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Absolutely Inadequate
The QA practice to fulfil the criterion is not implemented. There
are no plans, documents, evidences or results available. Immediate

improvement must be made.

A nliliieseag ety

Inadequate and Improvement is Necessary The QA practice to
fulfil the criterion is still at its planning stage or is inadequate where
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor

results.

Aaunwliiiiesne Sndusiaadinns
UFuuse

Inadequate but Minor Improvement Will Make It Adequate

The QA practice to fulfil the criterion is defined and implemented
but minor improvement is needed to fully meet them. Documents
are available but no clear evidence to support that they have been
fully used. Performance of the QA practice shows inconsistent or

some results.

Aaunliiisane win1susuUse
wily e Wawniisadniioy
asavinladnun iNeane la

Adequate as Expected
The QA practice to fulfil the criterion is adequate and evidences
support that it has been fully implemented. Performance of the QA

practice shows consistent results as expected.

a1 nvDINITAIUNITVOS
VANGATATLNNA

Better Than Adequate

The QA practice to fulfil the criterion is better than adequate.
Evidences support that it has been efficiently implemented.
Performance of the QA practice shows good results and positive

improvement trend.

1AUNINVBINTANTUNTVDS
VANgATANINNGIN

Example of Best Practices

The QA practice to fulfil the criterion is considered to be example
of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very

good results and positive improvement trend.

& Y 1 a vada
WuDYNUBILUIU UATIA

Excellent (Example of World-class or Leading Practices)

The QA practice to fulfil the criterion is considered to be excellent
or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

saudBon Wunnujinluszau
lan viseuwuU uRTu
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518az198ALAZNANITATUNUANUNMN AU N-QA

naIIAMANT 1 HaN153EU3NA1ANTS (Expected Learning Outcomes)

Requirement 1 2 3 q 5 6 7

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an v
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written v
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the 4
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning 4
outcomes are achieved by the students by the time they

graduate.

Overall 2

\nnuTinaN W 1 - Inqudigas

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.

angaTUTIRIRETMIR @1IPINTINN1TNIASTLATANALENTY MANgATUTUUTE W.A. 2564 ALENTIUNTT
UImsndngnsimuaszeziatlunsmuniudiuusimangasuagdavin PLOs 9 5 U lnglastunindeyaninudeanis
vosraulidiude 9w 15 nqu Usenaume gildulddimdsnigludiui 4 ngu fe amninedusudy
WNAIAY ANESTManTuarSgUsTAaumans e1nsdRsuRnveunaNgnILare191sdusEdmangns uarAvdlagiu
Aalddudsnsuenidiuiu 11 nau Ae enseanivid sz 20 U (0.A.2561-2580) WNUNMUILATYSAY
wardanuuisnAatudl 12 (w..2560-2564) Whunen1sianniigadiu w3e Sustainable Development Goals (SDGs)
ulune nsenTe 02.UsEAe N3EM 99, 5es msfvuslvandugeudnudsianguantiugaudnw Usznie
ANENTTINTATFIUNTALANYT 1035 10aztBuanadnsNs3ouuIms AN AT fUgaLANY WA, 2548
N38UANIAILYeYA (National Qualifications Framework: NQF) ginsanaal flddudia Audinn Audluewan (aula
Bow) uagfusznauns (uAe.2 uth 4-5 uagvih 131-135) ilesausauarudons saufsfinnsanaudenndosmes
vt ftusfia wardndnuaivestudinvesmmine ds uas aue ndnihindansesdarradnsniniouives
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véngns v3e PLOs Tilszfuresnsiseuslngldoynsiisunisiousueaugu (Bloom Taxonomy) uazidienu PLOs 7
Fouugussauuazannaninld feil
NadWSN13ISeuivaImangns (PLOs)
wingnsliinzinuiensngiduladiuds lnemiusmannuuuaeuaslagldnisduniuvel
Stakeholders 1nliAsTzvinLFasNTvRiiduliduds Favh PLOs namssuiiuay udngasiimua PLOs fiavun
S 5 9o fll
1) ﬁﬁum’mi (Knowledge)

PLO1 Useiiiuaaannuiinusgusemaumans Msdnnisninsgiasnaeny saan1shazn1sannig
Wlgugansn sy 1AsIN1T NSUTMINTNEINTUYWETINaENS N133AN1IAGILarIUUTEINM N15ileY LATYgAa day
nsnan ngvnne MIssduiusiugaada (K5)

PLO2 WaunnszuiunIdenidinuamansuazing unsosfanugdns (K6)

2) fnurinwe (Skills)

PLO3 wanafiAfigniedurinuzmsiFouitonueuarliinaliladidvialumsudlviigmedis
WLgd (S3)

3) MUITESIIY (Ethics)

PLO4 Lﬁaﬂmiﬂﬁﬁ’ﬁmm%”’umauﬁgﬂﬁmerimﬁ’wé'mmmmim AMEITH 938553 dmTudhiheinunig
IANTAATTHATAIALENTU (A3)

4) Auanuazyana (Character)

PLO5 yadnamitn faundufth Sewiuinweu finmsdeansiiduagasiivinviude (©

londngnsrumnuiureuan M IngdeTAguasAL AMEASIINSUIIITANges dsudunisieans
wazUszaduiug PLOs Tiurenansdlundngmsynausunsulaeudduivszgundngns wasilumeunsliindnw
Yagtuwazenandlugiue SHs anelunsulunsuguiimeuasUseguenansed

udngaslddnimadwsnsouvesmdngas (PLOs) Idnsslusedumiviossduununmi dail 1) §108s
JEAUWIUIYIRAINNTOUAAVBAINNTAN I TERUEALANYITasYLsU %38 EQF (The Framework for Qualifications
of the European Higher Education : EQF) fiuualy 8 5eAU 2) 8198358AUmAINNITBUAAILAIYA (National
Qualifications Framework: Thailand NQF) ua 3) §1989UsenARgnssunsnmsgunsenudng 3es Meaziden
NadmSMIIFeumuIRsgIuANnAsEAUANANY WA, 2565 thunfmunuazszyradndnsiouiiAates

1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

AniznTIUNSUTUUTmdngmslddeans PLOs Wudenansdlundngmsmnausunulunsusssumdngns
Usesmumangn s deununglvionnsdiaeuynaueaniuy CLOs vaese3vThusiaznguin Insansznquiniedu
iiefitieatiuayuliiussg PLOS

lunsusegumanans Weou lguieu 2568 Usestumangnslands PLOs Wionnsdaeunsunayladnuse
mungusiviitelienasdesnuuy CLOs Meivmesnguindedy Tnsfinnsanliaonadosiu PLOs findngns
fmuald Maindngnarimun CLO Tedw ilerdndu PLO 1 wuitu Tneusssumdngnslauddliferansddaouti CLOs
TUsgylilu wee. 3 ilodansSeunisasuy

Tulinsfinwn 2568 néngnsllitenanseiasunavituimun CLOs Tusiedniinusuiiovey

ANENTTUNTUTMIVENansiluulun1sUTuUss wagnaunummvun Leaming level a3 CLOs fasaananaiiy
Learning level 98¢ PLOs Mﬁﬂqm
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1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the study
discipline).

AniznsTINIUTUUTmdngnss l6idash PLOs 16 5 PLOs TaeuszneusenadnsnsiBouiinluuasnadmnsnig
Bouifanzianzas seavdennumsned 1.3-1

M15°99 1.3-1 HAAWSN338U3VRMENgAT (PLOs) WUIAY Learning Level wag Hagwsnsiseuinaly
(GLOs)uagnadwsn1siseusianig (SSLOs)

Life-Long-
sTAUMSITEUT*** Learning
Usznnvad PLOs
e . (Bloom’s Texonomy) (LLL)
NAAWSN1TSBUTYRIANgAS (PLO)
Know | Skill | Attitude | wWansiseui | wWan1sseui | Character*
Ledge aly LAWIZEIYT
(Generic LO) (Specific LO)
1) UszilluesAnuimusgussmaumans n13danis v v
NASTUATNIALNYU BIANTITUAZNNTINNTT Uleune
a151300 1ATINNT NMIUIMINTNEINTULBEBNagNS
N153ANIARILAZIUUTEL N15Wlad 1ATugna danu
n13ean nYuane NsUsnduiuslugaRdva (K5)
2) MAWINTFUIUMTITENITIRANEaNSUAZINELNTBIA v v
Augdsau (K6)
3) uansufuRfignedlurinuznsiFeuionueuas v v
Tdweluladfdalunsunladymegnamngan (53)
1) BonnsuftRnusuneuiigndeadeatundn v v
ITYTUTTN ANTITU I3U5ITU dmTuiienuns
IANTNATTHALAIALAYU (A3)
5) yadna i danndudth flenwsuiiaveu finng v v
domsiiauaznsiiviniude (©

v 6

WUIBIWA : *Attitude W30 Ethics Usznausie 1) ndnassenussal 2) AMsTINLAYaITesIINMeinIng 3) Anudodng
4930 uag 4) Ine50uE
*Life-Long Learning (LLL) Usznausie 1) fiauadiiauazyadniidvesinuimsdanis 2) fvaua uas

3) m3¥waluladidviauaznsivinviude

AENITUNSUTUUTImdngms Idimuanadndnsifouuemangms fiuszneusie SSLOs (Finusiamzs)
uaz GLOs (vinweiily)

ANENTTUNTUTMITanansiluaulun1sUTuUss PLOs veamiangns Ineuauninganenssun1suiuusamangns
yuMu PLOs Aduris GLO uae SSLO uieliaonadosifuinmsgiunadwsnsoudunntu

1.4. The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
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ningnIinIsNELAElAANwINTNATEIUangassERuTuAnAn v WA, 2548 MuUTENIAYES
ARIENTIUNITUINTFIUNTRAUANYY AnwTIdeviml susha vesumInendy uasideriad siusha vesruesgmaniuay
$guszmaumans wiouismuauazdrsrannudosmsvesiidulddauds (sHs) ianeluwasmeusnudnges

AzNIINNIUSUUTANans Muuediidulddndeduanngy fe fldwlddmuduneuenuaznigly
WagAIMUANIIAUTIVTIM needs waz requirement lelduuuasuaunarnisdunival deyagniundasizilag
AMENTIUNTUTUUTIVANE RS

Tunsusulgamdngns we. 2564 lamnuediiduladnudanelusazaieuen 15 nqu iusiusiudeya
needs ua requirement Taglduuuasumuuazmsduniual Minduanenssunsuiumdngns ndunsestoyaiiie
as1adu PLOs ﬂmzﬂiiumiﬂ%ﬂ?wé’ﬂqmwumu PLOs #dn wua1 d@zviou Needs wag Requirement U84 SHs

ANENTTUNTUTUUTIMENgATIUHUNUNIY PLOs Tups1ianly

1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate
AENTTUNITUIIINANGATLANIMUATE B2 lUN15UTI PLOs veslind@nwinaennangns ssegiian 3 U
nsfiny usnifunistmuanisussgaedud wie YLOs (eaxiBen uae.2 wih 7) Tasdmun 38013 adesile way
NaINTUsTEIUNANITUSTRUAaY PLOS il
1) nangmsfimuaisn15IANITUTI] PLOs tnesaununglienansdaounanuasnzuuuniy CLOs ¥a931873u1
mudndrun1sudndu PLOs Sminasesiiontsiauasysyifiuna thiaussonnznssunsuimsvangnsiionsanainy
wngay wazihluifiususmdeya dvoyaliisssundngnaieduganisasuluudazniadou Ysesundngns
UszananauazilauaAanNENTTINTUSINSUANENT
2) MytanisussguadndmaisudTetul vie YLOs ueunnelisssundngnssiusiudoyaaineinsey
Faouihnmsiauasyseifiunasodn uazdsazuuunsiaussiusaves CLOs ineinindnduliiuusesumdngns
ileagunanisussy YLOs vesfiFovluusazlnisfny TnefiSeuasdesameidouSounasiinansGeulisini 8
3) My InMsuTIq PLOs vewmidngas tndnwfilidvdlésuuiaanudiodin fesdauaudinsudiu futeluid
1) Founsumhein wagseivaaisninerdoivuallundngns
2) aeulddnumheinasunuioulvremdngns uazdodldazuuundsarauvosneiniGouny
inausiuszdiu laidndn 3.00
3) ADIABUNIUNTBIBINGWANUNATIVRITUTN TN IR UNTINENTEIBAUMAITAL
4) siosdour UM AU InAMANUR (Qualifying Examination)
5) fesiauoinsdnusiarasutnivatuaninemudedduamiinedenatgumansaa e
nsAnwsERUTMTInAnY W.A.2559 uagdsinerinusatuauysel
6) nanAveninusviediuvilwedinerinudfedlasunsituniviessnaeslasumssensuli
AfuilunsansssfunAvioumnmAiinunwauussmave e de
7) lifitusyiunisaulag funniinede
8) due \ulunadetsduumingndesuigumansay 11y msfnuszdutudinfn n.a.2559
ANZNITUNTUTMIVENGATAIIVUANITUTI] PLOs 518U (YLOs) (uAa. 2 vt 7) lagfianseinan uwuns
Gou wuu 2.1 Anwnseinasuiuaaiidvualilundngas Tnsasdedlafuazuumadslinni 3.00 anszuu ¢ ud
vidolfiouin deurunwSinguasmdninaet uazeuluiantugaudnwiivun seusiunsaeuianaansR
(Qualifying Examination) tieLfufjiavisvevinineninus aueineniinusuazasurunisasunilatugaiielag
ANENTINATT BsazdesUszneusiegmssnandinnaelutazmeusnantiy uasnanuguinusazdodldunsifiam
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115808 19UDUALIUNT AU DA ULV ULASUN158 NS ULRNLWLUINTENT S oFMNUNMINIIINTTLAUTH
IDTLAVLIUNA NNTTUMINEUBNINTIUNEUNTBY Nounshtuiaslugansuluadvdu (ues. 2 wth 47)

VNANFIUUAAIHNANTIIANTUIY

a1au Yanangu
1 | upe. 2 vidngnsuSuanul Undin @a191331n159an15n1asguazn1nenty vangasuTuuse w.e. 2564
2 | ume. 34

naainunni 2 laseadaelusunsuuaziilan (Programme Structure and Content)

Requirement 1 2 3 4 5 6 7

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available v

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes. v

2.3. The design of the curriculum is shown to include feedback

from stakeholders, especially external stakeholders.

AN

2.4. The contribution made by each course in achieving the

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue 4

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed v

periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

inausinaun Wil 2 - Ineusition

2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.

AzNIIIMIUTUUTmdngnsiniaeaziBunvevdngnsauia uee.2 ifisoaziBeansudiunai au.en.
fvun uansians1eil 2.1-1 wars1oaslBensein waneiensn 2.1-2

AMYNIIUNITUIMINANGNTUALD1SE S URnseundngnsdnvinduienans ume.2 Inlseasiennsudu
auysal Wuilagdu luguuuuienans POF uazsausuililussnuasaumavoméngns waziitelWazaansenisuugiii
wangns ueunnglvienasdiaaudninseavidenseividaduasunnin (uee.3) llsgasidunnsounqu AsULIY
anysal \Julagtu suderimuaveselienisussfiununa AUN QA V.4.0 lneseazidunveamangnsinaus
swandeavosneinlineunsluduSoudiodoaslingy sHs Mbuornsdiaeu uastnfnviddsldazmn vingns
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I¢doansneaziBenvemangmsludangu SHs Miduenansediaeu uazerarsdiie Tnsduay une.2 Mdulwd POF way
wiuiy Tunisusegunsuusdmangns

Tulimsfinwn 2568 néngns IdneunseaziBenvevidngasludiietndnu wazndngmslddoasseazidon
vomdngaslugangy SHs Mduenansdiiaeu wazenansdfiem lnudady uae 2 Mlulid POF waz wiuiu luns
Uszgumsuuzthmdngns dauneaziBeavesneiniilnaouludnmsdnu 2568 $1um 7 seinldueumngli
onsdfaoudomsuazmsunslududoliunidndnunaulneiiaiy

A19197 2.1-1 S18aLBLANENERT 1AD.2

318a288ANENENAS (programme specifications) wanalsi UNAILDUNS
1- Foannthy/mhenu (Wvninerdesusgumansan) uma. 2 i 1 1P9.2
2- aofinsdanisiieunisasu uma. 2 Nt 4 AdatinAnw
3- $19a8LBYANTSUTRIAEMNBNUINTN (075 “laidi-
a- FouSaan (Wivgauiitudin) 1AD. 2 i1 1
5- Fovdngns (a1v1inn1sdansniaszuazniAenL) UAv. 2 v 1
6- Namsﬁauﬁﬁmwi’ﬂ (PLOs 1an 5 98) Az Beafiufitueniay
1AD. 2
7- INAUTINTSUIOURMUUANSS UL 1AL, 2 N1 10
8- MiBUTISNads “laidi-
9- IAseasvangns mhein uAe. 2 i 14
10- FuiilsFuouiRannant s, uAe. 2 Mt 2
Tumsuserundedl 9/2564 Yuil 27 ouAwneu 2564
A5t 2.1-2 S18aLBenTE I UAe.3
A195U13183%(courses specifications) wansl3i LS ILHELLINS
1- Fogrednn 1A8.3 A 1 lenaseoulall
2- UselaAnsngdv/muieie 1A8.3 A 1 LlONEIs 1AD. 3
3- nan93uufimantessein (CLOs) fisludhumws finvy | une.3 vann 2 uas Na15UTENOUNIS
wasiAuAR WU 4 S
4- M3dansSeunsdeu wumMsSeuiiussnousie 33nsdeu | 1.3 e 3
nsiseus warnsUszdiuiitsliinnnunany mamiﬁauiﬁ
azlasu
5- A9V 1UAD.3 1IR3
6- WNTinnazUseiiiung 1UAD.3 1IA 3
7- SuiiBeuvdeuslatermunsedn 1A9.3 NIA 1

nangnIlunuUSuUInsaeansTeavidunuemangn ke easitenaeseiv) Ineneuvnnglienansy
Hapuvamangnsiiugeamalunisdeasliun SHs Mfeitosiuiy
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2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

lunsaie upe.2 vidngnsusnef Undin a1913vn15dansaasguazn1nensu nangasusulse w.a.
2564 AnznssUMIUTUUTlFd1TIRALRBIN1sTes SHs wagtanai iy PLOs warlsienasdiasudnrh CLOs 7
aenndosiuauisimunduneivilundngns (Wee.2)

ANNENTIUNITUIMINENERSLAIN1 PLOS Husdmdsniy fansanidom a1szann sum of need gy
A vinwy uazianaanisduiieliussg PLO uasthindmuaduseindsiureméngnsitndnudessou
Twazden uandlu uae. 2 v 16 wagni 20-21

ANENTIINISUTMINENGRT d1599ARaIN1TeY SHs Tuneuenuaznglu $1uau 15 ngu Liethanas
Hu PLOs dn 5 4o Mntuaniznssunsuimavdngns o1nsdliuliavoundngms enanssuseuazeranseiaould
Safufmua CLOs MyualATIas1amanansdnuIL 60 vihefn avisedn AMeSu1eseinn MAULHLNIGIEEY Loy
§avi Curriculum Mapping fidenadasiu PLOs (upe. 2 Wi 40-45)

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

lunisaie upe.2 vidngmsuuanul tudin a1wivn1sdansaiasguazninenyy vangnsusuuse we.
2564 AnznssUMIUSUUTImangasldindeyafisiusammnan SHs ansuenuazanslu Tnswmsdiduldaudonn
ANYUBNUNBONUUUNANGAT

AznsTUMSUTUUTImdngmsliihdeyaisrusaminann sHs Tasdinsigiunumanusiuile way Anudesnis
fevnliivdngasiuiunuvesiiidnlsdmude 1wy fanulumuiniGeu famuduiih munduansesn Tng
agvioulun1siniansukaznIseunslusedv nmsiawyasnaniazaMeidmudiin uagndngnsinianssy
sulnedndunulusedndunulszrumesigussmaumansiaznsdnnisaiasguazaaeny

Tulimsfinw 2568 e193daeuldihdelausuuraniindnuuuugamsiisunsasulagiiuns@nuiga
wazdunuuenanui ansendusuin@nwiieufienelaluszduann

2.4. The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.
ANENTTUNTUTUUTIMENgRsMMUAT1E v I0eRULAENSNSENEANUTURRTO URAGNSNNSISBUS v mangn g
576391 (Curriculum Mapping) TingNAUNITUTTY PLOs
ANZNTTUNTUTUUTIMANGRTTINAUD1ASERARUMVUAMNIAIY RN 11U 4 59879 LagN1INTEANLAY
SuRinreunadNSNI9i3BLSveMANgId T (Curriculum Mapping) (e 2 Wi 40-45) uaziiovna1e3% (CLOS)
Toindnaunnsussq PLOs wiueulsiiy e1arsdaeuludavih uee.3 wethlulilunsiBsunsasusield
nangasiunuUTuUTInsEausuRaveuvess eI un1IHanaY lrussg PLOs vewidngns Tnguauvanglv
AENTTINIUTIVdngmssiiiunsinfanssuaduvdngasluseivuny sty iWindesmdunsdeasliiiu
Hilduldudes (SHs) Widlanseiululns@nuisely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.

AuENIIINTUIMmaNgaslafimualasiairaidngasiisginasumunnd dorimuaves al.ed. lidesnd
60 Whein muiidiruslu uee. 2 (1t 16-19) sdraummauna lnsdaunumsiounudiduauendevessein
wagdlsedIyIuInTg
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Iﬂiqaiwwaﬂammwuﬂw UnAnwdesieuliddesndt 60 vihein WA, 2 ni 14) laglddadrauseiu
MuANuEINETeNtiamasE MnsviaTein 9§ dndsaddunein Tnedmualiieradd 3 duaindumds
swariavenemendieitmuslissdududfiaisdou uandady ues. 2 wih 34-40 Fafunistsvents SuBd 1
Boudovneinilie Wl 2 Geudomiferusnuasdutounniy nefisieiviysanms fo viinerinug g
FansFeumsasuluiudfl 1 nemsinudl 2 wastudil 2 nmemsinndl 1 wee 2 Dusgdndidnisysannis ol
thanwthanuslumansiisuuysannsiunssuunside

Inquszasdvosneivdifinsysanns dWelviinAnwithesdnnug mansmeimsglszmaumans nns
U3M55§7a NMsUsMInuUNASTLazAIALNYL 1NYTUINITRIARNNSIUNEITY thanysannsudiaslaesls uwn
yamssiiiumaduegndls mssenuuunsiteheddls uassadildduesndls muiilieonuuuasdanuiiléan
MIysaMsHagnsEUILMTIdBasthlugnsdfiuieunsnaniise eg1sls fsnsdudunsdandnazegneldnig
MAuguATeseINIIHHOU

HARINNBRNKUUlATIAT 19 N dwmalindngnsiiniuaunasenineesranuinadnmMaddniasine
UftAmeinTn dhnwannsoasauaussouzanduiugiluadamudemngenaduszuy maysannsesd
auslusgivinorinusdeslithAnwamsadenlesmansuanvansaulunsiaunnuidegnisuiladym
Pdluguru waranunsatausranyldesoa sy laedlinunm

AENITUMIUIMIMANgmsTuNunUTUUTEian i dagmsuiludamadslugmy wasiaunviosiuld
o9ty

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENITUNTUTUUTIMaNgRsTEYmiIns ez UsEnaume INUsAu uagdviden vuinsgiyasy
wagniIns eI Inednusly uae.2 vemangasiidndnuiSey

VANGATILYTIENLIAIVUANNE MUINTILIVNETY wazvanaTedyinendnuslu uee.2 Tnelisedndedu 4
Fw Jvnden 11 3w wasdisedvieasy 3 391 Wae. 2 v 16-17) Tagdnlidn@nwlasunuuaunisiseu wes. 2
Wi 17-19)

2.7. The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.

ANENIIUMSUIINIMAngAsivuslsiTinsumukasUfUUTvanges stazian 5 U auil av.eq. Amus Tag
T¥nszurunsUTuuslas iR nangnInIuNTEUIUNTVRINNIINg R 1ds au.e1. uavtdissuy CHE-CO lay
wingmsunszUuNIgn1sU R Insueuvingliusesuvangns andunmsnasunsuiulsmangns il

1) uRanmENITUM NS UUTIVENgRs Usenaudieetansdlsuiinvoundngns 01915605z
éngnsuare1sdiaou vmthidmiumunsiiiuny Ussyueagnssunsiiterivun SHs MAedes wazueumne
Tiflonansddsuingeunanans inuiuTndayadnn SHs lnensdunival

2) urdeyaridnlddmdefisrusnmn wieutudeyaluseninamsinnisBeunsaeuluidazUnsdnw
Aldsimsmumusneivvemdngnslvidanuriuaty aeandesfuanudesnsvesdiBou mirenu uazaaufnw e
defnAnvitunseulvinsamuaudeants duaueluiivszyuamznssunisuimsndngns iednndudeya
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a10U YanangIu

umv. 2

2. umv. 3

umAv. 5

NAFIAANINT 3 WUINNITTIAFEUNISEDU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 7

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in v

the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow students

to participate responsibly in the learning process. v
3.3. The teaching and learning activities are shown to involve active

learning by the students. v
3.4. The teaching and learning activities are shown to promote v

learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to experiment

with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in v
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v

continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.

Overall 2
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TR 3 - Ineusieios

3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.
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3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process
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3.3. The teaching and learning activities are shown to involve active learning by the students.
naNgaTbAnINUANITIANISITEUNITADULUULTITN WS Active Leamning 3 35 Ae Project based
Learning, Problem based Learning, Reasearch based Learning i@aslutau 1A9.2 #i1 26 lngAuznIINAITUTUIS
nangasnvualinsiansissunsaeuseIndsiunnsgin Wigaeudansiseunisaugagn
Tulnsfinw 2568 wdngas Amualimneseiniidageudanisifeunisaounuy Active Learning lng
seylilu wee 3. LL?IGN(;]}’JEJEJ"NTIEFJ‘U’]?]IRQ]JWﬂ’]iL%EJUﬂ’]iﬁEJuLLUUL%J‘a:ﬂ Fapn57971 3.3-1
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NsdeuvBILazT1EIY Unaueiiussguieulanmaseusiely

3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
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3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.
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3.6. The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning outcomes.
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a1fu Yonangu
1 Ao, 2

2 1Ao. 3

3 1Ao. 5

4 3189UNNTUTEI

NaFIAANINT 4 N15UsEINULISEU (Student Assessment)

u

Requirement

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies
are shown to be explicit, communicated to students,

and applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students, and

applied consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes

of the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.
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Requirement 1 2 3 q 5 6 7

4.7. The student assessment and its processes are v

shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
Overall 2

\nauainaun Wil 4 - Ineusitioy

4.1. A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning objectives
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4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.
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4.3. The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.
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4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
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5. 4n13l4 Rubrics wag Marking Scheme Tusng3an 8093101 38inen153deduas Wauseidu
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4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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4.6. Feedback of student assessment is shown to be provided in a timely manner.
AYNITUNTUTMINSUANGAS ﬁ’muﬂmi}mLLaz‘LJiSLﬁuﬁﬂﬁﬂﬂﬂﬁﬁ%mﬂgﬂLLUUfl’jﬂﬂ”liVIﬂameﬂﬂﬁﬁa uay
AANGEY WU NIEARURY d@aulatenia mMsUsediutuau msthuaue fszylilu uae 3 ynsein waziinsling
mMsUssiiuasioundu (feedback) wazuisnzuuunsdeutosuaraeulaenanigly 1 & Weliindnwause
Ufudgamasudlumaideuliity dneandeadd
1. 9138Kaudowaran1sInkasUssilunalvig S sunsuneluduavidnld vdwniesSadu

Y



27

nMsUszdiuusiaznsy

2. Tunsdifinansussiiuasyiouin dnAnwenaiifeunnissvidedinanaiFeusiininannsgiu
o19138agAniunslriduugindaiann (Remedial Feedback) iufl tielviin@nwiusuussnsiFeuslfesnaiuvie

3. miLLﬁ’]’qmamii’mLLaxﬂizLﬁumaUﬂquﬁy’msLLuuaaUEJEJEJ (Quiz / Midterm) tan15Usziiuy
Aanssulusednn NansUTEEuTIEU waN1SUENRANUAINTNYBINYTINUS

a. M3l Feedback fifiuns welududeu szuuvoamninends uazmslidEnviduneyana

Tulinsfinw 2568 19158faounnaeindidunsudmanisinuasUssiiunalvinAnyivsuaaunud

fvualu uRe.3 veusaysein lmuinAnwivinma viedesFeuFosruarilumatamanisinasssdiuna
wazuuUFuRlunslrdeiausuuy (Feedback) lulumuszeziandiimun dielin@nwamsaufulssnmaieuslu
mamsAnuty 9 Wegrediusyansnm

4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected learning
outcome
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Requirement

(¢}

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured
and monitored to improve the quality of education, research,
and service.

5.3. The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,
and aptitude.

5.5. The programme to show that promotion of the
academic staff is based on a merit system which accounts for
teaching, research, and service.

5.6. The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the
identified needs.

5.8. The programme to show that performance management
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall

'3 = ¢ 1
ENEUNAUNINA 5 - inaungay

5.1. The programme to show that academic staff planning (including succession, promotion, re-

deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity

of the academic staff fulfil the needs for education, research, and service
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5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic freedom,
are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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il UsznAang
ID Plans

Facebook fanpage

NAFIAMNINT 6 NTUINMTLAZNSYIMEBEISEU (Student Support Services)

Requirement 1 2 3 q 5 6 7

6.1. The student intake policy, admission criteria, and v
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3. An adequate system is shown to exist for student v
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other v
student support services are shown to be available to

improve learning experience and employability.

6.5. The competences of the support staff rendering student v
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement

Overall 2

6.1 The student intake policy, admission criteria, and admission procedures to the programme
are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made where
necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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naiaMNId 7 Feguleaduazanuazlaseainsvugu (Facilities and Infrastructure)

Requirement

1

2

il

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

7.4. The information technology systems are shown to be set

up to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation

and enhancement.

Overall
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7.1. The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff
and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,
service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
mﬁwmé’mmﬁgummimu%’m%amé’auﬁ%mamamw MIFIALLaEINL ﬁLgaﬁiamsL%'auiLLazﬂ 15378
urnansduaziindAnwiegianelfins AnznssunsUIMIndngnsdeaslvidnAnuinazenansenuiiielduinsna
(;TENﬂ’li LLa%ﬁWﬁU@jLLaLLa%‘UiSLﬁuﬂi?ﬂﬁﬂwEJIR]“UENE]'WR]"IiEhLﬁ%ﬁﬂﬁﬂH’]



45

¥ '
o 1Y o

Tudnsfinw 2568 nanamsdanisiieunisaeu Tuuminerdesudgumansay uasiivundmsunsy

(% =

Aanssusne 9 wu 159y aunamauea aunuuiaiinuea Wudiu Saudunndlidunvmnniilymiuaunm deud
pnsetaifivene fesdmiuAnuitond warlidUinuiuiinAnwedidlnddn dafunnuduiudsewineaaad
anulnadaiumszdungegsauiuluumine de

orsduartinAnyliuinisiaandoudll

yaMenIn 1y annuivenfidinmerlusuwagnatud aumslnuea giflogunmseuauN auNUIAAR
Uoa awnsnuila audiniua MafuNTeUNINe1dy 159e1ms

93013 W Audwnnduminerdesvdgunnineraelimusnymniidymmuguamniguagiuinlalag
fuvsensaunfa uazan1ufiusEnouUAINTTUNSAMALTHNNY

AnzNsIUMSUIMIVANgRsNaurLUFuUTlagthradsmufianeladedssuiennuazen uas

wounuetMvnvdngnse Ussauduuminerdelunmsdenvigslindnasalulinsfinwdaly

7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
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Requirement 1 2 3
8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for v
improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are v
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out
by the academic staff and students, are shown to be v

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for improvement.

Overall
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8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,

monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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Expected Learning Outcomes

1.1

The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

13

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

15

The programme to show that the expected

learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion
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2. Prog

ramme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all
stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external
stakeholders.

2.4

The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established

procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and

instilling in students a commitment for life-long
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learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

45

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion

5. Academic Staff
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5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching

and research quality.

Overall Opinion

6. N3UINSUALN5YIBWRBAISEU (Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are
shown to be clearly defined, communicated,
published, and up-to-date.
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6.2

Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.
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7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

7.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,
and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.




8.5

Satisfaction level of the various stakeholders are

shown to be established, monitored, and
benchmarked for improvement.

56

Overall Opinion
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ensure validity, reliability,
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4.5

The assessment methods
are shown to measure the
achievement of the
expected learning
outcomes of the

programme and its courses.
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4.6

Feedback of student

assessment is shown to be
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provided in a timely

manner.
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4.7 The student assessment
and its processes are
shown to be continuously

reviewed and improved to
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carried out to ensure that

AATguAzAIALENYY i
fnfine 10 AU Andagu
Ju 1 2 A Feildnanu
219158R0T1UIUTNANE




the quality and quantity of
the academic staff fulfil the
needs for education,

research, and service.
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5.2

The programme to show
that staff workload is

measured and monitored
to improve the quality of
education, research, and

service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated,

and communicated.
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54

The programme to show
that the duties allocated
to the academic staff are
appropriate to
qualifications, experience,
and aptitude.
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The programme to show
that promotion of the
academic staff is based on
a merit system which
accounts for teaching,

research, and service.
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that performance
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reward and recognition is

implemented to assess
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academic staff teaching

and research quality.
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6. N15USNN

suan1sYBmRLLIS (Stud

ent Support Services)

6.1

The student intake policy,
admission criteria, and

admission procedures to

the programme are shown

to be clearly defined,

communicated, published,

and up-to-date.
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6.2

Both short-term and long-
term planning of academic
and non-academic support
services are shown to be
carried out to ensure
sufficiency and quality of
support services for
teaching, research, and

community service.
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support staff rendering
student services are shown
to be identified for
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recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery
of the services.
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6.6

Student support services
are shown to be subjected
to evaluation,
benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.
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7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively
deployed.
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technology systems are
shown to be set up to
meet the needs of staff

and students.
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The university is shown to
provide a highly accessible
computer and network
infrastructure that enables
the campus community to
fully exploit information
technology for teaching,
research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and
implemented.
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1.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.
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7.8

The competences of the
support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure
that their skills remain
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8. Output and Outcomes
8.1 The pass rate, dropout gnsmsdsamsinyvesindn o gililsidoyaly 1wt 2568 wuth dhsinns ANZNITUNITUIMNS

rate, and average time to

graduate are shown to be

established, monitored,
and benchmarked for

improvement.
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