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ialiangnssuinessauamunnvemangnsluusazinae uaranunsausuugaiauseluls nisusuidu

ASLUL AUNUNY AMNNLAZIEAUANGRINITTY
N1SNAIUN

1 Absolutely Inadequate AaunliigwengetniaY
The QA practice to fulfil the criterion is not implemented. There are
no plans, documents, evidences or results available. Immediate
improvement must be made.

2 Inadequate and Improvement is Necessary The QA practice to ﬂmmWVLJJ'LﬂENWEJ Fdureaiinig
fulfil the criterion is still at its planning stage or is inadequate where USudse
improvement is necessary. There is little document or evidence
available. Performance of the QA practice shows little or poor
results.

3 Inadequate but Minor Improvement Will Make It Adequate Aaunliiiewe uin1sUsulse
The QA practice to fulfil the criterion is defined and implemented uhly v3e Wamisadnios
but minor improvement is needed to fully meet them. Documents mmmﬁﬂﬁﬁ@mmmﬁmwﬂﬁ
are available but no clear evidence to support that they have been
fully used. Performance of the QA practice shows inconsistent or
some results.

il Adequate as Expected 1ANNVBINTATUNTVDS
The QA practice to fulfil the criterion is adequate and evidences Mauﬂqmmmmmﬁﬁ
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

5 Better Than Adequate 1ANNVBINTTATUNITVDS
The QA practice to fulfil the criterion is better than adequate. Mauﬂqmaﬂi’lmmsﬁ
Evidences support that it has been efficiently implemented.

Performance of the QA practice shows good results and positive
improvement trend.
6 Example of Best Practices L‘ﬁuﬁaaﬁhwmumﬂﬁﬁ“ﬁﬁ

The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been

effectively implemented. Performance of QA practice shows very
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AZLLUY ANUNUNY AMNTNLALITAUANINADINT I
NFNAIUN
good results and positive improvement trend.
7 Excellent (Example of World-class or Leading Practices) seuABen WuuunufoRlusseu

The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that
it has been innovatively implemented. Performance of the QA
practice shows excellent results and outstanding improvement

trends.

v
a va o

lan viseuwwufuRvui
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SN8aLLIEALATNANITAIEUIUANLNMG AUN-QA

naIIAMANT 1 HaN153EU3NA1ANTS (Expected Learning Outcomes)

Requirement 1 2 3 4 5 6 T

1.1. The programme to show that the expected learning
outcomes are appropriately formulated in accordance with an v
established learning taxonomy, are aligned to the vision and

mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are v

aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written v
and oral communication, problem-solving, information

technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study

discipline).

1.4. The programme to show that the requirements of the v
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5. The programme to show that the expected learning v
outcomes are achieved by the students by the time they

graduate.

Overall 2

\nnuTinaN W 1 - Inqudigas

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.

véngnsaumansumniiudin avdnuianssuiensiainiesiiu ndnanslvl we. 2564 AuznssuMS
UImsndngnsimuaszezatlunsmuniudiuusimangasuazdavin PLOs nn 5 U lnglastunindeyaninudesns

= o

vosyidmladde 91w 15 nau Useneume gldwlddudunieludiui 4 ngu fie umnInendesivdy)

o '3 & Yo o '3

WA AN IFMARTuAzLInNTIUeNTRILIIBINY 91A5ER FURAYeUNENgRsLare1TEUsEINvangns e

o«

i1 uazAnddagtu gldwlidudonieuendiuiu 10 ngu fie gnsenansund szeg 20 Y (W.A.2561-2580)

WNUWRIUILATEEND
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uaZEIANLIRATUN 12 (W.A.2560-2564) LUNMU1ENISHAIUINEIEUY %50 Sustainable Development Goals (SDGs)
Wlguny NTENTI 82.U52N7A N5ENTN 09, 1389 Msmvualianfugaudnundeianguanidugaudny Usznia

@ =

ANENTIUATIASHIUNSEANANY BosseaziBunnadndnisiSoudnuumsgiunandssivgaufinu ne. 2548
NIOUAMALINRA (National Qualifications Framework: NQF) fnssnasial Jlitndin Audlusuan aulasew)
wagdUsenouns (uae 2 v 4-8 w1t 11 uasvith 115-135) ifleTausiunriudioants sasefiansanamaonados
yodideie Wusiia wardndnuaivestiufinvesmmineds way any udminiuadansesdnhuadnsniFous
Yawianans vse PLOs idszauvesnisiseuslneldeunsuismunisiseuivesugu (Bloom Taxonomy) kawtliey PLOs
fitmaudugUsssunaranansodald doil
NadWSN13ISeuivaInangns (PLOs)
wingnsliinzinuiensngiduladiuds lnemiusmannuuuaeuaslagldnisdunivel

Stakeholders TiinszianuFosMsvesTidulidnuds $avih PLOs namssLiunu vdngasimua PLOs v
S 5 9o fll

1) fua1u3 (Knowledge)

PLO1 ilansdarudnidinnms maidouassinuememsinuiiediudeuipnsamifnunmdoguy

gwu%mﬁ{]mﬁgwﬁmﬁﬂm QiU IENARAEMENINTEIIY (K2)

2) fuvinee (Skills)

¥ ¢ o L4 ¢

PLO2 msasiloujiafigndedluiinuzamnsaiinsey duasesinazUsegndldninuilunisiinses
anrunsalvdoanmilymfifianududeulfegnaumngan aaenauininueyansidonuszy ndldlunsuitgmid
anudunatnuaziianuadududould é’uﬁwvl,ﬂejﬂﬁiﬂ%ﬂqui’mﬂiimﬁaaﬁuﬁamwau%mﬁé’mﬂwsﬁ”’wﬁﬁﬁ wleunguay
gNSAIEn3 (S3)

PLO3 nMsufdRlunsléimaluladansaumalunisdoansldediannzaniu aanisal saudesinmg
arwannsalfiedesiolumeedntuiugulunsuddymmenifelfesnamnzan saiaunsaldiniesionads
wszendldlunisiwsenusingnisainiedenu (52)

3) AuA3L553U (Ethics)

PLO4 manpuausdienfiuansssa 230593u Sarusuiinveudedinuuarainmu wazanu1saU3uindie

melFenudaudmsenion susdnmeimunddouasnisufifaumuiasss (A2)
4) frudneauzyana (Character)

PLO5 WiuanAnsuiusdhfudaudifinnamainuans Juilsnrnduiunnsisuasuanseufaiiuld

og19adsassd dnnzfilumadnnsuazanansauansanuiudainng vugruunaauazngud Tnedaiuluszuou

UszysUlaedudnszamndmsdvsadulszye (O

HloVANgRTHIUANURUYDUAN N INGITE TITAUMATANN ANENTINNITUTNIINANGAT ANTUNIS
doansuazUsznduius PLOs Tiunenansdlundngmsynauiunsulaesudslunuseyundngns uavtluimewnsli

unAnwitagtuuarerdlugiue SHs meluniulunsuguinanasUsyyuenanse
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udngaslddnimadwinsiouduesmdngas (PLOs) ldnsdlusedumfviossduununmi el 1) §108s
SEAUUNNNIRIINNTOUAMIAIvBIIANIAN M SERURALAnYIveselsy w3e EQF (The Framework for Qualifications
of the European Higher Education : EQF) fivual? 8 sefu 2) §19835¢fU3ia1nnssunnaiuviawf (National
Qualifications Framework: Thailand NQF) uag 3) $1485Usen AR NIIINTIATEIUNMTRALANY 1309 T18azBun

a

HAGNENITEUINNUNINTTIUAMIAITEAURANANTT .. 2565 thanmvualas seUHaansnsSeuiiieItes

9

1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

AniznsTuNsUTUUgmdngnslideans PLOs urenassluvdngasnnauiunsiulunsussyuvdngns
Usesmumnangn s deuninglvionnsdiaeuynaueeniuy CLOs vaes1e3vThuusazngsin Insansiznguindedu
ilefiveatiuayuliussg PLOS

Tun1susyyuvanans Weu 4 lguieu 2568 Ysesmumananslauds PLOs Tienansddaeunsiuuazlaidnussyu
munguedniitelieasdesniuu CLOs Meivvesnguivtaf Tnsiarsaulaenndesiu PLOs fivdngns
fmuald aivdngnasimun CLO 1o ilendndu PLO 1 wuifu Tneusysmumdngnslauddlferansddaouti CLOs
TUszylilu wee. 3 iedansSeuntsaeu uwidesnlifitn@nwddaifinisdanisSeunisaeu thnw 2 518 v
Weinug

Tulins@inwn 2568 flindnw 1 MeddnwiniaEeun 2/2567 GeasilununisiBou 1/2568 usind@nwsi
ann Jalufinnsiseunsaeu

ANENTTUNTUTMITENgnsilunulun1sUTUUTe wagnaunuimvue Leaming level a1 CLOs fasaananadfiu

Learning level 983 PLOs weingns tunisusuusamdnansuiulse 2569

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the study
discipline).

ANENITUNSUTUUTIMdngms = Tddavi PLOs 161 5 PLOs Tnesznauseradndnisiousimnluuasnadwsnis

SEUIANIZIANEA T18AZIBEANNANTINN 1.3-1

15199 1.3-1 HAAWSN338U3VRMENgAT (PLOs) WUIAY Learning Level uag Hagwsnsiseuinaly

(GLOs)uazwagnsnsisuiianig (SSLOs)

Life-Long-

STAUNTSITYUT*** .
* Usznuas PLOs Learning

(Bloom’s Texonomy)
o ¢ a oy o (LLL)
NaAWSN13TEUTYaIaNgAs (PLO)
Know | Skill | Attitude | wan1si3ewus Wan1s3euy | Character™
ledge ly ANIZEUN
(Generic LO) (Specific LO)
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naansn1sieuiveandngas (PLO)

sTAUNSITEUS***

(Bloom’s Texonomy)

U5 nve9 PLOs

Life-Long-
Learning

(LLL)

Know Skill | Attitude
ledge

NaN1TTEUS
Ml
(Generic LO)

NAN1TTEUS
RWIZEUT
(Specific LO)

Character**

1) 1WlaesAanuInanms nsideuasiinuy
MINSHAIUIVIRAUMIEUIANTTUNT AN
Aseguuguvesilaanviesdulng iidyan

ANNaLATAANINTEINYT (K2)

v

v

v

2) msasdloufiangnsadlurinusanunse

Y

a ¢

RN duasiginaryssgndldainuilunis

AATIEY darunsalnsean wlgidaiu

Y

FoulfogUnNITal AaRAIUNYINYLNINT

(__DQ

Wenuszgndldlumsuidandianudunade
wazdlauadududould duludnisass
WINNITUVRAUNAINNTAUTNTIANITNIUUR

wlsveuazensaans (S3)

3) myuuatunslémalulagansaumelunis
doansldgrammnganiu aamunisal yaufd
anufruannsnlfiedsiolunadadu
fugulumsuitammansidelfednamnzay
ssannsoliaiestiomeadfuuszndldly

M5BATIERUIINNITRINeFIRY (S2)

4) NMIRBUAUDLNYINUAMEITY 38555U T
SURATRURDEIALLAYEINTIN wazau1sausSudD
39 elamnudandasaioy U9

NawddouaznsufiRnumufasssy (A2)

5) WiunauemsUiuF i fudsaniifaanm
viannmane Suilsesifiuiuensnsuazuand
AuAniuldegadeassd Tnazdinlums
FINTHAZANTORAAIANUTITRNING VY
unAnLazngud Inedasiulussuou
Uszdulnedudinszumndmsgvsadulseyy

(@)
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VUBIUR : *Attitude %130 Ethics Usenausig 1) ManIssenussol 2) AMSITHRAZATETITUNINAIINTG 3) ANUTednE
q930 Uag 4) Ina50uE

o

**| jfe-Long Learning (LLL) Usznaunay 1) ﬁmﬂuﬂaﬁaLLazqﬂaﬂﬁaﬁuadﬁﬂU%mﬁmmi 2) maHa uag
3) msfmaluladidviauaznsdiviniude
AENITUNSUSUUTmEngms IdimuanadndnisiSouiuemangss iuszneusie SSLOs (Finwslamesi)
uaz GLOs (finweamly)
ANENTINNTUTMINEaNgRsHurUlunsUSUUTe PLOs veaidnans Ineuauraneamenssunisusulsmangns

MU PLOs Milunia GLO uaw SSLO iielidenadasiuunsgiunadnsnsiseuiuiniu

1.4, The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

wanansiinsusuuaglafnyinaEiinasumangasseaulndindne we. 2558 audsenaves
ARIENTIUNTUINTFIUNTRAUANYY AnwIdeviml susha vesumInendy uasideriad siusia vasruezsgmaniiay
uinnssuflentaianniiosiu wiosisrmunuasdimaaudosmsvesiidnildands (sHs) aneluuaznisuen
NANgN3

AuzNsIUNITUSUUTMANans Y Avuniiidulddndeduasngu fie flidwlddudsneuenuasnielu
WaeMTUANISNUTIVTI needs waz requirement Inglduuuasunuuasnisduniuel deyagnihuniiaseilag
ANENTTUNTUTUUTIANERT™

Tunsianmangns we. 2564 lamvundiidulddnidonelusazaisuen 15 ngu iusiusindeya needs
uay requirement Tnglduutasuanuagnisdunval Mnduanznssunisuiusmdngas ndunsesdeyaiiteats
Ju PLOs  Aauznssunsuiudgamdngnsviuniu PLOs &N wud1 dxviou Needs uaz Requirement ¥84 SHs

ANZNIINNNTUTUUTIMANGATIeUNLUNUNIY PLOs Tuas1idnly

1.5. The programme to show that the expected learning outcomes are achieved by the
students by the time they graduate

ANENTINNITUTMINENENTlINMuAsrazIa1lun1sussy PLOs vestinfnwinasnnangns sseviian 39
n1sAne weniunisimunmsussqaedud wie YLOs (s19asi80a wea 2 v 8) Inefwun 33013 w3esle uay
NAIINTUsTIUNANITUSTRUABY PLOS il

1) nangnsnmuAIsn15InN15UsY PLOs lnsuounminglienansdiaaulanuasnguuumniu CLOs ¥a93187341
pudndILsHETY PLOs daviiaiesienisinuazyseiiuna thiausenniznssunsuImIvangnsiansanany
wngay wazihluifiusunudeya deyalivszsundngrailefuganisaouluusozniaFou Usesundngns
UszanananayiiaueroniznIsINITUIMIANgNS

2) myiamsussanadnsnateudsedud vie YLOs veumngliusssundngrssurmdeyaineransety
Faouivimsinuazuszifiunasein uardsnzuuunsiausediunaves CLOs ieinindndulifuysesiumdngns

WieasUNan1Tusse YLOs vesiseuluwsiazUnisiny lnediseuavdesmmedoussuiasiinanaiseulising: B
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3) My InMsuTsq PLOs vewmidngas tndnwfilidvBlésuuiaanudtadin fesdauaudinsudiu futelul

1) Founsumhefn wagseinmuiiminerdoivunlilundngns

2) aouldunumheinasunuieulvvemdngns uardeslfnzuuuindvasauveseiviFouniy
inausiusediu aidndn 3.00

3) ADIEBUNIUNBIBINWIUNATVRITTANINEIRY UNTINESE¥AQUMaITAIL

4) fosapunuNsasuinfnaut@ (Qualifying Examination)

5) ﬁaqLauﬁﬁwmﬁwuéuazaaumﬂLﬂﬁﬂ%uqmﬁwﬂmwuﬁﬁaﬂ’ﬁﬁuwﬁwmé’a'ﬁ’mﬁgummﬁmu euloeld
nsAnwsERUTMgnAnE W.A.2559 uagdsinerinusatuanysel

6) naaAneninusviediuvilwedinerdnudfedlasunsitaniviessaeslsunmseensuli

ANUANLUINTAITEAUVNIANTDUIUIIRNLAUATNAUUTENFVBINIING 1A

q
1

7) ldfivusyanuniaulas duumineide
8) du ulumudetsduumingndessigumansaa 11y Mafnunsedutudinfne n.a.2559
ANENTIUNTUTMINANGATAINUANITUTTY PLOs 5188 (YLOs) (1AB. 2 7111 8) Tngiansainan uuunIs
1SEU LU 2.1 ﬁmsmﬂEﬁsmmwé’aummﬁﬁmuﬂﬁwé’ﬂqm Tneazdedldsunzuumaislisinndt 3.00 9nseuU 4 ufu

Wiaileuwi aeurunwdnguauraninae uazeulaiantugaudnwiimun aeuiunsasuinnuaudh

s £ [

(Qualifying Examination) ieidufiiansveviiineriinus iaweineriinusuazasuiiunisaeulinuadugainelag
ANENTINNT Fagspusenaumeivssnadinnaglulasneusnantu uasianuguiinusedeslasunsiiu
Moo toandunsivnanunsodiunilwemanulasunisyausuliinunluans WsodsuimINNITEAUTIR

PIDITAUUIUNIR NINTIUNTAPUBNLNTIUNEUNTDS NaunsAtUikasduRgausuluavIvtiu (Uas. 2 wtn 54)

NANFIUUEAINANITANTUIU

a1 Yoviangu
1 uAd. 2 vdngnsAaUmansun i av3nuinnssuivensauiosiu vingnsival w.a. 2564
2

anfﬁqmmwﬁ 2 Tassadrelusunsuuaziilonn (Programme Structure and Content)

Requirement 1 2 3 q 5 6 7

2.1. The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively

aligned with achieving the expected learning outcomes. v
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Requirement 1 2 3 q 5 6 7
2.3. The design of the curriculum is shown to include feedback
from stakeholders, especially external stakeholders. v
2.4. The contribution made by each course in achieving the v

expected learning outcomes is shown to be clear.

2.5. The curriculum to show that all its courses are logically v
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6. The curriculum to have option(s) for students to pursue v

major and/or minor specialisations.

2.7. The programme to show that its curriculum is reviewed v

periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall 2

\nausineun Wil 2 - Inusidian

2.1. The specifications of the programme and all its courses are shown to be comprehensive,
up-to-date, and made available and communicated to all stakeholders.

AuzNTTINSUTUUTmdngnsdnvineaziBunvomdngasnuiay une.2 ineazdeansuiuniui al.on.
fvun uanafans1ei 2.1-1 uarBaziBnsein uanafamsng 2.1-2

AUIZNITUNITUIMINANGRTUAZD113E] T uRnveundngnsdnvindulnans ure.2 TillswaziBenasudou
auysal Wutlagou luguuuulnans POF uazssusullilussnuasaumavoméngns uasiiteWavaindenisuugih
wanans laneumngliennsdlaeudnvimeazidenseivdifuasunniv (uae.3) Wilswazidennsounay ATUIY
auysal \Wuleqlu muderdmunvesgiionisuszdiumanasi AUN QA V.4.0 lneseazidunveadngnsiniaus
swanBeavosneinlineunsluduSouiiodoamslingy sHs Aluornsdiaeu uastnfnyviddsldazmn vingns
I¢doansneaziBunvemdngmsluangu SHs Aduenansdiaeu uazerarsdiiems lnsduay une.2 fdulwd POF way
wsluitu Tunisusegunsuusdmangns

Tulinsfnwn 2568 néngns IfmeunseaziBenvesvdngasludiietndny wasvdngmslidomsneazidon
vosmdngmslugangy SHs Mduenansdifaou nedady une.2 Mdulnd POF wag wiuiu TunsUszsunisuugii
véngns duneaziBenvesseiniilinaeululinisfnw 2568 S1uau 1 91839 Ao 6274591 Ineninus Idueumang

Tonsdaeudeasuazinewnsiudusouliuiinfnumsulaeniiu
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wanalin

518a8ANaNgAs (programme specifications) LA S
1- Yoanthu/mheny (vninerdesusguunansanm) ume. 2 i 1 1A9.2
2- aoufinnsdanisiieunisaey ume. 2 N 4 AlatinAnw
3- 9788888ANTTUTBIALMUIBNUINTN (§15) aidi-
4- FoUsa Ravmansuvdnudin) UMD, 2 i 1
5- Fondngns (a1v1ivuinnssuiiionsiannviesiu) UAL. 2 M 1

6- HaN133eU3NAANIS (PLOs vdn 5 1o)

SNYALLDYALNILAUUBNLAL

umv. 2
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1AD. 2 NN 12

8- NUIBNUNDN9D

Laidi-

9- lassasavidngns milein

1AD. 2 N 16

10- Fuiilé¥uoudanan usu. UAe. 2 1t 2
TunsUssapnded 11/2564 Yufl 26 Wounmanau 2564
A5t 2.1-2 S18aLBens eI uAe.3
A195U185183%(courses specifications) wainaldf LS ILHELNS
1- Fosedvn 1AB.3 A 1 nasooulay
2- Usglansnedv/muiena 1AD.3 KA 1 nans upe. 3
3- mamn’%&mifﬁmwi’waﬁwim (CLOs) ﬁu’ﬂué’mmmf Nwe | UAB.3 BUIA 2 LAy Inansusznaung
wazIiFLAR N9 4 Seu
4- MsTANIsBEUNISAOL WNUNSSEuTiUsEnaume Fansaeu 1AB.3 A 3
n33eud wagmsustidiuiagliiAnnnuaems nansiFeusiias
195U
5- A9 UYTI8IU 1UAD.3 VIA 3
6- /M TInuazUsyiung 1UAD.3 IN 4
7- Suideuvdoudlatormuaseiv 1AB.3 A 1
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2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes

Tumsa$rs ume.2 néngnsaumansumiadin a1vivuianssuiensiaunviesiu vangmslvel n.e. 2564
AuznssuMsUUUTldTIamudesn1sues SHs wazthinairadu PLOs waglsienanseiasudnyi CLOs fidenndes
fuaudsinuaduseinlundngns wre.2)

AnuznsTINIUIMsudngasldinen PLOs Wusadmdsantu Anvsaideon a1ssain sum of need
A vinwy uazianaAnsduiieliussg PLO uasthindmuaduseindsiureméngnsitndnudessoy
1Azl wandly uae. 2 vt 17-19

AENTTUNSUIMSUANgAT d1579ALdBaNsYes SHs Tameusnuaznelu $1utu 14 ngu ilethinas

Yo a o ¢

«Ju PLOs %dn 5 4o 9ntiupnznssunIsusmsmangns 01913di5uinvaunangns 01a1358Usy I uazensdiaouls

Sfuinun CLOs AMmualasias1aviangnsdnuaug 60 mihein 30vins1e3 Aesuesedn auuNunsisel way

§avi Curriculum Mapping fidenadasiu PLOs (upe. 2 Wi 47-52)

2.3. The design of the curriculum is shown to include feedback from stakeholders, especially
external stakeholders.

Tunsa$rs ume 2 néngnsaumansumindinavivnuinnssnionsimuniiesiu vangaslul na. 2564
ArznssuNIUSUsmdngasliihdayafisiurmnan SHs iantsusniaratslu Insiamedfidulddudonn
NYUDNUIDBNLUUNANGNT

AznsTUMSUTUUTImdngmsliihdeyaisrusaminann sHs Tasdinsigiunumanusiuile way Anudesnis
fesnlivdngasiuiunuvesiiidnddnide

TulnsAnw 2568 Lifisredmnseu dn@nw 2 snenuan nin@nw

2.4. The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.
ANNENTIUNTUSUUTIMANgRSIIUATIEITTINEINUSUALNNINTEALANUTURAYOUNAANSNTIT U VR4
WaNgnIgT1e3v (Curriculum Mapping) ingNAUN15UTI] PLOs
ANZNTTUNTUTUUTIMANGATTINAUDASEE@RUMVUALIAIY RN 911U 1 598390 LagN1INTEANLAY
SuRnweunaANSN1S3uLSvemMANgRIdTY (Curriculum Mapping) (me. 2 Wi 52) uagtevnsnein (CLOs) 1
NANFUN13U3] PLOs udmeulviiu enansdifasuludnii une.3 ileluldlunsSeunisaouinedwus
nangnslunuUTuuInseausuRaveuvessedntun1snandu iussg PLOs vewidnans Tneuaununglv
AuznssUMsUIMIvangasAiunsiaianssuaiumdngnsluseivunu sie3nddu iWndeemnslunsioansliiiu

Hildulsduds (SHs) Widlanseiululns@nusely

2.5. The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.
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muAundevasiianas: nsanedn 9 1 ndesdunein leduualierasi 3 fuandumds Wy

a‘

siafiusuenauendteidmusliseduiudiainFou uansiady une. 2 nth 22-33 Fadunisvsvenis $uI7 1
Bouilommeiniline wuld 2 Foudemifanusnuasdudounniu nefiseivysanms fo Tvinerinug 3
Fansi3sumsaoulutudil 1 namsdnnfl 2 wasudi 2 nemsinndl 1 way 2 1Busedndidnisysanns el
thanwihanuslumansfiGounysannstunssuunside
InquszasdvesTginfifimsysanns welithAnwithesdaug mansmeiuuianssuitentsiam
vipadiu 11ysINNTeIinIIiuds thinysanmsudazlderls wwmamssdunsduetidls mseenuuunis
Wevhegndls uasnafildifuogndls muidieenuuuesdeuiiléannisysannisuasnssuiunsisasilugns
Afaniimounsnacuide ogdls damsdudunsdsnanazegaeldnisiiuguavesenanseaey
HAaRINNsBRNKUUlATIaT1aeiIn dwmalindngnsiiniuaunasenineesranuinadnmMaddniasine
UFTRM ST dnfnvausavauassauganduiugiuluaufernudemgesadusruu maysainisesd
auslusgininerdnusdslithAnmanunsadenlosmansnanvansanuilunisiann nuddegnisudludgm
P3dlugury wavansmhiauenanuldedeasisuglisensdinunn
AENsTUMSUIMIMANgmsTuNunsUTUUT A A degnsuiladamadduruoy wasiaunviosiuls

2819898

2.6. The curriculum to have option(s) for students to pursue major and/or minor specialisations.

ANENTINNSUSUUTIMENEnTsEUMNIAT g3z UsEnaume 109U kagdyiaen nuinsielv sy
wagniInseIInednusly uae.2 vewmangashidndnuiSey

VANGATILYTIENLINIVUANE NUINTILIVNETY wazvanaTedvinendnusiu uae.2 Tnelisnedndedu 5
Fw Jvnden 15 3w wasdisiedviasy 2 3v (wae. 2 w1 17-19) TeednlmdndnwlaSeunuuaunisiseu (e, 2

U 20-21)

2.7. The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry

ANENIIUMSUIINIMANgsimuslsiinsnumuasUuUsmdngas stazinan 5 U audl au.ed. s Tng
TdnseurunsUTuUTmas iR MANaNTAINNTEUINNTVRINNINETEE 1ds au.e7. wazidnseuu CHE-CO lay

wingmstnszuiunsgmsuUa lneseumngliusesumangns AndunmInaununsUsuUTmangns Aedl

o

1) WASAIAMNENTTUNITNUNIUKATUTUUTIMANEAT Usenaumiea sl sulinvaunanans 813158usedn

WaNgnskaren1siiaeu it daviununsalivny Ussauanenssunisiieninun SHs Miieades warueunine

& Yo 1Y

Tiflonansddsuinveunanans iusiuTindayasnn SHs lnensdunival
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2) swsndeyariidnlddmdeiisiusmmn nieududeyaluszninnsinnsBeunsaeuluusaznisng
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7) dmdngnsgnisianisiSeunisaou uasiweunsndngns Miuledveandngns any Sadinineidouas
WIneay siely
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NTIAMAINT 3 WUINNNTINFEUNITERU (Teaching and Learning Approach)

Requirement 1 2 3 4 5 6 4

3.1. The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in v

the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow students

to participate responsibly in the learning process. v

3.3. The teaching and leaming activities are shown to involve active

learning by the students. v

3.4. The teaching and learning activities are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to experiment

with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in v
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be v
continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.

Overall 2

inausinaun Wil 3 - Ineusitian

3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

umAInerdesvdguansaulaimuausvgyinsine fe "TadindnufoRdionisiSeuinasndinuaz
SuRnveusodsauviesiu’ uvinerdeldneunsuivginisfnuvesminedounoansdgiuiaveundngns uay
a11s8UsEdmanans e1ansdiaeu iwiuledanivinig (https:/acc.rmu.ac.th/cwie/)

Tulnsfinw 2568 ANENTIUMIUTUUTIMENERT WarANENTTUNMTUINIUANERT InsauimvunUSye1ves
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38555 AAsTIN SURAvaURadIANLaYAILTIN Beudimenuedld @uNsadlATIsy duATIsilay
Uszendltnnusludn1susmsdnnisvisadunasysannisesRanu e innssy” iflanudenndosriu
USvginsfnyvesmninendeninunlii “dudindnujiiiiensseuinaentinuas Sulnveusednuviesiiu” Ing

USvgnsfnwvesumninendelagninennsinuiuledan1ivnig (https:/acc.rmu.ac.th/cwie/) wagAnEnIsuNIg
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USuugmdnans laudeusvginsfnwivesuminendglunisussyumvangns uaglvionansdiaeuynaudiusyg,

d

msAnwesminerdonnduwmsunsdamsiFounsaeuiuiiliiindnwlsasdeufoRatuaraianudnvas
HuyaraiiFouinasedin uazuddiindnymsudeumsiseuluusiazniasou Taevdngnss lahluldlunsdans
Seunisaeu way seylilu ume 3. YNTIEIT WU
6274591 Inerdinud meviideReiunguinidenluauuinnssuiiion siauviesdululssidiud
thinwiaula eadsesdmuilmilunsliuinnssuiensimuviesdiumelinislimuuzihvesenaseiiuinm
ANENITUNTUTIMIMANGMS fvuamsuSuUguitevhuumsiAuamumsdeansivinseunquiiiaiuls
drudeiiindesuazihivgnsinuveamiinendsludanisiSoumsasu lasusysumdngmsueunnge1anse

Usgdwidnansuazennsdfaeuvemanansivunisnisiietnluldlulinisfinwisien TU

3.2. The teaching and learning activities are shown to allow students to participate responsibly
in the learning process

AENIIINSUIMIVANgms AuuslrinsdansiGeunsaeuneivilundngaslidanisSounisaeuiiia
lonaliinAnwidnundadsilunszuiunmsinnisiseunisasuy wululnis@nw 2568 vdngns dn15danisiseunis
aoufidalenalifiFoudidusulufnssuniadsunisaounnaein wu ngluneindwiolud

39637 6274591 e inug

wingasiiunuUulsuianelnniinfnwidnsilunssuiunisinnisiseunsaeutnisnwisiely

3.3. The teaching and learning activities are shown to involve active learning by the students.
naNgnIlANIMUANIIIANITISHUNTADUKUULTIIN 30 Active Leaming 3 35 Ap Project based
Learning, Problem based Learning, Reasearch based Learning uaaslutay uae.2 #in 60-61 lagAnznIINNIT
USMsnangnsimualinisdnnsiseunsaeusein Tsdunnsedvn daeudansieunsaeudegn
Tuln1snw 2568 ndngms Mmuslinaeseiniilageudansifeunisaeutuy Active Leaming lng

seylilu upe 3. uandieg1eTEIVINIANITTUNTADULUULTIN AIN15N 3.3-1

ey Keiou NANTTUNSIFIUNTERUTIIN
6274591 Anenfinug HPLAS IYIUNS gviAe IPNSTUNNIABURUL Reasearch based Learning

Tngun@nwaanNUsnw e densaaiauladnuiies

wSoufldrusuluniseenwuudde Wusu

wananstinsanawsulunsuiulssnisiaianssunisiieunisaeu Active learning lufianunhaulawasnsny
CLOs vomangns Wnesauvinglionnnsdyaounnaudnyil 1ae.3 kazsiuiuseaAUAAfeNTzUIUNITINNTSISEY

NsaeuUYBILiarI1EIY Unaueiiussguneulanmasuusiely
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3.4. The teaching and learning activities are shown to promote learning, learning how to learn,
and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

winansiiuleneteunngliaeulidenunsnianssunisdaaiunisiieus Fnsseuiidnfnw uaginuens
Seudnaentinliindnw iunsdnfanssumsaeulusedn 6274591 neniinug
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ﬂmﬁyﬂﬂizﬁwﬁlﬁa%’uLﬂﬁauui’mﬂsiu
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e 6) §Aavia uazviTude uavasandestunisWmun PLOs v8svdngms (uAe 2. wain 4 uih 42-52) Fsvdngmsd
Aanssuiiduaiuliindnuivinugmsiouinaendin wu fmualidnisdafnssunsounsaeuiidgaasulitndnw
Lﬁmmilﬁwi LLafﬁmiﬁﬂu‘iImﬂ‘izuvl,”ﬂum@ 2 19U Problem Based Learning/project Based Learning/professional
based learning LLag research based learning Hudu

Un1sfnw 2568 wangnslammuaunufanssudsasunIsiseuitayisnisiseuivesSuulaelviaou

o

A0ALNINTINYENTSEUINAATINIUAINTTUNSISEU NTaaunUURAT UM 1Wulusedn 6294501 Inerdnus el
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1) ynannwiidede A1 6274591 Ineniinus mMevivideiRtungiivideniuann
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3) 1w mmflwﬂumﬂ%’ui’mﬂiimLﬁamiﬁmmﬁaqaumdﬁmﬂﬁﬁwLLuzﬂﬂ
4) fieusuiinyeu Y0991 TETNUS A
5) fawa
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ANNENTIUNITUTMIVENERTT Mruan1sUulsaiierhunumsiiuiaufanssumsieunisasuidaeasuli
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a1nsgUsEmdngasuare1asdfaeuimuaisnisiiveinlvldludnisfnwsiely

3.5. The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.

ﬂmzmim’ﬁ‘u'%vnwé“ﬂqmﬁwmumiﬁﬁmﬁmmiﬁaumsaauﬁﬁiﬂLa'%zumiﬁﬂimi ANNARASNETIA WINNTI
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néngnstinsnausuiinfanssuiiloduaiy TLA vewvidngns Tnse1asdaouiiliiuneumnelusieivni

SuReveu TLA Maunufanssufideasy TLA diausluiissguamuznssunsuimsvangasty Unsdnwisiely

3.6. The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are aligned to the expected learning outcomes.

ANNENTTUNITUIMSVENERTMVUANTEUIUNUNIUNNINTINTSISB U Saeulaeirualiin1sUseumn
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aau Yavangu
1 nAo. 2

2 1AD. 3

3 1AD. 5

4 189UNTUTEYN

nagianIwg 4 n1sussdiugi3eu (Student Assessment)

v

Requirement 1

4.1. A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2. The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently.

4.3. The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently.

4.4. The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5. The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses.

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Requirement 1 2 3 q 5 6 7

Overall 2

\nausinaun il 4 - Ineusitioy

4.1. A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning objectives

ARENTINNTUIMINdngasimualigaounneiv Winmsindseifiunaiinaramaisainianssuiidnnis
BounsasuiiaonadasiusdunisiSouives CLOs ileliussq CLOs uagingustasdsneinn Inevdngmsimuaisns
TgANENTIUNTUSININANGNT MruANITIALarUsHIUNANITUTTY CLOS InendnansmvualilinsinuasUseiiiuna
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1) vdngmsimunisnsiauazyseifiuna 3 38 Ao n1sUsziiunewSeu (Pretest assessment) MsUseifiutile
ﬂ’wmﬁﬁ'au (Formative assessment) LLazmiﬂizLﬁuLﬁaﬁmﬁuma (Summative assessment)

2) Wifaounnsieinfauszifiunaiivarnvansainfanssuiidnnisisoumsasuiiaonadesiusssunisious
94 CLOs Lioliussq CLOs uaginguizasdsnein

3) igaeuimuangszideu regulations veansinuazusediunalaganudetaduves uminedy Javin
Ufiumnue timelines ¥83N15a@0uLAYN15ABUNNTIEIY U UAB.3 wan1saoudes vatunin AfamuUfiuves
WIne1de MnuafanssunsiSsunisay msiakarUssiiunaditanuudsliindnwmsvlunsdSeuluduand
WINYNSIEIY

4) Wil4 rubrics Tunsintazuszdiunasedninednus uaznsussidiunisuiauenauvesindne wazl
T4 marking schemes fuuakIARBUEMSUTIEAN TS UM SdoULU USRI

5) 1%3n130157980UAIUATIVOILUUNAADUNIBANAS (validity) vean1sinwazuszilunainuszilunanss
mmimqﬂixmﬁmiL%Suﬂﬂiaau A59973 CLOs uagnsany PLOs fisneiwwdndu Im@mm curriculum mapping Va3

1639 wagliuwanelilu uae.3

R
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6) Wijaeundamansiauazyseiiunaligionsunnasaiinisiauagussidiuna Taouddlinauludamis)
naigsuntsaeulundielundmnmsiadsnduna uasmnddudenhamudlatuindnuniesdudiiunisli
AunsUSUUTINSS BN TaRUYtindny

TnszuuutuasisnisanarnsUssiiuaandusoslimmmnyauuaraonndostunadninizFousmedn
(CLOs) uagnaansn1siseuvemangns PLOs lngliinaannnsyuiunsnuniusiednnunuiuldiivngay

Tudnsfinw 2568 yeinitdnaeuldtinisauasssdiunadnsnindoudvosiFouriluziuuuresnis
neaevdenduszurilonsisaouimunmsiSouiuesiSou (Formative assessment) uazn1snagauasaALiens

Usgiliunadugnananisseuluseds (Summative assessment) Tng38nisivaniilagninaunuuasduiintilu upe.3

neunazllansiieunsaou mumegtaunun1susediuluaisne 4.1-1
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AoulanALSey

4.2. The assessment and assessment-appeal policies are shown to be explicit, communicated to
students, and applied consistently.

ANENITUNTUTMIMENgRIMvuauleutgnsUssllunatinAnwilaeimualviinisussidunanisiSeudane
whitu sadetisurenminendemeigumansenuinde Bounnsinmsgundngnssziutafindng w.e. 2565
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6. AN13ARMINANUNTIVUTORA LarsI8auENeITes
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3. M3vssidiunansiteurasindny) ynsiedvussduiuusanae

4. lsvemsgrssaliansUssdiu angnssunsuimsndngnsinunl v Seuiiidoadeoineatu
nsustdunFeranziuy fiisumunsoinseludtemniivingnasinualy laglidesinderaeulnenss antu
ALENTIUNTUIMINdngns dedodlifaeutineg uasnounduinusomnsitinAnwssyludumsugnssal wnnns
gyssaifndeyAlildlitnAnmddunmsmutuneuesminerdemu sy mau e deTwigumansaa og
STUULATILIMINSaNssilREIfuMsUssdiunantsAnyivestindne we. 2568 ddlulinisinu 2568 ndngmslainy
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4.3. The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.

AZNTTUNITUSMINANgRsATUAnaEInInsgIuNIsUsTRiuNaN S Bk Inaid 5N sAnulneseyly
WAT 5 UazININ 10 VO UAB 2 pEsdmlaw (UAB 2. i 5 waz Muan 10 % 102 ) dnAnwauisoRnny
AU AN N ST UUAMELTBUTEAINENdY (regis.rmu.ac.th) Szulavaud lusianssuvosmning sy

(https://activity.rmu.ac.th/) @oa1siutinAnwog9aulausNIUTzUMINEaMTINAUTTUUIUTNE

TuUnsfiny 2568 AENITUNISUSNIVENGAIAVUANNEIINATTIUNISUTHEUNAN ST ULAZNATIA 159
nsanwlagseylumne? 10 ves uAs 2 wi 102 ua lagnsussdunadwinisseuivesindnwluseAundngns
Mvuali 1. Uszidlulaeaeu wayanenssun1susmswangns  (nsileusedvyrunisaeuaeuinaauands/ms

UsEuAMUAIUNUNSYININEENUS) wag 2. UnAnwuseiluaues

o

funIgIunsUssliuseiv amnuinvihdiunmssey ivineiluddearsuasiiufinnuedsaduaue
TinANYIMIIUAMNANINTIAIUNISISEUYDINULBINUYBINIENS 9 19U naulayl vise Unfinwanunsofinmusie

AU UTTUVaMEI DY ULazAINTIN

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

ARENTTUNTUTINTVANGA Muualin1sinwazUseiliunaAsauAguIsnIswuL Rubrics, Marking schemes,
SyuzIaINITUSELY, Tarvun mmwﬁamii’mwaﬁgﬂéfm Aadupsuasidusssy nesmuslieranssnsuinveuly
wiarTein Yszguimiuiiormuanuamisnsiawasssiiunalaefivualilu uee 3 waglifinisnumunsdans
SEUNTABUNNTIETY
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Ussguimiuilefmuseiosdiolunsinnisinusediuna wu deseulstly nily fenansdvneuseddsmdiu
3. ynsgirdinisnangsedevlunmsdhaeuineinug
4. ynenidnisudengasiBeniunalunmsaeuges aeulaienia wagn1siinuniuduny
5. §in1314 Rubrics way Marking Scheme Tusne3wn 6274591 Anenfinus Wieuszidiu

AMUNINTNINYILNUSVRAUNANY kagn15aautaINuInNetnus vastnfAne

4.5. The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
ningn3i PLOs %an 6 U0 ANENITUNITUIMIUANEATAMUANITUTI] PLOs 518U (YLOS) (Ae. 2 1ti 8)
lpgansannaanisiseulusein wm??u‘ﬂmaﬁnm TngUsiduaInnsiIuTeiv dunsaeuaeuinauMaudR

(Qualifying Examination #s® QE) nsa@auingiinus uay nsuUszidiunuioswestindnel femns19n 4.5-1

\3esila/Aanssu HSuRayau \NOUIIHTY
nsiSgurinaIvianie (Guiddy 91938 dou Ionsausiazsedn = B
waglvuden)

MNAIYETY 919158@RU Ionsausiazsedn = S
nsaeUIMeINS AMZNITUNITADUINE NS HIuNgiN SR UINeINIS

Tulnsfinw 2568 nangnslaninuan1sinnan1sussa Course Learning Outcomes (CLOs) tnarimualvivn
neiniinseenuuumsiauazUssiiunaiivannmaneriieliussauamsisousimanuuas InquszasdlunsianisiGeu
nsaou Taofmualflidnaulu uee 3 Tnsguuuuiasiimstauasnisussdunamaniudosimumnzauia
A0nARDITUNAANSNNTITEUFTIETY (CLOS) Uasnaansn1siseuivemangns PLOs Taglvitmaainnssuiunisnumu
sedvnusuldlimngan lnendngnsiituneunsianan1sussq Course Learning Outcomes (CLOS) #id

1. AzNITUNISUTMIMIVangasivuaszuudn CLOs @anAdeafiusedun1siseuivesusiay 6274591
enfinug

2. s iafivannvane Idunuunageudeidou maieus msuszidiu msnUfoR Mg
nsdlAnen nsedusengu 1usiu

3. 9nvi Rubrics & Marking Scheme Tags Rubrics 14iunuide n1sdniaue waznaufus 16 Marking
Scheme fiudeaaudniisluwsazsneiv

4. p529aeunIRg (Validity) 1esles CLOs uay PLOs fisvylalu uae.3
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ANZNTINNNTUTMIVANGATAIMUALHUUTUUTINTNUMIUNTUTI] PLOs Way CLOs lagtaumngysuiineau

wangnsandunshidulymuiidnualily uee 2 deldludnis@nudely

4.6. Feedback of student assessment is shown to be provided in a timely manner.
AuzNTIINSUTININENGRT fmuamsiauasdssduindnlfivanssuuuuiinismaaeunau iR uas
aengud 1w nisapugden aoulmsnia nsuspdutunu maiiaue fseylilu uee.3 ynedn weedingling
mMsUsziiuazyieundy (feedback) uazudsnzuuunsaoudosuazasulasannely 1 dUam ieliin@nwianansn
UsuUgmazudlonmadeuliatu SeeasBondail
1. orsdiaeusomamansianarssiiunalvg Founsunigludunmidnll udmniasodu
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a. sk Feedback Adiuns lutuSeu ssuuvesminends uazmslimuinuuiuneyaaa
Tulnsfinw 2568 19158faounnaeindidunsudmanisinuasssiiunalyinAnyivsuaaumud
fvualu uae.3 veausazs e liwuthAnwivinma viefeadsuFesnuandilunisuamanisinuazUseisiuna
wazuLUTRlunslideiausuuy (Feedback) lulumuszaznaniiiivun daeliindnwanansaulssnsGeuslu

MamMsAnwLU 9 leegrdiusza@nsnm

4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected learning
outcome
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vanail 5 i 53-54) Aewillddans3sunmsasuluaanis@nwsely
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Requirement 1 2 3 4 5 6

5.1. The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the

needs for education, research, and service.

5.2. The programme to show that staff workload is measured v
and monitored to improve the quality of education, research,

and service.

5.3. The programme to show that the competences of the v
academic staff are determined, evaluated, and

communicated.

5.4. The programme to show that the duties allocated to the v
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5. The programme to show that promotion of the v
academic staff is based on a merit system which accounts for

teaching, research, and service.

5.6. The programme to show that the rights and privileges, v
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Requirement 1 2 3 q 5 6 7

benefits, roles and relationships, and accountability of the
academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

5.7. The programme to show that the training and v
developmental needs of the academic staff are
systematically identified, and that appropriate training and
development activities are implemented to fulfil the

identified needs.

5.8. The programme to show that performance management v

including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall 2

inausinaun Wil 5 - ineusition

5.1. The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service
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tadinanyivuinnssuiionswauniiosiu fdndnw 2 au Andedaudy 1:5 Fedldnmuensdiesuuindnm
WganeLINEaNADNITIANITSEUNITADY ATUANINENTNUS AIUATUNITUINITIVINITHANUITY

feillulimsfing 2568 ndngnslaifinaudsuuaensdusssmdngns waendngmslénununione s

HsuinveundngastitAnenin Tusudszana w.a. 2569 USulsmangnsdaziinsfsuwlasennsdusedmangns 2

1Y

5.2. The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service.

AniznTIIMIVdngRsRaUmansifinaiv iy ianssuiensimuniiestiu fmuaaszandasduiua
Melun15EaUu FTEs augilo AUN-QA sediundngns version 4.0 laglyl 1 sigiysenianisin = 0.25 FTE uay
fualforansdusazyiuinissaiu 1-1.25 FTE muunusnsmamesmingrdeiimmalinssnudouvesenaiss
ogfl 15 e/ Aaluy/dani Ay 4-5 e feaansin AuznssuNIdngRsAaUmansuvTaudinany i
winnssuiiensamnvioshu UssLﬁumﬁsmuiwmﬂmiﬁmsnLﬁamumummmmgamLmz@mmwmiaau NIV
LAYUINITIVINIG
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A919% 5.2-1 AT NLERINITENUTI01158 (FTE) wardndIu09®1158

ﬂ'ﬁ%ﬂqiﬁE]UTJ'eNE]’Wﬁiﬁ Nﬂ'ﬁ")‘u FTE
. N o o fifvun
3INYNT 4.93 4.03 UUNAANE UNAANEI 39U FTE - ~
(1 UnsAnen:
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' 1 FTE)
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Qﬁdwmamwmié (Assistant Professors)
NALAT.AULAYTA LNETALATEY 0.50 | 0.50 0.75 0.75 2.50 0.6666
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He.as. J¥3uns ansde 125 1 0.25 0.75 3.25 0.8666
913138 (Teacher)
9.09.59855A Dunlduni 0.75 | 0.50 0.75 0.50 2.50 0.6666
9.05. 73w ginIsna 1 | 025 0.75 0.75 2.75 0.7333
mmiéﬁaawﬁmnm - - - - - 4.0333
mmﬁéﬁaauuannm - - - - - -
p.05.naUsEAAas S1eInd - - 0.50 0.50 1.00 0.3333
FTE vastinfnwnlundngns 2 FTE
FTE 213138 lumnéngns 4.0333
induenansdratninen 1:5
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5.3 The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.
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5.4. The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude
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5.5. The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service.
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5.6. The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs of the academic staff
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is
implemented to assess academic staff teaching and research quality.
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NAFIAMAINT 6 N1TUINMTWAZNSYIEBEISEU (Student Support Services)

Requirement 1 2 3 4 5 6 7

6.1. The student intake policy, admission criteria, and v
admission procedures to the programme are shown to be

clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and v
non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for

teaching, research, and community service.

6.3. An adequate system is shown to exist for student v
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are
shown to be systematically recorded and monitored.
Feedback to students and corrective actions are made where

necessary.

6.4. Co-curricular activities, student competition, and other v
student support services are shown to be available to

improve learning experience and employability.

6.5. The competences of the support staff rendering student v
services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to v

evaluation, benchmarking, and enhancement

Overall 2

6.1 The student intake policy, admission criteria, and admission procedures to the programme

are shown to be clearly defined, communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made where
necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown

to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
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6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
enhancement.
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Requirement 1 2

7.1. The physical resources to deliver the curriculum,
including equipment, material, and information technology,

are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to- v

date, readily available, and effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with v

progress in information and communication technology.

7.4. The information technology systems are shown to be set v

up to meet the needs of staff and students.

7.5. The university is shown to provide a highly accessible v
computer and network infrastructure that enables the
campus community to fully exploit information technology

for teaching, research, service, and administration.

7.6. The environmental, health, and safety standards and v
access for people with special needs are shown to be

defined and implemented.

7.7. The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8. The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder

needs.

7.9. The quality of the facilities (library, laboratory, IT, and v
student services) are shown to be subjected to evaluation

and enhancement.

Overall 3

inausinaun Wil 7 —Lnausigian
7.1. The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.
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7.3. A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4. The information technology systems are shown to be set up to meet the needs of staff
and students
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7.5. The university is shown to provide a highly accessible computer and network infrastructure
that enables the campus community to fully exploit information technology for teaching, research,
service, and administration
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7.6. The environmental, health, and safety standards and access for people with special needs
are shown to be defined and implemented.
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7.7. The university is shown to provide a physical, social, and psychological environment that is
conducive for education, research, and personal wellbeing
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7.8. The competences of the support staff rendering services related to facilities are shown to
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.
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Requirement 1 2 3 4 5 6 7
8.1. The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for v
improvement.

8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further studies, are v
shown to be established, monitored, and benchmarked for

improvement.

8.3. Research and creative work output and activities carried out
by the academic staff and students, are shown to be v

established, monitored, and benchmarked for improvement.

8.4. Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5. Satisfaction level of the various stakeholders are shown to v

be established, monitored, and benchmarked for improvement.

Overall 2

inausineun Wil 8 —ineusition
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
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8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement
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8.4. Data are provided to show directly the achievement of the programme outcomes, which
are established and monitored.
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8.5. Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement
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1. Expected Learning Outcomes

1.1 | The programme to show that the expected 2 2

learning outcomes are appropriately formulated in

accordance with an established learning taxonomy,




are aligned to the vision and mission of the

university, and are known to all stakeholders
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1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

1.3

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

1.4

The programme to show that the requirements of
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

Overall Opinion

2. Programme Structure and Content

2.1

The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

22

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

23

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.




24

The contribution made by each course in achieving

the expected learning outcomes is shown to be

clear.
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25

The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

Overall Opinion

3. Teaching and Learning Approach

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3.5

The teaching and learning activities are shown to

inculcate in students, new ideas, creative thought,
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innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to
be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

Overall Opinion

4. Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

43

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure
the achievement of the expected learning

outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

Overall Opinion




5. Academic Staff
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5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is

implemented to assess academic staff teaching
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and research quality.

Overall Opinion 2 2

6. MIUINTUALN1TYIBMETLITEY (Student Support Services)

6.1 The student intake policy, admission criteria, and 2 2
admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.

6.2 | Both short-term and long-term planning of 2 2
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student 2 2
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and 2 2
other student support services are shown to be
available to improve learning experience and

employability.

6.5 | The competences of the support staff rendering 2 2
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 | Student support services are shown to be 2 2

subjected to evaluation, benchmarking, and




enhancement.

71

Overall Opinion

7. Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be
up-to-date, readily available, and effectively

deployed.

7.3

A digital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4

The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5

The university is shown to provide a highly
accessible computer and network infrastructure
that enables the campus community to fully
exploit information technology for teaching,

research, service, and administration.

7.6

The environmental, health, and safety standards
and access for people with special needs are

shown to be defined and implemented.

1.7

The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT,

and student services) are shown to be subjected to




evaluation and enhancement.

Overall Opinion

8. Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

Overall Opinion
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1.

Expected Learning Outcomes
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1.1

The programme to show
that the expected learning
outcomes are
appropriately formulated in
accordance with an
established learning
taxonomy, are aligned to
the vision and mission of
the university, and are

known to all stakeholders
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1.2

The programme to show
that the expected learning
outcomes for all courses
are appropriately
formulated and are aligned
to the expected learning
outcomes of the

programme.
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The programme to show

that the expected learning
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outcomes consist of both
generic outcomes (related
to written and oral
communication, problem
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).
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they graduate.
2. Programme Structure and Content
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reviewed periodically
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the students.
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CLOs vawiingns

3.4 The teaching and learning ANgRSINUARMANYTEILYAAAYDY AsauIsnsinuazyUssiiiu wé’mqmﬁﬁamsmﬁﬁuﬁﬂﬁ ﬁ’wummiﬂ%ﬂquﬁa

activities are shown to véngns ieatiuayunsiFeuinaendin UnfnwilinwenisiSeu; Musunsiiuan
. . (Lifelong Learning) Usgnausg 1) ARDATIN LU NNYUA LIS AanssuNsiSeunsaeu
promote learning, learning N o e e . - - d M ave s a
ypdnweis 2) iWulnuImsianis 3) msdananssunsteunts | Adaasuliindnwiia
how to learn, and instilling | . .. . v a - Y . nawe s o I
Wi 4) danuiuiinveu 5) Smewa 6) 3 aounduasuliinfnwiin | m3Seus Nduatuns

in students a commitment | &gy |awivinviude uavaenadasiunts msseud warddnmssen) | Souiuaritnieteus
for life-long learning (e.g. W PLOs veadngns (uae 2. wii 10)
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and
practices).

3.5 The teaching and learning
activities are shown to
inculcate in students, new
ideas, creative thought,
innovation, and an
entrepreneurial mindset.

36 The teaching and leaming | #nsvuiumuymumsdanisiseunisaeulag #1sNsUssliunsdants | nangnsiinisuseidiv fn19NKULaLIILn

processes are shown to be
continuously improved to

ensure their relevance to
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the needs of industry and
are aligned to the
expected learning

outcomes.
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4. Studen

t Assessment

4.1

A variety of assessment
methods are shown to be
used and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the
teaching and learning

objectives.

Mvuabinnaeldniinseenuuunisinuay
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P P Yo 1
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2 wa .
Syuivesiseu (Formative
assessment) Wa¥N1sg
nageuUanenAiions
Usglunadugnaniems
Seulusngiv (Summative
assessment) Ing3gns
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4.2

The assessment and

assessment-appeal policies
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are shown to be explicit,
communicated to students,

and applied consistently.
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4.3 The assessment standards | MuuAnasRIRsgIUNIsUsEIuRaN1SE oY AVUALNUIIMTFIUNNT
& o @ = L1 a a 3
and procedures for student | “aEnasidsansfinyinAnyiannzg Usziiunanisiounaz L]
, AinmuANAInTNT AN dndansaneilagszyly
progression and degree .
ATl 5 V09 uABD 2 Uay
completion, are shown to o u o
TnensUsziliunaaniingg
be explicit, communicated BoudvesinAnulusedy
to students, and applied vidngasimuali 1.
consistently. Uszidliuloefaou uag
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2 (M3BEUTIEIN / 113
a v L4
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a4 The assessments methods | M3inkasUssiliunansouaguisnIswuy wiingns Muualvinsin

are shown to include
rubrics, marking schemes,
timelines, and regulations,
and these are shown to
ensure validity, reliability,

and fairness in assessment.

Rubrics, Marking schemes, 28813811135
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4.5

The assessment methods

are shown to measure the

achievement of the
expected learning

outcomes of the

programme and its courses.
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4.6

Feedback of student

assessment is shown to be

provided in a timely
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manner.
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a7 The student assessment
and its processes are
shown to be continuously
reviewed and improved to

ensure their relevance to
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5. Academic Staff
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deployment, termination,
and retirement plans) is
carried out to ensure that
the quality and quantity of
the academic staff fulfil the
needs for education,

research, and service.
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52

The programme to show
that staff workload is

measured and monitored
to improve the quality of
education, research, and

service.
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The programme to show
that the competences of
the academic staff are
determined, evaluated,

and communicated.
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54

The programme to show
that the duties allocated
to the academic staff are
appropriate to

qualifications, experience,

and aptitude.
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55

The programme to show
that promotion of the
academic staff is based on
a merit system which
accounts for teaching,

research, and service.
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5.6

The programme to show
that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into

account professional ethics
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and their academic
freedom, are well defined

and understood.
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5.7

The programme to show
that the training and
developmental needs of
the academic staff are
systematically identified,
and that appropriate
training and development
activities are implemented
to fulfil the identified

needs.
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The programme to show
that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.
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6. MIVINTUALN1TYIMETRITBY (Stud

ent Support Services)

6.1

The student intake policy,
admission criteria, and
admission procedures to
the programme are shown
to be clearly defined,
communicated, published,

and up-to-date.
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6.2 Both short-term and long- SunuRTnssaRuE AT suarlale Aanssuittmunl3Tiunm WinAanssueasusy
term planning of academic Fanns wilussevdunarsvezen uamdlunaeii 6.2-1 Amakaziillfinns
and non-academic support wWislsinAnwmunazannsa ey hudmsfinyeld
services are shown to be Aanssuvasnuioslaaianti
carried out to ensure urusanaussludainAnulasunsiu
sufficiency and quality of
support services for
teaching, research, and
community service.
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shown to exist for student

progress, academic
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performance, and workload
monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded
and monitored. Feedback
to students and corrective

actions are made where
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support staff rendering

student services are shown
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to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services.
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6.6

Student support services
are shown to be subjected
to evaluation,
benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1 The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.
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7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively

deployed.
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7.5

The university is shown to

provide a highly accessible

computer and network

infrastructure that enables

the campus community to

fully exploit information
technology for teaching,
research, service, and

administration.
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7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and

implemented.
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1.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and personal

wellbeing.

= o

fimsdndsuandoutomamenin ma
Fernuardola Mderomatouiuaznis
Ty wnensduaztindneageweliios
AuENIIIMSUIINIVdngmsdeans
thnwuazerasdnsuiieliuins
AUFBINT wasiiuguakarUseiiiu

Auianelavesenasduaziindnw

Tutns@nwn 2568
nangmsInnsiseun1saeu
TunnInendesasiy
ad A
1MENTANY harinud
dmdunisvifanssusng 9
wiu 15983 auumnuea
=3 [ k% a
aungunainuea WWudy J
Augunndliamuinymnd
Yeymanugunn Jeud
2150ENigane Had
o o a v 14
dwfudnuiBeud uaglv
MUSnwRunAnwegs
1na%n fatiuauduius
seninyanainalnddn
Mumsednlngegsiuiu
Tugminende
s v =8 Y a
a1sduazinAnwldusnng

AWINF DU

wnuUSuUsslaetag
drsremufianslasieda
SINLANNATAIN LAY
UBUNLNYUNIVINTG
nangns 1 Usvanuniu
wmnIneaelunisteu
Urgdlinduasalud

AsAnwSlY




NNABAT LU daUToDn

faanendlusILaL
NATLIT AUUNFUBA 539
oAU INTOUAUIN dUNY
Uainuea aunumuila
fa a v
Audilaiua Maduvinsey
19 INgde 15991915
MeIala 1y Audunmg
WNINIRYT1V4Y
uIneaelsirusnwivin
flgyminuauninniguay
v a =)
sudnlalaefiuvue
ASBUAST hazdnIuf
Usznoufanssunamaun

§i199)

99

7.8

The competences of the
support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure
that their skills remain
relevant to stakeholder

needs.
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8. Output and Outcomes
8.1 The pass rate, dropout
rate, and average time to
graduate are shown to be
established, monitored,
and benchmarked for
improvement.
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advancement to further
studies, are shown to be
established, monitored,

and benchmarked for

improvement.
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directly the achievement
of the programme
outcomes, which are

established and monitored.
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8.5

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.
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