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Criteria Score

1. nadnwsn1aNsi3euina1nds (Expected Learning Outcomes) 3

. Iﬂidﬁ%’]ﬂLLazLﬁaﬁmﬁﬂgm (Programme Structure and Content)

. LLmﬁmmiaauLLazmiGauif (Teaching and Learning Approach)

. MsUsEiudn@nea (Student Assessment)

. YUARINTNIIYINTS (Academic Staff)
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. AwneauasaInuazlassasenugu (Facilities and Infrastructure)
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. Yadetntnuasnadugus (Output and Outcomes)
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Overall Score
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Criteria Score

1. nadnwsn1aMsi3euina1nds (Expected Learning Outcomes) 3

. Iﬂidﬁ%’]ﬂLLazLﬁaﬁmﬁﬂgm (Programme Structure and Content)

. LLmﬁmmiaauLLazmiGauif (Teaching and Learning Approach)

. MsUsEiudn@nwa (Student Assessment)

. UAAININ9I1N1S (Academic Staff)

. NMIUINsUazduasuAanIstinAnw (Student Support Services)

. AwneauasnInuwazlassaenugy (Facilities and Infrastructure)

O N O] | A OO

. Yadetntnuasnadugus (Output and Outcomes)

WD I NI N[ W| W] W[ W W

Overall Score

Based on the assessment results, the........ccccccoeeennee. programme at .....ccccoeeeeenee university
Orutfitls Cdoes not fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.
The overall quality assurance implemented by the programme is

0 Absolutely Inadequate

O Inadequate and Improvement is Necessary

Rating 3 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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1. Nﬁé’Wﬁ‘Vl'Nn'ﬁGﬂuiﬁmﬂwﬁ'\‘l (Expected Learning Outcomes)

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in accordance with
an established learning taxonomy, are aligned to the vision
and mission of the university, and are known to all
stakeholders.
wangnsiueansnIsiseuginianiissylilunangns

DL NI TUAUFITENITISY U UazTOnAd NI UIdEImIUAY

WushavesnImeae lneilnmenogilaulaaude

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately formulated and
are aligned to the expected learning outcomes of the
programme.

Y513 IIemAngnsINaaNEN TSI IAIAN ST AN
uazAOnARDITUNANIS U IRIAYSIvemangnT

1.3

The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the
study discipline).
nengnsinaansnIsFeusimaniiisenaudaeiinadns
sl (nwsmsoasiiinasidountsuaznism, msuidym,
waluladansauma, vinwen)sasiuaiig (udy) uay
HAGWEIAN L0199 INTITY) (AIINFUALINYIaN 1203

§155783%7)

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected
learning outcomes.
¥aNgnTinI35IUTMTYANIINADINITYIEHA AT 11UEE
Inewmzgiliaaulaamaeanneuen Seaenndossunasns

NsSEUFIMIANTIYIAangnT
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15

The programme to show that the expected learning
outcomes are achieved by the students by the time they
graduate.
shinvivesdngnsdosiinaauinuradnsniseusinaly
oduSenrsAnm

3

szauaziuulun1wsau (Overall Opinion)

3

3

2. Inseafeuazilonvangns (Programme Structure and

Content)

2.1

The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made
available and communicated to all stakeholders.
AesuIEangaTuay 18 3mdaunseungu (uthguy uax

dnsusyyiaunus [Ugdaulaaudeee9iag

3

3

2.2

The design of the curriculum is shown to be constructively
aligned with achieving the expected learning outcomes.
vangnslasuniseenuuuligonnaeinunIsUTIgHaaNENIs

1SeuFimANTs

23

The design of the curriculum is shown to include feedback
from stakeholders, especially external stakeholders.
wanNgnslAsUNITEENUUVUUAUT IuYBIT aU U Yo FTaule

Frudglpgnizglanlagugsamnneen

24

The contribution made by each course in achieving the
expected learning outcomes is shown to be clear.
usazvangnsilaiusaulunIsussguasnsnsiseuz A ia

Y NVALDY

25

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.
néngnsitneFriiiiniseenuuulnseasrs Snauiugiu

NAN kALY UANIL) UALYTIINITOS NAUNTUANA

2.6

The curriculum to have option (s) for students to pursue
major and/or minor specialisations.

nangnsdiudenivnenuas/mieIvilnlinfnyuaenisey
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2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it
remains up-to-date and relevant to industry.
wangnslasumsusuvzadiussezmuuuimeilan munlius
drruiutloygiy uazaonndosdvningaainnysu

3

szauaziuulun1wsau (Overall Opinion)

3

3

3. wuIRANITERULAZANSISEUS (Teaching and Learning Approach)

3.1

The teaching and learning activities are shown to involve
active learning by the students.
Usvgymangwsuanililsiuaidnisesuieuas dearsiugda iy

laaaudeuazaziouliiuluianssunisiSounisaou

3

3

3.2

The teaching and learning activities are shown to allow
students to participate responsibly in the learning process.
Aanssunsiseunsasunlonialnindnwidausuly
NITUINMITTIUF

3.3

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learing activities.
AanssunsseunIsaeuidnisldinaianisinnsiseuy

Ineiindnwidaiisy

3.4

The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to
critical inquiry, information-processing skills, and a willingness
to experiment with new ideas and practices).
Aanssumsiseunsasuinisduasun1sseudisousions
Boufuazgnildsiindne fenugsiulunsGeuinandia
(W Anunseitededulunmsieany hwenisdsvanana
Youa uazrundislafiazveaesFeuiuuanuazuuiuion

Tuaaie))
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3.5

The teaching and learning activities are shown to inculcate
in students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.
AanssunIsiseunIsaeuiinITugnila a1uAnlyal AaIuAR
AINGTIA WIANTIU UarAINANTIUTENOUNTIINANY)

3

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected learning
outcomes.
dmsusuUgenssuIumsaeuLasnsSuie ot loaioli
ulla31aenAANTUAIINABINITYBINIAGATINNTTUUSE

HANIIITEUINAIANT

szauazuuulun1wsau (Overall Opinion)

3

4. nsUsziliuin@nen (Student Assessment)

4.1

A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learing
objectives.
T3MsUssIuiIa 1N IUasFONAGEITUNITUSAAA

MsSyuzInIA ey IngUseasanIsisaunIsaou

3

4.2

The assessment and assessment-appeal policies are shown
to be explicit, communicated to students, and applied
consistently.
uleviemsussiduuaynisanssalnsussduiinisaoss
Auhfinwegtau uazihlvlYy egrvasuaue

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, coommunicated to students, and applied
consistently.
;lesgmzma':%Wzm757Jmfiuﬁ’7w%’umwn”nmfwm
UhiinwuasnisanSanisinmiinisdearsiuihiny
oesTniauuaziilulgoe e iaue

4.4

The assessments methods are shown to include rubrics,

marking schemes, timelines, and regulations, and these are
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shown to ensure validity, reliability, and fairness in
assessment.

wmsvsaidunaniliiiudunasinislinzuu segeia) uay
Joed labituledenanugndas paninieds uas

Andusssulunisuseidu

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.
BmsUssduilianadiuguinnsiSeuiaamiveamangss

Uag 18377

4.6

Feedback of student assessment is shown to be provided in
a timely manner.

dmslidaiauauensUssduinanwiluy 1963819 sau

a.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to the
expected learning outcomes.
msUszduindnyiuaznszuaunis uanaliiguidnmsmuau
uszVsuuzeeehasiowlos leliuledrdnuAeitosy
AINUADINITYDININGATINNTIUUAL TOAMADITUNANITITENT

1A I9739

szauazuuulun1wsan (Overall Opinion)

5. YAaINsN193vIN1s (Academic Staff)

5.1

The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the
needs for education, research, and service.
NANGATINI3ANTUIUR IUAIYAAINTAISIVINIT (9849
nsaunendmle mndeusmmis nsusuldlul msdniae
uazusmsinFeasens) eliiuloinaun muassuname

3

ﬁmmmami‘ﬂixLﬁu@mmwmiﬁﬂmmsﬂu ANLLNEUN AUN-QA V.4




(4
LAEUN

=)
IYAFTLRYA

ATLUY
Uszidiu

AULDY

AZLUY
Uszidlu

N3NNI

NUYLNR

YAAINTAIIVINITADUAUBIHOAIINABNNTS AIUNITANY)
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52

The programme to show that staff workload is measured
and monitored to improve the quality of education,
research, and service.

uangninIziauasAnn unsINYaIYAaINT LaNAN
AAUNIN NISANYI NITITE UAYNITUSNIT

53

The programme to show that the competences of the
academic staff are determined, evaluated, and
communicated.

dmsnmun Ussidliu uasdoansanssauyvesyaaINsae

%1077

54

The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience,
and aptitude.

UNUIMINTINIYAaINTAIE TN ALAY

AaauUR Uszaunisal uasAaiuoin

55

The programme to show that promotion of the academic
staff is based on a merit system which accounts for
teaching, research, and service.
wa”ngms:ﬂmm’m?;mmﬁémfuyﬁmnmw?mmiwﬁujw

SYUURIINZAINITOAINNITAOU NITIVE UAzNITUINIT

5.6

The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and
their academic freedom, are well defined and understood.
vangasuanaliiiudeansuasansimay savsslovd unum
UasAIINFINUS me?mjm‘f"aﬁaéz/myﬁmnmw?ézmnﬁ
IneFdedanssenussaivitnuasiasnimmadrnsilasy
msauazd leag 950 T

5.7

The programme to show that the training and
developmental needs of the academic staff are

systematically identified, and that appropriate training and
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development activities are implemented to fulfil the
identified needs.
wangasinisinovsuuazeuTntulunininuiyaains
aedrmslasunsimunegraduszuy dmsiinevsuuay
s zasaEeUaYaIn T T

58

The programme to show that performance management
including reward and recognition is implemented to assess
academic staff teaching and research quality.
wangnslinsusmananIsUfURI G s b 1eiauasn 15Ty

msgeusuigniltlussidunanimnisaouuasnisis

YONYANINTAIYIYINTT

szauaziuulun s (Overall Opinion)

6. NMsUsNsuazdaEsunan1sunAnen (Student Support Services)

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly
defined, cormmunicated, published, and up-to-date.
nangnsilulevIenssulnAing) inaeimssuT ey uas
SumounIsudSIuTTaU HASUNSE0a7T UNEUNS uaz
ity

3

3

6.2

Both short-term and long-term planning of academic and
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for
teaching, research, and community service.
wa“’ngm517075@"74ﬁun7m7z;/zwun75U?ﬁ754¢azﬂﬁua'yw°’jdww
Swmsuazlileirimslussesauas szezena ien1susns
Frumsaeu n15398 uasnIsUINISTNTIITE LA
Useansnim

6.3

An adequate system is shown to exist for student progress,
academic performance, and workload monitoring.Student
progress, academic performance, and workload are shown
to be systematically recorded and monitored. Feedback to
students and corrective actions are made where necessary.
YanNgn sz UUNITNTIVAOUAINA 1IN veInANYINAN 1T

SYULAENITANNIUNITLIIUTNEINE Uasdn1sUuiInuay
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Annudayaseniuszuy dnosaeroudaiauauusoundng
uagandumsudloysudsmsanduslunsdiindu

6.4

Co—curricular activities, student competition, and other
student support services are shown to be available to
improve learning experience and employability.
dnenssusaumangns n15udetusenIndnfing) uaznis
UimsunAnwdu 9 weduasutsaumsalmsiSeuilonta
759N

6.5

The competences of the support staff rendering student
services are shown to be identified for recruitment and
deployment. These competences are shown to be
evaluated to ensure their continued relevance to
stakeholders needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the services.
dmsssyaussausyaamsaeaivayuiliuinsindawily
msassmuagnIsloudreynamsaeatuayy dnsUsyidu
aussauzeehwaidouiioisenndainiiusasnsvewiiauls
daude dnsimununumuazeusuiusiienisliusnig

sulveenasivsy

6.6

Student support services are shown to be subjected to
evaluation, benchmarking, and enhancement.
MTUSNIsURAN®IlASUNITUSI 1WSEUIEU Uagiini)

Ussansnn

szavazuuulunwsau (Overall Opinion)

3

3

7. Asdneanuazainuazlasaiianugiy (Facilit

ies and Infi

rastructure)

7.1

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are
shown to be sufficient.

NINYINTNNNIENINYOINANGAT TIudITangUnsaluay

wAluladarsau e nenon 1A 1611971

2

2

7.2

The laboratories and equipment are shown to be up-to-
date, readily available, and effectively deployed.
woafuiinisuazeUnsal uanaliiuindnauiuady tigane

uasiiusednnimnsoulsau
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7.3

A digital library is shown to be set-up, in keeping with
progress in information and communication technology.
dnsiesayediviaieliyviua i amhvesieyauas

waluladnisnisaeas

3

7.4

The information technology systems are shown to be set up
to meet the needs of staff and students.
TrzvumaluladmsaumaiineuaueInI o 15989YAaINT

UaznAn®)

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information technology
for teaching, research, service, and administration.
unmenaeliusmslasaseiug unsneufiume suas
imSovneiiindaldde Favieliuminendvaiunsoldusslovd
vIinmaluladasauvas msunIsay n15398 NI1TUNIT Uae
N715USMIT0E G

7.6

The environmental, health, and safety standards and access
for people with special needs are shown to be defined and
implemented.

dmsimunuInsgINsuEauIndas gunIw uazAIYAeRY
naenauIENISINBIT IS USRI MBI ISTTAY UAY
dnmshlld

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,
research, and personal wellbeing.
UAIINEIRETANINLINEOUYI NAIENIN 69AL UAZTANTD

MoereN13ANY1 N19398 UALgYN1IY

7.8

The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder
needs.

dnsimun ussUssiduaussousvesynansagaduayy
ﬁ?ﬁU?ﬂ?iﬁ"\?Qo?U?EJﬂﬂi/ﬁW)?ﬁ Lﬁamﬁy:‘mwwmmﬁmw

idonnaesiuAIudeInN TvesgilaulaauEey
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7.9

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation
and enhancement.
dmsussidunasUsulsinainInyeedee aea LAY In
(iasayn vienUjuanIs inaluladarsauna uayn1suings
WnAny))

2

szavazuuulun sy (Overall Opinion)

8. Uadsunduazuadugns (Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked
for improvement.

dmsimue fanu uaziseuiigusnsinsansonIsan
N71500NNaNAY UazszezaadelunIsa S5y

759U UaY LUSIUTIEUTDNITHRIL

8.2

Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be
established, monitored, and benchmarked for
improvement.

dnrsamun Ganu wasSeuiguinyen 15

nsuszneveIndasy msidugusenauns ien i

8.3

Research and creative work output and activities carried out
by the academic staff and students, are shown to be
established, monitored, and benchmarked for
improvement.

An1919un AANI e USaUTIEUNaNIUITEUA
swasasss ussdenssy Asndunslagyeainsareivinis
uazrih@nynitenIsiau,

8.4

Data are provided to show directly the achievement of the
programme outcomes, which are established and
monitored.

dmshiteya dmun uasAnmunadignsveswadnsves

Wongn's
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8.5 | Satisfaction level of the various stakeholders are shown to 2 2
be established, monitored, and benchmarked for
improvement.
dnasrvue Gan uazseuiguseaunuianelayes
dsaulsaaudens q ienisian
szauAzLUUlUNINTU (Overall Opinion) 2 2
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Fasnanasausulsela

(Area for Improvement)

1. HaEWEN1INSISEUINAAN IS

(Expected Learning Outcomes)

o =

1. %aﬂﬁj@]ﬁﬂﬂ’ﬁﬁﬁﬂu@ PLOs ﬁi%‘lﬂu umw. 2

v o v W L3

2. viangnsuaus PLOs aligned Auadeyienl siusna

Y

o ¢

LazdRaNwaUDIAZLAZURINGAY

3. MANGRILARITEIMINTADATUALINEUNS PLOs TU8s
Stakeholders L% FB, website ¥93A0lg UN13ING18E

4. vdnges ANIAMUATEELIIAINITUTI] PLOs ANyl

SEaLIAINAUA

1. PLOs §alsisgysinnsled Taxonomy Asunn set

2. PLOs v@4%8ndnsvn set waazdailviany action verb

Y 9

N o Aw

aneAvenekaziiifinwasUseiiunalieinidu “agd

& » € ~elnqal HanD »

Wuszuu”way “ounuUszansne

3. PLOs voemdngnsvn set daliifinisimun eanidu
GLOs v%8 SSLOs

4. n3deans PLOs veevanansdslidasuynngu SHs lag
vnngudslidfunsiu PLOs wavnnsdeansdaliilu twoway

communication
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ALV
(Strengths)

esanansauTulgela

(Area for Improvement)

2. lnssasaziilevmvangns

Structure and Content)

(Programme

1. ﬁé’ﬂqmuﬂm%;&a%d Programme spec lLag course
specification ATUATLLNINTEY LAEINITHEUNTNNG
Website 989 AMEUATNANENT

2. ndngnsUTulse 2569 1adavin PLOs Uaenangnaue
Yunmvualasaimvangns uazdaviisnedvn mesuiy
39391 AFULNUNISLS8Y Wag 499 Curriculum
Mapping fin1509nNLUUNTInLazUEIIUNALAY
nszUINMsTansEounsaey uazdsatuayunisiious
MANgATINAIRUTIEIN Tn1sTALTesaAuTIEIN
suutuATensSeu wez aruenivessein

MINEIRY kAEINITIPYIIEIVIYIUINITVOIMANENT

1. vidnansgliiinsoenuuunanansnIunTEUIuNNT OBE
wag ldvdnn1s BCD

2. M3 feedback 210 SHs WiRvENERTlagIRNIE
961589ngu SHs Meuenuazszyalay

3. v dentnAnwnlilaldenagaas
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esanansauTulgela

(Area for Improvement)

3. WA IERULAYNTITEUS

(Teaching and Learning Approach)

1. wyInededin1sinuaussyIn15InN1sAneAe
“UudindnufoRiflensisouinasatinuassuilavouse
Fsruvieadu” néngaailuszylu we.3 Hlunsdnnis
\SHUNTEOU

2. vdngnsIanIsiseunsaunNIEIvIioN3dEaeu
Walenaliin@nwidnunddiusulunszuiunisiang
Seun1saeu Wugasulalanmaliindnwdeniite
Usgiiu v3e vy Idesnsdnuildies

3. MaNansINITIANTSISEUNITAOULUU Active Learning
lusedvdsRunnseIvwy PBL: Project based
Learning ez PBL: Problem based Learning

4. vangesiisnisdaasunsteuslneuariSnisiseous
Toe iinAnwiFeudiiu melulad uasiasugiouas
dansluguu iunisdnfanssumseunsaey sauld

famagaIngnsunlinnuiuaemsinufon

1. MsdeansUTvanisdianisinu WUSs SHs egnasiaiiles
warn1silUldlunmsdanisiSeunisaeussradussuuuas
IALau

2. msdeans LLL sghemaiiadiiutn@n 913158Kd0u
NIV kaEN135EUIsNTInkasUseliunalidaauaenades
fuszeznanivdngastmuslunsdnnisdn

3. MasryBunudenanuiiuanaiundalvl aufn
a59a33 Nsadeuinngsy warnsInnsSeunisaeui
dusuuunannsduiusznounsissylunsumsiFou
FaaunardeasliinAnwmsiu

4. psunauneufiasiinsdanisiSounisaeu Tuussifu
ANEDAARDITBY PLOs AU CLOs n1sinna Useiliuna
ANUABINTURSENgNUlLaUIAA Immzqm?mﬁa BhTaRE]

NUNIY WAz SURAYEU NYALAY
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(Area for Improvement)

4. nmsUsziiudnAnen

(Student Assessment)

o o

1. aNERNIAVUALNIINTEUSINTANBINUNUTIVDS

Y

v a

Uaudinfnw lnstnAnwidemiun1smaaaun1wsangy
nendnusiadlasunsifurikeungnufiumive sy
fuug Sinsaedglidosnin 3.00

2. fimsfuinaulagenssivsnm

3. m3TnuazUsziiufifingli Feedback TugiSeu

N3y

1. M3nuazUseidiuna PLOs wag CLOs vensneidviv
#3997 mapping Auandliduisruduiusuaraenndos
fussiivdngasimue

2. %aﬁ’lﬁix‘u‘uﬂ’l5@“65&3%@@1@ﬂGUﬂLuL%iaﬁﬂ’]iﬁq]’G]ﬂ’ﬁL%EJUﬂ’li
dou nMyiauazUszdiuna Whindnwmsvetsaiiowuas
Wluldeearhis

3. N304 Rubrics Score Way Marking schemes lun13in
wazUsiuranarinsuddiiseunsu

5. psnumunsianarUssdunaluseiviifinsdanis
Seumsaou TulseiAu Anuaenndesves PLOs U CLOs
Aufissnsvesanssnlueuian lngszyedolo 353

NUNIY WA SURAYEY NYALAY
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(Area for Improvement)

5. uﬂa’msmﬁﬁmmi
(Academic Staff)

& Y v

1. uaudnIINAS ﬁﬂ1iLm’aé?qmmia@iuﬁmawaﬂ@m
91MIFINLAY NITALATULASHAIUIDITY

2. nangnsinisuanaAn FTE 194913156Usedmangns
fimsfrunanssauganudueansdvesumineds lu
ANPANTINULYARINTVRIWMN NG ARziNIAMILA
aussouresduavaussaugauung finns
Usziliuna waslunuianaussousanudungves
9139 luAy

4. dnsutensemsasy Mvuaensdiaeulusedn
munandl Uszaunisal wasarandenniny

501938 lumangnslasunisussliunanisuf iR
NNFL38UNITADY NI WAZNITUIAITITINT MY
WUINNVBINININGTEY kara19158IlenaimuInuLes
Tlssudumianainns nsdeansteyasuans
Usglowd adannislinueiansdsunsiu

6. ANNFIATLHUNAILIAULDIVBIDN1AN5E

1. mavszdiuaussaugauduasuasiimanisussidiuin
Uuusamsdnnisiseuniseaeu

2. fvuaszuumsUssiiunansuf iRty 1
Meazduaveanaminaziouluvenisusadiu audnns
doansliienansdodnaviiia

3. MIMAUAAMUNITHALINULDIVDI019158 TN SN
IS e UUTTaNaaNENNSISEUI V0 IMANENS

4. MIMAUAANIUTLUUNTUIMSHNANTU TR
(Performance Management) \fierdnsulinanis
UURnuussaidming (MInauny fany Wawn Yseidu

LLazmﬂﬁ’?ﬁgﬂﬂu 7.1-7.7)
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(Area for Improvement)

6. NMSUSNTHATENESUAINITUNAN®EN

(Student Support Services)

1. vidnamsiiuleuienissutn@ny wnaeinisuidn
ATLUIUATIU LAZLHELNTUTLEURUSHIUYD N
FN4 9
Z.Mé’ﬂqmﬁLLmuﬂ’wmﬁﬂﬁﬂmﬁgﬁzazéu’uLLaxsz&sza
(1Unsfnw) ilewmunaussauzvesinAnwauaIu
FOINTISVRIUNANN

3. nangnsiisruuuaznalnfinauguanuinvtnves
UndAnwuiielididamsdnenuunu

4. véngmsuazanziiAanssuaiumangns Wi
Anunminfny) waNanAUNITUTI] PLOS A

NANEATANUA

1. mylengidaaseideyalunmssudlulinsfinui
FuN KLU T dUTUSATUSE AN A

2. vususuaTayuSsuteszesdu-seaze i
AsoUARUTIALATINSuar s Tasunudany
deulsshausisesu uminedy AT LAYIANERT
3.M13MVUALWINNNTUSZRILANSTAULUAAINTANY
atfuayuiliunisun SHs wdhwansUssiiuanusuuss
uaziANNTUI YR sLazdea Uy Aa NN
4.n1sMmvuassuuMsUseiiunsiiusnsaduayuisey
nMaBULABY (benchmarking) NsUNANITUSTIIULAZNNS

WisuiAganUTulsauasimmunssuununsliuingg

3’lﬂﬁ’luwaﬂ’ﬁﬂ§8Lﬁu@mﬂ’]Wﬂ’liﬁﬂH’m’mlu ANALNEUN AUN-QA V.4

17



v

MUY

Re

<
AU

(Strengths)

esanansauTulgela
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7. AdneauaenInLaslAsIasenug Iy

(Facilities and Infrastructure)

1. AauglavamAnedelssuuansaumaiionauauo e
nfinw 919138uazUAaINT

2. uiMingnde TesUURn1sneauiiunes wazssuy
\n3etneiianansnidsld ieswonisBounsaou ns
Wy MIVINTIVING

3. unAnendenudgumeansauiiuleuneduiedouy
W IMedensinn wng Aundeudouinnsadiden
(Green Innovation University) uagdsauansuausi &
nsiudiuny ung mMesuguamlasld nsu.engui
svuslvauAnvidunlasayni uay ung. ey
asdasnse Tagld nsu.eiasanud

4. uMingndeisaiuayunieinu aunufu qudunmg

1. msUssiiudsatuayy voludunmsdanindounisaon
398 UIMTINING wazihufiansueuNuLasyIuUse
2 Msthienausiumsg Iy udswnden gunm uag
zuuaNuUaendy lnglngriealjuiansaouiunes
WnIgIUANUADASET0I1A1S QUNIBIRUINES endll
dnilagans nsmsravasnudandesluenans (uas deq
\demazaw fuazess) wszmaldlaensimusyssiud
Farauuaziimsuszandusiusos s
3 MssngaIanINdMIUYARaTilALABINTLAY
4. msUszidiusanisivimsveadmihiiansatdvayy 1
QLL@V]’Nﬁ’médaﬁUﬁﬂguﬁN 9 wavihwasuTulsauay

WAIWINS AU

8. Uadut ez nadugns

(Output and Outcomes)

1. finssrenunan1saiuny 1039n51nTEusa
3R SAsINIsEENNaNeAl STETIAAETBINTS
du5ansdnwn srs1nsiauihvesuladin 6n51n1s
U579 PLOs Auienalaves SHs Aenangns 1es

wangasuUEL MAURARINANTALTUAS

L.nsmvuaandmang (Established) veawaansnis
Fufunuveméngnsfitaiau

2.153AN15UT5q PLOs veiangnsuaziliauetoyananis
U559 PLOs U8mangns

3.msudneweyaNfiiuAnn 1y (Monitor) HaNTSIAEULAES
fugiigu (Benchmark) thaasniasei/dunsgideya
wantunlidslewdifleusuusaimsdanisdounisaon

2819M DDA LUUNINTE AN
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aUgauda (Strengths) uazi3esiiamnsausuussld (Area for Improvement) ananaisi AUN-QA

(-4
LAEUN

=)
INYATLAYNA

<
ALY

(Strengths)

Fesnannsauiulssla

(Area for Improvement)

1. NaAWSN19N13138UZNAIANTS (Expected Learning Outcomes)

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the university,
and are known to all stakeholders.

vangesiuaansnIsiseuginIaiausselilunangns

U

v o

pe1NINTaNAYAITE NI SISEUT Az denAR DAY IAE Y

P

uazusnavesumInende lneiamesogilalaai
]

C INENEANTIIBNUNISUTETUALLDS 197971 1.1-
2 WA UAB.2 WUTMENEATINIIMVUARATNENS
Sousseiundngns (PLOs) 1iviovun 4 Foe8ng
FaLau IﬂaﬁammsﬁuﬂgumiGauimawgu wazd
anuaenadadoulosiuideriey Wusha uazen
dnwal "wSauyneu Inusnis ardad dadu
Sullnreu" vosrmuInemansuazinalulad way
UANINEEE

- NTeUnsUsTEURLes 15197 1.1-1 WU

o

1 & v & =
nan Gliﬁgu%a\iwqﬂﬂ’]iﬂaﬁ’ﬁmaawaﬂqﬁﬁﬁluiﬂ.ﬂ

@

g
RN
Y

daulddiundens 4 ngunanegramugay
HIUVANEYDIN LU SEUUdIToyananansved
n39533 (CHECO), Aflatin@nwn, Liules wazwti

wamladavesanvIn

1. asdeans PLOs WUguilduladudeynngy

aghaduszuunazaalila

2. arsUszidiumuilanaznisius PLOs veq

UnAnw1 9191358 Awdinn flddndn wagdildiu

Todudunieuen

3. AITHAIUINISE DA TUUUADINIS (Two-way

Communication) ke Uy DLAUBLULNE UL

USuuss PLOs agaduszuy

4.psuanmangIuIiidulddiudeanunsai

PLOs luldn3 et ouleaiunisiZeus uaznis

WU Laa39

1.2

The programme to show that the expected learning
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of

the programme.

"- 910 UAB.2 M13197 1.2-1 WUImMANgnsinIg
TAVMILHUN WAAINITNTLINYAINUSURNAYDY
UIATFIUHANITITOUT NN NG NTE 518791

(Curriculum Mapping) ti 83U A11LE Bu LY

"1. AITVNUMIURAANSNTIT8UTTEAUTI8TVIV0Y

a Y a A Yo a N o a
V]]ﬂﬁ']ﬁn%qi‘lflwaﬂLaSﬂﬂqﬁi%ﬂqﬂiaqﬂﬁaﬂqmﬁnﬂm

Y o ¥ H nn ! & nmn
TanavUsefiunalaenn wu "egraduszuu

750 "pg19lUsTaNSNA""
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I TULAZTONASIAUNANTITISEUTIAIANTY Y8y

wangn's

YNTIGIVIVeIANgn STHAaNSITTIUTIMIANTS 7]

o

FENINATNEN13T8UIT8T97 (CLOS) Uagsedu
wangnsogsdaLau

- nsBnuMsUsEiiunues il 1 wuidaeu
Tusedgverunazinerinusinissiuiunivun
wadnsodniivaondnduliussqudiuneves
nangns WU selvunaluladaisaumneuasy
Haynusevfiiiedndn Afvusmadndionizyng
Jyavseivguaznisldnulediegnsdafesssy

donndasiuidminendngnsingnse”

2. AITNTIVADUUAZUAAING NFIUAINEBA
UEaugaseuuTEnINaNaa NSNS ous seAy
598391 AINTIUNTTEUF TBNMTUTTIEIUNS Uae

Wwnevdnaasliasudiumnisn

o

3. AIININUATEAUNITITEUI VOIHAT NS LAY

a

83U ALY DUNRILINITHALAIUN1INUVD

=

HiSEunLaAUTY
4. AITTAVITIUNT 0N NFIUN WaAAID

NITUIUNMTNUNIUANNYNABIVDIUHUTINTEINY

° =

AnusuRavauduUseImnd"

q

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related
to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and
skills of the study discipline).
ndngasiinadwsmsseusimaniiussnoudae i
Kadwsvaly (FnwsnsioansiinisidounTuazniane,
nrsuntlyw, maluladarsaume, yinwen15a3 199

FNUS 1TUAY) KaZHARNSRNIZIZIININTIEIY)

(MIUFUazYNYIRNIZNINTITTI8TY)

- inseeunsUszdiunues a5 1.3-1 wun
Wannnensiseusvemangaslasunisdnuun
Uszinnlieg1eauna ﬂiavﬂqmﬁgaﬁwmaww
Fedw Wy aud srvdussuuinalulad
ansaumnAkarn1sysansdyguseivgluusun
As@nw wazsinwealy Wy Awannselunis
ausaudwduiin wagniswaninzgiimig

N5 FIEOASUAUAUADINTT IUAIBIIUTTS

L. m‘aﬁmumﬁa%ﬁ’mmmﬁ’lL%W%Mé’ﬂgml,%q
UszdnslunsussqradndnisFeuiluuas
e idnuas ianaldate

2. MTIATILVLAEATIVABUNIINTEIUAIY
SuitsmeulunnsoivuiieliiulaingGeulssu
mMyiaTinegilukazinuziamziuegng
AUAARADALTLVNINTANE

3. sdnfunazuanmdng ufiazsiouinddise
msfinyuinaussnurisaesiuaTiatmng

VBINANGNT"
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1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected
learning outcomes.
wangnsiinissIvsadeyaninuieinisvesgilaiulaa
e Inewmeglamldaudeanaeuen &

AOAPADNIUNAANGN 1T TIUIIAINY IIV8INANGHT

" InBeuMsUsEEIUAUDY M50 1.4-1 WU
nangnsinszuiun1sdniusiusindeyaniny
Foamsvasidulddudondniis 4 nguogradu
SPUUNIUMUUETIAkaz N SUssgueaulay

- nywazdenty ue.2 Wideyaniudednts
voai{ldvadin 1wy umiInerdosvspienida 7
yandslidadndanusviniunalulaginduay

a ¢

Jayausedvs wesnuuudurinueddglunadns

<3

a ¥ o ¥ [ [ "
mM3Beuremangnslasgradugusssu

"1, m3dariinszuIunisuariag esilelunis
FIUTW VAT kadUATIZVIAINADINITVDS
Adlddudennnquegrauaednuaidnys
waziduszuuidanIu

2. AI3U81851UNTIAIUT oy INng WK 1Y
Tadinuazfidermyniousnivainansmans
LAEATOUARNINTL

3. MsuanIezianadenlysidaiay
seninstoRniuvesiidnlddnudsdunisiill
YSulsainunmingnsasa

a. msdafiundngrunisseauiuandliisiui
Joyadoundudinasionisnuniuuazyiulse

U s a ¥ % 1 & "
maawammiaugmawaﬂqma&mLng‘Uﬁﬁu

1.5

The programme to show that the expected learning
outcomes are achieved by the students by the time
they graduate.
UnAnyIveIangnsesilnnauRn LKA NG

= vy A o & =
ns3eusnaslildeansangsinw

- 998U YT UALLES ddudl 1 Wi 54-58 WUl
ndngasiiununtsUssfiunanaidouiesnafutunouie
nsrdeuATiMiwewiFou Tlussdunein ey
Ty WAL ILAUNANGAT

- ninaeinisdanis@nuilu uee.2 fideulvnnsay
nsfnwidudurionfufinuawindinegiadususse
WU Azuuulad sazanlyandi 3.00 n13WIULALT
A1¥199n Y kazn1TlATUN1IAaUSUTAAR LW N ULNS
Ingniinuslunsasivinisuinsgiu wu gudeya TC

nau 1 %39 2 visesunansUinsuinngsy

"1, msdamssuunietsnsUsediuanudgely
MIusTaRadnsNsSeuivemangnslnensau
syanaruAsesiieUsEiuTesedng (Direct
Assessment) UBNLALDINNITNAITUNLUNTA
AN sEuUivind1se

2. AYSANMUANAEINSRTULAL YR UAT LU UGN
lun1sussauadnsnsiseusluudazaussouyl

VY

FALAUBAL LIRS HUNTIU

Y
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3. AsdnvikuvasliasiUSsuiisuNanIsuTTa
WavnnenisiSeusvesddnsanisdnwuendy
yeu e lUlFiesgiuunliuganmdudin
4. msieadnsnsUseliunisusasmvangn
I duteyatounduiiorunuuivusaion
LaznsIniSeuNsaouTeImdngnIegasiolies

SaUAL"

2. Inseafeuazilonmangns (Programme Structure and Content)

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all
stakeholders.
AesUIenaNgesuay 718 vIdAINATOVAGH
utlagu wasdinisuszaanius lduianlaauge

DENYIEN

ﬁﬂﬂ%ﬁ]%ﬁ‘i’]ﬂﬁ&ﬁﬂﬂ%ﬁﬂ%@i (UAD.2) WAy
1888851871 (UAB.3/1AD.4) VBINANGAT
U§uUge A 2569 fiKun19iuraUaINENT
uvAngdoifioTuil 26 Suaau 2568 Lagiiudl
53UV CHECO Boudosudn wuiriinsdnhdeyadl
ATURIU aNYTl UAZIHEUNSHIUYRIN9YBIANY
UMINEY uazav v eawmazaInlunig
RIRGR

- dNgATAIMUALUINIINITT LasTBazIE n
TeazdensedniiuninAnwdagiulansulu
duanviwsnvesnisilaieulunnsigIvieeng

RIRIGHON

"1. msmiunsraaeuuazyiuUssteyalaseaing
MINgATLALIILaLLBYATIEIVIVUYNYDININTT
weouns Inslannzdossulativemdngnslniu
U2t gneies uazmssiulawe

2. msdeanstoyandngnsigniosludaiduls
dudeynnauesahiuasiivsyaninmdsdu
3. AR AT TEUUAAMLLAEATITEOUNITIENEN
sudfaanudnlaluseazideandngnsvesdl

dulpdrude”
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the expected learning outcomes is shown to be clear.

\neual Fgazidyn
(Strengths) (Area for Improvement)

2.2 The design of the cumiculum is shown to be " ndeyatanussidunuied wandliiniudn [ 1. A5 AVIRAEIIUTINNA NgIUREARA
constructively aligned with achieving the expected ANgRIUSUUTE WA 2569 latmaansnisiiens | N5UIun1508nkuunangasnINTEuUNISANY
learning outcomes. sEaundngns (PLOs) inlidugulunisesnuuy | 18anadws (OBE) wagn1588nwuundngns
wangnslasumseenuuuligonnaeiiunIsussg aans | wazdailassaieselvuazAeiutesiedvmi | 8 eund u (Backward Curriculum Design) T4
msiSeusinianis LHUT N92918A2 10T UA AT Y (Curriculum | Faiusausidnnesefundngesgdssiuaein

Mapping) LilesjaifunsAnyBanads 2. AITULAAIAINADAUTEAIULT IT3 U
~ finnsdndrsuinideu ununnsiou uasiue | (Constructive Alignment) sewinesneden tiom
518391y sunsi i uszuu 1wy s18391a15 | Aenssu wariSmsinussiiusasgnadugusses
penuvuLaraLndenaTsuuazuianssy uaz | lunnsieie”

WINSAATDBNLUL"

2.3 The design of the curriculum is shown to include - wéngasinissuilauazihdoyadounduandd | "1, arsdadsszuunisdafudeyadoundy
feedback from stakeholders, especially external dlddmdsunldesnuuuianssuiauiiSeu | (Feedback) ndfidrulddiudssgraduany
stakeholders. wonduidpuiifuuselovd Wy USuuauniy | dnvaldnws 1uszuy wazasouaqusiangy
néngaslasunseenuuyuLugILTaITIEULY Awuzi1vesdwdiniazAvddagiu lnedari | aeludazaieuen
vosgiiaulaaudelnenizgiaulagugde TasanseusuaiesssumsAdeluuyed uazlasenis | 2. msiunmsiafuteyaanglidaudin Audii
29n0UDN ausumMslidyy1UszAvgiienisid 1 eTn LLaw:JL%mﬁmzgiuawmu%w%wasmﬁaﬁq

Forininuziidudiluanunsaiade 3. 33Tt uinnsTIUTIITaIaua Y
wagmsnavauemianistluuulsdlasas
néngnsuazsIvnidaay’

2.4 The contribution made by each course in achieving TN RTILKUT NTre1eA NS UAAYaY | 1. mammaauLLaBU%’UU@QLLNuﬁ'ﬂizm&Jmm

(Curriculum Mapping) aﬂmwamﬁamwé)ﬂqm

(1A9.2) L auladliiudmauiivdiduway

o

suiinwauldlvuieseivisessunisednnung

HAANSIEAUNANgAS (PLOs) snvivetioeiiuly
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pursue major and/or minor specialisations.
wangnsddudenivnenuas/mieTrlvliindnyuden

Sy

Lneuai s1wazden
(Strengths) (Area for Improvement)
usimzviangasiiausaulumsussguaansnssous 1 | Inendwusinsdldiuaduayunadnsnsidouiseiu | 2. asuanssiumudimalumsisundinns
AIANII0E 19 TALY NANEAS nsra1eALsUAnvaUaE AT ALI UL U
- 51PN ULUILAEINYITNUS bA S UNITAINUA Nangasn1nua (1Y Introduced, Reinforced,
HAANEN1TLS8U3 T2AUT18391 (CLOS) Afldvedn | Mastered vide 1-R-M)
aonunazndndutmanevdnuemangnsidetns | 3. arsldunud nssareaiusuinvoud
U Usgnauni19919Nun15UseLdu PLOs 94
UnAnwlaense”

2.5 The curriculum to show that all its courses are logically | - lassas1ananans 36 niigin finsdndadiud | '1. msdaiununmuansiduanufinntuay
structured, properly sequenced (progression from winzaukazdnaiuwiunsseuiognadumnlu | nslasedvaussouzveiFeulundngns
basic to intermediate to specialised courses), and are | na 1n aiﬁjﬁglﬁ BUAT1951UAIY S:‘Vl guiuwag | (Course Progression)
integrated. nszurunsIserdeedulududa 1 neuanihly | 2. arsiinnsnsiadinszsistuvivideulunen
ndngnsisieiviiinisesnuuulasiase nawy ysannsuazadrauanssuddudouduluien | i (Prerequisite) ilaUsriunusioiiiosos
(g na wazTonamns) uazysans Ienimuslududi 2 ausTULHISE
DL TN TLUHA 3. S NLLIMNINSTaRanssuMSSBusuUY

YIIN159uAud1us1eIv Az d1umans i
wutabety’

26 The curriculum to have option (s) for students to - wangasiUalenalvigiseuifonFeuivienidenauny | 1. AdsnsivdauLaznunIuaunsaulun1sidasedvn

aulas1uau 6 wuaein ndvndeniiUnaeuianun 7
seAvifinuvannaswasiuade

- fi5ruukazn1san i ueuYese191sE i Us nwnes ey
Auuziisatueivideniinseuid o deuazany
aulaveaindnwinounisasnsideusvulunnazann

ASAN®N

don wisldiulaldiinAnmansadensewividen
a1 Ul BE1 a3 LATATINUAILA DINSTZ B AN
Nlulagiu

2. mafiumadenlunisiSeuiiBavgu wu nsdalenia

sLyvq =

MLSeuausaameideusewividuvangnviodin

U

HendunaeIunle
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2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and relevant
to industry.
wangnslasunsusuyguiiussesaiuuuameilanimun
l3uaa drudutfogi uasaenndeiy
NIAGATINNTIN

- fluwmnsusulsmanansegnadunseu 5 Y
\iensnuTiuasTe lnenangnsuTuuse w.a. 2569
lesunmsimnevdngasiaedidervgy Tisueusd
NANIUMING1AY waza i un1sUsunn L
8L UAR N BLAUBLULIINATTNUNIUY D
N2V 02, WUTLA 0AIA AN INUALIINTFIU

TN

"1. AasimuatunsulfuRaunasnatnlunis

NUNIUNANGATUALII8TVITENINTOUNIS

P

USuusamdngnstngusednt weshwiseduning
Vuadelinnvidndnegiaue

2. Arsi et ey anarad aLdalsedngain
AAALTITULN T ALATIZIULI D993 994
3. AITTANITEUULT OULA 8L T 9dNTTOUY
(Benchmarking) funanansa g uszAvaIng

vsenangnInilanuazlnglAgeiu’

3. LUIRANT

5aauu,a$mil,§8u§ (Teaching and Learning Approach)

3.1

The teaching and learning activities are shown to
involve active learning by the students.
Usrymangasuansbitiuiiinsesuieuasdea1siugl
aulaanngouasazviouliigulufonssunisiseuns

aou

" unmineaeiinismuuaUssyInsAnw ALY

&

fe “TadininujdAiiensiSouinaoadinuas
Suilomeusedenuvioaiu” wayvdngmslatuudn
ﬁymL%mimLﬁaﬁmumﬂ%”%zywawﬁﬂqmiuﬂﬁ
“afrainddeuazidinivnisszaugennunalulad
ansaumALaznIIAnY I ondnesdndnuguay
Fuindeudsnnganna”

- wangnslaesuieuayseyusvgnsAnwidandtn
adluswazdunseivvedusng 4 (uAe.3) Weld
Junseumuauiianisnisiieunisaou tnawduln

Aispuilanudaamsssy asevinluassenussaide

AaaRIUAIVINwElaNIENnTouUURLRS"

"1, pstimsimuaszuulagdesnslunisdoans
U imsdnnsfnwivesvanansiugdailaule
dudennnguogisdeiloauazigs

2. esuananszurunadenlesegruduszuy
é‘?ﬂLm'izrﬁ’wi"myﬂmiﬁﬂwwawm%mmé’aLLa:
nangns lauden1siivue PLOs uazAanssy
naouluduSeulsitaiay

3. psdelviiadesiietanaUsziiuiofnnuin
HiSeularea1sdaeusuiuazitilafissoan

nsfnwvemangnIvisely’
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3.2

The teaching and learning activities are shown to allow
students to participate responsibly in the learning
process.
AunssumaSeunisaeudalenialiinfinwidaiusaly
NITUINNMITTIUF

- finnsdafanssuiidaasuuazilalonalidiFou
seauludafnyiddiusiunazuanieanag
FuRaveulumsiSeuiaenuLes

- TumAUufun iy s183vIN1500NkUURAE MUY
don1sifousuazuinnssy wazivunalulad

a A

arsaumaLazUgauseivgine v Jasuln
TonalvtnAnwidoninseitaznnasawi oy
s3alaeldlandnseusunvesasdnsiitndnwiaula
wazdenmgy

- f9pamenatsniussuuesulatvowminenay
TiinAnwlduansanuiuyseidunisdanisaou

YN LRAUN AT YY"

"1, AITIVUAUNUINLAZAINTIUNITITBUI N

HUUUNSAWFSUUNUINBAL AU URAYDUYDA

=

WnAnw1 (Student Responsibility) T3 10 w17
UTRTmauBsduluneindu q

2. msduasumaiiaiediouszifiunues (Self-
assessment) uazn1sUszidiulaeid eus1uty
(Peer Assessment) una@anunsnlyaiun lu
NINTIUIIEIN

3. mstiendoyateunduvestind@nuiiildain
sruUUseliunednunldnawnuliulefanssy

msseuiegnnduamednualdnys'

33

The educational philosophy is shown to be articulated
and communicated to all stakeholders. It is also shown
to be reflected in the teaching and learning activities.
AanssunIsiseunIsaeudnIslinainnsInnsseuy

Inehindnwidainsy

"- nangasmmualidousgIvnuLa I TRy
NN318397 AnsldinadanisasuiBasn (Active
Leamning) fiaaniuruananTAvemangnsseiv
Undinfinwiegadugusseu

- i 1aduiinludy SAR WaRan1TYIANINITIENTS
finannmans 1wy msdeuslagldlasinindugu
(Project-based Leaming) wagnsiieuilagldnis
Fdu10ug1u (Research-based Learning) Wi 8fln

Minwen1sUfURkarNISANTATIERATYMa3e"

"1. arsduerguuuuuasinadansianisiseus

a

13330 (Active Learning) lusgyiduanednwal
Snwsuazdeaslulonans une.3 vesnseivi
fdugrendnduwdimunendngnsog 1y
JUsIIN

2. MSIANUTIVTINNANSIY WilNazany 3o
AMAINTIUNITEUTIUY Active Learning Tuus

LA IUTZNOUNTNNITNINTIVHOURANA TN

3. AsandunisussidunauazIiAsea

UseAnSnmn1sdnnszuIunsiseusuuy Active
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\neual Fgazidyn
(Strengths) (Area for Improvement)
Learning Indsnatiauinsen1sussasdivianeg
PLOs vai3euagls’
3.4 The teaching and learning activities are shown to - IRnssumsdanmisiteuivagnisaeaunsniinee | 1. AISAIVUALLASRAZNAI TR "aeulENIs
promote learning, learning how to learn, and instilling ﬂ’liL?Suimaamﬁ?ﬁmiﬁmEEL%‘EJuEJ‘c’J'NGiaLﬁEN Tag L%'ﬂui"" (Learning How to Learn) maaijﬁﬂﬂﬁﬁ
in students a commitment for life-long leaming (e.g, | ¥t unszuIUNITIS N1TAUAY PADAIUNT anumaudeulunuseives 9
commitment to critical inquiry, information-processing Uﬁxmamaimﬂamiaummwzmﬂiuiaﬁﬁﬁuaﬁa 2. AITTAMILUUTA AUTTOUE NI DTTUUNIS
skills, and a willingness to experiment with newideas | Tun15vinid Aan1uinweni1siieus naeadin (Lifelong
and practices). - fnnsdaaiuinuzaiwsanguuazatuayunis | Leaming) vedfSouilugusssy
Aanssunisiseunsaeuiinsduasunisieu; WaunweIdeseauguwinunisiineadnus | 3. msdafvuaglinseidoyanaminisdiums
BouiiBnsBeuiuazugnilditindne danwgjeiu Smfuosdusziuazuiiesndlndda” BouinaoniinvosinAnwiogrudussuudaud
lumsiSeuinaen®in (Wu anunseiesesuly foukazMaId5aNISANY
nssasa VinvgnsUszananadeya wararuniulad a. arsdoansiieainannuaseninuazgelals
wvaapussuiLwIAALazLUIU TRl ) Aiseudnlatannudidgvesanssaugn1siaun
autasegeraiilaafionoulandnisiudsuutag
yARIVA"
3.5 The teaching and leaming activities are shown to Mé“ﬂqmiﬁmigim’mmﬁfamLLasé’mﬁﬁ]m'ﬁmﬁ "1, ﬂ?ii%qLLa%ﬁ’muﬂg‘ULLUU%W’WM%@NﬁNﬁG]

inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.
AanTsunsiseunIsaouiinIsugnils aamanival
AIAAFTNATIA UIANTIH UaeAIINANT
Husznaun shiindne

¥ o

F19ua11u1UE susdas Tagdnennalulad
afelnmiuazing esflotyauseAug (A) dun
Uszyndldlunisadieassdd ueuidouasiam
UINNTTUNASIZBUNITEOU

_ finsdavhAenssufidenlesiurinusuieanissy

vy ]

7 21 uaznszd UlLToudINaIY WNUIY Y30

]

Baudangan auAnai1eassd warnisaoui
duasuwwiAanisidudusznounistilu ure.3
wardeasunfiFeulinszdnaudadausisiuia

2. msimunnaTizuIn (Rubrics) Awanzanly
NN5IATEAUAIIUANATINATIA AL AMAIVDY

YIRNSSUNUNANYIIAYITU
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TUNUTITINUIZNIA WU TATINITUUITY Startup

Thailand League"

3. msdaaSuwazatvayulinanuadassavse
winnssuvesseuiansun iUt lgUsylov
sslunFuniosfiuvdornlugsesuidemndd

4. MTNAIUIATENIBRAZ AN T DAUNLIBITY
A1BUBN NIAYAAIMNTTU T 0K UTENOUNIS
uUsziukaglidwugilunsininanu

YIUnANE"

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected
learning outcomes.

AnsUsUYFINsEUIUN I SaOUUAYNITITEUT 987
sordouieliulaaenndosiunudoinisved

NIAGAAIVNTTUUAYHANTITSEUTIAIANTA

- finszuiumskarsruulunsenuRadugnsues
eI foEsaduN1ANISANYINIUNITIAV UAD.

5 1 BNUNIUANAIN AUMgUATIA Uazinug

JarausuuglunISIAILN

- 9sgE asulusieTvdedun amuaT iy
AMTUNIINIUADUNAFUNEUATNUNIUIIEIY LD

wissunenlunsusuugallennluisseudaly’

1. AITAYUANTIULAZA LB TZUUNITNUNIY
a . 9 2
318791 (Course Review) #a4L@79d UN1A
= ' < < 0
N3ANEIRYINTNTTUULaZId A UY
2. AIINTITLATIL AIUEDAUTZATULT
TA53a513 (Constructive Alignment) 581719
Wninegnadwsseaunangmns (PLOs) wagsesu
397 (CLOs) N1399N15138UN15d8 LazIsnIs
Tonauszidiunadudszdmnd
3. mskansnangueglitunaulunsiLeHa
Usgifiuanuianelavenindnwinayenaisd
Aaounduunldwauilsuunineivegradu
JUsIIN
4. A58 T3 AR 89N ITLT IR NUAY
wiAlulagluauIARTINAIALTIUNINIITUN

Usznoun1mumiuilemselneg 1sasiaus"
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4. nmsUsziliuin@nen (Student Assessment)

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the
teaching and learning objectives.
FEmsussiduiivamvarguasaenndoini
MIsUsTRHaNISSIUTIRIa sy SagUsyae

n5158UnITAOU

- InseenuuuuazldismsinusziliunaiTeun
NaINUATY LU N5UTEEUIINNTEUINNNTUUR

939 1A9Y TUNU LAZUNAINLITY

P

- insussliuNan NI ImIEaiunSIS e
SEAUTNTnANY

- ImsUsslivasnndoanuinguszadAnisiseu

1% o

ASADU NAANSNISEUSTEAUIIEIV wazitoules

U

o o

TfawmadnsnisiSeuiseaunangns”

1. AMTATIAMIULAEUATIERANUEDAUTEEULT
FEUUTENTNITN15U T U IN N T8I ¥
HAGWSNNSITUS0E9TaUA

2. mnﬁﬁfwﬁmmzgﬂufuumiﬂszLﬁumm
ANN939lUNITVIAEBUAN 9

3. msunaeinsUseiliunaudulelunis
Userdud usundenaaud fannududoulidl
syuuBay

4. mseTvkazdnaansnsuszidulunnay
SeunnenswaLi oavsiauniudsalunis

¥ @ o

UsTaRAGNE N9 seRundngnsegaduy

Y

JUsII"

4.2

The assessment and assessment-appeal policies are
shown to be explicit, coommunicated to students, and

applied consistently.

)

uZz/mfm75U534ﬂmmsn75&3%5mfn751]53417u
nsdea1sivnAnwI819%maY waihluly

pg ALY

- dnrsnivuangseideunaziuinianisin
Uszidunai 6148991nU38n1ANIATI1UT 0
UWINY1E8E1TALU

- Svusnaeiasdunaunisdsanisineliedis
TUsdla 1wy inasfrsuuuedsazay wasinaeinis

ANUNNULNINANUITINUUTENANAINGDY"

1. msdoansulovienisusziliuuazansnaonay
fumeulunisbugnssainaninFeulsifiFounsi
amthaausiusnidEou

2. AITTNIIYBINUAZUUINIINITVR NS TAING
msUssiiuiidndshonasllituneudidudeu

3. msdmiunangunissunsiudeyauleuiy
nsUssliuvesindnuviluseyama

4. msusgiliunaznuniulssansualunisin

szuunsanssalluldnuaieeaduissey”
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rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and
fairness in assessment.
nsussduuaniliiiudunaminisineuuy ssezan
uazTeviAy tieliiuledemaiugndas Aanniudede

bagmINub Tusssu Tunsusaudu

wneual F8azdu0
(Strengths) (Area for Improvement)

4.3 The assessment standards and procedures for student | - ﬁmmeﬁmiﬁwL%‘ﬁ]ﬂﬁﬂ“ﬂwmazmmwfumu 1. ASWAILILALIAYIN T UUATAUMNAR AR
progression and degree completion, are shown to be | AvuAmmimsnsSeuvesindnuidniay AMUNMINYenAnYIluNSITINe I usLaL
explicit, communicated to students, and applied - J58UUNSAMAUAARNNAINAMINLILAEAISY | NSISEUY
consistently. f‘mmﬁwuﬁ%aqﬁﬁ'auaa'wslﬂé’%mimammasj‘ﬁ 2. ASAVUARARNTIFEBUAIIUNINININIT
WnsgIarTuneunsUTdusmue LA mives | Vinwveusastul SEULAENITYINITUMIUNTRUITTEELIA LA AY
hnwuazmsansansinwidnsdossdvingny | - dvuadeuludunismageunmdinguiazns | Madeu
oehsaauuazilUIdegeainae weounsnasTuiTeniduninsguieatudmiv | 3 mslengindeudniesuunnguindnui

UnAnwnnaw" finnuidesienisdianisdnuadininfusu
AuuA
4. rsdadeszuuifiouduarminareanuuy
msMsTIemEe B YARALALFouRTTMmeY
ANNATIVIEN"
4.4 The assessments methods are shown to include - dmsUssidumungseideuiasseunssuiuns | 1. masdaiinaeinisuselluraudvsuay

Tanaasly UAe.3 way UAe.d4 legnadmau

- AU AUAMUATEEZLIALATVOULYATYDINITADY
warnsdesnuiitussla

- dnslainasinnsussidunaaudmsunanssy
ARz WU TwdrInITeonuuULasiauLAlulad
asawnas wagdvuinnssumaluladansaumne

o

draglunnareTvlagldinmuei i arunsadn
N ANTINLAD39

2. stwannarinislrzuuILAzAsgILAY
Aan Tl 15 ousunsiva st oulsu
Usgillunanu

3. msmwaaumﬂ'ﬂmmL‘?J'aﬁw,l,asmwmﬁu

v A v v o

555U999A3 9989V AN  aaudnvinT usg 19y

Y

YUY
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4. AISASIINTEUIUNISNIUABUNIST AL WUUNID
nsUTunespudUssiiulinssiulusgivnd

Hasuvatgaw”

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of
the programme and its courses.

TmsUssduiiianasugnininisiseuininmises

VaNgnsUsyTI18IY)

- funNuT LanIN15NSE8ANT UR AYEURIN

ué’ﬂqmg{iw%ﬂﬁmm’mﬂiamwumsﬁauﬂﬁ

ADUTIBIVN

- sredeing 9 dnsimuadnsTauseiunaiie
roUANNAISIVOmANTSEUITAUTIE YN

szRunangnsodadenleeiy’

1. A35ANUATSNTIALALUTEIUNANITUTIANA
awsnsBeuisvaundnansinensalueyana
2. prsuaunA AT pedleUssu IR s (9u
NAFUEY3INLITE Tuau uaznERU) LA
V998N (11U WUUABUAINAINAALAY Y3BN1S
Usgiliupuie)

3. ensrsumnasinanuarsEAUT i luns
UsTaNadnsNIsseuskrasta iz auLag iy
faalel

4. AITTIYNURANITUTTAT MUNENATNE NS
Seuseiundngmsvestindnsiluneunnauas

FIUTUAUBEUSININANGNT'

4.6

Feedback of student assessment is shown to be
provided in a timely manner.
amislveigususensusuduidninyiludaiaii

e aul

" fuwiuuiuazyemlunisiidelausius
Aenfuranisieunaznisussdiunnudnamiied
TnAnweteoiiies

~ ot nuniiunumuasyveilreusam
wuzi wiouagiouteyatounduiioudly
Faunnsesalududounarnsiningdnugedis

RIRIGHON

"1, AsNruATEEIa1NInIgIulunisdey
ToyatBlaAuBRUEHANTITITEUNS 01 UTHUITY
TuninAnwegetaau

2. mytuiinasudeyalounduueintansdd
USnwseyaaaadlussuundouduuse Tad

AUN5DRANUNSIVADULBUNAI A
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3. msnszdukasinauliindnynihtaiausiug
ﬁlﬁ%’uﬂé’UiUﬂ%’UﬂqﬁLLfﬂﬁuwamu WAYIIEUNE
mMyRanegsaiie

4. msUseiiusyauauianelanazausiniy
Tunislefudetauenusvonindnyiied ud

A5ANYT"

a.7

The student assessment and its processes are shown
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and alignment
to the expected learning outcomes.
msUssdudnAnyiuaznszuaunis uanaliiuidnig
nunIu uazUsugseshenaiies ieliuledindnam
1Aendosty AamdanIsvesnIRana NS ILAY

AOARAOITUNANITITEUFIAIAN IS

- néngmsiszuunalnnsinuseifiunaitldsunis
numIukaznIuasulngAuENIIUNTIUTEAUAME
AN1959UUTEAUANN

- fin139nvi1 uAe.5 Lt oagUnadias g daym
guassA uagiiaualwImensuiulsessuuns

INNNSSUNTEDULALIONITUSTLUNG"

1. adsvalddn1suseyununiussuunis
Usziliunamsiieuiuszilvemangnsedadu
N9N13

2. msmsadssifiunadugninisnsUsiduiile
Wisuiisuganugaulmnazdounnge4ved
AMouvieiaiesiainnerinte

3. mvveyataunduainnguinAnuidagtu
Audin waz I UadinuUTguguusuuse
AnuuadevesgUkuUNISARULaENITIANATH
paulandangailueuian

4. AITVIINIS B ULABININTEIUN1TU TR URG
NULAENTARUAUNENGATALTIBUTEAUYANT O

YIUIYIRNEDUSU"

5. YAaINsN193vIN13 (Academic Staff)

5.1

The programme to show that academic staff planning

(including succession, promotion, re-deployment,

- NANGATHNMTINWHUSATIMRTImMzay Iagdl

919156UTETMANGATWAL NI NAOUTINN VLA

"1, AISIOVRUEASIAA9STzE1 5 U wavwky

Funenfiwius (Succession Plan) Tisianudu
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termination, and retirement plans) is carried out to 5 AU %qﬁﬂmq@ﬂ%mmanﬁy’mm AN gﬂﬁﬁm?j\‘i%u Wawdauanumdalunissessu
ensure that the quality and quantity of the academic | §%78¢1amn51375¢ 4 AU ware19158UsERNd mswdsuulamwesdauluouan
staff fulfil the needs for education, research, and AUy 1LeNdN 1 Au Felldmauiifoamousas | 2. msdoulosunusasmaadfunsusms
service. WA ONITUTINSIANITNENENTAILLNUNITSY | §AN15015AUn15398 Nsaeu warn1suInIg
YaNgATiinIsA NI INUAYAAINTAIYIYINT (F9d9 | TnAnw Fnsimeulandidmnensianvdngns
nISEUeASTIILS MISBOUT WIS ms | - 01sdldunsiimunuesuusuiivdngns | eghadugussey
Usuldloml madnie wasusumsnSenieng) tieli Mvua wavilununisdioyadnimaauase
wiladmaimmuazinamesyaansmeImmmauaued | AuslaravNINedtiiionausunaLmueasEly
FOANABINIT ATUNITANY meise uazns | nsdifnSeaeigswnmsieatoenagadussuy”
UsnIg

5.2 The programme to show that staff workload is " fl5EUUMTIALALANMILANTENUTI01915E "1. MTIATIENTRYANITEIU (Workload) ved
measured and monitored to improve the quality of Usgdmdngasnudeimuavesanidu duns mmiéj@aauﬁawﬁﬂaéwaﬁwLama e
education, research, and service. Uspidunansufoinensday 2 ad dahdugua | Ussliunansenuiifdeussaninimnsdnideu
uanNgnsinITINUALAAN1LNITHIIUYOIYAAINT IngUsesumangnsegalussla NNSARULALNITYINNITE VB89
ilevinAaINT M3ANw MTITE waznITUINT - MIIATTUUNTEIUADULAZNTAIUAY 2. mstoyan15E Nl INUNUNTINETS

Weniinus (FTE) milsdanandl anug uaznsraeansivesadusssuiteantiym
AuEsn uazUszaunisalidevesenansdilu | mszouivinfululuuneyaea”
wanifiosesfunsduaiunnniwnsing’

5.3 The programme to show that the competences of the | - m/iﬁ‘wSﬁﬁaﬁﬂ1iﬁmuﬂamiﬂuwéjﬂ‘uamﬂmﬂi 1. Miﬁ%amamiﬂizLﬁuamiﬂuzmmlﬂuﬂg
academic staff are determined, evaluated, and #1830 5 ATUBEINTALAUN (NTHAUIAULDS wlgusglornlunisusulsamaiiauaznisdn
communicated. oghastaiiles mrmdsglunu Imudnig sl | AnssunsBeumsaeuaidluduteu

AMIFIINIETIIN waznsvihuluiiv) inns
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academic staff is based on a merit system which

accounts for teaching, research, and service.

o =

VaNgnIiinIauas1NISIaUTUYAAINTAIEITINITUY

I

UG IUSYUURIINZAINITORIUNITAOU NITITE UAZNIT

U3y

UAAINTANEIVINTUUTLUUAMETTH (Merit
System) WIULNUTIATLITUAIUAITEDU NTITY
WAZANTUINNTINANT (AUKUU UTa.1-Usu.d) yn
9 6 LRDU

- 91sdlundngeslisumsatuayulunisude
HALAMINITHAzWBNANUNSoulun1TUe

funtaminnig lnetagtuwiouaunioy

\neual Fgazidyn
(Strengths) (Area for Improvement)
dmsimun Ussidu uasdoarsaussauzvesypansare | fvuanginssuedluusasssduanssoug (L1 - | 2. msvmsinsgitesitaussouy
J1IM5 L5) Weghaluantu wazdsuiduriusianms (Competency Gap) %Jada’r«mél,t,siawﬂﬂalﬁa
Uszillunuiaanazmsuseiiiulaggdefudyn thindmshusuiannseyana (DP) fingsgn
Bty
5.4 The programme to show that the duties allocated to " ANSNOUMNENULAE AN TEUADUTIAINM 1. mi%’mﬁﬂLLB\IuﬁmmL%EJ’J“UW@‘UENEJWW?E?
the academic staff are appropriate to qualifications, donAnediunanal Usvaunisal warAUdeg Haeu (Teaching Expertise Matrix) Wiedaelu
experience, and aptitude. LRNIENTBIDINTIUALAUDEN UL EL LT NMSINATTNEINIUALAIVANAANINNTIANTT
unumsivesyRaInIaIiTIMsinmzauAy | msdnassiaouansmenumansdyadssivg | Beunisasusthaiissavsam
AalauUR Usvaunisal uazmaruailn wazwAlulagnsnuiludviunuiasivendifu | 2. A3sNUmINANImINEaNLarANTIvaTEves
- mnsdisuRnseundngnanaudunumuindl | demnilenansdlduneumngliaouduusydn
AuFuRaveuREsTAIIY AsURRUYTIR ALY | nnUdmfunmsuiuildsuresmeluladlu 4
aussouzinAnY) UUTERUAMAIN WagnUgUa
atuayudisey"
5.5 The programme to show that promotion of the ﬁizuua'aLa%ummﬁnmﬁmasmﬂﬁau%u 1. mﬁmzﬁwumiﬁmmLﬁuﬁ/mm%w (Career

Path) 1eumAa wazivuadmiensve
FURUINITITINTIALAALNANTE 01 TALA LA
nTOULIAN

2. msilszuuiiaes (Mentoring System) fineg
guakazEvdaAIUINYIAUNSWEUm T
LIS wazuiTeLiionsvesuvitmig

F1N1SNAIALNTU"
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developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil
the identified needs.
wangesinistinousukaza T ntulun i,
yAamsaIeInInNIslasunsimuneeuiiussuy

A9 Fneusas NSRRI aUASADUT BRI
Fuiuiy

wazatuayuduasulvioasdiinSunmseusuiauw
vinwglaneiuneusnag el 1wy
P38555uMPITelunnudves . wagn sy
Usgiiunaunmanangst AUN-QA

- vdngastimsdnRanssuousufuyinwe ey
i miltieTesiletnyaussing (A) Wileatiuayu
N399I V09019138 denaliienansedlu

VANGATANTONENNITEANLHEUN ST

udeyassivanaladiuaun’

] s1gazden
(Strengths) (Area for Improvement)
W HOUDMUINITRFANTIANTE 3 AL LaTFIWIL
HYILMans19158 1 A"

5.6 The programme to show that the rights and privileges, | - uwﬁwmé’aﬁmimaLLW%LLazﬁamﬁaga?{w% 1. mwimﬁuuawumu%ﬁ?mLéﬁjﬂ,wamﬂmﬂi
benefits, roles and relationships, and accountability of | Uszlewtl afafnis Yuan n1svevudde saemay | Rendunsuiluans Ussleviiinuesiidldsu
the academic staff, taking into account professional LESANNNIBINITUALATTYNUITAATITNWIALA LATVBULIAYDUAININNITIVING
ethics and their academic freedom, are well defined AansSetvainaue dugeneiiidumenis 2. Mt afiawiionalniivaensouazu
and understood. nildeiiu MaUszyudsednl wagssuy szuulunmsdnsudefniiu dowaueunus viede
vangansuanaliiugeansuasansiey uavselemd Uszansnulunguesulad SoaSuusing 9 vesraasdusEimangns’
UnUImMUREANANIUS UasAInTedaYaIyAaINT
FIINT  INEAIINENITIE VST ITNLAZA NN
WGImMsAaTy nrsimuauazdlveeeante

5.7 The programme to show that the training and - MANgAIHNTTAYIUNUNRILIAULBIEINTY | "1. AMITIANTEUIUNMTIATIEIANRINTIUNS

DUTUIAILN (Training Needs) U9481271580814
Juszuu lnedenlosdnfurnueiisndulunis
DeligiseuusIadmnenisiseuisyiu
wangns (PLOs)

2. AsUTEIUANUANAILAE ARA TUNAENS
AMERSINTILIFUNITOUTHIIANATTAINTUN
vinwganuszgndlfiiteusuussnseuiumsdnnis

\SyUNTEIUISYILS"
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] s1gazden
(Strengths) (Area for Improvement)

5.8 The programme to show that performance - uMinendenavanziiuloveativayuasiaiy | 1. ASAUARAT SnaLssaUEN1SYTY (KPIs)
management including reward and recognition is wariddlafidaau Tnesemneuununismenns °uadmmiﬂﬁﬁmm%mjuuagL%aaﬂaﬂm&mw
implemented to assess academic staff teaching and HAITINTG SN TaatUayUNSANLNITENS fuldmaneAuAMIBIANgRS
research quality. STAUMR/UUTIR LazRuseiadmiunisonsds | 2. miﬂ’@umﬁwu?ﬁgﬂaﬁamﬂﬁﬁﬁa
uangnslinsusmanansUfUReuGesndesedauas | umennu (Citation) (Reward and Recognition) flsjautiuainy
mstinseusuiigninnltlulssdugaunmnisaoy | - Tssuuidayiesidumsiaussunm weneslunsinSeunisaouitetgliindnu
UaENITIYYIYARINTAI8TYINIT AvdNSIeeRdvia Liuled wasntimaves U539 PLOs ueninileainn1siiansanain

ANZUAZTANENT LU NTTIULEAIANUEURNY NAWITBLNE 0L 9LAEN"
HauveITinANwazen e v nuilddnseu
100 Anlun1suasdu Start-up SEAUTIR"
6. MIUIN1sUazdsdsunanN1sUNANYI (Student Support Services)
6.1 The student intake policy, admission criteria, and "~ nSguUseiliunueasian suseidiuens | "1, mm”wLﬁumis'gmawﬁa;ﬂawqaﬂiiumi

admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-
to-date.

vangnsiuleuIenssunAing) inawin1ssuit ey
uazTunUN SIS USIUTISA TR3U s

= ' = o
Foas uneuns uazidudlagUy

ANENITUNT WU mangasivuauleuns na
wazdumaunsiutnanuodrdnouly uee.2
Wulumuusemauazseidovvesunningnde

- fiszuunssvadasiiunisseuueeulatnana
(http://regis.rmu.ac.th) athaduszuumusaud
fmunday 3 ase

- ARELAT ANV IRNTIUSIALAT USs U dURUS
véngastudondvianazniimadsnuesulatiile

vegveassuinidfanguidnglaagain

2 n
TIALI

Fuduazn1siuivnansvesadasluudasy
nsAnETEILL Yanleseiuarduasien
081993934 tieldnsunudanagvduseaduiug
ndngadegnliiuszava ity

2. ASINTATIERANNENTUSTENINg
AuantRusnidesiSauiuaudnsalunig
dufamsfinu ileUsziduiamannuinimii
Wa¥N13ALRERITNAN W

3. AITUSULSSLATNRIUIYDININAT

Uszandunuslrdanuyiuaty wisnsay way
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progress, academic performance, and workload
monitoring.Student progress, academic performance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective
actions are made where necessary.

wanNge sz uUNIINTINAUAINN1IMINYnANYING
NISULALNITFANIUNTTLIUTITEINE UagdnIsUUTTN

ussAnmudoyaegruiiuseuy dmsasioudaiauouis

wneual F8azdu0
(Strengths) (Area for Improvement)
apmaetungiinssuvesindnwidmaneusdas
nau’

6.2 Both short-term and long-term planning of academic | - Mé’ﬂqmﬁmﬁmﬁwLLmuﬂ’@umﬁﬂﬁﬂmﬁgﬁm "1, ATINIUNUNULAENNTIANINTTHATUAYY
and non-academic support services are shown to be | #12 (1 TnsAnw) wagssozdu (1 MANsAne) AR wilugavnisuazduitlalaisnnnslod
carried out to ensure sufficiency and quality of ImEJ"Lﬁ%ﬂWiwumuuazﬂ%quﬁumﬂwaéﬁ’m 'g‘dLLUU‘ﬁI‘a’ﬂLﬁ]uLL@stJu%UUNWﬂ‘ﬁu
support services for teaching, research, and auAniuazaufisnelavesiindne wie 2. mﬁmﬁ’lLLw‘uU%mﬁaﬁuaquﬁﬁauﬁﬁmm
community service. Wannnaussaura e mangns L%aﬂmLLazaam%’UasmLﬂugﬂﬁﬁimé’ﬁ”’mmixﬁu
nengHsinI TN AN TTUSTAYaTUaY | - sinerdeusransdimsdanudiueeny | wninende anginermaniuazinalulad an
msrInsuas iy irinislussesduayssezens o | azmanfidfioame sidludunuuimaasaumna fos | auflvsedundngmsediaduszuy
MI5U3MIIIIUNISAOY M5398 UaznIUIMsINIUAT | Aansu ¥es Co-working Space warszUY 3. ensthiendeyarnufianslauazaudesnisi
daduuaziTuszansnm duwesilalSaedmiulidnAnwnlaldduduas | winswesSounnldussiuanuiiseves

SeuSodnedase” vinmaussersegninseudnsfinw’

6.3 An adequate system is shown to exist for student - nangasilsruuMIMAUAnAINANATIVIEN "1. M TEUUTTYRmNNaTURARNY

yansFouvesiSoustietniau Tnefiddauss
onstiuinelunsazseiuiudiitenasly
AU ATIRABUUNUNTANYY Laztielrdonua
pe19lnaTn

- {3 UUASEUVIAYDIUNINGRY
(http://regis.rmu.ac.th) Aeaiiutuiindoyananis
58U M aWLITEuSEU LasRnaunNTy
mMsAnwvesinAnwiegraduseuunazidniala

¥AIn"

ANNATIYenAnwlunsiIneinusuay
miﬁﬂwmwswaqﬂﬂaﬁmmaaﬂﬁdwﬁu

2. AIIIVUAANTITAUNTBULAL LN
SPUULILLADUAIMIUN (Early Warning System)
Wesumuaztiamdetnineiifianudsse
N1500NNANAUNIBIUNISANEIAITININAINUA
3. prsvinstuiindeyanaviumadnnsuily

Jyminlsnwedraduanednualdnus Lile
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student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure
smooth delivery of the services.
dmssyyaussousynamsaeatvayuibivingg
unAnwlunisassyiuaznisleudigupains

TAUATUAUAUFWLIRaZ A8 UNI WY W

Fwthiiuimsmlu sufne Wan uaswiinay
wosuurns

- UINYIRULAL AL TEYTIHALLDEAR UL
UNUMANSTA wagtnaeianssauzveantdnaull
og19lUsila warUssiunadunyiufoanmunisd

ag 2 Asadteatuayuauimtluage "

] s1gazden
(Strengths) (Area for Improvement)
Aoundnwiuazandunmsunlyusuusinsanduilunsal DlUlfengiussdiunmsiuanudewviely
At Sz
6.4 Co-curricular activities, student competition, and other | "- AgLaLVINgRTATUALUNTIAAINTIUTI "1, AISIAYLRUATITILEAIANUAUNUSTE N9
student support services are shown to be available to Mé’ﬂqmuaﬂ%uﬁ'auﬁLﬁuﬂiﬂwﬂﬁamﬁduaﬁu TassnsnanssuiautnAnwIAUNSEuEsY
improve learning experience and employability. VN ITTNLALITY TEAUFIENN TN AU HadwSNNsISuIsEAUnanans (Activity-to-PLO
dnanssusaumangns n1sudeduseninalndny) uazn13 | 1aTaNnseuTHassssuMTIdelunyed uag Mapping) Lﬁa%LLﬁNL‘fj’lmﬂaﬁmiﬂ@
Yimsindnmdy 9 Aﬁadﬂﬁ?yﬂisﬁun75{1577754?%5’ TasamseusumsUszgndltiaiesiiotyqussivg | 2 msUssiliukas@nmunadnsitldannisde
lonanisvieu Wensidy Aanssudvaussaus Tanunsadilutediy
- H909N9NTTENULAZINELNSNINTTUTO inwgAmInuazlonanisincuresiudinlaass
anrriugemaiuma Weadediauuians | wndesifieda
Boufuaznsdaioanssaurnguiigiules” 3. msalenalvisunuinAnyiinansiudn
Sanauouus uazidugiilunistuindeunasdn
Aanssumadsziuanuaulaveangudiseues”
6.5 The competences of the support staff rendering - InssainuardnsmaesyaaInsaativayy | 1. msivuasEauAunnniuasln

ANUENNNTALRNIEE (Competency Profile)
voadmihitaneaduayuusiazngunui
ABUAUDIBNUUINITlUEARITIakAEN1TS Y
msapuvemangnslingianssanauds

2. 3T UUUTHEIUANTIAUEN1TVINIUYES
dwihiinguilhuendiuvdenisteundures

A3uUInslagnss (@1nsduariindny)
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evaluation, benchmarking, and enhancement.
n1sUSmITUnANwlaTUNITUSHU USauliiey Uay
WalIUseansnIn

Foyanuiswelananswesanttiu ilelsinanensd
waztihdnwannsaitussiusansliingds
aduayuiunsFeunarlasaieiiugd
UszdmnUn1sing

- wingmssaumumudalauanuzlunUseiiy
awianelaiiotinusrausudaassaviuag

PUIYANUALAINTIUAUANE"

\neual Fgazidyn
(Strengths) (Area for Improvement)
seafuayy dnsussduaussouzeg ool 3. sdnvhusunsnumuanudndulunis
qonPADINIUABIN TV A AT IUEE in1s Hnousy (Training Needs Assessment) way
FvununuIuazaImaTusion 1IN duly wingasianfnenmiiesnseiuvinuzves
9619571U5U yamnsnguiilaonufiunainauLaznIg
wWasuuaunelulad”
6.6 Student support services are shown to be subjected to | - wanansldszuulsziunmuninuazssuudaiu | 1. adsiaunszuudszdiunishiusnisatuanu

a

thAnwniinseunquadfuaziifisg 9 ¥oenns
UM I0E9auy 0l

2. mMsfnyIkazIRvnsEUUNSHiE U
aus0ur (Benchmarking) AMUIIUUIATS
atfuayufiFoutundngasduiitinamidud

gausy

3. AITWARINENF UL TR (PDCA) Nigal

Iy nadugduasnagzviouann1suszidiy

4

Tuaman1sieudssaiisy gnilUldesnuuy

LATYNTEAUTZUUUSNITISY"

1. ﬁx‘iﬁ'\‘mEJﬂ’J'mazmnLLaziﬂisiﬂ%"Nﬁug'm (Facilities and Infrastructure)

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information
technology, are shown to be sufficient.
NINEINTNNNIENINYOIaNgns sadaiangunsaliay
wialuladarsausemneanasanisa i

- AMgLaEVaNgsiinIInasIN1sldvieaey viesu URnns
uazaunsaling q Taufiuegraminzay lnedisvuy
Fuwesilaliansanusigansaivayulunnioadeu
welinFnwihfunasdududidnmsetindldogiaings

- TUHUNUIRATIIUU TSN LN I AT U9

NNSANYLEUBADAELALUNIINY G

1. msdnltinsUssiliuanuiigmeveming N
MEANUAYTTUUATAUNAINLNLBIVBI T TUAT
(Ranansuaztindne) WWuusedmnUnsfing

2. msihdeyanansd1siauwasdnsnisldanugunsaiin
TdinsaszneunsauEudnasssuUsEanaeg

ADAAABITUNGANTIUNIIBIUDT
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set up to meet the needs of staff and students.
Tszvunaluladasau Ao UaueIA11UR 89015 Y84
yAaINsUarinfny)

TANGAINUABINT TV B LA AN TR Y
Auledian1tu (https://rmu.ac.th) WY szUU

UIN13N15AN® (Regis RMU) fafuayuseuunis

wneual F8azdu0
(Strengths) (Area for Improvement)

7.2 The laboratories and equipment are shown to be up- | "~ unTinenaeiinislvusnisiesufiainig "1, msUselliuANURualsLarAULNEINe Y
to-date, readily available, and effectively deployed. ﬂauﬁ’;ma%umqﬂﬂﬁfﬁﬁﬁuaﬂa Tneiiiesusnig w3nsiloreufumessiudausunsusensuas
osfuiinisuazeunsal uansbiiuindanuiuady | Aeufmesdiunanssiuiu 6 Hesfigud wzaluiesljuiRnmseeuiamesegiadu
Wlgane kasduseannmwiaulda ABNTIWMES Uavviowlseyueay 6 iewasladin | Sy

InerdoiileatiuayunsruiunsduduLazns 2. ATV U TI N ILASUNUNTNALNY
L%Buiu@ﬂﬁ@dﬁ‘ﬁlu Qﬂﬂiﬂjﬁﬁﬂaﬁﬂ (Equipment Replacement
- véngnsiinsnauuiieguasnuaumiedly | Plan) Tilanudugusssunasdaiaw’
nsldnuvesiangunsalvesiesufjifinisegradu

50U"

7.3 A digital library is shown to be set-up, in keeping with | - is¥UUUINIViRIALALALTDIALARTTATEwNTN | "1 AITdITIIAIRRINTSUsEIANg Ty ALSY
progress in information and communication evinisuaswaluladansauwmaiiinn Ty wilsdemBynsenzmeiiedestuaans
technology. FwTmsruLAvAuntisde M1 grudeya shumaluladansaumataznisieansiile
dmsisayanavaielivimiunuimivedoys | Inerdwus (TDC) wazaAdessduanaludnume | msfnwufiud Weldneulandmsinideves
uazmaluladnianisdoas Single Search lsmaon 24 d9lu swszuy ASeu

wsaYneiaiiau (VPN) nAeuenumIne sy 2. msdnRanssususiuyuTinugnsldany
JPUUMTAUNALAZNTAUAUFIUTRYAI IRV
fmngalvuninAnylviogneviae

7.4 | The information technology systems are shown to be | - Sszuumaluladansaumanaznsioasiinou | L msnuwuysannsuazidoslossuugiudeya

ansauwmAinszdnnIzaIeveanIy Aue UAEVANERS
Tannsavhanudsvanuiildegnaduiloen

2. MISWAIWTANSEUU Dashboard nantiied e
famuanuAnvtuarnsansanisAnwiveaindne

UaEARNRTERARY

ﬁwmwamiﬂisLﬁu@mmwmiﬁﬂmmsﬂu ANALNEUN AUN-QA V.4

40



<
AU

Fesnannsauiulssla

access for people with special needs are shown to be
defined and implemented.

AnsTmuANISgINA IUAWINGDN §UNIN UAEAIIN
Unendiy naenauisnIsitndes msugiid A

Fo9n15iay uasinmsilule

guounsTy Awanden wazanuaendnusyilou
wazNMUEBE1ItnLaY U Wleune Green
University iuauaeayy3luanufing naenaunis
IUILANUALMINWALNANYINNTHIUMLIBUTNNS
DSS

] s1gazden
(Strengths) (Area for Improvement)
gD NMSUSTINANTAREY LaZNIIATINERL
wHuNsAnwegdugussy
7.5 The university is shown to provide a highly accessible | - uning1deiinsliusnsiasev gneuiines "1. MI5IRYNsUsEiiuauianela Aawsa
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7.7 The university is shown to provide a physical, social, - uiAnendedeliiiuiivayssuvaiannisanasy | "1 msUszliusruaunzsuasaugulalung
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8. Uadsinduazaadugns (Output and Outcomes)

entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and
benchmarked for improvement.
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