUva I NangkasUaunaU

a

HiTeuageviudl uandlunisai 4.6.1 s

fugiSeundlunistdoundu Formative uag

Summative Wiadudunissieaulu SAR

Criterion Strengths Areas for Improvement Rating Overall
include rubrics, marking | m3Ussidiulu wee 3 dwiuredniienasd | luuseiniBnsussiiunaisy Tunu
schemes, timelines, and | \ugaou Tu ure.3 ldwunsldinaet Rubrics
regulations, and these 2. wéngms Iéswiudavinedesiions
are,shown t9 censure Useliunalusnedvnsing 9 uasndngasuans | aannisdunivel dndnw Tidaaulu
validity, reliability, and | _. e wa va . g ) - , _

. . TnsussdugSeudouandiiiunaannisli | inueinisuszdiung Rubrics uag Marking
fairness in assessment.
ALY Schemes
3. 1u uAe.3 NMuun Timelines, Regulations,
Validity uazdin1susziliuly upe.3 upe.5 13
finLnsm Banau
4.5 The assessment 1. 990 UAB.2 N7 5 nein 71 NANgATITY laidaauisnsuseiduiianunsatnnis 2
methods are shown to nszuIuMsUszfiunadwsnsiSeudvesd ey | vssaramisiSouiiiaanivemangns
measure the nasinsdian1s@ne wazluienais SAR | (PLOs) Aiaiau
achievement Ofthe i 30-30 néngnssvy Imaadesilolunis
expected learning . o A y e . N
TaussaHansTeuINAIAmTe INNsTFUNIv {3 Ulnreundngns
outcomes of the ., L. Vi 3805 Ussdiud ;
- 2. 99NLBN&NT SAR nti1 67 ndngnsiivuans | linudi 38015 Ussillufianunsadianis
programme and its t ,
COUTSES. UsTANaaNSsEa U183 W e3vnlungu | ussanan1siseusnAaniwenangns
don 9183w 3010218 MaTeua1sAR 518391 | (PLOs) AL wavd ludaiaudnng
3010216 N15L 08 uned8519015 518791 | Useiliu YLO a1wnsagudunis ussy PLO
3010108 nwAanslng 518391 30101111 | yndevesiSouilednamsdnunle
sedeUITiTennanwuazIsIunssulng
4.6 Feedback of student | 1. 910 SAR wth 71 nangasivualyn 1 dunwalinfnwi San15ude Feedback 3
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Criterion Strengths Areas for Improvement Rating Overall
516391 5 InUseidiuna IEnsleunduteya
srggnattunmstdeundu wu 5183w gInnsdunBaltindne) wudn dnAnwlal
30101104 vanainsldniwilng 3010112 NIUAZLULAUTERINIAT BY Taeay
1350UNTUI50 ns1ukaniAsndoinsneanuda was
2. wéngmsinisliteyatounduifentums | enansdazudadoyaanzlunsdiiindnu
Uspifiunaifugiourta Formative uay pdsTuy’ wihiy iileliRamuenuly
Summative Asu wnaglifinisuenazuuudusiey
Funuogandugusss
4.7 The student 1.970 SAR wth 74 wdngns lassyunisuseidiy | Lldnunssuiunisnumuy finsatuanna 3
assessment and its HAGNSNsSuiBEuTTausaNansgulued | desnsves amgnamnTIuvizeasauly
Processes arce shown to avsgdan AUNAR
be (?Ontmuously 2. nénamsinssiiunsmuaeunadugvs
reviewed and improved v e o s y vy o v s
: mansssuveatindnwvnaedniniledey | 9nnsdunvaldSulaveunanans gl
to ensure their relevance L “ T o
to the needs of industry 3. Mangms AAMYNIINNITNIUADUNNS WU ANIANTUNITNUMIULAEUTUUTS
and alignment to the UsgliunaansmMaseudideaussnuses NIEUIUNTNTIANAzUszIluNamMsSeus
expected learning tindnw Tnsusadsainenansd Q’ﬁlﬂﬁaaﬂu fidonAaeiy CLOs Lagn1¥euBEns
outcomes. ey S 2 ewhwihiinumu & Wuszuu
wanslumsnedt 4.7.1 Useifiuaussougldun
AusIOUZENYALIIY I5N5aeU Ton15UsHITY
AUTIOUY
S. Academic Staff 3
5.1 The programme to INNTFUNWINAULTURRYOUNENERS NMTFUNWAING U UTNITNISATMUA 2

show that academic staff

U U

wangnslansdiiiuiiaianuinennnsd

wnudsludaian Asunangnsiasuiy
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Criterion

Strengths

Areas for Improvement

Rating

Overall

planning (including
succession, promotion,
re-deployment,
termination, and
retirement plans) is
carried out to ensure that
the quality and quantity
of the academic staff
fulfil the needs for
education, research, and
service.

= 3 [
LWEINDABUAUDIAIUINTY (need) VDY
wangnstunmsinnisiing 39 wazusnig

391015

ANLlUNITIAVIUAY “UHUBRIINEIEE
Haou” $9U09 WNUNTAUNDARIUNIL 113
doudu nsususng anudmilunw
91TN NSLENTIN WazNITNTYe1g Y
LAz NIIANTUNITATUUNY “UHY
Sasmdsmeraou” iviliiulalddn &
TIUIUBI1ITY LN YINDADUAUBIAINY
10U (need) vondngaslunisdn

A15AN®YI 398 LATUSANTIVINIG

5.2 The programme to
show that staff workload
1s measured and
monitored to improve
the quality of education,
research, and service.

311 SAR 78-79 AENTINNITUTMTHANGATLA
AMNUANITENULAEATUIUAIMUIETUNTZIY
FTEs auAilo AUN-QA sedundangns lagli 1
5197919 9N1ANITANYT = 0.25 FTE way
Arunlie915guaarIuia1seau 1-1.25
FTE LR UE A58 99990913 nend o
AMUUA N1 T2UEDUTD 919158 T8 AUUI QY
3oyt 15 miredlusdedunsi Andu 4-5
8791 MEAIANITANYY AENTTUNITUSIAS
Mé’ﬂqmﬂsxLﬁumsxmuﬁwmﬂmﬁﬁﬂmL‘Wa
NUNIUANUMN I ALLALAMNINNTABY NS

1Y

9% LarUSNITIVING

UNINYIFYNININUAAT FTE LA 819in"4
wangnsliniun1snisin Tiaset a1se

v a ¢

NUAIUID19138 (Audaya Ta Jasie

gaunas 3-5 V) wazlamiuinaiy ase
UBNRN5E Lﬁaﬁmm@mmwmaqmuﬁm
A5IANTSAN® 398 wazusnsIvng (L
Fndudemnanu drlngdunisiseunis

50N
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Criterion Strengths Areas for Improvement Rating Overall
5.3 The programme to MNMIEUNYINAUETURRYR VNGNS MANgAsINa dn1sivun ausTauzYed 2
show that the VANgNS 91913864 aNLVRMENANT UAziinIg
competences of the Smsfivun @ussausve9919158 Uszifiu aussauzae9e1anse waziinng
academlc staff are ~Usedly ausInusU09919158 doans vaausTOUzLAYNTUTELIY
determined, evaluated, . I v d A
: ANLLNUNNANVBIUNTINE G ausTULYRIeINTY WUSwiiAe e
and communicated.
5.4 The programme to nMsdunvalnquy Sudaveundngns 4
show that the duties nangnsdnassniszauliiuenansd
allocated to the (academic staff) LnUNgaUn U A M7 A
academl.c staff are (qualifications) Uszaunisal (experience) uag
appropriate to v .
. . ANAUA (aptitude)

qualifications,
experience, and aptitude.
5.5 The programme to PNMTEUNWRINAUESURATRUMENERS Uay 4
show that promotion of | ngugfuiuns fiszuums promotion 819756 7
the academic staff is \HuspuuAnsTIY (merit system) 9138
bas.ed on a merit system NHaN1SUHURNUAIUNITADY N1TIE Lag
which accounts for . - (4 d o

. U3N539IN75 1Mnauel wise Reuluvininum
teaching, research, and "
service. ’
5.6 The programme to MNMTEUNYINAUESURRTRUMENERS ke 4
show that the rights and | ngudusmns dnsimun a5 vy Fvs
privileges, benefits, Uselond unumntihil anuduius n1sgany
roles and relatl.o.nshlp S| $ufiaveu a3stUTINe1913E 93SEUTIN
and accountability of the | . . - R

. . AN warauduBasENIaIvINg U89
academic staff, taking
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall
1nto account ansdegnednan wazdeanslioransivsu
professional ethics and | uazidila
their academic freedom,
are well defined and
understood.
5.7 The programme to MANgASHNMIIAN “UnuiniuIeINse” uag M IFUNEAINAUNUTITUAZ NG 3
show that the training ANTUNITOU “LHUNAUIDI115E” H3uinveundngasdalinussuulunism
and developmental . Training needs mamﬁﬂqm ﬁﬂﬁ?u
needs of the academic nanansiesmAuAEInTsEuulunITm
staff are systematically . v 0 Tou
identiﬁed, and that 'Eiaw:mg needs YBINANGAT LAB ]
appropriate training and H3uilnveu RN Tunssivsudeya
development activities wardns1en Lieasuidu training needs
are implemented to fulfil VOMANGAT W udavin “uwsuiann
the 1dentified needs. 919158” A3 Training needs ¥a4
VANgNT WA NTUNTA “ WU
919158
5.8 The programme to nnsduntwal na u uSnsuazngy 4
show that performance | {Suiinvouvdngns ndngnsinisuimsdnms
management incluc'li'ng Han1sUURNLYeIe19158 nedl
reward and recognition | I E A
is implemented to assess o a .
academic staff teaching iﬁmmmﬂmmmmiq )
and research quality. 1/1wmsmwajﬂqmmwmsamﬂjmaumﬁaau
HaENTINLNAALAUALN T AATVIUR
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA
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Criterion \ Strengths Areas for Improvement Rating Overall
6. Student Support Service 3
6.1 The student intake 1. 970 UAB.2 WALAIN SAR 111 89-90 am 3 | 1) delaitaausesnisiiuleuisnissusdn q
policy, admission wud wdngns dulevremssuindnw dms | inaln1ssudiuaznssuiunisiudi an
criteria, and admission | gyainausinnssudh TunuanRvesdidn AATIZAUAL IR UNAIL
procedures to the Anw AnIEUINAT TURBUATSUNANE LY
programme are shown to . )
ssuuMmsadastussuvoaulatves
be clearly defined, o
. NN
communicated, HVITINENag |
published, and up-to- 2. 910 SAR w1t 90 wudn nangnsiinisdeans
date. wigTdulddiunde fiaulamiluluivledives
wnvends Buleddadininends uledues
dinneideulunissutn@nwilazukunu
U U SV ING18Y
6.2 Both short-term and | 1. 311 SAR nth 92 wudn wengnslannausau 1. ladmausosnsidonlosunuaiu 3

long-term planning of
academic and non-
academic support
services are shown to be
carried out to ensure
sufficiency and quality
of support services for
teaching, research, and
community service.

JnRanssudasuiudvInIsuazianssunlily
w13 neiiingUssasrnouauswsioniny

ABINTSVDIUNANEN

v
¢ Yo o o

915K FURATBUNANGAS Wiinssiuny
AINTINE9°) TN1IANUALNUTZEZE
AsOUAGY 4 T NIANY LA IUS DY AUy
1 Insfnw Wielinisusmsdanishanssud

DANITALIULALANNTONAUNDE 195 DLTBS

¢ Yo

wanansliueumnglien91sdE suRnvey

Y

o

wanansludiiuAnmuuarseanuiiivenu

Jnsuazaunldleivnisnessesduy

LAYSYHLEIIUSEAUAMELATUNINGAE
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activities, student
competition, and other
student support services

wsuviangns Milufanssuiauntdndneves
wnIvende taun Uguilmeatdndnwlng

AanssuvusunelunmIneds Aanssuausy

wnIngrdedifanssuasunangasniolal
UndnwldidnsuAanssuaiunanans

aglstng

Criterion Strengths Areas for Improvement Rating Overall
AU yUANENTINNTUTMINANgRTREN
seifles InsdawSesuaratiuayudssne
AMUAZAINITIANTANLAZADAARDINY
Aanssufidalvifutind@nyiynau
2. vdngnsiifanssueSunangnsluudazyul
Faaudanansliluased 6.2.1 wih 111
6.3 An adequate system | 1.910 SAR 9117 95 WU ué’ﬂqmﬂé‘l‘ﬁizw 1. §elalnun1siuumAn FTEs A15291uved 3
1s shown to exist for ANTAUNAYDINNINGSE regis.rmu.acth) Tu | dndnw
student progress, sdamuALAImThesiseu nansiBeu | 2. delddatauseantsli feedback Ay
academic performance, wazn1sEMIFeuvesindny eszuudingn | Undnwiidesminudivi wansiSeu
and workload S R , v = o o o .
o ausauanseyaiiietesiunisamedeon | insa udrdsruun1smnuinnig n13uda
monitoring. Student . ) o Vg “
. 38U 1030 38Te13ENUTNwIazA1sTY | TRinAnwnsiukazszuuniskily
progress, academic
performance, and YastnfnwegaAsuiIY
workload are shown to 2. nangasusunuigle1asdy aounas
be systematically 9191367 USnwn 95Uy regis.mu.ac.th 1u
recorded and monitored. in3osiielumsinauainuiniviivesiSoy
Feedback tQ studqnts NANTLSHULAZ NN 8UVIUNANYIBENS
and corrective actions o
ERNIGN
are made where
necessary.
6.4 Co-curricular 1. 970 SAR i1 96 wud1 ndnamsiifanssy | dunnwalinfnw 3

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 31



Criterion Strengths Areas for Improvement Rating Overall
are shown to be dusTauzin@ny LazlATinIIng o agng
available to improve AoLilosszuumsguanar i uinnitBaveuuas 919159
leaming experience and | dhashe: Vangnse fisvuvatuayuuonane1nssi | Usemaudeduningy NASATHUT
employability. Uinwusedmiteu lnedalemalvindnydonid
wuesEinuesauelaR e eTiva e uay
yiuade (Facebook, LINE, Insfns) drelvnns
widgmitenidnnns nsl9T3n wazidesdiusarile
Tiurieit
6.5 The competences of | 1.97n SAR %11 96-98 WU AL~ 1N 1. lifaaudeensandunis mesiuns 2

the support staff
rendering student
services are shown to be
1dentified for
recruitment and
deployment. These
competences are shown
to be evaluated to ensure
their continued
relevance to
stakeholders needs.
Roles and relationships
are shown to be well-
defined to ensure
smooth delivery of the
services.

MvunaTsaUgvesUAaInsaeatuayun el
dinnuanud Tl uanuans vssavinlne
yhnthinsmsmthdinnuauud way
melddnnuanuiuiadu 4 ngunuiivwg
UftRaussougudniisndudensufofsiunis
yoyAANIYNIEAUTY fvuauaussouy
iemstaunyasnsludata deldusynmaeld
Dudimuslunisussfiuwants iR
yransaeatvayunaulisunsduasuny
aussnugiinnzuazaInedoimualy 165y
nsuszdiunanmsujinaeueesynainivn 6
wou TnsfinnsanmsusziiuUsznounsideu
Fuiiuioudas 2 ads fnsdeanslidmiid
SunsuuazasfiofunIUNanUsHIY

Tagnany

TauazUsziluna yaa1ns anvatuayy 7
fgn1sUseumany JD JS wazn1suseidiu
ATIAIUINNG TP wadtNan1s Useuiiuan

Wanwarysuusansliusnig
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Criterion

Strengths

Areas for Improvement

Rating

Overall

6.6 Student support
services are shown to be
subjected to evaluation,
benchmarking, and
enhancement.

1. 970 SAR %11 98-99 WU WM TINEFEUAY
ANEATAARSINTSUsEINTTUUNISIAUINTS
TngaounuarwAndivvesindnuiidsonis
Tusmsvoadmiii lulsusaifiussuuns
Usmsatiuayuiseurasymansangaiuauu
widunsuszidivaussougvasypaInsane
aluayy voumInende Tnsuwladuaussauy
vadnuaransTourALANTN Faming1duld
L’fJ’LJLLu’mN‘UﬁfJJaLLazﬂf\]’]‘im’]ﬂisLﬁuLg@u%u
Suidouyamnsaeaduayulay 2 ads uay
MvuaMsUssiduaussaugauiuunes U.us
u.

AMIngaeuazAzaIAEns §aliiinng

Ui uguAEauTInUELaEN SRR
UTuUsenu

wangasiunuUiuuse nsiusiusudeya
nsTalagUseilunaseuuusnnsaduayu
H1S8uvRIUAaNITANgatUALY IINUHUYDY
wInede lnsneunnegli Usesundngns
aduns AduAanuiususndeyaliugs

w@saUns@nwsialy

1) gelainuis eavaen1suseLiuseuuay
ATMIUSNNT NISIEULABLAENITUINANN

PAIUITEUUNITIAUSNNG

7. Facilities and Infrastructure
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equipment are shown to
be up-to-date, readily
available, and
effectively deployed.

WesUuRn1svesaudnwLarAeNiines
wIne1de lufanssunsiseunisaausigin
Fsnduseddneufiames wu 1edm ns
Weuntisdesnvnis SveslfiAnsaeuiames

Afiganalasiuatens Hardware, Software 7

Criterion Strengths Areas for Improvement Rating Overall
7.1 The physical 1. 91nL8NA13 SAR w1 101 umInendelad 3
resources to deliver the | dwowsauazann Toud
curr.iculum, including - WRAUSBUUTTENY WioUS8U Smart Classroom
equipment, material, and “AesaunaninIneusnisviinsidaliuinig
information technology, . . o .
are shown (o be Unfarssnisuazida 24 Talusluaienns
sufficient. Aoudaenn |
-SEUULATYIBUMINGNREN ATOUARUNISIY
nuluvsnaumIneaeLazLiewe
-N9INANEIUNIIUDTNITUA UTNIT90IN DS
Usggudmsun1sanduni1slAsIn1sues
UANgns
-nMstiuimsaudmalulagaiviawazuinnssy
VioeUseyu vdnans Email wieeljuRns
- SEUUNNTABIWIUNINUE URTINYSY
- Az 4n159nlAuinig u-Au aunsal
dinanui eswisauazanlunsianis
ISEUNTADU
7.2 The laboratories and | 1 91n@na1s SAR w1 102 nangns 14 a
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Strengths

Areas for Improvement

Rating

Overall

iuasle Tdmthuseavieslfininis dauau
iwesUfiRmaiisaneseduutindnuly
WANgAS

2. vangasivisalfuRsunsuimesdmiu
nfnw1 91uIu 3 e Ao viesayaiiesazasn
Wi viesfine1asdntwineg 2 vesmdtinuazlv
A1UTnw1 9Iuu 51A3 09 fe1anstiqua

SURnYaU

7.3 A digital library is
shown to be set-up, in
keeping with progress in
information and
communication
technology.

1. 910 SAR w1 103-104 Wu31 nangns 14
Tassafaiugruundsaduayumaiouinigly
W Inendy laun d1dnineuinisuay
walulagaisawne iuunawseugdimiu
tnAnwlaldusnisAuain manuianuidde
151 dedLdnnsednduazgiudoyanis
walulag lnganunsaduduiuusoulal /1y
svuvBumesilafiaszuvans uazszuuliany
Inglu3nig 5 dnu

1.1 gudoyaeaulay

1.2 Usnsuilsdediannsefind (e-book)

1.3 uinstinusdiinnseding (e-Thesis)

1.4 UM Open Access DataBase

1.5 Vulwdunassouiuazinounsaanaiug

AUMLDAN
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technology systems are
shown to be set up to
meet the needs of staff
and students.

ansauwmARig o Wienevauesruddures
919158 Wwhil wazgiFeu Tiun
-S¥UURWIBIUTEY

dngnseusueaulall

-USANBLIA UNTINYIRE
-SEUUIDILTUNINUL
syuvnusvadasindneilug (E-Admission
system)

- 55UUUSNMsLU (General service system),
STUUUSNITUNAN® (Student service system)
WATITUUUSN19919158 (Lecturer service
system)

- 3PUUNUYAAINT (Human resource system)
- SEUUUIMIRUABY (Payroll system)

- SSUUﬂaﬂnuﬁguLﬁamiﬁﬂm (Student loan

system)

Criterion Strengths Areas for Improvement Rating Overall
2. vdngnsinansussdiululnisfinw 2568
Tusedvnssanssy Jymifetunisdudud
umssaunssy Wneliluldluivleddesaynid
50
7.4 The information 1. 970 SAR %11 104 wuq1 d58UUU3TNI9 4
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Criterion Strengths Areas for Improvement Rating Overall
-szuuUseidunisiseunisaeu (Training
evaluation system)
7.5 The university is 1 SAR it 105 q
shown to provide a 1. diinineudnswavinaluladansaume &
highly accessible uinsaunsalneluriesayn dalviligiudeya
computer and network BiaAnseinduarsyuudAvdudoyafiviualie
infrastructure that - - v e
enables the campus LWEN'WE‘J LLagmmjle?jaﬂmlu o
community to fully 2. audimalulagAdiauazuinnssy '«mi‘mlu
exploit information ARUTIMBs WAL ST UUIALUlag a1 saULALIND
technology for teaching, | nsi3sunisaou uaza1uive diasoyne
research, service, and Suwesiin ynonslunning1de W WicFi &
administration. n13U$U Bandwidth Twngaudmiuiiuiins
Fan1sidounisaeu IWauldeguinduay
dzaIndaty
7.6 The environmental, | 370tena135 SAR w1 106 U1 AINgIFeiImun 4
health, and safety 19sgIUAINADY qunLaTANUaDnsY
standards and access for | 1 yrmsgrududsuanden uminerded
people with special Usznd 13 03 11msn133nund suandeuly
needs are shown to be 4 . .
defined and 07UV Y9IUVOIUNITNYIE BI1Y A g
implemented. UANAITAIN W.A.2567
dulgurgannisldndsau Tnedsaasneu
L runlusnasundndnuinazunains
UMY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2. 47195 IUAUAVNINT N15ANTUNITAY
ngvekaziuIUjURvewmnInends laun:
Avuslovimunguane THanduse fudny
atadnisi wnendeliuinisyaains
WNINdY

- UssiugunnuazaURmeuuunguliypaing
UnAnw

- AUGUNNEYUIUNMTNGNTE A QUATIUIY
ANUAEAINAUUNNEMTUYAAINT
{iiufleanridinevesdinAanisindnw
AUy 1598 auunnuea auuin

3. 1nsgruANUUasady

A ing1dedUsznia 1509 1I0INT N3
AIUAN AUABIATTVBINVNINGIRE W.A.2567
- unIngdedidnviwnulasiukarussimian
550U

1 (%

- 91N 8UNTTUUSN®IANUUADAAY NABY

219950 SIRULNAILAZTEUULI A DUA QI
Tlloagt
- Indnausnwanulasasds lieguasIAs

LAEAAAINMANIT R 19 9 A nd uly

URTINYIRY
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the support staff
rendering services
related to facilities are

1LUMINYagdUsENIFA 8N VAN TOUL VDS

Wnihireaduayy

TouazUsiliuna yaans angatuauu

In1suseiiiumaniy JD JS warnsuseiiu

Criterion Strengths Areas for Improvement Rating Overall
4. frudssruseuazmInuALiinLdesns
fue sjatiulinnudfaReiuaviuas
Tomdlgsudssuneruazain do v3ns
WAEANNIBURONNNIANE NS UTNANE
WAT
7.7 The university is 2INLBNATT SAR Wt 107 i
shown to provide a 1. dnmiandennanienw uninendedii
physical, SF)Ciala and 2ONAAINTY AUNMNUTE FUINLY JUINAR
psychological AuINNAUDa AUIIYNT NeNndImTULNAN®Y
environment that is ' " , - y
) ) wazuAaINg # Learning space U3 LI8du10
conducive for education, o Q
research, and personal DIANTINYUT NITUATAITAULNA T9.4150
wellbeing. IR
2. anmuanaeun1edny deudaniafinuiuag
Wawe 1w gudinaluladadviauazuinnssy
dluasynaInIumINeIae T uaiafniseay
NGUMAINgIqe noanuaiaRnsumIngay
FUNANAYONINIINGTRY
3. ANNINABNAUININET d1ININBUINIT
Soituiidnsusumilsde Hosroufiumesd
21ASAINABNAILABS
7.8 The competences of | 910 SAR 711 107-108 1. lidmawdasnisendunis nedunis 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall

shown to be i1dentified
and evaluated to ensure
that their skills remain
relevant to stakeholder
needs.

UsEnAuMIng1ds 1309 nMsimunaNg
AUANNNTD NYY JUTTOULUATNITAINUA
sgfuanuaaniaf sndulunsu joaeu
dmiuiumiayAang UM Inendy w.A. 2566
A ¥neusuii uanssousinf sunauds
AR
Iasenisimunaussausangadvayulunisly
Py sziviifesnszdunsiemilugaiiva
Fuil 25-26 nuAUS W.el. 2569
NITWHUIANTIAULEY AAINTNITLY
UyayrUseivg vanenquauaneatvayu 1w
nauan 133U sulsEIa uuleuieuay
WK

- IAlATINNTALATIANTIAUEUAAINTANY
atfuayu Taudifeadunsdngdumimg
Tyrn1suarn1sivrlauna anuITenig
deauenansuazn1sAnunluseduyIfduay

UIUNYF

ASIAUSAS U9 wantHanTs Usyiliuin

Wankarysuusansliusnig

7.9 The quality of the
facilities (library,
laboratory, IT, and
student services) are
shown to be subjected to

WnIngdy dszuumsuszuraanuiianela
AldusnnsAwee o lnedinanuunsgiuwae

Useununmandunisusaidiuaiuianala

o

vouinAny)/e1nsdiTuiaveunangns Aeds

1) Felidaauisesveanisuiinanisuseiu

UIINIBRNULALATTUIHNAN TN I U A

advayuidugusssy
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Criterion Strengths Areas for Improvement Rating Overall
evaluation and atuauun1siseus nan1suseliusedu 4.64
enhancement. \nusannign
-AnIneuInis aviwuudsaanuia
wolasianslusnsvasdiing
8. Output and Outcomes 2

8.1 The pass rate,
dropout rate, and
average time to graduate
are shown to be
established, monitored,
and benchmarked for
improvement.

1NLBNES SAR 11 110 vingmsinisimug
Wininggniinisasey dnsin1seennanefu
wardnIIN1EILSansAnwIveindnwily
ué’ﬂqmﬂnjﬁmdﬁaaas 70 vo9dNUIULNANY
Fuseeusilusasdnsine wandduanss

AN5197 8.1

PN ULABINANITANEUUTDUNRS

voandngms 3 Vi uun wuirdmsinisaseg
WAL MIINITANSANIIANYIVRIUAR NW)
11NNIN5088% 70 LAEEATINITOONNAIAUYBY

YnAnwiuulduindudnuas

lonans SAR %t 136 Les91nvangnss
lifnsiisudssdundngnsd uuaz
misauduluies snsnisnsey sns)
A1598NNANAULATENIIN15EL5
A15ANYN sﬁ'aaﬂaﬁﬁawlzjazﬁ’awﬁami
fiaun Inglanednsinisdusansane

%é’ﬂqmmﬂﬁuﬁa;ﬁalﬂu 59 iouanslsi

Wiudanisasaveaindne

8.2 Employability as
well as self-
employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored,

9INONaT SAR 1iil 111-112 néngnsding
muuat e siinuivesiudn aely
syaznan 1 U ndsdusanisdnw lng
wInende lasmualiinAnwiidnsa

nsanwnelu 1 NIBNUBIALUUFDUN

LONaNs SAR ni1 111 1ilesanuangnsd
LufinsiieuAgesiunangnsd ukay
nIudu windnansidnisaiunig

Wiguieudeyaniznisiawi 1 U
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achievement of the
programme outcomes,
which are established
and monitored.

ANUAIMTLaENsUsIaR Mg Yes
n@nw Tufinlusyuusenuranisanen
https://regis.rmu.ac.th/ Wagwnangmslasinig
Fewdeulos uee.2 wulwilunsuszdiunis
UssaNamsseuiiinanwesiSeu ndngnsd

PLOSs #avinia 7 PLOs NANgN3

92e19ls LWUMRUALNUNNTHNY
FBnsusziiu ldwuunedesiiala 3

e vunuendn Wusu

Criterion Strengths Areas for Improvement Rating Overall
and benchmarked for ammsaifnuhvesdudionmivledues Toyadeonaliaziouiionsiamuinisle
improvement. WnTINE§y https://pollcurr.rmu.ac.th/ NuvasUudia

néngnsimuadmnednsmsiinwiees | vdngesldfvuaunmaiedmunsely
Unidinnenaanmsdnsanisaine fie Sevay | egls
80 vestinAnwiidniamsAng uaneisnss
7821
8.3 Research and l@Na"5 SAR 1t 115 M157971 8.3.1 uana wanansdeldlafimuad dSuinveu uaz 2
creative work output and | Uszinvuazdruudsinianidevesennsdly | maifieuidsstunangnssunazmissay
activities carried out by wingns szeziaa 5 U Wn1sAnw 2563- du feyarsnanisenseyliagiiouiions
the academic staffand | ;) T
students, are shown to
be established, bx oL .
monitored, and Vallndngasliiansamanumuivnig
benchmarked for AanssumuAnasassAveindne
improvement. Usznaulunael Ladae
8.4 Data are provided to | tenans SAR wih 116-117 wingmsldsyuuns | tenans SAR wih 116 Lildfvuelvingy 1
show directly the Juiinveyaveuming dy lunsinnniy famsmsddumsiiteliussausiaz PLOs
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Criterion

Strengths

Areas for Improvement

Rating

Overall

AMuUANI5UII PLOs Tusvesiian 4 U lnedl
msUszdiuannsaey msldmeivditndne
aanzifoulfoud maulagenansd i asy
AonssuiaTumdngmsfiin@nwdesinunaznis
aoufimAulasanznssuns MsdanisiFou
nsasulusieden fasuvsdnisuseidiy
nszUIUMsIauaUsEIiuNNTUSIq CLOS 1
sUkUU M3in
Uszidlunafi varnuatsainianssuii innns
SounsasuiidenndeaiuseiunsiFouives
CLOs 1t o191 U55q CLOs uazimaUszasd
318701

Tulnsfinyn 2567 nanansladnisianis
U599 PLOs aniinAnuitllundngnsuiuuge
W.A. 2565 WUl AnANYIUTIRNITUTELIY
PLOs waw CLOs 10Imdngns dnsan1sAny
UnAnwdulvgfinanisseusidulumunes
findngnarinua asounquisiiuaLg, inwe
melayayn, vinveanuduiusssninaunnaway
AUTUAAYOU SIUAIMN¥ENITILATIEIT

fae N15dENS waznsttmaluladansauwme
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the various stakeholders
are shown to be
established, monitored,
and benchmarked for
improvement.

Anmuaufianelavesildulddudeield
lunsufuusavdngns viseusuuanszuIums
Sannadeud Snviamdngasldnalnves
uvinedefsdninnmagiuuasyse i
Aaunmduuszanuaunsdaiudeyany
anelaanglodaudin (http://ga.rmu.ac.th)
WANGAS
Mvuadnessauauiewelavesyiidiu
Ipdudsusdaendusendngns sglusediu 4.52
uansHafsnad 8.5.1 1unsiauii

walagliUndin

Nnglidadiniundngnsdutaymitenu
du uanmmﬁywﬁﬂqmmﬁaaummiﬂéJ”a
SHs ngusing 9 luuseiiuiindngnsdesnis
NI1ULYY PLOS ASIWaEaRnAd 841U
AUy Tuda Fnvzlanigd sy

1 dy & U
wanildunu

Insuauranevintvantlnlassuiaveu

wazazUiulsesialuegnals

Criterion Strengths Areas for Improvement Rating Overall
HANIINIUABUIINAMZNTTUNTT Bududn M3
TouazUsuilunaveunazsiedvidaiiy
aonadeafunansiFousiiimunliase
8.5 Satisfaction level of | 3nenans SAR vt 119 ndngasiinsmiiu | nanansdaldinisifieuifesauianaly 2
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Yy v a a
VBAUNULNULAA

d9Ud 1 ToAUWULRNILANIINNTTUALAILAZNISATIABNES

Tarunusaluidanguauurasteya weliiuissiulauandeaesfiseulaense

Uszibulannandufin wazUszinuladudodnindssuuidesordanisdndulavesuims laesey

6 1 A a ¥ o w ! v
\nwngesiigatesmnuliluusazde

1.1 dadunwuainnisdunieainguiinfnen

1) WnAnwlinsivazuuuiuszninniaiseu lngagnsuraiisansuieandoussnianse

waze1sdIzkistayalanensaininAnwmvndunuielinuauliasy waldd
14 & Y 1 & = 1 t4 v 1A

nsudeasiuulunegunuegiaduglsssu deliaenndaiuil SAR 1891udling

Jounduglsoustaiuiiviawuy formative Wag summative (\Naudieay 4.6)

2) UnAnwlidataulunasinisussiliunaluu rubrics wag marking schemes lagnu3i ua
9.3 UNTIIVTTYLETUMUNfedds walivsingnaeinislinzwuuy (navides 4.4
laszau 2)

3) WetnAnwinulgynifeidunaniaseu wu ansalunssduiiaiands wuamsndndnw
UfjdRfen1suenviseasunuenasdnasulaenss wazuinwoansdnusnw el
Unngnisldszuvgnssalnanisiseusgindunens vaieazlaimuaunuiiinig

3 = & =i 1% ¢ 1
avssalkaslnnenssunsanssalsaduynnaiauway (naeey 4.2)

4) dnAnw13uIn1sdanisiSeusidegn (Active Learning) luseAuianssunugu Wi n13ad
i mevihnanssulututey wasnisauauloya Beaevieudinissuivesyisuudslyl
= o = Y a A o LY = o 5 1
fasgAumMsteuilnienlesiunadnsnsiows (naitey 3.3)

5) Unfnwiszyindseivifenlmiaenissuliiolas iUl e1v1ey Windnansganivue

Y Y a N

A A o VYA a v v a &

anulﬁzf[,uﬂmaaﬂag S eud Lailadanisaunuanuaulalaegnayiase (N
g9y 2.6)

6) ﬁﬂﬁﬂmﬁué’udﬁﬁﬁamiimLa'%wé’ﬂqmLLazﬁaﬂiimmimiﬁu WY N15UTENINNTNAEANN

AFAINUT LaztnDIe159NUS N laranedaanig 919 Facebook LINE kaglnsfw
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lagaunsaidendinuerasdiauesauislald Jadugauddiunisquagiseu

(\NuNEoY 6.4)

1.2 dafunuannnsdunuainguaasdlaou

1) e1915eaouiuduiniinngly Active Learning ivannnanslusiedunada us SAR é
dnausludnuaesigdviaunsey TOF Wundn uwazdaliduansliiuimdngnsd
sy senuuu uasinmunisiseuiidegnlunnsinegindussuunuuuidn
OBE (\nausidey 3.3)

2) M1seaeudnvhuuulssii wuuneaey wazinamnsUsziiulily uee.3 veeneini
ausuReweu uansly rubrics Giliaseumquynaeivinazdsliiduninsgruieniu
Fandngns (nasiges 4.0)

3) 919138 Ualemabiiseuiidusiuiuieveulunszuiunisdeuiedinlugusssulumane

Y Y a a

5787397 WU 518V ENwaLAaULNNTAUNIYA] NS UL UUNFUNWAILAZLADN

Y

A Iidun1alles Wag eI IT MmN ILaEITIUNSTUIne NVEISewdeniite

[y

a & el ¢ P ¢ 1
298 1ABND1NTINUTNY LAZINUNUNITIYAILAULDY (LNEUNEBY 3.2)

1.3 daAunuaNNsduNualngue1asdlSulavauNaNgns

1) wdngmsdalailfimunnszuiunsivilsanudesnisvesiidwlidude Weswnidu
‘wé’ﬂqmLﬁmﬁﬁmmﬁummsaummgmﬂmq@izﬁuqmﬁﬂmLmqma Jedsluifinns
fvuAnga SHs N3TIUTIMUATNAUNTBIALABINTS tethlugn1sivua PLOS
(neuaieey 1.4)

2) §SuRageunangnsseyninsiiudeyalounduangiiduladrudsnrsueniiuumas
A wazanldusulgmangas uadalivsngnisimunngy SHs idaauuay
nsndunsesteyasgrafiuseuy (inausiges 2.3)

3) Salinuseiniinisysunnisesdanuiuaginuzanseiniidounineu ssan
N15HATEUN 1UAB.2 UAB.3 UAENTHUN YAl (INeueigey 2.5)

4) ﬂizmumsLLa3%umaumswumwé’ﬂqmié'fahiﬁuaﬁa iosnndilineuausinuioanis

LarAuT T uYeINIANITYINY WINENEATILAINUAINTBY T2ELIaT UaY

H3uinvaullud (Inauidey 2.7)
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5) {Suinvaunangnsseyndelliiisnsussiunaunsainnisussg PLOs veanangnsia

[
LYY o

pgeda wazdilidauitnisusediunadnsnisiseuisedutul (YLO) avtudu
M15U35q PLO nndevesfiFeuiledniansinuilivield (nusides 4.5 wag 8.4 3
osgeu 1)

6) flsinunisAiumsnumunazyfudsinsruiumsinuasUsediunanisSeuiiaonades
fiu CLOs wagAufen1sveenIan1svinaueginluszuy witelinaenssunismu
aouNaduqrETsiianensdildldaulueiniuuds (nusides 4.7)

7) néngnslizunsinasssnensdiiin vilvduuerasdifiemesernududulunisde
N5ANYY N33 WaENISUINMTIVINTG (nawiees 5.1)

8) MangmIMruALAz U UANTTOUEYRIDITIAUNAUTNANVDIUNING T Ui alald
nsfvuaaNsIAuEIaNE Y8 ngRsLarAsAsansHansUstliulUS ] Readeq
(neuaiees 5.3 lasediu 2)

9) ndnanslaueununelivszsundngassuliareunisiivsiuniudeyanisusslussuy

Usnsatvayuiiseu lneiwualivauasaludnisfinudaly wansdeeiusdlaly

v 1o 1l [J a a dy & 1
NTINEUUN LLG]ENbLlIlINﬁﬂ?i(ﬂ']LUNQ’]UIUi@UUi%L@JUU (LNeuNyDY 6.6)

1.4 FaAunuUIINNTFUNTYAINGUEUTINT

Y

1) JusmIseydnMsnvuauauenmadelidaau Ingdaldiunusnimasaedaaud
ATOUARNNITAUNDAMILILG N1SLRBUTU N15USUERTT AnuATIviti lusulagenn
a 1 =) 6 1 14 Y
NSENIN wagMsinBenengau (nusges 5.1 lasedu 2)
2) Faldnuszuvlunismanudndulunisiaun (training needs) vesndngns 119310013

4

fun1walnqu USMTUaENqUR SURAYOUNANENT Winangnsvsilunuimu1o13158
o a Y & ¢ 1
WagANTUNTANUUHULAINATY (INauTidoy 5.7)
3) svUUNISdouiwiudusTuUAMETIL NMIMUUAGNSHAZATILIUITIUTEI1915E Lay
nsueUTIingndolinyiiesh daudalnunazioasiionnsdsunsudilauem
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1.5 Y9AUNUIINNITATIABNEISUTLNOUNITEUNEA]
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1) nsUSnsAnuvesumine1ds “Sudindnujoiiienisifouinasndinuay

fuilnveusodinuviesdu” TWdsasiunguiiidwlidudsiieateatunisdn
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udnhmaniaLnUuUse dvlidaau Jadudedunusswennasies 6.5 uas 7.8
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9
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v a

(FwSuduivns + 819159 SuRavaunangns + 819158Edeu)

2.1 YatsuanurdMIULUIMNS (I Ingnasuazane)

s

1) UsgniAuleunguwagnsauiainisusunanansiingn1sann1sfnyiny Ll unad ws

(Outcome-based Education) TGALaL WSaUIRATTIUUTEUIULALIAVNNLALINT B

[

Wenyanu OBE liuAndnges ilesanderunudinndngnsddld TOF Wunseu

o

e

L% ]

énlunsdnnisSeus dadusummiiviliinausii 1 2 wae 8 lésefuazuuu 2
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