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2.1 a5unansuuulag sy

A5199 2 wauszdiuseinae AUN-QA

Criteria Score

1. Expected Learning Outcomes 3

2. Programme Structure and Content

3. Teaching and Learningn Approach

4. Student Assessment

5. Academic Staff

6. Student Support Services

7. Facilities and Infrastructure

8. Output and Outcomes

LD I N VW VWLV WWLWW

Overall Score

Based on the assessment results, the Bachelor of Science Programme in Applied Statistics

(Revised Curriculum B.E. 2566) at Rajabhat Maha Sarakham University does not fulfill the AUN-

QA requirements to be awarded the AUN-QA certificate. The overall quality assurance

implemented by the programme is
Absolutely Inadequate

Inadequate and Improvement is Necessary
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v Inadequate but Minor Improvement Will Make It Adequate (ﬂmmwé'ﬂmﬁmwa

uiuSulssudluiisaintiasazvinliiiiesne) (Level 3)

Adequate as Expected
Better Than Adequate
Example of Best Practice

Excellent (Example of World-class or Leading Practice)
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2.2 pznuuNauszifiusenusitoy AU N-QA

M1979 3 agUAziUUNaUTTIUTBINMYIEas AUN-QA

Criteria AznuuUsEUAUEY | AztuudssiiulnenenssUNIg
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately formulated aq 3
in accordance with an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders
1.2 | The programme to show that the expected learning outcomes for all courses are a4 4
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
1.3 | The programme to show that the expected learning outcomes consist of both generic a a
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge
and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially the external 4 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by the a4 3
students by the time they graduate.
szauazluulunInsau (Overall opinion) 4 3
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, a4 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

up-to-date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the aq aq
expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially q 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is a4 a4
shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced a a
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an aq 3
established procedure and that it remains up-to-date and relevant to industry.

seaunzuuulun1msau (Overall opinion) 3 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all aq 3
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly 4 4
in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 4 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, 4 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

and instilling in students a commitment for life-long learning (e.g. commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and
practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative q 3
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure a 3
their relevance to the needs of industry and are aligned to the expected learning
outcomes.

szauazuuulunIwsau (Overall opinion) 4 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively a4 a4
aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated aq 3
to students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, aq 3
are shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 4 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning aq 3
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accountability of the academic staff, taking into account professional ethics and their

Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. aq 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and aq 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.

szauazuuulun1wsau (Overall opinion) 4 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- a 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the aq 3
quality of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system 4 3
which accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

academic freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff 3 3
are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is a 3
implemented to assess academic staff teaching and research quality.

szauaziuulunIwsau (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme a 3
are shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services 3 3
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 4 3
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown aq 3
to be available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be 3 3
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Criteria AzkuuUIEuAUEY | AzkuulssliulaeAmenIsunIg

identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

seaumziuulun1msau (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and 3 3
information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and a a
effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information and a4 a4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and a4 a4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure aq aq
that enables the campus community to fully exploit information technology for teaching,
research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs a4 3
are shown to be defined and implemented.
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Criteria AziuuUsziuaues | AzuuulsziliulngAnznIsunIg
7.7 | The university is shown to provide a physical, social, and psychological environment that is q a4
conducive for education, research, and personal wellbeing.
7.8 | The competences of the support staff rendering services related to facilities are shown to aq 3
be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.
zauazuuulunwsau (Overall opinion) 3 3
8 | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.
8.3 | Research and creative work output and activities carried out by the academic staff and 3 3
students, are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which 4 3
are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
szauazuulunInsau (Overall opinion) 3 2
ATLUUNINTAU Criteria 1-11 3 3
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M99 4 AgURAUTZTIUATNTIY waagURands (Strengths) waziFasfianaunsaUuussld (Area for Improvement) anaingusi AUN-QA

NaUsUTI8AIUY wazaguganls (Strengths)

wAzLTRNaNNNIaUTUUTLA (Area for Improvement) muinaust AUN-QA

Fanied U3 (S) Fesianunsausulgald (AF)
1. 1. wingm33nyin PLOs m1umen Learning Taxonomy 1. Falsiuanaang1unisiud (awareness) PLOs vasilduladiudeusiasngy
Expected | (Bloom's Taxonomy) lags3usas input wansiestosmenisaeans Sedadudulalléan PLOs are known to all stakeholders
Learning | 91NuNugVSAEnsYR Usyna nwe. w.a. 2565 Jdavim] 2. fipn PLOs Unetia (1 PLOB8) §anda
Outcomes | 45N LagdndnwalvesmInedouas A lispyeulv/vunidunauaz Ialdnaman SMART

NSDULFAIANTIANUEADAAADY (1AD.2 U1 14, SAR 1
14-16)

2. MuuAlATIES1e PLOs Fatau Tng PLOL
Hunadnsvesmnimnanuiily was PLO2-PLOS
Dunadwdiameniwemangns

3. N5¥318 PLOs a%g YLOs wag CLOs AsUNIein g
uAe.3 fmua CLOs e Action Verbs wiausey Leaming
Level (K/S/E/C)

4. Suunnaansn1siseuiidu Generic (GLO) uay Subject

Specific (SSLO) ATUAU (SAR ti1 19)

3. A197099 1.4-1 Safivesinglunane PLO wazdlunananseuiunisnaunsad (distill)

210 Needs g Requirements

4. M3IANN3UT59 PLOs sedunanansdslidseyiniosdle nni uazdisiandaiau

wagldgrutinfnwdiwiutes (4, 4, 1, 3 aw) Jsdslidulaluanuuaeiovewa
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A9U9

3aud4 (S)

FeaiteunsauFuugald (AF)

2.
Programm
e
Structure
and

Content

1. ONLUUMANEATAIENTEUIUNTS Backward Curriculum
Design AuLAA OBE TagiFuainnguendn
WpsziausIaue K/S/E/C uduuaniu PLOs
nazidenloaagsnedn (1Re.2 MANLIN ¢ Wi 173-181)
2. {i CWIE Model dndndfuanssaugsetul wiou
Curriculum Mapping texlea PLOs gsneivniiadu 22
5787391 (UAB.2 Ut 91-95, 98-99)

] [ [y 1

3 4nddiungirnaniiugiugseaunansuazseivaogiaiu

Y

1%
[

JUU Wieus eIy saNn1stulving (seileuisidy
1AINTIvatAfEns 1-2
wagnsenUszaunIsal/annadnen)

4. 91 UAD.2 LAY UAD.3 ATUNIU LAZLNULNTHIU Google
Drive @191 ¥UU CHECO sguuivaliag Lag Page

Facebook

1. MIFUATIV UAB.3
wuimaeneindilinsoniuiinuenssunsninlimiuiurey
uazdeyalutessdeansunaunishingsiu uae 2 waztiuled

2. ¥ang1un15u feedback
vosrlauldnudonieueninldesnuuulasiasanangns
(weniniloninniseenuuu PLOs) Selaiugusssu

3, felsiwanamadoniviien (majon/A1In (minor) watdumsAINTE MY
(track) AUl euiEon

4. MInumunanansauseudiesugludnuaznszuuns

alyifisegnegusssuvesneiy/ilomnuiumudaiauonusuosnagnaIingsy
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2be

A9U9

3aud4 (S)

FeaiteunsauFuugald (AF)

3.
Teaching
and
Learningn

Approach

1. thSwgrnsAnwvesumineaelulgdnnisissunisaou
Tngusundngnsusuuse 2566 {Wuuwuu CWIE
WU UR wazmeunsiiu ure.3 latnguan
Aulednug uay Page Facebook

2. UsumheAndu 3(2-2-5) uazdn Active Learning
nTedvTulnsfing 2568 ¥ PBL, Learning by Doing
wagn1samszideyanelusunsudniogy

3. \WalonalvigSeuildususuiaveumsiseus 1wy
Benideiteuazenansdfivinulasimsidesemues
4. fMvuavinyen19seusnaendIn 3 vinwe (ICT Literacy,
Problem Solving, Collaboration)
uarduasuALANESETIA/UTPNITUEUlATIANT 1

%5ﬂ§ﬁ]i 1 guru 1 UINNTIU WAZNI58UTY Excel/Power BI

1. deamuSranmsinuienddunasiunnmanenansay
wazdiliuanamangunsTuiUT1vesoTtlas iy
2.myfansussgiinuenisiseudnaeadindiulngUsedvananudisavedlasinis
vsomsihsimAanssy dilithedosdionasiiniinue LLL Tnonss Wy rubric

3. SilinansmadnszUsTamesuiansan/uuAadaussnounsithAnwaistu
U s prototype

4. NMIVUMIUNTFUIUNTIANTSSBUNMsAoudes v dunseuIun1ssm

galufisnegnemedviuiulenin feedback vaanamsinnuegialugusssu
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2be

3aud4 (S)

FeaiteunsauFuugald (AF)

4. Student
Assessme

nt

1. fvuanagnsmsuszifiuiivarnaieuazfugiu PLOs
Jamavnaeuten dounats/Uatenia 1asau/aungy
nsuawe nsufuinuluaniulsenaums
wazNsUsERINALLEY (UAB.2 11Tl 82-84, 98-100)

2. 14A9.3 TTaunuMsaouTedUavnidug CLO
fUTBUsEIIU (Formative/Summative) wagtmiinAziy
(%) E9TALU

3. fulguiensinuasyssiliunanuteaduuming1ae
WA 2566 FIANTABUNMUTYNTIETIY
LAZdlTEUURNE TN INUTENMANNNINGSY W.A. 2567

4. 1% scoring rubrics i descriptor
lusegdvilasiniduadn 1-2 sudeuiside
nsUsviianatoya afifiasient 1 uazimileadeya

warwIsHan1sUseliunely 1-2 dUat

1. galdusnszuvavssainanisusziliu (appeal) 99n3NsEUUTBAIEU (complaint)
a1t wayliiivdngrumsiuivesmegnasalvediseu

2. glaifmuninauainanuinanei (progression) LANEVBIMANGAT WU
wnasiEnuilelURlinUsraunisal/anfading uenndleanndedsfunans

3. MENgIWANATI (validity) wazauiies (reliability) §908U18n19 wae rubrics

galdnsaungunIe VMR TUNUTIRARLIL

4. Joyadoundudinlvgilunsudenzuuy daliuansvdngiu formative feedback

WNALNATUNN LI

% a o 1 % ad o 1 1<
LLazleuumasmmiﬂiuﬂqﬂaﬁmmﬂms‘wumuamﬂLﬂugﬂﬁﬁm

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 16



2be

A9U9

3aud4 (S)

FeaiteunsauFuugald (AF)

5.
Academic

Staff

1. 91NSETURRYOUNENEART 5 AU
finandinassiunisnidgmsiduluaunae
(Hemans191se 3 au Usayayen 3 Au)
warfinszurumssudnifienaunueransefiazinden

2. IA1589U1159MeA1 FTE 3nnas1saeulussuy
Regis
waztnalunsganenssnuaeulazatiuayuaITe/usns
N7

a

3. NFTINTLUADUANAINAUA ﬂ??iJL%EJ’JSU’]Ey, ATLIAl

q

o
7

wazUsEaun13al WIDNLAAINITINANTHIUTIHUAARATI 2
MAseY

4 avfuayum i1 sTogsreiile NIy AaT
nsiay IDP LW N15eusi OBE, CWIE, AUN-QA, Thailand-
PSF, Data Analytics Wag Machine Learning

4

WIBUTLUVLNGBUTAYUALAIMBULNUNTANUN

1. wrudnsIMadinaifuaniznismaununisinden dilidaseunguiiinisdunen

(succession) MINYUABY waznsEoUmUMUIeE R TUsEUY

2. uaner FTE angddaqiu deliuansdoyadounas 3-5 U uasdndiu FTE

919158M8 FTES Un@nw

3. dilaiuanavangiunisdeansiionnnsdusazaunsnuiiauegseauaussousle

wazdaliszylAEnmmn1InINTg (academic freedom) agnetmiau

4. MR training need daudunissin IDP eyAra

galindunsedlussiundnansnwenlesiunisussg PLOs

v oA v o a o | &
LLaSUQIQJL%@@JIUQ?%UUTN']aﬂUNaﬂ']'ﬁl]igLNU@Mﬂ’]Wﬂ’ﬁﬁa‘L«lﬁf\]ﬁJaﬂ’NLUU?%‘U‘U
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MUY

2be

3aud4 (S)

FeaiteunsauFuugald (AF)

6. Student
Support

Services

1. ivuanaantaLagndninaeinissudabidniau
wazSULEUTEUU e-admission YBIUMNINYIRY 5 S8U
WiouuansUayaalAT/LHUTU/SUd 5 Vdounes

2. TFHuRanssuUszi dmsAnyinazdean s Page
aluasin@nw Ay wazlatdnguany

3, fidwsisdienansdfivinvuasldssuvansauma Regis
TumsAamuanumMItlasNan1SeuYeELseu

4 dnfvnssuaiundngnsiaenndeatunlihumaluladmg
ann lngtnAnwisnunsAndenidn NSO Data Camp

warlasuseTaaInnIswa sy

1. Srunusudiaseiniunuduegiesioides (wu U 2566 wwusu 15 $Ua3e 3)
wagaliuanInsinseamsaziInInsUSul EnaensnsTuL

2. uansamzuIuRInTINTEzduTe? Seliflunuuimaiousseren
uwazdilaenu3n1seu academic U non-academic TdaLau

3. §elaiflszuufnniunisznisiseu (workload monitoring) Fe9tinAn®
wazaAsNstemEe/msliteyateunduiliewudiFouiidiam

4. slaisvidlunadnsvesfanssuasundnansse employability wagdslaidingg

benchmarking AaNMUINSHLSEUAUMEBNUNTwIUG UANAN I
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A9U9

3aud4 (S)
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7.
Facilities
and
Infrastruct

ure

1. e TeukaLioeing13138 o 8IA1SIRaNNIENETH 72
NI U 8
WgaesianIsIANTssEuNsaumN N An K

2. TsUfiRnisnenfine sindeulfuasviuay a
91A1sAUdN Az U TR sARNTIINDS
wagdtinInguIMsuazasAUmNA

3. IviosayARATaLaY TFUUANTAUNAATUNIY 13U RMU
Library Catalog (OPAC), RMU One Search w1u EBSCO, e-
Book/e-Thesis, VPN tag RMU-Wifi AT8UARNYNDIAT
wioulUsunsudednidmivynainsuasiindne

4. fimsgusudanaden quaiw anuUaendy
AUGULNNETAY AudnisAnufivay

wagsyuuQuatn@nyInngduai

1.gliuanmdngiuanuivaiouazanunsonldromineinsiazsondwisianiz
36 (W AvAvlusunImeadia) Aneulandmansvieny

2. falaiuanansduiumsmannasgiudandes quaim

uazaaenfolome iuiidnnsiiounisasuremdngns (o1 siSoutuy 8)
FWAINTUTBIETANUABINTLAY

3. msfvuauazUssliuaussausyamnsaeatuayuiudssusauazaneglus
gAUNIINeNde Geliasviounuieansanizvemangns

4. finadrsvnruiiawelasedeaiuayy

wadslauansmainaluusulsegnnlugusssuuazdlaifintg benchmarking
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3aud4 (S)

FeaiteunsauFuugald (AF)

8. Output
and

Outcomes

1. faAusnsn1sdusanisAnwlagdnsInseannanedu 5
Ydounas wieurvuathmnednsidnsa 80%
wazdinsiiuamulagUsesiunanans

2. ANRNNAIZNTHUTINIUTEUUTOINRING G
(ga.rmu.ac.th) kazUsz@uiusauninIurIy Line was
Page Facebook U831

3. grnsduaziinAnuiinacuiseifuriseiies 5 Jounds
Taeiannzd) 2566 Ananusam 11 3y
warldeivsudeuitisedasemsideaifdunalnadawa
NUVDIUNANY

4. nadrsrnnuiianelavesinfnwiuazenansdrondnans
msdansisunsaou wasAsaiuayy genindhvine

(dulug) 4.2-5.0)

1. §adndanisfnei 2568 oefl 60% snddimine 80% wazdeyalunsnsd
2.8.1 faflanuliaonadosuainisiy

2. sannemsinwhszytudingia 63 sraeumlneiifosazanatu (7142 way
14.28) azvioumnuAanAAouvestoya wazkadslidulunumng

3. Selsifinmsimungitsusassiniiiunis benchmarking nadndynsulunasidi 8
@n1d5e nmgn1sfinwri nanwide wazaufisnela)

4. foyansussq PLOs S19dainAnwduiutiesuasuansosasiiliaenadosiy
TnglaaSuragiunisaiuin
wagn1sdTInnuiianelanseunquissinfnuuagenasd

FalusmglddndinuazAudii
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=Y (v} 1 g < ¢ 1
NaUIZLIUIIERIUNY (LNaUNee)

M15719% 5 naUssfiusefaued uasaguaauds (Strengths) uazisasfianansauuussld (Area for Improvement) anaingusi AUN-QA

Criterion \ Strengths \ Areas for Improvement Rating | Overall
1. Expected Learning Outcomes 3
1.1 The programme to | 910 1A9.2 %11 14 uay SAR w1 14-16 970 SAR % 14-15 3
show that the o o o o _ o o o
. NaNgNIINN PLOs Muvan Learning Taxonomy | MaNgmIseyLestaInienisanans PLOs
expected learning v ) 1
outcomes are (Bloom's Taxonomy) 1ng57U54 input Tudsiidnladmde (Page Facebook latinguanun
appropriately INUNUENTANANTYIFA USENA NLe. WA, 2565 UainUsydNius seuuuatns RMU Admission
formulated in Y o . s
accordance with an Al Wusha wazfanssuUguilme) widsliuansmangiunisius
established learning | | asSugnwalvesminendouazaniy 11davh Ifidwlidndsudazngusuiuagidila PLOs
taxonomy, are aligned . Tussdulo 1y s v . .
to the vision and PLOs hagLhanInIsNaua0nnansuad PLOS wszaula WU Had1599n155U3 PLOs vestinfinw
mission of the fuadeviml/Musia/drdnualnisseduuminendeu | 913138 viieglddndgn Jaddlianansaduduladn
university, and are
Y ATAY PLOs are known to all stakeholders
known to all |
stakeholders -0 SAR vt 14-16 MangnIAMUALATIEINg -fipeAn PLOs Unete 1 PLO8 vianusiuiugauls
PLOs Il PLO1 fadudomnuning
JunadnsnisseuivesmninAnyiily LidsgyReulyvsunndunauazials /
LarepnuUURadNSlaNIznawmdngasidu PLO2 | wangasiiaiunang unisiuj PLOs
fla PLOB vasgiidulddrudeusdasngu uaznuniudosan
Fadunstmuaidaaularaennaosiunaoaend | PLOs unsdialiinldniunan SMART
3
-91n SAR U1 14-15
wangnsiuanguiiduladudowasdeans
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Criterion Strengths Areas for Improvement Rating | Overall
PLOs N1U%aN8199u19 LU Page Facebook
vosa1v1 lavungy vesausvuduiug
J2UUSUaLAT RMU Admission
wagnINTTUUFUTmNe
1.2 The programme to | -91n SAR %1 17-18 wag ume.2 (Curriculum - 4
show that the , 9 o @ o ¥ o
: Mapping) #angansiin PLOs tumnslun1siinum
expected learning E
outcomes for all YLOs Uag CLOs 1B9N1e3%1 Laguandinuiu
COUISES are CLOs #5ufinvausie PLOs s184udl
appropriately . -
formulated and are -91NNTEUATIY UAB.3 518791 206618305
aligned to the - s2J8U35390 uaz 206618304
expected learning - . , - .
outcomes of the NTAATIZNNITONNLY WUIVNTIIINAUA
programme. CLOs #g Action Verbs W%@Nizq Learning Level
(19 K3:Apply, S3:Precision) Lagdugny
YLOs/PLOs #1174 Bloom's Taxonomy
1.3 The programme to | -91n SAR %11 19 uag UAB.2 - 4
show that the o o v e A v ,
: NANFATIUNNAANTN5L38UTUU Generic (GLO)
expected learning v S
outcomes consist of | kag Subject Specific (SSLO) lngtilaNansuIs
both generic outcomes PLO1
(related to writtenand | , o
oral communication, | BulunadnsnsFsuivesmnivdnyiily
problem solving, (AsUARUYINYENI b LU NM3FRanT N1w)
information Tlad T
technology, WAlULABENTHUNA WazNITOYTINNULDU) IUNY
teambuilding skills, | PLO8 (m3vhausuiugdu) lunguiviams
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Criterion Strengths Areas for Improvement Rating | Overall
etc) and subject Mlinadnsnisiseusvemdngnsnsounguis
specific outcomes Ceneric out La Subiect 'ﬁ
eneric outcomes & duUpject specifnic
(related to knowledge ) P
and skills of the study | outcomes ag9ATUNIU
discipline). 910 SAR %11 19 #1997 1.3-1 L@nINI5UN
SSLO 6 9o (PLO2-PLOT7) wag GLO
lunguigamiz 1 e (PLOB)
wiaNuAiuAmUANUS/Minve/ianAfR
1.4 The programme to | 910 1A9.2 MANWIN A 91 162-172 waz SAR 971 SAR %1 19-20 M99 1.4-1 3
show that the Y w1 o I > va
. Wi 19-20 gallrovinduuunildlaszyanudesnisveswild
requirements of the " v
stakeholders, wingnIdTIalarTIUTINAMNABINTINERdL | lddudelunate PLOs wu deuldUndinvas
especially the external | s, 20 meven Iun fldtadin/uvadin PLO4, PLO7, PLO8 naian
stakeholders, are . L . . R
gathered, and that (@DAYIInUMIEITAIN) Awdinn illdansnsadudulain PLO
these are reflected in | yagsynasuasinsnu Inglduuudisa msive | wandumnananudosnsvesiidulddmidengul
the expected learning J Lo
OULCOMES. wagn1sUsvyusaulaliduniasile 9
-1 SAR %t 19-20 7137197 1.4-1 -MANFIUN1INAUNTOS (distill) 30 Needs Aulug
wansnsideulesnnudesnisvesiiiadulddiudsn | Requirements Awviaseneuwlaadu PLO
faznguiu PLOs wiazde galdusngdn /
NANGATNILFAINTEUIUNITNAUNTDIANABINITU
a v v v Y = 44
aziiadayannudeinisvasgiidwlidiudelvias
uyn PLO tWadiuduiunves PLO usasde
1.5 The programme to | -91n SAR %t 20-21 970 SAR %t 21 3
ShOW that the Y] = a ° o = e v v ~
VANgRSHsTUURAMNUNITUTI] PLOS unAnwilduanianisussgivesun @ 1-4
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Criterion Strengths Areas for Improvement Rating | Overall
expected learning I Useliiun1ansaINN15UsIq CLOs fidles 4, 4, 1, 3 AL) WALTIBUNAUTIqToEAZ 100
outcomes are achieved Ao g . s v “ -

Y8I71830AY MsiauelATIwidY luounnnsl

by the students by the : ' .
time they graduate. wazn1sUfuRnURnUsTaunsal/aniafine Inedilissuinsaadiowazinaminisinfildsindunisus

WIDUANTNLANITOLALNITUTTY PLOS 189U spegedaau Jedtludulalunnuudeiiovema

-97n SAR vt 21 4M15IAN15US3q YLOs -dngnsdaliuanaang1unsin PLOs

H1uM U TR lnunsalusEAunangns WU exit exam

CWIE/mseususinAudtinauaiadamin visauuuaBUAUA L e/ Audinin Nagtududn

wazivuAIUNANYINEUTIAATUYN PLOs Wies1u | PLO taussauseliussa /

CLOs vemnseivderumely 4 U VANGATININIMUATENT LAT0e3D tnaudt
KaLYINIAINITIANITUTIY PLOS
lussaundngnslviday
wazsguNaTIetaniaudensunsusg

2. Programme Structure and Content 3
2.1 The specifications | -31n SAR v 21-23 -1 SAR W1 22-23 AT NTI8AZIDEATIEIN 3
of the programme and | . v o . N o v e

: NANFHIVANITIYALLOUANANGNT (UAD.2) (UPD.3) s¥YLNgIIToDIAUTENDY
all its courses are Y Y , :

a a ¥ I M M v oA < o

shown to be WArT1UaELEYn1LIN (UAB.3) ATUNIUALT wililasgyndmsnumuanuiulagiuees uee.3
comprehensive, up-1o- | 4o 97 |azamminendeivun wioumsedt 2.1-1 NI iola warNITdNnTIY UAB.3 WUINYes
date, and made § . . 3 o o )
available and wag 2.1-2 Nszyuvankeunskaziuinly ure.2 | Juiinuenssunsmgivilvianuiiugeu
communicated to all | gejngfusyyy Tunangseiun i 206618305 suileuisidy way
stakeholders. o 4 , , , . N o .

-Hin15deans spec NUMABYDINI LU Google | 206618203 M3dnnistoya delinsendaya

Drive 98%@1%1 5¥UU CHECO syuusvadias RMU | - Yeannamsdeansiseavianansilteyalinseiu

Admission Wag Page Facebook ¥83&1v1 1A9.2 liin39iu website
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Criterion Strengths Areas for Improvement Rating | Overall
nangasdeliuananang Ut nanisiedns
] o Y v a1 Y =]
spec (W wansTuivesdiidladiude) /
nangnINaUsuUse uAa.3
Tszyuiiinauiiuyauasunnsedun
LATLANIVIENGIUNAYBINTHRENT spec
2.2 The design of the | -gann1sms9d0U wAB.2 nMANWIN 9 (BT 173- - 4
curriculum is shown e
: 181) TABATI WUIUANANTODNLUUAIUWUINIG
to be constructively v
aligned with achieving | Backward Curriculum Design 934
the expected learning | 1542 91nms§anduenin (inadn
outcomes. o ) o
UNAATIZH/INeINTTOYA UNIIY)
BpsehanssaugAsain sluiuanug (K) finwe
(S) 938533U (E) wazamdnvuz (C) wawlandu
PLOs wagitiauleaasgsnedn
910 UAB.2 NIANUIN 3 (1)1 182-185) Lany CWIE
Model MdpanAuanssauzsetul @9 1 fiugiu
g wnadid dnIneinisteya wavinide)
WiouuKUaNITaurdseIvtulsazl uazan
SAR %1 23 w¥eu Curriculum Mapping Tu 1ae.2
W1 91-95, 98-99 Budunisigonles PLOs
asgTednveAy 22 51831
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Criterion Strengths Areas for Improvement Rating | Overall
2.3 The design of the | -91n SAR w1 23 waz UAB.2 MUIAT 2 19I1 20-22 | -21N SAR %l 23 ndngu feedback 3
curriculum is shown o o o o o ve 1 ww do  aw y
: wangnsiuALKUNRLIUSUUTIananslaesIus | angddnlsdiudsnsusnimianldosniuulaseas
to include feedback v TN v
from stakeholders, uANUFRINTNERalddudsiiUszaunsall | 1amdngns (wenwmilearnnisesniuu PLO Tude 1.4)
especially external undngns NeElEUde/unadn Gme/esulad) | deluiilugusssy wu lildseydn feedback
stakeholders. o O . DA . .

Audinn AudUatu uagensdiaeu nuvasinilugnsuusednn ninens
Wransdnn1TseuNaaulanee191912 99
galduaniiegnenisidsunladunangnsiiingin
Tolauouuz v liUndinlagnse /
nangnsNuanmangutaulessznitedaiauauu

v Y = [ [
zvasfiidnladiudsneuaniunisuiulslase
$remangns/snedvnagnaliugusssu

2.4 The contribution | -97n SAR %1 23 Uag uA.2 i1 91-95, 98-99 - 4
made by each course o v .

: 7 NANANINILINBNITEANUTURAYDUSID PLOS

in achieving the v .,

expected learning AETINTIAUTUTIUTUULAT AN INAUATI

outcomes is shown to Curriculum Mapping

be clear.

-97N SAR %t 17-18 way 24-26

WARIAITNNITINTEAU PLOS/YLOs

wazs1eArnsessulunsazsulosstdniau

liiunsTdutieveuaazseinenIsusig

PLOs
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Criterion Strengths Areas for Improvement Rating | Overall
2.5 The curriculum to | 970 SAR %1 24-26 uag uAe.2 Wi 27, 36, 86- | - 4
show that all its
. 88
courses are logically )
structured, properly wangnIdnafueimaniiugiulugssaunansua
sequenced raziugs (@ 1 3wniugwuny, U 2
(progression from . . . .
basic to intermediate | @NTIuzlinada, U 3 aussauztniasie, U 4
to specialised UUINIS) WIBUAMTNANTEAU B/I/A 9y Bloom
courses), and are - - soauluduivie 8
integrated Asgidnysanmstaulududne loun
531 U8U7798 lassnsiduaineans 1-2
wazLAIBNRNUITAUNITAl/AnAafNY
2.6 The curriculum to | 910 SAR %1 26 uaz wAB.2 Wi 27-71,32-33 | 970 SAR i 26 3
have option(s) for o o A “ oA o - 8 A A w o e
NANGAINNUAITUBNEDN 24 NG NangnIasUIBBIIdTIEIvITIRULAE NaLIYLEDN
students to pursue v v g
major and/or minor wagdvdends 6 miefin A0 4 ngudn lawn wadsliuwanamnadenivien (major) Mseiw v
specialisations. naunguAtinFansuazaia (minor) fidaLau
nAuMTITeANTUNY NdUIngIn1stoya wazlildszynguivndenidaduduniannudes
waznaugINazUsEiudy AN (Wu agIneimsdeya) Wigisewden
TindnwidenSeuieiiuanudeinganien | -vangasusailivnuesdaill inszdu 3
N danAdasiunanguNgdin
1Y =2 W I a = v o v :1'
nangnsnedanguivudenlmtuidunisainuie?
¥y (track) N¥ALAY
wazdearsniufenligiseunsiu
2.7 The programme to | -91n SAR v11 26 HANFATNUNIU 1AB.2 -1 SAR %t 26 3
show that its - doavda 1 o o o
Muageunn 5 U nsnunuividulaivdnansiuaiouasnauaue
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Criterion Strengths Areas for Improvement Rating | Overall
curriculum is LAZNUNIURANTITIANSISEUNTAOUVDIWNTIEINL | 9nAenavnssudiesungludnuaenszuiuns
reviewed periodically | o p oM e a a X4
: Jusguanuinam AUN-QA wadalifidhegnegusssuveasngivivserilomiignus
following an 3 s
established procedure | wiaunumuanuasansesivasruluswiann | uanuduugiveufdulidiudonisuenluseuli
and that it remains up- | 4oy 008 agipsnunazmsimanisinuszaunsal | swn
to-date and relevant to . . . . . -
industry. nangnsNeuaneiag1en1sUTuUsmangn /183
ifinarnwanismunauaussauag1aliugUsssu
3. Teaching and Learning Approach 3
3.1 The educational 91 SAR w1 27 91 SAR Wi 27 3
philosophy is shown o o y co 1y o o o o A e
: wangasimuaiionnsdinuSyginsineivesy | dennudsvyinisAnunonslunaeiil
to be articulated and y & ¢
communicated to all | 11 (Taudninugum...)
stakeholders. It is also UageinUfUaiienisiseuinaentinuasiuiiave | uans1aanasemusugnnenausingluenansdu
shown to be reflected L e . . . o .
in the teaching and uradenuviosdu Wlddnn1siseunisaeou FIAITNTIIFBUANINADAARBIVDINREAUTEYINLEY]
learning activities. Ingusundnansusuuse 2566 Tiluwuu CWIE nUas
WUs1EIUGUR wazHewnsUSy L 1AB.3 -
latnguana vivledaue waz Page Facebook galduanaangudraninitenansduazisousui
uagitlausugnsAneluszaule /
wangasiansIvaeuneem Uy lvnsaiunnenans
WaZLARIANgIUNNTTUTUS vy veriiduledude
3.2 The teaching and | -31n SAR i1 27 - a
learning activities are A a ve s a
neIvdalenalidnAnwddiusinaiu-
shown to allow :
students to participate | maULABAUTIY
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Criterion Strengths Areas for Improvement Rating | Overall
responsibly in the warlusednsudouiBideindnuudendeidel
learning process.

TIFNTIVAIYAULDS
druseInlasinTsueiamans 1
Infnwndeneransefivinvuazidelasinsisy
AILAULDY

NSDUULAUBLANLATILALUA LN DUTN AL

3.3 The teaching and | -91n SAR w1 28 néngnsidugiuaussouzuuy - q
learning activities are
shown to involve

active learning by the | 2568 4@ Active Learning 91n3183%1
students.

CWIE YSuniheiadu 3(2-2-5) wazlulns@nw

ﬁy’&mif%auiuw PBL n1584il991 (Learning by
Doing)
nsWeulusunsuuaznsendeyanielusunsud
93U niounsunaueuazeAuTIeNa

-MIFUATIV UAB.3 51871 206618304
MTATIZYINITOANRY
szymsuiunszuaumsaeulnlu Active Learning

NS hElUsHASY

3.4 The teaching and | -91n SAR i 28 -7 SAR %11 28 3
learning activities are
shown to promote

learning, learning how | (ICT literacy, Problem Solving, Collaboration) fiuanaudidavedassmsideniensidnsuian
to learn, and instilling

in students a . 3} o
commitment for life- LU rubric Usgllunnugn1siaguInenules /

wingasivuaTinveNsSeuinaendin 3 vinve | Myiansussavinuenisiseuinaentindiulvguse

niousrysein/lasinsiduaiuuasisianisuss | ssu delifinsesliouazinamiinvinuy LLL lnuns
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Criterion Strengths Areas for Improvement Rating | Overall
long learning (e.g. g 1wy I15210euitiTe Inlasinsiduaiia vdngnsiamvuniesesiiouazinasiinnisussaiin
commitment to critical o aea v aa ave v
P : WaEN5BUTUAUHURANS Excel/Power Bl £N13SEUsIanTInlTRULAY Inlalnense
inquiry, information- v
processing skills, and
a willingness to
experiment with new
ideas and practices).
3.5 The teaching and | 910 SAR i1 29-30 vidnansduasy New ideas, | -31n SAR 1ti1 29-30 3
learning activities are , , o L a Lo A
. . Creative thought, Innovation Way NANARTUTTUNYNITANATULLAENANITAILATULYIAUNT
shown to inculcate in Y L
students, new ideas, Entrepreneurial mindset N
creative thought, Huvanesedv)/lasens wu sedeuiside widaliinananadndgusssuvosuinngsu/wnanende
innovation, and an NP I do = v &, X -
entrepreneurial 1A5INTIEnA In1sAnLTeadiRiessia Usgnaunsnin@nwasnelu 1w Jununse
mindset. N"158UTH Excel/Power Bl waglAsen1s 1 wingms | prototype MAATWAT /
1 gy 1 winngsy Qennsdaam) MANGATINTIUTINLALIARINANUIUSTTUNIAEVIBUAT
WARAIeETIA/LTRNTIN/MUANRUTENBUATSYRATIN
Anwn
3.6 The teaching and | -31n SAR i1 30 -971 SAR %11 30 3
learning processes are o - ve o - <
VANANTUAINIAMENTTUNITNUNIUAINETURAYEU | N1snumiuaSuieilunseuiunissy
shown to be v v
continuously WANgns 5 AU NuNIU CLOs, TLA, LwiﬁthLLamf?hasmgﬂﬁiimmmzmumﬁﬂmiL%'EJ
improved to ensure | 5551 joy g uNsaEeueIEIVNgNUTuUTINNE feedback
their relevance to the N . . . .
needs of industry and | “egnaN1sIaNsiSsuMsaeuvemnsIedvilulms | vesanisyihauluseuliiun /
are aligned to the Anw 2568 lagld ume.3 uAe.5 waUsuidunisdou | nangasialansiiogan1suTuUTInssUIUMTaRUS
expected learning e R
OULCOMES. way feedback NNuEEn 1eINAANNNINUNIULGE feedback
waUsulpnewtanasudaly YBIN1ARNAMNTIUBEN L TUFUSTIY
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Criterion \ Strengths | Areas for Improvement Rating | Overall
4. Student Assessment 3
4.1 A variety of 970 SAR %t 31-33 Ay UAD.2 TN 82-84, 98- | - q
assessment methods 100
are shown to be used
and are shown to be VANGATINUANALNSNITINNTTEUTHALNITUTEL
constructively aligned | g o nuanedugiiu PLOs 1 msnadeuses
to achieving the .
expected learning A1sdpUNaNy/Uatania Immu/ﬂmﬂqm
outcomes and the nstaue myufiRnuluaaiudsznaunis
teaching and learning Jseid
objectives. wazn1sUTEIEUAULDY
-NFUATIV UAB.3 51831 206618305
sz 8UI538
WUANT NN UNSARUSI8EUAmINITEY CLO
35Useidiu (Formative/Summative)
wazthminazwuy (%) 88197nLau
4.2 The assessment -97n SAR i1 33 -390 SAR 1l 33 3
and assessment-appeal | . o o - Y o o c sy
L nangmsnmuauleulensinuarUsziliunanude | nangnInanienisgnssaidunun1sioaieu
policies are shown to y v :
be explicit, UIAUUMNINGIRYTIVAYUINETANY N.A. 2566 Tnediliuenszuuanssaliansusediu (appeal)
communicated to , (UAD.2 NMANWIN N N1 123) 9ONANTLUUFDIUIBU (complaint) BE1TALIU
students, and applied . R . o . . o o
consistently. 1AENNIIEIVIRANTABANIN wazdiliuanamang g s eusuivem
wagdoanslutiluansnuensisey gnssaliiiedla /
WIPULTTUURNEIAUIMUUTEMANMINGTEY 1509 | nangnsiiaenszuvgnssalnan sussiiulvidaauan
FTUULAZLUININNTENSSalNaN U sEIURANTSAN | Nszuuiossoy uazuanmangumssuivesisey
W1 W.A. 2567
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 31



Criterion Strengths Areas for Improvement Rating | Overall
4.3 The assessment -9 SAR i1 33-34 -9 SAR %1 33-34 3
standards and o o < - 9 o vy p v .
MaNgAINNUANANNITUIEEUN N5IANE nanansdslaiseynamiauimel (progression)
procedures for student v N g
. A o & = Y v v a @ LY 1 <) 1
progression and wazeulunsdusanisdnwnudedsduaminen | iiluvemdngasiesesnlugusssy wu
degree completion, a8 W.A. 2566 wnasinsEuelUlnUssaunsal/anna
are shown to be 3 L . ) 5 .
explicit, wazldszuueNIINUIN AT TZ UV TAUNA NIDLNUINNIATURIVDITIEIVNIVIIN
communicated to Regis (regis.rmu.ac.th) WANWHBEINNTINTETIAUNANVBIUMINE Y /
students, and applied R v . - - . - . r . v .
- TunsARAUANUATININURIRITIUNNAIALTEU NANGHTNINNUARALFBANTNUNAUNINUILAE
consistently. 3 : v
wioudoansluiulguiimanaznisnuernnsdfivin | rsdnsanisfnvianizvemangnslidnia
W
4.4 The assessments | -91n SAR wti1 33-34 wiingasld scoring rubrics | -21n SAR wti1 33-34 MANFIUANINAT (validity) 3
methods are shown to | 4. : - au  aa o v = "y
. . Y descrlptorIusﬂm%ﬂmamm%aam 1,2 bazAIULNL (reliability) 8985UNYDY19NINY g
include rubrics,
marking schemes, 3 deuisidy TnnsUseulanateya reliability
timelines, and ARSI 1 uagdvimilestoya 19 Marking | enaiigednlddeasuieiuluseivbeniu
regulations, and these L. . u . .
are shown to ensure Schemes lunsaeudnte/AJGUR (nanenia Fadaldagriounnuaenndesveussliuvansauy
validity, reliability, Uanena nnaausEninasel) Wwaz rubrics
and fairness in i ‘1 £2ls] o das o aa
assessment. AMNUASTEZIAINTINLY UAD.3 delinsaungunneINARTUNWTRaNI /
LagAnNIABLNMIINNTIEIN MiNgnIednyin scoring rubrics NdlasAUsENBUATY
(Descriptor, Criteria, Level of performance)
TinseuAquIIeiYIvLNsay
LAZRAAIMANFIUNTAEUNITIS validity uag
reliability
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 32



Criterion Strengths Areas for Improvement Rating | Overall
4.5 The assessment 910 SAR %1 34 -91n SAR %1 34 3
methods are shown to 9 o = : v v e v s
VANEAINTEILNTEANUTURAYEUAD PLOs UaE | N1331891UNITIANTTUTIRg T ulnAnwdosunn
measure the v ’ !
achievement of the YLOs asgeivndsdu wagluunstulseyussqiiesuns PLO (Wu U 2
expected learning WagMTUANIEUIUNTIANISUTY CLOS U55qLanIg PLO3)
outcomes of the . o B .
programme and its YOWNTIHIVY N15UTT] YLOs nmsudnay | Tnedslinansvdngiunisinnisussg PLO
courses. CWIE/pUsY wazN15uT5q PLOs Tutuin 4 Asuynvelusyiunangns /
PNMsRNUszauMsal/aniafnwiuaznisinauel | NaNgaIiawanavangIunITIANITUSIANG PLOS kae
ASINUITY CLOs Ninsaunguuaziiatialauintu
4.6 Feedback of -91n SAR it 34 -91n SAR 1t 34 3
student assessment is . A e s v . A w a1
: VNIV IRAN TUTERULATN AN WY | NaNgRTsEyInNIeivdmanisuseiliuniy
shown to be provided | - v U
in a timely manner. Classroom, Line Ngus183%1 n1sudsluviessey | Classroom, Line ngusngin nsudslureasey
Wazs¥UU Regis ey 1-2 dUamindinisuseiliu | uagszuu Regis nelu 1-2 dansi
WieliinAnweseaeunasysuugmueaddviung | wiluifisinisnandenseunanlaesiu
1 FalifindngudeUsedndindimslvideyaleunduasa
ASUNNTIEIN
Jayatounduiiszudlngunsudenguuy
galduansdnuazdoyadaunduidaiamn (formative
feedback) NigglviEiTeuySuUssazimulaviuna
/
wingnsfisdaiundngrumshiteyateunduidaio
WA EUBE A LA BLAEATUNNT 8TV
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4.7 The student -9 SAR 1t 35 -910 SAR i 35 manunuesuelunssuiums | 3
assessment and its v W v - IR v aso -
MaNgnTuaIInaIENIINNINUNIUNTIaUssdun | uidiliuansiiegngusssuresisin/Ussilivree

processes are shown v . 3
to be continuously a5 AU numu 100% WYNUFUUTIINHANITNUNIULAZANUABINTVD
reviewed and v inaeululnisdny 2568 lagld INAYAFINNTTH /
improved to ensure . . L . »
their relevance to the | ¥M8.3 4A8.5 NaUsEIliuN1s@oU Uag feedback NANGASLEANINID819N1TUTUUTIIDINAYUTE LU
needs of industry and | gynumdsiln 3nU3u CLOs uazisinlaenadosiu | asedmiiAnanmsnuyiusgradugusssy
alignment to the Tyl
expected learning PLOs uaznsusnalulag
outcomes.
5. Academic Staff 3
5.1 The programme to | -31n SAR i1 35 -910 SAR vt 35 3
show that academic 9 v e w = - . v o v o <

. VANGATINUNEENTIAS@LTYINTIAENITUNT | UUBRTIMEIETINaIALamenIsnaLIUNsINBe
staff planning v
(including succession, | wuinfAnw A1sgaugeU PLOS wadalduanunudnauninludfinisdunen
promotion, re- WAL AN THRIUN (succession) MV
deployment, T R VIV 4o g
termination, and wazthdstayalinne InununsIAnas waznsideumuviseg s dussuulussezend
retirement plans) is finszuiunmsiuldiienaunuannsdnasinBen | lnglamzilendnaniienarsdiies 5 au /
carried out to ensure 1l - sus . . o o e owd 4 S0
that the quality and Wl 2568 1919158UTE91 5 AU (WA 3 AL, NANGRTIIAYIIUNUORTINIANATOUAGULTIUTIN
quantity of the Yseygyien 3 Au) ULATANAIN IN1TFUNOA N5IEBY
academic staff fulfil @ e e e

WAZNINAUIRWIUINIIYINISEETUTEUY

the needs for
education, research,
and service.
5.2 The programme to | -31n SAR i1 36-37 -1 SAR wti 37 ndngnsuandAn FTE 3
show that staff v cu Mo e w o

. NANGATINNTLIUD15IMIEBAT FTE w1ty dalivansdeyadounds 3-5 U
workload is measured v : v
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WIS sEUUNEMUITININITHaEN1S,

TuseAuumiInenaey

Criterion Strengths Areas for Improvement Rating | Overall

and monitored to 9199991nA51EUlUTEUU Regis wadsliuansdnaiu FTE 91315960 FTES

improve the quality of o o do Lo 4 e

; wazkanIn1319a3u FTES $18yAna (394 6.16) UnAnwnAUINBg TR UIWBIUSHUWEUNT TSI
education, research, s :
. k4 o ¥ 1 LY =< o <

and service. wioudmaluldnszaeniszanuaou MUYIWIAT / NANEATITAAULALUARNINNTEIY
UBUNINEEARUTIN FTE Wigy FTES doumnds 3-5 Y
WREATUAYUNIANITY/UIMTIVING wiounsinalUldusuugsmmnm

5.3 The programme to | -31n SAR i1 37 -9 SAR vt 37 nanansuszillunuesleliisziu | 3

show that the o o v oaay o <
NANFAIINURALTIOUZ1IIlu19Bdied/ | 3

competences of the y . .

academic staff are WusNa PLOs wagUsznia nue. Wennddluuansdngiunmsdeansivienansdusiase

determined, evaluated, | oy ianngmnine1asd we. 2566 unsuhnuegsziuanssaugle

and communicated. 3 o R ..
ATBUARY 4 AU wazdaliuannan1susslivanssouseyAnaiieun
wazdnisUszilivaussouziuszuuyssliunanisy | ussaunnvua /
fuRnuwazmsUsziiunsaoulaginfny) VANgATIaUTEIIULAE ADNTIYAUALTIOULYBIBAN
Wioudnvin IDP SUUABZAUDENTALIY

B VT IUADUSLAZ LU IIRAILIAULDY

5.4 The programme to | -371n SAR %11 39 - q

show that the duties 9 o o
NANGATINATINIILIUADUANAINA U

allocated to the v

academic staff are AUTEIYIEY AN Lalsraunsnlvedenanse

appr.oprlaj[e to Imaﬂizﬁﬁwé’ﬂqmﬁﬁuammu

qualifications, s

experience, and WAZLARIANTNATENUABUTIHYAARNIIVEIU LG

aptitude. #3701 GE lumeisouil 1 uaz 2 o1l 2568

5.5 The programme to | -31n SAR i1 40 -97n SAR w1 40 dngnseSuIgsEUU promotion | 3

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA
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of the academic staff | FouduFueuvugiuausssuwazaulysdla wadsliinwananaansiBeusednvluseiunangns wu

is based on a merit - aon. v Ao o ¢ vo o 4

: Inefiarsananuan1sufufausunisaeu 33y UM INEUTeLaz A UMMM TITIM AL

system which -

accounts for teaching, | USM53¥1N15 wagyiyUgeAaUTausTsn muuuy | uny wazitvsnemsidngiunisngaulueunan /

research, and service. | o, 1 qj531.4 Yaw 2 as vangasiauanidminguasnansdngiumimiad
YIN15veIensdluseiunangnsegiatussuy

5.6 The programme to | 310 SAR %1 40-41 -9 SAR vt 40-41 3

show that the rights o e . 4 aan an o T P -

- UNINEIREAMNUALAEF0aN1TaNT anSiley wanansdalainaniedifiadinmyniaivins

and privileges, v

benefits, roles and AnSUsLlevd UNUIM AUENRUS 95581UTT (academic freedom)

relationships, and warAusuiinveuvetonsdiduaednualdnes | egrstaaulumsiionndniuazunumueseransd

accountability of the . e . o 5 R . e L

academic staff, taking | #1umsUssyu wideliou waznguladvesaas wazdaliuanvangudRanIMIe1Tdladns

into account wazunuImEN el /

professional ethics . - — 4 -

and their academic VANGATIeTEURAETAMNIININITUALITTIUTTU

freedom, are well A InlATALIU

defined and v 9 vy .
NEDULAAINANFIUNITTUSUazLU 1989919758

understood. - ?

5.7 The programme to | -31n SAR i1 41-43 -1 SAR vt 41 vingasUsziliunuesteliissdu | 3

show that the training o = ¢ Y o . < . v v

NANGATIATIEVAMNABINITANUIVBIDIAFEN | 3 L1UD991NA1579 training need S18YARRTINTA

and developmental v g

needs of the academic | #an15UHURNUY NaUszIluNTARY (19 szyLies Data Analytics, Data Based)

staffare wazausInusinends IaviuruiaueaInsiay | uazdlduaninisnaunsed training need

systematically . 3 o ' oL L .

identified, and that IDP wavatuauule1arsdiinsimeusuduauinn | lussdundngnsnideulesiunisussg PLOs

appropriate training WU OBE, CWIE, AUN-QA, Thailand-PSF, Data st usyuy / ndngnsfieiinszii training need

and development . . .

activities are Analytics ag Machine Learning

iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂqm AALNETT AUN-QA Page 36



Criterion Strengths Areas for Improvement Rating | Overall
implemented to fulfil Tussdundngmsmuuiunuas PLOs Tleifiessau IDP
the identified needs. - o g
F8UAAR LagAnanuNaveIN simwIegaduszuy
5.8 The programme to | -91n SAR i 42-43 -7 SAR % 42-43 3
show that o ~ - aws o o e
NANFATUTTUUUIMIHANFUJUAN U UAMENTIY | NANFATUEANIAIDEINITYNYDITIUIULN
performance v T
management NMSUSNSUANGRNT ATOUAGUANTENEDUTAY LTY waigalaiiouleszuuusmanansUURMuUiuNITUS
including reward and | 5600 yynsfifian NTAMUNTIANTANLS sllununmNIsaoukazN e luszuy wu
recognition 18 . . o o . o
implemented to assess | “azn1sUsznAiesinueastuazdndnwiiiude | nsldnantssviliumsdeuvesinfneilunisitansa
academic staff INNNVRIAME IR ANV BB 1578 /
teaching and research .  Fanil . L u .
quality. UANgATNATaNLEITTUUTINTALANTENERAUINTUN
an1sUszliunanmnIsdeular It dussy
U
6. Student Support Service 3
6.1 The student intake | -91n SAR %t 44 uag UAB.2 ¥IAT 3 910 SAR %1 44 3
policy, admission o o wa o ¢y vwve - o = o v v a4
. . nanansnuanuaNtRLasnannaeinsS U lIY | mseUsnainAnwdusnuansinduiuduitnazei
criteria, and admission v : .
procedures to the AL WAZFULIINIUIZUU e-admission NIUNUTUBENSsIOLDY (W U 2566 WHUTU 15
programme are ShOWn | 0.4 y1+3yeng 5 seu (Portfolio, Sunsilnane | 3UT3e 3)
to be clearly defined, W L. . . YL .
communicated, 1-3 daslinAnauoInu) PIFLNDUANUNIMEAIUNTUTE I FURUS AL NI
published, and up-to- | w3y uansdoyasruaudadins/uwusu/sud 5 i
date' IS (. I 1 L3 £
Udounda wadalduaninsinsgiamvnnaznsnsUTul
Tounesuitn /
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MANgAITATIATIE AR NIUILT U IUELLS
zUulgsnagnsnssudlindugusssu

6.2 Both short-term 910 SAR %11 45 UINEEY ANy 910 SAR #1145 3

and long-term o o A a o o = o - & o

. .| wagvangesivuaufiufanssuusedndnsfine | ndnansuantanisuiufianssussesaus el

planning of academic v Y .

and non-academic 2568 wardoansiiseud1sufanTIumu Page | SeliUTINQUAUUSMIHISEUTEELEIIINUIVINT

support services are vasaluastinfnw ane uaglatnguanw azlaledivnis wu nMsIaiu co-working space

shown to be carried - o .

out to ensure #se smart classroom HagdiliLenuin1sau

sufficiency and academic fiu non-academic TvdnLau /

quality of support o o o oA ya 0 Z g

services for teaching, vangasiadariuNuUINSEiTsusTsugdulas Sy

research, and 8717 AseuAgUainwIRINsuaglalleivnns

community service.

6.3 An adequate -9 SAR %11 46 971 SAR %11 46 3

system is shown to A ume o B cd A o 9 - - v o

; UNTINNGBUAIAILFRID19158NUINEUNDANUY | NENgATETUIENITRAAINAINAIINTILAZHANIILTE

exist for student Y v

progress, academic wakagAnsuAUAInTIvetindne wagldssuu | w udiliuanassuuRneINN1sEII/N15EN1SSEY

performance, and. Regis (workload monitoring) vasinAnwiegnulugusssy

workload monitoring. . . . . o . .

Student progress, TunmsAamunanisissungldnismiuresdinng | uazdilduansunnsnissesiunaznsli feedback

academic WeuwazyUszanana WanutnAnwnddgm /

performance, and . - o . - o W

workload are shown wangasiadaviszuuAnauamnTImv

to be systematically NAN13I38U WarnsznsEeulrnsUaILAIL

recorded and v D ” o v do

; wiouNnINITTIIdeazn1siveyatlounduiidas

monitored. Feedback Y

to students and U

corrective actions are
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made where
necessary.
6.4 Co-curricular -9 SAR 1t 46 wag 42-43 -1 SAR vt 46 3
activities, student o v a . o o v o o o - -
- VANgrsINNINTIVETUMENgRTTaenAdas iUkl | HaNgnshanisIeTalasansanIsulEsy
competition, and other Y K v .
student support WyAluladveans wadalduansang unsUsEliuNa N AINT UMY
services are shown to lasansnseuANUnaunsUURNY HrewfinUszaunsainisiseuivavlonanislaau
be available to . .
improve learning Iﬂ'ﬁqmiyiimmimmiammwmu (employability) vestindnwiaensls /
experience and wagnsdaasulyvdndnwidngan NSO Data Camp | weingnsiausslilunaansuasianssuasuvangnsne
employability. o ¢ a4 o v = .
waENTHIITY Usgaun1sainsseuiuasnisiiauresinfnuegng
Inefinfnwildsusetauaziiunsandendnae | ugusssu
YosdINNUATAWAIYIR
6.5 The competences | -31n SAR i1 46 -1 SAR vt 46 3
of the support staff 9 A A o o i o o o
: lusgRuazkazIINgIFelinIsAvURaUsIaUZE | nangasseyinluliyaainsaneatvayulssdmanan
rendering student Y : : i Y
services are shown to | avn1szuveIyaaInsangativayuwsiazielito, | slaunse
be identified for U uazUsziiuranisuiRautag 2 A waznsivus/Ussiliuausaugeglusyiunnziasy
recruitment and e w4 e .
deployment. These Wiouudsraen U NINeSey
competences are Tnediliuansiaussaugypainsiliuinisgiseu
shown to be evaluated , » - o
to ensure their Wy nungdeu ufansndng)
continued relevance to losumsdsziulvinssiuanudsansvessuuinig
stakeholders needs. Y -
YBINENgNIENLS /
Roles and )
relationships are wangnsiisUszanulviinisivuatasUssiliuaussou
shown to be well-
defined to ensure
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂqm ALNUT AUN-QA Page 39



Criterion Strengths Areas for Improvement Rating | Overall

smooth delivery of the gyANIangaiuayunliusmMIiSeuvemangnslv

services. o y ve o
ATINUANIUABINITVDINTUUING

6.6 Student support | 970 SAR il 46 -91n SAR i 46 2

services are shown to o - - o e o o - - =

. WANARTHNITUTTIUTEUUUIM IS oURIUSTUUAY | wdnansuanaiisenisuszidiunnuianela

be subjected to y v v

evaluation, sAuianeladesruvuinMInsfnwesulatve | uidsliusngnisaiiunis benchmarking

benchmarking, and WYY USNsEiSeuiumhsnuniuuiIuiansnan

enhancement. o Lo . .
wazdaliuansfiiagansusulRuinsiinanNan
15UsELilY / vidngesieivueaigulasaniiunis
benchmarking USN35i58u
WiouanINITUTUUTIMARINNANISU T

7. Facilities and Infrastructure 3

7.1 The physical -91A SAR %1 47 -97n SAR vt 47 vanansuszilunuesleliisziu | 3

resources to deliver o o - o A a4 _a

; NANANTIANITTEUNTADUNDOIATRAUNIZNEIH | 3

the curriculum, Y .,

including equipment, | 72 W33 U 8 Usznaumenaiine19nsd wazdliuanarangiumnuivatowasaunieuldy

material, and WoeusseeuIn 30 13 3 es uavauin 60 Aide | swiwennsneaw/en/IT RWEneEDa (Wu

information . ST ; =

technology, are shown | 2 o3 AuaivsvendismeiAnldlunsSew)

to be sufficient. FAUNPINDADNITIANITLTBUNTADUAINIILIUTNE | Anaulandnian1svingu /

NYIVBINANGAS VANgRTILAnIaNgIUANUTE B LA Tualevos
ninpInsuazgerAwsianiznnldlunsdnnisise
un1saau
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7.2 The laboratories -977 SAR %1 47 ; a
and equipment are Ay oAy s wm - o w
UANINYRBHNBIU)URANISABUNUABINVANERTEN
shown to be up-to- v
date, readily available, salgdnnsiSeunisasuuazianssuasule o
and effectively amsAudnwnarUidRnisneuiiamnes
deployed. o L .
WATEIUNINYUSNITHALETAUNA TILAUNEIND
wiould uazviuade
7.3 A digital library is | -31n SAR w11 48 - qa
shown to be set-up, in A wae wa a < .
: : UINIRENaAUNINgUINswazansEUmATULTA
keeping with progress .
in information and Wgusnliusmemiade 131 315815 Ineniinug
communication doddnnselind uazgiudoya
technology. . .. .
wipuszuvduAuesulad (arit.rmu.ac.th)
neszuuaneazliane
7.4 The information -970 SAR %1 48 ; a
technology systems A oo -
UNIMBNEEInTEUUWALUl AT AN TEUmARAINAANEL
are shown to be setup |
to meet the needs of | WOMBUAUBIANUABINITVDIDINTOUALELTEU 1Y
staff and students. RMU Library Catalog (OPAC), RMU One Search
t11 EBSCO, e-Book/e-Thesis, VPN,
JEUUIBIRIUTEYL, asusTudidnnsednd way
Wi-Fi (RMU-Wifi)
7.5 The university is -27A SAR %u1 48 . a
shown to provide a Al oo v X o e o
. : UNINIEEINLATIETNNUFIUADUNUADTUATLATD
highly accessible . , e
computer and network | Pefihdslinneimviswuuaeuasliane
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infrastructure that TveeUfuRn1smauitamesuasIanlUsunsuavEN
enables the campus E ,
. § (Windows, Microsoft)
community to fully 3
exploit information | lviyaansuaztin@nwdnsdaldanu
technology for
teaching, research,
service, and
administration.
7.6 The -910 SAR M 48-49 -910 SAR M 48-49 3
environmental, health, o o y y o v o - o o o
UINIREUTENIALTUIAIFIUM LAWY NANGATUANIUINTFIURATUINTTEAVNMING S
and safety standards - v - o
and access for people | AMUUABASY Largua I Faudunndsvsiy) wAgalduanmang I IAEUNTRINE RTINS,
with special needs are wagdausMIdmTunguuARANAUABINSAY | SEUNITHOUYDIMANGNT (B1A1TSEUTY 8) LU
shown to be defined . e s )
and implemented. LU MR MITUEIAINURBINSHLAYLAYLNATNSAT
AudnsAnwilavkarnsUTuanIninaennisise | wdaeadeluiunais /
widwsutnAnwfinig VANGATHUAAINANFIUNNTATIUNITANNLNATFILES
WING AU
wazanuUaeasieluuInnsiseunsaeuveIvang
N3
7.7 The university is -27A SAR %u1 49 - il
shown to provide a Ao v y
: : UM INYIFLINANINLINADUNINIEAN FIAL
physical, social, and o
psychological LAz INANLDORBNITTULALAMNINTIN LU
environment that is 1599115 auNAv aURINTIU BUTH AUSLNNY
conducive for . oo o
education, research, WaESTUUTILmADLATINAN YNNI BT
and personal
wellbeing.
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7.8 The competences | -91n SAR i1 49 -7 SAR %11 49 3
of the support staff A oo o - \ o
. : LU INEIRDANUAFUTTOULUAZNTZIUTOIYAAT | NsATuALazUszlluanssausyaansogluszAuum
rendering services , . y y v
related to facilities are | nsangatiuayunliusnIsudsEANLazanl | MInendy
shown to be identified | 15, o, wazUseliunansuiRaudas 2 ase galduansiranssousynansNliusnsdidnuisan
and evaluated to ey a4 . e 3 . }
ensure that their skills | WSouudmaLioRaUIUTUUT vazanlasunsusziiuliaenndediuauseenise
remain relevant to asfifidnlddndevemdnansineanis /
stakeholder needs. o - e -
nangasiauszanuliinisussiliuaussauzypaInga
gatiuayumudIeANMLasaInlidennfediua
UABINTVBINANGNAT
7.9 The quality of the | -91n SAR w1 49 -7 SAR %11 49, 56 3
facilities (library, Ao - S C o o e - s
wMInenduUssluaunndsatuayuegisiollo | nanansiinadisianuienelasedsatiuany
laboratory, IT, and ; K v . K
. 1 [ (3 1 o = v 1 o (% a o
student services) are | Huiuledvemhenuazszuvdnnuianel | uidvlduaninisiraluusuldisiuieanuagaan
shown to be subjected wasindny)/ansddendngnuagdaliuayy s ugusssunagns benchmarking
to evaluation and . . . L y
enhancement. IngdinunsgIukazUsEiuAMAINNSAN Y AUNUIEUDY /
(pollcurr.rmu.ac.th) wangmsiialanin1sinaUseiiiudasuieanueayan
nlUuusawagmlunmsiiguifiganmnin
8. Output and Outcomes 2
8.1 The pass rate, -7 SAR %11 49-50 -970 SAR % 50 Un1sAnwn 2568 2
dropout rate, and o v & o o o - o avo g - A @ o o g
: NANGATIANUINTINITANTINTANALENIING | ANENTINTANY 3 AU ARLTUSRIIENSTD 60%
average time to Y . o ‘
graduate are shown to | 80nnaAy 5 Ydounas (n13199 2.8.1) FamnIndmung 80% wazdouatunisnen 2.8.1
be established, wiourmuamnesnsduia 80% flalsiaonndosasnisidu
monitored, and
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benchmarked for wagAnmunelansiiuveslsesunangns (Faviosazuazinuuasegluudliaunariv)

improvement. - o = 2 Zoon ,

P lngsyysvegnaMfnyadelssana ¢ U 8nnsdaldusingnis benchmarking

fundngns/aatudu /
MANERIINNTINEBUANYNADIVDITDYATNTIH S
wazeanNaeAu Amsieianvgilivssaivune
wazALiiun1s benchmarking LBA1IWAIL

8.2 Employability as | 310 SAR wti 51 -1 SAR %t 51 msndeyaniiznisianwisey | 2

well as self- o o a — o o o o oA o Y o ay e

NANANIAANIUNIZNTRNUINVOITUNARNIUTZUY | T1uuduningid 63 Fiiuassiailneisosaysnaiu

employment, Y .

entrepreneurship, and | ¥99MINYI88 (ga.rmu.ac.th) (71.42 uag 14.28) agvipuAnunaaAfeuveIdeya

advancement to warUszanduiusmsiuadnsaueiu Line uag wartaudingia 63 teuhldifulumudmng

further studies, are Yo d s

shown to be Page Facebook ¥8%&111 dnvsdalaitins benchmarking 6439

estabhshed, Tngmuuaidimnensiauilin 60% employability /

monitored, and v . - . sl o Al a N -

benchmarked for wazuanaayadwunnsieuyiesene/dessany | vingasiaudluanuaainindourestoyaniizn1sdl

improvement. /DN TINDETY/ANW5D MU Amuasitin employability Tiasuau
wazALiuN1s benchmarking

8.3 Research and -9 SAR w1 52-54 -0 SAR %t 54 An51991 2.8.2 3

creative work output o v o S amau v a o sa o do

S . nananslisedvszilouisiTonazlasinTuad | wansduIuNaNURTUNRDYAaINTAIRUNIY (0.40-

and activities carried o :

out by the academic | FaS1emanuITeveindny 1.83) uaranasludanan lnedslidnng

staff and students, are | | oo 51910 g g lforansdiinanifuetnaties | benchmarking Aumhemu/mingasau

shown to be 4 . o . . 4 A

established, 1 3odlusou 57 wazdiliuanamanuaeassAsuuuuduuennien

monitored, and IAYLAAITIENITNANUATNRNYDIDITEUAzTINANY | nunay / vidngasieivuaaLigulasaiuns

benchmarked for

improvement.
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1NN BALAITN 2.8.2 benchmarking N891139¢
asudnnunanuiayAaInsdounas 5 wiouthnalurnauwnuimunasueg1deotlios

8.4 Data are provided | -91n SAR wth 54-55 -7 SAR w1l 54-55 983an13u55g PLOs 3

to show directly the - o o o v A v s o v

: AMENTIUNITUIMINANGASAINUAYAIANITUTT] | 9198 ntindnwidnuiudes (Juag 1-4 Au)

achievement of the v : : R

programme outcomes, | PLOs (576391 n1sunaualasenuide wazuanasorarn1sUsIgiliaenndesiu (W @

which are established nsenUszaun1sal/aniafiny) waznda YLOs 21.28, 15.38 Tuun99949)

and monitored. . o ) . .
(5187397 MsUHURMIU CWIE) TnedilieduregunIsALIMLALNATINITUTIAOE
wagAnnUN1TUTIARATNEN1sSeuITeUluTNSA | daau / ndngasiiadavinteyanisussy PLOs
w1 2568 TATALIN TEUFIUNTAINUALINNIN

wieuavaudeyaviareUitonsinnu

8.5 Satisfaction level | -q1n SAR wti1 55-56 -910 SAR %ti 55-56 2

of the various o - ~ va My, a . - va s w4 o
nanansinnuaNisnelavesliduladiudent | nsdrsrannuianelanseunquildiuladiudeie

stakeholders are v v 1

shown to be unalnvasdinuasguwazUsEiuAuNIN 12 ngu fs dnAnwidagiuuazenansd

established, (qa.rmu.ac.th) 1A tnefmuathvaneisedu 3.5 | Gelinungudrdydu wu dlddudinuasfudin

monltored’ and = v = Ol U a 5 U 1 6 L4 ¥ (2 =

benchmarked for waznanuisnelavestnAnwinazenaisdsonan | BnmediliiinisiesiziiuildudoundmansUuazn

1mprovement. gns NM3IANITITEUNNTaRU wasFsatiuayuy 3 benchmarking /
gandndmane (dwlve) 4.2-5.0) wangnsivvenenisarranuianelalvinsounqus

fawladndenainvatengy
wioudasziiuilundoundiasaiunig
benchmarking
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 45



FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 46



Yy v a a Yy
VYIAUNULWULAN (D)

aylidesasviouanngiiduladude

1. ldUndan

1) Taudinfigaudeinuenuedu pnusuiingeu arudslalunisufohnu
uazanuiiuenilagdu demsinvinarduaiuedisdeiiios

2) MISHAINIALAZLBENTBUABY N1TATIVABUAINYNADS
wazNsUsTIIuAMAMNUNB UGS BUY

3) Asifinsinugsnunsdeans maiiaue nslesadeses msliutin
nazMsTaLs A UgHY

4) msiwuvinyeaunsIanIsgIudeyauay Data Analytics
Tneiunslideyauazindesiioatslunmsufoia

5) msysanmsnsld Al Tnslayngasainsdendviauaznsuaninledne Al
lumsiseunsaeu

6) AITUTEIIFUNUS PLOs
wazaussouzvasludnlaa uUsENa UM UNTIVeg 1R

7) MmsifinUszaunsaineu R lassnuswiuaniudseneuns

a = < =
LAZNINTUIVENETEELIANNNUTUUTEH 4 LeDU

2. dindAnwdaglu

1) asiulifaoutuasnasinisUssdiuvde Rubrics dasuth
wsnzuuusznIne waslideyateundusgraussuy

2) mInTadeuLazUiulsaesSeu gunsal uazdssnenmayan 1
AdosUFuena Waianwes nsenu svuudlesiuin® uasenh

3) msaLNTEUU Wi-Fi Waseunquiagiisyansnim nioudamlusunsudvivs
A3esile Al Wagwovlilaflanen 1wy Power Bl

4) asUsznduiusdesmssuilinnudaiulitay
thialausuurlUuiuUssedafugusss uazdemsnandugiindn

5) M3dnRanTsa MIeUTH VizevAngRIIERIM U YISINgetaseLiles

alugUuuuseulauuazosulys

FIENUNANITUTLTUTEAUNENGAT A1UN0T AUN-QA Page 47



3. Awdinn

1) sifiuszeznatiinnuviewaunsuuuumsiinUssaunisalivdn wu
avfafine lassnuuivaniudsenaunis vsenisinUszaunsaivaned

2) madfisnilemuarnisiinufoRdu Big Data wazn1w Python

Ingiiunsussendlddayadsaiion s seiiasndymmiagsna

FIENUNANITUTLTUTEAUNENGAT A1UN0T AUN-QA Page 48



k74 a Y A
YalauauuIauleuny (a13)

(Fmuguins + 8191598 Tulinvaunangns + 919138KaeU)

1. é}"luwé'ﬂgm (Design-related criteria)

1.1 nangasiafudeyanudesnisvesilamladiudelviasunn PLO
WleBuduiiines PLO uiagde wagfmuaisnig edesdle st uazdnanansianisussg
PLOs Tusgaunangnslidaiay wiausngauNanIsussqiede

1.2 vdngnsiaaiunangunisii feedback
nngidulddudeneuenunldlunsesniuulasaimangss (enmioainnisesniuy
PLOs) wazimunmadoniven/n (major/minor) ldaauiu

1.3 ndngmsiiedavin scoring rubrics
Taseuaquauiidedddnandalunnseinivanga

LLazLLammé’ﬂgmmiﬁﬁLﬁumﬂﬁammma (validity) Lagauies (reliability) a&im‘f]ugﬂﬁﬁm

2. AUNinens (Resources-related criteria)

2.1 ManansHadaviuakanIA1N1TeIl FTE 9991915808 uiu FTES
vostinAnwdounas 3-5 U niaunisumaluldusvsnunimegataiau

2. 2MaNganThar MY N AUAANTIOULDINTIRAR LAY UARINTANEaTUAYWNLIUS

Y D v Ao a Yy = 1% ¢ i | 9 & a ¢

nsgseulilussaunin/Jssdiula wagdearslenarsdnsuinnuegseauln suunvinsien
training need lusgaundnansillyiieasiy IDP s1eyama

2.3 vangnsNaInvinuNuUSNSHTowITsEduLaysTeEe 1 WagaLiung

benchmarking AMAMUIMIHSBULaE IS WIEANUazmNT UM e UNLWIU  UANAN I

3. AuNaans (Output-related criteria)

3.1 vdngnsfiedmideyanadnslunami 8 liasudunazdusyuudounds 3-5 ¥
Heendganisine snseennansiu szpzaeds warnznsiinuh
Tnourlvanuranaedouvestoya Wy mssanzmsinuiiissysia 63 Frd0 I

3.2 vangnsiafimuaeiiey (benchmark) wazaniiunis benchmarking
wadmdynslunusiil 8 (Sandisa nnensinwh nanuide waveuilenela)
dieldunseiunisiann

3.3nangnsisveensarsanuisnelalinseunguiiidladiudevainvaien

quunTu Insangdlidadinuas Avdinn nfeadmmeiiuildudoundmaied

3’1&mumamﬁﬂizLﬁuizﬁuwﬁﬂqm AN AUN-QA Page 49



