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2. wWw3ey Post-audit

2.10an15UsERIUANINAN AUN-QA S2AUNANEAS

2.1 ayunanzuuulag sy

A157199 2 wausziduseInaN AUN-QA

Criteria Score

1. Expected Learning Outcomes 3

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| N O] BV DN

. Output and Outcomes

WD IN| W[ W W|WVLW|W| W

Overall Score

Based on the assessment results, the USvaqufUadin a113videuasUseiliunan1sfing
programme at AMINYIRYIIVAUMIAITA university Mtutfills Odoes not fulfill the AUN-
QA requirements to be awarded the AUN-QA certificate.  The overall quality assurance
implemented by the programme is

0 Absolutely Inadequate

O Inadequate and Improvement is Necessary

[lenadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 azhuunausziusgnngas AUN-QA

A1314 3 dsUAsuuunaUsziliuseinumeas AUN-QA

Criteria azsuulIzliuauee | AzluulszliulaeanznIsunIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated 3 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are 2 3
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic 2 3
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 4
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the 2 3
students by the time they graduate.
szauAzuUlUNINTIU (Overall opinion) 2 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, 3 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the 3 3
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is 3 3
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 4

2.7 | The programme to show that its curriculum is reviewed periodically following an 3 3
established procedure and that it remains up-to-date and relevant to industry.

seauAzuUlUNINTIU (Overall opinion) 3 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 3 3
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 2 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure 2 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauAzuuUlUnINTIU (Overall opinion) 2 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 4
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated 2 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, 2 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 a
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 3
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accountability of the academic staff, taking into account professional ethics and their

Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauAzuuUluNTNTIU (Overall opinion) 2 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 2 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the 2 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 2 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 2 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 2 4
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 2 4
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 2 2
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 2 3
implemented to assess academic staff teaching and research quality.

szauAzuuUlUNINTIU (Overall opinion) 2 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme 2 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 2 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 2 2
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown 2 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 2 3
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuUlUNINTIU (Overall opinion) 2 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 2 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and 2 4
effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 2 3
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 2 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure 2 4
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs 2 3
are shown to be defined and implemented.
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Criteria azsuulIzliuauey | AzluulszliulaeanznIsunig
7.7 | The university is shown to provide a physical, social, and psychological environment that is 2 4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to 2 2
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 2 2
subjected to evaluation and enhancement.
szauAzuuUlUNINTIU (Overall opinion) 2 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 3
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 3
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 2 2
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 2 2
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 2 2
ASLUUNTINGIU Criteria 1-8 2 3
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vl gauds (S) Fosfiaunsauiuugsla (AF)
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2. Programme Structure and Content
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3. Teaching and Leamning Approach
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4. Student Assessment
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5. Academic Staff
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6. Student Support Services
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L%aJ,JIeJqvﬁagsmﬂ'ﬁf"w’umﬁmﬂﬁﬁaumsaau 371198
4. m3UsziiunansUiRnuvesheatuayuiifing
Usefiulms s UL uAREnUIBY

5. miuf"mamﬁﬂszLﬁumﬂﬁ;ﬁmimmﬂwaaﬁuaqum
WAL Ul I9UALABINITUBS SHs

6. MUssifiuszuunsTuuinis msisudssuaznnsiiaa

LNAILITEUUNSTIAUS AT

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁUi%ﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 18



g

AU

RDe

gauds (S)

Faaftaursauuusdla (AF)

7. Facilities and Infrastructure

1. wminefouaraneiiAseiuayuniatsugniu
nenm fveaiFou wesduun vesdnianssu ifan
gUnsalaTesions 4 sudmesfiins veseuzuas
aunans Tweuiies nseuly uaviuait

2. uinendeddinineuinmswazmaluladansaumne
Tyugnsauan manuganuilade M g1uTewa

a a

Ineninus ﬁu’%mﬁﬁadﬂﬁﬁammauﬁaLmaé deindine
Fuiusuagnsdafnwuined Tunsiauuasngoy
FEAUNIWIDINGY NAFBUANTIOULAINA (IDCL)

3. fsvUuUInIsANTALYAATG 9 WlonaUALeIAIY

s v v

nduven19138 W wazgiseu laun szuuns
20930 TPUUIBMBATIULALMBIUTEYN TEUUUTELIUND
AsADU

4. fisyuunseaneduaaudumesidawuulsateusniswie

o o

o w =

nmsAnwayidedmivinAnwinaryaains

5. unAnendeiinnsdnaseuiAnuazaInUEUILRK
15997915

6. Lﬁ?ﬂﬂﬁ’]ﬁm&Jaﬂfvaﬂguﬁm‘iﬁmumamiawgﬂﬁmum
Tnginends lnsunsussiduday 2 adefisdunis
wseuAUNsUsTure AN Souar A lamun

AUTTOULLNULAN LLa%ﬁ@ﬂ’]ﬂ‘WL’iﬂMu’]ﬁlﬂ'%J“UVISTU el

wlansaniu

1. MItmuANIRSTIUNIRLAIInaes ATUaen Y
gunmuazmstulvesnadugUsssunariinisdearsiv
nau SHs N3 TUDENYR

2. msﬂszLﬁumﬂﬁu%mwaqciwaﬁuaquLLay’Jﬁmami
‘UizLﬁuuﬂﬁﬁuuﬂLLﬁzU%Uﬂ?déﬁﬁﬁUﬁyUﬂﬁL‘%ﬂug

3. MsUszEuANUNINelaves SHs éa?qaﬁvaquﬁm 9

LLaiﬁWN’]’J’NLLNUSLUﬂ’ISU%J‘UU‘iﬂLLazﬂJGMUW
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AU gauds (S) Faaftaursauuusdla (AF)

RDe

8. Output and Outcomes - Wﬁﬂ@ﬁliﬁ’muﬂL“JWilI”IElﬁi"]qugﬁﬁluﬁﬁ’lﬁﬁ]ﬂ’liﬁmﬂ —wé’ﬂgjmﬁqﬁmumjLﬁwﬁmﬁwmuéﬁwL%miﬁmﬂ 9
ammmi’wmwgéhl,%ﬂﬁﬁﬂmLLasaaﬂﬂmaﬁu svgzan | oonnansdu warsvornanadslunsdnianisine au
waglunmsdidansinwnaiiies nznsiinwi (u AUANIMUTIUNSTNY NaTUNN9IYINS HasUBa
[Bensideusumus MsTUEURY) NavLe1aN5e assassavesindne Wewhaniiaun

- wé’ﬂqmammuﬁwmuéﬁw du59n5fAnw srezan —Mﬁﬂg_jmﬂﬂvﬁu’iﬂmimﬁq PLOs ﬁdlﬁﬁ%@;&auﬁmiwﬁ wag
Wiy mwmsﬁmuv‘hﬁaL'Eulﬁaugjﬁu warradde | ludnissafufiaenu

praseiiusreinan 3 Joaunds ndngmsatmun e (establish) Arufinela 1o9
VANgNTIANITUTIQ PLOS nnsaluspasserdniiin ﬂa:u;;ﬁéauiﬁLﬁa éawé’ﬂgm

CLOs —Ma‘"ﬂzjmﬂﬁ%’mau Uszhulunsiiuinaiy (monitor)
uinendeiinisdsiemnuitanelaves SHs pumg 9 faupuuamensiiuamy Tl ;;%’Uﬂmau
—13iwummj*rgaga MsimuamInY NsRURAAAILAY
NsguALRUILAzUSUUTe (improvement) Hadws

Aseduanuluadu
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NAUIIIUTIBAIVIT (1NuNeae)

A15197 5 waUsZiusI8RIUTY uazaguanls (Strengths) waziiasdianansauiuusdla (Area for Improvement) a1usnasm AUN-QA

the expected learning outcomes

consist of both generic outcomes

—Mé’ﬂqmﬁqﬁmsmwmﬁzq GLOs/SSLOs

984 PLOs Tudmau

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes
1.1 The programme to show that | 21N SAR 1A.2 lLag nsdunYal NMsdun Yl 3
the expected learning outcomes -4 PLOs ﬁm'ﬂ% action verb(s) kaginu 13 PLOs finane action verbs 1% u PLO1
are appropriately formulated in Learning Taxonomy f14 Bloom’s Taxonomy ﬂi%LﬁuLLaxa;’lﬁai‘iﬁ;....LLasLNEJLLWSIQ’IH’QJ"?]’EJ
accordance with an established Tu Domain Cognitive Way Psychomotor ma]ﬁ'ﬂﬁ;ﬂ'ﬁ‘ﬁm,axmzLﬁummLava;ingau
learning taxonomy, are aligned to —Ma"’mjmszqﬂmuaamg@wm PLOs fiu PLOs 7 © au'f[,u Domain Affection Tud 2u
the vision and mission of the Vision/Mission U84u11Ineae Character b nun15i1MuAsE AU Learning
university, and are known to all —Mé’mjmﬁami PLOs &9 SHs m1a website level
stakeholders wagnsUguilind NaNgNIIEY PLOs veemanansnaleyaly
—Ma"’mjmszqﬂmuaamg@wm PLOs fiu N9 1A9.2
91BN NSV RLATANTITTN
1.2 The programme to show that | 210 SAR ‘m:w 29-30 11AD.3 WAy NITEUATYAL INMsdunTYel 3
the expected leaming outcomes | -ndngnsuounungluyaeudugass CLOs mu | -y¥ulinveuiiansraaeu CLOs Tiyaouasg
for all courses are appropriately PLOs %ulﬁaamﬂgaﬁﬁ'u PLOs Lﬁ@lﬁﬁuﬂlﬁ]’hﬁgﬁau
formulated and are aligned to the wUTI] PLOs 1@,,
expected learning outcomes of -Vingnsiaivum Leaming Level 94
the programme. CLOs lndennansiiu PLOs
1.3 The programme to show that | 311 SAR ‘m:w 30-31 ey mﬁﬁumwaj 910 SAR UAB.2 LLag mﬁé’umwaj 3
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programme and all its courses are

shown to be comprehensive, up-

—ﬂ@%aﬂﬁﬂ%mﬂm%%@ﬁﬂﬁ“ﬂ@ﬁﬁ’] #AIYIPTUOIU

Criterion Strengths Areas for Improvement Rating Overall
(related to written and oral -4 PLOs ﬁwé’ﬂqmﬁ:ﬁui%ﬂu PLOs ¥8anangns | -nangmsiien1nua GLO/SSLO dmsuunaz
communication, problem solving, | fin1sA1uaLdu 1 GLO (PLO1) wag 3 SSLOs | PLOs Tnaennapefiuiitly SAR uaz uAe.2
information technology, (PLO2-4) —Mé’ﬂqmﬁqﬁmimmﬁa%wﬁuiumsﬁmum
teambuilding skills, etc) and Lw{as PLOs :i'n,ﬂu GLOs/SSLOs Tﬂgﬁmwuuas
subject specific outcomes (related aam%aﬁ'uu%uw
to knowledge and skills of the
study discipline).
1.4 The programme to show that | 910 SAR wag n1sdun1ual 4
the requirements of the angn3dnsIq SHs needs 73 3 Internal SHs
stakeholders, especially the way 4 external SHs s 7 ﬂﬁju WAZIIUTIUN SHs
external stakeholders, are needs
gathered, and that these are
reflected in the expected learning
outcomes.
1.5 The programme to show that 91N UAB.2 UAZN1TUATYES PNnEuNTYEl 3
the expected learning outcomes —Mé’ﬂqmﬁmumwzL’;aﬂumimiq PLOs 518 —13~i‘W‘Uﬂ’ﬂ§JL%amlﬁﬁlumffﬂﬂ’liUi‘iq PLOs
are achieved by the students by Fud (YLOs) uazinam d11§9n15Anwamay | 990 CLOs mu‘ﬁ'wé’ﬂgmsw ¥ilnnsinnis
the time they graduate. wanans ussgisnanlutiudusUsssudivaiay
“VANGATINUNUIANITUTT] PLOs 91 CLOS
2. Programme Structure and Content
2.1 The specifications of the 91N SAR 1RB.2 1AD.3 WA N15EUA1YAL 4

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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Criterion Strengths Areas for Improvement Rating Overall
to-date, and made available and —Mé’ﬂ’sjﬁﬁﬁami Programme Specification wag
communicated to all Course Specification HTUMATEYBING LB N3
stakeholders. Uguime n13diong Lupy
2.2 The design of the curriculum is | 910 SAR LLazmié’ummj 10 UAD 2 3
shown to be constructively —ﬁmiaamwumé’ﬂqmmuLLu’JWN OBE Tnely —miaammwé’ﬂqmﬂﬂﬁ?ﬁﬂ BCD ﬁgﬂﬁ?@d
aligned with achieving the KSA infiansanlnaennassluunas PLOs Fonau 1wy edvdifunayinerinus
expected learning outcomes. ﬂi?ﬂg’j’]‘%JU PLO1 Tu curriculum mapping
LLG{Lﬁanw‘h BCD Tumsslumusedan
waniimeusu PLOT 1ae
2.3 The design of the curriculum is | 970 SAR ey UAB.2 ﬁ]’lﬂﬂ’]ﬁéﬁm’ﬁﬂﬂj 3
shown to include feedback from | -1ingn5d1573 SHs needs waneluay —Ma‘"ﬂg_jmﬂﬁmmﬁammLa'%wé’ﬂqmﬁﬁ
stakeholders, especially external Meuen Laein external SHs needs 1M98NWUY m’lmﬁLﬁadnﬂ%uﬂﬁaﬁ'ﬂﬁﬁmiiwiaLﬁa\‘i
stakeholders. Tuaudu q fivenmilenn PLOs wu Aanssu Wisluiinswamemueiseiidu
Eumangns (M3UseysivInig) sUssTU
2.4 The contribution made by 910 SAR ‘m:w 42 uAR.2 ey mséfumwaj 3
each course in achieving the -anansil curriculum mapping ﬁizyﬁmﬁ’mm
expected learning outcomes is PLOs ﬂiUV]ﬂ‘i’]Eﬁ%’]LLan]ﬂ PLOs
shown to be clear.
2.5 The curriculum to show that 10 SAR ‘m:w 43-44 1Ap.2 Uay mﬁﬁumwaj ﬁ]’lﬂﬂ’]ﬁéﬁm’ﬁﬂﬂj 3

all its courses are logically
structured, properly sequenced

(progression from basic to

N3 lunanansin1sseeAuTIEIvIN

basic-intermediate-specialize

—Mﬁﬂqmﬁqﬁmimﬁwa’jﬂjﬁmmﬁwuﬁ 1
519391 (1 59a3vn) Wadou 5 naLSeu

AWUNNILATUNUIBAR YUz CLOs SURnvau
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activities are shown to allow

Criterion Strengths Areas for Improvement Rating Overall
intermediate to specialised PLOs 7l i aury unn1sdndasiedanly
courses), and are integrated wﬁﬁ’u
2.6 The curriculum to have 310 SAR UAB.2 Uay msé’umwaﬂ 4
option(s) for students to pursue —Mé’ﬂqmﬁmiﬁmumﬁﬁma%%ﬁaﬂlﬂﬂmaa%q
major and/or minor NANEA
specialisations.

2.7 The programme to show that | 311 SAR ‘m:w 36 1AB.2 Uay NSEUNTYE] 91N SAR 11RB.2 UAY NITFUALA 3
its curriculum is reviewed “viangnIatiunsuTulTamangnIaunsoua —luywum'ﬁzqc;if“uﬁm%auw%aumjwﬁl WAy
periodically following an 5 Pnuiitiviun ﬂ‘izmumﬂumiﬁmumé’mjmaEJ'N%’WLﬁ]u
established procedure and that it | -wingnsianuvivady Lﬂ‘juﬁﬁyﬁ)qmimawgﬁﬁu —Mé’ﬂqmﬁqaaﬂmeﬁé’ﬂqmﬂﬁmaﬂwémﬂ
remains up-to-date and relevant M399U wazas1e PLOs Tudennaasiunin
to industry. MshuesIney
3. Teaching and Learning Approach
3.1 The educational philosophy is | 3101 SAR Uag Msdunual NnEuNTYEl 3
shown to be articulated and WA sEYUTIINSAnYIvemmINe Y —Mé’ﬂqmﬁdﬁwﬁ’uiﬁpiaauﬁm%’mgwmsﬁﬂm
communicated to all u Ao “SadindnufiRdiomadsugraen®in | vesumine dululalunsdaniaiounis
stakeholders. It is also shown to LarSuRnveURDdRLNDIRL” aou loun msﬁau{maamﬁm n30 N9
be reflected in the teaching and | -uminendedeansusveyinisdnyives Sullnveunedenunosiy Wy Aanssuasiui
learning activities. UWINY1R8NI website A1BUTY

vidngmsuaninsiuivansinululaly

1AD.3
3.2 The teaching and learning 910 SAR %7 48 WAz NsduA Yl NnEuNTYEl 3
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activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

NananIInlvglseuin new ideas uag
creative thought Lag innovation N1US183%1

A9 9 TIWNINYITNUS

—Mé’ﬂgjmﬁﬁmﬁa]ﬂssml,axﬂ'ﬁﬁaumiaauﬁ

Ugﬂﬂ'ﬂ entrepreneurial mindset Tuiun

yd
WLIYU
Y

Criterion Strengths Areas for Improvement Rating Overall

students to participate responsibly —'Vlé’ﬂzjmﬂﬂﬁﬁauﬁéauiwf?fﬂﬁﬂﬂ.ﬂumzmumi —Mé’ﬂgjmﬁqﬁﬁmmﬁmﬁaﬂiiuﬁLﬁ'&nLﬁadﬁ’u

in the learning process. San1sideunsdeu 1wy mMsidentivethiaue NANgns LLgﬂiﬁﬁgL%aufluﬁﬂﬁLLNué’ﬁﬂ
Fonenanseiivinm

3.3 The teaching and learning 210 SAR ‘m:w 48 uay nsduAwal 4

activities are shown to involve —'1/1rm&ﬁmﬁms%’mmilﬁ%auﬂﬁaauﬁLﬂu active

active learning by the students. learning \u PBL RBL LﬂuéTu M’%@LLJLM?WEJ%W
Funun

3.4 The teaching and learning 971 SAR waz N15dUN1YES 90 SAR way MIdunTYal 3

activities are shown to promote VANgASAMUA LLL Y09Mangnsinuiu 4 vinwy —Mé’ﬂqmﬁﬁmmﬁﬁaumiaauﬁéqLeﬁu LLL

learning, learning how to learn, Toun 1) Wnwen15Anee195EUU 2) Wnuehn IﬁLﬁuLﬁjugﬂﬁiiuiunﬂ LLL Taelaniznis

and instilling in students a @319d55a 3) Wnwemsviaududiu 4) vy | edufivvessssutaudininende

commitment for life-long learning | Advia -vangnsiaiananisiia LLL veswangnsiu

(e.g. commitment to critical ;;ﬁﬁlu

inquiry, information-processing

skills, and a willingness to

experiment with new ideas and

practices).

3.5 The teaching and learning 971 SAR waz N15dUN1YE] 90 SAR way MdunTHal 3

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA
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procedures for student

nEnwlunsiunumaianisene vy

Criterion Strengths Areas for Improvement Rating Overall
3.6 The teaching and learning 90 SAR way MdunTYal 970 SAR Ay n3dUNTEal 3
processes are shown to be NananIin1sINYi1 UAL.5 LLazﬁmﬂ%Lﬂu%ayja angasiaiasannszuunsiunsuniy
continuously improved to ensure | Tun135davin uAe.3 waiiuvefiviuate wu | n13shnisideunisaou waz1uUTuUsely
their relevance to the needs of TUsunsu M-Plus Tswnsu LISREL ansle Al maseudall
industry and are aligned to the —MﬁﬂqmﬁﬁqﬁWﬂawuﬁT@nﬂWimmmﬂmsﬁ'mu
expected learning outcomes. Uiulse TLA warlndennasaiu CLOs
4. Student Assessment
4.1 A variety of assessment 971 SAR waz N15dUN1YES 4
methods are shown to be used —éﬁauﬁm'ﬁi’mLLazU‘izLﬁuwaﬁwmﬂwma e
and are shown to be miaaU‘JaL.%u MsiLEue n1sdeuLey Lﬂuéluu
constructively aligned to achieving —Ma‘"mjmiﬁﬁﬂﬁ;;aauﬁ’i%mﬁmLLazUigLﬁuwaﬁ
the expected learning outcomes aamﬂgadﬁu CLOs Way TLA 9ouden15dau QE
and the teaching and learning
objectives.
4.2 The assessment and 910 SAR LLag mﬁé’umwaj ﬁ]’lﬂﬂ’]ﬁéﬁm’ﬁﬂﬂj 3
assessment-appeal policies are anansuarimInedeiuleutenisinuag VANGAT ALY wingnduludaau Seves
shown to be explicit, Useifiumadunuudanam szuquﬁiajt.t.az;aqﬁau Tui3asnsdanis
communicated to students, and —V«é’ﬂzjmiﬁuiaUﬂ&lﬁ%’ﬂ’hﬁéﬁ%ﬁmmmmqmﬁiiﬁ ISHUAITADY D19 NTBUIUNIT I‘um'ﬁqmaszﬁ
applied consistently. msfanadounisaeutuenanselundngasln | wavseadousmluauinistmungufiasou
lumsdanisvesesBeuiiinty fitilan
HL qﬂﬂaﬁ 3 uazluroamaany
4.3 The assessment standards and | 910 SAR wag n13dunTwal 970 SAR Ay n3dUNTEal 3
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its processes are shown to be

continuously reviewed and

improved to ensure their

—Mé’mjmﬁmiﬂ%’uﬂéqmii’mLLasﬂizLﬁuwaLLaz

N15U T2 HUNARYIROLTEDINIY UAB.5

—Mé’ﬂqmﬁdﬁwﬁ’v‘lmaauﬁwmmmmmﬂm

aanMsinusnyiudsmsinlasyseiiung

Criterion Strengths Areas for Improvement Rating Overall
progression and degree —Mé’ﬂqmm"mumﬂﬁﬁmmumﬂmynmjwm —Ma‘”ﬂqmﬁdﬁmgmumsﬁsﬁmLﬁ]uiumiammu
completion, are shown to be sit.?auimaﬂizﬁmwé’ﬂqm neuazdiusnw ﬂ’J’Iij’]I’DMJ’IGUBJE‘::L%EJ“LJLLa%ﬂﬁﬁ”IL%ﬁ]ﬂ’liﬁﬂ‘l&ﬂ
explicit, communicated to Inendmusuarlsiugeunnay wagdoansluyisounsy
students, and applied luwuszuunsiauasUssiiiuiidunnsg
consistently. o NABUNIYIINGY MyaoulAsass
4.4 The assessments methods are | 211 SAR Wag mié’umwaj 4
shown to include rubrics, marking —%ﬁauﬁmﬂ% Rubrics SL“LJﬂﬁIﬂ;ﬂSLLuuWIi
schemes, timelines, and YILEUD
regulations, and these are shown —;jaauﬁmﬂimwuadmmsﬁ
to ensure validity, reliability, and —;jaaua';’m Rubric w"ﬁiam%ﬁﬁa%u 9 15@?1(;11@&
fairness in assessment. Falaulunisinuasuseidiuna
4.5 The assessment methods are 910 SAR UAB.2 s UAD.3 910 SAR L@y mﬁé’umwaj 3
shown to measure the “VANgATINNITUTI] YLOS MANanIReNAUITNITIANTUSTR PLOS Uae
achievement of the expected “MananIimuAIsN15IAN15UTIa CLOS CLOs ndaau
learning outcomes of the
programme and its courses.

4.6 Feedback of student 970 SAR Ay n3dUNTEal a
assessment is shown to be —éﬁauﬁm'3&13‘1/7@14maiﬁ;itﬁ%‘aumwaéwéaLﬁm

provided in a timely manner. ‘vlﬂﬂ%u’d v‘fn’lﬁpjﬁauﬁﬁ’wmmumﬂﬁﬁﬁu

4.7 The student assessment and | 90 SAR wag NMsdunTsal 970 SAR Ay n3dUNTEal 3
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Criterion Strengths Areas for Improvement Rating Overall

relevance to the needs of industry vangasieniulnyaeuiauwazUssidunalv
and alignment to the expected #33917U CLOs

learning outcomes.

5. Academic Staff

5.1 The programme to show that | 911 SAR 3
academic staff planning (including | - wé’ﬂgmﬁmuﬁmwﬁﬁdﬁﬁﬁsJazLﬁsm MUY
succession, promotion, re- 919150 Msesznensiaslniiome Tuun
deployment, termination, and axd finszuiumslaundaunnisuszad nsess

retirement plans) is carried out to | W1 nsdNNIY mﬁ%’“uL‘MLLazLﬂﬁﬁlmm'&g‘iWﬂﬁ

ensure that the quality and ANTEUUVDINNIINGNAEUAZUHUNITNALNY
quantity of the academic staff stinSeamioatsen TnuawHUSRITIMAY
fulfil the needs for education, AU AREIAEIW NS uay lm”ﬁm,aua‘ﬂua;ga
research, and service. Wionssmunusas i wandafiivlen
A3
5.2 The programme to show that | 270 SAR - mmmsﬁmmwaﬁsﬁ?ﬁms Falumunisiian 3
staff workload is measured and - ‘mé’ﬂgjmﬂ%ﬂﬁﬁwmmmmmmaqmmiémw FTEs %anmmaéuazmiﬁwm staff ratio 41

monitored to improve the quality MENNTANSENUVDITINING S (NBIUSMS RNTUNFAEIUAIUNOLR BIUBI819158 D
of education, research, and UYAAR) UATAMY (hauims) Fesiledianis A159ANTISISEUNITADULATHAIUINITIANIS
service. ﬁmumé’méauﬁL‘W&Jq‘wammzammsmamquﬁ”’q SeuUNITEOU

ATLUADU N1 NITUSAITIINITUALAIT
ﬁwﬂwgaﬁaﬂi’muﬁﬁma&J"mmmzaumw

mmmmmLLasmmaﬂ%aqLLmazqﬂﬂa
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the competences of the academic
staff are determined, evaluated,

and communicated.

- wé’ﬂ@mﬁmiri’mumamﬁauwaqmmsémm
UTENIARIENITUNMTUINTIIUNNTRALANY S
Lmeqmiﬁwm@mmwmmﬁé \ieauaSunis
‘Ussqmaé"wéﬂmﬁ%augmummgm@mq@
JEAURANRNYIN.A. 2568 Useneunie 4
panUsENeU Ao

(1) aaﬂLL‘U‘ULLamNLqumﬁmﬁaﬂﬁumiL‘%aug
vosyFeueesiszAvsam

2) m"%ﬁuﬁf\]ﬂiﬁumﬁﬁaugﬁa&J'Nﬁ"diz:aw%wa
(3) Lﬁ%uagﬂwiﬁmmmm‘%‘aujﬂuasaﬁuaqu
IEEC T BRI

(4) ﬁ’mLLazUﬁsLﬁumamiﬁﬂugmm;;l,’%au WIDUI
mmmiﬁ%aaﬂaﬁauﬂﬁua&J'Naéuwasﬁﬁ
LAzaNsIAUENSITouaraussaurAnsln
ﬁwﬂ’%n1szadmmséﬁﬂ?wﬂmaﬁmsﬂswu
?iamﬂﬁﬁ’ummiélwé’ﬂgmmﬂﬂumwLLam'm
LNUNNSWAIANSTAUZYDINULDY Lidsvauna

ANSHANAY PLOs madﬁfﬂﬁﬂwﬂwmiq

GTWLﬁumimymamsauzm’mLﬁuﬂgﬁﬁmi
FUTUNURILA NSTMUA NNTALESILAY
WAL N15UTZIEIY wazn1TdINan1TUTELIU
aussourAudupguIiawazUsuUINs

IANNSISIUNTEDY

Criterion Strengths Areas for Improvement Rating Overall
2. fimstauazUssiunanisufdinudas 2 ass
AUNTTUIUNITVOINTNING G
5.3 The programme to show that | 3171 SAR - mﬂé’ummﬂ%ﬁms wua ludaianlunis 3
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the rights and privileges, benefits,
roles and relationships, and

accountability of the academic

staff, taking into account
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Criterion Strengths Areas for Improvement Rating Overall
5.4 The programme to show that | 911 SAR néngmsfmuanszuvese1915e lag 4
the duties allocated to the finsananeandl Aadengy ey
academic staff are appropriate to Uszaunisel Ay
qualifications, experience, and NUUIMNT UAZANUANTNTIATINOTINTELA
aptitude. azAU UNUIAINUANTOUNITEIIUNTADULAZNT
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2567 msﬁwwéﬁaﬂwé’ﬂgm mmﬁﬁjrzgaau
ﬁaaﬁ@mq@ AdEng wazUszaunsasd
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5.5 The programme to show that | 911 SAR 4
promotion of the academic staff is | uyAnedeiinisivuaszuulusiutu
based on a merit system which (Promotion) fi® iwmm?{au%uﬁulﬁau A9
accounts for teaching, research, L%ﬂgjf;‘f'n,mﬁqmﬁsmmi FNTIBNINNANUAY
and service. AMSFYUNNTADU NITIVY ATUTNTIVINTUAE
nsUngsdavziausssy lngn1sussiivainaise
Nuiuinerdosmun Tuwnazdazsniung 2
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5.6 The programme to show that | 911 SAR 4
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Areas for Improvement
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Overall

professional ethics and their
academic freedom, are well

defined and understood.
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4) U MRATAINER Y LB sty
AnBnalyasenaseUaTIISIVNNG dunALAYY

5N NITLVITIA Lﬂuam%ﬂﬂamuai’aﬁmiqgu

5.7 The programme to show that
the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and
development activities are
implemented to fulfil the

identified needs.

210 SAR
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Strengths

Areas for Improvement

Rating

Overall

1IN Outcome Base Education (OBE)
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5.8 The programme to show that
performance management
including reward and recognition
is implemented to assess
academic staff teaching and

research quality.
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planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.
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Criterion Strengths Areas for Improvement Rating Overall
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6. Student Support Service
6.1 The student intake policy, 1N UAB.2 LeEIN SAR mﬂmﬁé’umquﬂmﬂimaaﬁuauu &l 3
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competition, and other student
support services are shown to be

available to improve learning

experience and employability.
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Criterion Strengths Areas for Improvement Rating Overall
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6.3 An adequate system is shown | 910 SAR - nenansvdng u dslununisimunan 2
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workload monitoring. Student Quﬁau nansEou wazansemsSowvenindnwn | Srludaeudecnisiy feedback Audndnw
progress, academic performance, %Ji%UUﬁﬂﬂé?lﬁ’]ﬂJﬁﬂLLﬁﬂQ%@MﬂﬁﬁLﬁﬁl’J%@ﬁﬁU 389A1UN 1IN HANSIEEY 1SR WAl
and workload are shown to be nsawzidouseu 1nsn ﬁw%mﬁméﬁﬂ%m FEUUNISAAURAAIL mﬁLLﬁTﬂﬁﬂ’ﬂﬁﬂmuaz
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Areas for Improvement

Rating

Overall
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6.5 The competences of the
support staff rendering student
services are shown to be
identified for recruitment and
deployment. These competences
are shown to be evaluated to
ensure their continued relevance
to stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.
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Areas for Improvement

Rating

Overall

6.6 Student support services are
shown to be subjected to
evaluation, benchmarking, and

enhancement.
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7. Facilities and Infrastructure
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equipment are shown to be up-
to-date, readily available, and

effectively deployed.
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Criterion Strengths Areas for Improvement Rating Overall
7.1 The physical resources to 270 SAR unMInedLazAuziulouednass NMsdun Yl 3
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Overall
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7.3 A digital library is shown to be
set-up, in keeping with progress in
information and communication

technology.
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7.4 The information technology

systems are shown to be set up

9710 SAR UMNINYIAY hazAtE IAYNTEUU

wialulaBasaumanig 9 e UaLDIAIL

Fuduveteranse wmniwagyiseu town

N EJQ’TLJNEHﬂ’]iﬂ‘i%LﬁuigﬁUWé’ﬂQmi f1uLnd;Nn AUN-QA

Page 38



Criterion

Strengths

Areas for Improvement

Rating

Overall

to meet the needs of staff and

students.
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7.5 The university is shown to
provide a highly accessible
computer and network
infrastructure that enables the
campus community to fully
exploit information technology for
teaching, research, service, and

administration.
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7.6 The environmental, health,
and safety standards and access
for people with special needs are
shown to be defined and

implemented.
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7.7 The university is shown to
provide a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.8 The competences of the
support staff rendering services
related to facilities are shown to
be identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.
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7.9 The quality of the facilities
(library, laboratory, IT, and student
services) are shown to be
subjected to evaluation and

enhancement.
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employment, entrepreneurship,
and advancement to further

studies, are shown to be

—Mé’ﬂzjm@fuﬂmmamamimﬁmu‘v‘f’] Souay

100 warAnmuduszezian 3 Juaunds

vanansienmvuaminglny Leeen

Qaﬁmmﬁamﬂupﬂmmﬁﬂ wan JAITLaeN

Criterion Strengths Areas for Improvement Rating Overall
%adﬁﬁéwuaaﬂmuasm’mé’ﬁﬂéwﬂunﬂéuﬂ
A3ANEN
- ddnunesguuazUsyiuAMA MR
WMIngagaiun1sansIanuianelaves
Infnw wazeraselnerennusmiieain
919138UsEIMAngasauTIvInIsaeunIwiu
Tuﬂﬁﬂ'ﬁmﬁuLLazLﬁwgagaﬁmﬂfﬂﬁmmmg
919156 Lﬁ@lﬁl@yﬁg@;&aﬁmwﬂquLLasmaﬁ’U
ANUADINNTITe
8. Output and Outcomes
8.1 The pass rate, dropout rate, 91N SAR way MsdunTYel 971 SAR waz N15dUN1YES 3
and average time to graduate are —Mé’ﬂqmﬁmumLJmmaﬁi’m’mc;ﬁ&mﬁﬁu%a —Ma"’mjmﬁqﬁmumLﬂwumaﬁwmwjﬁﬂuﬁ
shown to be established, miﬁmﬂmm’iﬁaﬂaz 70 20NNAIAU LLagizasna%a?ﬁflumséwﬁa
monitored, and benchmarked for —Mﬁﬂ%ﬁl‘iﬂ@mm’mﬁﬂu’mﬁjﬁ’]L%ﬁ]miﬁﬂ‘tﬂ wazdi | nsnw
improvement. gonnansfu pavileaduan 3 9 —Mé’mjmﬁqaﬂmmwsnmm%lumaﬁwL%ﬂ
A3ANEN
—Ma‘"ﬂg_jmﬁqﬁmum_jLﬁﬂugwuﬁwuaupgﬁ%%
MsfnY) Mssennatsfiu wayszezaaiy
Tunsdnganisinen Wethuwaun
8.2 Employability as well as self- | 990 SAR wag nsdunual 90 SAR way MdunTHal 3
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various stakeholders are shown to
be established, monitored, and

benchmarked for improvement.

-UINg1aednisdnsiannuianelavee SHs Tu

AUMY 9

engasiesivuamLNg (establish) Ay

anela venquydaulade novdnans

Criterion Strengths Areas for Improvement Rating Overall
established, monitored, and ﬁ'n,aumjya;ﬂagu U JuLAslAwL T
benchmarked for improvement. stﬁu lm”ﬁutﬁauqq%u Lﬂjuf;u
—Ma‘"ﬂzjmﬁﬁmmﬁLﬁauﬁluﬁmmmhunwjﬂu
599y WelmAnnsTRILN
8.3 Research and creative work 90 SAR way MduATYal 970 SAR Ay N3dUATEal 2
output and activities carried out —Ma‘"ﬂzjmammuwamuﬁ%’ammﬁéﬁimﬁmLﬂu —Mé’ﬂg_jmﬁqﬁmummﬂmmaLLazﬁwm
by the academic staff and 381 3-5 ﬂgauwé’q L'JTVT@J’IEJ (establish) ﬁgqmamumﬁmmﬂm
students, are shown to be 819156 wazvesin@nw wn1siuRna
established, monitored, and (monitor)
benchmarked for improvement. Jlanunsiieuides (benchmark)
—lulwumﬁﬁ'm?aga Msfvua g N1
AMAURANIULAL NS ULALNTRIUILAY
UFuUss (improvement) NEEWSNS
fuiuaulnaay
8.4 Data are provided to show PNnEuNTYEl 971 SAR kA N15dUN1YES 2
directly the achievement of the “VANGATIANITUTIQ PLOs nnsaluunazse —Mé’ﬂgjmé’ﬂﬂmy‘ﬁmﬂﬁUﬁq PLOs 3<ladl
programme outcomes, which are ¥ilnfiin CLOS %agauﬁmﬁwﬁ waglufinisifuinaiu
established and monitored.
8.5 Satisfaction level of the 90 SAR way MduATYal 970 SAR Ay N3dUATEal 2
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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YDAUNULNULHAY (13)

(AINAFFUNTHU ATIDNETHIDOU 9 )
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1. néngasfafmusludaiounagly PLOs o wagrfifunisasts CLOs 910 PLOs tu saufla
PLOs iviae action verbs

2. véngmsfisnaaounsianarUssidiunamsdanisfounsasulnduluniy CLOs

3. pdngafefintannsdnianssuiaBundngmsiiiaun Lifelong leaming wazdannaodiiy
USgU1N15ANBI0INNINe Y

4. véngmsfisfinsannisufussesnaununatou Tasangtasaou QF Tuflnawnnty
dosnnmagiuftagauum

5. ndngnsfisfinsanfiuduinssmionisiansGeumsaeuiiuuinuenisdomstiugduuay
finwzmsesniuuysidiulmnniy

6. nwefisndunnaueinilutagsu laun Finwedin (soft skills) Vinvgammunasgiuindnds

an MatfiuAaN AT (RED) anssauznaduinddy wWuay

vaduauuzfeulouny (and)
(FMFURUITT + 919138RFURRYBUNENGAS + BnanTEyHaY)
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hazUseiiung
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5. msdanisSeunisaevluseividenitdalenaln dndnvudenlaeeaad

6. msfeasuTransiansnwvewmingtdeuasniniiesndnnsiSeunisaou

7. mMsAniiunis vinwe life long leaming Tussdiunangns fifinnstvue muwwIsanasy
aﬁuauu&gﬂm WNIATIUNIT AFTUIUNTALTEINY swﬁams%mﬂﬁ@%aut,l,azéaau
SunsrueseeLieuazis

8. nsnmunuleuIeNITIkasUsEliuNan Uk OBE Inglaniznsinkasyssdiung
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msaeuiniuyarafl 3 uardeanslimsuesnethiaidlussdundnges AazuazamIng sy
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TuazUszilunanaziinaiRuINTInNISSeuNITaeY
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Unfnwnsu
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ATUNAANS

1.

M3t Mg (Establish) nan 15 dunuuemidngnsniniu 8ns1n1sdnsansang

AMIINITDBNNANFY TLELIAINITANBIRAY N1SHUVN NAUNIITINTT ANURIWela

v '
a

voanquiTaladenevdngns ilerhunifuuazinm (Monitor) lussfunasuay
WNINYIRY

M3t wuag TS enUIBITEURSS (Benchmark) Y8svdngmsvanazlazun Ine e
At s uLasmuadussenoy sresusnlmiouifeutunuieuarssesd
aonadisuifielmAnnsiauuuuninsslaauasiaunlufiamaindy
M3AURAMNNITUTT] PLOs Yedumazvangmsuaznsuilauesanisussq PLOs
msUssidiuaufisnelaves SHs AflmendngnsuathuuarinuuasUfuUsmanms

ALIUNUVBINANGATIUUTEUANY
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